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Introduction

The Annual Report for 2020 is provided to the community of Illawarra Sports High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Illawarra Sports High School
Gura St
Berkeley, 2506
www.illawaspor-h.schools.nsw.edu.au
illawaspor-h.school@det.nsw.edu.au
4271 1099

Message from the principal

Illawarra Sports High School is a designated selective sports high school which places high expectations on students
and staff, plus focuses on quality teaching and learning and ongoing professional development of staff. Our mission is to
work in partnership with parents and the wider community to engage students in quality learning experiences that
maximise their capacity and determination to become respectful, responsible life long learners and to achieve their best
in all areas of school life. We aim to provide a holistic education encompassing sporting, academic, creative and
performing arts and leadership achievement. In 2020 the Learning Portfolios and mentoring period for each student was
enhanced and culminated in a reflective learning interview for each student during Term 4. All students who successfully
undertook this program achieved a 2020 Learning Portfolio certificate. Our school ensures student voice is valued by
having a highly visible Student Representative Council who chair weekly whole school assemblies, meet regularly with
the principal to advocate for the ideas and opinions of the student body and contribute to school planning and reporting
processes. New facilities funded by the school included: additional laptop rooms, improved playing surface on school
rugby field, additional playground seating, new recycling and waste bins, plus new interactive panels in the remaining
classrooms. Our successful teacher professional learning focus was on the learning process and learning culture as part
of the "How to Learn" professional learning program.
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School vision

The mission of Illawarra Sports High is to work in partnership with parents and the wider community to engage students
in quality learning experiences through promoting excellence in teaching and student learning. We seek to equip
students with the skills and knowledge for a world that will expect creativity, complex problem solving and communication
skills.

At Illawarra Sports High School we believe that:
 • Every child has a right to learn
 • Every child has a right to access quality teaching practice
 • Everyone has the opportunity to lead

School context

Illawarra Sports High School is a partially selective sports high school with a student enrolment of 834 students and
draws talented athletes from a large area from Bomaderry in the southern Illawarra region to Otford in the north. The
school is situated in the Wollongong suburb of Berkeley and its partner primary schools include Berkeley, Berkeley West
and Farmborough Road Public Schools. Our school's FOEI (family and occupation education index) is 142 compared
with the NSW average of 100. Higher FOEI values indicate greater disadvantage.

The school has a significant enrolment of Aboriginal students (138 students) and is committed to closing the gap
between the educational outcomes of indigenous and non-indigenous students.

External student performance data indicates a positive trend in student value added data (Year 10 results compared to
student results in the HSC) over the last three years. While our students NAPLAN results have improved, there is still
underperformance in comparison to the state in writing, grammar and reading. The school has put strategies in place to
address these areas of need including the ongoing use of the literacy continuum and plans for future use of the literacy
and numeracy learning progressions. In 2018-20 the How2Learn Strategy has been used to build students' capacity to
learn and the program will be embedded into all areas across the school to encourage learning success and build
student aspirations.

The school has a very committed teaching and ancillary staff and has an established reputation for sporting success and
a growing reputation for emphasising high academic expectations of all students. The buildings and grounds offer some
great learning facilities including a multi-purpose gymnasium, strength and conditioning centre and metals and
engineering trade training centre. We have established a wide range of learning partnerships with the University of
Wollongong, local sporting clubs, Sydney FC and a partnership with a sister school in Indonesia. One of our greatest
strengths as an educational community is our willingness to embrace student diversity including the highly successful
integration of five autism support classes within the school and a growing refugee student community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Teaching

Purpose

Our purpose is to demonstrate excellence in teaching. Teachers will take personal responsibility for evaluating and
improving their teaching practice every year. Teachers will observe each other's practices and provide support and
collegiality for professional learning. Teaching strategies will be evidence based and student learning opportunities and
physical learning spaces will be engaging.

