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Introduction

The Annual Report for 2020 is provided to the community of Queanbeyan High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Queanbeyan High School
Agnes Ave
Queanbeyan, 2620
www.queanbeyan-h.schools.nsw.edu.au
queanbeyan-h.school@det.nsw.edu.au
6297 2088

Message from the principal

Let me begin by paying respects to Ngunnawal and Ngambri Traditional Owners and Elders past, present and future. In
doing so, I acknowledge the intimate connection to country that has enabled endurance in the world's oldest continuing
culture. May we each tread lightly on this country, learning truth and sharing new journeys together.

To the parents and friends of the Queanbeyan High School Community, in 2020 we have missed you all in our school.
Thank you for exploring new ways to work with us to celebrate the achievements of students throughout the year.

Stronger and smarter communities.

Our staff and students cannot wait until current restrictions lift to the point when we are able to invite you all in to see our
future focused learning and recreational environments. We acknowledge that these improvements were overdue and that
many of you are keen to see them for yourselves. In the new year, we begin to refurbish our main oval, construct three
cricket nets and install large shade structures funded by parent and community contributions. at the end of 2019, thick
smoke was in the air and there was an orange glow over the hills as we left.

No-one in our community escaped the summer of 2019 without impact from those fires. I take this opportunity to express
our school community's immense gratitude to the Rural Fire Service and our emergency services who worked with little
respite last summer. In particular I acknowledge that three of our students spent considerable time of the fire fields as
volunteer fire fighters following the cadet program run at Queanbeyan High School.

2020 was nothing short of extraordinary for our school and community. It required an extraordinary level of resilience and
energy from our students, staff, families, businesses and community leaders as we dealt with one crisis after another.
Many of our community have been separated from loved ones by hard borders and lockdowns. We have missed
important events such as births, marriages, visiting older relatives and the sad passing of loved ones. For those
struggling regardless of your age, I urge you to reach out to the support services within our community, online or by
phone. There is wisdom and strength in the person who knows when they need assistance and access that help.

At the conclusion of 2020, there was a shared global fatigue.

Personally, I am very proud to say that our students and staff have demonstrated a  profound and extremely deep
capacity for resilience, coping and empathy for each other and our wider community.

There is a long-held perception that teenagers are rebellious and not inclined to observe boundaries. Let me challenge
that view.

Students across all years were remarkable in abiding by the Covid-19 guidelines and ensuring that we as a team
minimised the risk of our families and wider community from this virus. This maturity and willingness to follow these
guidelines shows a depth of character that make you highly employable in your future adult years, assets for our wider
community.

Printed on: 26 April, 2021Page 2 of 22 Queanbeyan High School 8216 (2020)



I salute the entire teaching faculty and our non-teaching staff for their efforts this year in moving back and forth from face
to face to online learning whilst accommodating ongoing changes to the Guidelines for school operations.  Your
collective efficacy in reframing problems as opportunities to learn and refine your teaching practice must be recognised
and I thank you all for this consistent work across the year.

Educational maestro, Maslow outlined a hierarchy of needs for humans. One of the highest priority needs is the need for
safety, connection and belonging. Humans require emotional security, financial security, social stability, and stability of
health and wellbeing in order to function and perform.

In 2021, we commence a new 4 year plan. This will enable our school to activate strategies and supports to assist with
much needed recovery and growth. We need to have the ability to see through the chaos and develop a clear vision for
the school and our school teams of staff, students and community partners.

We need to bold and forward thinking with rigorous high expectations of ourselves and each other. We must be
relentless in making the best possible environment for our young people to acquire the mindset, skills and tools required
for initiative, innovation, and ultimately a secure and strong future. We cannot deviate from a clear vision that our
graduates will be competitive and have the widest range of options available.

As a nation we are still grappling with what comes next. How is it that we will transform our nation and communities to
help create the future? A range of global and national issues will influence our improvement agenda.

Most of the change required will come from a relentless dedication to continuous improvement and implementing
evidence-based best practices.

Our vision needs to be shorter and sharper than previously. There is a need for impatience with improvement. We need
to have single term and semester goals, not only for the staff to work towards, but for all our students.

We need our parents and community partners to assist with consistent strong and positive messaging. For our students
to enjoy strong future options, our entire community needs to work together to achieve this.

The best habit to establish at school for future is a strong pattern of attendance. During 2020, Attendance of school
students across the world slumped to record lows.

