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Introduction

The Annual Report for 2020 is provided to the community of Lithgow High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lithgow High School
1A Pau Street
LITHGOW, 2790
www.lithgow-h.schools.nsw.edu.au
lithgow-h.school@det.nsw.edu.au
6352 1422
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School vision

Opportunities for Everyone"

Lithgow High School seeks to develop a culture of equity and excellence, where all students become successful
learners, confident and creative individuals, and active and informed citizens. Lithgow High School seeks to achieve
these national goals through the development of a school culture that values and rewards effort and innovation,
collaborative and reflective practice. A culture where organisational systems and practice value learning as a first priority
in preparing students for the global environment.

The school plan 2018-2020 is underpinned by the whole school focus on the Positive Behaviour for Learning Framework.
The sustained and consistent implementation of universal targeted and intensive strategies will ensure all students have
the opportunity to succeed.

Staff, students and parents will feel they are valued as full participants in the school community.

School context

Lithgow High School is located two hours west of Sydney. The school is comprehensive and inclusive and is a member
of the Lithgow Valley Educational Community. The school has a history of academic, cultural, and sporting achievements
and provides a broad curriculum including academic extension courses, diverse electives and vocational programs. The
school excels in offering a wide range of extra-curricular activities: sporting, creative, academic and STEM. The school
includes a Special Education Unit of six classes catering for a range of students with disabilities. Aboriginal students are
approximately twelve percent of the student enrolment, Lithgow High School attracts substantial additional funding.

The Lithgow Valley is experiencing economic change due to reduced employment opportunities. Once a strong industrial
and mining centre many families have to leave the district to gain employment.

Significant progress was made in improving and implementing whole school programs in wellbeing and learning in the
2015-2017 plan. The school has reinvigorated a positive learning culture and created an effective wellbeing framework
that individualises educational opportunity for all students. Improvements have been made at the whole school level in
building hope, aspiration and concrete opportunities for students. The challenge of the 2018-2020 plan is to embed and
consolidate the framework within the accepted pedagogy of every classroom.

Printed on: 30 April, 2021Page 3 of 21 Lithgow High School 8125 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Working towards Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Working towards Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Working towards Delivering

TEACHING: Learning and development Working towards Delivering

LEADING: Educational leadership Working towards Delivering

LEADING: School planning, implementation and
reporting

Working towards Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Teaching and Learning

Purpose

Our purpose will be to excel in the implementation of high quality curriculum and assessment designed to increase the
learning of every student.  Including a particular focus on building exceptional reflective classroom practice leading to
improved performance in students

Improvement Measures

ALARM is embedded across the school from Year 9 and leads to improved HSC value added, and Internal data
indicates improved extended response completion.

Increased percentage of students demonstrating expected growth in literacy and numeracy of every student using a
range of measurements.

Increasing numbers of students achieve minimum standard.

Increased  numbers of staff engaged in reflective classroom observations and strengthened classroom practice, as
measured by the numbers of participants and records of observations.

Progress towards achieving improvement measures

Process 1: Sustained professional learning, in literacy, in particular reading and writing to assist students meet the
minimum standard and where possible achieve the premier's priorities.

Evaluation Funds Expended
(Resources)

School data shows that student progress and achievement on external
measures is consistent with progress and achievement on internal
assessments. SEF Performance data S&G

School moved to accelerated numeracy - no Pat M results

PL testing

PL $15000

Process 2: Sustained  faculty based professional reflection on ALARM, and embedding higher order thinking and
extended response strategies in stage 5 and6 programs.

Evaluation Funds Expended
(Resources)

The school's value-add* trend is positive. SEF value - add S&G.

Ongoing PL session for all permanent and temp staff

What's next - cross faculty ALARM team - focus will be stage 5
implementation

$132,884 SLSO Senior Tuition

PL $15,327 - Professional Learning

Student Software $32,000

Student resources & ebooks $3732

Real Schools $19230.56

Process 3: Sustained professional learning at whole school and faculty level in effective literacy and numeracy
strategies in stage 4. Development of staff capacity to analyse and implement strategies based on PAT
results.

Evaluation Funds Expended
(Resources)

Teachers actively evaluate, share and discuss learning from targeted
professional development with other staff in their school to improve whole
school practice.  SEF Professional Learning S&G

Accelerated Reader program showed positive growth of 0.8 months growth
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Progress towards achieving improvement measures

for Year 7 and 1.0 growth for Year 8 in 2020.

Decision to purchase Accelerated Numeracy has occurred for implementation
in 2021 during stage 4 classes.

2021 - implications for sharing of data across all teachers for reading and
numeracy - benchmark data.
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Strategic Direction 2

Wellbeing and Success

Purpose

Development of highly positive school culture with a focus on student wellbeing as a foundation for effective and
engaging learning experiences.

A school which values the diversity of learners where students and staff are valued, acknowledged and supported in
aspiring to achieve their personal best.

School will excel in wellbeing procedures and processes to ensure every student improves and  is known, valued  and
cared for.

Improvement Measures

Increased proportion of students who have regular opportunities to meet with an identified staff member who can
provide advice, support and assistance to help students fulfil their potential.