Improvement Measures

All teachers actively participate in the teacher accreditation and maintenance of accreditation process to improve their
classroom practice and are able to document evidence of improvement every year.

There is a recognisable improvement in the quality of teaching and learning spaces to accommodate a variety of
engaging teaching practices and use of 21st learning strategies as evidenced in classroom walkthrough data using
2017 baseline data.

Increased range of sports programs in the Talented Sports Development Program(TSDP) , plus enhanced resource
capabilities to successfully provide opportunities for students

Overall summary of progress

The professional learning team met regularly to co-ordinate and strategically plan whole, school, faculty and individual
professional learning to ensure excellence in teaching was maintained. Whole school learning focused on technological
applications in the classroom linked to the installation of panels and smart learning software . The staff professional
learning team met regularly throughout the year to support all staff seeking and /or maintaining teacher accreditation.
This included a number of temporary and casual staff in addition to permanent staff.

Progress towards achieving improvement measures

Process 1: Staff professional learning

Appoint a RAM Equity Head Teacher Teaching and Learning (HT T&L) to lead and collaborate with the
senior executive and executive team to strengthen the systems and quality of targeted professional
learning identified through data generated by the Performance Development Framework and informed
by the school plan and the Australian Professional Teaching Standards. An emphasis will be placed on
teaching teachers how to collect evidence of improvement in their teaching practice. A one per term
cyclical curriculum evaluation process will also be performed to enable faculties to reflect on current
curriculum delivery methods and plan for future improvement.

Evaluation Funds Expended
(Resources)

Deputy Principal(Equity) led a number of student well being initiatives and the
student learning support team.

Number of staff seeking accreditation that have been successfully supported
as part of newly appointed staff member program.

Funding Sources:
 • Socio-economic background
($210000.00)
 • Support for beginning teachers
($38000.00)

Process 2: Using data to inform practice and differentiate learning

All teachers access a range of assessment (for, as and of learning) to inform their teaching and learning
practice, and use the expertise of the Learning and Support Teacher, TAPS/G&T Coordinator and
Learning Support Team for advice on how to differentiate their teaching and learning programs to meet
the specific learning needs across the full range of abilities.

Evaluation Funds Expended
(Resources)

Differentiation of programs continues across faculties and evaluated by
executive staff

Allocated staff time and resources to
Gifted and Talented academic
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Progress towards achieving improvement measures

Differentiation of programs continues across faculties and evaluated by
executive staff

students

Funding Sources:
 • Socio-economic background
($5000.00)

Process 3: CLOWD/Action Learning/Project ISH

Continue to build teacher capacity in using 21st Century learning strategies using Action Learning,
Collaborative Learning, Project Based Learning and STEM to improve lesson design and delivery,
evidence based practice and measuring the teacher's evidence of impact.

Evaluation Funds Expended
(Resources)

Students have been engaged in Project ISH and produced authentic projects.
Increase use of google classroom across the school in all KLA's

Materials provided for Project ISHS

Funding Sources:
 • Socio-economic background
($5000.00)

Process 4: Safe, consistent, supportive and engaging teaching spaces

Utilise discretionary school funds to continue to upgrade teaching spaces, focussing on making them
technology rich, flexible and appealing learning environments that meet the broad range of student
needs and interests. Work on teacher behaviour management skills and consistency of expectations in
all settings.

Evaluation Funds Expended
(Resources)

Classroom environments improved and the addition of new panels in the
remaining rooms has enhanced the use of technology learning

Funding Sources:
 • Socio-economic background
($105000.00)

Process 5: Talented Sports Program

School human resource planning in 2018 involved greater allocation of teaching staff involved in TSP
towards providing a broader range of high quality coaching sessions for students.

Evaluation Funds Expended
(Resources)

Annual program reviews in each sport and development of individual athlete
plans. External review of TSDP in term 4

Funding Sources:
 •  ($0.00)

Next Steps

*Continuation of 21st Century learning strategies with enhanced student technology capabilities in all classrooms

*Consolidation of coaching opportunities in existing TSDP sport programs and development of cricket in 2021 for 2022
implementation.

