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Introduction

The Annual Report for 2020 is provided to the community of Hornsby Girls High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Hornsby Girls High School
Edgeworth David Ave
Hornsby, 2077
www.hornsbygir-h.schools.nsw.edu.au
hornsbygir-h.school@det.nsw.edu.au
9476 5711

Message from the principal

At Hornsby we encourage our students to thrive. Our holistic programs encourage students to thrive emotionally,
physically and academically.

As an academically selective school, our core purpose is academic excellence, to maximise each student's intellectual
potential within a caring and nurturing environment. One measure, of the school's success in this regard is our external
examination results, which continue to be outstanding. Our HSC successes are highlighted later in this Annual Report.

In addition to our academic achievements we continue to educate and empower our students through our holistic
approach to teaching and learning and our innovative Positive Education programs which this year have focussed on
gratitude and our school values.

The following examples provide a snapshot of some of our extraordinary achievements:

In Civics and Citizenship Tanaya Subramanian of Year 10 represented the Hornsby and Ku-Ring-Gai electorates at the
NSW Children's Parliament. For Year 7 - 10 students in citizenship The High Resolves half-day workshops get our
students thinking, questioning and speaking out about their ideas for making our communities better. High Resolves
designs and delivers immersive learning experiences that aim to instil in students the values of citizenship and a passion
for social justice.

Dance and aerobics looked very different this year. We did however enter our dance groups and aerobics teams into the
FISAF 'Virtual' State championships where our Aerobics team was awarded a Gold Medal in their division.
Congratulations to Amelia Chia, Evelyn Hansen, Felicity Ng, Nixie Nassar, Stephanie Chan, Grace Varma, Shraddha
Chandrahekhar and Grace Yoo.

In English two students were published in HSC Young Writers' Showcase - Sanya Kulshreshta and Josephine Collins.
Amie Doan's Major Work is published in NESA's online collection of exemplars. The class of 2020 did particularly well in
English, taking the English faculty to third in the state. Other highlights in English include:

- Year 8 debating team made it to the quarter-finals of the Premier's Debating Challenge (Rachel Gibson, Brooke Hua,
Susani Geekiyanage, Rosanna Mar-Young)

- Sarah Zachariah's Year 12 short story was published by Jacaranda

- Year 9 debating team (Elisha Mistry, Amelia Gayl, Sarah Wilson, Lucinda Eldridge, Abigail Arrage) and Year 10
debating team (Kayleigh Lawther, Chloe Ferreira, Sophia Tran, Maya Weiss, Tanaya Subramanian) were finalists in the
Master Academy Debating Competition and eventually won the competition.

In HSIE our Year 9 Commerce students showed how resilient and flexible they could be in modifying their businesses to
be pandemic friendly as part of the $20 Boss program. Instead of the traditional food stalls, students innovated and
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successfully marketed stickers, candles, press flower frames, keychains and of course face masks. At the conclusion our
businesses donated over $400 dollars to charity. Year 9 Elective History Students attended a virtual excursion to the
Sydney Jewish Museum to consolidate their learning of the holocaust. The museum complimented them on their high
engagement and depth knowledge. With the NSW Law Society Mock Trial going online in Term 3, Year 10 formed a
team and entered the competition. They were enthusiastic in all three trial cases. Jyothi Krithivasan studied numerous
HSIE HSC subjects in 2020 and was awarded the USYD Business School Future Innovators Award which recognises
students who show high achievement, leadership, critical thinking and interest in business studies and economics.

Infrastructure improvements included the new Outdoor Gym and the Creative Learning Centre. The Outdoor Gym was
funded from a bequest from Cynthia Brew's estate. Cynthia was a former HGHS student and PDHPE teacher. The
Creative Learning Centre our new building was opened in March and was fully funded by parents, and former students.
The CLC is currently used for the Co-Curricular Music Program and Drama classes and has added another dynamic
learning space to improve student enjoyment particularly of creative subject areas. It is a wonderful modern learning
space for the students and I thank all who contributed financially to its completion.

In Languages, this year we won the Education Perfect World Championships NSW Selective Schools Division, and were
awarded a Special Mention in the Japan Foundation Video Matsuri competition. Our French students began penpal
relationships with schools in Canada, Belgium, and France. In the HSC we took out 5th place in Spanish Beginners.

The Library has seen quite a few changes this year, with the extension of the opening hours from 7.30 am until 4.45 pm.
It has been a hugely successful initiative with up to 20 students per day using the facilities to study and complete
assignments in quiet, airconditioned comfort. Possibly the addition of our comfortable new study booths have been a
factor in students deciding to remain beyond our traditional opening hours. Pleasingly, it is not only seniors who take
advantage of the new Library times, and many junior students are developing excellent study habits through regular
attendance.

