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Introduction

The Annual Report for 2020 is provided to the community of Belmont High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Belmont High School
424 Pacific Highway
BELMONT, 2280
www.belmont-h.schools.nsw.edu.au
belmont-h.school@det.nsw.edu.au
4945 0600

Message from the principal

2020 has been widely described as 'a year like no other'. The COVID-19 pandemic and NSW Department of Education
response saw the school rapidly transition in Week 9, Term 1 to an online learning format with staff quickly upskilling and
embracing a new modality of teaching and learning. Belmont High School's prior teacher professional learning and
implementation of CANVAS, an online learning management system, placed students and staff at an advantage in this
transition. Upon their return to full time face-to face teaching late in Term 2, students and staff adapted to the 'new
normal' of teaching, implementing the stringent policy and health requirements, devoid of many of the usual
extracurricular, welfare and sporting opportunities.

The relieving leadership of the school transitioned from Mr Tony Keevill (Principal Lake Munmorah High School) in
Terms 1 and 2, to Mrs Michele Spinks (Deputy Principal) in Term 3 before Mr Gareth Erskine (previously Principal Cardiff
and Muswellbrook High Schools) was appointed permanently to the principalship late in Term 3. Mr Keevill and Mrs
Spinks are thanked for their tremendous leadership of the school under the challenging circumstances of 2020.

A review of school curriculum and administration saw the school realign teaching hours across subject areas to
commensurately align with NESA and Departmental mandated hours, adopt a five period day to be implemented in the
2021 school year, and enhance student subject selection tertiary and vocational pathways.

Belmont High School staff and Executive undertook an extensive, 13 week Situational Analysis to help inform the
creation of the 2021-2024 Strategic Improvement Plan. This involved consultation and collaboration with school staff,
P&C, Minimbah AECG and School Community surveys.

Gareth Erskine

Principal
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School vision

Building Harmony and Success:

Be the best you can,

Give respect, get respect,

Responsible in all we do,

Learning is power,

Accept people are different,

Work together.

School context

Belmont High School is a proud and strong comprehensive high school located in the southern suburbs of Lake
Macquarie. The school was established as the first comprehensive school outside of Newcastle in 1953. The school has
860 students, including 80 Aboriginal students and 5 Support classes.

The school draws from across a diverse community, and supports an inclusive culture. BHS is a Positive Behaviour for
Learning school with a focus on developing respect, responsibility and resilience in our students. The creative and
performing arts, trampolining and diving programs are strengths of the school.  A major building upgrade was completed
in December 2019. The upgrade includes new student and staff facilities, special education learning spaces, hospitality
and technology learning spaces and administration areas.

The school provides an enrichment stream in Years 7-10 with students selected to participate in these classes after
sitting an external test. A senior Learning Hub operates daily with provision for juniors one afternoon per week. The Hub
provides support for students in the completion of assignments and assessments.

The school has a strong and active Parents and Citizens Association that supports school initiatives and appreciates the
effective support and guidance provided to their children in selecting appropriate educational and employment pathways.
The school is an active member of the Belmont Learning Community having established a strong partnership with its
partner schools - Belmont PS, Belmont North PS, Floraville PS and Jewells PS.

BHS is an active member, and strong supporter of Minimbah local AECG and provides cultural support and activities for
our Aboriginal students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering

The school Executive completed the School Excellence Framework (SEF) Self Assessment using an online survey
method and then spent three weeks reviewing, discussing and evaluating the results as part of the school's Situational
Analysis for the 2021-2024 Strategic Improvement Plan. Through this process, key SEF Elements have been identified
and targets for improvement have been set to see the school rapidly progress in targeted elements and overall self
assessment in future years. In 2021, the school will undertake the External Validation process.
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Strategic Direction 1

Quality Teaching

Purpose

To improve delivery of innovative and creative teaching and learning experiences for students to reach their
academic, vocational, technological, social, cultural and personal potential in a global society.

Improvement Measures

Moving value added student achievement in both NAPLAN and HSC from delivering to sustaining as measured by the
School Excellence Framework.

