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Introduction

The Annual Report for 2020 is provided to the community of Mullumbimby High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mullumbimby High School
9 Jubilee Ave
Mullumbimby, 2482
www.mullumbimb-h.schools.nsw.edu.au
mullumbimb-h.school@det.nsw.edu.au
6684 2600

Printed on: 23 April, 2021Page 2 of 35 Mullumbimby High School 8193 (2020)



Message from the principal

At Mullumbimby High School, we have a highly engaged, purposeful, rich and dynamic school community. I am proud to
be in a learning community where expectations are high, teaching and learning are visible, and where students feel safe
and excited to attend. Our school is an inclusive place where all students know they are important and where
relationships are nurtured and valued.

Throughout 2020, we have admired the resilience and courage of every student and staff member to continue to move
forward to reach their goals and if nothing else, we have all realised our strength to face and conquer adversity,
challenges and change.

At our school, students are at the centre of everything that we do and 2020 presented its challenges; however, it is with
pride that I congratulate our students on their successes with their learning, sporting pursuits and extra-curricular
achievements throughout the year. It is the high expectations and hard work of all members of our school community
which allow us to be a school that strives for excellence.

An important feature of our school is our diverse student population where every student has the opportunity to
contribute something positive to our school community and we promote this in many ways.

At all times, we encourage all students to continue to enjoy academic, cultural, sporting, leadership and many other
extra-curricular activities on offer to make their educational experience at this school rich and rewarding.

I wish to acknowledge the dedication and commitment of our executive, teaching and support staff. We are very fortunate
to have such an excellent staff and I am proud to be a one of them.

I also wish to thank our parents and carers, including our highly supportive P&C, AECG and the local community
businesses, organisations and citizens who support our school. I believe that Mullumbimby High School is highly valued
in the wider community and that our pursuits can be nurtured and shared together in the future.

Message from the school community

It has been a privilege to serve in
the role of president of the Mullumbimby High School P&C in 2020. I have been supported by a
talented and inspiring executive and association members that have made the
role, enjoyable, achievable and meaningful.

Most people will reflect on the
year 2020 as a turning point in how we do business, how we do school, how we
interrelate and how we still move forward when our world, indeed the whole
world, faces changes brought on about because of the Corona virus.

During the year, Principal Greg Armstrong, has kept us informed of the myriad of curriculum based activities and extra
curriculum activities the students have been involved in. To follow and digest the work involved in delivering these
activities to the approximate 650 students at the school leaves you with great admiration of the school staff and school
community. Greg has and is sculpting the school into a really reputable and quality based education resource that we
can all be proud of. We thank the Principal, the school executive staff, the teachers and teachers' assistance, the
administration staff and the grounds person for making our school a safe, vibrant and responsive place where our
children can receive a quality education and feel a part of this wonderful community now and into the future.

To this means, we also thank Greg and the executive staff for consulting with the P&C and allowing our input and
thoughts into the future direction the school will take in their school plan 2021 to 2024. Thank you in particular to my
fellow association members for their input into this consultation. Overall, we hope that our school can be a front leader in
showcasing how schools can genuinely be inclusive and respectful of diversity.

Our P&C association has also put effort into grants and partnership opportunities to bring useful and needed assets to
the school. The P&C have had a second chubbler installed into the senior school quadrant thanks to a successful CBP
grant. The P&C have also committed to the funds needed to have three classrooms in A block fitted with air conditioning.
During 2020, we submitted our final report to Smarty Grants for the bus shelters and landscaping out the front of the
school. With some other CBP grant money, we also delivered a parent forum in November 2020 titled "the adolescent
brain and risk taking behaviour". We had some expert guest speakers and presenters and an interactive Q&A with fifty
parents attending. Because of Covid19 and DoE protocols, we facilitated this event in Mullumbimby Ex Services Club.
The parent forum was well received and a summation report details other subject areas that parents would be interested
in if the P&C were to pursue further funding for this type of event.
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Damian Farrell,

President

Mullumbimby High School P&C

Message from the students

A message from our Vice School Captain, Indi Gumbrell - to the MHS School Community for our 2020 Annual School
Report

As Vice-Captain and Student Leader at Mullumbimby High School, it is an honour being able to represent this school. I
feel our three core School Values - respect, responsibility and learning are embedded in our school culture and
demonstrated by students, teachers and staff.

I am proud to be apart of a school that is safe and inclusive with a non-judgemental environment and accepting of all
student differences. Mullumbimby High is a beautiful school with lots of open space and trees surrounded by a unique
relaxed community.

Our school has a wide range of opportunities for all students whether it be academic, cultural, sporting or leadership.
This year I have had the opportunity to attend a National Young Leaders' Day in Brisbane, virtually attend an
International Women's Day awards ceremony and be a part of the NSW Education Minister's Student Council Steering
Committee.  These leadership opportunities have helped me to achieve the Dick Arthur Memorial Leadership Award.

Mullumbimby High School is a student-centred school with dedicated, friendly and supportive teachers and staff
who care about all student's education and wellbeing.  During my high school journey here, I have always felt valued
and encouraged.

Indi Gumbrell

Students utilising the excellent technology at MHS for their learning. We
received 620 Apple iPads from the DoE to enhance our inquiry based

learning program.

Students excel at wide range of sports at MHS.
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MHS First 11
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School vision

School Vision Statement

Mullumbimby High School has high expectations, inspires and supports students to achieve their potential to become
accomplished, informed, responsible and creative lifelong learners within our diverse community and the wider world. To
achieve academic excellence and prepare students for higher education, training and work, we use explicit teaching
strategies and collaborative learning strategies to build strong foundations in literacy, numeracy and deep content
knowledge, underpinned by a confidence in each student's ability to learn, adapt and become a responsible citizen.

The whole school community is committed to improving our education of students and we ensure our school provides
outstanding educational opportunities and growth relevant to our students' needs by maintaining respectful community
connections, inspirational and authentic learning opportunities within an inclusive and caring educational environment.

To develop responsible, engaged and successful learners, focused on educational attainment, every student and every
teacher will be challenged to continue to learn and improve every year.