In Mathematics 473 students completed the Australian Mathematics Competition, with 9 High Distinctions,115
Distinctions and 221 Credits awarded. In the Mathematics Challenge for Young Australians, 27 students undertook the
Challenge stage during lockdown and they achieved 10 Credits, 7 Distinctions and 6 High Distinctions. All of Year 7 and
50 Year 8 students participated in the Australasian Problem Solving Mathematical Olympiads.

In Music the year started with record numbers in the Co-Curricular Music Program and preparations for Legally Blonde.
Despite everchanging restrictions and challenges, co-curricular music activities continued in different forms with online,
small-group, outdoor and video performances for some ensembles. Since its opening in March, we have enjoyed using
the new Creative Learning Centre for rehearsals, recitals and HSC performances. We were very proud of Rhea Datar,
Dominique D'Silva, Charlotte Hendro, Sujin Kang for receiving Encore nominations for their HSC performances. Other
successes include Sujin Kang receiving an early offer from the Conservatorium of Music to study composition in 2021
and Katherine Louey for being accepted into the Conservatorium of Music's Rising Stars program in 2021.

In Science there were six main highlights.

1. Science Teachers of NSW Young Scientist Competition Abigail Arrage Year 9 Winner of the Year 9-10 Biology
Category for her project titled

"The Impact of Pharmaceutical Chemicals on the Growth of Mustard Seeds"

2. 2020 Australian Science Olympiad Exam - Biology Distinction Sophia Tran Year 10

3. Australian Brain Bee Challenge Souyman Sharma, Sophia Tran and Katherine Lu - Top 10% nationally

4. 2020 Junior Science Olympiads (Year 7 to 10) High Distinctions to Madeline Phillipps and Sonia Pillai

5. ICAS Science Competition Results High Distinctions 15, Distinctions 83, Credits 173. Medals for the top scores in the
competition were awarded to Yoarong Lin Yr 9, Laureen Taleo Yr 7

6. ASI Big Science Competition, there were 18 entrants achieving 6 High Distinctions, 6 Distinctions 3 Credits

The Social Justice group organised a mufti day fundraiser for the Kit Foundation. They raised over $1000 and used this
money to buy equipment for birthing kits. The Social Justice students then spent several lunchtimes packing 200 Clean
Birth Kits which were sent to women in sub- Saharan Africa, Asia, the Pacific and the Caribbean. The group also ran a
toiletry donation drive for 'Support the Girls', an Australian organisation that works with disadvantaged women. They
gave 500 bottles of shampoo, deodorant, hand cream, soap and sanitary products to this organisation and attended a
guest speaker presentation to learn about the impact such donations can have. Finally the Social Justice group
partnered with the Prefects to fundraise for the International Day of Elimination of Violence against Women. Students in
all year groups made hundreds of White Ribbon badges, hair bands and clips which were sold to staff and students.
$850 was donated to the Hornsby Ku-ring-gai Women's Shelter.
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In Sport - The Hornsby swimming Carnival saw a team of 45 selected to represent the school at Zone at Ryde Aquatic
Center. 15 students progressed to Sydney North Carnival. An alternative Cross County Carnival was held at school,
where all students competed in a 1.6km race. This event was won by Freya Roberts in Year 12 in a blistering time of 5
minutes 57 seconds , 2nd was Evie Choudhary in Year 7 and 3d Sophia Lau in Year 8. Freya Roberts and Alexandra
Chen received the prestigious Olympic Changemaker Award. House Leaders set up an intra-school sport competition
that ran at lunchtimes in Term 3. Over 40 teams registered to play sports from netball to volleyball and basketball. The
school's Running Club was well attended with students from all year groups attending the before school exercise
program three times per week.

The Year 10 Student Wellbeing Leaders delivered a brand new program with a range of different activities, designed to
teach the student body about our seven school values. The adaptability and dedication of this group of leaders has been
demonstrated on a number of occasions including running the whole school Wellbeing Day at the end of term 3 and
becoming positive role models for the Year 7 cohort during Peer Support sessions.

In TAS, we had state placings of 2nd and 4th place in Textiles Design in the HSC, and initiated exciting programs,
including the Food Truck assignment for elective students, which raised funds for a local charity.

