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Introduction

The Annual Report for 2020 is provided to the community of Asquith Boys High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Asquith Boys High School
Jersey St
Asquith, 2077
www.asquithboy-h.schools.nsw.edu.au
asquithboy-h.school@det.nsw.edu.au
9477 3508

Message from the principal

As Principal of Asquith Boys High School I take pride in continuing the school's excellent tradition of creating a
harmonious, safe and happy environment.

As a parent, or as a prospective parent, it is important to note that we work tirelessly to ensure that every student is
known and valued at Asquith Boys High School. This is critical to the overall development and growth of boys,
academically, socially and emotionally. If they are happy to come to school then their ability to learn is significantly
increased.

I am not only proud of our strength to establish an environment that empowers our students to learn through an excellent
welfare program and structure, as well as embracing a broad and engaging curriculum and co-curricular learning
opportunities for all of the boys.

All of these opportunities for boys are largely due to the passionate and dedicated staff who strive to engage boys in their
learning environment and inspire them to achieve their personal best.

Asquith Boys High School is a comprehensive boys high school in northern Sydney that prides itself on creating an
environment of excellence in boys' education and building the character of fine young men. This is largely due to the
passionate educators who engage our boys in the learning environment and inspire them to achieve their personal best,
partnered with our community recognised excellence in welfare programs and practices.

We offer quality academic and co-curricular opportunities for all of our boys. Academically, Asquith Boys High School
has in recent year's consistently outperformed boys in other comprehensive high schools. In the 2020 HSC examinations
the school achieved excellent results. 25 HSC students were listed as distinguished achievers and band 6 results were
achieved in 14 different subject areas. Asquith Boys High School ranked 217th overall in the school rankings with 7.77%
of the cohort achieving Band 6 results, and finishing 3rd in NSW with respect to the comprehensive boys high schools.
Asquith Boys High School also ranked above other local schools including St Leo's College, Pennant Hills and Ku-ring-
gai High Schools.

Band 6 and Distinguished achiever results were achieved in Modern History, English Advanced, Mathematics,
Mathematics Standard 2 and Mathematics Extension 1 and 2, PDHPE, Investigating Science, Engineering, Food
Technology, Chemistry, Physics, Music, Chinese and Literature.

In the Mathematics courses achieved 12 Band 6 results across all Mathematics courses, with 100% of the Mathematics
Advanced cohort achieving Band 5 or above, and Advanced English 90% achieved a Band 5 or 6. While Mathematics
Extension 1, Hospitality and Food Technology where an outstanding 9% above state. In an incredible 20 out of 28
subjects completed by Asquith Boys High School in the 2020 HSC students achieved above state average.

Our students achieve ATARS in the high nineties, with the 2020 Dux Awarded to Max Xiong who achieved an incredible
ATAR of 98.75. He was narrowly followed by Matthew Heibl with 97.25, and an incredible 1 in 8 of our Year 12 students
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achieved an ATAR above 90 in 2020.

In 2020 our Year 7 and Year 9 students were not able to complete their NAPLAN assessments, however prior to 2020
our results continue to improve with evidence of growth data and Year 8 students also excel themselves in VALID
Science Assessments with 63% achieving in the top 3 bands and well above state averages.

Asquith Boys High School is renowned for programs such as whole-school literacy and numeracy, enrichment classes,
creative arts and academic scholarships, student leadership and Year 7 personal interest projects which all are
entrenched into our learning and school culture. There is an extensive number of co-curricular activities and opportunities
available to the students, these include, but are not limited to international football, history and languages tours, Duke of
Edinburgh awards and expeditions, environment teams, Stage and Concert Bands.

We also completed training in welfare based initiatives that focused on building student resilience and personal growth to
ensure all of our students are respectful and compassionate members and contributors to the community. Staff were
identified based on their welfare backgrounds to participate in this important initiative in 2021.

Our boys also are instilled with a sense of their membership in a larger community and they welcome opportunities to
participate in local Anzac Day ceremonies, leadership forums, and fundraise for numerous charity organisations. In 2020
Asquith Boys High School was hindered in this area as a result of COVID restriction, we were still able to raising over
$1000 for 'Beanies for Brain Cancer' charity organisation, highlighting our students commitment to generously
contributing back to society.

Asquith Boys High School is focused and committed to the education of boys through innovative and enriching learning
opportunities which cater to their learning needs. Asquith Boys High School prides itself on our tradition of academic, co-
curricular and sporting opportunities and is regarded as a school where boys will thrive. This year the school will hopeful
have the opportunity to celebrate our 60th Anniversary from 2020, and will continue our proud tradition of serving and
educating our community in the immediate and long term future.

Message from the school community

Asquith Boys High School P&C Meeting President's Annual Report 2020 was a year not to forget. It is so nice, at last to
be back on school grounds for our meetings and not corresponding via zoom. Last year was very disappointing for the
school group as the P&C were not able to hold our annual Mother's and Father's Day celebrations. We also had to
postpone our 60th Anniversary celebrations. I would like to thank Michelle Roscarel for all her hard work with the Year 12
Farewell Dinner, also to all those that assisted on the night. I believe the students, parents and teachers had a great
time. Whilst we could not attend the school, we continued our monthly meetings via Zoom. Each month we had our
regular meetings, we got to see the real you when on zoom (PJ's were welcome). Much laughter was had every month.
Lucy Ball and Chris Kent have been working hard to get the book ready for production. Thank you to those that have
helped with the proofreading. Lucy you have given so much time to it, and we really appreciate all that you have done.
The. book will be released in time for our 60th Celebrations in September. I would like to thank the executive members
our departing Vice President, Michelle Roscarel, Sasha Parker who is standing down as Secretary and Kathy Waters our
Treasurer. Thanks also to Kate Burger our other Vice President. I would also like to thank Kate Burger who accepted the
role on the P&C as Vice President. The Grounds Coordinator remained vacant during the year of 2020 and we would
love to fill that position in 2021. I would also like to thank Bryce Grant and the teaching and administration staff at the
school. Bryce has attended every Zoom meeting and had a laugh along with us over content for the book. Thank you for
2020 and I look forward to assisting the P&C again, if re-elected in 2021! Dawn Kilkelly President P&C ABHS 2020.