As parents, we do our children a great disservice if we allow them to develop poor attendance habits. We are robbing
their future potential.

In 2021, we need all of our Queanbeyan High Team to work to raise our attendance to a point where students maximise
their time in learning - giving them the strongest possible opportunity to obtain that University course, out compete other
applicants for that traineeship, that apprenticeships or that job.

A strong record of attendance is a strong endorsement for a future employer. Maintain attendance above 95% needs to
be the goal for each student and the role of parents is vital to this objective.

as we ended the year we encouraged  all our community to process the experiences of the year, process the impacts,
process the disruptions, and ensure we all celebrate the gains and the incredible, sometimes less apparent,
achievements.

Communities look after their mates and this is one of the strategies we can employ to make our communities stronger
and smarter. By looking out for others, we gift ourselves. Take time to connect with others and do not let an opportunity
pass to let someone know that they are important.

2020 despite all the challenges, was  a successful year at Queanbeyan High School and we intend to end the year on a
high note as we acknowledge the wide range of outstanding achievements of our students.

Students achieving quality outcomes and awards under complex circumstances, is particularly impressive. To continue to
learn and complete assessments though disruption is commendable. I commend your efforts and encourage you to
reflect on what you have achieved and continue to set aspirational goals for your futures.

Jennifer Green
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School vision

Engaged learners focused on creating a strong, smart and sustainable future for themselves and their community.

The pace of change bought on by rapid developments in technology requires genuine strategic planning for the future
more than ever before.

Queanbeyan High School needs to be in the position to stay ahead of the curve, to lead change and provide students
with the knowledge and abilities to counter, adapt, and ultimately succeed amidst the ever-changing world.

Our school needs to set the foundation mindsets, skillsets and tools for our graduates to thrive in life and work beyond
2020 and beyond and for this to be effective we need to work with community groups, industry partners and researchers
to ensure we are preparing our students for the future, not the past.

School context

Queanbeyan High School provides comprehensive education for 538 students from year 7 to 12. A broad curriculum
including extension, academic and Vocational Education and Training Courses supported by a range of re-engagement
courses ensures students may choose a relevant pattern of study suited to their post school and career aspirations.
Senior students may combine their schooling with additional training, micro-credentialling and employment. The Industry
Training Centre allows students to combine the HSC with a School Based Apprenticeship or traineeship. Seven support
classes for students with significant additional learning needs operate with both stand alone and semi integrated models.

The school is currently undergoing significant refurbishment of learning and recreational facilities to enable pedagogical
approached expand to maximise student outcomes.

13% of students are Aboriginal or Torres Strait Islander students. The school has established an Aboriginal Learning
Centre staffed by an Aboriginal Teacher and School Learning Support Officers.

22% of students have a non-English speaking background. 11% of students require English as a second language
support ranging from beginning, emerging, developing and consolidating. Our average Family and Occupation Education
Index is 110.

74% of our families are in the lowest half of the socioeconomic quartiles for Australia. 43% of our families are placed in
the lowest quartile.

The school transitioned from the College 3X3 program to a regular HSC two-year delivery model with the last 3X3 cohort
sitting their HSC in 2018.

Queanbeyan High School is working to strengthen its professional collaboration with partner primary and secondary
schools. Project Euclid, Robotics and the Ninjimurra Professional Learning Group have seen enhanced collaboration and
growth.  Establishment of a secondary Professional Learning Community with our two colleague high schools is planned
for initiation in 2019 -2020.

Dedicated and passionate teaching and support staff, an active P&C and parent body supports student's social activism,
leadership development and advocacy. Many extracurricular opportunities have been fostered to strengthen these
pursuits
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Learning Culture - Sustaining and Growing

Wellbeing - Sustaining and Growing

Curriculum- Delivering

Assessment- Sustaining and Growing

Reporting- Delivering

Student performance measures - Delivering

Effective classroom practice - Delivering

Data Skills and Use - Delivering

Professional Standards - Sustaining and Growing
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Learning and Development - Sustaining and Growing

Educational Leadership - Sustaining and Growing

School Planning, implementation and reporting -

School Resources - Sustaining and Growing

Management practices and processes - Sustaining and Growing
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Strategic Direction 1

Positive Culture for Success

Purpose

To foster a culture of continuous improvement for all students, with student wellbeing at the centre of all decision making.
Through establishing high expectation relationships between all stakeholders, we will maximise the mindset, skillset and
toolset of students to succeed within school and beyond school. with the ultimate goal of developing self-directed lifelong
learners with high aspirations to build stronger sustainable future-focused communities.  