In Visual Arts Helena Fang's Body Of Work was pre-selected for Art Express. Sophie Borsovszky and Lydia Zhang will
have their BOW hung at the Grace Cossington Smith Gallery in March 2021. Four artworks were exhibited for Operation
Art. Christine Lee had two artworks hung, along with Grace Wiffen and Stephanie Chan. Christine Lee's artwork was
selected to be exhibited at the Art Gallery of NSW, and will be part of the permanent art collection at Westmead
Children's Hospital. Emily Yun won first in the state for her Harmony Day poster, last year she was a regional winner for
the same competition. Sophia Lau won first place in the youth category in the Greenway Artprize with her triptych
photographs.

In Young Women's Leadership Year 10 students: Chloe Ferreira, Prisha Desai and Evelyn Hansen, were the MCs for our
fourth Hornsby Girls International Women's Day Breakfast organised by the Social Justice Committee. Over 130
teachers, parents and students attended. This year's theme was Generation Equality. Over $1500 was raised for United
Nations Women, Australia. This year's guest speaker was the American Consul General: Ms Sharon Hudson-Dean and
the Year 11 key note speaker was Kate Chipman.

These amazing examples demonstrate the diversity and range of opportunities at our school and the wonderful
achievements of our students. I commend these extraordinary achievements to you.

Dr Justin Briggs

Principal

Message from the school community

The HGHS P and C is an important part of the school community. The P and C contributes to the school both in kind and
financially in many ways. The P and C holds monthly meetings that focus on school information and planning activities
that support the students. The P and C was able to fund the employment of a casual Librarian one day per week so that
the Library could be opened for students from 7:30 - 4:45pm Mondays to Thursdays. This was in addition to other staffing
support including areas such as Literacy, Debating and ESL. The P and C also provided the school with a number of
Smartboards and other technologies to enhance teaching and learning. The P and C presented a momento gift to each
student in Year 12 at their graduation which acknowledged what a difficult year it had been for them. In appreciation of
the efforts of the teachers the P and C also organised a free coffee card for the teaching and support staff for the Term 3
School Development Day.

Our first P and C meeting in 2020 was the Year 7 Meet the Teachers evening in February which was well attended by 70
families. It was a great way to introduce the Year 7 parents to the teachers and we also had a P and C Garden and
Grounds Day in March where 35 parents and students cleaned up the gardens and school grounds. Unfortunately due to
COVID 19 other events could not proceed. These would have included a Mother-Daughter Evening, a Father-Daughter
Evening, a Community Fair, a Thank You to the Teachers Afternoon Tea, and a number of P and C meetings. Despite
these setbacks the parents were overwhelmingly supportive of the efforts of the students and teachers and very happy
for the HSC Class of 2020 who achieved excellent results during what was a very disrupted year. P and C President Mr
Sam Mitra.

Message from the students

We are very proud of our school and are honoured to be the captain and and vice captain at HGHS. As representatives
of the students we feel that we are very well cared for while being extended academically by the teaching staff. Students
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at HGHS feel well supported by the staff and by each other. As captains we work collaboratively with the prefects to
ensure all students have pride in our school. In 2020 we finished the year with a Christmas Concert that featured the
immense talents of students from Year 7 - 12, with even some of the teachers performing and our talented cleaner
singing an opera solo. This is always a highlight of the year and we were happy that the concert was so well received by
the students after having such a difficult year with the restrictions from COVID 19. The prefects also raise money for
various global and local causes, including the Hornsby Women's Shelter. These fund raising activities not only benefit
the recipients but also highlight social justice issues for all students, as well as reminding us of how lucky we are to be at
this school. On a daily basis we raise the Aboriginal, the Torres Strait Islander and the Australian flags to acknowledge
the Guringai people of the Eora Nation as the traditional owners of the land on which our school is situated. As prefects,
we liaise with the SRC who represent students from Years 7 -11 to provide leadership advice and a voice for the school
community. Kate Chipman (Captain) and Joylyn Jenson (Vice Captain)
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School vision

The school's vision is 'excellence in girls education'. The school demonstrates this excellence with our teaching and
learning, student wellbeing programs, professional learning for staff, and our parents as partners in education. The
school has seven shared values developed with the students, parents and teachers in 2019; Kindness, Resilience,
Inclusivity, Social Responsibility, Personal Bests, Intellectual Curiosity and Respect. These values are reinforced through
our 'Owl Awards' system where teachers inform parents of their child's commitment to the school values via a HGHS
values based postcard. The school has also developed individual personal bests goals which students create and are
then published with their student semester one and semester two reports so that students have autonomy with their
learning goals which are shared with their parents and are reviewed by the school in consultation with the students. The
school is committed to being the best school for girls in NSW so that we empower young women as responsible leaders
and civic members. The school constantly focusses on improving literacy, numeracy, STEM, the creative and performing
arts and HSC results through ongoing monitoring of student learning and wellbeing, parent satisfaction and teacher
professional learning as evidence of our ongoing commitment to teaching and learning.