Message from the students

2020 was another fantastic year for the ABHS SRC. In 2020, the SRC was co-ordinated by Ms Young, and was led a
new Year 11 Executive body, consisting of:

 • Leo Alexander
 • Matthew Conlon
 • Benjamin Hayes
 • Rory McFarlane

This year, the Student Representative Council united as a team and built a strong community where new ideas were
shared and discussed. While our ability to fundraise and hold whole school events was significantly impacted by COVID-
19, we used SRC meetings to discuss issues within the school community and find and research solutions.

The student council developed practical project management skills, as they sought alternative solutions to the school
timetable. In consultation with their peers, they came up with a list of suggestions and alternatives regarding the
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timetable, which informed the decisions made by the school executive. The SRC also discussed publicity strategies and
ways to promote the good work within the school community.

I am pleased to have worked with such an intelligent, cooperative and passionate group of students, and am very proud
of the unity and camaraderie the SRC developed in 2020.

Awarding a first at the Cross Country Carnival
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School vision

Asquith Boys High School provides exceptional learning opportunities for boys, promoting a culture of academic success
and responsible citizenship.

School context

Asquith Boys High School is a comprehensive boys high school in northern Sydney that prides itself on creating an
environment of excellence in boys' education and building the character of fine young men. This is largely due to the
passionate educators who engage our boys in the learning environment and inspire them to achieve their personal best,
partnered with our community recognised excellence in welfare programs and practices.

The school has an enrolment which steadily remains around 600 students with 612 in 2021. We expect our school
numbers to be impacted by the huge development of higher density apartments stretching up the highway from Asquith
to Mount Colah over the next 5 to 10 years. Our Aboriginal student population has grown significantly. In 2018 with 4
identifying students, we have moved gradually to a group of 11 identifying and 2 others who are becoming involved in the
cultural opportunities being offered in 2021.  Our Family Occupation and Employment Index (FOEI) is 62.

Asquith Boys High School promotes a learning culture centred on students achieving their personal best. We strive to
broaden their educational opportunities and inspire lifelong learning. Strong and essential literacy and numeracy
programs are embedded across the curriculum to enhance academic progress and provide a basis for successful
engagement in the workforce.

Asquith Boys High School's strength is in its ability to establish an environment that empowers our students to learn
through exemplary welfare, learning and support programs and structures. These are embedded in all areas of school
life so 'every student in the school is known, valued and cared for' to enable them to grow into the best version of himself
that is possible.

The school's staffing entitlement in 2020 was 50 teaching staff and 9 non-teaching staff. The school also employs a
second Deputy Principal and Head Teacher Teaching and Engagement from school funds. Our executive staff is stable
with the majority being here for more than five years. 20% of our staff are in their early career as teachers. There is only
a 5% turnover of staff each year.

We offer quality academic and co-curricular opportunities for all of our boys. Academically, Asquith Boys High School
has in recent year's consistently outperformed boys in other comprehensive high schools. In the 2020 HSC examinations
the school achieved excellent results, finishing as he 3rd ranked comprehensive boys high school in NSW..

Asquith Boys High School is renowned for programs such as whole-school literacy and numeracy, enrichment classes,
creative arts and academic scholarships, student leadership and Year 7 personal interest projects which all are
entrenched into our learning and school culture. There are an extensive number of co-curricular activities and
opportunities available to the students. These include, but are not limited to international football, history and languages
tours, Duke of Edinburgh Awards and expeditions, environment teams, Stage and Concert Bands.

Our boys also are instilled with a sense of their membership in a larger community and they welcome opportunities to
participate in local Anzac Day ceremonies, leadership forums, and fundraise for numerous charity organisations. In 2020
Asquith Boys High School was hindered in this area as a result of COVID restriction, though we were still able to raise
over $1000 for 'Beanies for Brain Cancer' charity organisation, highlighting our students commitment to generously
contributing back to society.

Asquith Boys High School is focused and committed to the education of boys through innovative and enriching learning
opportunities which cater to their learning needs. Asquith Boys High School prides itself on our tradition of academic, co-
curricular and sporting opportunities and is regarded as a school where boys will thrive. The school will continue our
proud tradition of serving and educating our community in the immediate and long term future.
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In the year of unexpected adaptability, the junior school were gifted with
a school hat to acknowledge their resilience and the 60th Anniversary

of ABHS.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Learning

Purpose

Every student at Asquith Boys High School will be engaged in learning experiences that are meaningful and prepare
them to thrive in a rapidly changing and interconnected world. Skills in literacy, numeracy and personal responsibility are
enhanced through productive partnerships between the school, parents/carers and the wider community.

Improvement Measures

Rate of achievement of Bands 5&6 for the HSC increase by 10% on 2017.

NAPLAN performance in Reading, Writing and Numeracy: 50% achieving above Band 8 in Year 9

Reduced requirement for N Warnings due to non serious attempts at coursework and assessment tasks.

Increased involvement of international students in school life, including leaderships, cultural and sporting opportunities.

Progress towards achieving improvement measures

Process 1: Executive staff identify and develop opportunities to enhance learning partnerships with other schools
and/or organisations.