Meeting benchmarks set by NSW State Plan: increase the students in the top two bands of NAPLAN by 8% by 2019;
Increase Aboriginal students in top two bands of NAPLAN reading and numeracy by 30% by 2019

Increase by 5% 2017 levels of student interest and motivation (21) and appropriately challenged(28) as measure by
TTFM survey.

Progress towards achieving improvement measures

Process 1:  • Literacy and numeracy strategies developed for identified students

Evaluation Funds Expended
(Resources)

With the advent of learning from home, the focus shifted away from in school
targeted support to an accessible online format, which saw Learning and
Support staff engaging students through a combination of phone call support
and CANVAS modules. For the students who had limited access to
technology the school provided laptops, training and support, as well as, hard
copies of support materials and resources.

Learning and Support Teachers

Funding Sources:
 • Low level adjustment for disability
($289626.00)

Process 2:  • Students in enrichment class enrolled in academic contests

Evaluation Funds Expended
(Resources)

In response to COVID-19, the majority of academic contests were cancelled.
As such, students in enrichment classes did not participate in identified
academic contests.

Funding Sources:
 • N/A ($0.00)

Process 3:  • Expansion of Learning Hub time available to students

Evaluation Funds Expended
(Resources)

The Learning Hub was highly effective in supporting students to achieve HSC
Minimum Standards, with all HSC students meeting requirements, most well
before the end of their studies. HSC students benefited from support with
assessment tasks, evidenced through greater consistency in HSC
achievement across a broader number of subject areas.  The 'Hub' was
invaluable in providing support for students of essential workers who
maintained their attendance throughout the online learning period.
Resourcing of the Learning Hub, including furnishing and a kitchenette,
continued the development of this area as an amenable resource for senior
students.

Senior Learning Hub Coordinator -
$110,000

Furnishing - $5,000

Learning Resources - $5,000

Funding Sources:
 • Socio-economic background
($120000.00)

Process 4:  • Pilot project in 2018 for teachers to be involved in quality teaching rounds across the Belmont
Learning Community

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

This process has been completed and staff did not participate in Quality
Learning Rounds and was reported on in previous Annual School Reports.

Funding Sources:
 • N/A ($0.00)

Process 5:  • Introduction of STEM initiatives in 2018

Evaluation Funds Expended
(Resources)

At the conclusion of 2020 Belmont High School engaged in a limited range of
STEM activities due to COVID-19. The whole school Pi Day increased
awareness of STEM and drew attention to the critical role of Mathematics in
students' lives. The Obelisk StarLAB Mars Rover from Regional Development
Australia (RDA)-Hunter ME Program STEM Grants Initiative 2019-2020 was
not successful. The software was not supported by RDA and the interschool
competitions could be run. Professional learning for staff has continued
across the faculties and was escalated due to remote learning and the use of
CANVAS as a platform for learning.

Funding Sources:
 • RDA STEM Grant ($2000.00)

Process 6:  • Expansion of BYOD across school

Evaluation Funds Expended
(Resources)

BYOD was expanded to incorporate Year 9 and 10 enrichment classes in
addition to the implementation in Year 7 and 8 classes in 2018-2019. Upon
student return to school from online learning, a higher proportion of students
utilised BYO devices, incorporating the use of CANVAS.

Technology Support Officer - $90,715

Funding Sources:
 • Socio-economic background
($90715.00)

Process 7:  • Introduction of Elevate program to support student engagement across years 7 - 12

Evaluation Funds Expended
(Resources)

In 2020, all Years 7-12. completed targeted programs as part of the broader
Elevate Program, expanding on the offerings to Years 10-12 only in 2019.
The student feedback was again incredibly positive with almost all students
responding that they would recommend the program to a friend, and would
describe the program as valuable.

Elevate Program - $16,000

Funding Sources:
 • Socio-economic background
($16000.00)

Next Steps

In 2021, the school will focus on the use of data, including pre and post testing, for the selection of students in targeted
classes and programs, and to evaluate the effectiveness of literacy and numeracy programs. The school will implement
the QuickSmart Literacy and Numeracy Programs for students in Years 7 and 8.