School context

There were 722 academically selective students in 2020 and 88% were from Non English Speaking Backgrounds. All
members of the school community have high aspirations for success. The school is located in Hornsby on the land of the
traditional owners the Guringai people of the Eora Nation. We acknowledge this each morning with the raising of the
Aboriginal, Torres Strait Islander, and Australian Flags by the prefects.

Extracurricular activities are offered in the following areas: Aerobics, Art and Design, Business Studies, Charity Fund-
Raising, Chess Club, Choir, Commerce, Dance, Drama, Diversity Group, Driver Education Program, Duke of Edinburgh
Award, English, Environment, Geography, Grit Factor, Harmony Day, High Resolves, Highlite, History, Leadership,
Library, Mathematics, Music, Public Speaking, Running Club, Science, Social Justice Group, Technology and Applied
Studies (TAS).

Distinctive attributes of the school include our strong focus on Positive Education programs which inform our student
wellbeing programs. These include the Year 7 Transition Program. This program addresses the "Transition and Student
Success" recommendations by Dr Tracy Worthington (June 2018) that HGHS should "spend more time building a
community of practice at the beginning of the year so that more students feel welcome and supported... help students
feel recognised... minimise anxiety about high school." The program helps reduce the 'culture shock' with the move to
high school, nurturing self-esteem, social connectedness and academic self-concept from the very beginning of high
school. Year 8 students also further explore the issue of internet safety and cyberbullying through designated workshops
and a parent information evening.The Year 9 Camp held in Term 3 enables students to develop skills in leadership and
team building. Activities such as rope courses, canoeing and abseiling help students to confront physical challenges and
move outside their comfort zones. All Year 9 participate in leadership training courses during Term 4 to prepare them for
the leadership roles of Peer Support Leader or a Facilitator in the High Resolves program. Year 10 Student Wellbeing
Leaders (SWL) students are a fundamental part of our school's positive education program working with other students
and teachers to develop and lead positive education initiatives through our SWL extended roll calls held each
fortnight.Year 11 students participate in Camp Jindabyne, a week-long experience early in Term 1 which gives the
students the opportunity to bond as a senior year group. The camp also constitutes part of the Department of Education's
compulsory 25 hour Crossroads Course. Other programs for Year 11 are the Driver Education Program and the Healthy
Lifestyle Program, in which the students have an opportunity to discuss relevant lifestyle and health issues with
registered GPs in a structured, small group program.The Building Strength program is offered to all Year 11 students and
gives them the chance to understand themselves as learners and to develop effective study skills. Year 12 students are
nurtured in their HSC year both individually and as the senior year group. The role of the Year Advisor is crucial in
monitoring students' social and emotional well-being and regular feedback is given to the Deputy Principal responsible
for Year 12 by all teaching staff. While the Year 12 students do have the HSC as a strong academic focus, welfare
programs are such that students can see themselves as unique individuals who are much more than a mark in the HSC
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Quality Teaching and Learning for Gifted and Talented Students

Purpose

To enable each unique individual to achieve their personal best. This will be underpinned by targeted and differentiated
learning opportunities that enable students to realise their individual academic and emotional potential. Our purpose is to
motivate and further develop the intellectual curiosity and capabilities of all students through evidence-based practice
and the promotion of growth mindsets.

Improvement Measures

All staff undertake professional learning in evidence-based practices, including the sharing of our own best practice
during staff meetings, to promote collaborative, inclusive practice and reflection and the modelling of core teaching and
learning skills to improve the learning experience for students, and the setting of goals and to enhance motivation

Internal and External measures show maintained or improved student wellbeing and academic results. To use the
TTFM surveys to reflect on  current practice and future decision making using the cluster groups to identify best
practice and apply it in the school.

All assessment notifications, all teaching and learning programs (which include PBL activities, elements of student
choice and differentiation), all faculty registrations, all scope and sequences and student work samples from Years 7-
12 are saved to a central location each year.

All students are setting personal goals and have been trained to understand, write and reflect on their goals during
Friday Focus.

Overall summary of progress

The school is extremely pleased with the way personal best goals have been adopted and have become part of the
learning culture of the school. There is a heightened awareness of ways to learn and the importance of effort and a
growth mindset. Student voice is now privileged on the school reports and renders the reporting system more personal
and individualised. Parents have responded very positively to the inclusion of student personal best goals on the school
reports.