Evaluation Funds Expended
(Resources)

Provided valuable opportunities to develop working relationships, gather
strategies and resources as well as to share expertise.

Contacts made via DP for school visits however school calendars have thus
far prevented follow-through

TPL Staff days to complete visits and
resource build with other schools and
networks

Process 2: Executive staff lead teaching staff to incorporate principles of future focused learning, literacy
and numeracy into programs and units of work. Professional learning is planned for and delivered in this
area.

Evaluation Funds Expended
(Resources)

Building the leadership capacity of the executive and senior executive at
ABHS. Implementation of new executive meeting platform to ensure
executive PL and faculty based projects that align with the school plan are
paramount and a major focus of the executive meetings..

Introduction of a Head Teacher - Teaching and Engagement to specifically
review the student and staff performance data on Scout, lead Executive and
Staff TPL in the area of improving teacher performance and student results,
and whole school planning focusing on SD1 (new School Plan 2021-24).

Semester 1 - 2021 is the aligning of the HSC RAP data with classroom focus
as well as the integration of technology and 21st century skills for Year 7 (in
line with the implementation of a Year 7 BYOD program in 2021).

Implementation of Executive planning and TPL days - once per semester.

Careers has been  timetabled for  10 and students will engage in lessons that
emphasise future ready skills

Resourcing costs for technology
budget increased to
$80,000.Executive TPL days - $4000

Funding the HT - Teaching and
Engagement - $37,500

Process 3: Wellbeing team provide holistic information about the learning and wellbeing needs of students in
consultation with parents, carers, Year Advisers and other providers. Students are supported to take
responsibility for their learning and actions.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Timetabled welfare meetings each Tuesday morning have been an excellent
source of information sharing amongst Year Advisers, Senior Executive,
School Counsellor and the HT- Teaching and Engagement.

Minutes are immediately available on Sentral to staff.

The Well-being meetings have been planned to focus specifically on student
welfare, with all Learning and Support concern/students being addressed via
the implementation of a Learning and Support team which meet weekly to
review student learning plans, adjustments and needs. The L&S Team is lead
by the HT- Teaching and Engagement.

Funding the HT - Teaching and
Engagement - $37,500

Next Steps

Utilise the role of the HT - Teaching and Engagement to enhance staff participation in self reflection and implementation
of best practice within their classrooms - Year 7 - 12., through the interpretation and reflection on specific data in Scout
and other external sources eg. Best Start, TTFM..

Continue to grow the concept of BYOD throughout the Stages of Learning at ABHS. Completing the implementation of all
students bringing their own devices in Stage 4 and Year 11 at the commencement of 2022..

Audit and review the ABHS Well-being matrix across the 3 Stages of Learning, and assess the needs for leadership in
this area moving forward.
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Strategic Direction 2

Excellence in Teaching

Purpose

Staff at Asquith Boys High School are engaged professionals, focused on building their instructional capacity to improve
outcomes for students. Through maintaining a culture of high expectations, staff will ensure that students achieve their
personal best.

Improvement Measures

Staff are focused on their own professional development and growth in instructional capacity.

Teaching and executive staff regularly seek and implement feedback on their practice utilising the performance and
development framework.

Increased community links measured by a discrete database

Value added data for internal and external assessments reflects students working towards personal best.

Progress towards achieving improvement measures

Process 1: Executive staff lead an audit of assessment practices across the school to assess the extent to which
these enhance learning. School strategic teams form and operate to plan for, implement and review pro
active or best practice programs and curriculum.

Evaluation Funds Expended
(Resources)

Assessment procedures across the school for all year groups are more
consistent and students gain an understanding of expectations and
processes from year 7. New Assessment Handbooks have been developed
and implemented from Year 7 through to Year 12. They detail a consistent
assessment and procedure monitoring approach for all Year groups and their
assessments. With systems and streamlined approach developed,
communicated (to staff and all students) and implemented to allow
misadventure and student appeals to be reviewed..

Proactive strategies developed through the implementation of Learning ands
Support Team to review and develop LP's for students requiring support and
warranted extension time.

Process 2: School leadership team researches, plans for and delivers professional learning related to the provision
of explicit feedback that enhances student outcomes. Staff are provided with explicit feedback on their
practice through effective use of the performance and development plan process.

Evaluation Funds Expended
(Resources)

School leadership team continues to provide explicit feedback to all students
in Stage 5 and 6.

Year 10 Subject Selection Parent information session to support and educate
parents and their Year 10 son's on the best and most appropriate pathway for
their studies in Stage 6. Resulted in less subject changes and a more
focused and committed learning environment for both students and staff.

Year 11 and 12 numerous TPL sessions designed to assist staff with the
provision of student feedback to improve their performance and achieve their
personal best.

Trial HSC finding of the ABHS HSC
PO to administer the school Trial
examination to allow the staff time to
mark and provide explicit feedback to
support their Year 12 students in
preparation for their HSC
Examinations.

Process 3: The Wellbeing Team collaborate with the broader staff to ensure that teaching, learning and
support strategies are differentiated and accommodate the full range of students, including students with
additional learning needs.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Implementation of the Learning and Support Team model in Term 3 has
addressed this area of need and planning for future. Team develops, reviews
and communicates student requirements for educational support and
assessment adjustments on a weekly case by case basis.

Team is led by HT - Teaching and Engagement and consists of school
counsellor, HT - T&E, Senior Executive and L&S teacher.

HT - Teaching and Engagement -
$37,500

Next Steps

Continue to refine the Learning Support Meetings in 2021 and appoint a new Learning and Support Teacher for ABHS in
Term 1.

