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Introduction

The Annual Report for 2020 is provided to the community of The Rivers Secondary College, Lismore High Campus as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Rivers Secondary College, Lismore High Campus
Dalley St
Lismore, 2480
www.lismore-h.schools.nsw.edu.au
lismore-h.school@det.nsw.edu.au
6621 5185
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School vision

At Lismore High Campus we are:

* Creating learning environments that engage students in the learning process.

* Building a culture of high expectations for our students

* Developing students as contributing members of the community

* Building strong community partnerships

* Developing student leadership capabilities

* Catering for the learning needs of students through differentiated learning

* Building the capacity and skills of staff through professional learning

* Providing equitable access for students to a high quality education

Success for our students is building pride in themselves and their achievements

School context

Lismore High Campus has a proud tradition of serving the Lismore Community and was founded in 1920, the first public
high school in town.

The enrolment for 2020 is 478 students including a support unit of 30 enrolled students.

We have a significant population of Aboriginal Students, 20%, and 5% Non-English Speaking Background.

There is a focus on improving the quality of teaching and learning.

A very strong partnership with Southern Cross University is in place and students have access to the University facilities
for wider learning.

Lismore High Campus is part of The Rivers Secondary College and works collaboratively with Richmond River High
Campus and Kadina High Campus through enhanced curriculum delivery to Year 11 & 12.

Parents and carers are very supportive of the Campus through the Parents and Citizens Association.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering

Printed on: 23 April, 2021Page 4 of 21 The Rivers Secondary College, Lismore High Campus 8124 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1

Learning

Purpose

The diverse individual needs of students will be catered for by embedding foundation skills and quality outcomes
through challenging learning experiences. We will support young people to transition into employment or future learning
to become active, informed and positive contibutors to society.

Improvement Measures

Increased student metacognition strategies and academic and emotional resilience.

Student data being used by all staff to effectively compare learning across KLA's that and drive student growth.

Progress towards achieving improvement measures

Process 1: School wide study skills focus. System and programs developed. Study skills explicitly taught across
KLA's and senior year groups. Parent support materials produced and delivered to carers to build study
profile.

Evaluation Funds Expended
(Resources)

The WIN program is a much better model for senior students. It is delivering
its purpose of building study skills, time management and organisational
skills. Yr 11 and 12 students have both reported that it may be too late of an
introduction into Yr 11, as these skills need to be learnt as they reach Yr11.
The current cohort of students feel that, WIN starting towards the end of Yr10
may better equip them for senior study. The program will run through 2021
for Yr11 and 12.

Teacher release

license for study skills online

Process 2: Implementation of Resilience programs, building the capacity of students to be physically active and
positive contributors to our college and broader community.

Evaluation Funds Expended
(Resources)

COVID created major issues with this milestone. It was no longer feasible to
run many of the planned programs due to critical attendance and mental
health issues created by the pandemic. The transition advisor program was
successful, and resulted in many students receiving a positive transition from
school to work.

Rock and Water will be reintroduced in Term 2, 2021, and will give students
more choice when it comes to ethics education

Senior workshops will run in 2021, with the relaxing of restrictions due to the
pandemic. A senior leadership camp will run in Term 1, 2021, in conjunction
with student representative members. Th School leadership team did meet in
Term 4 for a leadership day, which was very successful.

SSO funding

teacher release

guest speakers, hire of venue

Process 3: Development of a literacy and numeracy action plan that is strategically implemented to address
remediation, differentiation and extension work embedded across all KLA's.

Evaluation Funds Expended
(Resources)

COVID impacted the implementation of a literacy and numeracy action plan,
as the focus went to online learning, and then back to face to face, increasing
workload for teachers.

Reading to Learn (R2L) training was conducted for our literacy team, and at
whole school staff meetings. This was in response to data highlighting the

R2L program

Teacher release

Training
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Progress towards achieving improvement measures

need for intensive reading and writing programs. The impact of this training,
already has seen an improvement across the school in terms of our literacy
achievement.