School context

A comprehensive situational analysis has been conducted which led to the development of the 2021-2014 Strategic
Improvement Plan, both of which involved genuine consultation with students, staff, parents and the local AECG.
Through our situational analysis, we have identified a need to use the majority of the school's equity funding to support a
range of initiatives.

The school's equity funding will be used to support programs developed in the 2021- 2024 Strategic Improvement Plan.
The school is committed to improving effective classroom practices with staff professional learning being the key to
ensuring this. This learning will ensure that both literacy and numeracy levels can be enhanced through improved data
collection, analysis and use which underpins our belief in individualised and differentiated learning. The school will
continue our curriculum review process to introduce and refine the Cross Curricular units and protocols for collaborative
learning programs across faculties in order to improve student engagement in Stage 4 and 5. This process will further
develop the effective classroom practices to lead to enhanced learning outcomes for students. Experienced and dynamic
teachers deliver high quality programs within an inclusive and caring environment. Staff actively seek and engage in
ongoing professional learning to improve and inform their practice. There will also be a focus on Higher School
Certificate performance including staff professional learning around deeper analysis and use of data to develop both
individual and group support programs and participation in HSC marking.

Proactive wellbeing programs enable our students to be fully supported in their learning and personal development. The
school is recognised for its outstanding Aboriginal cultural programs. We are very proud of our connection to our
Aboriginal community and the support we gain from our AECG. The strong partnerships acknowledge the responsibility
we have to ensure the closing of the gap in educational outcomes and in line with Premier's targets.

The school has a strong focus on teams including the Whole School Positive Behaviour team which has been embedded
across the range of settings in the school. The increase in overall student attendance, compliance in wearing the school
uniform and engagement are indicators of high levels of student engagement with the school and its identity. Our active
Student Representative Council (SRC) provides a clear example of the benefits of this.

The school appreciates the ongoing support of an active and committed P&C which reflects the unique qualities of our
community.

Our School leadership team is highly valued and leads the 'student
voice in our school'
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing

From the discussion, reflection, survey and participation in the SEF-sas, the areas of target in 2021 include:
1. Attention to literacy and Numeracy
2. Use of data
3. Explicit teaching
4. High Expectations
5. Collaboration
6. Aboriginal education
7. Differentiated learning

Student performance

From the SEF S-aS, it is clear that professional learning (PL) is required in data concepts associated with the need to
promote consistent and comparable judgement of learning as formative assessment. Teachers are not using data
effectively to evaluate student understanding of lesson content. Through effective formative assessment, teachers need
to adjust their practices to meet the needs of individual students.  PL on effective feedback will also strengthen this area
of learning.
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Students appear to be unaware of their expected growth and the school is not using internal progress data. Work on the
progressions and PLAN2, and the development of individual learning goals will improve students' understanding.
Strengthening the agreement on expected growth and next steps, in order to achieve it, is required for all stages.

There is a low percentage of students receiving the top two bands in both NAPLAN and HSC. There is a need to focus
on the achievement of equity groups, particularly in the HSC to enable them to achieve in an equivalent way to all
students.

Whole school practices

The school requires evidence-based change to its practices, including data analysis and the collection and use of internal
learning data along with the implementation and development of evidence-based teaching methods.

There is a need to embed explicit systems to facilitate professional dialogue which could be achieved by refining
coaching and mentoring practices, and allowing teachers to share expertise within the school. The refinement of
research-based high-quality collaborative practice within the school would assist.

A commitment to Collaborative Response will ensure students will be identified and supported.

Cross-curricula collaboration

There is a requirement to embed explicit systems to facilitate professional dialogue. Teachers need to be encouraged
and supported to share expertise within the school. This will be best achieved by school-wide mechanisms such as
refinement to the coaching model, research-based high-quality collaborative practice, and the delivery of CPL and PBL.

Parental partnerships

The school should seek increased parent and community engagement to collaboratively support student progress and
performance.
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Strategic Direction 1

Enriching programs engaging students

Purpose

To collaboratively develop rich teaching programs and learning experiences that will motivate, engage and support all
our students to maximise their potential as learners.

Improvement Measures

Improved senior student attendance data.

Increased proportion of students, who begin the Preliminary HSC, achieving their HSC, Year 12 Certificate or
Certificate II qualification.

Positive senior student feedback related to levels of connection to the school and their learning.

Positive student feedback related to levels of engagement with STEM and Integrated Curriculum.

Progress towards achieving improvement measures

Process 1: Strengthen Year 10-12 administrative practices, monitoring processes, support and teaching programs
in order to enhance students' engagement, connection to the school, achievement and preparation for
further education or employment.

Evaluation Funds Expended
(Resources)

Preparations being made for 2021 programs and timetables. All of the
following programs to continue into 2021 at Mullumbimby High School.

Head Teacher Senior Studies overseeing Years 10-12 Teaching and
Learning

Life Ready Course developed and timetabled Periods 5&6 Wednesdays.

External providers for Mental Health First Aid course employed as part of Life
Ready Course.

Gaining the Edge Program implemented - part of Life Ready and senior
student tuition periods organised

Due to success of each of these programs in the Mullumbimby High School
curriculum, and after review by the School's executive during terms three and
four, it has been decided to continue each of the programs in 2021 and
beyond. Resources to fund each have been allocated in the school budget
tool and SIP 2021-24.

Head Teacher Senior Studies - Higher
duties RAM funded. Position
advertised as an internal EOI.

Life Ready Course  teachers - as per
school timetable - OMSEE

External providers for Mental Health
First Aid courses - $1200 per group x
4

Gaining the Edge Program Teachers -
RAM funded

Process 2: Collaboratively develop and implement rich, integrated and future focused learning experiences.

