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Introduction

The Annual Report for 2020 is provided to the community of Randwick Girls High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Randwick Girls High School
Barker St
Randwick, 2031
www.randwickg-h.schools.nsw.edu.au
randwickg-h.school@det.nsw.edu.au
9398 3233
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School vision

Our vision is to provide the finest quality public education in a single sex girls' environment, thereby supporting the
Department of Education's vision to be the best educational system in Australia.

Our purpose is to develop responsible, resilient, confident, successful, optimistic, articulate and empowered young
women.

Our school's goals are to provide a;

1)  challenging and inclusive environment to enable students to thrive and succeed.

2)  rich, diverse and stimulating curricular and co-curricular opportunities to foster academic, social and wellbeing
success.

3) strong sense of community aimed at personal goals and high expectations, so that all students can experience
success, during and after school.

School context

Randwick Girls' High School (RGHS) is situated in the Eastern Suburbs of Sydney, six kilometres from the CBD. Our
learning community is socio-economically, culturally and ethnically diverse, encompassing the geographical areas of
Maroubra, Coogee and Clovelly Beaches, together with the suburbs of Randwick, Kingsford and Kensington.

As part of Randwick City Council's Education Precinct, the school has close links with the University of NSW, The Royal
Hospital for Women, Sydney Children's Hospital, Randwick Council, and the Prince of Wales Hospital School. Our
Memorandum of Understanding with the University of NSW provides educational and cultural opportunities for our
students, including annual scholarships and library access. Candidates for RGHS' enrichment stream annually sit for the
UNSW Gifted and Talented Examination Assessment Program. As a Partnership School with UNSW School of
Education, we provide expert support to the next generation of teachers, with a number of our staff lecturing within the
School of Education. As a Partnership School with the UNSW GERRIC Education, which was recently established, we
look forward to securing the provision of gifted education at our school with experts working with our dedicated teachers
on Gifted Education, Personal Best, Student Success and Differentiation.

The school enjoys a productive and long-standing relationship with the P&C. parents and the wider school community.
This collaboration has resulted in many successful endeavours, including the annual extravaganza musical productions
on the NIDA stage. Many parents and local businesses consistently and regularly volunteer at the school providing a
range of co-curricular activities.

The student population averages 950 students each year for the past twenty years (of which approximately 60% are
LBOTE). The school is an ethnically and culturally diverse community, which works together harmoniously and
productively to attain optimal learning outcomes. The school staff exemplify, model and cultivate excellence, respect,
trust, integrity, tolerance, service, accountability, optimism and equity. These represent the values upheld as pillars of
truth within the Department of Education and its related public schools.

Teachers are dedicated and well qualified to guide our young women through strong pedagogies including future
focused teaching methodologies.  As a result, we are proud to guide the many young women who have taken their
rightful places in the local and wider communities. Our alumni are varied and includes strong representations in the
trades, medical, legal, arts, humanities, engineering, finance and other notable fields.

The school looks forward to the upcoming building upgrades which will cater to a stronger STEAM focus including more
future focused flexible learning spaces, and a woodwork room. Potential upgrades to the Hospitality kitchens and
Science Labs will also be very welcomed.

The school's Professional Development opportunities around student engagement will continue, especially in the areas
of explicit teaching, consistent use of data, and effective feedback. The school also look forward to partnering with
Professor Andrew Martin and the Lifelong Achievement group.

We are in close proximity to many Independent and Catholic single sex girls' schools and are proudly the local Public
School of choice providing a rich and diverse curriculum and opportunities, for parents and their daughters in Sydney's
Eastern Suburbs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Inspired Learning

Purpose

The Learning of students is pivotal and central at Randwick Girls' High School. Our goal is to empower students to be
independent learners who love and enjoy learning. When students enjoy learning they are placed in positions to achieve
at their personal best. Students thrive in environments when they enjoy learning.

Inspired learning is therefore about providing the knowledge and skills to our students so that they are empowered
learners.

This Strategic Direction aims:

- To empower students with a range of skills and learning experiences to achieve their personal best.