With the introduction of the new School Improvement Plan and Growth and
Attainment targets, a renewed focus on Literacy and Numeracy will begin in
early 2021. Strategic teams will enhance our reading through R2L, a
numeracy team will ensure we reach our targets. We will see R2L in every
teachers program ensuring students are actively improving their reading  and
comprehension skills everyday.

We will continue to fund small group intensive sessions, to lift our low
achievers, and run our ALPHA class program to extend our top students in
2021.

Lexia license

Sumdog license

SLSO support

Process 4: Improve academic rigour by creating a culture of high expectations to solve 21st century challenges
through effective feedback, explicit teaching and modelling of exemplar student work.

Evaluation Funds Expended
(Resources)

Project Based Learning (ProBL) for Yr7 and 8, finished at the end of 2021. A
review was undertaken through student and staff surveys, and achievement
data from NAPLAN and HSC.. The decision was made to move away from
structured stand alone classes,  with ProBL lessons intrinsically woven into
teachers programs. This will lead to better results, and more time to explicitly
teach core concepts.

STEM/RASE academy continues to develop at the campus, even after the
COVID crisis. The team members are training teachers, implementing
programs and developing a whole school understanding of the design
process. This will later in 2021/2022 become a major focus of our school
direction. With QTR, teachers were training, but a decision was made to
postpone till 2021. In 2021, the team teaching model will roll out encouraging
teachers to open their doors to other teachers and work and learn together.
This program will build the foundations for a successful QTR program in the
future.

Teachers release

STEM resources

QTR Training
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Strategic Direction 2

Leading

Purpose

Leaders will facilitate a culture of high expectations and shared responsibility, enabling sustainability of transparent
systems and implementation of ongoing school wide improvement.

Improvement Measures

Capacity building and growth of staff and students as effective educational leaders.

School wide teaching and learning framework developed, implemented and monitored.

Progress towards achieving improvement measures

Process 1: Training, development, support and encouragement for all staff to maintain professional accreditation.

Evaluation Funds Expended
(Resources)

5 teachers were due for accreditation, were accredited proficient. In response
to the rising number of beginning teachers requiring accreditation, a highly
experienced Head Teacher was employed to mentor these staff. He provided
accurate, timely information and advice for these staff, working intensively
one on one and in small group situations.

The senior executive conducted beginning teacher support groups, which
had 4 teachers regularly attend. This provided them with close support and
guidance through the toughest year of teaching. All teachers surveyed valued
this support and guidance.

teacher mentor

Process 2: Targeted professional learning for all staff on explicit teaching, assessment/feedback and subject
specific literacy/numeracy strategies.

Evaluation Funds Expended
(Resources)

COVID restrictions changed the way professional learning was conducted
and received. The staff used and engaged in professional learning through
ZOOM, Microsoft Teams, Google Hangouts and SKYPE at different times.
Staff also became proficient in the use of these technologies in conducting
staff and faculty meetings, parent meetings and delivering their own
professional learning.

Predominantly the professional learning focus for 2020 was Reading to
Learn, engaging and teaching within the new communication space online,
and student and staff wellbeing.

teacher release

guest speakers

Process 3: Staff, Prefects and P&C work collaboratively to develop, expand on, facilitate and generate awareness
about school based extra-curricular and wellbeing activities available across the school community to
enrich teaching and learning.

Evaluation Funds Expended
(Resources)

The school achieved high growth in this area, even through the COVID
restrictions preventing face to face meeting for most of the year. Through the
increased use of technology and online meeting portals such as ZOOM, we
further improved  our contact with parents, students and the community,
seeing for the first time noticeable positive growth in parent community
surveys

Our new School Improvement Plan for 2021- 2024, will see a renewed focus

teacher release

catered planning sessions
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Progress towards achieving improvement measures

on parent involvement and communication, to aid school development, and to
celebrate the achievements of the community.

Process 4: Leaders role model high expectations and recognise strengths and areas for development of their staff,
building their capacity through honest and professional conversations.