*Continuation of project based learning in Stage 4 on Tuesday afternoons
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Strategic Direction 2

Excellence in Learning

Purpose

Passionate and skilled teachers will inspire students to be life-long learners and adaptable and responsible citizens for
the future. Programs will engage all students in rich and challenging learning experiences and focus on how students
learn in a supportive and safe learning environment.

Improvement Measures

Increased proportion of students reporting a sense of belonging, feeling interested and motivated in their learning and
feeling challenged in their learning in Tell Them From Me Survey (2018-20)

Increased proportion of all students (and proportion of Aboriginal students) in the top two NAPLAN bands for reading
and numeracy (2018-20)

Increase in average NAPLAN score in Year 7 and 9 numeracy and reading from 2017 baseline data

Increase NAPLAN value added across Years 7 to 9 and 9-HSC from 2017 baseline

Improvement in annual whole school attendance statistics

All Aboriginal students have a current Personalised Learning Pathway and increased number of students accessing
Aboriginal Education programs within the school

Overall summary of progress

Learning Centre for all students to access was successfully continued. The focus areas of the program included senior
students with subject specific needs, plus junior students who needed additional support that was identified from
themselves or their parents/carers. Student individual learning portfolios was successfully enhanced in 2020 and
culminated in individual interviews with the review of learning goals and achievements. The fortnightly pastoral care
period that replaced a weekly assembly resulted in the successful implementation of quality student PBL and student
well being presentations and lessons in small groups.

Progress towards achieving improvement measures

Process 1: Literacy and Numeracy Progressions

HT T&L and numeracy coordinator will establish and lead a whole school approach to the use of
progressions to personalise the explicit teaching of literacy and numeracy skills specific to subject
areas. This will also include use of an interventionist teacher to work with students and teachers in
increasing the proportion of students in the top two bands for reading and numeracy.

Evaluation Funds Expended
(Resources)

Waiting on updates in progressions implementation  • Staff meeting time for staff
development.

Process 2: How2Learn

Identify staff to deliver whole school professional learning on the 5 modules which are designed to build
staff efficacy in empowering students to learn i.e.
 1. Building a sense of urgency
 2. Exploring mindsets
 3. Acting on our moral imperative
 4. Developing growth minded learners
 5. Habits worth developing
 6. Practices that accelerate learning

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Evidence through lesson observation of implementation in all classes across
the school

Continuation of How2Learn at whole
school level in 2020. Led by HT T&L.

Funding Sources:
 • Professional learning ($2000.00)

Process 3: Trajectory for HSC Success starts in Year 7

Create a collaborative and strategic approach to ensuring senior high school success for every student
by implementing a Year 7 to 12 study skills program, establishing a HSC learning hub staffed by
academic mentors and continuing to offer a Work Related Program (WRAP) for students not intending
to get an ATAR.

Evaluation Funds Expended
(Resources)

Successful mentor teacher student interviews  • Portfolio updates for 2021.
 • New folders for Year 7 2021.
Funding Sources:
 • Socio-economic background
($10000.00)

Process 4: Aboriginal Education

Ensure all Aboriginal students have a current aspirational PLP that includes explicit literacy and
numeracy goals. Use a variety of strategies to improve communication with the Aboriginal community.
Increase student access to culturally relevant teaching and learning strategies aiming to increase
student pride in their culture, student attendance and academic results.

