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Introduction

The Annual Report for 2020 is provided to the community of Murwillumbah High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Murwillumbah High School
Riverview St
Murwillumbah, 2484
www.murwillumb-h.schools.nsw.edu.au
murwillumb-h.school@det.nsw.edu.au
6672 1566
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School vision

Murwillumbah High School's vision is captured in the school's motto - 'Inspiring every student, every day.' We provide
students with the skills, knowledge and values they can then use to create the future they want and in doing so contribute
to creating the future of our local community and beyond.

On the school's badge are the Latin words 'pergo, perago, periclitor', which translates as, 'I strive, I undertake, I succeed.'

This plan provides a framework to ensure that effective communication, student engagement and wellbeing are at the
heart of Murwillumbah High School.

School context

Murwillumbah High School was established in 1929 and has a long tradition of outstanding academic, cultural, creative,
and sporting achievement.

The highly qualified and experienced teachers at Murwillumbah High School are committed to the provision of a secure
and caring environment that promotes the learning and development of all students using quality teaching strategies
which are contemporary, engaging and challenging.

The school, which has approximately 450 students and 72 staff, offers a wide range of courses which meet the needs of
all students. The Special Education Unit provides comprehensive programs for students with special needs.

A collaborative process was used to identify three strategic directions and to plan evidence-based strategies to ensure
that the staff, school systems and the community meet the needs of students supporting them to become resilient
citizens in a dynamic and changing world.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

STUDENT ENGAGEMENT

Purpose

In what ways and to what extent can we inspire students to deeply engage with their learning and develop the skills to
become life-long learners?

Improvement Measures

More than 10% decline in off task behaviours for stage 4 students, in the classroom as indicated by Sentral data.

Improved results in external testing including the HSC, NAPLAN and VALID.

Data indicating Increased enrolments 7-12 and improved retention rates

Improvement to the number of Stage 4 students achieving A and B gradings in their school report. 

Student, parent and staff qualitative data (forum data) indicates improved satisfaction with teaching and learning
compared to data collected  term 4 2017.

Progress towards achieving improvement measures

Process 1: Develop a renewed reward system.

Develop a Future Leaders Program.

Evaluation Funds Expended
(Resources)

The 4Cs strategies has seen student voice grow through every class and
support leadership growth. During the at home learning and shortly
afterwards our students leadership program and future leaders initiative came
to the fore. Students became an integral part of the collaboration with the
Executive and this structure has been maintained. Student leaders
collaborated with the Executive team in 2020 to redesign the timetable
structure to three learning sessions, develop the student directed learning
program and carry out a review, as well as remove the school bells. Our
school culture is now increasingly reliant on student collaborative leadership.
Future directions include student led entrepreneurship.

12 days of relief to support the
collaborative leadership of the student
leadership team by two staff.

Funding Sources:
 • Socio-economic background
($6000.00)

Process 2: Develop community-based projects for disengaged students.

Maximising Success for Senior Students.

Evaluation Funds Expended
(Resources)

The Covid, at home learning experience led to innovative and planned
approach to supporting senior student learning. A learning coach program
was devised and implements for every student in Y10-12. The program
continues and the next steps are to evolve the program across all stages with
Individual student plans being put into place.

Teacher release for collaborative
planning.

Funding Sources:
 • Professional learning ($10000.00)

Process 3: Staff to engage with professional learning and trialling of Futures Focussed Learning pedagogies, led by
a Futures Curriculum Committee.

Support and refine LEAP (Learning Engagement Academic Program).

Evaluation Funds Expended
(Resources)

We developed a strong platform of online learning to enhance the suite of
student learning with face to face and remote learning. This was supported

40000 partnership with 4Cs
Transformative Learning
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Progress towards achieving improvement measures

through our partnership with the 4Cs transformative learning organisation.
Staff agency has developed significantly with classroom teachers and
executive members working collaboratively to plan, develop and transform
how students will learn across all stages. Further, staff plan and lead learning
for their colleagues focusing on collaboration across all KLA's.

10000 teacher relief for collaborative
planning

Funding Sources:
 • Professional learning ($40000.00)
 • Socio-economic background
($10000.00)

Process 4: Lead school in ways to implement whole School Literacy and Numeracy initiatives to lift achievement.

Evaluation Funds Expended
(Resources)

NAPLAN for 2020 did not proceed due to Covid and as such we were not
able to observe student growth accurately. At home learning also hampered
our focused approach to numeracy and literacy growth. However, a number
of online resources and activities were developed and implemented that have
enhanced explicit numeracy and literacy teaching and learning.