Evaluation Funds Expended
(Resources)

Teacher PDP's were still a focus despite the COVID crisis. There was
significant community stress, and staff operated and conducted themselves
professionally throughout. This was due to the number of PDP conversations
and follow up discussions around teachers goals. Staff wellbeing was a major
focus of these conversations, ensuring staff felt supported and motivated
through 2020.

A focus is always on future succession planning and building the capacity of
teachers. Second in charge and shadowing of executive and senior
executive, role models the skills and abilities needed to complete the role,
and was a priority in 2020. This year, through merit selection process, 6
teachers gained a higher position, here and at other campuses.

release

professional learning

Process 5: Development of a campus document outlining consistent procedures of best practice in teaching and
learning to be implemented by all staff.

Evaluation Funds Expended
(Resources)

In 2020, the school delivered a consistent approach to teaching and learning
through the online platform. This involved significant training and
development of teachers, through remote learning platforms. This online
learning, still provides support to the school community for extension lessons,
homework and effective parent feedback.

The new School Improvement Plan, there are clear activities of using the
design process, to change thinking and actions around programming. This
will be the consistent teaching methodology, as with also the coordination of
intensive numeracy strategies and Reading to Learn.

teacher release

focus groups
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Strategic Direction 3

Teaching

Purpose

Teachers demonstrate personal and collective responsibility to improve teaching practices and student learning. A
growth mindset of evidence based teaching will allow students to connect, succeed, thrive and learn.

Improvement Measures

All staff regularly undertaking professional dialogue with the focus of conversations being on teaching and learning as
evidenced in PDP's.

Value added growth to HSC, NAPLAN, attendance and post school success.

Progress towards achieving improvement measures

Process 1: Training for staff revisited regularly to analyse and effectively use school and external data to inform
teaching and learning. Growth strategies being used to address learning targets are communicated to
students and parents. Development and implementation of a student data wall to analyse learning
across KLA's.

Evaluation Funds Expended
(Resources)

The numeracy team has had initial meetings with the Leading Evaluation,
Evidence and Data (LEED) project, which involved strategic thinking and data
and its use. The involvement with LEED will continue into 2021., and has
already displayed favourable growth in data use by staff and faculties. There
has been an increasing use of data to inform learning  and education plans,
particularly with our students with special needs.

Using data and having genuine conversations around student progress and
support, will be a major focus in the 2021 school plan. To reach our targets
these conversations will be part of our staff meetings, faculty meetings and
professional conversations.

Scout access

data experts

teacher release

Process 2: Life readiness skills are explicitly taught by innovative programs designed to cater for our most at risk
students, to ensure positive educational outcomes for all

Evaluation Funds Expended
(Resources)

With our most at risk students, the campus and executive, have been
strategic in resourcing to ensure that these students receive the support to
move into the community positively. The New Choices program provides 'top
tier 'support for some of these students, and is recognised as a state leader
in this type of intervention.

The accelerate class, built with the same pedagogy as the New Choices,
equips and supports students who have significant barriers to their learning.
This program continues to provide outstanding support to a large number of
students effectively.

The Aquaponics Centre, was created and near completion. This resulted
from a partnership with Department of Education, Lismore High Campus and
The New Choices program. This program creates a real world scenario of
work education where students can learn employability skills in structured,
supervised environments.

Teachers

construction costs

SLSO

Process 3: Establish a model for peer mentoring and coaching to facilitate reflection and improvement of explicit
teaching, questioning, assessment and feedback in classrooms.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

The Feedback Project pilot began, with interest from both primary and
secondary teachers, leading to some strong connections with our primary
partners, focussed on teaching and learning.. The COVID crisis and
competing priorities from other schools involved, has seen the Feedback
project halted in its current form. It is hoped in the new school plan, it may
form part of an activity around Student Feedback.

As mentioned before QTR, had  interest earlier in the School Planning cycle,
however a strategic redirection will see the program become an important
part of driving instructional leadership at the school. In the 2021 School
Improvement Cycle, team teaching leading to Quality Teaching Rounds is a
focus area for 2021 and 2022. With a different strategy to employ QTR, we
hope to see greater numbers of teachers engaging in the project.

