
2020 Annual Report

Bonnyrigg High School

8260

Printed on: 23 April, 2021Page 1 of 30 Bonnyrigg High School 8260 (2020)



Introduction

The Annual Report for 2020 is provided to the community of Bonnyrigg High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bonnyrigg High School
Elizabeth Drive
Bonnyrigg, 2177
www.bonnyrigg-h.schools.nsw.edu.au
bonnyrigg-h.school@det.nsw.edu.au
9823 1184

Message from the principal

2020 was both a very successful and extremely difficult year for the school. Success can be measured in many ways.
One of the most important is community confidence demonstrated through increasing applications to enrolment. The
local school population has continued to rise as local children either chose us for their schooling or in the case of Year 11
enrolled into Bonnyrigg as a local student. The school population increased to 1650. What is notable is the number of out
of area requests received to enrol into Year 7, 2020. The popularity of our school increases as a result of sound teaching
and excellent academic results. This growth has meant the number of demountable classrooms has grown to 30 at the
start of 2019 but by the time 2020 concluded the number of demountable buildings in the school rose to 38, plus the
original two wooden demountables now 'built in'.

The HSC cohort did very well with 22 of the students gaining over 90 ATAR and a further 15% gaining an ATAR over 80.
The Dux for 2020 was Kathy Tran Nguyen 98.15 ATAR. Once again Bonnyrigg was one of the top performing High
Schools in the Fairfield area in overall HSC results. The was publicly recognised by the NSW Education Standards
Authority (NESA) as 'Punching above its weight' in overall HSC results. The students achieved 62 Band 6 results with
two students achieving top 10 in subject ranking. Bonnyrigg has achieved this status since this category was announced
four years ago. Bonnyrigg has maintained a strong culture of non-ATAR HSC program for the senior years. Unlike many
schools, Bonnyrigg has provided access to multiple TAFE and school-based VET courses to meet individual student
educational needs. Many of these students performed in the traditional NESA designed courses across all bands.
Despite COVID-19 interrupting learning, a situation experienced across all schools, the 2020 HSC cohort did remarkably
well. Our Selective High School Community of Schools continues to be strong with the other three new partially selective
high schools. Combined planning days are being reinstated , ensuring we are all delivering the highest quality teaching to
all of our students. Bonnyrigg has led the Partially Selective High school community for the last 11 years.

2020, due to COVID-19 restrictions, did not have the normal external testing of NAPLAN and therefore the National
Minimum Standards achievements had to be completed by the school. All local students had achieved the required
National Minimum Standard (NMS)requirements by the HSC. The school continues its tutoring programmes to assist all
students to achieve the NMS levels. The results that is, improvements, have put Bonnyrigg High School on the map. The
school has been researched by Melbourne University and the Centre for Educational Statistics and Evaluation (CESE
from the NSW Department of Education). The resultant publications will guide other schools in their endeavours to
improve learning in their schools.

Bonnyrigg High also became completely digitally interactive with all classrooms, including the demountable classrooms,
equipped with the latest interactive data projectors. By the end of 2020 the school had over 1000 Windows machines
including over 630 laptops for student use in classrooms and five additional computer rooms. Bonnyrigg continues to
lead ICT innovations with all staff having their notebook laptop updated to enhance teaching and have immediate access
to the data projectors. The staff continued intensive use of computer software designed to enhance the learning of
students. The teaching and learning practice is very modern and innovative at Bonnyrigg High School. The school
embarked on a modernisation program for ICT across the school.

Unfortunately, due to COVID-19, students could not undertake Sporting and Creative Arts events and activities. We look
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forward to 2021 as normality returns and we can once again have an extended extra curricula activities program. The
Bonnyrigg Live and Art Show are just two examples of student activities that had to be cancelled due to COVID-19
restrictions. Our Bonnyrigg High School St John Ambulance Cadet Unit goes from strength to strength. The school based
Cadet Division began the task of 'meeting and learning on line' completing first aid courses as best as possible. The
membership remained strong despite the COVID-19 restrictions.

Building improvements in 2020 included the clean up and installation of new gardens and the addition of an outdoor
fitness facility, providing another resource for fitness programs. Planning commenced on two other structures; a purpose-
built uniform shop with change rooms and significant storage upstairs. The second structure is an Outdoor Caf&eacute;,
to be used for future catering events. It will be a state of the art training facility for students in the VET Food and
Beverage, Hospitality and Food Technology courses. Both will be completed by middle 2021.

