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Introduction

The Annual Report for 2020 is provided to the community of Farrer Memorial Agricultural High School as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Farrer Memorial Agricultural High School
585 Calala Lane
Calala, 2340
www.farreragri-h.schools.nsw.edu.au
farreragri-h.school@det.nsw.edu.au
6764 8600
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Message from the principal

The year of 2020 will be remembered like no other. It was a time of the most dramatic upheaval in learning that has been
witnessed since Farrer opened its doors in 1939. The closure of the school at the end of March to switch to online
learning as the COVID-19 pandemic swept the world was abrupt and unexpected. Our staff and students responded
magnificently and the quality and variety of the learning was inspiring. Google Classroom and Zoom became as much a
part of educational language as algebra and Shakespeare.

For some, even more memorable than online learning, was the move to the Flight Training Centre for our Year 8, 9 and
10 boarders and supervising staff. Our students resided at this site from mid-June until the leave weekend in Term 4 - far
exceeding the length of time that was anticipated. Please accept my heartfelt thanks to the staff who resided at this site
for such a long period in trying circumstances - your dedication to the students and the school is very much appreciated.
Thanks also to students and parents for your patience and understanding as the return to Farrer seemed like a mirage
on the road.

Perhaps the biggest thank you must go to our Deputy Residential, Mr David Gale, and WHS Officer Mrs Julie Matthews,
who co-ordinated the structure, paperwork and staffing to move to the new site in less than 2 weeks. The demanding
hours required to achieve this feat did not go unnoticed and the school community thanks you for your unwavering
commitment to the school.

Another special thanks and congratulations to our Year 12 students who have been most impacted by this disrupted
year. Despite the cancellations and uncertainty that surrounded the year, the boys remained positive and resilient role
models. We are all very grateful that we were able to have a Year 12 Farewell Assembly and Formal function in Term 4
after this appeared impossible in Term 3. Both events were a great celebration of 6 years of secondary schooling and will
provide the boys and their parents with many fond memories for the future.

I would like to congratulate every student at Farrer who has tried to improve this year. This means that I am
congratulating and recognizing the vast majority of students who attend this school. Striving for improvement, in any area
of school life, is commendable and is the basis of our educational philosophy and drive. I will continue to emphasize the
great importance of this excellence of effort and I have been very impressed with the response of students to the
challenges which they have faced this year.

To the staff at Farrer, for their ongoing care and commitment to the boys, goes the admiration and gratitude of our whole
school community. On multiple occasions I called upon staff to undertake tasks for which they had no experience or
which was outside their job description; on every occasion they responded positively and delivered, regardless of the
level of fatigue. Both teaching and non-teaching staff went beyond what was normally expected and provided the best
possible support to our students.

The Farrer School Council plays a pivotal role in debating important issues and monitoring the progress of the school. I
would like to sincerely thank outgoing Chairman David Rodgers for his extraordinary commitment to both Council and the
school. He has expertly chaired meetings and has been as inclusive and welcoming as is possible. Our Council
members and members of the PT&F, capably led by Mr Ray Aslin, have been wonderful representatives of the parent
and school community and I thank them most sincerely, along with all of the other supporters and workers for the school.
The contribution of time and effort by these groups and individuals is truly appreciated, as is their continued support as
advocates of Farrer.

Finally, thank you to the staff and students of Farrer. 2020 has been a tremendously challenging but very satisfying
working year for me. I get daily reminders of the true value of integrity and of the real presence of Ad Aspera Virtus -
strength in adversity - through the continuing efforts of both students and staff to contribute and achieve excellence.

I look forward to working with everyone again in 2021.

Message from the school community

This will be my fourth and final report as Chairman of the Farrer School Council. It has been an honour and pleasure to
have been given the opportunity to work with such a great team. My sincere thanks to all members of Council, who have
served during my tenure, for your advice and robust debate on many important issues which have contributed to the
betterment of the School and our boys' education.

What a nightmare 2020 has been for our School with the advent of COVID-19 early in Term 1 with the school being
closed down and students taking on home schooling. A huge thank you to our dedicated teachers who worked tirelessly
to provide our students with suitable work to get them through home schooling and to eventually return to school.

