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Introduction

The Annual Report for 2020 is provided to the community of Bellingen High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bellingen High School
1125 Waterfall Way
Bellingen, 2454
www.bellingen-h.schools.nsw.edu.au
bellingen-h.school@det.nsw.edu.au
6655 1315

Message from the principal

What an eventful year 2020 turned out to be. We thought that starting the year with fire and flood was enough but a
global pandemic certainly shook our foundations and really made us look at education, delivery and the wellbeing of our
community. It was a steep learning curve for some staff relating to online learning and the use of google classrooms but
we all got 'the hang of it' and, from a community perspective., the Year Cohort driven wellbeing google classroom check
in and activities proved quite a hit and allowed students to maintain their connectivity. The learning curve was just as
steep for our parent community, though I was very happy with the collaboration between home and school and the
partnerships forged at that time that have since been maintained. HSC students were extremely vigilant during this time
and certainly invested in online learning, zoom lessons and modified assessments as a consequence of the
disadvantage of non 100% face to face learning. Whilst online learning was wonderful - and some students thrived under
its guidance, for many students they faced the reaslisation that having a classroom teacher in front of you is best for
learning and it means I can ask for assistance when required. This has been a real boon and continues to be for our
Learning and Support teachers and for classroom teachers trying to differentiate for individual need within the classroom.
I think this has been the area of strongest growth since CoVid and the lesson we have taken most from.

I would like to mention the hard work and dedication of Sigrid Van Dam who was employed to ensure that all Year 10, 11
and 12 students in 2020 achieved the HSC Minimum Standards proficiency so they could achieve the HSC qualification
at the end of Year 12. This was made difficult by the fractured nature of the school year but Sigrid was persistent with
students and fielded their many questions and assisted them overcome their trepidation about completing the task.. All
eligible students achieve this before the end of the HSC exams. We had some outstanding HSC results again this year -
with Sam Cross' Ancient History class achieving strong band 6 results, well above State average, with a top score of 97
out of 100 - which is absolutely wonderful. Congratulations to Megan Newbound and student, Erin Neville, on Erin's
Major Work piece being selected for Art Express - which denotes a Band 6 result but also being one of approximately
200 artworks statewide selected for display in a regional gallery: a prestigious accolade indeed. Ethan Cheers Band 6 in
Chemistry was another stand-out result. Even before the exams, I will always recall Cath Fisher's joy and delight at being
able to allocate her first ever 20 out of 20 for an English Standard assessment task to Chris Nolan - a fantastic piece of
work. Paloma Birch was dux in a hotly contested battle. Staff and students need to be congratulated on never losing
sight of the end game and never believing they were disadvantaged by CoVid  - but given every opportunity to succeed
and maximise their potential right until the end.

The end of the year saw CoVid restrictions still in place and many families glad to be 'back on track' - but not before
another flood event.

It really was a year of extremes and daunting obstacles to be overcome - and I am very proud to say that staff and
students weathered all the storms (pardon the pun) and carried on to ensure best possible outcomes for all could be
accessed and achieved. Modified end of year presentation celebrations, a video production of the graduation assembly
and a graduation dinner organised quickly based on easing of restrictions for CoVid demonstrate our willingness and
adaptability to ensure we celebrate the successes of our student body. As a town and community, Bellingen is beginning
the process of recovery and change based on the pandemic - and as a school so are we - taking what we can learn from
the event and rationalising our own educational practice and pedagogy for maximum student benefit. It was a tough year
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for many and certainly difficult for local businesses and economy and for us too - but we all learned and grew from it and
I think we're better and stronger because of it as well as more closely aligned. I really hope 2021 is a better, somewhat
'easier' year in terms of natural events and the easing of the pandemic and its effects.

Kim Dixon

Principal

Message from the school community

The role of the P&C is important to the school community. We advocate for the school, the students and the community
and we want a school that reflects the values that the community deem important. Ultimately we want our children to be
happy, healthy and successful in their own way. These values are common to every school and P&Cs play a large role in
contextualising the values.