Evaluation Funds Expended
(Resources)

Evaluation complete and decision to cease discreet STEM class in Year 7 at
Mullumimby High School but to develop a new Stage 4 curriculum around
cross curricular units and innovative learning strategies and activities. STEM
would continue in a new format with Cross Curricular units in
Science/Mathematics teaming also with TAS. The Cross Curriculum units will
also be extended with English/HSIE working together on joint projects. In
conclusion, STEM will be more widely taught across several different Cross
Curriculum units promoting innovative and Enquiry Based teaching and
Learning Programs in the School from 2021. This is in line with NSW
Government Response to the NSW Curriculum Review where there are clear
standards that every student in expected to achieve in mandatory subjects

TPL Funds

School funds - Curriculum - $20,000
from Teaching and Learning funds
allocated for time for faculties to work
together to create Stage 4 Cross
Curricular units

Staff meetings

Faculty meetings
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Progress towards achieving improvement measures

and ensure strong foundations are evident.
After school collaboration meetings

Stage 6 Hospitality Students doing their barista
training at school.
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Strategic Direction 2

Highly skilled, innovative and supported staff and leaders

Purpose

To create a collaborative, relevant and engaging professional learning environment to ensure a motivated and highly
qualified team developing and delivering innovative and supportive learning experiences for our students.

Improvement Measures

Increased proportion of Year 9 students at or above expected growth in literacy and numeracy.

Evidence of explicit literacy, numeracy and differentiation strategies in teaching and learning  programs
and registration.

Teacher confidence in teaching literacy and numeracy

Subject programs reveal  broader more diverse content than teaching for NAPLAN results

Progress towards achieving improvement measures

Process 1: Continue to work with staff to implement school-wide Literacy and Numeracy action plans.

Evaluation Funds Expended
(Resources)

The accelerated Mathematics program was successful in 2020 and will
continue from Years 8-12 in 2021. It allows students to complete one HSC
subject in Year 11, giving them additional time in Year 12 to concentrate on
their remaining units. Evaluation of results will occur through the HSC review
process where SCOUT and RAP Analysis data will be used to drill down on
how students performed in this course. It will also provide valuable data
between accelerated and non-accelerated students. It will be interesting to
analyse the students' results at the end of 2021 to see if the additional time
available to them in Year 12 benefited them marks wise. The HSC Review
process continued in 2020 where faculties worked with the Senior Executive
to review the results in depth and a Faculty Action Plan for improvements in
the HSC was devised for each faculty.

Time for meetings to establish the
Mullumbimby High School
Literacy/Numeracy Initiative 2021.

The Mathematics Department Head
Teacher and staff have written
accelerated mathematics programs for
Stages 4, 5 and 6. Additional tutorials
are timetabled 3-4 mornings per week
at 8:00am.

Faculty meeting time to evaluate and
devise Faculty HSC Action Plans.

Process 2: Support staff in designing and implementing differentiated teaching and learning strategies for students
across the range of abilities.

Evaluation Funds Expended
(Resources)

Students and teachers enjoy learning and teaching in redesigned learning
spaces with updated pedagogy and furniture to allow for better collaborative
practices. Teachers have been provided with additional time to write
programs to suit the innovative classrooms and new pedagogies, and 21st
century learning principles of collaboration, cross curriculum and enquiry. We
have sought funding from the Seaton Foundation to be able to continue this
curriculum delivery and expand the resources in the open learning areas in
2021.

Review the Curriculum 7-10 and set up a Curriculum Team.

Evaluate whole school programs such as STEM and a Integrated Curriculum.

Introduce a new and even more innovate curriculum for Stage 4 in 2021 and
to do this set up Cross Curricular teams.

The school library - redesigned.

The school library - redesigned.

B6 and G2/3 have all been redesigned
with walls being removed and new
furniture placed in the spaces.

Funding for the whole school
curriculum delivery.

Newly formed Curriculum Teams.

Meeting time.

$20,000 to provide time for Cross
Curriculum units to be planned and
written.
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Progress towards achieving improvement measures

B6 and G2/3 have all been redesigned with walls being removed and new
furniture placed in the spaces.

Funding for the whole school curriculum delivery.

Newly formed Curriculum teams.

Meeting time.

$20,000 to provide time for Cross Curriculum units to be planned and written.

Students and teachers have enjoyed learning and teaching in redesigned
learning spaces with updated pedagogy and furniture to allow for better
collaborative practices. A Curriculum Team was formed in term one to review
the 7-10 curriculum. Experts from local high schools who have recently
reviewed and changed their curriculum delivery where invited to the school to
present their processes to executive. Staff were canvassed through an
Education Renovation tool to find their ideas on necessary curriculum change
for Mullumbimby High School. Cross Curricular teams were formed for
HSIE/English and Maths/Science/TAS. Professional Learning sessions were
scheduled where members representing each faculty were able to share their
Scope and Sequence of units for Years 7-10. Teams were then given funds
from a RAM allocation $20,000 to plan and write units ready for
implementation in 2021. Teachers have been provided with additional time to
write programs to suit the innovative classrooms and new pedagogies, and
21st century learning principles of collaboration, cross curriculum and
enquiry. We have sought funding from the Seaton Foundation to be able to
continue this curriculum delivery and expand the resources in the open
learning areas in 2021.

Process 3: Professional learning aligned to the CESE "What Works Best" Evidence-based practices to help
improve NSW student performance resources to build the capacity of staff to use relevant, evidence-
based learning and data to enhance teaching practice.

Evaluation Funds Expended
(Resources)

Tutorial centre program continued to improve engagement and behaviour -
staff workshops to introduce program and processes. In semester two, due to
COVID-19, a revised structure was introduced to target small groups of
students in each year rather than have the 7 student model. It will also enable
the school to have a place for vulnerable students experiencing anxiety and
trauma throughout the pandemic to go work away from classrooms but under
close guidance and counselling when required.

Increased number of staff participating in HSC marking, both in Sydney and
Coffs Harbour, and also online. One staff member is a senior marker. In
2020, eight of our teachers took part in HSC marking, including the senior
marker for Indonesian (Sophie Mount). This is considered excellent
professional learning for teachers and which I strongly support. I also have a
strong stance on HSC review processes and will continue to work with Head
Teachers for continuous improvement for future HSC results. Many of our
students have already been accepted into their desired university courses,
several of them receiving early entry creating certainty and relieving the
anxiety for our students.