- To build the literacy and numeracy capabilities of all students

Improvement Measures

Increased attainment of minimum benchmarks in NAPLAN.

Increased use of Literacy and Numeracy data in curriculum planning. Whole School literacy program developed.

Differentiated programs developed including a PBL program in each KLA.

Progress towards achieving improvement measures

Process 1: Curriculum engagement - Continue to utilise best practice in teaching to engage students in learning.
Student learning continues to be at the forefront of the school's activities.

Evaluation Funds Expended
(Resources)

Curriculum Engagement  - targeted at the Head Teachers

Plan for a effective  GAT program

Review PBL unit of work to begin in 2021

An evaluation of the HSC results indicates that there is a need for a school
focus on these areas.

- Continue to furnish and equip the
Flexible Learning Space, funded by
the school as a prototype area to
facilitate future focused learning.

- Complete  the conversion of the
Library Door immediately adjacent to
the outdoor quad, to be converted to
writable surfaces in 2020, in
partnership with the P&C in acquitting
a successful application for a
Community Grant to establish an
outdoor area.  This has further
leveraged the use of the indoor flexible
learning space, by providing flow
between the indoor-outdoor learning
areas.

- Continue to staff the Engineering
class, through training and reallocation
of existing TAS staff member.

Funding Sources:
 • Professional learning ($25000.00)
 •  ($0.00)

Process 2: Data Analysis - Continue to utilise SMART and RAP data to inform and plan for effective teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Area for improvement identified (Numeracy), funds will be assigned to the
Numeracy Team as well as periods in the curriculum

Numeracy program implemented.
STEMS in Year 7 implemented.
Literacy program consolidated and
continued

Funding Sources:
 • Professional learning ($12000.00)
 • Literacy and numeracy ($6700.00)

Process 3: Literacy and Numeracy - Continue to expand, develop and enhance the acquisition of literacy and
numeracy skills in the students.

Evaluation Funds Expended
(Resources)

Numeracy program was updated for implementation in 2021

Even though there was an excellent result in Year 9 Reading, and positive
trend in the writing results, the Literacy Classes will continue. Space will be
provided  in the timetable for Numeracy program in 2021

International Students support

Numeracy program developed by LST

Funding Sources:
 • English language proficiency
($1150.00)
 • Literacy and numeracy ($6250.00)

Next Steps

Learning is to remain front and centre in the next School Plan, including Literacy and Numeracy.
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Strategic Direction 2

Innovative Teaching

Purpose

Innovative Teaching underpins and secures inspiring learning in our classroom. At our school, our teachers facilitates
learning through pedagogies supported by research. Innovative Teaching is about enabling our teachers to be effective
classroom practitioners who facilitate and instil skills and attitudes in our students so that they become empowered
learners.

This Strategic Direction aims:

- To enhance pedagogy and promote inspired learning in our students.

- To ensure all students have access to 21st Century learning and become successful 21st Century learners.

Improvement Measures

Improved student engagement through increased student attendance and decreased negative wellbeing incidences.

Implementation of Stage 5 GAT PBL program.

All faculties have teaching programs with a focus on GAT, literacy and numeracy outcomes.

Teachers utilise best practice assessment and feedback to enhance students achievement including NAPLAN and
HSC examinations.

Progress towards achieving improvement measures

Process 1: Effective Classroom Practice-Through RGHS learning communities and associated teacher
professional learning, maintain a  focus on best practice in innovative teaching.

Evaluation Funds Expended
(Resources)

This continued cycle of evaluative practices throughout the school achieved
significant success as the engagement with the process, overseen by two
retired Principals, has been high.

An ongoing 'critical friend' partnership has allowed for the continued cycle of
improvement, in order to streamline key aspects of the school practices.

PL funds were used to pay for an
average of 6 days of retired Principal
times as well as three to ten casuals to
allow three days per faculty time to
plan, engage and evaluate the
process.

Funding Sources:
 • Professional learning ($20000.00)
 • Support for beginning teachers
($10000.00)

Process 2: Curriculum-Curriculum planning and delivery is responsive to the needs of all students.