Funds to purchase software and site
licence.

Funding from LLAD to employ SLSOs
to support the literacy and numeracy
growth of identified students

IFS funding to support the
employment of SLSOs to support
funded students

Funding Sources:
 • Socio-economic background
($4000.00)
 • Low level adjustment for disability
($30000.00)
 • Integration funding support
($180000.00)

Next Steps

Further develop enhanced learning through multi modal delivery forms. Investigate diagnostic tools and the learning
progressions.

Continue to refine effective pedagogy supported by professional learning and measured by student performance data.

Further enhance student voice in learning decisions and school governance
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Strategic Direction 2

COMMUNICATION

Purpose

In what ways and to what extend can we enhance communication with all stakeholders and achieve positive promotion of
the school?

Improvement Measures

Increased attendance and participation by parents within the school community at school events. Increased student
representation and parent and community attendance at Merit Assemblies and Presentation Night.

Significantly improved community satisfaction evident in survey and forum data compared to baseline data from 2017
(360 degree Communication survey and forum data). Data shows the school is perceived by the community on a
positive manner. 

Student, staff and parents indicate a higher degree of satisfaction with school communication compared to 2017 forum
data.

Progress towards achieving improvement measures

Process 1: Team formed to explore and develop improved communication processes with parents involving
surveys and trials.

Review  processes and policies and build staff, student and community awareness of, and access to
these.

Evaluation Funds Expended
(Resources)

Our approach to the improvement of communication with the school
community has been significantly improved through the trial and
implementation of Zoom as a platform, as well as the use of Google
Classroom and Facebook. Parent participation in school events via Zoom
increased approximately 25% in 2020. We have identified Zoom as one of
the suite of options to engage parents as it provides a convenience and
draws greater numbers of parents.

$2000 to purchase the license for the
Sentral Parent Portal

The Executive team

$2750 to support PL for staff to learn
online systems

TSO at 0.8

Funding Sources:
 • Socio-economic background
($2000.00)
 • Professional learning ($2750.00)
 • Socio-economic background
($80000.00)

Process 2: Best practice re: communication and technology developed.

Focus on improvement of internal communication systems.

Evaluation Funds Expended
(Resources)

Google classroom has also proven to be highly successful to improve our
partnership with parents as 'partners in learning. Parent feedback indicates
increased understanding of the learning at the school.

We have established a program of video snippets to communicate key events
and initiatives in the school. They are communicated through Facebook and
the website.

TSO

Process 3: MHS students and their achievements are consistently and effectively showcased.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

In 2020 we made significant progress in using alternative platforms to
showcase student work. However, the Covid restrictions placed limitations on
our capacity to extend on and refine the student Showcases that we trialed in
2019.

The additional SASS time to support the development of the Schools'
Facebook page and to lead the school's publicity team has led to much
improvement in the quality and frequency of showcasing student learning.

Funding to support additional SASS
time through the PSA

Funding Sources:
 • Socio-economic background
($45000.00)

Next Steps

With the easing of Covid restrictions we need to focus on further development of the student Showcase model
responding to the parent and student feedback gained in 2019-2020.

Continued exploration and consultation with parents, students and staff about the use of online meeting platforms such
as Zoom for school & parent meetings.
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Strategic Direction 3

WELLBEING

Purpose

In what ways and to what extent can we support the growth of student and staff as resilient people?

Improvement Measures

A reduction in staff sick leave and student absenteeism indicating growth in levels of connectedness and resilience.

Reduction in SENTRAL entries focusing on aggressive behaviour and off task behaviours.

 • Staff actively advocate and utilise wellbeing strategies.

Overall summary of progress

Our planned progress in the SD this year was hampered by the challenges and restrictions presented by Covid. However
the disruption did lead to innovation in supporting students.

Progress towards achieving improvement measures

Process 1: "Flourish" collect base-line wellbeing data from across the school for students.

Evaluation Funds Expended
(Resources)

This activity did not progress. In light of the learning at home experience we
needed to put the project aside.

Nil

Process 2: Staff welfare committee formed to develop wellbeing initiatives. Investigate what works in other schools
around happiness and wellbeing - team to explore opportunities to develop related programs.

Evaluation Funds Expended
(Resources)

This activity did not progress. In light of the learning at home experience we
needed to put the project aside.

Funds to support school visits.

Process 3: Student behaviour support team formed to investigate best practice and formulate effective whole
school approaches.

Embed wellbeing attitudes and strategies in programs to enable students to understand and manage
themselves and their relationships.