Staff took leave to be able to mark in Sydney although, for languages senior
marker (Indonesian), a relationship with NSW School of Languages has been
developed for them to work at the school during the day writing assessment
and curriculum resources to be used by all Distance Education schools and
Mullumbimby High School.

What Works Best continues to be a focus for our school teaching and
learning strategies with continued Professional Learning through the year
around the 8 key focus areas.

1.4 teaching in OMSEE and 1.0 SLSO

NESA - Liaison Officer and
presentations

NESA - HSC Marking

What Works Best documents

School Development Days

Staff Meetings

Faculty Meetings

School Executive

Local schools' experts on curriculum
and HSC

BBAM collegiate of schools
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Progress towards achieving improvement measures

BBAM (Ballina, Byron, Alstonville, Mullumbimby) continues as a major low
cost collaborative Professional learning strategy for MHS and three other
neighboring high schools and SDD are utilised to provide interfaculty and
whole school professional learning.

The captains and vice captains meet with their Principal Mr Armstrong
every Tuesday for morning tea, a check in and an opportunity to

discuss school matters.
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Strategic Direction 3

Effective connections

Purpose

To continue building strong whole school community connections to improve students' learning and wellbeing outcomes.

Improvement Measures

Increased proportion of Aboriginal students at or above expected growth in literacy and numeracy.

Increased proportion of students reporting positive relationships with teachers.

Increased proportion of enrolments from feeder schools.

Progress towards achieving improvement measures

Process 1: Develop an Aboriginal Education School Action Plan in consultation with the local Aboriginal community
to further strengthen the school's engagement with the Aboriginal Education Policy and meet the
Premier's priorities.

Evaluation Funds Expended
(Resources)

2020 has been a highly successful year for Aboriginal Education team, our
ATSI team and our school community, even withstanding the COVID-19
pandemic and the changes required in the school calendar. The main things
achieved in 2020 are:

1. AEO position to continue and be embedded into the school staffing

2. Mullumbimby High School Aboriginal Education Team continue to develop,
meet and plan

3. NAIDOC Day celebrations took place with several staff, all our ATSI
students and community members, including local Elders celebrating 'Always
have been always will be' together in the new Yarning Circle and back school
oval. IN addition or three ATSI students completed the HSC examinations
and achieved many excellent results. They were able to access on-going
tuition support and receive their own laptops to keep using the Seaton
Foundation funding.

4. There was an additional program marked Reconciliation week with an
Advanced screening of "Through my blood it runs" for Year 10 students with
a pre-screening discussion led by Uncle Scotty and then a post screening
discussion run by myself. This documentary opened up an incredibly
interesting discussion about the role of education in Indigenous lives and the
cultural difficulties that this can pose for some students. Year 10 were simply
fantastic through these sessions.

5. The Library and English purchased 20 copies of "Dark Emu" and 30 copies
of "Young Dark Emu". Over 20 staff have borrowed this text and it has been
used for a deeper discussion around the role of history and perspective in
denying the realities of Indigenous culture at the time of colonisation. This
laid the groundwork for the HSIE and English collaborative unit in Year 7
where we have created a unit that explores culture, myth and legend and
histography to further advance understanding of Indigenous perspectives.

6. Two year 11 students to commence school based traineeships in 2021.

 • AEO
 • Yarning Circle for NAIDOC day
 • Resources for cooking and games
for NAIDOC
 • Local Aboriginal Elders to attend
school
 • Aboriginal Education Team and staff
members
 • MHS Students

Process 2: Engage the whole school community in implementing an integrated approach to student wellbeing that
allows students to connect, succeed and thrive.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Wellbeing remains a major focus for Mullumbimby High School incorporating
wide array of activities for students. Examples of these are the Young Men's
and Women's group programs, Youth Activities, Anti-bullying workshops,
Youth Drug and Alcohol counselling, Positive Behaviour for Learning explicit
lessons, newsletter communication and mental health and trauma  training
and professional learning for staff. In 2020, new programs implemented were
Smooth Sailing and YAM. Students receiving ongoing support through Rock
and Water in developing skills around respect and emotional regulation.
Attendance at these programs has resulted in a reduction in truancy,
increased communication between external agencies, students and their
families providing support for student at risk of disengagement from social
and school settings. Action relating to student support are continuing to be
sustained. Student attending REcr8 successfully engaged with a positive
lifestyle although this was not sustained to a high degree. We have
successful and sustained wellbeing and engagement of our students at
Mullumbimby High School incorporating a wide array of strategies.  The
school utilised both internal and external human resources. Improved data
relating to both positive and negative behaviour has been noted and is
evidenced on Sentral Wellbeing entries. RAP scores are now also ratified by
school executive to be used as part of the criteria to acknowledge our
students at Mullumbimby High School including a letter being sent home to
parents stating the student's overall performance. Well being of students
throughout 2020 has been a dynamic process all staff and agencies working
together to ensure the physical, mental and emotional health of all students
remained in stable.

 • Space
 • Wellbeing Funds
 • Seaton Found
 • HT Wellbeing
 • Mullumbimby High School Wellbeing
Team
 • Byron Youth Services
 • Youth workers -external
 • Social Based case workers
 • Chrysalis counsellor
 • Head Teacher - Positive Behaviours
for Learning
 • Positive Behaviours for Learning
Team
 • Teaching staff
 • Sentral software platform
 • Youth Mental Health First Aid
Facilitator
 • Professional Learning
 • Welfare Team
 • REcre8 team
 • Resources
 • School newsletter
 • Office staff
 • School Psychologist x2
 • Byron Youth Services with strong
collaborative wellbeing programs
 • New South Wales Health
 • School Police liaison Officer
 • DoE Youth Mental Health Team
 • Rock & Water
 • LEXIA liiteracy program
 •

Process 3: Continued focus on building positive partnerships with parents, the local community, the media,
businesses and academia in order to enhance student learning and promote the school.