2020 was a year filled with interruptions. Fires, floods and a pandemic shook the core of our small community. However,
congratulations must be extended to the staff, students of Bellingen High School for their persistence and resilience.

Whilst the COVID- 19 pandemic didn't impact our area in a health sense, the down turn of the economy had an impact
on local jobs and stability. Supporting the students, staff and community of Bellingen High School has always been the
purpose of the P&C. The P&C were delighted to continue this support of the school and its students.

Throughout 2020, the P&C were able to fundraise at two events. The Community Markets required support on their first
market back after the COVID shutdown and then the P&C were the community group for the September market. These
roles are important, not only for fundraising but for creating a presence of the P&C.

Many thanks to the members of the P&C who have made my role rewarding. A special thanks to Treasurer Jo Hodgson.

I encourage you all to spread the message about the Bellingen High P&C and the great things we do (and can do) for the
school and community.

Regards,

Katharine Sutherland

President
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School vision

Bellingen High school is committed to delivering a quality education driven by high expectations where students feel safe
to learn through innovative, dynamic and responsive teaching practices.

Staff and students strive to support a mutually respectful, responsible and reliable learning environment which fosters a
sense of connection and belonging

School context

Bellingen High School is located in the Bellinger Valley and draws students from a number of small, scattered and
diverse rural communities. It is a coeducational 7-12 comprehensive high school with a current enrolment of 565
students, of which 49 are Aboriginal.

The school has a tradition of academic, sporting and cultural achievements. The school enjoys strong support from the
community. Work readiness activities for students and shared facilities are valued aspects of this partnership. Facilities
include a multi-purpose centre, music rooms, community garden and Men's shed.

In support of curriculum offerings, the school is recognised for a full range of extracurricular activities and transition
points. Examples of these include: traineeships, work readiness, mentoring, sport representations, and off line subject
offerings. Bellinger Valley and Bellingen High School are recognised as a creative community in areas such as Music,
Art, design, creative writing, performance and technology major works. The school has a committed and experienced
staff who participate in professional learning to enhance their specialist teaching capacity, lead extra curricula
opportunities for students and support students to reach their potential.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Outstanding Teaching Practice

Purpose

To improve student learning outcomes across all KLA's through high quality teaching, innovative data driven practice,
personalised learning and explicit, high expectations. A positive collaborative culture will drive the development of high
performing teachers who regularly use data to reflect on teaching effectiveness to inform future directions.

Improvement Measures

An annual increase in collaborative practice within and across faculties using data to reflect on teaching effectiveness
and inform future directions.

All teaching and learning programs will demonstrate evidence of learning intentions, success criteria and differentiated
student learning.

An incremental increase of 5% of students at or above minimum standards in NAPLAN reading, writing and numeracy.

Progress towards achieving improvement measures

Process 1: Positive Collaborative culture of Learning

Develop, Implement and embed collaborative classroom practice with:
 • A focus on literacy and numeracy linked to the progressions integrated across KLA's
 • High expectations for all in the development and implementation of engaging learning experiences
 • a deeper pedagogical knowledge of explicit teaching and feedback strategies to ensure the most
effective evidence-based teaching methods optimise literacy and numeracy progress for all students

Evaluation Funds Expended
(Resources)

This is an area as a school that we need to work on more as we did not get
the time to invest in what should be a key focus of all our teaching programs.

Process 2: Data Skills and Use

Develop teacher capacity to analyse and use data to determine teaching priorities, monitor and assess
student progress, reflect on teaching effectiveness and inform future directions.

Evaluation Funds Expended
(Resources)

This was not as well achieved as we had hoped. This project did not get the
clear drive it required in 2020 due to the fractured nature of the year - it
remains a project for the next SIP iteration.