An additional Year 7 class targeting students below stage level has been created with the aim of accelerating student
growth in literacy and numeracy.

Attendance at the Learning Hub will be compulsory for senior students during study periods.
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Strategic Direction 2

Quality Systems

Purpose

The focus on BHS quality systems recognises that processes are the means by which the school organisation
harnesses and realises the talents of its people to produce quality teaching and learning and relationships that
are critical for student success.

Improvement Measures

Increased attendance  for all students particularly in semester two by 6% to semester one levels

Increased engagement  from 2017 levels for all students as measured by TTFM survey results for  institutional and
intellectual engagement

Progress towards achieving improvement measures

Process 1:  • Increase  awareness of attendance requirements to staff, students and parents through
communication networks and training

Evaluation Funds Expended
(Resources)

Professional learning in relation to attendance practices, policy and process
was facilitated by the Head Teacher Administration. Online promotion of
attendance to the school community including the 'Every day counts' initiative
was advertised through the school's social media platforms.

Head Teacher Administration (Staffing
entitlement)

Community Liaison Officer - $85,807

Funding Sources:
 • Socio-economic background
($85807.00)

Process 2:  • Positive  acknowledgement strategies developed for students for good/improved  attendance.

Evaluation Funds Expended
(Resources)

'100% Attendance Awards' were changed to 'Excellence in Attendance
Awards' to respond to the COVID-19 situation, incorporating engagement
with online learning and cognizant of health requirements preventing student
attendance. These awards were distributed to students in Semester 1 and 2.

Excellence in Attendance Awards -
$1000

Funding Sources:
 • Socio-economic background
($1000.00)

Process 3:  • Implementation of CANVAS as teaching and learning platform across the school

Evaluation Funds Expended
(Resources)

CANVAS usage ranged from 300 'participations' during face-to-face lesson
delivery and peaked at 11,350 during the online learning period. Staff used
CANVAS to deliver content and get immediate feedback on student progress
and understanding e.g. PDHPE 'exit tickets' after every theory lesson.

Difficulties identified by staff and students included some students not
bringing devices, laptop trolleys not available when required, particularly for
mixed ability classes where many students do not have their own laptop.
Lack of access to technology in classrooms for teachers and lack of time to
continue preparing lessons for delivery via CANVAS.

CANVAS Learning Management
Program - $13,000

Funding Sources:
 • Socio-economic background
($13000.00)

Process 4:

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

This process was discontinued in 2019.

Next Steps

All faculties in 2021 to have all assessment tasks available on CANVAS, and at least one assessment task per subject
submitted via CANVAS. Training staff and students in the use of CANVAS will be ongoing to embed consistent use of the
teaching and learning platform.

More laptops and laptop trolleys are to be purchased using allocated technology funds and the T4L rollout to increase
the number of laptops available for use in lessons. More Prowise panels and interactive boards will be purchased to
ensure all teachers have access to technology in all classrooms.

Attendance data will be reviewed weekly with the school adopting proactive strategies in promoting and supporting
student attendance.
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Strategic Direction 3

Quality Relationships

Purpose

To develop productive relationships within the school and wider community in order to enhance the educational
opportunities for the students of Belmont High School.

Improvement Measures

Increase Aboriginal  attendance by 5% from 2017 (84%) to 2020

Increase percentage of  local enrolments from year 6 to 7 from 66% in 2017 to 80% in 2020

Increase the  percentage of students who are socially engaged in the life of the school  from 59% in 2017 by 7 % in
2020 as measured by TTFM survey.

Progress towards achieving improvement measures

Process 1:  • Development and implementation of student support programs for all students

Evaluation Funds Expended
(Resources)

The school's continued successful introduction of PB4L has had a positive
impact of negative data referrals.  The PB4L team is an active and highly
motivated committee who meet weekly. Informative, contextually relevant and
entertaining presentations are made each week during assemblies and the
focus areas are being driven by consultative survey practices and use of
data, with strong 'student voice' implicit in this process.