Progress towards achieving improvement measures

Process 1: Students participate in differentiated curriculum and assessment including goal-setting, a focus on
personal bests and a resilient, growth mindset.

Evaluation Funds Expended
(Resources)

We are very happy with this initiative which focuses on effort and not on a
final mark. Students' PB Goals and reflections are printed with their reports.
Not only does PB Goal setting promote student autonomy over their learning,
it provides a valuable academic wellbeing insight into the student at that time.

Student Sentral Portal.

Year Advisers are given half a day's
release per semester to read students'
personal best goals and reflections.

Process 2: Continued professional learning of staff and school community of GATE through collaborative sharing of
best practice at staff meetings, the use of PDPs, Teacher Observations, and P&C meetings to build
knowledge, collective capacity and confidence in differentiation for G&T students.

Evaluation Funds Expended
(Resources)

Some of the planned PL for staff was replaced with collaborative online
technology learning to assist with learning from home during Covid.

Teachers continued to collaborate, building even further a culture of high
expectations and a sense of collective endeavour. We were extremely
pleased with the establishment of a Gifted Education team of over 11 staff
who are all very keen to collaborate across the school.

PL funding to pay for external experts.

PL Team

Gifted Education Team

Funding Sources:
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Progress towards achieving improvement measures

Communication across the school community was maintained during Covid
through the Torch (our school newsletter) and through emails. The TTFM
parent survey indicates parents see email as a very useful method of
communication.

 • Professional learning ($59020.00)

Next Steps

To collaboratively discuss at senior executive, executive, whole staff and wider community such as P and C and through
the school newsletter 'The Torch' the optimal ways to deliver in a timely fashion our targetted improvement measures in
Student Growth and Attainment. This will include Data Analysis teams from staff and students to evaluate and review
best practice approaches to improve student outcomes.
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Strategic Direction 2

Student and Staff Wellbeing

Purpose

To foster confident, resilient students and staff who contribute and belong to a thriving school community. This will be
underpinned by Positive Education strategies to enhance a flourishing school culture. Our purpose is to create engaged,
optimistic and socially responsible individuals who find meaning and enjoyment in their lives.

Improvement Measures

Improved motivation and engagement and happiness/optimism to be at or above state norms. This will be measured
through the TTFM surveys and other instruments.

All members of the school community are aware of the school values. This will be measured through TTFM surveys
and observation of school values through assemblies, year meetings, focus groups, classrooms..

At least six new initiatives to improve staff wellbeing e.g.: a marking day; timetabled assemblies (consistent day with
staff rostered e.g. House Choir Assemblies); one staff outing per term; students have allocated times to contact
teachers during breaks; grades only for Year 7-9 reports; more staff morning teas; the Staff Common Room as a staff
only space with a new good quality pod coffee machine, chilled water, sandwich maker - a space for staff to relax and
hold professional meetings

All students engaged in the creation of their own personal goals published on their reports. A social worker is
employed to assist the Student Wellbeing team to provide additional student support. The Student Wellbeing Leaders
(SWL) have improved harmony and a sense of belonging for the whole school.

Overall summary of progress

The school values have become more embedded as part of the school culture which is excellent to witness. Marking
days for staff are well received, as is the staggered approach to assembly supervision. Some of the improvement
measures could not be implemented due to Covid rules and yet, despite this, we have a visibly thriving school community
which understands the importance of a balanced, holistic education.

Progress towards achieving improvement measures

Process 1: Professional Learning of staff and the school community of Positive Education.

Evaluation Funds Expended
(Resources)

There is a strong recognition of the value of positive education and teachers
are very receptive to new ideas and new initiatives to support improved
student outcomes.

Staff Meetings.

Teacher presenters

Funding for Action Research Projects

Funding Sources:
 • Professional learning ($0.00)

Process 2: The creation, implementation and embedding of Positive Education programs.

Evaluation Funds Expended
(Resources)

There has been an enormous up-skill in teachers' understanding of positive
education. There is always a strong interest in positive education strategies
and how they can support student learning and underpin a culture of holistic
education. We will aim next year to engage with the wider community more.
Covid restricted P&C meetings and other parent engagement opportunities.
Personal best goal setting is both an academic and an emotional wellbeing
strategy and over the past two years has become an embedded part of the
school learning and wellbeing culture. Wellbeig Action Research Projects on

Funding for PL for teachers

Funding for release time for teaches
undertaking Action Research Projects.
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Progress towards achieving improvement measures

the School TV website and the student award system based on the school
values have been implemented with the aim for them to also become an
embedded part of the school learning environment.

