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Introduction

The Annual Report for 2020 is provided to the community of Port Hacking High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Port Hacking High School
637 Kingsway
MIRANDA, 2228
www.porthackin-h.schools.nsw.edu.au
porthackin-h.school@det.nsw.edu.au
9524 8816
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School vision

At Port Hacking High School, students excel in all fields of endeavour: they are regularly placed in the top ranks of the
Higher School Certificate; our sports and performing arts programs attract many talented students. Virtually all of our
graduates find places in tertiary institutions, traineeships or full-time employment. We insist on high standards of dress
and behaviour from our students and, in return, we offer high standards of teaching, a structured and caring community
supported by high quality wellbeing programs and a wide variety of learning experiences. At Port Hacking High School
we teach and nurture qualities such as self-motivation, discipline and respect for others so that our students graduate as
well rounded, confident and responsible young adults. The entire staff of Port Hacking High School work with parents as
school partners in guiding student development to adulthood. They are committed to building relationships based on
respect with their students, and to focusing students on success in learning.

School context

Port Hacking High School has a population of 1117 students with strong connections to its community. The school
emphasises a balanced education for all students, with a focus on academic achievement along with extra-curricular
opportunities in sport and creative and performing arts. The expert staff support all students to strive to achieve to their
potential. The school produces well-rounded and respectful young men and women who have the knowledge, skills and
values needed to shape their lives and contribute productively to 21st Century society. Port Hacking High School
provides extension classes for talented academic students, specialist support for literacy and numeracy, a special
education unit, expert tuition in the performing arts, an outstanding student leadership program and high quality well-
being programs that support a range of student needs. The school's strategic directions focus on innovation and
excellence in:

- learning and well-being

- teaching and professional growth

- leading and managing school practices and procedures
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence and Innovation in learning and student wellbeing

Purpose

To provide teaching, learning and assessment for learning experiences that cater for the diversity of learners so that all
students can learn effectively.

Improvement Measures

School-wide faculty programs, lessons and formative and summative assessment with increasingly embedded
differentiation strategies.

Surveys demonstrate students’ skills in collaboration, creative thinking, critical thinking and communication have
improved..

Tell Them From Me surveys and internal wellbeing data demonstrates improvement in student wellbeing and
discipline.

Student voice and feedback demonstrates increasing community connections and identity.

Improvement on 2017 TTFM baseline data on the three areas of Intellectual Engagement.

The educational outcomes of our Aboriginal students are equal to or exceeds the achievement of non-Aboriginal
students.

Progress towards achieving improvement measures

Process 1: Differentiation throughout the Teaching and Learning Cycle

Build the capacity of teachers to understand and implement appropriate differentiation strategies across
the cohort, from gifted through to low ability students.

Evaluation Funds Expended
(Resources)

Executive staff decided to postpone the initiation of the Visible Learning
training for all staff due to COVID restrictions until 2021.
A High Potential Gifted coordinator was allocated for 2021 to assist teachers
in the delivery of differentiated teaching programs into the future.

NESA consultant met with some staff briefly in term 1 to discuss the stretch
targets and to assist with development of our SIP however, this was
interrupted by COVID.

Visible Learning Executive day training
(including casual cover).

Judy-Ann Leading Learning Linkages

Funding Sources:
 • Professional learning ($16718.00)

Process 2: Future Schools Project: Project Based Learning

Prototype possible model/s for implementation of Future Focused PBL.

Evaluation Funds Expended
(Resources)

Faculties produced rich and authentic teaching strategies, capturing the
essence of STEAM/PBL into their curriculum areas. Staff demonstrated an
eagerness to implement in 2021.

Meeting time

Teaching strategies/ samples

Process 3: Student Wellbeing &  Discipline

Review and evaluate current student wellbeing programs and identify best practice in addressing
wellbeing needs of our students.

Evaluation Funds Expended
(Resources)

Review and evaluate current student wellbeing programs and identify best Medallions
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Progress towards achieving improvement measures

practice in addressing wellbeing needs of our students. The process was
adversely affected by COVID due to the restrictions of staff and student that
were imposed as to be COVID compliant. Term four however allowed the
Wellbeing team to observe one aspect of the Student Wellbeing and
Discipline system, which was the Merit level system, through the issue of 11
thriving Medallions, which are our highest merit achievement level for
students who displayed the positive behaviour, learning success and
leadership.

