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Introduction

The Annual Report for 2020 is provided to the community of Wauchope High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wauchope High School
Nelson St
Wauchope, 2446
www.wauchope-h.schools.nsw.edu.au
wauchope-h.school@det.nsw.edu.au
6585 1400
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School vision

Wauchope High School is a comprehensive, co-educational school, part of the Macleay Valley Network of Schools and a
member of the Bago Community of Schools. Our focus is on providing outstanding opportunities and educational
experiences for all students irrespective of the diverse educational pathway they may choose.

Students are able to pursue, with equal ease and quality an academic, vocational or multifaceted pathway to future
success and employment.

The school provides students in the Wauchope and Port Macquarie area with outstanding access to Agriculture and
Primary Industries as an area of study. The school farm enables students to build experience and skills  in an authentic
farm environment.

The school provides opportunity for students to develop their sporting, cultural and social skills. The environment created
at the school provides excellent student wellbeing support and aims to build creative, resilient and productive young
adults.

School context

Wauchope High School is a rural school located in the Hastings Valley, west of Port Macquarie. While the school has
seen a gradual decline in student numbers due to pressure from the breadth of schooling options available within the
area it continues to strive to provide a varied and needs based curriculum for all students.

Wauchope High School has always demonstrated strength in the sporting arena and continues to provide a diverse and
rich sports program. It also has a strong link to TAFE and provides a wide range of vocational pathways for its students.

A significant number of students are achieving educational success at a level that was not realised by their parents or
can be readily supported by family members.

The school continues to support students in meeting the challenges sometimes faced growing up in a rural community.
The school focus on the development of high levels of literacy and numeracy for all students continues to support their
preparation for life and access to all opportunities for further education.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Future Focused Learning

Purpose

In our schools, young people will develop foundation skills in literacy and numeracy, strong content knowledge and the
ability to learn, adapt and be responsible citizens. The journey to excellence for students in NSW public schools begins
during the first important weeks of Kindergarten.

Every child brings a different set of experiences, knowledge and skills to school with them, and understanding these is
essential to planning their individual learning paths. From the earliest school days and throughout their time at school,
teachers use information about individual students’ capabilities and needs to plan for students’ learning so as to engage
them in rich learning experiences, developing the vital skills for flourishing - now and in future years. By sharing
information about learning development, teachers work in partnership with parents as active participants in their
children’s education.

At the other end of schooling, teachers and schools support students to make successful transitions to future learning
and employment, with the skills to make informed contributions as citizens and leaders.

Improvement Measures

(ILCF)Students are given regular feedback on assessments.

KLA's able to produce written and verbal feedback as demonstrated in day Books, Diaries and program registration

Samples of feedback sheets given to students as attached to assessment tasks

(ILCF)

TTFM survey results indicate an improved use of feedback from assessments.

Professional development evaluations and surveys.

The number of PDPs that identify Feedback as an area for improvement

(ILCF and ILCLI) Faculties are effectively moderating and discussing feedback opening and constructively.

Faculty agenda/minutes

PDPs

(ILCF and ILCLI)

Feedback is affecting faculties cycles of:
 • Planning
 • Implementation
 • Assessment
 • Review and Confirmation
Registration and program evaluations reflect faculty planning cycles across stage 6.

(ILCLI)

Evidence of Learning Intentions in teaching rounds.

(ILCLI)

Increased use of learning intentions and criteria among Stage 4 staff from 25% to 90%

Overall summary of progress

While COVID-19 resulted in a wide range of restrictions to usual practice and to a withdrawal of face-to-face professional
learning and interaction - staff utilised online platforms and professional learning modules to continue to develop their
skills and to broaden of strategies that can be utilised to engage students in their learning and to create innovative
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engaging learning activities and environments.

The impact of the disruption to learning and the effect of not being able to access school will continue to be analysed and
strategies developed and implemented to counter the effects this may have of students future learning and engagement.

Progress towards achieving improvement measures

Process 1: Improvement Learning Culture - Feedback

Improve staff written/verbal feedback addressing student learning against outcomes after assessment
 •
Greater consistency across KLAs providing effective feedback. Focusing on:-

What is effective feedback?

