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Introduction

The Annual Report for 2020 is provided to the community of Wee Waa High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wee Waa High School
Purcell Ave
Wee Waa, 2388
www.weewaa-h.schools.nsw.edu.au
weewaa-h.school@det.nsw.edu.au
6795 4477
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School vision

Wee Waa is a dynamic school community that is committed to delivering rich, broad learning in a nurturing environment.
This enables each student to achieve their personal best and fulfill their many and diverse ambitions. We are a school of
choice for parents because we hold high expectations and provide quality educational experiences and opportunities that
engage and motivate students to be visible learners, to critically analyse their knowledge and to become successful,
informed future citizens.

School context

Wee Waa High School is a small, co-educational, comprehensive rural secondary school in North-West NSW that
services students from the town of Wee Waa, Burren Junction and Pilliga. Approximately 36% of the students at Wee
Waa High School are Indigenous and the school is committed to promoting its cultural diversity through a strong
educational program for Aboriginal students.

Wee Waa High School offers a broad curriculum choice, a strong and supportive welfare structure and a variety of extra-
curricular activities including sport, the creative arts and several programs unique to our school. Every Aboriginal student
has a Personalised Learning Pathway, developed in direct consultation with each student and their parents/carers.
Several innovative literacy and numeracy programs operate at Wee Waa High School, including cross-school
literacy/numeracy lessons.

Wee Waa High School operates a trade training centre in Hospitality and offers strong and successful programs in
Agriculture, Metals and Engineering and Primary Industries. We plan to continue offering a diverse range of vocational
education programs to meet the needs of our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Teaching and learning - successful learners

Purpose

To create a learning culture underpinned by high expectations and teaching practices to improve learning, with a
differentiated curriculum that is flexible, reflective, relevant and dynamic to meet the diverse needs of our students, staff
and community.

Improvement Measures

Improvement in Band 8 and 9 for Literacy and Numeracy in NAPLAN by 8% (2019 Premiers priorities).

All teachers routinely use evidence of learning, including a range of formative assessments to inform their teaching,
adapt their practice and meet learning needs of students 

Increase the proportion of Aboriginal and Torres Strait Islander students in the top two NAPLAN bands for literacy and
numeracy by 30% (2019 Premiers priorities).

Progress towards achieving improvement measures

Process 1: Evidenced based pedagogy
 • Implementation  of the growth mindset and common language in the classroom including explicit
learning goals to make learning visible
 • Embed the use of effective feedback in each lesson and effective assessment tasks to draw links for
learner about how they are improving in their learning and demonstrating success

Evaluation Funds Expended
(Resources)

Conclusions from the end of  year targeted situational analysis around the
use of evidenced based classroom practice  focus areas found:
 • the collaborative processes associated with the planning, implementation
and tracking of this key school priority generally worked well and are part of
the way forward as the school looks to make targeted teaching practices
more widespread and consistent.
 • teachers focused more on improving their classroom practices in the
beginnings of lessons than on improving practices to make the ends of
lessons more orderly and learning focused.

Funding to support Head Teachers to
be released to participate in
Professional Learning with external
consultants on improving EBCP

Process 2: Literacy and Numeracy
 • Make effective use of allocated explicit time in the timetable as a resource to engage in the explicit
teaching of literacy and numeracy skills
 • Using data effectively to plan for literacy and numeracy, including the introduction of learning
progressions
 • Embed strong targeted support for Aboriginal students in developing literacy and numeracy skills

Evaluation Funds Expended
(Resources)

Scope and sequence documentation completed for 7-10 program across the
school.

Valid results: 75% above expected growth, 25% in top two bands, no
students in the bottom band and WWHS is above the similar schools group in
the top three bands.

Head Teacher Maths released from
duties for one day per week to focus
on the development of a whole school
strategy and to oversee its
implementation.

Process 3: Future Planning
 • Selected school leaders and staff begin a review process to assess the ongoing effectiveness of
school curriculum structures and processes.
 • STEM initiatives including Digital Technologies in Focus will facilitate a seamless learning continuum
in digital technologies from primary school to Year 12.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Digital Schools Strategy (SDS) program has involved a full audit of the
current and future digital resource needs for WWHS with the SDS team and
Senior Executive Team to develop a Digital Implementation Plan for WWHS.
As part of the program, staff have gained access to the SDS Digital Learning
Resources Hub (DLRH).

