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Introduction

The Annual Report for 2020 is provided to the community of Narrandera High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Narrandera High School
19-33 Elizabeth St
Narrandera, 2700
www.narrandera-h.schools.nsw.edu.au
narrandera-h.school@det.nsw.edu.au
6959 1744
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Message from the principal

2020 has been a memorable year at Narrandera High School. Despite COVID disruptions, our student numbers continue
to increase and we are always looking at ways we can further improve and support our students and families. One of the
highlights of 2020 included the establishment of our new Aboriginal Learning and Engagement Centre on site. Our
Intervention Centre, Girls Group and Clontarf Academy have also continued to provide positive support to our students
and the wider Narrandera Community.

Other highlights of 2020 include the publication of a case study showcasing Narrandera High School by the Centre for
Educational Statistics and Evaluation (CESE) highlighting our exceptional practices in inclusive education. This was a
wonderful achievement as Narrandera High was one of only four schools selected in the state. Our students also
continue to achieve amazing things through their participation in the community.

In 2020 Narrandera High School was also part of a highly successful external validation process. The panel report
indicated that Narrandera High School was 'excelling' in six areas in relation to the School Excellence Framework (SEF)
and 'sustaining and growing' in all other areas. No areas were assessed as delivering or working towards. This is
wonderful recognition that affirms the positive change and growth that has and will continue to occur at Narrandera High
School.

Yet again, our 2020 HSC results under the compressed curriculum model, continue to be strong. The number of students
achieving results in the top two and three HSC bands continued to increase, which is most pleasing. The 2020 Dux of
Narrandera High School was Lucy Litchfield. Many students also achieved wonderful results that afforded them a variety
of post-school options. Whilst NAPLAN testing did not take place in 2020 due to COVID, the state wide 'check in'
assessment for Year 9 delivered most pleasing results for Narrandera High School. Results in numeracy were well above
statistically similar schools and Narrandera High data for reading was not only significantly above statistically similar
schools, but above state average. This indicated sizable improvement and growth has taken place since this same group
of students completed their NAPLAN testing in Year 7. There is certainly much to be proud of at Narrandera High School.

One of the greatest strengths of our school is the commitment of our staff and the positive relationships that exist
between the school and families as a result. This was most evident during the learning from home period in 2020. I would
like to thank the entire Narrandera High community for their support, hard work and resilience in a year unlike any other
and I look forward to working with our school community to further build on the wonderful achievements of 2020.

Marni Milne

Principal

Message from the school community

Whilst we are all glad 2020 is well and truly gone, the year provided a new set of challenges.

At the time of writing this 12 months ago we were all going into lockdown. I must recognise the effort of the teaching staff
to establish remote learning programs for all students. Whilst there were some initial issues many of these were
resolved. Given the scale and immediacy of the lockdown, there was no way this could have been pre-empted by the
staff or wider school community.

I would like to thank the NHS staff for their effort and the wider school community for supporting the staff and students in
their home learning. From a parent perspective this really required a change of mindset and was a great challenge!

P&C members participated in a number of teacher, head teacher and executive staff merit selection panels over the past
year. Congratulations and welcome to all the new staff who have come to our wonderful school.

The Narrandera High School P&C had a relatively quiet year given we were unable to have meetings for much of the
year. One of our greatest challenges was to ensure the canteen services remained viable for when students returned.
Many parents may not be aware that the canteen is operated solely by the P&C as a small business.

Our hard working canteen manager, Jess, is employed by the P&C to run the canteen. Unfortunately with the lockdown
the canteen had no income for most of the year and much of our stock had to be thrown out. Thanks goes to our
treasurer Vicki Hall for quickly getting us onto the job keeper program and obtaining the small business cash flow boosts.
This enabled us to retain Jess through the year and be ready to reopen when students returned in the second half of last
year. The canteen was able to maintain a profit for the year, only due to government subsidies.

The P&C also spent some of the retained funds in the bank on upgrading some of the ageing canteen equipment. The

Printed on: 20 April, 2021Page 3 of 23 Narrandera High School 8157 (2020)



new equipment was purchased late in the year and installed over Christmas to be ready for 2021.

Uniform availability was at the forefront of most of our business through the year. Robinsons Department Store, our
current supplier, had indicated they may close in early 2021, with their business for sale. Fortunately a local syndicate
purchased the business. Now renamed Trims Collective, which has ensured our local uniform supplier. Please remember
to try and shop locally as this supports not just the local businesses but our whole local economy.