Evaluation Funds Expended
(Resources)

Communication at MHS is streamlined, effective and purposeful. Many
parents and community members commend the school out communication
processes throughout the bush fires, floods and COVID 19 pandemic. We
also took on board constructive criticisms to ensure our communication
systems are second to none and agreeable to whole school community

We have continued to develop and maintain our important relations hips with
the several partners of MHS, including:
 • MHS P&C
 • Our 7 feeder schools
 • The BBAM (Byron, Ballina, Alstonville, Mullumbimby) collaboration of
schools
 • The Tweed Head/Byron AECG
 • Byron Community Centre and YAC
 • Byron Bay Council
 • NSW Police
 • NSW Health
 • Byron Community Theatre
 • Southern Cross University
 • TAFE NSW
 • Byron Community Theatre
 • Seaton Foundation
Facebook has become an effective form of communication with all

 • Technology Coordinator
 • Technology Team
 • Face Book manager
 • Principal
 • School P&C
 • AECG
 • SRC
 • Office staff
 • Staff
 • Executive staff
 • Southern Cross University
 • Byron Community Theatre
 • Byron Council Personnel
 • Lyrebird
 • Zoom technology
 • Teams technology
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Progress towards achieving improvement measures

stakeholders.

Our students continue to receive Southern Cross University Scholarships.

Students received growing reviews in regards to their music and drama
performances and HSC Art show exhibition. These performances were well
attended  and provided an opportunity for students to develop their theater
and production skills, and to showcase their talents, especially in the 2020
HSC rehearsal performances

A new whole school website has been created to be implemented in 2020 to
improve Mullumbimby High School profile and communication with all stake
holders, including the final 360 school promotion product.

Relationships between school and home improved via regular
communications from Year Advisers.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • AEO - funding an SLSO
up to an AEO position -
$25,845 from RAM
Aboriginal Background
(Flexible)
 • AIME  - $6,000 from
Seaton Foundation
grant/RAM Aboriginal
Background (Flexible)
 • (Flexible)
 • Yarning Circle -  $3,000
from RAM Aboriginal
Background (Flexible)
 • Corrobboree Program -
$1,000
 • NAIDOC Week - $545
 • Additional technology -
Year 12 laptops and
additional tuition - Seaton
Foundation/ RAM
Aboriginal Background
(Flexible)

 • Personalised Learning Plans (PLPs) were
developed with Indigenous students and their
families. These plans were used to
communicate effective strategies to develop a
goal focused approach to learning.
An Aboriginal Education Officer (AEO)
position was again funded and funding was
also used to provide a number of casual
teacher days to support the development of
the PLPs and support the implementation of
Aboriginal programs and excursions.

With 6% Aboriginal students at Mullumimby
High School, it is important we employ an
AEO, Mr Scott Sentance to ensure we can
support the learning and wellbeing needs of
all of our indigenous students.

Students were engaged in a range of cultural
and leadership programs including the
Corroboree dance program and AIME.
Further details are included in the Aboriginal
Education section of this report.

AIME is a very popular program at
Mullumbimby High School. In 2020, we have
upgraded to the Silver category due to
additional funding received.

Our Yarning Circle has been a work in
progress. We received AECG approval which
took some time and we are very proud of the
final result. A smoking ceremony was
organised by Uncle Scotty. We will have
parents and community members come to an
official opening once COVID guidelines allow.

We are most proud of our three Aboriginal
students who gained their HSC in 2020 and
one student will attend University, one student
TAFE and one student employment.

English language proficiency  • English Language
Proficiency $18,083
(Flexible)
 • Casual teacher employed
0.1~0.2

 • Evaluation is on-going but due to the high
value we place on this program, we have
continued to provide relevant students with
quality teaching and learning to improve their
literacy levels and English proficiency levels.
 • A teacher was employed 0.1~0.2 to
enhance the literacy and communication skills
of identified ESL students. Students received
one-on-one support. The programs were
designed to meet their individual needs
through consultation with the students, their
parents and their teachers. The students
made significant progress in all areas of
language acquisition and are now better
equipped to access the curriculum and
maximise their learning outcomes.

Low level adjustment for disability Low Level Adjustment for
disability 1.1 FTE Staffing:
$120,322 and $56,593

Additional School Learning and Support
Officers (SLSOs) were employed to work with
students who have additional learning needs.
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Low level adjustment for disability (flexible) All identified students have Individual
Education Plans (IEPs) and these were used
to identify support needs and to communicate
effective strategies to develop a goal focused
approach to learning. Personalised
adjustments allowed students to participate
fully in their learning. Staff engaged in
professional dialogue and learning through
the process of supporting the Nationally
Consistent Collection of Data (NCCD). In
addition, Head Teachers supported staff in
building their capacity to embed adjustments
and modifications for identified students in
teaching programs.

Socio-economic background Socio-Economic
Background $102,121
(flexible)

The school provides additional financial
support to ensure equity in educational
opportunity - uniforms, school fees, lunches,
excursions and camp costs. This resulted in
greater student engagement.
A variety of programs and strategies
strengthened the support provided to students
across the school resulting in greater student
engagement.
Teacher release time was provided for new
syllabus program development and the
purchase of additional teaching and
technology resources, which supported the
implementation of the new programs.
The annual fees for the Edval and Sentral
software programs ensured we continued our
focus on developing centralised, efficient
systems for monitoring attendance, wellbeing,
reporting and timetabling.
Leadership development professional
learning further enhanced the capacity of
staff. Two additional Head Teacher positions
were funded.
Student assistance ($5,000pa) has been well
utilised, especially for student fees and
excursions - curriculum based only.
The Wednesday Morning Breakfast Club is
well utilised by many students and provides a
vital service for students who have not eaten
breakfast. It is, however, open to all students.
Lunch vouchers are a discreet but important
resource for students to be able to buy lunch
if they cannot afford to do so any other way. It
is an excellent support to our more vulnerable
students.