Next Steps

To collaboratively discuss at senior executive, executive, whole staff and wider community such as P and C and through
the school newsletter 'The Torch' the optimal ways to deliver in a timely fashion our targetted improvement measures in
Student and Staff Wellbeing. This will include Data Analysis teams from staff and students to evaluate and review best
practice approaches to improve student outcomes.
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Strategic Direction 3

Quality Systems and Learning Environments

Purpose

To create quality systems that enable the relevant sharing of information to support the whole school community. This
will be underpinned by efficient communication and technology systems and school processes to ensure smooth
operations at all levels of teaching and learning. Our purpose is to develop increasingly flexible physical and online
learning environments to maximise education outcomes.

Improvement Measures

100 percent of staff can successfully use  integrated ICT systems that flexibly support all aspects of teaching and
learning.

A minimum of seven learning spaces created for future focused, flexible curricular and co-curricular activities.

100 per cent of parents and students are able to access and use school online communication systems.

Enhanced internet presence (e.g.: HGHS website, Facebook). 

Overall summary of progress

There has been a striking improvement in the way our quality technology systems support students and staff. The
progress has been excellent. 100% of staff and parents and students now access and use the online Sentral
communication systems. This has created a far more streamlined process with excursions and with payments in general.
It has also improved the monitoring and tracking of student attendance and wellbeing data. The HGHS website has been
improved with a more user friendly appearance and better information, and the physical spaces around the school such
as the outdoor furniture, outdoor gym, and the outside stage all improve the delivery of education and the daily
experience of students.

Progress towards achieving improvement measures

Process 1: Professional learning for all staff and information workshops for parents to understand and use new
online system as well as revised policies and protocols for informing and supporting the best use of
communications and online systems.

Evaluation Funds Expended
(Resources)

This has created a far more streamlined process with excursions and with
payments in general. It has also improved the monitoring and tracking of
student attendance and wellbeing data. Staff and parents feel more confident
with the communication process - it is more efficient and transparent. The
result is more confident staff, ease access for staff, and more efficient
communication with parents and carers.

IT support

Process 2: New Learning Spaces program with staff confident to use, and book the spaces using Sentral.

Evaluation Funds Expended
(Resources)

All staff are able to book learning spaces using Sentral. This has made
booking easier and also more equitable because it is transparent.

Funds from 6100 and 6300.

Funding Sources:
 •  ($0.00)

Next Steps

To collaboratively discuss at senior executive, executive, whole staff and wider community such as P and C and through
the school newsletter 'The Torch' the optimal ways to deliver in a timely fashion our targetted improvement measures in
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Quality Systems and Learning Environments. This will include Data Analysis teams from staff and students to evaluate
and review best practice approaches to improve student outcomes.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Funding Sources:
 • English language
proficiency ($21 971.00)

The Literacy allocation enables an extra,
targeted level of support for all students from
Year 7  through to Year 12. This is a valuable,
tailored part of the school approach to
academic wellbeing.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($81 116.00)

Our approach to low level adjustment for
disability has been effective in the creation of
individualised support for students. All
teachers are aware of the provisions and the
students are indicated through  coloured flags
on the Sentral class roll. The HT Wellbeing
and the LaST communicate with staff and the
approach we take has been effective and
purposeful. Assessment time can often create
an extra demand for support and we are
working to better streamline the rooming and
teacher understanding of the  provisions and
rules in place.

Socio-economic background Funding Sources:
 • Socio-economic
background ($6 103.00)

This financial assistance support students
and families and helps improve student
outcomes. We will aim to refine our
communication with parents and carers so
that we can ensure we are providing
assistance to all students who need it and
that we are more aware if there are changes
in a family's financial circumstances.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 0 0 0 0

Girls 732 725 720 720

Student attendance profile

School

Year 2017 2018 2019 2020

7 96.8 97.9 97.3 98.1

8 96.2 95.2 96.3 96.6

9 96.7 95.4 93.9 95.3

10 96 96.3 94 94.6

11 96.4 96.4 96.5 96.6

12 97.1 95.3 95.2 96.2

All Years 96.5 96.1 95.5 96.2

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 100

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade training

0% of Year 12 students at Hornsby Girls High School undertook vocational education and training in 2020.