Evaluation Funds Expended
(Resources)

PLP's produced  •
Funding Sources:
 • Aboriginal background loading
($2000.00)

Process 5: Positive Behaviour For Learning

Launch the new reward system to students, staff and the wider community with a focus on our core
values of Respectful,  Responsible, Learners. Explicitly teach behaviours that reflect the values in
different school settings. Be more responsive to behavioural trends and address in a timely manner. Act
on the findings of the Learning Support Team evaluation to create a holistic approach to student well
being that encompasses student attendance, welfare and learning support interventions as required. HT
Attendance to lead a whole school approach to promoting good attendance and implementing effective
interventions for students with poor attendance. This includes attendance reward days, attendance
intervention weeks and an emphasis on accurate roll marking.

Evaluation Funds Expended
(Resources)

PBL Team reviewing data. Stymie has been used by students and actioned
by DPs.

Funding Sources:
 • Socio-economic background
($5000.00)

Next Steps

*Continuation of student learning portfolios with enhanced student and staff reflection.

 *Continuation of specific PBL lessons for all students based on student data.

 *Enhanced learning plan implementation.
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Strategic Direction 3

Empowering & Connecting with Community

Purpose

Our purpose is to foster a community culture of high expectations and a shared responsibility for student engagement
and success. Students and staff will benefit from the development of effective leadership opportunities and proactive
engagement with parents and the wider community. This connection will increase the sense of pride and belonging in our
school that will be valued and provide the foundation for future growth.

Improvement Measures

Increase percentage of parents who would recommend their child's high school to parents of primary school students
in Tell Them From Me Parent Survey

Increase parent/carer attendance at assemblies, community days and other events from 2017 baseline data

Increase percentage of partner primary school students selecting  Illawarra Sports High as a school of choice.

Increase in number of leadership opportunities for students and staff  

Progress towards achieving improvement measures

Process 1: Leadership and Succession Planning

Create a planned approach to identifying leadership opportunities for staff and students within the
school including student action teams, mentoring staff in leading and sharing their expertise with others
(including primary school teachers) and strategic succession planning. Focus on optimising the time that
senior executive can work as instructional leaders working collaboratively with teachers in classrooms
and building the leadership capacity of the Head Teachers they supervise.

Evaluation Funds Expended
(Resources)

Leadership Professional Learning Community was reviewed as being
successful. The  SRC evaluation found it to be highly engaging student entity
and effective with positive contributions within school and community

Process 2: Creating Powerful Connections

Collaborate with the Berkeley Community of Schools to act on the findings of the Community and
Engagement Research Study to send a strong, positive and consistent message to the community
about the variety of opportunities students can access at the school including academic, the Arts,
leadership and sport #notjustsport. Continue to strengthen COS transition projects to improve the
continuity of learning and teaching practices between the primary and high school setting. Continue to
actively seek input and feedback from the parent/carer community on school initiatives.

Evaluation Funds Expended
(Resources)

Successful and smoothly run middle years programs in a wide variety of
learning and well being areas was planned for 2020, however the COVID
guidelines prevented these activities for the majority of the year.

Funding Sources:
 • Socio-economic background
($2500.00)

Process 3: Student and Staff Wellbeing and Engagement

Utilise a range of strategies to increase transparency in decision making processes and consistency of
staff expectations within the school including faculty forums, senior executive lunchtime drop ins,
encouraging staff to attend the daily communication meetings and social events and regular revision of
and reference to the staff policy and procedures document. Encourage greater student input in decision
making processes using student forums and SRC meetings.

Evaluation Funds Expended
(Resources)

Printed on: 12 March, 2021Page 9 of 22 Illawarra Sports High School 8205 (2020)



Progress towards achieving improvement measures

Student feedback from successful activities and continuation of these in the
future

Funding Sources:
 • Socio-economic background
($1000.00)

Next Steps

 • Encourage parent/carer participation in the Parents & Friends Group and possibility of formation of a P&C
 • Enhance existing partnerships with State and Illawarra sporting bodies, with consideration of cricket sporting

programs in 2021 for 2022
 • Review transition program from Stage 3 in partner primary schools to ensure Stage 4 enrolment numbers are

maintained.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($128 000.00)

Funding was used to employ two School
Learning Support Officers for supporting
Aboriginal students. A full time Aboriginal
Education Officer assisted in improving
learning partnerships between the school,
parents and carers and students and
coordinated a wide range of cultural activities
and supporting the implementation of stage 6
Aboriginal Studies in the curriculum.