On behalf of Council I would record our sincere gratitude to our School's Education Director Ms Ruythe Dufty for all the
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assistance and support she gave our Principal in getting all our boarding students back to school together by entering
into an agreement with Tamworth Regional Council to house half our boarders at the Tamworth Flight Training Centre.
Thank you Ruythe, you are a great friend of Farrer's.

Many people accepted extra responsibilities during the pandemic in getting the boys back to school and I would like to
acknowledge the work of David Gale (DPB) for his initial set up of the Flight Centre and Scott Baker who took over the
day to day management and welfare of the boys at the Centre. To Julie Mathews our sincere thanks for your expertise in
setting up the COVID-19 plan for the School and for your successful day to day management of the plan.

2020 was not a great year to be elected as one of our School Captains with social opportunities, ANZAC Day and some
charitable events being cancelled due to the virus but our leadership group of Nick, Liam and Ben were still able to
exhibit great leadership by helping the students to raise nearly $50,000 for various Charities. Congratulations boys on a
job well done.

This is my last opportunity to thank the entire staff at Farrer for their immense contribution over 2020. It was been a very
difficult and busy year and the dedication of all staff (teaching, and non-teaching; in the office, student support, kitchen,
laundry, farm, cleaning, transport, maintenance and grounds has contributed to our success. Thanks in particular to our
Deputies, Luke Maloy and David Gale and Services Manager Terry Cowan for their continued efforts and long hours to
make our school and home run efficiently.

In conclusion I would like to acknowledge how very fortunate we are to have such a fine gentleman leading our school as
Principal in Clint Gallagher. Clint has displayed exceptional leadership qualities again in 2020 through the COVID-19
crisis, striving to hold our Year 12 graduation, being able to have students, parents and teachers at the Year 12 Formal
and to many other time consuming matters far too many to mention in this report. On a personal note I have valued my
four year association with Clint on Council and I will greatly miss his friendship and guidance, as I very much look
forward to our regular meetings.

Thank you Farrer and every best wish for the future for this great school.

David Rodgers - Chairman Farrer School Council

School Captains - 2020
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School vision

Proudly committed to producing  thinking, well-educated, skilled, flexible and caring people capable of  confident effective
participation in society."

"To promote and develop the potential in each boy, in  preparation for a full and active role as a citizen in a changing
world.

School context

Farrer  Memorial Agricultural High School has established an enviable reputation as a  centre of excellence in
academics, agriculture, welfare, sports and academic  programs. Catering to the education of both day and boarding
students, Farrer  is the sole government provider of boys’ education in a regional setting, and  the only boys’ agricultural
school in Australia. The school is set on 191  hectares of prime agricultural land, 10 kilometres from Tamworth. Farrer
ha  600 students enrolled: 350 boarders and 250 day boys.

Farrer  is committed to a holistic, integrated approach to develop a culture of  academic success, providing a broad
curriculum with an emphasis on whole  school programs to encourage continuous enjoyment in life-long
learning.  Agriculture is a central focus, providing opportunities for problem solving  and practical education that flow on
to all aspects of the school.

By  creating a safe and supportive environment within both the boarding and day  sections of the school, we have
developed an atmosphere of harmonious  cooperation that is the best environment for student productivity and  progress.
This allows students to achieve their educational objectives while  forming lasting relationships and memories.

Our  aim of “producing thinking, well education, skilled, flexible and caring  people” depends upon the continued support
and communication between all  members of our community - students, staff, parents and caregivers. Enrolling  in Farrer
provides an outstanding education, memorable experiences and  mateship that lasts a lifetime.

Annual Angus Bull Sale
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Delivering

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Quality Learning For All Students

Purpose

To build an environment that develops boys into men, meeting their academic potential, who are creative, collaborative,
resilient, confident, socially just and work ready.