The disruptions caused by COVID-19 and the school's specific workplace
health and safety issues have significantly impacted on our ability to further
research future curriculum changes.

Digital Schools Strategy funds all
activities related to the strategy.
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Strategic Direction 2

Leadership - confident, creative individuals

Purpose

School leaders inspire a creative approach to strategically manage resources to enhance student outcomes.

The capacity of leaders is developed through collaborative strategies to implement effective and sustainable evidence
based practice that improves outcomes and develops confident and creative individuals.

Improvement Measures

Senior executive  and Head Teachers show increased capacity to effectively manage the implementation of evidence-
based classroom practice and visible learning strategies across all faculties.

School leaders deliver effective professional learning to facilitate deeper staff understanding of classroom practice,
learning culture and whole school priorities.

Student leaders demonstrate improved confidence and leadership capacity as a result of greater participation in
leadership development activities both within and beyond the school.

School working environments are professional, well-maintained and equipped. Teaching and learning spaces are
equipped with furniture, equipment and technology that underpins future-focused learning.

Progress towards achieving improvement measures

Process 1: Collaborative practice develops the capacity of the executive to lead their team in the implementation of
evidence based classroom pedagogy to improve student learning.

Aspiring leaders build capacity through structured professional learning, mentoring, and networking
opportunities.

Evaluation Funds Expended
(Resources)

Throughout the year, Head Teachers were engaged in face to face and
online Professional Learning to build individual capacity to provide leadership
and support within their faculties focused on improving the implementation of
Evidenced Based Classroom Practice.

To ensure capacity building was not limited to Head Teachers, each faculty
had a second staff member engaged in the professional learning. This
provided additional support to teaching staff to effectively implement
strategies across all classrooms.

The WWHS Professional Learning Plan was implemented ensuring staff had
access to a variety of online opportunities (following COVID-19 restrictions)
that provided access to PL at a variety of levels of the Australian Professional
Standards.

Executive Staff and 2IC from each
faculty released to be involved in
professional learning sessions.

Annual Consultant fees

Process 2: Student Leadership
 • A framework supports leadership opportunities for all students though a variety of activities including
volunteering, the SRC, junior AECG, Young Change Agents, Peer Support programs
 • A strong transition program strengthens connections with our feeder primary schools, and includes
opportunities for our students to develop leadership skills.

Evaluation Funds Expended
(Resources)

The disruptions caused by COVID-19 and the school's specific workplace
health and safety issues has limited the number of opportunities for our
student's to engage in formal leadership activities. However, our SRC
members were prominent on our social media platforms during the Learning
From Home phase in an attempt to provide school cohesion.

ABCN program was fully funded
through the sponsorship of the
organisation.
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Progress towards achieving improvement measures

Wee Waa High School has formed a partnership with the Australian Business
Council Network (ABCN) which provides opportunities for students in
leadership development through a range of short programs, that link student's
with mentors from large businesses from across Australia. All Year 11 female
student's will be involved in the first program - Focus - which encourages
take-up of leadership roles by female students. The remaining program's will
be offered to other student's during 2021.

Process 3: Learning environments
 • Learning environments are assessed and plans are made and implemented to maintain professional
working and learning spaces and cater for future focused learning.

Evaluation Funds Expended
(Resources)

The disruptions caused by COVID-19 and the school's specific workplace
health and safety issues impacted on the development of plans. However,
our involvement in the Schools Digital Strategy, has lead to the development
of a  Digital Implementation Plan for WWHS.

Digital Schools Strategy funds all
activities related to the strategy.
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Strategic Direction 3

Strong Partnerships - Active informed citizens

Purpose

To increase the local and wider community and business partnerships that will provide our students with the confidence
to grow into creative and resilient global citizens.

Improvement Measures

School curriculum and transition plans strongly support students' journey into  post school destinations that are directly
matched to student employability skills, interests and industry demands.

All students experience a range of diverse opportunities, both within and beyond school,  to engage with different
cultures, and learning experiences.

Progress towards achieving improvement measures

Process 1:  • Community Partnerships
 • Staff and students learn elements of Aboriginal language.
 • Cultural events and wellbeing programs encourage engagement with our Aboriginal community and
develop student empathy and sense of community responsibility.
 • Community Engagement Officer promotes the school and strengthens school-community-business
partnerships.