Evaluation Funds Expended
(Resources)

Internal faculty review has resulted in another 4 faculties' programs and
practices reviewed.

Updated policy agreed upon by LST and Executive staff. PL in lines of
support planned for 2020

Professional learning

Funding Sources:
 • Professional learning ($28000.00)
 • Professional learning ($9800.00)

Process 3: Feedback-Teachers review learning with each student both in class and on work submitted,  ensuring
all students have a clear understanding of how to improve. Student feedback is elicited by teachers and
informs their teaching.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The pilot program has been a success and led to a clearer indication of what
works best within a  RGHS context.

RGHS Assessment Policy review to
be uploaded to Sentral Documents.

Next Steps

Pedagogy is critical at RGHS to secure student success and must be a focus in 2021.
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Strategic Direction 3

Effective Leadership

Purpose

Effective Leadership promotes innovative teaching, leading to inspired learning. Effective leadership build capacity
amongst staff who are in turn able to lead other staff and students, thus creating a culture of learning, which in turn is
conducive for learning.

This Strategic direction recognises that it is essential:

- To establish a community of leaders leading within a school-wide system.

- To build leadership capacity in both staff and students.

Improvement Measures

Teachers increase their engagement with professional learning including  online professional learning courses.

All faculties embed formative assessments in the  assessment schedules across all year groups.

Staff and students avail themselves to leadership development and leadership opportunities.

Progress towards achieving improvement measures

Process 1: Professional Learning - Through the Professional Learning Team and associated professional learning
maintain a focus on best practice in innovative teaching, and quality classroom teaching

Evaluation Funds Expended
(Resources)

A whole school approach to innovative learning practices established through
the STEM program.

Development of a policy.

Funding Sources:
 • Professional learning ($2500.00)

Process 2: Leadership Development-Continue to expand, develop and enhance leadership development of
students and staff

Evaluation Funds Expended
(Resources)

The success of this program was reflected in the high number of staff who
attended.

Funds were used to PL staff, as well
as time for the retired Principal

Funding Sources:
 • Professional learning ($9000.00)
 •  ($0.00)

Process 3: School community Engagement-Continue to develop and consolidate a range of engagement programs
to build the capacity of staff and students

Evaluation Funds Expended
(Resources)

Consistently positive from both mentees and mentors about the student
mentees success in attaining their leadership goals

20 students targeted

Funding Sources:
 • Professional learning ($2000.00)
 •  ($0.00)

Next Steps
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The pivotal role of school leadership is a focus in 2020. Leadership is essential to developing more second level
leadership within the school, via teams, mentoring and deliberate leadership developmental programs. In 2020 a more
focused approach needs to take place.

Parents continue to engage with the school over a few platforms including the P&C. Other community leaders engage
with the school as sports coaches, and the musical sewing and props teams. Engagement with Randwick Council
continued in 2020.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The First Nations
coordination is through the
establishment of a
committee with cross KLA
representation.

Funds were allocated to
artistic project in celebration
of NAIDOC week.

Funds allocated to increase
engagement of students in
school through active
participation of families in
the development of
personalised learning
support plans (PLSP).

Increased engagement of
District Aboriginal
Community Liaison Officers
(ACLO)

Increased capacity of teachers to support
ATSI students achieve their personal best.

Increased student to student mentoring
through joint project involvement.

English language proficiency Three teachers allocated to
EAL/D support.

Team teaching utilised to
support EAL/D students.

EAL/D students are supported to achieve
their personal best.

Low level adjustment for disability Teacher salary (LAST and
SLSO)

This strategy has been effective in assisting
firstly HSC students who are struggling to
complete tasks. The second LAST also
supports stage 4 and 5 students who need
additional help with scaffolding their work and
assessment tasks

Quality Teaching, Successful
Students (QTSS)

N/A N/A

Socio-economic background The school purchased extra
laptops to lend them out to
students as well as paying
for dongles to provide
internet access for students
during the Covid lockdown.

This strategy has been successful in levelling
the playing field.