Evidence indicates:
 • Most classrooms and other learning environments are well managed within a consistent, school-wide approach.
 • Well planned teaching is taking place, so that all students can engage in productive learning, with minimal disruption.
 • Most teachers model and share a flexible repertoire of strategies for classroom management and promotion of
student engagement and responsibility for learning.

The school has implemented data driven change to whole school practices, resulting in measurable improvements in
wellbeing and engagement to support learning .

Progress towards achieving improvement measures

Process 1: Professional learning in, and Implementation of, a range of wellbeing programs focussed on social and
emotional wellbeing in particular on anti-bullying, resilience, anger management, and mental health.

Evaluation Funds Expended
(Resources)

Reduction in suspensions of 17% between 2019-2020. An overall reduction
of 18% in days lost to suspension between 2019-2020.

Internal PL on trauma informed practices, resilience donut training planned
for 2021

During COVID - remote learning - more opportunity to engage with online PL
at personal choice

Professional learning - Real schools
partnership

Pivot Practices

PB4L

Process 2: Implement Functional Behaviour Assessments, and Intensive Support Hub  framework to provide wrap
around support for Tier 2 and 3 students .

Evaluation Funds Expended
(Resources)

School has had difficulty with accessing external consultants due to COVID
restrictions. FBA have been completed internally for identified students, with
plans provided to teachers for implementation.

Tier 2 students - revised CICO system, social skills stage 4 implementation
successful

Fractional truancy program - has shown impact on tier 2 students, not for tier
3

Tier 3 students -  IEPs and family agreements for truancy implemented

Stage 6 improvement program - identified students provided with structured
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Progress towards achieving improvement measures

goal setting and success criteria.

Process 3: Design and implement a Wellbeing centre delivering a diverse range of services including 1-1 and
groups around health, including mental health and students at risk.

Evaluation Funds Expended
(Resources)

Wellbeing support has been accessed over 800 times during the year in 2020
and a range of providers have been utilised including: Ted Noffs Drug and
Alcohol counselling, Elizabeth Evatt Legal advice, LINC, State Debt recovery,
Headspace, Platform, Child Adolescent Mental Health Team (CYMHS),
Psychologists, Youth workers, Students Support Officer (SSO) and WHIN
nurse.

Psychologist $16500

LaSTs $160,000

SAO/SLSO $66400

Student Software $5,000
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Strategic Direction 3

Leadership and Community

Purpose

To create a school-wide culture of high expectations and a shared sense of responsibility for student engagement,
learning, development and success. Students benefit from the school’s planned and proactive engagement with parents
and the broader community. Effective communication and clear procedures and guidelines ensure that operational
issues, such as resource allocation and accountability requirements, serve the overarching strategic vision of the school
community.

Improvement Measures

Increased effective collaboration with parents, educational partners and the community lead to  identification of
strategic priorities, development  and implementation of plans for continuous improvement as measured by data from
the evaluation plan.

Increasing numbers of staff have capacity in distributed instructional leadership sustaining a culture of accountable,
effective, evidence-based teaching and ongoing improvement so that every student makes measurable learning
progress and gaps in student achievement decrease.

Most teachers have participated in capacity development programs and implement principles of evaluative thinking,
continually monitoring the impact of programs and approaches used  and improves practice as required as evident by
PDPs, Programs and PL participation.

Progress towards achieving improvement measures

Process 1: Leadership capacity of school executive is enhanced via timely review of programs, and assessment
practice.  DPs and Faculty Head teachers ensure teachers they supervise create , implement,
differentiate, assess ,and  evaluate and report on teaching programs.

Evaluation Funds Expended
(Resources)

Faculty Twilight PL sessions focus areas included: depth studies in stage 4,
5, resources for stage 4, 5 ,6 Assessment, characteristics of effective
assessment, assessment implementation of the new syllabus, assessment
validation, backward mapping programs to curriculum, assessment and
programming - explicit marking criteria, Berry Street model.

PL $10000

Process 2: Relationships  with local schools, parents and  community partners is strengthened by our engagement
in  community wide initiatives including; PBL, elibrary, work experience, wellbeing centre, and the
transition process is  strengthened.

Parents are confident that the school acknowledges and celebrates the achievements of all.

Evaluation Funds Expended
(Resources)

The school has utilised online platforms to enable parent engagement in
2020 due to COVID restrictions. The Year 12 graduation was livestreamed
and the school was able to invite one parent and some community members
to the event. The school has also used Facebook to share footage of other
school celebrations including the leadership induction, Year 12 assembly,
transition to Year 7 and Year 11 information events. The school is looking
into the feasibility of purchasing equipment to improve online streaming
events.

Business Breakfast - cancelled due to COVID

Presentation evening  - modified to students/staff only due to COVID

Process 3: Leadership capacity of teachers, Head Teachers and DPs is enhanced through the coaching, evaluation
, monitoring and mentoring process
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Progress towards achieving improvement measures

Process 3:
Embedded sustainable faculty, team and school practice around evaluation of classroom practice

Evaluation Funds Expended
(Resources)

The school has a number of high performing teaching staff. We need to
renew the PDP process utilising the standards in a practical and meaningful
manner. Developing Executive as instructional leaders in key in moving
forward to create consistency of practice and improving overall school
outcomes.