Evaluation Funds Expended
(Resources)

The school established a comprehensive suite of support for students
supported by the learning coach program.

The WHIN, Senior Executive, YAs and SLSOs were also heavily involved in
supporting students with additional needs, as well as students identified as
requiring extra support.

The programs and structures that were developed are likely to become pillars
of the Wellbeing program for the school.

TSO

WHIN

Senior Executive

Executive team

Year Advisors

Next Steps

Explore the pathways to embed the wellbeing structures developed in 2020 as mechanisms to improve student learning.
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Explore Crew structures and BeYou
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of a SSO at
0.8

Ab Ed team

Funding Sources:
 • Aboriginal background
loading ($36 806.00)

Progress with the milestone was interrupted
by Covid.

English language proficiency SLSO

Funding Sources:
 • English language
proficiency ($534.00)

Students were supported through SLSO
engagement with contact throughout the at
home learning period and towards the end of
the year. The work was explored through
Google Classroom.

Low level adjustment for disability Employment of 1.2 SLSOs

Funding Sources:
 • Integration funding
support ($62 697.00)

Identified students had support in class and
through withdrawal from class to assist with
their learning and to build improved
connectivity to school. The allocation and
tasks of the SLSOs was manged successfully
and efficiently by the Learning Support team
overseen by the Deputy Principals and in
liaison with class teachers.

Socio-economic background 2.4 additional teaching staff

0.5 additional SASS staff

Funding Sources:
 • Socio-economic
background ($231 130.00)

The additional staffing enabled the senior
executive team to allocate more time to
strategic instructional leadership.
Subsequently there has been an ongoing and
dynamic transformation of the pedagogy of
the school.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 244 236 228 238

Girls 224 204 202 232

Student attendance profile

School

Year 2017 2018 2019 2020

7 88.5 89.2 89.9 90.9

8 85.8 86.4 82.3 90.4

9 86.9 83.7 79.3 84.8

10 81.5 78.6 78.6 86.4

11 83.3 81.1 84 85.1

12 86 80.6 82.5 88.9

All Years 85.3 83.2 83.1 88.1

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 15 10

Employment 3 19 14

TAFE entry 7.5 9 20

University Entry 0 0 44

Other 7.5 0 10

Unknown 0 3 4

Year 12 students undertaking vocational or trade training

45.16% of Year 12 students at Murwillumbah High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

91.2% of all Year 12 students at Murwillumbah High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 35.1

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 13.78

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Printed on: 25 April, 2021Page 15 of 21 Murwillumbah High School 8129 (2020)



Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 459,599

Revenue 9,470,605

Appropriation 9,402,881

Sale of Goods and Services 30,724

Grants and contributions 35,453

Investment income 1,547

Expenses -9,240,119

Employee related -8,591,562

Operating expenses -648,558

Surplus / deficit for the year 230,485

Closing Balance 690,085

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 252,734

Equity Total 592,038

Equity - Aboriginal 36,806

Equity - Socio-economic 338,592

Equity - Language 534

Equity - Disability 216,105

Base Total 6,735,294

Base - Per Capita 112,104

Base - Location 0

Base - Other 6,623,190

Other Total 882,136

Grand Total 8,462,201

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 72.1 67.3 70.8 69.7

Chemistry 61.0 67.9 74.8 62.4

English Advanced 77.4 77.0 80.8 72.7

English Standard 66.7 66.3 68.1 64.1

Legal Studies 68.8 68.1 72.1 67.6

Mathematics Advanced 68.1 72.8 77.7 68.1

Mathematics Standard 2 57.7 61.9 64.9 64.3

Personal Development, Health and
Physical Education

77.8 67.6 69.9 73.6
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Parent/caregiver, student, teacher satisfaction

The school relationship with parent/caregivers and students became heightened during 2020 due to the dynamic and
unpredictable impact of Covid and the learning from home experience.

We undertook a significant number of parent/caregiver, student and teacher surveys and Zoom sessions throughout the
year in order to gauge our efficacy in supporting mixed mode delivery. The responses were very positive with the
majority of students and parents indicating a high level of satisfaction with the school's delivery.

We continued our transformational journey to improve the delivery of high quality education. A key element in 2020 was
the involvement of student voice in guiding decisions about teaching and learning. Students increasingly participated in
workshops with the Executive team both online and then later in the year face-to-face. Student voice saw the timetable
change to three learning sessions per day and the development of integrated student directed learning.

Our continued relationship with the P&C was highly valued throughout 2020 even if our capacity to meet was reduced.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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