Support for beginning teachers PL and GTIL funds used to
resource teacher off
teaching times to plan and
work together. Shaun
Bowen a retired Principal
was put on casual list to
come into the school to
assist with planning,
drafting and reading the
accreditation reports before
they are submitted to
NESA.

This has enabled a successful completion of
accreditation, as well as keeping the teachers
engaged with teaching  as they orientate
towards what is a challenging profession.

Targeted student support for
refugees and new arrivals

N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 0 0 0 0

Girls 969 938 933 932

Student attendance profile

School

Year 2017 2018 2019 2020

7 94.8 94.9 93.7 94.3

8 93.7 92.3 92.7 91.8

9 93.2 91.3 91.2 92.9

10 90.6 90.6 90.3 93.1

11 92.1 91.4 90 91.3

12 90.2 89.5 84.9 89.9

All Years 92.5 91.7 90.6 92.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 20 80 6

TAFE entry 80 20 9

University Entry 0 0 65

Other 0 0 12

Unknown 0 0 8

Year 12 students undertaking vocational or trade training

19.87% of Year 12 students at Randwick Girls High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

94.6% of all Year 12 students at Randwick Girls High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 46.7

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 1.2

School Counsellor 1

School Administration and Support Staff 11.37

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Printed on: 5 November, 2021Page 15 of 24 Randwick Girls High School 8220 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,514,703

Revenue 10,436,886

Appropriation 9,960,161

Sale of Goods and Services 110,811

Grants and contributions 290,046

Investment income 2,993

Other revenue 72,876

Expenses -10,547,108

Employee related -9,421,472

Operating expenses -1,125,635

Surplus / deficit for the year -110,222

Closing Balance 1,404,481

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 83,710

Equity Total 452,500

Equity - Aboriginal 14,549

Equity - Socio-economic 67,636

Equity - Language 169,380

Equity - Disability 200,935

Base Total 8,913,875

Base - Per Capita 224,294

Base - Location 0

Base - Other 8,689,580

Other Total 357,027

Grand Total 9,807,112

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 75.8 75.0 69.4 75.9

Biology 72.2 73.9 70.8 72.7

Business Studies 71.0 72.4 68.6 71.6

Chemistry 67.0 74.2 74.8 71.0

Community and Family Studies 70.5 77.0 72.4 70.2

Drama 76.4 80.0 76.4 76.2

English Advanced 79.8 81.6 80.8 81.3

English EAL/D 71.9 72.9 69.3 72.7

English Standard 72.3 71.5 68.1 71.6

Geography 79.7 75.8 70.1 72.5

Hospitality Examination (Food and
Beverage)

71.8 74.6 70.8 72.7

Japanese Continuers 82.0 79.0 80.8 81.1

Legal Studies 74.9 76.8 72.1 75.3

Mathematics Advanced 76.7 78.7 77.7 76.7

Mathematics Extension 1 62.6 76.1 79.1 71.8

Mathematics Standard 2 64.6 70.7 64.9 65.1

Modern History 67.5 73.8 68.9 71.2

Music 1 83.5 84.1 79.8 82.2

Personal Development, Health and
Physical Education

69.5 74.1 69.9 72.6

Society and Culture 74.6 80.0 76.2 75.0

Spanish Beginners 69.0 0.0 72.3 69.0

Studies of Religion II 65.9 70.9 67.5 65.9

Visual Arts 84.0 83.0 79.2 84.8
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Parent/caregiver, student, teacher satisfaction

2020 was a year which was hard to forget! The students and staff experienced a year like no other when we were forced
into online learning when the school locked down for weeks. Online learning presented many difficulties which included
access to technology, student poor attendance and engagement and teacher adequacy. It was indeed a very challenging
time.

The staggered return to school was welcomed when the restrictions were lifted but the school took many hours to
organise the students initially as it was thought that social distancing was important for students. These internal
organization again was onerous however the school community rallied together and the school functioned despite the
hard work necessary to keep everyone safe.

The pandemic restricted and reduced many of the normal school activities. including the co-curricula activities and the
end of year graduation for Year 12 students.