There have been some discussions at various P&C meetings around changing uniform items. Discussions over the past
12 months included a winter pants option for girls, black sport leggings instead of tracksuit pants and a unisex summer
short option. Changing items of the uniform is not an easy or short term task. This is something we will look at further this
year recognising the shift from the traditional "boy and girl" uniform model. Uniform changes involve consultation with
everyone in the school community and we welcome parents to attend our meetings or provide feedback on the uniform
and where we may need to make changes.

Thank you also to our P&C executive members including, secretary Maree Rainbird and treasurer Vicki Hall for your
support and encouragement over the past year. Thank you to all members who have attended meetings and supported
P&C, therefore supporting the students and staff of Narrandera High School

P&C meetings are held at the school at 7.30pm on the second Tuesday of each month. Interested parents are welcome
to come along. Being involved with P&C does not mean you will "have to have a job". Being involved with P&C means
you will have an opportunity to learn more about how our wonderful school operates and have the opportunity to input
contributions towards school planning and development and P&C events and donations to the school.

Peter Gunn

P&C President

Clontarf 2020
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School vision

Our vision at Narrandera High School is to empower students to value knowledge and skills that will support them, as
lifelong learners, to achieve to their academic and social potential, practise the core values of respect, responsibility and
learning and be equipped to contribute to the global world and take their place in a 21st century society.

School context

Narrandera High School is a growing public comprehensive secondary school with a 2020 enrolment of approximately
340 students (including 26% indigenous students). We value the pursuit of excellence in all its forms which we foster
through the provision of a safe, supportive learning environment where students are encouraged to achieve their
personal best. There is a focus on quality teaching via an extensive and challenging curriculum incorporating technology
and contemporary forms of assessment, first rate grounds and sporting facilities and a dedicated and highly professional
staff with the best interests of students as the basis of their work.

School strengths include a breadth of extracurricular activities including a wide range of sports and cultural pursuits.
There is a tradition of service to others with students regularly involved in fundraising for charities and appeals. The
school has a priority on student support and personalised learning with two multi-categorical classrooms, an Intervention
Centre, Clontarf Academy and Aboriginal Learning and Engagement Centre all operational.

The school is a successful PBL (Positive Behaviour for Learning) school with a focus on restorative practice and positive
relationships between students and staff.  The school runs an extensive curriculum pattern for all students including a
Compressed Curriculum model for Stage 6 students.

The school is well supported by partnerships with local community organisations including TAFE and Narrandera AECG
as well as the Narrandera High Parents and Citizens association.

More specific information about the school can be found at the school website or Facebook pages:

www.narrandera-h.schools.nsw.edu.au

Attendance Rewards Winners
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Excelling

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing

This information formed part of the Executive Summary written as part of the External Validation submission
prepared for Narrandera High School's External Validation which took place on 27 October 2020.

Learning

Narrandera High School rates itself as 'Sustaining and Growing' on all measures except for Wellbeing where we easily
agreed on a judgement of 'Excelling'. We have embarked on successful whole school wellbeing programs and initiatives,
such as restorative practice and the establishment of our Intervention and Aboriginal Learning Centres that have
positively changed our school culture to ensure that every student is known, valued and cared for. Our disability practices
and focus on inclusive education were also recently recognised by the Department through our selection as a CESE
Case Study school to showcase best practice in inclusive education. Our 2020 External Validation panel also validated
Narrandera High School as 'Excelling' for learning culture (from the school judgement of sustaining and growing) which
was pleasing.

Printed on: 20 April, 2021Page 6 of 23 Narrandera High School 8157 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability/school-excellence
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability/school-excellence


In the element of Assessment, although we have made great gains in terms of implementing formative assessment and
consistent teacher judgement across the school, through deep analysis of the evidence, it became apparent that there is
a need to forge greater links between formative and summative assessment with teachers needing to use summative
assessment to identify and validate formative assessment practices.

In terms of Reporting, analysis of the evidence identified areas of excellence in term of enhancing the reporting process
through feedback received from parents, particularly in relation to sharing learning goals with families but it was also
clear, through deeper discussion and analysis, that there is a need to include greater comparative data moving forward.
This could include reporting on and comparing internal and external progress measures for each student.