Develop explicit performance criteria to provide effective feedback

The effects of effective feedback on student learning outcomes.

Evaluation Funds Expended
(Resources)

Due to the disruptions caused by COVID-19 in 2020 and the inability to
conduct face-to-face professional learning this work was placed on hold. This
work will form part of the implementation actions for the next school plan.

Process 2: Improvement Learning Culture - Learning Intentions

Intensive targeted PD on success criteria and learning intentions

Evaluation Funds Expended
(Resources)

During school closures due to COVID-19 all staff undertook the 8 hour online
professional learning course:

Learning and Teaching in Innovative Learning Environments (online)
designed to enable classroom teachers to develop an evidence-based
understanding of pedagogies that enhance learning and teaching in
innovative learning environments (ILEs).

This course aimed to equip teachers with a broad evidence-base to inform,
guide and innovate their practice.

By completing the course, staff:
 • understand the nature and value of innovative learning environments;
 • understand student learning in innovative learning environments;
 • develop a repertoire of teaching strategies that facilitate student learning in
innovative learning environments;
 • reflect on their own practice with colleagues, considering how it can be
adapted to create an innovative learning environment; and
 • design new, evidence-informed activities for use in their own innovative
learning environment.

Funding Sources:
 • Professional learning ($10000.00)

Process 3: Future Focused Learning

Library upgrade targeting future focused spaces, technology and Makerspace.

Target key personnel for PD around best practice pedagogy for future focused learning.

Evaluation Funds Expended
(Resources)

Learning hubs within the Library are extensively used across a range of
KLA's and resources are used flexibly and to engage students in 21st century
learning.

Funding Sources:
 • Socio-economic background
($50000.00)
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Progress towards achieving improvement measures

Independent use of the learning hubs by students has increased across the
year and demonstrates a varied use by students

Pause Point - Has the establishment of the learning hub increased utilisation
of the library as a flexible, 21st century learning space. Analysis of borrowing
rates and utilisation will be a key focus for 2021.

Process 4: Improvement Learning Culture - Student Focus and Engagement

Re-engage students in their learning, removing distractions in class.

 Establishing clear strategies and guidelines to generate a successful learning environment for all
students.

Evaluation Funds Expended
(Resources)

The interruption to continuity and focus on learning has had a significant
impact on student engagement and the ability of parents to ensure a
supportive home learning environment. This is clearly evident in the TTFM
data collected both early and late in 2020.

The school situational analysis clearly identified concerns with low aspirations
of students and poor goal setting.

Student engagement with learning remains a significant barrier to students
realising their full and are potential at Wauchope High School. Further
collaboration with parents to help students set inspirational goals and to
accept that a focused effort is necessary to be able to achieve these goals
remains an area of focus for the school moving forward.

Funding Sources:
 • Socio-economic background
($50000.00)
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Strategic Direction 2

Quality Teaching

Purpose

In our schools, teachers demonstrate personal responsibility for improving their teaching practice in order to improve
student learning. Student learning is underpinned in excellent schools by high quality teaching. Teaching in these
schools is distinguished by universally high levels of professionalism and commitment.

Lessons and learning opportunities are engaging and teaching strategies are evidence-based. Individually and
collaboratively, teachers evaluate the effectiveness of their teaching practices, including sophisticated analysis of student
engagement, learning growth and outcomes, to plan for the ongoing learning of each student in their care.

Teachers take shared responsibility for student improvement and contribute to a transparent learning culture, including
through the observation of each other’s practices.

Improvement Measures

Year 7 program
 • Reduction in Year 7 Sentral Entries by 10% as compared to 2017
 • An increase in positive Sentral entries by 10% as compared to 2017
 • Classroom based literacy assessment demonstrates ongoing improvement in writing

Literacy/Numeracy Processes
 • Ongoing Professional Learning in Pedagogy best practice evidenced by engaging with PETAA accredited training for
all staff.
 • Increased collaborative practice and dialogue demonstrated by backward mapping literacy skills products; common
language across KLA around literacy strategies, learning intentions & success criteria. Documented in published digital
format.
 • All head teachers and aspiring leaders engaged in instructional rounds.