Internal staff expertise

staff meeting time

PL allocated time

Funding Sources:
 • Professional learning ($5000.00)
 • Literacy and numeracy ($3000.00)

Process 3: Professional Development

Build capacity of the teaching team with targeted professional learning that develops deep pedagogical
knowledge of contemporary research that underpins innovative and effective, instructional practices
aimed at improving the use and delivery of effective feedback

Evaluation Funds Expended
(Resources)

Positive aspects f PL this year included the upskilling in computer knowledge PL time
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Progress towards achieving improvement measures

and use of technology by all staff, which was CoVid induced - but required.
Funding Sources:
 • Professional learning ($13500.00)
 • Integration funding support
($1000.00)
 • Literacy and numeracy ($1000.00)
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Strategic Direction 2

Organisational Effectiveness

Purpose

To provide consistent and sustainable processes and systems that underpin and enhance the efficient delivery of high
quality teaching and learning in order to maximise student outcomes through ongoing school improvement and
professional effectiveness of all school members.

Improvement Measures

LST role within the school will be clearly defined and school based processes will be understood by all staff.

Staff will understand a clear process and have the ability to seek support for individual students through LST,
Wellbeing team and Year Advisors.

Improved PDP processes are in place incorporating coaching and mentoring with staff adhering to appropriate time
frames.

Staff have greater knowledge of whole school systems; knowledge of processes and who is responsible for what in
which area - through tighter administrative systems, policies and processes

Overall summary of progress

Processes were put in place for implementation n 2021 - including:role statement and guideline for LaST, SLSO and MC
staff; clearer more defined meeting processes - with pre-sent and pre-populated agenda to maximise efficiency of
process and meeting time; referral process refined; all measures made explicitly clear to staff

Progress towards achieving improvement measures

Process 1: Learning Support Best Practice Project

Current LST processes and policy reviewed and evaluated to reflect identified best practice

Relevant data will form part of the evaluation process of the LST.

Evaluation Funds Expended
(Resources)

This project was highly effective and has changed staff perception and staff
use of Learning and Support and processes for accessing student support.
The improvement in SLSO capacity will be tested and utilised in 2021.
Greater collaboration between counsellor and LST also advantageous
outcome of this project.

1. State wide search and collaboration
with identified schools of best practice

2. MC teacher and Principal
collaborated with Coffs Office Learning
Engagement Officer, Janelle Bullen as
well as school visits

3. State wide search and collaboration
with schools of best practice

Funding Sources:
 • Professional learning ($1000.00)
 • Professional learning ($2000.00)
 • Integration funding support
($9000.00)
 • Integration funding support
($1000.00)

Process 2: Educational Development

Develop and improve Staff knowledge around DoE and NESA requirements regarding education
policies, processes and practices. Review current policies, practices and processes and update to
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Progress towards achieving improvement measures

Process 2: ensure compliance.

Evaluation Funds Expended
(Resources)

This project was a phenomenal success. Staff felt much clearer about
expectations and knowledge of policy and processes within the school and
has really tightened procedures. Increased staff knowledge has also
impacted positive staff wellbeing (an unintended outcome)

1. Teams meetings and allocation of
policies to appropriate personnel (eg:
N Award Warning Process - Kim and
Cath - Term 1; Excursions - Jon -
Term 2; Staff Handbook 2021 - Teresa
- Term 3; Dsicipline Flowchart and
Positives - Mark, Siana and Simon -
Term 3; PDP Process - Sam - Term 4)

2. Use exemplars (English) for other
faculties to follow; develop proformas
to establish similarity in process;
structure and content - ensure regular
'hot spot' faculty checks; look at
samples of work; employ SASS (1 day
per week) to upload samples to 'the
cloud' for faculties and ensure folders
are up to date and the same across
faculties

Funding Sources:
 • Professional learning ($5000.00)
 • Professional learning ($3000.00)
 • Socio-economic background
($8000.00)

Process 3: Professional Learning

Evaluate current leadership capacity and develop necessary skills and practices through targeted
professional learning and mentoring/ coaching to effectively monitor, develop and maintain quality
systems and processes

Evaluation Funds Expended
(Resources)

This project did not get the clear drive it required in 2020 due to the fractured
nature of the year - it remains a project for the next SIP iteration.