Teacher release

Primary and Secondary connections

Process 4: Learning goals and success criteria are evaluated every lesson and graphic organisers are used as a
vehicle for student reflection and study.

Evaluation Funds Expended
(Resources)

Prior to the COVID crisis, 90% of teachers used Success Criteria/Learning
Intentions (SC/LI) regularly. There was consistent evidence in classrooms of
this practice and students could respond when questioned. This has dropped
off following the crisis, after teachers transitioned to online learning and back
to face to face. The number of teachers using SC/LI regularly is approx. 50%
currently. This project is reviewed and will re implement as a focus in the new
school improvement plan under our Strategic Direction 2 : Communication.

Graphic Organisers were handed out to all students at expense to the school.
There was very poor usage of these organisers even after significant
programming through the WIN program. This activity will continue to be
programmed in the WIN program, with better usage in the following cohorts.

Graphic Organisers

Teacher release

License for Study Skills Online

Process 5: Platform for administrative, teaching resources and student work samples developed for sharing across
KLA collegiate networks.

Evaluation Funds Expended
(Resources)

There was a significant increase in the showcasing of exemplar works
throughout the school, in the front office and online. The new technologies
that were employed by teachers in respect to the COVID crisis, provided an
ideal platform to showcase great student works. Exemplar works were in
most classrooms, as they were in high traffic areas.

Students work was also showcased in College writing booklets, through the
media for various events and as part of art exhibitions.

display boards

events

Process 6: Explicit teaching and embedding of school discipline and reward systems to maximise consistency,
fairness and reinforcement of good behaviours.

Evaluation Funds Expended
(Resources)

The WIN program was designed to for this activity, by explicitly teaching the
skills needed to be successful at school. The WIN program in 2020, was only
delivered to Yr.11 and 12 with good responses in surveys and the need
highlighted for Stage 5 students.

VIVO's continued our positive reward system, with 6 students receiving the
Executive Principal Award at our last assembly. VIVO results were advertised
by the school, to further recognise those students who are high achieving.

The NESBITT award for high achievement was also delivered late in 2020.

teacher release
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Progress towards achieving improvement measures

This recognises the Top 4 students in each year, and the Top 2 in Yr.11. This
award clearly recognised our top students with monetary prizes, donated by
the Nesbitt Trust Fund.

In the new school improvement plan, a total restructure of our campus
discipline policy in line with the new Student Behaviour Policy will occur. A
focus on explicit teaching of student behaviour, positive reward strategies
and alternative strategies to managing behaviour , will the form the basis of
this new plan.
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Key Initiatives Resources (annual) Impact achieved this year

Integration funding support SLSO support

Funding Sources:
 • Integration funding
support ($186 484.00)

Student learning support is an area of
strength for LHC and this year was no
different . The level of support for these
students was of the highest caliber. The
school received enrolments of a highly
complex nature, and they were supported
professionally through SLSO support.

Some of this funding was also used to
support the Accelerate Program, a specialist
program for students who need more
intensive support than in class SLSO support.
Recognised as a successful model of support
by other Schools and Colleges, the
Accelerate program continues to lead.

Professional learning funds

Funding Sources:
 • Professional learning
($55 160.00)

LHC expended less funds than last year on
professional learning due to the COVID crisis,
as all learning went online.

Targeted support for refugees and
new arrivals

specialist teacher

Funding Sources:
 • Targeted support for
refugees and new arrivals
($0.00)
 • English language
proficiency ($26 894.00)

LHC employed a teacher part time for our 3
EALD students. Through the work done by
this teacher, these students were taken off
the EALD load as their skills were above the
benchmark, which is a commendable result

Aboriginal background loading funds

Funding Sources:
 • Aboriginal background
loading ($75 364.00)

There was an increase in AEW's and AEO
support at the school, as our population of
students who identify as ATSI continues to
grow.