Rewards BBQ

Funding Sources:
 • Socio-economic background
($1200.00)

Process 4: Aboriginal Education

Grow and foster in our Aboriginal and non-Aboriginal students a transformational understanding of the
cultures and experiences of Aboriginal people. Build the capacity of teachers to understand and address
the specific learning needs of Aboriginal students.

Evaluation Funds Expended
(Resources)

Funds were used to provide allocated periods to an Aboriginal Coordinator.

Prior to Covid restrictions, the coordinator took the school's Aboriginal
students on excursions to ANSTO and the UWS Liverpool campus
information day; and developed PLP template and conducted 23 PLP
meetings via phone which were then uploaded to Sentral.

During Covid restrictions, the coordinator continued to phone parents about
their child/ ward regarding wellbeing and academic progress and emailed
senior students and their parents regarding School to Work and other
initiatives.

Unfortunately, due to Covid restrictions, the following planned activities were
not able to be completed: many excursions were cancelled due t including to
Sutherland Library and One Mob; NAIDOC week celebrations was
condensed into one day; follow up meetings or phone calls to parents/
guardians to complete the PLP process

Funding Sources:
 • Aboriginal background loading
($14500.00)
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Strategic Direction 2

Excellence and Innovation in teaching and professional growth

Purpose

To implement the most effective strategies to improve teaching and learning by sharing and embedding good practice.

Implement innovative practice that are continually evaluated, refined and allow for success to be measured.

Improvement Measures

Observations, feedback and reflection demonstrates increased teacher knowledge of the teaching of Literacy and
Numeracy.

Performance and Development Plans show increasing links to the Australian Professional Standards for Teachers and
school priorities.

An increase in the number of students in top two bands in NAPLAN in reading, writing and numeracy.

Internal and external data shows increased growth in literacy and numeracy.

Feedback and internal survey data from beginning and new teachers indicates an induction program
increasingly meets and is responsive to professional needs.

An increase in the number of teachers in undertaking and successfully completing accreditation at HAT and Lead.

An increase in the number of HSC written items of 4 mark value or higher where the school mean is higher than the
state mean.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy

Build capacity of staff and develop systematic processes for student growth in Literacy and Numeracy.
Implementing strategies for individual improvement and for measuring student growth.

Evaluation Funds Expended
(Resources)

Staff increased knowledge of reading and numeracy strategies and some
strategies were embedded in programs, though this needs further
development and focus through the 2021 Strategic Improvement Plan,
Strategic Direction 1: Student Growth and Attainment.

Targeted students engaged in additional learning opportunities to increase
growth. We will determine success through the 2021 NAPLAN data.

No teacher release time was spent.

Process 2: Culture of Professional Growth

Develop a whole school culture of professional growth whereby staff identify and achieve individual
professional goals according to their level of development which are aligned with the Australian
Professional Standards for Teachers.

Evaluation Funds Expended
(Resources)

In total their were 15 Early Career Teachers (ECT's) in 2020.

Funds were allocated to the hiring of an experienced ECT mentor 2 days a
week to support the ECT's at PHHS. Having an ECT mentor allowed the
provision of relief to our ECT's to attend workshops and to have time to
complete programming and reports. The ECT mentor was able to team teach
with each ECT which enabled them to demonstrate best practice and assist
with classroom management. ECT's attended meetings with the ECT mentor
to discuss their PDP goals, attain feedback on classroom practice,

Funding Sources:
 • Support for beginning teachers
($104921.00)
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Progress towards achieving improvement measures

programming and report writing and to start and/or refine their accreditation.
More than half of the ECT's attained their proficient accreditation in 2020

Due to COVID fortnightly meetings with the ECT's and Head Teacher
Secondary Studies were cancelled as of the end of Term 1

Process 3: Extended Writing Project

Build capacity of staff to teach quality extended writing to students Year 7 - HSC focussing on the three
levels of writing: whole text, sentence level and word level.

Evaluation Funds Expended
(Resources)

While explicit professional learning on extended writing did not occur in 2020,
faculties built on the learning undertaken in 2018 and 2019 to embed quality
writing into programs and assessment. Through the continued executive
focus on writing, writing remained a key area of focus for continued
improvement through 2020. The requirement for a piece of writing to be
completed in every lesson in every subject was initiated, as was the 'Bump it
up' strategy to model quality writing across the curriculum.

Writing remains a continued focus in the 2021 Strategic Improvement Plan,
particularly for Strategic Direction 1: Student Growth and Attainment in the
HSC.