Year 12 students attaining HSC or equivalent vocational education qualification

100% of all Year 12 students at Hornsby Girls High School expected to complete Year 12 in 2020 received a Higher
School Certificate or equivalent vocational education and training qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 39.3

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 0.6

School Administration and Support Staff 9.68

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,587,012

Revenue 9,264,836

Appropriation 8,049,391

Sale of Goods and Services 279,501

Grants and contributions 931,029

Investment income 4,915

Expenses -9,287,328

Employee related -7,860,209

Operating expenses -1,427,119

Surplus / deficit for the year -22,492

Closing Balance 1,564,520

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 13,761

Equity Total 109,190

Equity - Aboriginal 0

Equity - Socio-economic 6,103

Equity - Language 21,971

Equity - Disability 81,116

Base Total 7,365,546

Base - Per Capita 173,139

Base - Location 0

Base - Other 7,192,407

Other Total 420,663

Grand Total 7,909,160

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.
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Subject School 2020 SSSG State School Average
2018-2020

Biology 87.3 83.6 70.8 87.6

Business Studies 87.6 84.3 68.6 88.8

Chemistry 87.8 85.8 74.8 87.1

Economics 83.5 84.2 76.1 85.8

English Advanced 89.4 85.7 80.8 88.4

English Extension 1 91.0 87.1 83.4 89.2

English Extension 2 86.8 85.2 79.3 83.6

Japanese Continuers 94.5 88.1 80.8 93.4

Legal Studies 90.6 87.1 72.1 89.4

Mathematics Advanced 88.2 87.2 77.7 88.2

Mathematics Extension 1 86.8 87.7 79.1 87.8

Mathematics Extension 2 87.2 88.1 81.8 86.3

Modern History 89.3 85.8 68.9 89.9

Personal Development, Health and
Physical Education

89.4 85.7 69.9 89.5

Physics 87.0 84.5 73.0 84.0

Society and Culture 90.4 87.3 76.2 89.4

Spanish Beginners 89.3 0.0 72.3 90.7

HSC 2020 Highlights

Our 2020 HSC results were outstanding.

Our highest reported ATAR was Emma Hancock with 99.95. The second consecutive year of achieving the highest
ATAR for our students.

Emma Hancock achieved 99.95 for her ATAR one of only 42 students (18 females vs 24 males) in the state who
achieved the highest possible ATAR. The Class of 2020 achieved 396 Band 6 results from 125 students. The Class of
2020 also achieved outstanding success in English with 60 per cent of students achieving a Band 6 result which was the
third highest in the state.

Our highest achievers in subjects were -

Biology 5th Esther Zhang

Biology 10th Emma Hancock

Drama 9th Ella May Bradford

English Advanced 9th Ella May Bradford

Geography 1st Serena Pek

Mathematics Standard 2 13th Angel Du

Music 1 3rd Rhea Datar

Society and Culture 9th Stephanie Lee

Software Design and Development 7th Eleana Xu
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Spanish Beginners 5th Anna Simpson

Textiles and Design 2nd Sarah Forkgen

Thirty-three students achieved a 'Premiers All Rounder' (Band 6 in all subjects including English)

Kathleen Adidharma, Ayesha Ajgaonkar, Angela Benney, Ella May Bradford, Alyssa Chen, Pui Lam Chiu, Sienna Clarke,
Rhea Datar, Alexandra de Lima, Xuming Du, Liyanage Rayani Fernando, Emma Hancock, Rosanna He, Xiao Wei
Huang, Ji Yu Kim, Megha Krishnappa, Allison Lee, Garam Lee, Syan Liem, Eva Lin, Olivia Qu, Freya Roberts, Parvathi
Sanjeev, Anna Simpson, Vanessa Tan, Shannon Tang, Hellen Wang, Alisa Wu, Annie Yan, Charlotte Yim, Esther
Zhang, Lydia Zhang, Stella Zhang

Percentage of university offers by course category to the Class of 2020.

243 offers were made to the cohort of 125 students with all students receiving at least one offer.

Allied Health 11%

Econ., Comm, Business 28%

Education 1%

Engineering 6%

Humanities 13%

Law 6%

Media /Creative Arts /Design 6%

Medicine/ Dent. / Vet Sc 2%

Psychology 8%

Science / Med Sc. / Comp Sc 19%

Percentage of offers by University.

UNSW 38%

USYD 34%

MU 17%

UTS 6%

UN 3%

WSU 2%

ANU 1%

CSU 1%

Percentage of offers by course Type.