Teacher release and professional
learning - $6,000

Funding Sources:
 • Professional learning ($2000.00)
 • Socio-economic background
($4000.00)

Process 2:  • Improvement of school connection with the community through website, Facebook and other social
media, improved signage.

Evaluation Funds Expended
(Resources)

The use of social media to engage with the school community has been
highly successful. The School Community Liaison Officer actively covers
school events, promoting student success and achievement and is
responsive to any parental enquiries or concerns. The Belmont High School
Facebook page has 2,626 followers and 2,432 likes.

Community Liaison Officer - $85,807

Funding Sources:
 • Socio-economic background
($85807.00)

Process 3:  • Increase in transition activities from primary to high school to include year 5 (and younger) students.

Evaluation Funds Expended
(Resources)

COVID Guidelines only allowed for one opportunity for Year 6 students to
attend the school in early December for the Final Orientation. A Parent
Information 'School Readiness' Presentation was recorded and presented
online.

N/A

Process 4:  • Embed cultural activities to acknowledge ATSI student heritage to increase pride and engagement

Evaluation Funds Expended
(Resources)

Limitations on assemblies and performances and access to programs in 2020
resulted in a disruption to the continuity and development of programs that
the school had engaged with in previous years.

Aboriginal Education Workers and
SLSOs - $70,876

Funding Sources:
 • Aboriginal background loading
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Progress towards achieving improvement measures

Limitations on assemblies and performances and access to programs in 2020
resulted in a disruption to the continuity and development of programs that
the school had engaged with in previous years.

($70876.00)

Next Steps

The school's PB4L committee and school Executive will use data and student and staff surveys to identify and target
focus areas through the development of effective school programs, policies and processes. These programs and
processes have been integrated into the school's SIP 2021-2024 Strategic Direction 2.

The School Community Liaison Officer will continue to be actively involved in the school's 2020-2021 'brand refresh' and
positive promotion initiatives through an external agency engaged by the school. Further avenues of communication
incorporating SchoolBytes and Instagram will be utilised to further connect with the school community and engage them
in the life of the school.

Student transition has been targeted through the SIP 2021-2024 with the school seeking to significantly expand transition
opportunities for Year 5 and 6 students, incorporating transition days, taster lessons and stronger links with partner
primary schools through combined school events.

The school will strengthen relationships and involvement with partner Primary schools through a range of cultural
activities, including a combined NAIDOC Celebration Assembly.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of Aboriginal
Education Worker and
SLSOs - $70,876

Funding Sources:
 • Aboriginal background
loading ($70 876.00)

Over 80% of Personalised Learning Pathways
were completed for Aboriginal students and
100% for new Year 7 2021 Aboriginal
students. Two students completed their
Higher School Certificate studies.

English language proficiency LaST Allocation

Funding Sources:
 • English language
proficiency ($7 530.00)

LaST support was provided for the purposes
of student tracking of progression in scale
scores and support with assessment tasks.

Low level adjustment for disability Learning and Support
Teacher Allocation

Funding Sources:
 • Low level adjustment for
disability ($289 626.00)

Extensive LaST support was provided in
support of student learning, especially in
Literacy and Numeracy. PAT Testing was
introduced in Term 4 2020 to track student
progress.

Socio-economic background Community Liaison Officer -
$85,807

Technology Support Officer
- $90,715

Learning Hub Coordinator -
$110,000

Head Teacher Learning
and Wellbeing - $135,000

Elevate Study Skills
Workshops - $16,000

CANVAS - $13,000

Student financial assistance
- $5,000

Funding Sources:
 • Socio-economic
background ($527 595.00)

This funding was used to support a number of
key personnel, processes and programs
within the school. Evidence of positive impact
is reflected in increased school community
engagement with school social media
platforms, greater consistency in HSC Top
Band achievement and student engagement
in online learning programs.