Evaluation Funds Expended
(Resources)

The disruptions caused by COVID-19 and the school's specific workplace
health and safety issues impacted on the development of plans and our
ability to participate in cultural events.

The Community Engagement Officer was pivotal in ensuring smooth
communication to parents, carers and the broader community during the
COVID-19 Learning from Home and the schools workplace issues. Strong
ties with external organisations was maintained and new ones developed
including with ABCN. These partnerships are vital in providing our students
with a broad range of experiences and to be future focused on post-school
school opportunities.

Employment of Community
Engagement Officer.

Process 2: Local to Global
 • City Country Alliance with Riverside Girls High School enriches students cultural and social
knowledge and provides teacher professional learning opportunities.
 • New partnerships with local schools allow sharing of knowledge and resources.
 • Staff networks for Executive, VET coordinator and curriculum areas allow interaction with staff from
other schools and regions
 • Strong inter-agency partnerships focus on holistically supporting students and their families.

Evaluation Funds Expended
(Resources)

COVID -19 restrictions resulted in the cancellation of the annual Youth
Leadership Camp- City Country Alliance.

School Based Traineeships - Four Year 10 students were successful in
gaining Traineeships, three with Hunter New England Health, and one with a
local Mechanical business as part of their HSC beginning in 2021.

TARROT - Wee Waa High School students have had access to TARROT
psychologists and counsellors throughout 2020. This service had provided a
link between the families, school and medical professionals to provide
support individual students.

Staff released to accompany students
and parents to TARROT
apportionments in Moree and Narrabri

Process 3: Wellbeing
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Progress towards achieving improvement measures

Process 3:  • Staff and student wellbeing programs are strengthened to support the whole school community.
 • Transition programs are strengthened and expanded, supported by a local network transition team to
support smooth, effective transitions from primary school to high school, and from school to post-school
destinations.

Evaluation Funds Expended
(Resources)

Project Rockit- WWHS was successful in gaining a grant from Google that
allowed our student's to be involved in PROJECT ROCKIT. Student's were
involved in a series of high- impact anti-bulling webinars. Student's gained
skills in healthy decision making to create a supportive and connected
community.

Raise - Six student's from years 8 and 9, successfully completed the Raise
program in 2020. Students were linked with a mentor face to face weekly to
engage in sessions on building self esteem and communication skills. The
group completed the Blue Tree project, which embeded positive teamwork
skills and communication.

Year 6 Transition - was disrupted due to COVID-19 restrictions. The incoming
Year 7 Adviser and LaST have work with vulnerable students on an individual
basis on transition activities and testing has become on the broader cohort
now that restrictions have changed.

Year 12 Transition  - the Careers Adviser has worked with our cohort in
relation to future plans. Student's have gained Early Entry to University and
one had gained employment as a result of her work placements for Child
Studies.

School received sponsorship to enable
involvement in Project Rockit.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of AEO and
two SLSOs.

Travel to support students
and parents attend
TARROT appointments.

Funding Sources:
 • Aboriginal background
loading ($95 674.00)

Restrictions due to COVID-19, resulted in a
cancellation of a number of cultural activities
planned during the year. To ensure support
for Aboriginal student's during the Learning
from Home phase, the AEO and SLSO's
made daily contact with all student's and
provided support to complete learning during
this time. This support was over the phone
and using online learning platforms - TEAMS
and Google classroom. All student's were
provided with a school laptop and toggle to
ensure they were able to connect during this
time.

The PLP process, ensured that students were
still working towards their individual goals
during the disrupted year.

A number of students were supported to
attend TARROT appointments, which
included appointments with Psychologists,
Paediatric Doctors in Moree and Narrabri.
The findings were then used to implement
appropriate support in the school for
student's.

Low level adjustment for disability Employment of SLOS's

Funding Sources:
 • Low level adjustment for
disability ($125 103.00)

A staffing entitlement was allocated to the
school. In addition, the school employed a
variety of staff to provide intensive support to
students.  Additional SLOS's, collaborated
with class teachers, to provide support to
students in the classroom. This was important
during the Learning from Home phase of
COVID-19, were SLSO's made daily contact
with each student's to support their ability to
engage with work from home. All student's
were supplied with a school laptop and toggle
to ensure connectivity.

External support was sourced from within the
Department (including the Student Support
Team) and externally (Centrecare) to provide
targeted programs for student's with a
disability.