Teaching

Narrandera High School rated itself as 'Sustaining and Growing' for most elements in this domain. Despite this, there
was considerable discussion around specific themes where the school was excelling and where excellent practices were
visible in pockets of the school rather than across all staff and classrooms.

In the element of Effective Classroom Practice there is certainly a whole school approach around effective evidence-
based teaching methods being used across the whole school. This is supported by our Teacher Learning Communities
(TLC) professional learning model which currently centres on the embedding of effective formative assessment practices
across the school as well as those highly successful practices endorsed in the 2020 'What Works Best' documents.
Although some modelling of the most effective methods is part of our teacher observation process linked to our TLC's,
we believe there is a need to further model what explicit and effective teaching looks like in every classroom at
Narrandera High School.

In terms of Data Skills and Use, there has been considerable growth in this area over the last 12 months and we feel
confident that we have moved from 'Sustaining and Growing' to 'Excelling', as validated by our External Validation panel.
There is regular and wide data analysis practices in place that has also been used to inform teaching practice and whole
school planning. Although HSC Teachers have undertaken professional learning as part of the RAP (Results Analysis
Package) data analysis process and have a sound understanding of student assessment and data concepts, we believe
there is a need to continue to work on this with all staff moving forward. This will help inform the most effective planning
and modification of teaching practice and ensure that high quality data analysis can be completed independently by
every teaching staff member.

Leading

Closely linked to Narrandera High School's recent growth and improvement has been the explicit focus on instructional
leadership, effective community engagement and leading reflective and sustainable educational change. This has been
affirmed by our focus on prioritising current evidence based best practice teaching and wellbeing initiatives. The priority
on distributed instructional leadership and the establishment of a supportive and effective professional learning
community through our TLC model led us to readily agree with a judgement of 'Excelling' in relation to Educational
Leadership.

In relation to School Planning, Implementation and Reporting after discussion and analysis of the evidence we
agreed that we have made great gains as a school in this area recently. Although continuous improvement was an area
of excellence due to our effective practices being shared to support improvement in other schools, overall, we rated
ourselves as 'Sustaining and Growing' for this element, with a priority on continuing to enhance the processes around
measuring the impact of our school plan in terms of student learning progress.

The element of School Resources has also been a significant area of growth over the past few years, which we would
now judge to be 'Excelling'. The establishment of our Intervention Centre, Aboriginal Learning and Engagement Centre
and our Clontarf Academy, as well as the programs associated with these learning spaces, indicate a strong focus on
strategic use of resources to benefit the school and wider community. There has also been a specific focus on effective
staff deployment and expert use of technology to support learning. Management Practices and Processes indicated
areas of excellence with clear procedures in place to support school improvement and professional effectiveness being
adopted in recent years. Detailed discussion and analysis did identify a need to further evaluate our administrative
systems and processes moving forward, leading us to make a judgement of 'Sustaining and Growing' in relation to this
element.
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Strategic Direction 1

Student Learning and Engagement

Purpose

Narrandera High School aims to provide relevant 21st Century learning experiences that offer opportunities for students
of all abilities and backgrounds to achieve their educational potential in a safe and secure environment. The school will
do this by promoting excellence, growth and personal achievement, independence and developing the resilience of all
students.

Improvement Measures

Increase the percentage of students obtaining proficiency in NAPLAN reading, writing and numeracy.

Decrease the percentage of students in bands 1 and 2 in the Higher School Certificate.

Differentiated explicit programs with embedded literacy and numeracy focuses have been created for all courses at
Narrandera High School.

Progress towards achieving improvement measures

Process 1: Students will take greater ownership of their learning by setting personalised learning goals and
monitoring their progress and achievement.

Evaluation Funds Expended
(Resources)

All students have had at least two formal opportunities to discuss their
progress and learning goals with a staff member. This has led to an open and
forward thinking dialogue between staff and students and encouraged
students to take greater responsibility for their own learning. Additional
opportunities were provided to students who experienced difficulty having
these conversations and identifying areas of need. Following these
conversations, student information and trends was shared with staff to allow
reflection on teaching practices and ensure a priority on individualised
learning. As a result, more effective learning partnerships have been
developed between staff, students and families, creating a strong basis for
the development of a positive learning culture at Narrandera High School.