Pandemic aside, the school had a successful year with many highlights which included successes in the HSC (written
and practical, with nominations to Encore and Shape being the highlights)

The only one teacher movement was Ms HIlary Officer, who moved to Tasmania to be with her family. This again
highlights the stability of teaching staff at Randwick Girls; High School.

From the students

The Students Representative Council (SRC) of 2019 -2020, consisted of a group of thirty students who displayed
enthusiasm and perseverance despite the unusual circumstances surrounding their leadership year which rendered
them unable to entirely accomplish their responsibilities and duties as school leaders. Despite this, the members of the
SRC have shown an exemplary attitude towards the situation and displayed true leadership qualities.

Training Day

SRC Training Day was held in Term 4, 2019 and marked the beginning of their leadership Year. This is always one of the
most anticipated days that the SRC always look forward to as it builds an important foundation for the year ahead.
Through a range of fun and interactive activities, SRC Training Day promotes an environment where every
representative feels that their voices and opinions are heard and respected. It is only after this has been achieved that a
brainstorming session is held whereby ideas are heard and plans made for the year ahead.

Speak Out Speak Out

The Year 12 SRC members participated in the 'Step Out Speak Out' walk in an effort to contribute to the raising of
awareness of domestic violence. The senior SRC members also participated in an leadership event held at Randwick
Boys' High School, which aimed to educate their Year 7 cohort about domestic violence and how they can make a
difference. This was achieved through group discussions where they were able to discuss and plan for ways that these
boys could make a difference to this issue. This culminated in the Randwick Girls' Captain and Vice-Captain presenting a
speech regarding this important issue and how young men and women can make a difference.

Rural Fire Service

At the beginning of 2020 the SRC took the initiative to raise funds for the NSW Rural Fire Service to show our gratitude
towards the firefighters and those who risked their lives to save our country. We hosted a mufti day where students came
to school in mufti clothing; bringing a gold coin donation. During recess and lunch, we also went around the playground
to sell ice blocks. The total funds that were raised to donate to the NSW Rural Fire Service was just over $1000.

School Uniform

The SRC at RGHS always encourages their peers to have a voice about their school. The students are encouraged to
either speak to their year groups leaders or contribute to the SRC Suggestions Box which is located in the Front Office. It
is through this means that the school uniform was raised. The feedback led to a change. As a result, meetings were held
with Mrs Andre which led to the creation of various designs for a new school tracksuit pants as well as for a school hat.
These designs were then sent throughout the school to analyse and collect data regarding opinions. Feedback from the
majority of students was extremely favourable and as a result these final designs were sent off to be made. These new
additions to the uniform are now sold in stores and many students around the school have been parading their new love
for the uniform.

Our School Improvements
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Throughout the year, the SRC strived to improve the school. During our weekly SRC meetings, affairs that concerned our
bathroom facilities and microwaves were addressed and efficiently solved. Firstly, the importance of hygiene within the
school due to COVID became a growing concern, so as per request the school installed extra bathroom soap
dispensers. Another concern was about the number of microwaves as students regularly use them. To solve this
problem, the school ordered additional microwaves, which meant that where our students now can utilize them more
efficiently.

'It's In The Bag'

One of the most accomplished goals the SRC of 2020 achieved was the fundraising for the 'It's In the Bag'. In
collaboration with Bunnings, 'Share the Dignity' were able to collect hygiene products, perfumes, bags and extra gifts to
give to women who faced domestic violence and were vulnerable during the time of Christmas.

COVID-19

Unfortunately, COVID-19 took a huge part of the SRC's Leadership year. As our country experienced a nationwide
lockdown our Students Representatives of 2020 were not able to express their leadership through the usual school
assemblies and SRC meetings where we were able to plan fundraisers and conduct ideas. With these hardships, our
school was still able to depend on such hardworking young women to represent our school. After lockdown, the SRC still
managed to carry out their responsibilities under hard restrictions such as conducting SRC meetings via ZOOM as well
placing a message of thanks to our frontliners.