English language proficiency Funding Sources:
 • English language
proficiency ($50 600.00)

Analysis of student academic performance
and staff feedback indicates that the students
are getting the support they need from
teaching staff and the temporary bilingual
SLSO employed with the funding.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($325 695.00)

All students with identified special learning
needs have an active IEP used in
classrooms. Additional School Learning
Support Officers (SLSO) were employed to
work with students who have additional
learning needs and the Learning Support
Team external evaluation revealed the
usefulness of SLSOs to support students in
their learning. All students with special needs
have an ILP used by their teachers to
differentiate their learning. Staff were required
to document evidence of accommodations
and adjustments made for students for the
NCCD process.

Socio-economic background Funding Sources:
 • Socio-economic
background ($1 080
000.00)

The school updated technology hardware in
numerous classrooms with laptop rooms for
faculties and classroom interactive panels.
This has produced an increase in the online
learning of students across all learning
areas.The finance team has allocated each
learning area a grant to purchase additional
student learning resources and curriculum
equipment this year. The employment of a 3rd
Deputy Principal supported student well being
and welfare initiative implementation. The
employment of a Teaching and Learning
Head Teacher supported the professional
learning and accreditation of all staff. The
employment of additional SLSO hours
supported more students in class with their
learning needs in literacy and numeracy.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($26 538.00)

All beginning teachers receiving funding have
or are about to achieve accreditation at
proficiency. In 2020 Illawarra Sports High
School had four teachers working towards
accreditation at proficient with one temporary
teacher engaged for a full year receiving
Beginning Teacher Support Funding. These
funds were used for a variety of support
strategies including timetable concessions,
provision of mentoring in teacher
accreditation, additional professional learning,
time for programming and access to teacher
professional learning. resources. Teachers
also participated in a newly appointed teacher
induction program led by HT Teaching and
learning. These initiatives led to improved
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Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($26 538.00)

teaching practice.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($4 281.00)

Additional support was provided by EALD
teacher for all students and teaching staff with
student resource development and
programming. A bilingual SLSO was
employed to support students in a classroom
environment with literacy and numeracy
support.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 416 429 458 488

Girls 273 304 307 322

Student attendance profile

School

Year 2017 2018 2019 2020

7 89.4 89.8 88.1 89

8 85.6 84.7 84.4 85.9

9 84.5 82.7 78.7 85.5

10 79.8 78.2 79.2 83.1

11 78.4 73.6 74.2 80

12 80.4 79.1 81.6 79.9

All Years 83 81.8 81.5 84.6

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 5 5.4

Employment 5 10 44

TAFE entry 0 5 20

University Entry 0 0 20

Other 0 0 2.6

Unknown 0 0 8

Year 12 students undertaking vocational or trade training

49.56% of Year 12 students at Illawarra Sports High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

85.7% of all Year 12 students at Illawarra Sports High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 1

Head Teacher(s) 10

Classroom Teacher(s) 50.04

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 2

School Administration and Support Staff 16.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,313,038

Revenue 12,145,971

Appropriation 11,753,519

Sale of Goods and Services 127,200

Grants and contributions 261,652

Investment income 2,830

Other revenue 771

Expenses -12,009,625

Employee related -10,261,916

Operating expenses -1,747,709

Surplus / deficit for the year 136,346

Closing Balance 1,449,385

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The school has a finance committee that is made up of a variety of senior executive, executive, teaching and non-
teaching staff that meet on a regular basis to discuss all financial matters. The committee makes recommendations for
the school executive to consider and make the financial decisions and monitors spending to ensure that funds are used
to support the implementation of the school plan. The Parents and Helpers Group are regularly asked for their input into
school projects and programs.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 144,910