Funding Sources:
 • Casual Relief for Yr Advisors
($5500.00)

Process 2: Every faculty implements a whole school approach to learning that differentiates, challenges and
promotes high expectations.

Evaluation Funds Expended
(Resources)

In 2020 a team of executive staff attended progressions and PLAN 2
professional learning. Following this professional learning, the English and
Maths faculties commenced tracking individual student progress, using the
progressions, in selected focus areas on a regular basis. The school
employed a Head Teacher - Learning and Intervention to lead numeracy and
literacy intervention programs. The role included development of teacher
practice in reading for Stage 4. This assisted staff to begin to reflect and
improve their teaching practice in this area. As a result of this work, teachers
expressed and demonstrated a developed understanding in teaching reading
and delivering quality reading programs to meet student need. Monitoring of
student learning demonstrated improved student learning outcomes for all
targeted students.

Funding Sources:
 • Professional Leaning ($3000.00)

Process 3: Draw on research and evidence, including student data to develop and implement professional learning
that explores a range of literacy and numeracy based approaches that challenges students to be
successful and confident learners.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

All teaching staff have been introduced to the literacy and numeracy
progressions by the executive team who attended professional learning on
the progressions and PLAN 2. As a result of the professional learning on the
progressions, literacy and numeracy tiers and whole school literacy, there is
a greater focus and growing confidence on teaching reading amongst the
staff. Student data indicates the distance between the baseline and 2022
upper bound targets for reading is decreasing. There is a need to increase
the focus on the explicit teaching of numeracy across the school in 2021.

Funding Sources:
 • Professional Learning and
Resources ($3500.00)
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Strategic Direction 2

Quality Teaching

Purpose

Narrandera High School aims to deliver Quality Teaching through the successful engagement of all students, utilising
current and evidence based teaching practices to create a dynamic learning environment. A highly qualified and
professional staff will engage in ongoing collaborative and personal professional learning to ensure the efficient delivery
of high quality educational programs.

Improvement Measures

All staff are working collaboratively to develop and demonstrate current evidence-based teaching practice.

A significant increase in student performance in both NAPLAN and Higher School Certificate that stems from teacher's
analysis of data sources such as SCOUT and RAP.

All staff have evidence to demonstrate their progress towards personal goals and whole school strategic directions.

Progress towards achieving improvement measures

Process 1: Leaders provide a professional learning program across the school to develop staff capacity in
delivering our whole school focuses of ALARM, Restorative Practice and using data to inform practice
as well as introducing formative assessment across the school.

Evaluation Funds Expended
(Resources)

There has been a consistent professional learning focus on ALARM and
embedding the use of learning intentions and success criteria across the
school through our TLC's and the ALARM Instructional Leader role.  Most
teachers are confidently using ALARM strategies in the classroom with a
focus on ALARM as a thinking and responding tool. Classroom dialogue
indicates that teachers are sharing learning intentions and providing feedback
related to defined success criteria.

Funding Sources:
 • Professional Learning Resources
($2000.00)

Process 2: Staff will actively participate in activities to promote personal professional growth, including classroom
observations, in addition to the planned whole school professional learning.

Evaluation Funds Expended
(Resources)

All teaching staff have participated in regular classroom observations with a
teaching partner as part of the school Teacher Learning Communities
professional learning model. Feedback from these observations has been
used to improve professional relationships, knowledge and practice.

Funding Sources:
 • Relief for Teachers to Observe
Colleagues ($5000.00)

Process 3: The Principal and Deputy Principal will oversee professional learning across the school. Head Teachers
will lead the completion of the performance development plans of their staff.

Evaluation Funds Expended
(Resources)

There is a clear and effective whole school professional learning program in
place that is led by the Principal and other executive staff. This drives
ongoing and consistent school wide improvement in teaching practice and
student results.

Teachers are working with their Head Teachers to reflect on and improve
their practice using the Australian Professional Standards through the
application of the Performance Management and Development Policy. The
Performance and Development Process will continue to be enhanced for all
staff in 2021.

Funding Sources:
 • Professional Learning for Executive
Staff ($2000.00)
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Strategic Direction 3

School and Community Values

Purpose

Narrandera High School is an inclusive school that values the contribution from community members. The school works
in partnership with the broader community to enhance the educational and social development of all students by
promoting Respect, Responsibility and Learning. The school focuses on developing a holistic approach to education and
citizenship.