From the P&C

2020 was an unprecedented and challenging year. We all made the "pivot" to a digital world of Zoom, Google
classrooms, Teams and other online apps. While Covid-19 restrictions made it more difficult to maintain personal
connections, we successfully transitioned to monthly Zoom meetings, welcomed Year 7 families with a short P&C video
and set up a private Year 7 Facebook year group.

We thank and recognise the previous Committee who led us through to the deferred AGM in September 2020:
 • President: Teena Kargas
 • Vice President: Belinda Simmonds
 • Vice President: Lewis Jones
 • Treasurer: Brendan Arnol
 • Secretary: Eloise Eaton
 • Executive Committee Members: Ruth Baker, Serena Edstein, Rachel Lynch, Julie Smith, Adriana Skleparis

The team achieved some great outcomes for our school and P&C:

* $15,000 towards the library renovation which created a lovely new flexible learning space

* $25,000 towards the purchase of ten outdoor table/seat sets bringing the total number of outdoor sets provided through
grant funding to 32.

* Updated Rules & By-Laws and Financial Controls & Procedures, in line with P&C Federation NSW best practice.

* Transition to P&C Federation Microsoft account for central record keeping (including email and documents).

At the AGM in September (deferred from March) we welcomed a new Committee:
 • President: vacant
 • Vice President: Leanne Bergan
 • Vice President: Shelley Borer
 • Treasurer: Andrew Babbage
 • Secretary: Rachel Daly
 • Executive Committee Members: Serena Edstein, Rosa Perkin, Vickie Whittaker, Natalie Martin

We thank Irene Nordon for offering her experience as parent representative for the building upgrade panel (vacated by
Teena) and we thank Rolfe Kolbe for providing his assistance to the Teaching & Learning Faculty, particularly in the
online learning space. We also thank Belinda Simmonds for continuing to coordinate the second-hand uniform
committee.

Our new Committee brought a collaborative focus to deliver some great initiatives during Term 4 2020 and Term 1 2021:
 • Repurposed Grant funding (CBP18-0896) for $38,000 towards the purchase of eight 75" Promethean ActivPanels.

This delivered latest technology smartboards to each School Faculty.
 • New in-depth and transparent financial reporting with revised annual reporting period to sync with the calendar

year.
 • Thank You cards and Calipress vouchers for all school staff to recognise the particularly challenging year.
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 • Presentation Day Award certificates and book vouchers for ten outstanding students who showed Consistent
Effort: Ursela O'Sullivan, Matilda Saunders, Isabella Newell, Mona Mizota, Ava GibbensJohnson, Kiana Hoare,
Emily Perkin, Georgia Lee, Yasmine Pizanis and Tahliaa Sampelalong.

 • Re-branded and refreshed P&C newsletter page.
 • New Facebook private group for Year 7 families to connect (to be extended across all years).
 • Second-hand uniform pop-up shop in conjunction with the SRC confirmed for Term 1.
 • Collaboration with the School Executive on the new School Improvement Plan.

Committee members have been busy up-skilling through various P&C Federation webinars on governance and
leadership and through Schools Plus Australia for Grant Writing tips. We are a big, diverse school community with lots of
experience to draw on. So, if you have expertise in any area that you think could help the school or if you have a
business that would like to partner with us, please get in touch via our new email address:
randwickgirlshighschool@pandcaffiliate.org.au or message us via Facebook.

Now that Covid-19 restrictions are easing we look forward to transitioning back to face-to-face meetings at School and
planning some off-site social activities. We will also endeavour to deliver hybrid meetings (Zoom + F2F) so that we
include as many families as possible in our discussions.

We thank the School Executive: Lucy Andre, Dianne Posener and Ben Rekic; along with our regular participant Kathy
Barlow (Head of Mathematics) for their continued support. We are especially thankful to Lucy Andre for keeping us all
well informed about relevant school issues at each meeting and for valuing the contribution the P&C makes to the
school. We look forward to continuing the positive collaboration through 2021 and beyond.

Thanks to all school families and staff who pitch in, bring ideas to the table, seek continuous improvement and bring
enthusiastic passion to make our proudly public high school an amazing place for all young girls to flourish and learn.

Leanne Bergan Vice-President

Shelley Borer Vice-President
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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