Improvement Measures

 • Increase the proportion of students in Reading in the top 2 NAPLAN bands from 19%  to 23% by 2019.
 • Increase the proportion of students in Numeracy in the top 2 NAPLAN bands from 19%  to 23% by 2019.
 • Improve student writing and literacy through quality assessments for and as learning.Improve capacity of teacher's
knowledge and understanding of text types and specific literacy components.
 • Premiers Target
 • Increase students in the top 2  NAPLAN bands by 8% in Reading and Numeracy.
 • Increase the proportion of ATSI students in the top 2 NAPLAN bands by 30% in Reading and Numeracy.

Progress towards achieving improvement measures

Process 1: ALARM
 • Executive investigate current use of ALARM scaffold across faculties and year groups, with a focus on
ensuring improvements in Writing, in particular in the junior school.
 • Professional learning is grounded in evidence based best practice using effect size to measure
student growth in Writing.

Evaluation Funds Expended
(Resources)

Following a detailed review of the school's ALARM implementation in 2019,
targeted professional learning and pilot initiatives were implemented in the
school context.  These included whole school twilight and staff development
days sessions to increase staff capacity, comparing work samples to
measure student growth in writing, making adjustments to teaching
programs, creating more staff resources and sharing effective practice.
Registered professional learning has been provided during term 1 to ensure
all staff have a base understanding of the strategy.

An effective implementation of ALARM will result in a higher proportion of
Band 5/6 results and significantly improved student value-add data.  2020
HSC data indicated a significant improvement in student written subjects,
such as Advanced English, Modern History and Economics..  The 2019
review process indicated that ALARM, while being used as a scaffold for
student writing, hasn't been used as effectively an instructional tool to guide
student learning and understanding.  This thinking was firmly addressed in
2020 to develop staff understanding. Teacher professional learning was
focused on how ALARM can be used in educational contexts to guide student
learning. The school's implementation of ALARM has therefore been
significantly improved and the school expects to see significant, ongoing
improvement in the capacity of students to interpret and evaluate information.

Scheduled staff professional learning,
which included the modelling of
effective practice using ALARM and a
comprehensive staff feedback review,
has informed subsequent Tues News
sessions sharing ideas and practice.
ALARM magnets have been created
and shared with faculties for uniform
classroom use. Specialized
professional learning (ALARM 1.0)
was provided to expand staff capacity
to use the strategy as a combined
whole school initiative.

Funding Sources:
 • Professional learning ($10000.00)
 • Socio-economic background
($20000.00)

Process 2: BUMP IT UP
 • The school executive review and modify current 7-9 assessment with a focus on embedding
assessment for, of and as learning in all KLA's.
 • Implementation of persuasive text type assessment task in each year group (7-9) in every KLA.
 • Professional Learning of explicit teaching, scaffolding and modelling of persuasive and procedure text
type.
 • Professional Learning for staff focused on PAT implementation procedures and analysis of student
results to determine future focus areas.

Evaluation Funds Expended
(Resources)

As a part of the Bump it Up NSW state initiative, Farrer MAHS has prioritized Close analysis of Best Start Yr 7, PAT
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Progress towards achieving improvement measures

the explicit teaching of literacy and numeracy across key learning areas as a
general capability of the Australian Curriculum.  Targeted teaching of cohorts
in Years 7-9 has enabled the school to meet and exceed the stated Bump it
Up targets of an 8% increase in the top two bands in Reading and Numeracy,
with 40.28% of Years 7-9 students achieving in the Top 2 Bands.. As a result
of the COVID disruption, there was no comparative NAPLAN data available
in 2020 to monitor school growth.  NAPLAN results from 2016-2019 have
indicated a 42% improvement of ATSI students achieving in the top 2 Bands
of NAPLAN, increasing from 19.35% in 2016 to 26.92% in 2019, therefore
exceeding the school's stated objective of a 30% increase.

More consistent teacher awareness and practice in the explicit teaching of
Literacy and Numeracy has been achieved. Further sharing and
implementation of targeted strategies in Stage 4 is required to improve the
school's value-add performance in the next cycle of school improvement.

and HSC data has informed the
school's situational analysis. This in
turn informed the development of the
Strategic Improvement Plan. A clear
strategic focus on using Super 6
strategies has been established to
improve student learning outcomes in
Reading and Numeracy. Some
faculties have employed Super 6
Strategies in Literacy and Numeracy
to support student capacity in
inferential comprehension and solving
multi-step problems.  Sharing of
effective practice and resources during
scheduled staff professional learning
and Tues News sessions has
underpinned faculty planning for
literacy and numeracy in 2020,
although this was reduced as a result
of the COVID disruption..