Student Wellbeing - Student Responsibility

Student Wellbeing - Attendance
 • Reduction of 5% in negative Sentral entries
 • A 5% increase in positive Sentral entries
 • An increase in average attendance rates to greater than the state average.
 • Reduction of 10% suspension Sentral entries

Progress towards achieving improvement measures

Process 1: Year 7 project

Goal is to deliver
 •  engaging lessons with high expectations
 • consistent classroom management practices which cater for a diverse range of students.
Emphasis on consistent classroom practice:
 • PBL
 • Assessment and feedback for learning (including literacy learning)
 • High expectations and higher order thinking

Evaluation Funds Expended
(Resources)

The Year 7 project began at the start of Term 1 with Year 7 students
receiving lessons to aid their transition to high school and to help them
establish productive and sustainable routines.

In March of 2020 these came to an end due to the impact of COVID and
school closures. When school was able to return to some form of normality it
was not practical to continue these lessons and instead this time was fed
back into KLA teaching time.

The project definitely showed merit and appeared to provide Year 7 with

Funding Sources:
 • Socio-economic background
($25000.00)
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Progress towards achieving improvement measures

some of the skills needed for a settled and focussed start to their high school
years. This transition program will be reintroduced in 2021 and an evaluation
conducted at the end of the year.

Process 2: Literacy teams

Teachers-collaborative stakeholders in the learning community - KLA teams continue to embed
common explicit literacy practices. Shared strategies, common language, and collaboratively built  skills.

Professional Learning Literacy/Numeracy

Teachers as Literacy and Numeracy Leaders in every classroom - learning experiences are engaging
and teaching strategies are evidence-based.

Evaluation Funds Expended
(Resources)

During school closures due to COVID-19 all staff undertook the 8 hour online
professional learning course:

Learning and Teaching in Innovative Learning Environments (online)
designed to enable classroom teachers to develop an evidence-based
understanding of pedagogies that enhance learning and teaching in
innovative learning environments (ILEs).

Funding Sources:
 • Socio-economic background
($20000.00)
 • Support for beginning teachers
($5000.00)

Process 3: Instructional Rounds

Leading systematic improvements in teaching and learning -teachers clarify & respond to data to shape
and modify the knowledge and practice repertoire of the learning community. Teachers identify a focus
of practice for lesson observation & build collaborative systems & practices around this focus.

Evaluation Funds Expended
(Resources)

The Instructional Rounds project was placed on hold due to COVID-19
restrictions and impact on curriculum delivery and practice. This will be
revisited in the 2021-2024 School Improvement Plan.

Process 4: Student Wellbeing - Student Responsibility

Positive Behaviour for Learning - Merit scheme review implementation. PBL Classroom.

Students to be positively immersed in their learning and behaviour through staff engaged in PBL
professional learning, introduction of revised merit systems and improved links with the wider
community.

Evaluation Funds Expended
(Resources)

During 2020 the Positive Behaviour for Learning (PBL) Team continued to
look at strategies for developing a positive learning environment in
classrooms and provide professional learning for staff on how to implement
these strategies in their teaching and learning.

The PBL team also developed and implemented a new student rewards
scheme and trialled this in the second half of the year. This also involved
refining the GOTCHA reward system and varying the target area for differing
periods of time.

Funding Sources:
 • Socio-economic background
($10000.00)

Process 5: Student Wellbeing - Attendance

Attendance Head Teacher

Consistent monitoring of student attendance through Sentral data to effectively enhance student
engagement with their learning.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

The work of the Head Teacher Engagement and Attendance continued to
focus on student behaviours that resulted in fractional truancy rates and
reasons. A number of students were placed on an attendance plan and the
school continued to work with the Home School Liaison Officers to address
students with an excessive pattern of non-attendance.

Funding Sources:
 • Socio-economic background
($25000.00)
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Strategic Direction 3

Innovative Leadership

Purpose

In our schools, school leaders enable a self-sustaining and self-improving community that will continue to support the
highest levels of learning as a lasting legacy of their contributions. Strong, strategic and effective leadership is the
cornerstone of school excellence.