Nil
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Strategic Direction 3

Excellence and innovation in leading and managing school practices and procedures

Purpose

The purpose of this strategic direction is to develop excellence and innovation in leading and managing the school. This
will occur through rigorous evaluation, greater efficiency in communication and the implementation of a range of school
practices, process and procedures.

Improvement Measures

Increasing staff engagement and expertise in using Sentral as part of their day to day school administrative practices.

School policies and procedures are increasingly reviewed and modified based on evaluation recommendations.

An increase in the use of relevant digital communication and engagement with our school community.

Increased engagement with professional learning to develop deeper understanding of educational needs of students
within Special Education.

Students increasingly develop a greater appreciation of the needs of special education students through ongoing
participation and integration in to whole school activities.

Progress towards achieving improvement measures

Process 1: Improved School Communication

The school will continue to increase the use of Sentral to its full capacity. Redevelop school website.
Further develop the use of social media.

Evaluation Funds Expended
(Resources)

Development of the school website and delivering an enhanced social media
presence have been paramount in developing the thriving culture of
community engagement at Port Hacking High School. The website is the
main repository of all policies and procedures, enrollment inquiries,
documents, notifications and various forms. The Facebook number of
followers is at 1910 and growing. There are high levels of engagement with
all posts and parents are utilising the direct messaging system and
experiencing exemplary response rate times.

Throughout 2020, parents and community members enjoyed the full
spectrum of communication experiences from Port Hacking High including a
prospectus for potential students, the official school website, Facebook, the
YouTube channel and the parent portal via Sentral. These mediums have
streamlined the communication flow and allowed engagement and
interactions to reach optimal levels.

Vivo Digital Annual Licence:
$3600.00

Vivo Digital Biennial renewal of Port
Hacking Domain name: $75.00

Vivo Digital Prospectus package:
$2700.00

Funding Sources:
 •  ($0.00)

Process 2: Policy and Procedure Review

Systematic ongoing review of procedures both school developed and linked to department policies

Evaluation Funds Expended
(Resources)

The executive identified the policies that required review. The following
policies were reviewed and updated: mobile phone policy, excursion policy
and the new behaviour strategy.

Process 3: Special Education Unit

Staff in the Special Education unit to develop policies, practices and procedures that supports the
integration of the unit into the PHHS community.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Special Education has become an
integral part of PHHS. The school collaborates with staff from the Special
Education Faculty to ensure students have access to board courses,
curriculum
adjustments and accommodations, as well as opportunities to participate in
subject selection and extra-curricular activities on an equal basis.
Communication
and trust across the parent community has developed over the past 3 years,
resulting in positive parent partnerships. Student achievements and news
appear
on the PHHS website and Facebook page. Senior Executive, District Office,
the Senior Psychologist
Education, School Counsellor/s, parents, staff and service providers support
Special
Education's Individual Education Plan (IEP) meetings, attend review
meetings and
case conferences for students with complex needs. Feedback received from
parents and the local community confirms PHHS is providing increased
opportunities for
students with disabilities to integrate with their mainstream peers in a safe
and inclusive environment. Special Education completed 2020 with 27
students enrolled, which is near its capacity of 31 students. The unit is
established.

PL on Leading the Disability Strategy
for executive staff.

International Day of People with
Disability website

BBQ
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Coordinator

Funding of student
educational experiences

Funding Sources:
 • Aboriginal background
loading ($14 500.00)

Funds were used to provide allocated periods
to an Aboriginal Coordinator.

Prior to Covid restrictions, the coordinator
took the school's Aboriginal students on
excursions to ANSTO and the UWS Liverpool
campus information day; and developed PLP
template and conducted 23 PLP meetings via
phone which were then uploaded to Sentral.

During Covid restrictions, the coordinator
continued to pone parents about their child/
ward regarding wellbeing and academic
progress and emailed senior students and
their parents regarding School to Work and
other initiatives.

Unfortunately, due to Covid restrictions, the
following planned activities were not able to
be completed: many excursions were
cancelled due t including to Sutherland
Library and One Mob; NAIDOC week
celebrations was condensed into one day;
follow up meetings or phone calls to parents/
guardians to complete the PLP proces

English language proficiency EAL/D Advice for Schools,
ESL Scales, ACARA
Teaching resources, HSC
Minimum Standards
Resources, National
English Skills Tests 7-10,
Quality literacy resources,
Excel Smart Study,
Eyewitness texts, Daily
Dose, Teaching English
Language in Mainstream
Classes, PHHS
Programming documents.