Improvement Measures

Students, staff and parents articulate understanding of systems for managing student behaviour and wellbeing.

Student engagement reflected in data from quantitative and qualitative tools.

Data shows increased engagement with communication tools and activities (particular reerence to AECG and
Aboriginal Families.)

Progress towards achieving improvement measures

Process 1: Building Positive Behaviour for Success: 

Aligned systems to develop, implement and evaluate key elements of building a positive learning
culture.

Evaluation Funds Expended
(Resources)

PBL and Wellbeing teams maintained a wellbeing platform during online
learning and return to school activities were impacted by heightened hygiene
and physical distancing requirements.

Planned expenditure on signs and
materials for this program were not
able to be spent. Planned to undertake
this work in next school plan.

Process 2: Wrap around Wellbeing:

Successful deployment of systems for full implementation of the DoE wellbeing framework

Evaluation Funds Expended
(Resources)

Quality materials were regularly updated and podcasts provided a visual
personal wellbeing check in for students. Parents were reassured and
updated through out the online period and upon the return to school
reassured that all safety measures were taken to ensure ongoing safety and
care of students.

Professional learning funds were used
to support teacher professional
learning to enable use of platforms to
distribute wellbeing programs and
information. Significant expenditure on
technology tools to enable high level
podcasting, meetings.

Process 3: Positive Community Engagement

Creating opportunities to engage with community and industry partners to respect the past, lead the
present and secure the future.

Evaluation Funds Expended
(Resources)

Despite restrictions limiting onsite interactions, the P&C remained active
contributing feedback to the strategic plan and operations. Student
engagement was highly effective in supporting new directions for uniform and
the school vision and mission statements.

Resources - time were directed to
recording podcast.
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Strategic Direction 2

Personalised Learning for Mastery

Purpose

Consistent rigorous use of data and research to drive and evaluate Personalized Learning for mastery of literacy and
numeracy through clear guidance on explicit teaching and more responsive interventions with proven effectiveness.

Improvement Measures

Student growth/value adding as demonstrated in Literacy and numeracy continuums, NAPLAN and HSC Z Scores
increased for all levels of learning- including the top 2 bands (Aboriginal student data is monitored)

All faculties and staff engage in authentic data analysis and evaluation of teaching, learning and assessment (ATSI
PLP’s)

Aligned systems with clarity of scope and purpose, transparent processes supported and monitored at all levels of the
school- All faculties develop, pilot or explore a diversity of strategies to increase literacy, numeracy and differentiation
strategies for all levels of learning and groups including ATSI students

Progress towards achieving improvement measures

Process 1: Writing / Literacy

Build teacher and faculty capacity to plan, deliver and evaluate explicit instruction to support the growth
of all students in literacy and writing skills.

Evaluation Funds Expended
(Resources)

The majority of students did engage with the online learning platforms and
undertake regular learning from home. upon returning to school, the provision
of face to face learning while maintaining online learning for those who were
sick at home did impact the ability of key school processes related to reading
supports.

Significant technology purchases to
support the online delivery of learning.

Process 2: Numeracy

Build teacher and faculty capacity to plan, deliver and evaluate explicit instruction to support the growth
of all students in numeracy skills.

Evaluation Funds Expended
(Resources)

Students were supported during online learning with MathsOnline and
Mathletcis. Students operating at higher levels were accessing Khan
academy.

Additional resources deployed to
provide technology for online learning
and then upon return to school, more
resources to reduce sharing

Process 3: Differentiation

Build capacity in all stakeholders to understand learning progress and subsequently differentiate
teaching and learning programs to cater for all learners at all levels.

Evaluation Funds Expended
(Resources)

2020 provided an opportunity to reflect on procedural areas for improvement.
The evaluation of a suite of educational assessment tools provided quality
inpp8ut into the strategic improvement plan.

Learning and Support staff were
involved with supporting the
adjustments and producing har copy
materials to post or deliver to students
with considerable learning needs.
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Strategic Direction 3

Collaborating for Future Success

Purpose

Raise awareness of the changing dynamic of education, employment and social services into the future. Prepare our
school, staff, students and community for upcoming changes. Build teacher capacity to engage with future focused
opportunities and work in genuine collaborative professional communities to enhance practice.