Process 4: Management / Administrative Practices

Review current administrative practices and systems, making informed choices based on cost-
effectiveness, evidence, and in response to the local context and need. ( whole school communication
strategy, Budgeting, finance systems)

Evaluation Funds Expended
(Resources)

This project did not get the clear drive it required in 2020 due to the fractured
nature of the year - it remains a project for the next SIP iteration.
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Strategic Direction 3

Student Engagement & Wellbeing

Purpose

To create a strategic and planned approach in developing whole school wellbeing processes to support the wellbeing
and learning of all students so they can connect, succeed, thrive and learn.

Improvement Measures

Students will have greater involvement in school wide processes that impact on student learning. (SRC/SEC)

Improved student engagement as indicated by an Increase in attendance, positive referrals and improved work
completion rates.

Student surveys indicate an increase in student engagement and a greater connection to the school.

Progress towards achieving improvement measures

Process 1: Wellbeing Framework

Develop staff and community understanding around aspects of the Wellbeing Framework. Evaluate
current policies and practices using the Wellbeing Self Assessment Tool and update and develop
policies using the Wellbeing Framework.

Evaluation Funds Expended
(Resources)

This project did not get the clear drive it required in 2020 due to the fractured
nature of the year - it remains a project for the next SIP iteration.

Process 2: Learning Support Team

Develop the skills of the Learning support team and put in place structures enabling them to support
teachers in personalising student learning for all.

Evaluation Funds Expended
(Resources)

Strategic Direction 2 took this project on post the LST Project with Coffs
Office - SD #3 focus became classroom teacher differentiation linked to the
work of SD#2- utilising internal resources (LaST; LST; MC teacher) and Coffs
Office Support to engage staff in this process- it is in its fledgling stage and
will require further work.

Process 3: Leadership

Work collaboratively with students and the wider school community to develop a broader range of
student leadership  projects and opportunities

Evaluation Funds Expended
(Resources)

While the SRC was reinvigorated - This project did not get the clear drive it
required in 2020 due to the fractured nature of the year - it remains a project
for the next SIP iteration.

Printed on: 23 April, 2021Page 10 of 21 Bellingen High School 8258 (2020)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Jenny Farrands position as
AEA funded

Excursions subsidised also

Funding Sources:
 • Aboriginal background
loading ($55 000.00)
 • Socio-economic
background ($25 000.00)

Jenny continues to be a strong advocate for
Aboriginal students at BHS. She organises
applications, grants, resources and teaching.

Low level adjustment for disability LST processes a 'slow sell'
but demontrably improved
by outset 2021

PL investment ensured
adequate staff upskilling

Funding Sources:
 • Integration funding
support ($1 000.00)
 • Literacy and numeracy
($2 500.00)
 • Professional learning
($10 000.00)
 • Socio-economic
background ($5 000.00)

Understanding of the Disability Standards
improved across all staff.

 Differentiation improved - but still has a fair
way to go.

MC class continues to go from 'strength to
strength' and be a lighthouse for the rest of
the school.

Socio-economic background Smith Family and St
Vincent De Paul  - $500
each

Lowes Vouchers @ $50
each = $700

P&C Scholarships (a 50:50
with school) - $5000 total
(so, $2500 from P&C)

Outdoor area & mosiac
project

Funding Sources:
 • Socio-economic
background ($30 000.00)

To build student wellbeing and connection
based on TTFM results, BHS entered into
agreements with Macksville TAFE, Readers
and Writers Festival and Camp Creative to
create and engineer projects to engage
students in the post CoVid return to school
and promote school beautification. This
proved highly successful and engaged both
students , staff and community

Support for beginning teachers Mentor teachers and
exemplars of evidence
collection and collation.