Utilise the HT - T&E to survey students about school/staff feedback practices, and develop TPL plan to continue to
enhance our ever evolving feedback practices, not only in Stage 6 but all stages of learning.

Develop and implement 21st Century Technology assessment models/practices that utilise SAMR principles for the use
of technology - showcase these tasks on the school website.

Continue to refine teaching practices and differentiated teaching principles across the school to ensure that all of our
students are engaged and able to achieve their personal best.
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Strategic Direction 3

Excellent Systems

Purpose

School leaders develop a culture of evidence based practice supported by quality systems and planned leadership
development. These will ensure that all students at Asquith Boys High School are supported, known and valued.

Improvement Measures

School resources are effectively targeted to the enhancement of program delivery.

Student achievement is consistently recognised and rewarded.

Key data is consistently gathered and stored for later analysis in line with the SEF for evaluative processes.

Progress towards achieving improvement measures

Process 1: Executive staff review targeted administrative systems to ensure they continue to meet the needs of the
school community. The professional learning plan is responsive to teacher accreditation, the building of
leadership capacity and the school strategic plan.

Evaluation Funds Expended
(Resources)

The development of the new school plan for 2021-24 was completed in a
collaborative and practice manner in 2020, with a small but dynamic team
from all faculties working across all areas of the school to develop,
communicate and implement the new school plan.

Implementation of a HT - Teaching and Engagement to formulate TPL,
practices and discussion centred around SD 1 - Student Growth and
Attainment for the next 4 years.

New EDVal Timetabling and Administration system has had a significant
impact on the planning for staff absentee, managing staff variation to routines
as well as school timetabling procedures.

HT - Teaching and Engagement -
$37,500

EDVal timetabling package - $6,000

Process 2: Executive/relevant staff team develop systems for the gathering, analysis and storage of evidence to
support the ongoing evaluation of school programs.

Evaluation Funds Expended
(Resources)

Scout data reflection and integration into planning and TPL.

HT- Teaching and Engagement focus on the use of Scout and other relevant
data to lead TPL and student development.

TTFM to be implemented in Term 1 to establish baseline for school, student
and community review of the school and its practices.

HT - Teaching and Engagement -
$37,500

Process 3: A cross representational team reviews the school merit system and examines the benefits of alternate
models.

Evaluation Funds Expended
(Resources)

School Achievement team completed the implementation of the new Merit
Reward System.

Small committee reviewed the Daily Timetable Structure via staff, student
surveys and review of alternative options. They also completed the
successful implementation of the new structure that maintains the
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Progress towards achieving improvement measures

Literacy/Numeracy Program, consist period lengths, and earlier finishing
times to ensure that all students can catch the early train at 3.04pm, and
most importantly maximises student time in subject/class and teachers
teaching time.

Next Steps

Implement new Executive Agenda and meeting format that focuses on School Planning and faculty based projects to
ensure that the school plan is leading all that we do in the school and TPL moving forward.

Increased faculty based meeting time to enable them to complete their faculty based projects and their internal
administration/.communication requirements.

Printed on: 31 March, 2021Page 13 of 32 Asquith Boys High School 8245 (2020)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Equity Loading - Aboriginal
Background $2067

ATSI Staff Liaison Officer

ATSI Liaison Officer at ABHS completed the
required 3 Individual Learning Plans and
purchased a school based Laptop for the
students to access during the COIVD
lockdown and utilise upon return to school.

English language proficiency 1.2 EAL/D - FTE $131, 261

English Language
Proficiency - $33, 848
Flexible funding

EAL/D students continued to excel, with Max
Xiong was school Dux with an ATAR of 98.75.

A handful of International Students were
unable to attend a significant amount of the
school year due to restrictions on their travel
and this impacted on their ability to study and
complete their HSC.

Low level adjustment for disability 0.8 LaST - $87, 507

0.2 LaST out of FTE to
make this a 1.0 position -
$22,000

Low Level Adjustment for
Disability - $52, 219

Integration Funding Support
- $90,000

Increased the LaST allocation via FTE
funding to a 1.0 roll in 2020. Actively involved
in the learning support of the at risk students
through the online learning/lockdown period.
Successfully negotiating the technology
platforms to support these at risk students
and maximise their time on task and learning
during this disruptive period.

Socio-economic background Socio-economic
background - $42, 685

Funding directed into supporting our many
Learning and Support students with socio-
economic background related concerns and
learning issues.

Support for beginning teachers $75,000 - funding for our 6
staff requiring Beginning
Teacher support

Interrupted in 2020 with COVID restrictions on
TLP and offline engagement.

Funds reallocated in 2021 to these staff for
use in TPL.

Year 7 fun at Swm School in Term 4
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 601 585 581 585

Girls 0 0 0 0

Student attendance profile

School

Year 2017 2018 2019 2020

7 94.6 93.8 94.5 95.1

8 93.1 91.5 90.7 93.7

9 92.4 88.7 90.2 89.5

10 92.8 91.3 90.2 90.1

11 93.2 90.2 91.4 89.3

12 90.9 90.7 93 93.4

All Years 92.9 91 91.7 92

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Asquith Boys staff employed many means to check attendance and keep their boys engaged during online learning, from
Google classroom questions to using Sentral messaging to notify parents of concerns over their sons' attendance and/or
engagement online. Most students worked from home but ABHS was ready with a staff roster so that on any day there
were staff present onsite and available to supervise in the hall and answer phone calls from parents for every subject
area. The school provided a transitional program for students returning, with educatinally and socially vulnerable
students having supported time back before the rest of the school transitioned gradually back to classrooms.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
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attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment N/A 1 4.4

Employment N/A 9 8.7

TAFE entry 3 8 17.4

University Entry N/A N/A 59.4

Other N/A 3 4.4

Unknown N/A 1 5.8

In 2020 the majority of Year 12 students, 59.4%, elected to attend university with choices of degrees including
aeronautical engineering, commerce, information technology, education, environmental studies and science. A smaller
contingent of the cohort 17.4% took up TAFE courses. A further 8.70% straight into paid employment while 4.40% were
looking for work. Students who chose to leave school in 2020 (from Year 10 and 11) prior to completion of the Year 12
studies were primarily engaged in full time employment. The vast majority of students at Asquith Boys High School elect
to remain at school to complete their Higher School Certificate credential.