Improvement Measures

All teachers collaborate in professional communities of practice within and between schools.

 • All staff and students complete evaluations regarding the relationship between future focused learning
spaces/resources and pedagogy including modified TTFM surveys, observations and resource booking dates.

100% of year 10-12 students have a post-school destination plan

Progress towards achieving improvement measures

Process 1: Collaborative Professional Communities 

Build teacher capacity to engage with future focused learning opportunities and work in genuine
collaborative professional communities to enhance practice.

Evaluation Funds Expended
(Resources)

Despite considerable impact of COVID 19 on professional learning, the staff
were able to undertake significant learning and training. In he lead up and
during online delivery, a large focus was on effective online delivery and
technology tools. Following this period, the focus shifted to quality teaching
practices.

Staff meetings every 2 weeks were the
platform for this work as .group limits
prevented large meeting.

Online professional learning did
feature heavily in 2020 as group work
based conferences and the like were
not permitted.

Process 2: Future Focused pedagogy and environments

Building confidence and risk-taking with future ready pedagogy by continuously environments

Evaluation Funds Expended
(Resources)

Small professional observations groups worked through strategies for
collaborative learning spaces. This learning could not effectively be
implemented until the restrictions of distancing had been lifted at the
commencement of 2021.

Technology resources for staff, printed
resources, online training costs.

Process 3: Enrichment and extension programs within and beyond the school

Strengthening systems that promote future-focused enrichment and extension opportunities using post
school destination data and research

Evaluation Funds Expended
(Resources)

Students were still provided opportunities to enrich and extend their skills and
interests across 2020. Students participated in all aspects of delivering a
range of podcasts to showcase their talents and those of others, we had a
high percentage of students successfully gain university places,
apprenticeships and traineeships

Students were supported with student
assistance to access online and
excursion opportunities to enrich and
extend. academic and extracurricular
interests.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Staffing

Furniture

Technology

Student retention too year 12 was highest in
schools records. Significant number of
students successful gaining university places.
Large number successful gaining
apprenticeships, traineeships and work.

English language proficiency Staffing

Teaching resources

Employment of a qualified EaLD teacher
allowed expert leadership and management
of this program. A range of resources were
purchased to support the development of
effective academic skills and facilitate a sense
of belonging in the school.

Low level adjustment for disability Resource allocation of
staffing - unable to employ
qualified teacher until term
4.

Purchase of teaching
resources.

Review of Learning and Support Team
resulted in new assessment tools being
ordered, new PLASPs designed and staffing
planned.

Socio-economic background Staffing

Teaching resources

Technology

The second Deputy Principal ensured smooth
day to day operations during an complex year
of educational delivery.

Support for beginning teachers Staffing

Professional Learning funds

All beginning teachers accessed release and
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 268 262 265 293

Girls 253 240 223 231

Student attendance profile

School

Year 2017 2018 2019 2020

7 91.2 90.7 88.6 88.6

8 89.7 85 82.1 88.4

9 89.5 83.9 77.4 84.1

10 81.3 82.7 76.4 79.6

11 84.6 82.7 79.4 70.5

12 89.4 84.1 86.9 82.5

All Years 87.6 85 81.3 83.1

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 2

Employment 0 0 22

TAFE entry 6 3 32

University Entry 0 0 28

Other 4 1.2 14

Unknown 0 0 2

Year 10 students undertaking a TAFE include 2 students doing year 10 equivalence at TAFE and 2 undertaking an
Apprenticeship. The 4 students in "other" engaged in a Employment Plus- Gininderry Spark Program which is a job
engagement program in which young people undertake year 10 equivalence at TAFE, Certificate 2 in Construction and
micro credentials.

Year 11 students undertaking a TAFE program were students undertaking an apprenticeship with a TAFE component.
One student engaged in the Employment Plus program within Hospitality.

All year 12 graduates undertaking "Other" are involved in NDIS supported placements through work engagement or
recreational pathways. One year 12 student took up a contract with Malaga City Football Club in Spain.

Year 12 students undertaking vocational or trade training

48.15% of Year 12 students at Queanbeyan High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

82% of all Year 12 students at Queanbeyan High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification. Some students were successful in gaining
apprenticeships and traineeships ahead of the completion of year 12.