Funding Sources:
 • Professional learning ($5000.00)

Maths class
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Strategic Direction 2

Quality Teaching

Purpose

A cohesive, collaborative teaching team that is focussed on continual development of pedagogy, tailored to development
of the whole student, focussed on boys education in the 21st century.

Improvement Measures

 • Increase in staff utilising various technology tools as evidenced in teaching programs.
 • All Senior Assessment policies have been revised in line with new syllabi and assessment requirements.
 • Increased student satisfaction with agriculture as evidenced by student surveys and student enrolment numbers.

Progress towards achieving improvement measures

Process 1: Assessment
 • Teachers increase understanding and implementation of a wider variety of assessment tools for
learning. Formative and summative assessment practices developed are consistent and make
appropriate use of technology.

Evaluation Funds Expended
(Resources)

The school objective has been to synthesize proven instructional pedagogy,
formative assessment and established technology platforms (such as the
Google suite) to deliver effective teaching at Farrer MAHS. The COVID-19
disruption required an immediate and intensive response so as to equip staff
with expertise and confidence to deliver Learning from Home. Other
professional learning has been focused on improving teacher clarity, the
quality of feedback and student peer assessment to improve learning
outcomes.

FMAHS has successfully trained staff in the areas of Learning Intentions and
Success Criteria (LISC)., Feedback, Teacher Questioning and Peer
Assessment.  Feedback from staff indicates further modelling of LISC is
required for a more consistent implementation across the school.  The
evaluation suggests we are on track with further re-iteration and consolidation
of key formative assessments as  required.  The school is prepared to move
on to the next phase of formative assessment: Self-Assessment in 2021.
Internal literacy and numeracy assessment confirmed that an agile and
informed response to the COVID-19 pandemic minimized disruptions to
student learning. This was largely a result of the professional and dedicated
application of teachers to meet the challenges of remote learning.

Instructional Leadership and Head
Teacher Digital Technology have
collaborated to plan and deliver
targeted professional learning in the
area of Peer Assessment.  Modules
and persistent resources have been
stored and shared on the school's
Google Classroom. LISC magnets
have been created and supplied to
faculties for classroom use.  Regular
strategies have been shared at Tues
News sessions to further support staff
understanding of and experimentation
with formative assessment. A cache of
resources and strategies has been
developed to support Learning from
Home interventions.

Funding Sources:
 • Socio-economic background
($20000.00)

Process 2: Engagement
 • Staff professional learning focuses on Boys Education and the use of Technology to deliver improved
programs which will lead to increased student academic engagement.
 • Review current literacy strategies and practice to increase the level of student engagement in Reading
and Writing.
 • Teachers incorporate study and research skills development in curriculum based activities and
assessment., resulting in an improvement in students' engagement and proficiency with these skills.

Evaluation Funds Expended
(Resources)

The school's objective of using technology to facilitate student engagement
and support formative assessment is on track.  Executive monitoring of
processes and professional learning has enabled the growth of both assistive
technologies (Google Classroom, iPads, improved learning environments)
and innovative pedagogy at the school.  Presently, 80% of staff are using an
iPad to manage resources and deliver learning to their classes with plans to
increase this to 100% in 2021.

The school has invested in a suite of
technologies and professional learning
- most specifically the T4L program
and iPads for staff use.  This has been
expanded in 2020. The school laptop
program had made affordable
technology available to all students
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Progress towards achieving improvement measures

Increasing student engagement and participation in Agriculture is a primary
focus of Farrer MAHS. From 2018-2020, student candidature selecting
Agriculture has doubled, with the school achieving the goal of having 2 Stage
6 Agriculture classes in both Year 11 and Year 12 in 2020.

Student engagement with wide reading has been reviewed and improvement
measures planned for a 2021 implementation.  Plans to redesign the library
as an innovation hub have also been developed and implemented, with a
future focused classroom design installed in the Library environment..