Excellent leaders have a commitment to fostering a school-wide culture of high expectations and a shared sense of
responsibility for student engagement, learning, development and success. Students benefit from the school’s planned
and proactive engagement with parents and the broader community.

Leaders in excellent schools ensure that operational issues, such as resource allocation and accountability requirements,
serve the overarching strategic vision of the school community.

Improvement Measures

Promote the School in the Community

Attendance at volunteer days

Uniform

Attendance at school

Tell Them From Me Survey results

P&C involvement

Student course and teacher review

School Planning, Leadership Capacity and Accountability

School leaders are working to implement their process in the school plan

Milestones indicate that the school plan is being implemented

Annual evaluation informs yearly milestones

Progress towards achieving improvement measures

Process 1: Management Practices and Processes

Sentral Communication with parents - setting up and use of the Parent Portal

Evaluation Funds Expended
(Resources)

The student/parent portal is operating across Years 11 and 12.

A roll out for Years 7-10 and their parents is now scheduled for 2021. This
was delayed due to COVID-19

Process 2: School Planning, Leadership Capacity Development and Accountability.

Ongoing leadership, evaluation and review of school plan by school leadership team.

Evaluation Funds Expended
(Resources)

The continuation of the above establishment Deputy Principal and the Head
Teacher Engagement and Attendance were important elements of the school
plan for 2020.

Funding Sources:
 • Socio-economic background
($175000.00)
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Progress towards achieving improvement measures

There was also a significant focus on building the capacity of the executive
team at Wauchope High School in:
 • data management and analysis skills
 • familiarisation with the new school Strategic Improvement Plan
 • engagement with the school situational analysis and identification of key
focus areas for future improvement - through work with the PSL

Process 3: Promote the school in the community

HT's- ensure the establishment of teaching products that can be incorporated into fetes and community
events

HT's - have students evaluate and review their experience of courses and teacher at the end of the
year.

Evaluation Funds Expended
(Resources)

Many of the events and activities planned for 2020 had to be cancelled due to
COVID-19 and the ongoing limitations on numbers of people able to be
present at a gathering.

A number of key information sharing events that would have been held with
parents were substituted with varying forms of written communication and
phone contact. This should return to a more normal structure in 2021.

Process 4: Social Media Strategic Plan

Promote the school in the community through a balanced approach improving two way communication
with the community, including surveys and polls.

Evaluation Funds Expended
(Resources)

In 2020, partly as a result of the need to find alternate strategies for
communicating with parents, students and the community a stronger social
media presence was developed and social media was used far more
commonly and effectively as a tool for sharing information.

This increase in the use of social media has created a stronger link with
parents and different ways for the school to communicate with and generate
feedback from our community.

Funding Sources:
 • Socio-economic background
($2000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($120 000.00)

Refurbished Yarning Circle completed utilised
as:
 • a culturally inclusive teaching and learning
space
 • a cultural meeting place for Aboriginal
students and community
 • a space celebrating Aboriginal culture
An active Aboriginal Education team
operating within the school - creating and
growing strong links to community involving
effective dialogue and two way
communication.

The school actively addresses the needs,
aspirations and desires of the local Aboriginal
community and work in partnership to
improve the educational outcomes of all
Aboriginal students in the school seen
through:
 • improved attendance rates of Aboriginal
students equal to or better than the
attendance rates for  non-Aboriginal students
and better than the state average attendance
rates of Aboriginal students.
 • improved literacy and numeracy NAPLAN
scores for Aboriginal students in the school
equal to or better than average literacy and
numeracy scores for Aboriginal students
across the state.
Students demonstrate a deep understanding
of local culture and demonstrate pride in
being part of that culture. Students are also
able to confidently share their culture through
involvement in whole school activities
celebrating Aboriginal culture and as mentors
for all students in deepening understanding of
local culture.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($179 389.00)
 • Low level adjustment for
disability ($100 712.00)

Low level adjustment for disability staffing
loading of $179,389 provided the school with
two Learning and Support Teachers for a 0.8
loading each as part of the staffing
agreement.