Year 12 students undertaking vocational or trade training

28.57% of Year 12 students at Asquith Boys High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

94.2% of all Year 12 students at Asquith Boys High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.

Year 11 Hospitality - loving being in the kitchens again.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 34.9

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 1.4

School Counsellor 1

School Administration and Support Staff 8.88

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

During 2020 staff at ABHS moved from traditional TPL to online modes and took opportunities to upskill and participate in
many free and online training opportunities both in school on Wednesday afternoon Tech Workshop sessions and also a
multitude of online training opportunities, discussions and personal research to empower them as educators to support
their students. Many staff happly presented to colleagues as well as sharing their expertise of an ABHS Teacher
Technology Google Classroom. All staff development days, right up until the planning of SDD Day 1 and 2 2021, were
planned in both face to face and online formats to be adaptable to circumstance, though the majority were still online.
The wonderfully collaborative and generous staff at ABHS showed tenacity and savvy, making the most of the PL
opportunities available to log their hours for their accreditation personal, based on a comprehensive whole school PL
calendar. Though there were many challenges brought on by Covid-19, ABHS staff took it as an opportunity to
universally build capacity to deliver T&L that met the needs of working at home whilst also delivering 21st Century soft
skills. The huge technological progress made has served to shift the culture of the school in a positive direction in relation
to technology for Teaching and Learning.

Sharing a socially distanced ceremony
Remembrance Day 2020

Printed on: 31 March, 2021Page 18 of 32 Asquith Boys High School 8245 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,145,243

Revenue 8,213,994

Appropriation 7,602,468

Sale of Goods and Services 134,157

Grants and contributions 415,628

Investment income 2,068

Other revenue 59,673

Expenses -7,901,620

Employee related -7,024,066

Operating expenses -877,554

Surplus / deficit for the year 312,374

Closing Balance 1,457,617

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 112,715

Equity Total 371,465

Equity - Aboriginal 2,067

Equity - Socio-economic 42,685

Equity - Language 186,986

Equity - Disability 139,726

Base Total 6,433,659

Base - Per Capita 139,781

Base - Location 0

Base - Other 6,293,878

Other Total 526,552

Grand Total 7,444,390

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

New School Captain Cameron Hay chairs the Live-streamed Y12
Graduation Ceremony.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Year 11 Abstract Painting Workshop Day with
expert artist Caroline Cooke.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Ancient History 82.5 74.8 69.4 75.5

Biology 72.6 73.1 70.8 68.5

Business Studies 74.9 71.3 68.6 73.4

Chemistry 69.9 73.7 74.8 73.3

Economics 75.5 72.6 76.1 72.3

Engineering Studies 74.0 71.7 73.6 75.7

English Advanced 81.0 80.9 80.8 82.1

English Standard 74.5 71.0 68.1 73.7

Investigating Science 73.1 74.0 69.0 71.4

Mathematics Advanced 81.2 77.4 77.7 81.2

Mathematics Standard 2 75.4 69.8 64.9 75.8

The 2020 cohort achieved excellent results. Some of the incredible highlights are:-
 • 25 Distinguished achievers
 • Band 6's results across 16 different subject areas Modern History, English Advanced, Mathematics, Mathematics

Standard 2 and Mathematics Extension 1 and 2, Business Studies, Society and Culture, Geography, Chemistry,
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Physics , Chinese and Literature
 • Asquith Boys High School ranked 217th overall in the school rankings with 7.77% of the cohort achieving a Band

6, and I believe finishing 3rd with respect to the comprehensive boys high schools in NSW - only behind Balgowlah
and Epping

 • On an exciting note we finished well above other local schools including Ku-ring-gai, Pennant Hills and St Leo's,
and only 22 places being Asquith Girls.

 • In the Mathematics courses achieved 12 Band 6 results across all Mathematics courses, with 100% of the
Mathematics Advanced cohort achieving Band 5 or above

 • Advanced English 90% achieved a Band 5 or 6.
 • English Studies, Extension 2 Mathematics, Modern and Ancient History where all an incredible 10% above state -

with our History courses being so exemplary despite not having a student achieve a Band 6
 • Mathematics Extension 1, Food Technology and Hospitality were all 8% above and PDHPE an incredible 7 %
 • In an incredible 20 out of 28 subjects by ABHS students above State averages
 • and finally - I would like to highlight the exemplary performances of 1 in every 8 of our students who achieved

ATAR's above 90.