Support for beginning teachers N/A N/A
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 442 415 426 415

Girls 449 434 435 389

Student attendance profile

School

Year 2017 2018 2019 2020

7 95 89.6 90 94.4

8 93.2 85.8 85.7 89.7

9 92.8 86.4 84.3 87.5

10 91.9 83.4 86.7 84.7

11 94.9 82.8 87.1 89.9

12 96.5 85.8 90.1 89.3

All Years 93.9 85.7 87.2 89.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 1 4

Employment 19 6 8

TAFE entry 5 10 6

University Entry 0 0 44

Other 1 1 4

Unknown 0 5 35

Year 12 students undertaking vocational or trade training

23.01% of Year 12 students at Belmont High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

87.7% of all Year 12 students at Belmont High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 44.8

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 15.48

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 691,971

Revenue 11,146,276

Appropriation 10,949,169

Sale of Goods and Services 8,930

Grants and contributions 186,045

Investment income 2,133

Expenses -11,633,411

Employee related -10,563,228

Operating expenses -1,070,183

Surplus / deficit for the year -487,135

Closing Balance 204,837

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 126,912

Equity Total 895,628

Equity - Aboriginal 70,876

Equity - Socio-economic 527,595

Equity - Language 7,530

Equity - Disability 289,626

Base Total 9,044,189

Base - Per Capita 215,482

Base - Location 0

Base - Other 8,828,707

Other Total 407,760

Grand Total 10,474,489

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 57.7 64.9 69.4 63.4

Biology 67.8 67.5 70.8 66.1

Business Studies 71.1 66.0 68.6 70.4

Community and Family Studies 72.7 72.1 72.4 73.1

English Standard 65.5 66.4 68.1 66.8

Legal Studies 64.0 68.3 72.1 64.4

Mathematics Advanced 71.7 72.9 77.7 71.7

Mathematics Standard 2 63.1 61.9 64.9 66.4

Modern History 60.0 63.3 68.9 62.7

Personal Development, Health and
Physical Education

71.9 68.1 69.9 71.4

Physics 57.5 65.5 73.0 60.1

Society and Culture 81.2 73.9 76.2 80.2

Visual Arts 78.2 78.3 79.2 77.4
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Parent/caregiver, student, teacher satisfaction

The Student, Parent/Carer and Staff Tell Them From Me Surveys (TTFM) have been used at Belmont High School for
the last five years as the primary method of school community satisfaction with overall school operations and educational
delivery. The greatest variables affecting this data appear to be the timing of the survey and in regards to the
Parent/Carer Survey, and the number of parents to complete the survey. The differing modalities of curriculum delivery in
2020 due to the COVID-19 pandemic, also impacted year on year evaluation and analysis. 2020 saw the highest number
of parents completing the Parent/Carer (TTFM) Survey, a significant improvement on previous years.

The results of the Parent/Carer TTFM Survey saw positive trends in responses to the following survey areas: Parents
feel welcome, Parents are informed, School supports learning, Safety at school, Inclusive school, Perception of facilities,
Subjects available, Recommend high school, High school reputation and Satisfied with high school communication. The
major area for improvement was identified as: School supports positive behaviour. The significant work undertaken by
the school's PB4L Committee is working to proactively and comprehensively address this perceived deficit.

The results of the Teacher Survey saw positive trends in responses to the following survey areas: Collaboration, Quality
feedback, Sense of belonging for students, School well maintained and Student results. Areas for further improvement
included Leadership and Parent Involvement.

Student survey results noted improvement in the area of Positive relationships, however, most other areas were down in
comparison to previous years, with the disrupted nature of learning considered to be heavily affecting student responses.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The school Aboriginal Education Workers and SLSOs were active in building a three-way relationship with students,
families and the school through the co-development of student Personalised Learning Pathways, completing pathway
documents for almost all students and successfully transitioning new Year 7 Aboriginal students for 2021.

School leadership and support staff attended the two Minimbah AECG Meetings held in 2020 and three staff were
enrolled to attend the five day Stronger, Smarter course in 2021. All school staff participated in the Aboriginal Histories
and Culture Course delivered in Term 4.

Junior AECG Meetings and the Sista Speak and Bro Speak Programs were unable to operate due to COVID Guidelines.

The school observed a number of key events where possible including NAIDOC Week, incorporating a whole school
celebration assembly and class-based Aboriginal historical and cultural focus.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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