Staff technology practice is regularly referenced during Tech Tips segments
during Tues News. Also, a tailored professional learning package to educate
teachers in the use of the iPads to facilitate feedback has been developed
and will commence in 2021. Staff surveys relating to the expanded use of
technology and associated pedagogy has been overwhelmingly positive.

The school's situational analysis provided an opportunity to increase the
focus on student engagement, especially in terms of academic engagement.
School data indicates a significant drop in student engagement. The
introduction of a Wellbeing initiative, The Rite Journey, will directly address
this problem.

Analysis of the data reveals a discrepancy between high student connection
to the school vs low student academic engagement.  This discrepancy
widens as students progress through their schooling at Farrer MAHS. There
is therefore a significant opportunity to arrest the decline of student academic
engagement and this has been positioned as a Strategic Direction of the next
cycle of school improvement.

with tech support available. Staff
professional learning and Tues News
sessions emphasizes the use of
technology (the Google Suite and
iPads) to streamline lesson delivery
and increase student engagement.

Funding Sources:
 • Socio-economic background
($20000.00)

Science Experiment
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Strategic Direction 3

Leading The Development of Partnerships

Purpose

Lead in the development of a culture of partnerships with parents, the Farrer Old Boys Association, community groups,
educational institutions, industry and others to maximise curriculum delivery and opportunity for all students, especially in
academics, wellbeing, agriculture and sport.

To ensure all our young men leave Farrer with career opportunities, excellent relationships and friendships that will
support them in their future.

Improvement Measures

 • Increase in the number of external links to the school that benefit and enhance student learning and wellbeing.
 • Parental use of Millennium has increased.
 • 10% increase in students accessing student support services within the school for improved wellbeing.

Progress towards achieving improvement measures

Process 1: Partnerships

Academics
 • Increased  linkage with UNE and the associated SmartFarm resources. Increased usage of outside
professionals in student learning via seminars and demonstrations as evidenced by the increased
student attendance.
Wellbeing
 • Continue with the developed  partnership between the UNE Social Worker Program and Farrer
Wellbeing Team as evidenced by the current Social Worker student within the school.
Agriculture
 • Continue to foster the current relationships with Clipex, Merial, DPI, Upper Murray Seeds and identify
areas to target for future partnership opportunities.
Sport
 • Continue the  relationship with UNE Sport Science Faculty that is evidenced through their current
implementation of training programs for students.
 • Formal partnership with the Newcastle Knights to provide support to the school.
 • Use of systems in which the 'Old Boys' network supports the school and its students in a more
structured way that is evidenced by the current Farrer Foundation.

Evaluation Funds Expended
(Resources)

While partnerships have been maintained at Farrer in 2020, the COVID 19
was a major disruption in facilitating connections and visits between the
school and other sectors.. Traditionally, the school has a strong and
productive relationship with a wide range of educational, agricultural, sporting
and business entities, especially in the New England region. This has had
tremendous benefits to programs in academics, agriculture, wellbeing and
sport. It is intended to expand these connections in 2021 for the ongoing
benefit and enjoyment of students.

Our partners have contributed
resources which has kept costs for
these programs to a minimum. Many
initiatives were delayed during the
COVID 19 disruption.

Funding Sources:
 •  ($0.00)

Process 2: Wellbeing
 • Encouragement and promotion of student and staff involvement in charity events resulting in greater
awareness and development of a sense of empathy.
 • Consistently use programs to encourage resilience and increase awareness of Mental Health and
Wellbeing. Use the Student Welllbeing team as a resource for supporting and educating students about
mental health.
 • Staff professional learning focuses on mental health resulting in awareness of and ability to implement
strategies.
 • School teams meet on an ongoing basis for review, and ensure that the academic, social and
emotional progress of students is ongoing.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

Despite the COVID 19 disruption, the school has continued to deliver an
outstanding Wellbeing Program, with a variety of activities to provide
education and allow opportunities for students to form connections with
welfare staff at the school.  The Wellbeing team collaborated to provide
excellent support during the COVID 19 disruption, an event placing significant
stress on the school community and so soon after the sustained drought
which directly impacted on many Farrer families. A rich suite of supporting
strategies, including the utilisation of digital tools offering access to dedicated
staff, student events and guest speakers, has enabled Farrer MAHS to
achieve highly successful outcomes for students in 2020. This has been
augmented with targeted Learning Support for students requiring additional
assistance.