A socially distant and live-streamed Y12 Graduation
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Parent/caregiver, student, teacher satisfaction

Year 11 and 12 were surveyed by the Principal. Importantly, students identified a strength of the school as the
opportunity to contribute. Leadership, charity and sport were targeted was areas in which key contributions could be
made, though in 2020 these were severely hampered due to Covid. Additionally, the level of teacher assistance was
noted by students as a positive aspect of their educational experience particularly in terms of: * Out of hours assistance *
school holiday workshops (for Year 12) * modelling of responses * provision of opportunities for independent learning.
When surveyed, the majority of Year 12 students indicated their enjoyment of their time at ABHS, with friendships,
opportunities and experiences named as key factors in their enjoyment. The boys also indicated that they were pleased
with recent improvements to the facilities and appearance of the school identifying the air conditioning, Futsal Court and
Hall Courtyard being of particular note. They did, however, identify that the student toilets were in need of improvement.
In terms of the supports and alterations that were offered to them during a very challenging year, the seniors were
generally satisfied and recognised the efforts of their teachers, particularly their Year Adviser Karen Bird, to get them
through. An area they identified to help them was particularly how to use and apply the feedback teachers supply to
improve results.

A Survey monkey survey also gathered feedback from parents, students and staff about the responsiveness and
effectiveness of ABHS utilising technology and online learning lockdown. This has led to all staff at ABHS practicing their
teaching in both face to face and online modes (Google Classroom) so that students can engage with technology;
students who are away for whatever reason can engage with their timetabled lessons; parents are able to see and
engage with the learning process of their sons; the school is ready to adapt to any need to move online in an efficient
manner should the need arise and we decided as a school to capitalise on what we learnt and move forward with
technology as a tool to engage our boys in as many contexts as possible.

Student voice across the school was gathered by Head Teacher Teaching and Engagement Elly Connolly about their
learning and this is a vital tool that is feeding into the Student Growth and Attainment section of the new School Plan.

Mark Scott Visit to ABHS 16 September 2020

Printed on: 31 March, 2021Page 24 of 32 Asquith Boys High School 8245 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Mr Kim Timmins is a dynamic and supportive mentor who performs the role of Aboriginal Educational Officer at ABHS.
He has worked closely with families, identifying students, year advisers and the school executive to support Aboriginal
and Torres Strait Islander students culturally, socially and academically to be the best young men that they can be
through implementation of Personalised Learning Pathways, mentoring and the provision of supports for our boys as
individuals. 2020 plans were developed to engage with local elders put on hold for 2021 due to concerns about the
health and safety of our students and local elders.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

All students can  seek support from Mr Timmins, the Anti Racism Contact Officer in regard to issues concerning racism
and racist bullying occuring within the school environment. Asquith Boys High School is an inclusive, comprehensive,
public school comprised of students from a range of cultural and religious backgrounds. RACISM - NO WAY.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Asquith Boys High School strongly supports anti-racism and multiculturalism in education. Activities, events and
classroom teaching around the school acknowledge and celebrate the different and diverse cultures within the school.
Ms Rachel Lee, who teaches ESL English, supports all International students academically, socially and culturally.

Other School Programs (optional)

Other school programs

CAPA

The dynamic ABHS CAPA Faculty saw a somewhat quieter year than was expeceted with manay events that could not
take place for the first time ever due to Covid-19 including the Annual Exhibition, Big Band Blast Tour to Port Macquarie
and Joint Band Camp to Galston. The joint band program adapted to health restrictions and for some months students
participated in Zoom Band for Concert and Stage as well as having access to Band Google Classrooms. The kids were
very enthusiastic when band was able to return to rehearsals though unfortunately, some students have drifted away
from the program and the programs in both schools need to be rebuilt.
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The 2020 HSC Music 1 cohort achieved below the State average, however, Composition scored significantly above the
state mean (5pts). Musicology and Performance were the poorest performing areas with a minimum of 2pts below the
state average in all electives. Aural Analysis was only slightly below the State average in 3 out of the four questions.

In 2020 HSC Music 2, students performed very well overall with Performance and Composition results sitting comfortably
above the State Mean. 100% of the cohort achieved a band 5. One student was nominated for Encore in their
performance elective. This was a result of the student putting in a significant amount of time into rehearsal and
preparation. Questions requiring literacy skills as a means of demonstrating critical understanding of Musical Concepts
were main areas of weakness.

8 students completed the Drama HSC course. Students engaged in the playbuilding process and attended school
holiday rehearsals. The cohort achieved below the state average with their best results achieved in the written
component. Section 1, Question 1, was .99 points below the state mean which was an improvement on previous years
results. The 2019 cohort will engage in a new topic area that should see improvement in results due to its connective
nature.

Weaknesses in writing skills across the CAPA faculty have been identified through our Action Research Project with
strategies embedded in all programs to include Google Classroom, timed writing activities, scaffolding tasks and class
websites with resources. Greater emphasis on developing extended writing with evidence and on exploring a range of
practices will support improvement.

Ms L Robson- HT CAPA

ENGLISH

The English Faculty at Asquith Boys High School continue to promote deep learning opportunities resulting in high levels
of academic success. Students have enjoyed a range of activities such as performance poetry and Shakespeare
incursions designed to enhance their personal connection to the course material studied. By framing each unit of work
under an overarching key concept, students are encouraged from Year 7 to create connections between the classroom
and the world around them, enriching their understanding by making coursework relevant and significant. The
fundamental importance of feedback and reflection underpins all components of the course, promoting a growth mindset
that is conducive to personal improvement. These strategies have resulted once again in strong academic success
across all HSC courses in English. The Advanced English students performed above state average with 70% of students
achieved Band 5 or above. Similarly, Standard English students performed to a high level with 76% achieving a Band 4
or higher. 50% of EAL/D students received a Band 4 or higher result.

Mrs K Howe - HT English

HSIE

The HSIE Faculty achieves personal best academic success for individual students and our high level engagement in the
classroom continues to drive the success of our Faculty. A dynamic and challenging program of learning encourages
students to embrace a desire to learn while gaining crucial critical and creative thinking skills that are intrinsic to success
beyond the classroom.