Support for beginning teachers Beginning teachers funds
for two teachers 2020 -
$11,000 x2

Beginning teachers participated in a range of
professional learning and induction activities,
which supported the development of their
teaching skills. This included programming for
the implementation of new syllabuses and
relevant professional learning. All beginning
teachers were supported by a
mentor/supervisor.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 324 323 313 302

Girls 298 300 322 328

Student attendance profile

School

Year 2017 2018 2019 2020

7 89 90.4 89.1 89.5

8 86.7 84.8 85.6 87.7

9 85.5 83.6 81.2 86.4

10 84.5 79.6 80.7 84.5

11 85.3 79.3 81.3 81.5

12 85.4 88.1 85.9 84.4

All Years 86.2 84.6 84.2 86.1

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Truancy and Attendance have been identified as a major area for improvement at Mullumbimby High School. An Action
Plan was created and an Attendance team formed to devise an effective, relevant and functional policy. Throughout 2020
the policy was implemented with morning checks and follow up in CARE classes by all Head Teachers to reduce
absenteeism and truancy across the school.

Below is the letter sent to parent in February 2020:

Dear parent/caregiver,

Regular, punctual attendance at school, apart from being a legal requirement for students under 17 years of age, is
essential in allowing young people to maximise their learning outcomes and personal and social development. As part of
our commitment to student welfare, we recently evaluated our attendance policy. The aim was to further strengthen
systems to support families and students achieve and maintain regular school attendance.
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The vast majority of students at Mullumbimby High do attend on a regular and consistent basis and the school believes it
is important to recognise, celebrate and reward those students, so from next year there will be a raffle held at the end of
each term and all students with an attendance rate of over 85% will be eligible to go into the draw for a significant prize.

We will also award a Year trophy at the end of each term to the CARE class in each year with the best attendance, they
will keep the trophy for the following term and be invited to an end of term BBQ.

In addition, we have strengthened our processes and consequences for students who choose to truant. Each morning,
Head Teachers will visit each CARE class to follow up on any students who were marked down as missing a class the
previous day without a valid reason. If the students are found to have truanted, they will be placed on an attendance card
which lasts for 5 days. If the student truants again, within the same term, they will receive a warning of suspension. If
they truant for a third time, in the same term, they will in all probability be suspended.

Mullumbimby High school starts at 8.50am and it is important that all students are at school on time and prepared to
learn. However, we understand situations arise where it is impossible for a student to get here on time and in these
cases, it is essential that the parent or caregiver supplies the student with a note outlining the reason. From the start of
next year, if a student turns up late without a note, it will count as a truancy. Likewise, if a student is late to class, without
a valid reason, by more than 5 minutes, it will also count as a truancy.

We hope these changes will simplify the understanding of what a truancy is and improve our follow up processes. It is
important that families and students are aware of the changes and that we all work together to achieve, as close as
possible, 100% attendance for every student. Your support is greatly appreciated. If you have any questions regarding
these changes or attendance in general please feel free to contact the school at any time.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 3 3 3

Employment 1 5 40

TAFE entry 4 5 13

University Entry 0 0 41

Other 0 0 3

Unknown 0 0 0

At the end of 2020 and the start of 2021, 100% of Mullumbimby High School students spoken to had received their first
choice or were happy with the choice for tertiary education. There were no students who did not enter a post school
option and our staff, especially the Careers Adviser Ms Perrin are available for any further support or advice. We see this
as an exceptional outcome for our year 12 students.

Mullumbimby High School is part of the state-wide Educational Pathways Pilot Program (EPPP) which has 10 pilot
programs to support students post school options. This programs has brought a vast array of benefits to the students in
our school. MHS has a highly functional Careers Program with a highly supportive Careers teacher, Ms Vanessa Perrin.
This is highly evident when reading the Careers section on the new MHS Website:
https://www.mullumbimbyhs.nsw.edu.au/curriculum-and-activities/careers/

Students and school community members are encouraged to visit the Mullumbimby High Careers website:
https://www.mullumbimbycareers.com/
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When viewing these links, it is highly evident as to why our Mullumbimby High School gain such successful post school
options in the workforce and via further education.

Year 12 students undertaking vocational or trade training

28.72% of Year 12 students at Mullumbimby High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

88.1% of all Year 12 students at Mullumbimby High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 40.1

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 14.48

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Teacher PL - what we have done at Mullumbimby High School:

In 2020, a Professional Learning Collaborative team continued to organise effective School Development Days (SDD)
and afternoons and Professional learning for all staff at MHS. The team members are Greg Armstrong, Kelly Spilstead,
Helen Bub-Connor and Toni Elliott. School Development Days were held in Terms 1, 2, 3 and 4, with additional SDD
afternoons held in Terms 2 and 3.

NESLO visit and Rap Analysis package for staff:

We have set up and maintained an excellent relationship with the North Coast NESA Liaison Office, Ms Heidi O'Brien,
who has worked with both Executive and the whole school staff on NESA initiatives and strategies to enhance student
learning outcomes. One major joint initiative has been the work done on the Rap Analysis package for staff in relation to
whole school HSC review process. Meetings have been on-going and will continue in 2021. Our aim is for Mullumbimby
High to be the leader in student learning on the North Coast and in turn achieve commendable HSC results.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,027,341

Revenue 9,976,098

Appropriation 9,791,782

Sale of Goods and Services 10,330

Grants and contributions 171,231

Investment income 2,754

Expenses -10,341,244

Employee related -9,351,567

Operating expenses -989,677

Surplus / deficit for the year -365,146

Closing Balance 662,194

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 697,140

Equity Total 332,654

Equity - Aboriginal 28,384

Equity - Socio-economic 102,121

Equity - Language 25,234

Equity - Disability 176,916

Base Total 7,617,043

Base - Per Capita 158,911

Base - Location 15,526

Base - Other 7,442,607

Other Total 564,957

Grand Total 9,211,794

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Ancient History 68.3 72.1 69.4 69.5