PL $5000
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Key Initiatives Resources (annual) Impact achieved this year

Flexible funding for wellbeing
services

Psychologists x 2 $17703 The Wellbeing Centre has been hugely
successful. It has been utilised by students
from all grades and is currently almost at
capacity.

Aboriginal background loading SLSO $66442

LaST $43753

BroSpeak & SistaSpeak
$9900

Other Cultural Programs
$19369

NAPLAN results

Pre/Post Assessment

Aboriginal students were effectively supported
in both literacy and numeracy growth and in
building strong cultural identity.

English language proficiency SAO $4946

LaST $17493

Student growth on EALD Learning
Progression Scales

Student growth in subjects using assessment
task data

Low level adjustment for disability SLSO $53101

LaST $65630

Students were targeting based on testing and
supported. IEPs developed and classroom
Teachers supported in appropriate
differentiation

Socio-economic background CLO $67774, LaST
$106000, BM $81339,
SLSO's $132884, TSO
$90715, HT Admin $34000,
Faculty Resources $30000,
Student Assistance
$20000, Additional
resources $30000,
Computer Coordinator
$20000, Student IT
resources $37000, Real
Schools $19300, HSC
Program $3000, Yondr
$25000, Psychologist
$16500, Student resources
$3600, consumables
$6000, Additional PL
$60000.

Students were effectively supported in
achieving growth in reading, and HSC results
and achievement of minimum standards
through the use of funds to staff the senior
tuition , run the accelerated reader wide
reading program, provide additional PL to
staff , purchase software, textbooks, laptops
and counselling services.

Support for beginning teachers Teacher - $95,636 Beginning teachers relieved as per allocation.
Beginning teachers supported through DP
Leadership both in Best Practise and School
Processes.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 418 422 410 415

Girls 364 376 358 365

Student attendance profile

School

Year 2017 2018 2019 2020

7 91 87.9 86.5 90.9

8 88.1 86.4 84.7 89.8

9 88 83.9 83.8 87

10 81.1 83.7 82.3 88.5

11 85.3 78.5 85.2 87.7

12 89.1 86.3 86.5 91.3

All Years 87 84.8 84.7 89

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 2 5 3.5

Employment 4 10 13

TAFE entry 10 6.5 16

University Entry 0 0 58

Other 0 1 1.5

Unknown 0 0 3

Year 12 students undertaking vocational or trade training

49.15% of Year 12 students at Lithgow High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

95.7% of all Year 12 students at Lithgow High School expected to complete Year 12 in 2020 received a Higher School
Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 52.1

Learning and Support Teacher(s) 1.7

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 20.08

Other Positions 1.5

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 2,231,858

Revenue 12,165,112

Appropriation 11,924,244

Sale of Goods and Services 4,722

Grants and contributions 228,413

Investment income 6,334

Other revenue 1,400

Expenses -12,321,478

Employee related -10,773,925

Operating expenses -1,547,552

Surplus / deficit for the year -156,365

Closing Balance 2,075,492

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 133,374

Equity Total 1,244,484

Equity - Aboriginal 138,465

Equity - Socio-economic 783,843

Equity - Language 22,439

Equity - Disability 299,737

Base Total 9,794,584

Base - Per Capita 195,876

Base - Location 14,174

Base - Other 9,584,533

Other Total 519,075

Grand Total 11,691,516

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Ancient History 66.4 62.8 69.4 62.0

Biology 65.6 64.3 70.8 69.9

Business Studies 63.2 61.5 68.6 64.6

Drama 72.8 70.4 76.4 73.1

English Advanced 72.1 75.2 80.8 73.8

English Standard 64.6 64.5 68.1 64.9

Legal Studies 67.2 64.8 72.1 66.9

Mathematics Advanced 69.1 71.0 77.7 69.1

Mathematics Extension 1 47.8 64.2 79.1 54.7

Mathematics Standard 2 60.3 56.6 64.9 60.0

Personal Development, Health and
Physical Education

63.7 63.7 69.9 68.9

Physics 64.1 63.6 73.0 65.1

Visual Arts 77.5 76.3 79.2 80.1
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Parent/caregiver, student, teacher satisfaction

Parent satisfaction decreased in 2020, particularly in the areas of parents feeling welcome and school inclusiveness.
This is not unexpected, as COVID restrictions minimised parental face to face contact.

Student participation in sport and extracurricular activities was also down, for similar reasons. Student's sense of
belonging was down, but the number of positive relationships was up. Interest and motivation were up slightly, but
interestingly this coincided with reported effort being down 4%. Students perceive both a positive learning environment
and positive relationships with teachers - above NSW state average in both cases.

Teacher morale shows room fro improvement. Collaboration is slightly up, but there is a significant downturn in the
perception of parental involvement. Student sense of belonging is also an issue for teachers.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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