Ancient History results were an impressive +10.14 above state average for a comprehensive Boys' school with the
majority of students achieving Band 5.

Business Studies results were +2.53 above state average with the majority of students achieving Bands 5 and 4

Economics -1.82 below state average but these course results show a definite improvement in our positive trajectory for
planned improvements.

Geography results +5.61 above state average with all students achieving only Bands 5 and 4

Modern History results were an impressive +10.37 culminating in all but one student achieving a Band 5

HSIE HSC teachers worked professionally to achieve the student's best possible personal results, many of these results
were outstanding and are a reflection of the commitment and work ethic of the teaching staff.

Ms A Cufre-Sadnick - HT HSIE

MATHEMATICS

In 2020, despite the students experiencing the Covid 19 restrictions, the Mathematics Faculty had another successful
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HSC campaign.

14 equivalent Band 6's

Mathematics Ext 2 : Overall 1 Band E4 ( 98% ) and 1 E3 (88%) coupled with 2 Notional Band 6's for Mathematics
Advanced. ABHS was 10.24 above State Average.

Mathematics Ext 1 : Overall 3 Band E4's. (99%, 96% & 91%). ABHS was 8.26 above State Average.

Mathematics Advanced : 3 Band 6's & 2 Band 5's. All students achieved Band 4 or better, which placed the school
19.18 above State Average for Bands 4, 5 & 6, ABHS was 1.7 above State Average. Including, the Notional Band 6's
mentioned in Ext 2, a total of 5 Band 6's

Mathematics Standard 2 : 4 Band 6's, 11 Band 5's & 12 Band 4's. The school was 17.58 above State Average for
Bands 4, 5 & 6. ABHS was 6.55 above State Average.

Mathematics Standard 1 : 1 Band 6. ABHS was 5.79 above State Average.

I would like to thank all of the hard working Mathematics Faculty for their dedication to provide the best education to our
boys.

Mr K Shead HT Mathematics

PDHPE

The 2020 PDHPE cohort achieved excellent HSC results. 71% of students achieved a Band 5 or higher, with 28.5%
receiving a Band 6. The top mark was 93. Overall the school average was 80.17, which was 7.71 above state average.

Mr R Bolger- HT Admin/PDHPE

SCIENCE

The Science Faculty has been focusing on driving the use of technology to increase engagement and effective learning
for the 21st Century. The faculty has purchased a large range of new wireless sensors for our data loggers that is
allowing the students to complete projects and HSC depth studies with more accurate data and allowing the boys to build
realistic skills that will benefit them in future studies and the modern workplace.

Science achieved close to state average for HSC Results in Physics, Chemistry and Senior Science and reasonable
results in Biology. The boys continue to excel in the mathematical side of the Science courses where over 60% of
students were above state average for these questions. The most pleasing aspect of the Science results was the overall
improvement in extended writing responses with above state average results across all subjects in this area.

The Horticultural Science elective in Year 8 have completed many significant projects over the previous 12 months. The
boys have completed planting a native garden outside the hall and planted a hedge at the end of the Peats Ferry Road
car park. The boys also designed and planted an ANZAC garden at the entrance to the School that includes a
descendant of the original Lone Pine from Gallipoli.

Mr S Robertson - HT Science

TAS

Industrial Technology - Metal

The 2020 cohort produced some very exciting and imaginative Major Projects including Jewellery, a fire pit, an Electric
Guitar and Steam engine. The technical difficulties of producing practical work during the COVID lockdown meant that
many of the projects did not reach the same level of finish as might have otherwise been the case. The boys averaged
results that were a huge improvement on the previous year.

Design & Technology

The results of the students in this class were pleasing, with a class average that was above state average and some
Design solutions that were imaginative and well planned. Design and Technology has been a consistent performer over
the years and has produced many exciting and innovative projects. Last year students designed and produced projects
that included a small form computer case, an electric guitar and a nest of tables.

Food Technology
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This class has achieved an amazing average that was 8.18% above state average. This shows that the TAS department
has strength in both the traditional areas of Industrial Arts and our more recently added Food based subjects. The boys
in this subject worked particularly well, setting a high standard for future students and showcasing the excellent skills that
they picked up in the learning partnership that they quickly formed with their teacher.

Engineering Studies

Students in this demanding course have achieved results that were very slightly below state average overall with the
stand out being a very impressive band 6 result from a most hard working and capable student. The support offered by
the teacher of this class during the COVID lockdown period was quite extraordinary, providing a bridge between home
study and what might have been expected in a classroom.
Mr C Philip - HT TAS
LINKS 2 LEARNING

This important program for disengaged students wishing to transition into trades and employment adapted in Semester 2
to a course delivered at ABHS onsite on a Wednesday allowing these boys to access targeted support, mentoring and
programs which helped them be career ready.

Mr C Laing

GRADE SPORT

Sport is a very important aspect of school life at Asquith Boys High School. Asquith Boys High School is one of the few
local schools, and the only local comprehensive high school, that participates fully in weekly sport competitions between
schools. Our Boys are lucky enough to compete in the North West Metropolitan Zone, which is widely considered the
strongest sporting zone in NSW.

Competing week in and week out against strong opposition is something that really benefits our boys and it is an
amazing chance for them to represent their school at a highly competitive level.

The fact that we do so well each season is down to the commitment and talent we have here at Asquith Boys from both
our students and teachers. Furthermore, it can be attributed to our school spirit and determination, which are qualities to
be proud of.