Socio-economic background SLSO

LaST - one day week
additional

Funding Sources:
 • Socio-economic
background ($54 692.00)

SLSO's were employed and then allocated to
a variety of students to provide widespread
support during the Learning from Home
phase an on return to face to face learning to
provide additional support in the classroom
environment. Students were supported with
laptops and toggles and the SLSO's ensured
students could access classroom material
and complete it remotely.

The employment of a LaST for an additional
day, allowed for further testing of students
progress, time to apply for additional learning
support funding and the implementation of
IEP for students..

Funding was allocated to provide students
with school uniforms and learning resources.

Support for beginning teachers Release of Teachers Beginning teachers were supported via a
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Support for beginning teachers
Funding Sources:
 • Support for beginning
teachers ($33 337.00)

locally developed beginning teacher program
that commenced in Term 1. Due to the
Learning from Home phase during COVID-19,
it was important to continue the program
remotely to teachers using TEAMS file
sharing and meetings. This involved, the
Deputy Principal making weekly contact to
provide support to Beginning Teachers.

Each Beginning Teacher had regular contact
with a staff mentor to provide additional
support throughout the year.

Head Teachers provided additional support
from a curriculum development viewpoint to
their staff and in the development their PDP's.
All accessed release time to begin work
towards their accreditation at Proficient level,
with one completing the accreditation
process.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 85 72 71 64

Girls 83 91 83 78

Student attendance profile

School

Year 2017 2018 2019 2020

7 87 85.8 87.9 83.7

8 88.7 82.5 85.5 84.8

9 87.7 85.6 81.1 83.9

10 77.5 84.3 81.3 77.7

11 81.3 72.8 75.2 77.2

12 81.6 85.3 87 79.5

All Years 84.5 83 82.6 81.3

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 13

Employment 10 10 62

TAFE entry 0 0 0

University Entry 0 0 25

Other 0 0 0

Unknown 15 0 0

Year 12 students undertaking vocational or trade training

88.24% of Year 12 students at Wee Waa High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Wee Waa High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 13.5

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Administration and Support Staff 7.38

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 800,262

Revenue 4,488,016

Appropriation 4,355,486

Sale of Goods and Services 89,081

Grants and contributions 45,630

Investment income 947

Other revenue -3,128

Expenses -4,667,606

Employee related -3,898,818

Operating expenses -768,788

Surplus / deficit for the year -179,589

Closing Balance 620,672

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 71,983

Equity Total 485,992

Equity - Aboriginal 95,674

Equity - Socio-economic 265,215

Equity - Language 0

Equity - Disability 125,103

Base Total 3,289,354

Base - Per Capita 38,485

Base - Location 36,193

Base - Other 3,214,676

Other Total 163,571

Grand Total 4,010,901

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Parent/caregiver, student, teacher satisfaction

Parent and community representatives surveyed on-line provided data and anecdotal feedback indicating:
 • they believed their children were learning and achieving well in most classes
 • students were generally provided with useful feedback after assessment tasks
 • most teachers provided a variety of work which generally caters for, and challenges, their children's learning needs
 • many executive and teachers demonstrate they have high expectations of student behaviours and learning
 • some teachers informed them about students' learning improvements and successes and also involved them if any

significant issues occurred
 • the way forward for the school seemed to be making good practices more widespread and consistent

Student representatives reported their best teachers help them learn more effectively by:
 • providing clear explanations by using a variety of techniques such as learning goals, self-reflection and discussion.
 • variety of work and strategies used and they make work fun and interesting.
 • regular feedback and support to help us understand how to progress.
 • checking for understanding before moving on.
 • having high expectations including extending and challenging student .

Data provided by student representatives surveyed at school and online indicated:
 • 40% thought they were learning successfully and going well, 53% thought they were learning and achieving okay

in most classes, 7% reported learning okay in a few classes with no students indicating they thought they were not
learning or achieving much at all.

 • From TTFM - that 44% of students report a sense of belonging and high expectations.

When surveyed about the following actions and practices by the whole staff, feedback was very positive or positive
including:

 • staff beliefs about the importance of building and maintaining high expectations of student behaviours and
learning.

 • staff beliefs about the importance of building positive, caring relationships with students.
 • reviewing prior learning and establishing links with the lesson's learning intentions at the beginning of lesson.s
 • differentiating teaching to cater for the learning needs of all students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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