Double Degrees 60%

Single Degrees 40%

Course category UNSW % of Offers

Econ./Comm./Business 28

Science / Med Sc. / Comp Sc 19

Humanities 13
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Allied Health 11

Psychology 8

Law 6

Engineering 6

Media /Creative Arts /Design 6

Medicine 2

Education 1

Course category USYD % of Offers

Science / Med Sc. / Comp Sc 28

Allied Health 21

Humanities 15

Econ./Comm./Business 12

Media /Creative Arts /Design 6

Law 5

Engineering 5

Psychology 4

Medicine 2

Education 1

Congratulations to the HSC Class of 2020.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey Parent/Caregivers, Student, Teacher Satisfaction

Data from the Tell Them From Me Survey has been used to inform this section of the Annual Report.

The Partners in Learning Parent Survey is based on a comprehensive questionnaire covering several aspects of

parents' perceptions of their children's experiences at home and school. It is based primarily on Joyce Epstein's

framework for fostering positive relations between the school and the community. Successful schools foster

greater communication with parents, encourage parental involvement in their child's schoolwork, and enlist

parents to volunteer at the school and participate in school governance. The survey also provides feedback to

schools about the extent to which parents feel the school supports learning and positive behaviour and promotes a safe
and inclusive environment.

Parents/Caregivers:

Approximately 21% of HGHS parents responded to the 2020 TTFM parent survey.

Parent satisfaction is very high. 94% of the parents said they would recommend our school. 87% of the parents believe
that the physical aspects of the school are welcoming. There is a drop of 0.5 points in terms of parents feeling informed
and a similar drop of 0.5 of parents feeling less welcome. However, given that parents were not allowed on the school
premises due to Covid, this is not surprising. Despite this, 76% of parents feel there was excellent school support for
students working from home and 81% believed that the online resources and teaching methods were effective.

The results from the open-ended questions, which asked about ways we can support our students further to reach their
academic potential, were particularly helpful.

It is clear that some parents would have liked more information from the school in terms of student and parent
expectations with online learning from home. The Covid shutdown necessitated rapid teaching and learning changes and
we thanked parents for their support of HGHS and our processes during this time. As a result of parent feedback we will
be pursuing increased staff professional learning with technology and also innovative ways we can increase student
participation and skill in the ethical use of inclusive, collaborative technologies. Digital innovation strategies will help us
nurture our students' abilities and build their confidence to excel in a rapidly changing world.

Student:

88% of our students responded to the Term 3 TTFM student survey.

This year was an atypical year due to Covid. The data tells us this has had a particularly pronounced effect on the way
Year 7 has adjusted to school. Year 7's sense of belonging, and positive relationships, while higher than the NSW
government norm, are lower that we would like. Year 12 has shown incredible resilience and their sense of belonging is
remarkably high, as are their positive relationships and their intellectual engagement. It is particularly pleasing that
students at HGHS feel they have someone with whom they can consistently turn to for advice, 'advocacy at school', and
the data shows us that this increases with age, with Year 12 scoring the highest here. There are high results for positive
teacher-student relationships across all year groups, but we need to do more work on engaging students to be motivated
with their learning in Years 9 and 10.

The open-ended questions we asked students this year were:
1. Can you suggest strategies / activities to develop potential and talent in students?
2. Do you feel adequately challenged at HGHS? What are some strategies that the school can use to ensure that all

students are academically challenged?

While most students said they were indeed adequately challenged, we received many great suggestions and thoughts.
There seems to be interest among many students for more options with accelerated courses. This is something the
Gifted Education Team is investigating currently. Many students across all grades are requesting more activities and
clubs - so this tells us that we need to more clearly communicate the extra-curricular activities we currently have. Some
students have requested more support after school with their learning and we will be introducing a homework hub, led by
Stage 5 student leaders, in the Library next year. Students are telling us they would like more creative projects and quiz-
type activities, particularly with technology, and this is something we will also explore.
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Teacher:

There were 47 respondents for the Teacher Survey. 79% of teachers either agree or strongly agree that the level of staff
morale is high. Teachers at HGHS are 1.7 points above the NSW government norm for believing they work with school
leaders who create a safe and orderly school environment and we are 0.2 above the government norm for teachers
feeling they are supported during stressful times. HGHS is 0.2 points above the government norm for teachers feeling
the school is inclusive. Evidence that HGHS has a pronounced collaborative culture is the 1.2 points above the norm for
professional discussions with other teachers when dealing with problems in particular students and the 0.6 points above
the norm for professional discussions with fellow teachers on ways to increase student engagement. 83% of the
respondents believe that the school leaders are leading improvement or change in the school. The open-ended
responses indicate that there is wide support for whole school approaches to teaching strategies with 52% feeling that
Explicit Teaching strategies should be the priority area. There was also wide interest in subject acceleration as a strategy
for talent development in high potential and gifted students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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