2020 SUMMER GRADE SPORT

North West Metropolitan Zone Finalists:
 • 1st Grade Cricket
 • Snr B Oztag
 • Jnr A Oztag
 • Snr B Futsal
 • Jnr B Futsal

2020 WINTER GRADE SPORT

Cancelled due to COVID-19

2020 MAJOR SPORTING AWARDS

Hockey Player of the Year

Bradley Gallagher

Junior Rugby Player of the Year

Malakye Enasio

Baseball Player of the Year

Max Kennelly

Table Tennis Player of the Year

Declan Wagschall
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Junior Soccer Player of the Year

Zachary Bovis

Water Polo Player of the Year

James Costello

Rugby Player of the Year

Oskar Enasio

Oz Tag Player of the Year

Oskar Enasio

Soccer Player of the Year

Xuzhi (Anthony) He

Basketball Player of the Year

Ryan McCarthy

Futsal Player of the Year

Samuel Parry

A J Hughes - Cricketer of the Year

Corey Miller

Hornsby 24x7 Gym Sportsman of the Year

Corey Miller

CARNIVALS 2020

SWIMMING -2020 Swimming Age Champions:

12 years - Jake SHEARAN

13 years - Cooper GOODCHILD

14 years - Dominic MAHON

15 years - Cooper ROBERTSON

16 years - Jeremy MINTO

17+ years - Jack COTTON

CROSS COUNTRY -2020 Cross Country Age Champions:

12 years - Tyler Armstrong

13 years - Kye Tobin

14 years - Ethan Oliver

15 years - Sam Parry

16 years - Jarrod Haines

17 years - Christopher Robinson
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18 years - Anthony Lake

ATHLETICS - 2018 Athletics Age Champions:

12 years - Hamish Reynolds

13 years - Daniel Hatch

14 years - Ethan Oliver

15 years - Liam Oliver

16 years - Lawrence Frederick

17 + years- Nicholas Barratt

HOUSE COMPETITIONS

SWIMMING HOUSE COMPETITION

1ST - Myall

2nd - Kurrajong

3rd - Wandoo

4th - Cooba

X-COUNTRY HOUSE COMPETITION

1st - Myall

2nd - Wandoo

3rd - Kurrajong

4th - Cooba

ATHLETICS HOUSE COMPETITION

1st - Myall

Equal 2nd - Cooba

Equal 2nd - Wandoo

4th - Kurrajong

Mr D Jones - Grade Sport Coordinator

INTERNATIONAL FOOTBALL TOUR

Unfortunately due to Covid-19 this was cancelled for 2020 and families refunded their deposits.

Mr D Jones, Mr M Blackwood and Mr G Moscos - Football Tour Coordinators

SNOW TRIP

Unfortunately due to Covid-19 this was cancelled for 2020 and families refunded their deposits.

Mr G Corbitt - Ski Coordinator

SWIM SCHOOL

80 Year 7 students participated in the annual 4-day intensive Swimming & Survive program at Hornsby Pool. 77 students
attained awards from Royal Lifesaving for being proficient at different stages between the Discovery 1 and Active Award
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7 levels. 10 Year 7 students managed to complete the highest components of the program and 15 students completed
the second highest award.

Year 10 elective PASS students were provided leadership opportunities by undertaking the Bronze Medallion Course. 18
students accomplished the rigorous course, with 2 students passing the Bronze Star and 16 passing the Bronze
Medallion. From this cohort, a group of Year 16 students were selected to assist staff in the delivery of the Year 7
Program.

Mr C Broome - Swim School Coordinator

BAND PROGRAM AND TOUR

2020 was impacted upon due to COVID restrictions and much of our ABHS Band Program's were unable to go ahead.
The combined Concert and Wind Ensembles with AGHS and our Senior Stage Band are currently rebuilding. We are
hoping for a more settled year to increase performance opportunities and build on previous years of competitive success.

Mr S Newton - Band Coordinator

DUKE OF EDINBURGH

Unfortunately due to Covid-19 this was cancelled for 2020 and families refunded their deposits.

Luke Ivers (Year 11) was awarded his Silver Award, and is congratulated on achieving this wonderful milestone, a
testament to his outstanding commitment and work ethic.

Ms E Connolly - Duke of Edinburgh Coordinator

BREAKFAST CLUB

Breakfast Club is a wellbeing initiative that is open to all boys and provides a healthy alternative for boys who may
otherwise purchase sugary snacks on their way to school or who do not have the time or resources to have breakfast at
home. Toast, cereal and fruit juice is served with hot chocolate added to the menu in winter. It is also a social event for
many boys; a chance to talk to teachers and other students in a less formal context. Breakfast Club is operated by staff
and parent volunteers. The close of 2020 saw us farewell Mrs Colleen Sweeney to full time employment.

Ms C Sweeney - Breakfast Club Coordinator

DEBATING

Unfortunately due to Covid-19 this program was cancelled for 2020.

Ms E Connolly - Debating Coordinator

GATS - HPGE

Staff at ABHS participated in two online training afternoons regarding the new High Performing and Gifted Education
policy and collaboratively began to evaluate their practices in planning and delivery in the classroom to improve
extension of HPGE students.

Asquith Boys High has a large range of enrichment activities across a multitude of subject areas. The various debating
teams have competed against some of strongest schools in the region with the boys competing with distinction. The
Music Band Program has continued its involvement with a collaborative band with Asquith Girls High. The band has
played in many competition performances with great success. The boys were heavily involved with the AGHS 'Musicale'
performance that showcased numerous Senior and Junior bands along with local primary schools.

Many of our students from the Year 7 and 8 enrichment classes have been involved with a range of STEM enrichment
activities such as building a robotic hand and controlling it with an Arduino controller and being part of the Surfing
Scientist interactive science show with Ruben Meerman.

Mr S Robertson - GAT Coordinator
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The Principal's Reward Day to Manly Y9 Learning to Surf
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