Biology 69.2 70.9 70.8 69.0

Chemistry 60.5 71.6 74.8 64.2

Community and Family Studies 70.1 73.6 72.4 70.7

Drama 75.8 76.8 76.4 73.9

English Advanced 72.2 79.3 80.8 74.6

English Standard 65.5 68.4 68.1 64.3

Indonesian Beginners 70.8 0.0 79.0 70.8

Mathematics Advanced 56.5 74.9 77.7 56.5

Music 1 79.5 80.3 79.8 79.8

Software Design and Development 65.9 70.9 71.8 70.1

Mullumbimby High School HSC Review

We are presently in our second year of a rigorous HSC review process across all faculties. Below is a
culmination of improvement strategies for the students at MHS
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Possible Actions to add to a faculty HSC review
 • Have high expectations of all students
 • Follow protocols and assessment procedures as per school policy
 • Identify learning or comprehension difficulties early, offering focussed and targeted help
 • Further differentiate the curriculum to cater for learning differences
 • Vary the mode of delivery in class to suit learning differences and cater for absenteeism
 • Endeavour to have consistency of staff across senior classes
 • Focus on communication between school, students and home so as to encourage a more collaborative approach
 • Fund time for further programming and Teacher Professional Development in senior courses
 • Encourage critical thinking through student choice of tasks where syllabus allows
 • A faculty based mentoring program to assist with assessment tasks
 • Offer teacher supervised study times
 • Continue to give constructive feedback scaffold best responses
 • Continue staff collaboration on subjects and subject based marking for consistency of teacher judgement
 • Access NESA on a regular basis for HSC information updates
 • Have a strong focus on well-being and mindfulness to alleviate stress
 • Embed a culture of change within senior years where they perceive themselves as valued leaders of the school
 • Continue to offer extra classes to consolidate coursework and prepare for assessments and major projects
 • Emphasise student voice for change
 • Strong presence on Wellbeing, ATSI and LST Team for whole school student welfare
 • Monitor class and whole school absence to identify patterns of absence in order to improve attendance

Possible Strategies:
 • Use online resources such as Edrolo for extension and revision
 • Supervised computer labs and break out spaces during breaks
 • Created banks of essay questions
 • Offered extra tutoring
 • Peer marking and guidance
 • Holiday study days
 • Exam practice under timed conditions
 • HSC study Days
 • On-line options available and Google Classrooms
 • Upgrade of Texts and Booklets
 • Various modes of presentation including online sources
 • BBAM collegiate/group sharing resources/ Collegiality between other schools
 • Membership of Professional Associations/ Teachers Associations

Improving the learning culture for seniors?
 • Continuing to have high expectation relationships for all students.
 • Working collaboratively to make sure not just the curriculum is delivered in an engaging way but ensuring that the

wellbeing and mindset of students are at the forefront of our core business.
 • Strong emphasis on the wellbeing of students.
 • Strong commitment to collaborative conversations (introducing in 2021) to regularly discuss students learning

needs and refer to appropriate places when concerns are identified or PLP's are required.
 • Have a commitment to making sure the learning culture amongst senior students is one that is positive.
 • Year 12 gaining privileges such as having volunteered teacher time for extra supervisions, e.g. in Library after

school
 • Be vigilant in dealing with both full day and partial truancy as per school policy

Recommended PL to support Stage 6 teachers
 • HSC marking
 • Simulated HSC marking workshops-presentations from experience HSC markers in your faculty
 • Professional Association Conference
 • Professional Learning Days and workshops using faculty PL funds
 • Maintain membership of all associations
 • BBAM - Collegial grouping with local High Schools

Senior Executive Support to pursue excellence in your Action Plan

Financing for TPL.

Planning time, which is a financial cost, is also somewhere that staff could be supported. Assist time constraints

Ensure a Senior Study space is available

Technology in school for senior students

Printed on: 23 April, 2021Page 28 of 35 Mullumbimby High School 8193 (2020)



Mullumbimby High School top HSC Results 2020

Jordan Teal Legal Studies 91 Band 6 Mel Tonnet

Jordan Teal Indonesian Beginners 90 Band 6 Sophie Mount

Amanda Bower Mathematics Extension 2 notional Band 6 Toni Elliott

Maddison Archibald Legal Studies 88 Band 5 Mel Tonnet

Kimberley Brabazon Visual Arts 88 Band 5 Nat Grant

Zyoti Star Gale Visual Arts 88 Band 5 Nat Grant

Maddison Archibald Society and Culture 87 Band 5 Kylie Smith/Abi Parker

Amanda Bower Mathematics Extension 1 87 E3 (Band 5) Toni Elliott

Jolina Wilbur Music 86 Band 5 Bede Ivett

Luella Fitzgerald Visual Arts 85 Band 5 Natalia Grant

Mollie Cheek Community and Family Studies 85 Band 5 Adam Culbert

Lilla Kearnes Visual arts 84 Band 5 Nat Grant

Kimberley Brabazon Legal Studies 84 Band 5 Mel Tonnet

Jordan Teal Ancient History 84 Band 5 Jack Staples

Jordan Teal English Advanced 84 Band 5 James Clarke

Riffkan Cole Software Design and Devt 84 Band 5 Dave Steedman

Louis Lamont Music 84 Band 5 Bede Ivett

Riffkan Cole Business Studies 83 Band 5 Celeste Grennan/Rose Lobban

Riffkan Cole Music 83 Band 5 Bede Ivett

Brahminy Porter Music 83 Band 5 Bede Ivett

Gus Stoquart Music 83 Band 5 Bede Ivett

Shara De Costa Hospitality Food and Beverage 83 Band 5 Kelly Spilstead

Ameena Suby Visual Arts 83 band 5 Nat Grant

Ameena Suby Design and Technology 82 Band 5 Robert Gartner

Andoah O'Boyle Music 82 Band 5 Bede Ivett

Anna Howard Indonesian Beginners 82 Band 5 Sophie Mount

Obelia Spreckley-Dreyer Society and Culture 81 Band 5 Kylie Smith/Abi Parker

Louis Lamont Software Design and Devt 81 Band 5 Dave Steedman

Zyoti Star Gale Indonesian Beginners 81 Band 5 Sophie Mount

Maddison Archibald English Advanced 81 Band 5 James Clarke

Luela Fitzgerald Textiles and Design 81 Band 5 Ashleigh Lynch

Byron Brown Society and Culture 80 Band 5 Kylie Smith/Abi Parker
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Will Crosley Mathematics Advanced 80 Band 5 Emily Langtry

Ebony Rose Scott Mathematics Advanced 80 Band 5 Ellen Thompson

Kiara Field Textiles and Design 80 Band 5 Ashleigh Lynch
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Parent/caregiver, student, teacher satisfaction

This report provides results based on data from 26 respondents in this school who completed the Parent

Survey between 31 Aug 2020 and 11 Oct 2020.