Sister school relationships are developing. The unfortunate loss of the Confucius Classroom and its ties to the Hanban
Institute created a small void in our international program. Towards the end of 2017 Bonnyrigg High School began
negotiations with Dong Do Middle School, Seoul Korea to establish a sister school relationship. In addition, the Yonggok
Middle School, Seoul South Korea, were extremely interested in a sister school relationship. This relationship was
confirmed, by the signing of paperwork at Bonnyrigg High School in very early 2020. A visit to Korea had to be
postponed due to international travel restrictions imposed because of COVID-19. There is the possibility of an exchange
between the two schools late 2021 or early 2022.

I certify that the information in this report is the result of a rigorous school self-evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Remembrance Day 2020
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School vision

To provide quality teaching and learning through an inclusive and challenging curriculum, where students develop as
effective and responsible global citizens who value life-long learning.

School context

Bonnyrigg High School is a partially selective, comprehensive and co-educational school in South Western Sydney.  The
school has an enrolment of 1650 students, including 95% from a non-English speaking background and 34 Aboriginal
students. The school has exemplary student welfare programs and a focus on quality teaching. Bonnyrigg High School is
a high performing school with a strong learning culture and high expectations of students. Learning priorities include
literacy, numeracy, gifted and talented, Vocational Education and Training programs and increasing student
engagement. The school's caring and supportive environment builds learning capacity in a wide range of academic,
sporting, vocational, cultural and co-curricular experiences.

Yes Plus Program
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Excelling

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student Growth

Purpose

To provide all students with meaningful opportunities, rich experiences and ongoing support to achieve improved
outcomes in literacy and numeracy to facilitate growth and success in their learning.

Improvement Measures

Increase the percentage of students meeting minimum standards in literacy.

Increase the percentage of students meeting minimum standards  in numeracy.

Increase the percentage of students in the top bands and decrease the percentage of students in the lower bands in
the HSC.

Improve the communication of literacy and numeracy growth in student academic reports

Progress towards achieving improvement measures

Process 1: Use of systems and practices to investigate and utilise data to inform teaching and learning leading to
improve student growth.

Evaluation Funds Expended
(Resources)

The RAP data analysis template was created late 2019 and was trialled in the
History Faculty in Late 2019 (Term 4) and early 2020 (term 1) for analysis of
RAP data for stage 6.

The trial was successful. Teachers used guiding questions to explore and
understand the data and recorded their analysis and interpretations.
Teachers discussed their findings and selected actions they would take
based on the evidence, to improve student results. They also recorded how
they would monitor the results of their data using formative and summative
assessment.

For example, in Modern History it was determined that the Core Power and
Authority saw students achieve 0.5% below state average, compared to all
other sections, which scored above state average. This showed that while
students had strong essay writing skills for the other sections, source
analysis skills required improvement. As result, source analysis scaffolds
were developed and focused on throughout year 11 for the next cohort, to
better prepare students for this section. The results are being monitored
through formative assessment on google classroom and student
improvement over time is evident in these results.

This measured and evidence-based practice has had a direct impact on the
focus on strategies used to develop student skills and measure growth over
time. This practice is used throughout Legal Studies and Ancient History and
will be rolled out to the rest of the school over the next 4 years.

Check-in testing data analysis, PAT data analysis and Minimum Standards
data have been used to inform student placement in classes. This data is
made available to staff via sentral and is used to inform teaching and
learning.

$500,000

Process 2: Implementation of a whole school approach to literacy and numeracy through the delivery of strategies
to support student growth.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

*The Minimum Standards (MS) program was effective in supporting students
to achieve the minimum standard. There will be some modifications made in
2021 due to the fact that there has been an increase in the amount of tests
students can do. The senior MS program was effective in supporting students
to reach the minimum standard with 96.21% of students meeting the MS.

* Post testing data for year 8 proved inconclusive and close analysis of the
results was difficult. A new strategy will be trailed in 2021, which will involve
tracking students based on their scaled test scores across their time at BHS.

*Analysis of all current programs was completed. New programs, informed by
data, will be devised for 2021. These programs will support students to reach
the growth targets set in the new cycle of planning.

ACER PAT testing for years 6, 7 and 8

SCOUT MS data

$270,000

Process 3: Embed practices to identify and differentiate to support High Potential students in their learning.