PL run by proficient
teachers who achieved
accreditation most recently
- their journey and how best
to learn from it

Use of HT as overarching
mentor

Tandem PL undertaken to
ensure ease of uptake and
debriefing discussion about
use and importance to:
professional learning;
relationship to school plan

Having an overarching mentor was
successful. It allowed for greater tracking of
funding and proved a reliable source of
information and a solid 'go to' for beginning
teachers.

Mentor teachers also proved successful for
those willing to accept the assistance.
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Support for beginning teachers and PD and PDP.

Stronger Smarter and GTIL

Funding Sources:
 • Support for beginning
teachers ($15 000.00)

Having an overarching mentor was
successful. It allowed for greater tracking of
funding and proved a reliable source of
information and a solid 'go to' for beginning
teachers.

Mentor teachers also proved successful for
those willing to accept the assistance.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 270 288 282 293

Girls 272 277 292 299

A pleasing increased trajectory of enrolment complements the improved community perception of the school.

Student attendance profile

School

Year 2017 2018 2019 2020

7 93 91.4 90.2 91.9

8 91.8 86.8 85.7 88.9

9 92.1 87.1 86.3 89.2

10 89.1 87.5 85.7 87.1

11 91.5 89.1 93.3 84.2

12 93.8 93.2 91.2 88.2

All Years 91.7 88.9 88 88.7

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 2 5

Employment 8 6 30

TAFE entry 2 2 2

University Entry 0 0 57

Other 0 0 6

Unknown 0 2 0

With the change in the economy based on the pandemic, government incentives meant more apprenticeships were on
offer locally and the school, via the Careers Adviser, Ms Frieda Gorman, took advantage of this. Always pleasing is the
number of students accessing tertiary entry- at 57%, it is well above the State average of 30%.

Year 12 students undertaking vocational or trade training

33.33% of Year 12 students at Bellingen High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.3% of all Year 12 students at Bellingen High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 34.3

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 10.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 793,912

Revenue 8,341,923

Appropriation 8,117,035

Sale of Goods and Services 114,301

Grants and contributions 109,421

Investment income 710

Other revenue 456

Expenses -8,263,568

Employee related -7,266,310

Operating expenses -997,257

Surplus / deficit for the year 78,356

Closing Balance 872,268

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 325,901

Equity Total 399,631

Equity - Aboriginal 54,648

Equity - Socio-economic 119,657

Equity - Language 0

Equity - Disability 225,326

Base Total 6,659,671

Base - Per Capita 138,049

Base - Location 90,898

Base - Other 6,430,723

Other Total 570,953

Grand Total 7,956,156

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Printed on: 23 April, 2021Page 18 of 21 Bellingen High School 8258 (2020)

http://myschool.edu.au/


School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 74.5 69.3 70.8 66.2

English Advanced 82.6 78.3 80.8 79.1

English Standard 68.3 67.5 68.1 66.7

Mathematics Standard 2 74.2 64.3 64.9 72.0

Personal Development, Health and
Physical Education

70.2 69.3 69.9 72.2
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Parent/caregiver, student, teacher satisfaction

Bellingen High School utilised the Communications and Engagement Directorate to gauge community perception of the
school and its practises. It also engaged the use of the TTFM survey as well as online surveys and telephone
conversations during CoVid. While the communication and engagement team gave us an overview, we still have a fair
way to go to develop strong processes that clearly ensure communication id key and well understood. A regular video
segment on FaceBook and a promotional video also assisted us in promoting the school and explaining our philosophy,
aims, objectives / targets and our vision for the school and its students.

We continue to engage with a small but strong and dedicated band of parents who form our P&C and are committed to
better, stronger outcomes for all of our students and our community.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

The School undertook PL in ARCO training and four staff were then trained in this. The Deputy Principal, Tim Laverty is
the school's ARCO.. There were multiple occasions where racism raised its ugly head in the school. As a consequence,
we reviewed and rewrote the Racism Policy and flowchart and presented this to staff, P&C and published it in Newsletter
and on Facebook as well as with students - who were a part of the writing and review process.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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