The survey includes seven separate measures, which were scored on a ten-point scale. The scores for the

Likert-format questions (i.e., strongly agree to strongly disagree) have been converted to a 10-point scale, then averaged
and reported by question and by topic. A score of 0 indicates strong disagreement; 10 indicates

strong agreement; 5 is a neutral position (neither agree nor disagree).

The 'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several aspects

of parents' perceptions of their children's experiences at home and school. It is based primarily on Joyce

Epstein's framework for fostering positive relations between the school and the community. Successful

schools foster greater communication with parents, encourage parental involvement in their child's

schoolwork, and enlist parents to volunteer at the school and participate in school governance. The survey also provides
feedback to schools about the extent to which parents feel the school supports learning and positive behaviour and
promotes a safe and inclusive environment.Perspectives of Parents.

Two-way Communication with Parents

School Mean (NSW Govt Norm) 7.0 (7.4)

I feel welcome when I visit the school. 7.3

I can easily speak with my child's teachers. 6.4

I am well informed about school activities. 7.3

Teachers listen to concerns I have. 6.2

I can easily speak with the school principal. 6.6

Written information from the school is in clear, plain language. 7.5

Parent activities are scheduled at times when I can attend. 6.4

The school's administrative staff are helpful when I have a question or problem. 8.0

Parents feel welcome

Two-way Communication with Parents

School Mean (NSW Govt Norm) 5.7 (6.6)

Reports on my child's progress are written in terms I understand. 7.3

If there were concerns with my child's behaviour at school, the teachers would inform me immediately. 6.4

I am informed about my child's behaviour at school, whether positive or negative. 5.5

The teachers would inform me if my child were not making adequate progress in school subjects. 5.3

I am well informed about my child's progress in school subjects. 5.3

I am informed about opportunities concerning my child's future. 5.9

I am informed about my child's social and emotional development. 4.3
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Parents are informed

Parents' Participation at School
Since the beginning of the school year, how often have you talked with a teacher about your child's learning or
behaviour?
Parents talked with a teacher

Since the beginning of the school year, how often have you attended meetings (e.g., parent-teacher meetings) or social
functions at your school?

Parents attended meetings

Are you involved in any school committees (for instance, the P&C)?

Parents involved in school committees

Parents Support Learning at Home

School Mean (NSW Govt Norm) 5.8 (6.3)

Discuss how well your child is doing in his or her classes. 5.7

Talk about how important schoolwork is. 4.8

Ask about any challenges your child might have at school. 6.1

Encourage your child to do well at school. 6.4

Praise your child for doing well at school. 6.0

Talk with your child about feelings towards other children at school. 6.2

Take an interest in your child's school assignments. 5.4

Does someone in your family do each of the following?

Parents support learning at home

Time on homework

On average, how long does your child spend doing homework per week? (Please include time each day after school
hours and time on the weekend)

Distribution of the time children spend doing homework each day

On average, how much time do you spend helping your child with homework per week? (Please include time each day
after school hours on the weekend)

Distribution of the time parents spend helping their children do homework each day

Differences between parents' expectations for homework time versus the actual amount of homework time.

School Supports Learning
School Mean (NSW Govt Norm) 6.5 (7.3)
Teachers have high expectations for my child to succeed. 6.6

Teachers show an interest in my child's learning. 6.5

My child is encouraged to do his or her best work. 6.7

Teachers take account of my child's needs, abilities, and interests. 5.8

Teachers expect homework to be done on time. 6.8

Teachers expect my child to work hard. 6.5

School supports learning
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School Mean (NSW Govt Norm) 6.7 (7.7)

Teachers expect my child to pay attention in class. 7.6

Teachers maintain control of their classes. 6.0

My child is clear about the rules for school behaviour. 7.5

Teachers devote their time to extra-curricular activities. 5.7

School supports positive behaviour

School Supports Child's Behaviour

School Mean (NSW Govt Norm) 6.7 (7.4)
Behaviour issues are dealt with in a timely manner. 6.1
My child feels safe at school. 7.0

My child feels safe going to and from school. 7.6

The school helps prevent bullying. 6.3

Safety at school

School Supports Child's Behaviour
School Mean (NSW Govt Norm) 6.2 (6.7) Teachers help students who need extra support. 6.5
School staff create opportunities for students who are learning at a slower pace. 5.9

Teachers try to understand the learning needs of students with special needs. 6.3

School staff take an active role in making sure all students are included in school activities. 6.6

Teachers help students develop positive friendships. 5.6

Inclusive school

Our AG Farm provides a lot of fun for students and care for our animals.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Mullumbimby High School has close links with the parents and carers of our Indigenous students in addition to the
Tweed Wollumbin AECG. During the new School Plan Situational Analysis phase, there was on-going consultation with
both our Indigenous students and AECG t ensure we had excellent input from both groups to inform our 2020-2024
Strategic Improvement Plan. We have an exciting four years ahead to support the learning of all our Aboriginal students.
We are also making the commitment to continue funding an Aboriginal Officer to support all Aboriginal students in the
school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Mullumbimby High School has a dedicated Anti-racist contact officer (ARCO), Mr Jack Staples.

Mr Staples has presented at whole school assemblies and at Year assemblies to ensure students understand the
implications of racist taunts and behaviour and that MHS is a school where there is zero tolerance racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Mullumbimby High School has two Sister School excursions to Padova in Italy and Indonesia. The sister school is
located in Lombok - SMAN 5 Mataram is the name of the school.
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