Evaluation Funds Expended
(Resources)

At the beginning of 2020, all teachers at BHS underwent training delivered by
the Department of Education's High Potential and Gifted Education Advisers,
which introduced the High Potential and Gifted Education Policy and explored
a differentiation tool. The tool was used by teachers to reflect upon their
practice and discover new ways of challenging high potential and gifted
students. Specific high potential and gifted students in Stage 5 and Year 11
were targeted and accelerated in Mathematics and Chemistry, achieving
results above State average. The COVID-19 outbreak placed limitations on
the external opportunities that we could provide our high potential and gifted
students, although some extracurricular activities were able to be undertaken,
such as the Premier's Debating Challenge, via Zoom and other video
conferencing tools.

$0.00

Next Steps

Literacy classes for Years 8 and 10 will continue in 2021 as four timetabled classes. This continued explicit teaching of
constructing and understanding text will assist students in meeting National Minimum Standards for both reading and
writing, enabling students to receive a HSC. Additionally, the Head Teacher Literacy and Numeracy will work with
individual faculties to embed literacy strategies into classroom practice and programs. This will enable literacy to be
taught in context, ensuring students utilise literacy skills across all key learning areas.

Numeracy classes for Years 9 and 10, 5.1 Mathematics, will continue in 2021, using a differentiated program to support
students to meet the National Minimum Standards for numeracy and achieve a HSC. This program enables students to
learn mathematical concepts required for trades and retail services.

Students in Stage 6 will continue to receive additional literacy and numeracy support on Thursday afternoons through the
Gen Hub Program. This individual and small group tutoring will continue to assist students in meeting National Minimum
Standards and achieve a HSC.
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Year 12 Textiles and Design
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Strategic Direction 2

Professional Practice

Purpose

To engender a culture of professional learning and growth in which teachers will develop leadership capacity and support
personalised student growth through research-based pedagogical practice.

Improvement Measures

All faculties have embedded strategies for effective middle leadership.

All staff engage in Professional Learning that is linked to the Australian Professional Standards for Teachers.

All staff participate in the sharing of pedagogical practice through Professional Learning communities.

Progress towards achieving improvement measures

Process 1: Draw on research, develop and implement high impact strategies for exemplary middle leadership.

Evaluation Funds Expended
(Resources)

Curriculum monitoring templates were created to further enhance our HSC
and curriculum monitoring processes. The documents facilitated authentic
conversations focusing closely on assessment and reporting, programming
and building capacity of staff in all KLAs. Formalised meetings were held
each term to monitor the progress of faculties in implementing the curriculum,
meeting the needs of their students and building on student achievement of
the outcomes.

A non-KLA project template was also designed and implemented, which
requested all projects be outlined, contain set goals and be evaluated.

The internal merit selection process has continued to be refined. Professional
Learning has been delivered to all teachers who are aspiring or in temporary
positions. Teachers have participated in mock interviews and gained
feedback on their written application. All staff found this experience beneficial
in building their capacity and confidence.

The senior executive team were mentored by a primary school in utilising the
LEED project to further refine our situational analysis and move towards the
creation of the new school plan. All staff were consulted and participated in
surveys and focus groups to contribute to our situational analysis.

$0.00

Process 2: Staff are provided with support in developing and demonstrating professional practice in accordance
with the various levels of the Australian Professional Standards for Teachers.

Evaluation Funds Expended
(Resources)

Professional Learning (PL) continued after the COVID-19 lockdown with staff
being provided with choice in our Twilight sessions. Staff were encouraged to
select PL that would build their capacity in curriculum delivery; literacy
strategies;  the High Potential policy and catering for High Potential students;
and utilising ICT in the classroom. Staff had the opportunity to participate in a
wide range of online PL. Staff were encouraged to share their expertise
during staff meetings by showcasing what they learnt.

$100,000

Process 3: Strategies are put in place to develop professional learning leaders and networks that facilitate
collaboration, growth and change.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

To build the capacity of aspiring HTs, a DP survival guide was created with
key policies and procedures to manage the day to day running of the school.
The executive team participated in scenario analysis with rich discussion on
dealing with critical incidents.

$0.00

Next Steps

Professional practice will continue to be a focus in the new school improvement plan. The senior executive will continue
their affiliation with Simon Breakspear as they participate in the Agile Collective. To build capacity of our middle
leadership, HTs and other aspiring staff will be invited to participate in The Agile Leadership Program ,which the senior
executive previously completed. This professional learning will allow all participants to further utilise the Agile Tools for
planning and evaluative purposes.