Equity Total 1,587,889

Equity - Aboriginal 128,035

Equity - Socio-economic 1,083,622

Equity - Language 50,537

Equity - Disability 325,695

Base Total 9,045,062

Base - Per Capita 190,922

Base - Location 0

Base - Other 8,854,140

Other Total 804,757

Grand Total 11,582,618

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Business Studies 57.5 61.2 68.6 59.8

Community and Family Studies 67.9 69.2 72.4 67.9

Earth and Environmental Science 56.8 61.2 69.5 62.4

English Standard 62.6 63.9 68.1 65.2

English Studies Examination 36.8 40.3 47.9 36.4

Industrial Technology 53.5 61.2 67.5 54.5

Mathematics Standard 2 55.5 55.6 64.9 61.1

Modern History 48.9 57.7 68.9 52.8

Personal Development, Health and
Physical Education

59.5 63.8 69.9 65.2

Society and Culture 64.4 71.8 76.2 69.1
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2020 the
school sought their opinions using the Tell Them From Me online survey. The school invited in Term 4 of 2020 for an
external review of TSDP (Talented Sport Development Program) and overall school directions in education and
organisation, plus parent/community opinions. This was done remotely by zoom, over the phone or online surveys.

Results of Tell Them From Me student surveys included:
 • Students have friends at school they can trust and who encourage them to make positive choices - On state level.

Year 9 is 5% above state
 • Important concepts are taught well, class time is used efficiently, and homework and evaluations support class

objectives Whole School above State, Year 9 and 12 well above
 • Students feel teachers are responsive to their needs and encourage independence with a democratic approach.

Whole School above State, Year 9 and 11 well above,
 • Students feel they have someone at school who consistently provides encouragement and can be turned to for

advice. Whole School above State, Year 12 well above,
 • Students understand there are clear rules and expectations for classroom behaviour. Whole School above State,

Year 9 and 11 well above.
 • Aboriginal students feel good about my culture when I am at school. 61% agree or strongly agree.
 • Students feel accepted and valued by their peers and by others at their school. , across the whole school - 13%

below State, Girls 19% below State and Year 12- 25 % below State.
 • Students believe that schooling is useful in their everyday life and will have a strong bearing on their future, across

whole school- 9% below State, Girls- 15% below State, and Year 11 19% below State.
 • Students do homework for their classes with a positive attitude and in a timely manner., across whole school- 16%

below State. Girls 24% below State, Year 7 - 22 % below State
 • Students set challenging goals for themselves in their schoolwork and aim to do their best., across whole School-

6% below State, with Year 11 21% below State and Year 12 was 12% below State.

An analysis of this data indicates the school needs to continue resourcing well being programs to ensure student TTFM
well being data remains on or above State data. Positive data in terms of positive choices and relationships in 2020
relates to refined PBL (Positive Behaviour for learning) and the whole school allocated mentoring period implementation
of targeted issues and behaviour are supporting these concepts. Areas of whole school improvement indicated in 2020
relate to relevance in learning and homework/study systems. The whole school approach to study skills has not been
consistent over past 2 years and will be a focus area of new school plan.

Below is a summary of some of the data from the external review of TSDP. There were 190 student responses and 65
parent response to analyse to generate this data.

Surveys from parents and students indicated high levels of satisfaction and likelihood to recommend the TSP Program at
ISHS

Students Satisfaction: 82.1% of students are satisfied with their TSDP program

89% of students would Recommend the TSDP at ISHS to someone else

Parents Satisfaction: 75.8% of parents are satisfied with their TSDP program

77.7% of parents would recommend the Illawarra TSDP program.

The feedback from surveys is very positive with the holistic development of the student/athlete seen as being a huge
strength. Parents commented that the nurturing and supportive environment has been crucial in empowering each
student to reach their potential.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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