Funding Sources:
 • English language
proficiency ($43 754.00)

According to all EAL/D students, they feel that
they benefitted from the additional support
that they received during 2020, in particular
with the completion of assessment task
submissions, general classwork, and
improvements in reading and comprehension.
Writing samples gathered from the start of
2020 compared to the end of the year
demonstrated improvements in spelling and
grammar.

Low level adjustment for disability Learning and Support
Teachers

Ms Skinner: 5 days a week

Ms Lord: 2 days a week

Student Learning Support
Officers

Ms Hildred / Ms Delaney: 4
days a week

Ms Hope: 4 days a week

Ms Bowes: 5 days a week

Funding Sources:
 • Integration funding
support ($90 852.00)
 • Low level adjustment for

Students with learning and physical
disabilities were supported through various
measures including updating of individual
education plans and personalised learning
plans, in-class support, withdrawal groups
and adjustment to teaching programs and
practises. Funding was provided through
specified Student Support and Learning
Support to assist students with disabilities.
Student Learning Support Officers (SLSO's)
provided both in class support as well as
planning support for teachers. Learning
Support Teachers assisted with the facilitation
of withdrawal groups from Term 2.  Students
identified as requiring extra support in literacy
and numeracy were assisted through
intensive reading comprehension support with
Learning Support Teachers, use of MultiLit
program resources and assistance with
assessment tasks. Identified students were
also supported through Maths Club and Strive
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Low level adjustment for disability disability ($79 391.00) Hive. As a result of the broad range of these
programs, students demonstrated improved
confidence in reading and organisation.

Socio-economic background Partial funding of third DP

Funding Sources:
 • Socio-economic
background ($88 688.00)

Through funding an additional DP position in
2020, the deputy principals were able to
support students at risk particularly during the
COVID-19 remote learning including access
to online learning, regular communication with
parents and students, support for year
advisers, and monitoring students regular
engagement with learning. Deputy Principals
case managed students experiencing
disadvantage or being at risk through the Snr
Wellbeing team, working with teams within
the school, the Department of Education more
broadly and outside agencies.

Support for beginning teachers Partial funding of third DP

Funding of a Early Career
Teacher Mentor: Mrs J.
Ware-  2 days a week

Funding Sources:
 • Support for beginning
teachers ($104 921.00)

Through funding an additional DP position in
2020, the deputy principals were able to
support five first year beginning teachers and
nine second year early career teachers
through supporting the beginning teacher
mentors as well as providing professional
learning to beginning teachers regarding
processes and procedures, discipline and
wellbeing, classroom management.

Through funding an Early Career Teacher
Mentor, the Head teacher Secondary Studies
and ECT Mentor were able to support the
fourteen beginning teachers through
classroom relief, team teaching, professional
learning regarding classroom management,
report writing PDP goal writing and the
accreditation process..
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 577 559 577 588

Girls 563 554 584 601

Student attendance profile

School

Year 2017 2018 2019 2020

7 95.1 93.3 94.3 95.2

8 92 92 92.3 94.4

9 91.1 89.4 90.6 93.2

10 88.2 90.1 88.5 90.7

11 91.4 89.2 91.9 93.8

12 93.1 91.5 92.3 95.1

All Years 91.8 90.9 91.6 93.7

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0.5 0 1

Employment 2 7 22

TAFE entry 4 4 14.5

University Entry 0 0 56

Other 0 0 3

Unknown 1 1 4

Year 12 students undertaking vocational or trade training

32.77% of Year 12 students at Port Hacking High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.2% of all Year 12 students at Port Hacking High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 62

Learning and Support Teacher(s) 1

Teacher Librarian 1

Teacher ESL 0.6

School Counsellor 2

School Administration and Support Staff 17.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,174,455