The situational analysis indicated that the areas of classroom practice and utilising high impact strategies in the
classroom will be of benefit to further enhance student outcomes. Strategic Direction #3 will focus on collaborative
practice to build capacity of all staff in classroom management and explicit teaching. Staff will participate in guided
collaboration sessions ,where they share their practice with their colleagues. This will foster a culture of sharing and
enable staff to build their repertoire.

Staff will continue to have choice in participating in professional learning to continue building on their practice.
Professional learning opportunities will be provided both face to face and online. The professional website will continue to
be used as a informative platform to build capacity of staff.

Write a book in a day
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Strategic Direction 3

Connected  Communities

Purpose

To build a school community that fosters positive student, parent and community partnerships where students are
supported in becoming resilient, self motivated lifelong learners and active citizens.

Improvement Measures

Increased parent/carer participation  and communication .

Increased opportunities for parents, students and external stakeholders to engage with BHS.

Increased number of student engagement programs that provide avenues for success and a sense of belonging for all
students.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to improve links and connections with parents and the
wider community

Evaluation Funds Expended
(Resources)

The school employed a Student Support Officer (SSO), who has started to
build rapport and provide support for students across all year groups. The
SSO is aiming to improve communication between the school and
parents/families and establish connections with various agencies and
services in the wider community.

Planning and organisation for Cheer Week 2021 commenced. Local agencies
booked to deliver workshops or presentations to students including:
Headspace Liverpool, Black Dog Institute, AIS, Action Education, Youth
Solutions and Blue Datto.

$50,000

Process 2: School collects and analyses data to monitor and refine a whole school approach to student wellbeing
and engagement

Evaluation Funds Expended
(Resources)

Pre and post data regarding student mental health collected during Mental
Health Month in October. Findings presented to the Wellbeing team by Head
Teacher Welfare 2IC.

$0.00

Next Steps

To promote and enhance student wellbeing, the school plans to use the Wellbeing for School Excellence tool to review
our wellbeing practices and processes. The school is preparing to create a Be Well Centre, which will facilitate,
strengthen and build confidence in accessing support and the resources offered by the school in one centralised location,
in order to foster a safe, supportive and connected environment.

Bonnyrigg High School will focus on improving wellbeing through programs that build resilience, increase physical activity
and promote the use of positive recognition.

To develop more connected communities, the school will develop strategies to ensure successful educational pathways.
Better educational outcomes will be by strengthened by developing stronger links with families and the community and
giving students and their carers the skills to make informed choices about career and vocational pathways.
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Year 7 Agriculture harvesting their crops.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $40,000

Funding Sources:
 • Aboriginal background
loading ($23 865.00)

Bonnyrigg High School continues to employ
an Aboriginal Education Officer(AEO) to
support Aboriginal students in their learning
across all age groups and all KLAs. The AEO,
who works alongside the Aboriginal Education
team, is dedicated to maintaining the strong
links between the school and its Aboriginal
community.

At the conclusion of Year 12, all three
students successfully achieved their HSC,
one with early entry into university. Of the four
in Year 11, all have successfully transitioned
into their HSC year.

English language proficiency $640,000 In 2020, Bonnyrigg High School established
an EAL/D team, consisting of seven staff
members with EAL/D qualifications and/or
extensive experience working in Intensive
English Centres (IECs). This was in response
to the increasing demand for EAL/D support
in classrooms across the school, with 81.4%
of the 1554 LBOTE students (equating to
91.5% of our school population) having been
identified as needing additional EAL/D
support. Testing and phasing procedures
were developed and undertaken by the
EAL/D team with students phased as follows:*
Beginning - 18%* Emerging - 22.7%*
Developing - 34.3%* Consolidating - 36.7%.
Targeted EAL/D classes continued with the
development of team teaching, as per the
collaborative teaching model, being instilled
consistently within classes across various
subject areas. EAL/D teachers have
collaboratively worked with various KLA's to
differentiate programs and resources, to
ensure students are supported in their
learning and provided with authentic
opportunities to enhance their language and
literacy skills.  Further support was given
across multiple subject areas through the Gen
Hub program for Stage 6 EAL/D students,
providing a forum for students to engage with
teachers across Social Sciences (Business
Studies and Economics), Mathematics,
Science (Chemistry, Biology and Physics), as
well as English - subjects in which students,
themselves, identified as areas of need.