Students were actively supported to return to school following the period of learning from home due to Covid-19. A small
number of students were unable to complete all HSC Minimum Tests, but were able to gain the Record of School
Achievement at the completion of their year 12 studies.

In 2020 the following VET courses were offered

Certificate II in Construction (Pathways)

Certificate III in Sports Coaching

Certificate II in Sports Coaching

SoA towards a Certificate III in Information and Digital Media Technology

Certificate I in Engineering and SoA towards a Certificate II in Engineering (Pathways)

Certificate II in Hospitality

Courses offered through eVET

Certificate III in Aviation (remote Pilot- Line of sight)

At the end of 2020 the number of year 12 students gaining

SoA in Certificate II Construction (Pathways) - 1
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SoA in Certificate II Hospitality - 6

SoA in Certificate II in Sports Coaching - 2

Certificate II in Sports Coaching - 4

Certificate III in Aviation (remote Pilot- Line of sight) -1

Apprenticeships -2
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 41.1

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1

School Counsellor 1

School Administration and Support Staff 17.08

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 684,789

Revenue 9,583,847

Appropriation 9,456,244

Sale of Goods and Services 13,872

Grants and contributions 92,102

Investment income 1,349

Other revenue 20,279

Expenses -9,958,718

Employee related -8,402,584

Operating expenses -1,556,134

Surplus / deficit for the year -374,871

Closing Balance 309,918

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 105,130

Equity Total 731,506

Equity - Aboriginal 94,960

Equity - Socio-economic 254,391

Equity - Language 151,405

Equity - Disability 230,750

Base Total 7,782,874

Base - Per Capita 128,391

Base - Location 0

Base - Other 7,654,483

Other Total 503,056

Grand Total 9,122,566

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 57.4 67.2 70.8 58.4

English Standard 58.0 66.6 68.1 59.9

Food Technology 64.3 67.0 70.2 68.6

Mathematics Standard 2 65.3 62.5 64.9 66.1

Personal Development, Health and
Physical Education

66.5 66.7 69.9 66.3
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Parent/caregiver, student, teacher satisfaction

Parents and community were heavily restricted in their involvement in the school through the normal avenues in 2020.

Ongoing parent satisfaction was monitored throughout the move to online learning. a range of tools - social media, email,
website and mailouts were used to ensure all students successfully were informed of the availability of online learning
material and also of the ongoing support for students and parents to ensure students could access this material
throughout. All heads of department and key wellbeing and support staff were provided mobile phones which allowed
direct communication to the leader of the course/ program for targeted advice. a group of teachers were available onsite
every day to provide guidance throughout the period of online learning.

Students were able to check in on a year advisor page in Google classroom to ensure ongoing communication of
updates and supports. there was a direct messaging enabled to facilitate rapid response to any issues. Ongoing
evaluation and modifications of delivery of the work reflected the feedback from student and parents.

Upon the full return to school, the focus then shifted to ensuring students returned to school and were re-engaged back
in their learning. students identified as finding returning back to school difficult were supported with consistent
communication from the department of Education and the school. This period required considerable parental contact. By
working as a team, parents with school staff were able to successfully support a large number of students back to school.

Parents, community and students were surveyed for input into the new School Improvement Plan. Comprehensive input
was received from students and minimal from parents.

Early in the year, input was provided for updating the Vision and Mission statements of the school and also a review of
the visual marketing of the school.

Students indicated strong support for change of the uniform and an update of our school crest  with the addition of a
school logo.

The community, highly supportive of our rebuild are looking forward to the opportunity of visiting the school to view the
considerable changes when it is safe. Unitl they can get on site, we have received ongoing feedback on the online
photos and footage distributed.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Queanbeyan High School operates and Aboriginal Learning Centre.  Staffed by Aboriginal staff, in 2020 we had a funded
teacher and School Learning and Support Officer. Funds are also provided by the Department of Education for the
employment of an Aboriginal Education Officer. In 2020, students worked with a an Aboriginal bush tucker expert to
create a cultural learning space. Gardens for food, a sand circle for dance and a firepit circle for ceremony and circle time
were installed. All work on this area was undertaken by Aboriginal students in stages 4 and 5.

Activate lessons were provided to support our Aboriginal students ensuring that they completed and submitted their
assessment tasks. Supported in a culturally safe learning space, this was effective in producing the largest cohort of year
12 graduates in the history of the school. A number were successful in gaining university places apprenticeship and
traineeships in our local area.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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