These funds were also used to support
teacher release time for the Renaming
project, and the Yarning circle construction as
well as the boys and girls groups.

Low level adjustment for disability Learning Support Teacher

Funding Sources:
 • Low level adjustment for
disability ($109 384.00)

Our Learning Support Teacher (1.0) ensured
that all students were supported in their
learning and well being. A significant part of
the role this year was assisting with the
transition of a student with very high needs,
which was highly successful.

Socio-economic background Deputy Principal

Accelerate Class Teacher

Funding Sources:
 • Socio-economic
background ($3 447
460.00)

The funds were used to support the second
Deputy Principal, and Accelerate Class
teacher. Both positions support the students
and families of the community.

The funds were also used to provide extra
aboriginal and student support officers.

Support for beginning teachers Mentor Teacher

Funding Sources:
 • Socio-economic
background ($50 000.00)

The Mentor Teacher sessions resulted in all
teachers, obtaining their full proficient teacher
accreditation. The senior executive also led
beginning teacher sessions around the
development of these teachers which was
widely received. A highly successful range of
programs which improved teacher capacity.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 178 199 219 254

Girls 185 208 206 224

Student attendance profile

School

Year 2017 2018 2019 2020

7 89.4 86 89.3 89.2

8 83.1 80.6 86.5 87

9 86.9 81.5 83 88.5

10 77.8 86.3 82.6 84.3

11 88.5 87.7 93.8 87.2

12 86.3 90.7 91 94.3

All Years 85.5 85.5 87.5 88

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 6 13.3 25

TAFE entry 3.8 6.8 12

University Entry 0 0 38

Other 7.6 5.3 11

Unknown 7.6 16 14

Year 12 students undertaking vocational or trade training

36.96% of Year 12 students at The Rivers Secondary College, Lismore High Campus undertook vocational education
and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

90% of all Year 12 students at The Rivers Secondary College, Lismore High Campus expected to complete Year 12 in
2020 received a Higher School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 29.1

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Administration and Support Staff 10.18

Other Positions 1.8

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 754,687

Revenue 7,510,203

Appropriation 7,331,891

Sale of Goods and Services 9,254

Grants and contributions 166,430

Investment income 2,551

Other revenue 75

Expenses -7,688,693

Employee related -7,017,799

Operating expenses -670,894

Surplus / deficit for the year -178,490

Closing Balance 576,197

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 186,484

Equity Total 668,119

Equity - Aboriginal 75,364

Equity - Socio-economic 394,746

Equity - Language 26,894

Equity - Disability 171,115

Base Total 6,003,861

Base - Per Capita 107,544

Base - Location 2,411

Base - Other 5,893,906

Other Total 225,961

Grand Total 7,084,426

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Subject School 2020 SSSG State School Average
2018-2020

Biology 71.9 65.5 70.8 69.4

Business Studies 62.4 61.8 68.6 63.3

English Advanced 71.7 75.7 80.8 68.6

English Standard 67.4 65.5 68.1 63.1

Mathematics Standard 2 65.0 60.8 64.9 65.3

Personal Development, Health and
Physical Education

63.8 67.2 69.9 64.6

Physics 52.7 64.1 73.0 57.3
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Parent/caregiver, student, teacher satisfaction

In 2019 88% of students reported positive wellbeing using the Tell them from me survey. This was an increase from the
87% baseline established in 2018. The 2022 Wellbeing target of 91% of students reporting positive wellbeing, we will
need an uplift of 3% from our 2019 results to achieve the forecast lower bound (91%) of the target range.

Key facts extracted from the Tell them from me survey:
 • 35 more students completed the survey in 2019 than 2018
 • 326 out of 786 enrolled students completed the survey - (326 out of 358 eligible)
 • In 2019, 98% of students reported a positive sense of success this is 3% above state average
 • Sense of belonging had the lowest % of positive responses, 78% of students reported a positive sense of

belonging in 2019 this is 2% down on 2018 results

Printed on: 23 April, 2021Page 20 of 21 The Rivers Secondary College, Lismore High Campus 8124 (2020)



Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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