Low level adjustment for disability $520,000 In 2020, 3.5 Learning and Support Teachers
(LaSTs) were employed to team teach with
faculties to build teacher capacity around
inclusive lesson design, collecting data,
programming and assessing targeted learning
needs of students with disabilities. Over 40
Personalised Learning and Support Plans
(PLaSPs) were created for students requiring
additional support in the classroom. LaSTs
supported student's social, emotional,
physical and academic needs,  aligned with
the Disability Standards of Education.

In 2020, 10 Student Learning and Support
Officers (SLSOs) were employed to assist
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Low level adjustment for disability $520,000 individual students within the classroom.
SLSOs supported the literacy and numeracy
needs of students and ensured students were
focused and engaged within the classroom.

In 2020, 15 students received Link Support
Program funding and six students received
HSC Vocational Education and Training
funding, which was used to assist students
with a diagnosed disability actively participate
in job coaching and work placement. 100% of
senior students who received funding
successfully participated in work experience
and met outcomes associated with their
relevant S- VET subjects.

In 2020, Bonnyrigg High School received
integrated funding for students with moderate
to high intellectual disabilities, complex
mental health needs, autism spectrum
disorder, sensory impairment and physical
disability enrolled in regular classes.
Integrated funding gave access to LaSTs and
SLSOs to support students in the classroom.

Furthermore, Bonnyrigg High School
supported the National Collection of
Consistent Data (NCCD) and staff engaged in
professional learning regarding the Disability
Modules and Levels of Adjustments. As a
result, staff were able to make reasonable
adjustments to support the varying learning
needs of students within their classroom.
Students with learning difficulties were able to
meet curriculum outcomes and the number of
N-awards decreased. Student engagement
increased due to ability to access curriculum,
in line with the Disability Standards for
Education.

Socio-economic background $150,000 Bonnyrigg High school provided a
comprehensive and extensive learning
curriculum for all students so they had a wide
range of educational opportunities. All areas
of the school plan were evaluated to ensure
student engagement and learning were
meeting school goals. Staff used data
effectively to ensure evidence-based
programs were being delivered to meet
student's well-being needs.

More than 15 learning and well-being
programs were delivered during the 2020
school year, to ensure students were
receiving adequate support, thus providing
continued engagement with parents and the
wider community.

As a result, every student within Bonnyrigg
High School is valued, known and cared for.
Students expectations for academic success
increased by over 10% as students were
being supported with their learning and felt a
sense of belonging and success.

Support for beginning teachers $20,000 Bonnyrigg High School continually aims to
provide structured support for beginning
teachers as articulated in NESA's Great
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Support for beginning teachers $20,000 Teaching, Inspired Learning - Blueprint for
Action, which is a key strategy to assist new
teachers entering the profession to improve
teaching quality and student learning
outcomes.

In Term 1, teachers commenced a New and
Beginning Teachers Induction program, which
focused on orientating staff to school
procedures, personnel and school resources.
These included presentations from the EAL/D
and Learning Support teams, as well as talks
by the Principal and senior executive,
amongst others. The program allowed new
staff to engage with teachers from a range of
faculties and build their knowledge and
understanding of school policies and
procedures. This also provided a forum for
teachers to engage in collegial discussions,
develop meaningful connections and foster
their transition into the teaching profession.
Beginning Teachers Support Funding was
also allocated to eligible staff and used to
support teachers' induction and professional
development, as guided by the Australian
Professional Standards for Teachers.

2020 saw changes in how accreditation at
proficient level is completed and submitted.
Meetings were held to take beginning
teachers, those yet to obtain accreditation at
proficient level and supervisors through the
new processes. Comprehensive guides were
created and distributed to further support
teachers through NESA's new processes.
Regular meetings were scheduled to provide
support and advice to beginning teachers on
accreditation matters as well as day-to-day
school requirements. This included sessions
on approaches to parent/teacher interviews,
managing challenging behaviour in the
classroom and report writing. However, the
onset of COVID-19 saw more remote support
for beginning teachers put in place, with
meetings minimised and restricted. This
resulted in a pause on portfolio submissions;
however, teachers who did submit their
portfolios all successfully attained their
accreditation at proficient level, thereby
meeting the Australian Professional
Standards for Teachers. While professional
learning opportunities stalled, Beginning
Teachers Support Funding continued to be
available to eligible teachers to assist them in
other areas of need, such as time to work on
accreditation portfolios.