The flexible funding of $100,712 enabled
support for students through:
 • provision of a school social worker
 • additional SLSO support for students with
learning difficulties
 • provision of access for students to the
Behavioral reading program
These initiatives provided students with
support to engage in their learning in a safe
and supportive learning environment.

Socio-economic background Funding Sources:
 • Socio-economic
background ($587 063.00)

During 2020 the school has utilised its socio-
economic background equity loading to :
 • ensure that the school can offer a broad
based curriculum offering despite lower senior
numbers and geographic location - this was
achieved through the creation of additional
teaching positions and maintaining small
cohorts on a full teaching load
 • enable employment of a Head Teacher
Engagement and Attendance
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Socio-economic background Funding Sources:
 • Socio-economic
background ($587 063.00)

 • enable employment of a full time social
worker to provide intervention and support for
students
 • expand student access to technology as a
learning tool and support students and staff in
its maintenance and use.  - through increased
laptops support and provision of a full time
TSO to support technology
 • implement the Behavioural reading program
to strengthen the reading skills of those
students identified with skills gaps.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 000.00)

Beginning teachers were supported in 2020 in
a variety of ways which included:
 • professional learning specifically targeting
the school strategic initiative around literacy
learning and quality teaching.
 • teacher identified support and professional
learning in identified areas of need
 • mentoring in completing teacher
accreditation at the proficient level
 • Online professional learning during the
closure of schools
Again, due to COVID-19 and lack of access to
face-to-face professional learning not all
funding was expended in 2020. Remaining
funds will be utilised to support staff when
face-to-face professional learning returns and
in completion of accreditation where this is
still outstanding.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 298 269 264 244

Girls 319 291 284 260

Student attendance profile

School

Year 2017 2018 2019 2020

7 89.7 88.2 85.5 92

8 87.5 84.7 88.8 90.8

9 87.7 83 83.3 88.6

10 83.7 82.1 84.9 87.6

11 82.4 82.9 86.1 90.3

12 85.5 84.5 89.3 94.4

All Years 85.9 84.4 86.2 90.3

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 2

Employment 0 9 31

TAFE entry 7 5 12

University Entry 0 0 27

Other 4 0 16

Unknown 0 0 12

Year 12 students undertaking vocational or trade training

33.93% of Year 12 students at Wauchope High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

96% of all Year 12 students at Wauchope High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 31.9

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 12.68

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 55,387

Revenue 9,237,977

Appropriation 8,953,148

Sale of Goods and Services 104,973

Grants and contributions 177,970

Investment income 331

Other revenue 1,555

Expenses -8,870,068

Employee related -7,932,908

Operating expenses -937,159

Surplus / deficit for the year 367,909

Closing Balance 423,296

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 290,386

Equity Total 1,004,584

Equity - Aboriginal 119,134

Equity - Socio-economic 608,187

Equity - Language 1,537

Equity - Disability 275,727

Base Total 6,568,339

Base - Per Capita 137,794

Base - Location 12,099

Base - Other 6,418,445

Other Total 347,842

Grand Total 8,211,151

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 68.1 63.1 70.8 66.1

English Advanced 73.2 73.6 80.8 68.4

English Standard 59.9 63.8 68.1 55.5

Legal Studies 61.5 62.6 72.1 60.5

Mathematics Standard 2 58.1 57.0 64.9 58.2

Modern History 63.6 57.9 68.9 64.4

Personal Development, Health and
Physical Education

64.8 61.1 69.9 63.1
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Parent/caregiver, student, teacher satisfaction

Due to the impact of COVID-19 the running of and collection of data through the Tell Them From Me survey was unable
to be conducted for parents and teachers in 2020. The school did manage to collect student data and this is reflected
below.

What the data does tend to show across a number of areas is that while student confidence and expectations were
reasonably high early in the year COVID-19 had a significant if not devastating affect on these aspects of school by
October. This data should not be considered the norm and represents an atypical period in education in NSW.

Student Advocacy and Aspirations

Perceived importance of skills for career paths
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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