Revenue 13,315,886

Appropriation 12,870,868

Sale of Goods and Services 49,263

Grants and contributions 358,607

Investment income 3,123

Other revenue 34,025

Expenses -13,232,428

Employee related -11,993,730

Operating expenses -1,238,698

Surplus / deficit for the year 83,458

Closing Balance 1,257,914

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 128,466

Equity Total 390,710

Equity - Aboriginal 14,593

Equity - Socio-economic 86,214

Equity - Language 101,129

Equity - Disability 188,775

Base Total 11,506,592

Base - Per Capita 283,569

Base - Location 0

Base - Other 11,223,023

Other Total 567,493

Grand Total 12,593,262

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Biology 72.8 73.3 70.8 74.3

Business Studies 71.0 71.6 68.6 70.9

Chemistry 74.9 73.9 74.8 72.5

Community and Family Studies 70.0 76.3 72.4 73.0

Design and Technology 77.7 77.4 75.4 76.9

English Advanced 80.0 81.1 80.8 79.9

English Standard 70.4 71.2 68.1 68.4

Food Technology 81.0 74.7 70.2 78.6

Geography 72.9 73.5 70.1 75.1

Hospitality Examination (Food and
Beverage)

80.4 74.1 70.8 79.7

Industrial Technology 74.9 72.0 67.5 71.0

Information Processes and
Technology

78.5 71.6 69.6 79.8

Legal Studies 76.1 74.8 72.1 80.2

Mathematics Advanced 76.2 77.9 77.7 76.2

Mathematics Extension 1 71.5 75.4 79.1 71.1

Mathematics Extension 2 79.6 76.0 81.8 76.5

Mathematics Standard 2 71.5 70.2 64.9 73.9

Modern History 71.4 72.6 68.9 75.1

Personal Development, Health and
Physical Education

76.8 72.7 69.9 75.4

Physics 67.8 71.8 73.0 70.3

Society and Culture 84.4 78.6 76.2 84.4

Visual Arts 80.6 82.6 79.2 81.0
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Parent/caregiver, student, teacher satisfaction

In 2020, the school utilised the Tell Them from Me Survey. Tell Them from Me is an evaluation system that includes
dynamic web-based student, teacher and parent surveys. The system provides leading indicators of student engagement
and wellness, and the aspects of classroom and school learning climate that research has shown affect student
engagement and learning outcomes. Below is a brief overview of some of the survey outcomes.

Student Outcomes and School Climate

Social-Emotional Outcomes:
 • 66% of students have positive sense of belonging, they feel accepted and valued by their peers and by others at

the school, the NSW norm being 66%.
 • 82% of students have positive relationships with friends at school that they can trust and who encourage them to

make positive choices, the NSW norm being 78%.
 • 92% of students report positive behaviour at school, they do not get in trouble at school for disruptive and

inappropriate behaviour.
 • 95% of students have positive attendance, the NSW norm being 90%
 • 79% of students know where to seek help if bullied.

Drivers of Student Outcomes:
 • 6.6 out of 10 students believe important concepts are taught well and class time is used effectively, the NSW norm

6.3.
 • 6.4 out of 10 students feel classroom instruction is well-organised, with a clear purpose, the NSW norm 6.4.
 • 6.3 out of 10 students have someone who consistently provides encouragement and someone that they can turn to

for advice, the NSW norm 6.
 • 6.3 out of 10 students feel teachers are responsive to their needs and encourage independence with a democratic

approach, the NSW norm 5.7.
 • 6.2 out of 10 students understand there are clear rules and expectations for classroom behaviour, the NSW norm

5.6.
 • 7.2 out of 10 students believe staff emphasise academic skills and hold high expectations for all students to

succeed, the NSW norm 7.
 • 5.9 out of 10 students have someone at home or the community who consistently provides encouragement and

can be relied on for advice, the NSW norm 4.5.
 • 5.2 out of 10 students can overcome setbacks and challenges that are typical of the ordinary course of school life,

then NSW norm 5.5.
 • 79% of students were planning to finish year 12, 33% planning to do an apprenticeship or a TAFE course and 60%

were planning to go to university. NSW norms are 85%, 35% and 67% respectively.

1,045 students completed the survey between 26 May and 3 June 2020.

"Partners in Learning" - Perspectives of Parents
 • 84% of parents advised the subjects their child wanted to study was available.
 • 62% of parents would recommend the school to parents of primary school students.
 • 63% of parents believe the school has a good reputation in the local community.
 • 76% of parents are satisfied with the general communication from the school.
 • 56% of parents expected their child to attend university.
 • 87% of parents expected their child to complete year 12.
 • 41% of parents expect their child to attend TAFE.
 • 73% of parents are satisfied with the resources provided by the school during the working from home period.
 • 52% of parents are satisfied with the level of support provided by the school during the working from home period.
 • Results based on data from 127 respondents.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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