Improvement Measures

All students demonstrate an increase in positive behaviour, leadership and community involvement through
participation in school life.

Increase in the percentage of school community members demonstrating understanding and knowledge of the
school's strategic directions and educational priorities and programs.

Progress towards achieving improvement measures

Process 1: The school will establish processes so that all staff feel valued, confident and supported to contribute to
positive school improvement.

Evaluation Funds Expended
(Resources)

All staff have been given opportunities to contribute to the school plan and
external validation. Staff understand what they need to do to help address the
school plan's strategic directions and meet the school improvement
measures. Staff wellbeing activities have also become part of each of the
Teacher Learning Communities professional learning sessions. An effective
whole school professional learning program (Strategic Direction 2) is also
increasing staff confidence through the creation of a professional learning
community.

Funding Sources:
 • Wellbeing Staff Resources and
Professional Learning ($1500.00)

Process 2: Partnerships and connections have been developed between the school and community to promote a
positive school culture as well as opportunities for students.

Evaluation Funds Expended
(Resources)

Improved processes for monitoring and analysing student attendance data
have been put in place. Attendance initiatives have been introduced and
families have been provided with individual support to assist their children to
get to school (eg pick ups). This regular data analysis and support has led to
an overall improvement in student attendance and the distance between our
data and the upper bound attendance school improvement target is
decreasing. There are also systems in place to minimise the impact of
student absence on learning outcomes.

Funding Sources:
 • Attendance Rewards Initiatives
($3500.00)

Process 3: A variety of communication methods will be utilised to informs students, parents and the wider
community about school priorities, educational opportunities and school events.

Evaluation Funds Expended
(Resources)

A variety of communication methods are being utilised to inform the
community about school events and priorities at Narrandera High School.
This includes greater and more effective use of Facebook and the School
Website. New initiatives such as the ALARM Parent Information Evening and
regular online communication have also led to an increase in family and
community engagement. The leadership team measures community (parent
and student) satisfaction and shares information and action in response with
the wider school community.

Funding Sources:
 • ALARM Information Evening
($500.00)
 • School Website Professional
Learning ($1000.00)
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Staffing ($76 277.00)
 • Additional Staffing
(Flexible) ($45 766.20)

Aboriginal background loading was used to
staff one permanent Aboriginal Education
Officer (AEO). Flexible funding was used to
purchase additional resources in the form of
an additional AEO (0.6). This additional staff
member assisted with working with students
and families to improve attendance for our
Aboriginal students as well as working with
specific Aboriginal students to improve
literacy skills.

There was improvement in 2020 in relation to
Aboriginal student attendance rates and data
also indicated pleasing growth for targeted
Aboriginal students involved in literacy
coaching.

English language proficiency Funding Sources:
 • Additional Staffing
(Flexible) ($3 074.00)

This funding was used to partially fund
Student Learning Support Officer (SLSO)
support to assist targeted students,
particularly with summative assessment.

Low level adjustment for disability Funding Sources:
 • Staffing ($109 384.00)
 • Additional Staffing
(Flexible) ($41 184.20)

Staffing for this equity loading was used to
fund 1.0 Learning and Support Teacher
(LAST). Student learning needs were also
supported through flexible funding being
utilised to employ an additional Head Teacher
(Learning and Intervention) to lead support for
students that require additional assistance to
access their learning. The Head Teacher -
Learning and Intervention was also
responsible for leading our literacy and
numeracy coaching program. This funding
also partially funded (0.1) a Student Learning
Support Officer (SLSO) to assist with literacy
and numeracy intervention with targeted
students.

Data from our coaching program indicated
above expected growth for most of the
students involved.

Socio-economic background Funding Sources:
 • Staffing ($98 446.00)
 • Additional Staffing
(Flexible) ($152 816.60)
 • Student Assistance ($11
650.00)

Staffing for this equity loading was used to
employ a 0.9 Teacher in our Intervention
Centre. Our Intervention Centre provides our
most vulnerable students with emotional,
social and academic support. Flexible funding
was used to employ an SLSO (1.0) to assist
students in our Intervention Centre with
literacy support as well as leading 'check-ins'
with a number of targeted students. Flexible
funding was also used to employ SLSO's
(1.3) to deliver the Quicksmart Literacy and
Numeracy program to targeted students. Data
from this program indicated significant growth
for the students involved. Student assistance,
such as support with uniforms, lunches and
payment for excursions and materials for
practical projects, was also provided to
families impacted by financial hardship.