Having identified gaps in knowledge and skills
around CV writing and interview practice, a
program was established, which focused on
providing advice on CV writing (structure and
features) to all teachers seeking permanent
employment or promotion. Panel interview
practice and feedback were provided.

Targeted student support for
refugees and new arrivals

$7,000 Bonnyrigg identified 22 students who were of
refugee status. The funding received for
identified refugees was used to support their
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Targeted student support for
refugees and new arrivals

$7,000 educational needs, with laptops provided to
enable access to educational sites and
translation tools for use at home and school.
Further in class support was provided in
EAL/D classes, in addition to one-on-one
intensive English intervention. The funding
also provided students with school uniform,
calculators, stationary supplies and paid for
incursions and excursions, to provide
opportunity to participate alongside their
peers. Additionally, senior students were
given weekly support with homework,
assessments and general assistance with
content through the Gen Hub. New arrival
refugee students were allocated student and
teacher mentors, to assist with their transition
into high school.  The school continued to
support the wellbeing of refugee students in
managing their trauma, through ensuring
access to our school counsellors, wellbeing
team and Headspace.

CHEER Week BBQ
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 756 814 813 828

Girls 747 779 844 860

Student attendance profile

School

Year 2017 2018 2019 2020

7 95.8 94.5 94.4 91.2

8 94.1 93 92.2 88.8

9 93.6 91.5 90.2 86.6

10 91.1 89.7 88 85.6

11 92.5 88 89.9 87.6

12 91.6 91.6 87.2 88.8

All Years 93.2 91.4 90.4 88.1

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 1.5

Employment 0 0 10.7

TAFE entry 0 0 7.3

University Entry 0 0 52.7

Other 0 0 5.3

Unknown 0 0 22.5

Year 12 students undertaking vocational or trade training

31.39% of Year 12 students at Bonnyrigg High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

92.2% of all Year 12 students at Bonnyrigg High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent Vocational Education and Training qualification.

2020 - SRC
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 3

Head Teacher(s) 18

Classroom Teacher(s) 83.5

Learning and Support Teacher(s) 2

Teacher Librarian 2

Teacher ESL 5.6

School Counsellor 1

School Administration and Support Staff 17.77

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

EPPP Program
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 5,205,128

Revenue 20,491,305

Appropriation 19,495,057

Sale of Goods and Services 97,670

Grants and contributions 573,461

Investment income 12,614

Other revenue 312,504

Expenses -20,260,179

Employee related -17,099,804

Operating expenses -3,160,375

Surplus / deficit for the year 231,126

Closing Balance 5,436,254

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Peanut came to visit our students.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 160,491

Equity Total 2,407,468

Equity - Aboriginal 21,976

Equity - Socio-economic 1,300,000

Equity - Language 678,181

Equity - Disability 407,311

Base Total 15,341,268

Base - Per Capita 398,491

Base - Location 0

Base - Other 14,942,776

Other Total 569,423

Grand Total 18,478,650

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Welcome Back BHS
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 69.0 64.5 69.4 67.8

Biology 75.2 66.5 70.8 76.1

Business Studies 71.4 65.3 68.6 70.7

Chemistry 73.3 67.1 74.8 75.5

Chinese Continuers 78.6 0.0 80.8 80.3

Community and Family Studies 72.6 71.3 72.4 71.9

Design and Technology 70.3 72.0 75.4 72.1

Drama 70.4 74.5 76.4 71.1

Economics 73.1 67.1 76.1 72.6

English Advanced 82.8 76.2 80.8 82.9

English EAL/D 72.0 64.7 69.3 70.2

English Standard 71.6 65.7 68.1 70.1

Food Technology 71.9 65.7 70.2 71.3

Geography 65.2 65.7 70.1 67.4

Hospitality Examination (Kitchen
Operations and Cookery)

70.3 71.7 72.5 67.7

Industrial Technology 63.0 65.5 67.5 59.9

Information Processes and
Technology

62.8 65.6 69.6 65.1

Legal Studies 79.0 67.6 72.1 75.3

Mathematics Advanced 78.2 71.5 77.7 78.2

Mathematics Extension 1 79.2 65.8 79.1 79.6

Mathematics Extension 2 79.0 72.6 81.8 79.6

Mathematics Standard 1
Examination

67.3 68.1 67.2 68.7

Mathematics Standard 2 66.6 61.6 64.9 67.2

Modern History 66.3 62.9 68.9 71.5

Personal Development, Health and
Physical Education

67.1 67.4 69.9 69.1

Physics 70.9 63.1 73.0 72.4

Society and Culture 72.4 73.3 76.2 76.0

Software Design and Development 64.3 62.8 71.8 58.8

Studies of Religion II 59.4 58.3 67.5 59.4

Vietnamese Continuers 79.6 0.0 79.2 80.3

Visual Arts 76.1 78.0 79.2 77.2
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Formal Assemblies
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Parent/caregiver, student, teacher satisfaction

In 2020, Bonnyrigg High School sought the opinions of students, parents and teachers through a survey called Tell Them
From Me. The survey focused on teacher, student and parent engagement at school.

Due to the COVID-19 pandemic a total of 449 students from Years 7, 8 and 11 were able to complete the survey. The
survey results indicate that:

 • 66% of students felt a positive sense of belonging, felt accepted and valued by their peers and by others at their
school;

 • 92% of students reported displaying positive behaviour at school, 4% above the NSW Government norm mean;
 • 53% of students reported feeling intellectually engaged and find learning interesting, enjoyable, and relevant; and
 • 36 % of students reported feeling interested and motivated in their learning.

In 2020, 92 teacher respondents completed the Teacher Focus on Learning survey, which is based on - assessing the
eight most important drivers of student learning and the dimensions of classroom and school practices. The survey
results indicate:

 • 67% of teachers agree with the statement: 'Morale amongst staff at my school is good';
 • 59% of teachers agree school leaders are leading improvement and change;
 • 64% of teachers agree the school supports effective teaching practices;
 • 52% of teachers agree students focus on their learning;
 • 60% of teachers agree the school fosters a sense of belonging for students; and
 • Over 64% of teachers reported feeling prepared and supported for online learning.

In 2020, 122 parents and carers completed the Partners in Learning Parent Survey which covered several aspects of
parents' perceptions of their children's experiences at home and at school. This survey also provides feedback to the
school about the extent to which parents feel the school supports learning and positive behaviour and promotes a safe
and inclusive environment. The survey results indicate:

 • 47% of respondents agree the high school has a good reputation in the community;
 • 93% of respondents agree subjects their child wants to study are available at the school.
 • Over 45% of respondents reported text messages and phone calls as the most useful types of communication for

finding out news about the school and their child;
 • Over 50% of respondents reported feeling supported by the school and having access to resources for online

learning;
 • 86% of respondents reported the school kept students well informed of all the COVID-19 plans to cater for the

changes; and
 • 35% of respondents reported the most challenging factor of online learning was their child struggling to keep up

with the work.
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CHEER Badges for Excellence in learning
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Bonnyrigg High School continues to make a strong commitment to Aboriginal Education. The school promotes
attendance at school through Koori Breakfast Roll Call. In association with Kari and NSW Aboriginal Health, breakfast is
made available. The Koori Roll class teacher mentors students to encourage attendance and identify any issues that
may impact learning. The Aboriginal Education Team members work with Aboriginal students through the mentoring
project, where goals are collaboratively set in their Personalised Learning Plans (PLP), to support student learning.

Congratulations go to Abbey Jane Bergen, an Indigenous student who was elected by staff and students to the position
of School Captain for 2020. Abbey Jane worked tirelessly as a successful student leader and has been an exemplary
role model to younger students.

During the COVID-19 Lockdown, Aboriginal students were provided with a loan laptop device and pocket WIFI, in order
to continue their learning from home. The AEO worked closely with families to ensure students were supported and
engaged. The school identified and provided disadvantaged Koori families with a large food care package, delivered to
families in need. The Head Teacher of attendance worked closely with the AEO and the team to re-engage students after
the lockdown ended.

Due to COVID-19, the full range of cultural activities usually undertaken could not be delivered due to limitations on
visitors being allowed on site. However, NRL School to Work continued to support students via Zoom, which was
beneficial to those involved.

In 2020, two of our Year 12 students, Talei Vakauta and Tarah Simpson both successfully completed a Schools- based
traineeship (Certificate II in Business Services Administration). Talei is continuing her students in Community Services at
TAFE and Tarah has been successful in engaging in part-time work. Abbey Jane Bergen was provided with a number of
early offers to university and has taken up a course in Midwifery at WSU.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 23 April, 2021Page 29 of 30 Bonnyrigg High School 8260 (2020)



Our Wellbeing Garden
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