Support for beginning teachers Funding Sources:
 • Beginning Teacher and
Mentor Release ($4
375.00)

Support was provided to one second year
teacher in the form of release time for the
teacher and mentor. Activities conducted
during this time included observations and
support with the proficient teacher
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Support for beginning teachers Funding Sources:
 • Beginning Teacher and
Mentor Release ($4
375.00)

accreditation process. This teacher was also
supported to access curriculum specific and
school plan related professional learning.

Student Representative Council 2020
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 126 128 148 159

Girls 136 141 156 181

Student attendance profile

School

Year 2017 2018 2019 2020

7 92.9 89.1 92.2 91.9

8 88.6 86.8 90.4 89.9

9 81.2 82.2 84 91.9

10 69.9 83.7 80.5 81.5

11 79.5 69.7 79.8 86.6

12 87 77.1 87.8 86.6

All Years 83.2 82.7 86.4 88.8

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 3 6

Employment 15 14 41

TAFE entry 3 0 12

University Entry 0 0 38

Other 0 0 0

Unknown 3 3 3

Year 12 students undertaking vocational or trade training

6.02% of Year 12 students at Narrandera High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

94.6% of all Year 12 students at Narrandera High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.

Year 12 2020
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 24.1

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 9.58

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,033,367

Revenue 6,378,399

Appropriation 6,307,875

Sale of Goods and Services 12,733

Grants and contributions 56,702

Investment income 1,090

Expenses -6,425,546

Employee related -5,763,052

Operating expenses -662,494

Surplus / deficit for the year -47,147

Closing Balance 986,221

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Education Week History Display
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 147,661

Equity Total 533,207

Equity - Aboriginal 117,773

Equity - Socio-economic 262,937

Equity - Language 3,074

Equity - Disability 149,424

Base Total 4,836,438

Base - Per Capita 74,768

Base - Location 61,001

Base - Other 4,700,669

Other Total 455,756

Grand Total 5,973,062

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Our Winning Show Team
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Design and Technology 73.3 69.3 75.4 71.6

English Advanced 76.0 73.5 80.8 74.5

English Standard 66.6 63.7 68.1 65.2

Food Technology 77.9 64.4 70.2 77.1

Investigating Science 73.6 65.8 69.0 73.6

Modern History 67.3 58.3 68.9 64.8

Personal Development, Health and
Physical Education

75.2 60.8 69.9 75.9

Visual Arts 67.7 71.9 79.2 70.9
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Parent/caregiver, student, teacher satisfaction

Narrandera High School undertook the Tell Them From Me 'Partners in Learning' Parent survey in 2020. The results of
this survey affirmed particular strengths in a number of areas where the school mean was above the NSW Govt Norm.
Areas of particular strength were parents feeling welcome and Narrandera High being an inclusive school. The school
leadership team spent time considering the results of this parent survey and have identified a number of priority areas
moving forward. This includes further increasing the methods of communication between home and school and
prioritising high expectations around learning, at school and at home. Our focus on developing a school culture that is
strongly focused on learning and the building of educational aspiration directly relates to addressing this feedback.

Students also completed the Tell Them From Me survey in 2020 which indicated a number of positives. Particularly
pleasing were the results around positive teacher-student relations. The results around student homework behaviours
indicated a need to focus on improving these habits moving forward. Students also completed learning surveys with their
Year Advisors which provided very useful data around how students best learn and teacher practice. This data has been
shared with staff and used to reflect on school and teacher practice. Data from this survey, for example, highlighted
increased use of formative assessment by teachers, which was pleasing, given our focus on formative practice through
our Teacher Learning Communities (TLC) professional learning model.

Staff feedback from the 'People Matter' survey indicated very positive results around the improvement agenda that has
been prioritised at Narrandera High School. The results around employee engagement, senior managers, inclusion and
diversity and comunication and change management were well above Sector and Cluster results. Moving forward, there
is a need to make improvements related to role clarity and support and feedback and performance management. Our
Strategic Improvement Plan 2021-2024 has a strong focus on enhancing processes around the performance and
development plan process and ensuring regular feedback is given to all staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Stage 6 Food Technology
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