Fortnightly Wellbeing meetings, Zoom
cohort meetings, specialized support,
targeted professional learning and
guest speakers have been utilized in
2020 to support students at Farrer
MAHS, offer inspiration and highlight
connections between staff and
students. Personal Learning Plans
have been developed for students
requiring additional assistance in the
classroom.

Year 7 Orientation Camp
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Community
Liaison Officer,  Student
Learning Support Officers
and Welfare Team were
deployed to target priorities
relating to Aboriginal
student education and
welfare.

Funding Sources:
 • Aboriginal background
loading ($75 000.00)

An Aboriginal Community Liaison Officer, Mr
Tom Lahrs, was employed to liaise with
community members and organise academic
and cultural support for our Aboriginal
students. Student Learning Support Officers
were employed to support individuals and
groups mainly in the classroom, and also
during the period of online learning. New
boarding students were provided with
emotional support as they adjusted to their
new surrounds.

Low level adjustment for disability Head Teacher Teaching
and learning was employed
to work in concert with
Learning and Support
Teacher (LaST) and School
Learning Support Officers
to use literacy and
numeracy testing to inform
and support effective
interventions for students.

Funding Sources:
 • Low level adjustment for
disability ($130 000.00)
 • Integration funding
support ($16 000.00)

The main purpose of this funding is to employ
the Learning and Support Teacher (LaST) to
assist students and staff. School Learning
Support Officers were also employed to
support individual and small groups of
students experiencing difficulty with their
learning. Support was primarily within the
classroom setting, but assistance and
assessment was also provided using
withdrawal organised by the Learning and
Support Teacher, and also assistance at
lunchtime and after school.  The Best Start Yr
7 diagnostic assessment was introduced and
ACER Progressive Achievement Testing was
trialed to provide data to teachers to better
support interventions for students at risk.

Socio-economic background The Head Teachers
Welfare ensure co-
ordinated and targeted
financial support for
students in need.
Applications for support are
managed by Senior
Executive.

Funding Sources:
 • Socio-economic
background ($90 000.00)

This funding is used to ensure equity and
support for those students experiencing
economic disadvantage. The funding enables
students access to critical resources, such as
uniforms, technology, stationery supplies and
equipment .  Also, disadvantaged students
are funded to attend academic, sporting and
cultural excursions, therefore ensuring equity
of access and educational outcomes.

Additionally the funding is used to employ
staff to lead students in the effective use of
technology to ensure equity of outcomes
across all KLAs.

Support for beginning teachers Executive and faculty
processes have been well
established to monitor
ongoing welfare and
development of beginning
teachers.

Funding Sources:
 • Support for beginning
teachers ($20 000.00)

Under the Great Teaching, Inspired Learning
strategy all beginning permanent teachers at
Farrer MAHS had access to a strong
induction process, a mentor, reduced
teaching load and greater opportunity to
collaborate with other teachers. In 2020 this
funding helped to support four teachers in
their initial years of service.  An Instructional
Leader was employed at the school to further
support the accreditation process.
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Farrer Library
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 592 584 593 613

Girls 0 0 0 0

Student attendance profile

School

Year 2017 2018 2019 2020

7 96.4 95.6 95.5 95.8

8 94.2 93.6 92.4 94.9

9 93.9 93.1 92.1 94.7

10 92.1 92.6 92.8 95.8

11 94.8 91.9 92 95.2

12 93.4 93.4 90.9 95.5

All Years 94.2 93.4 92.8 95.3

State DoE

Year 2017 2018 2019 2020

7 92.7 91.8 91.2 92.1

8 90.5 89.3 88.6 90.1

9 89.1 87.7 87.2 89

10 87.3 86.1 85.5 87.7

11 88.2 86.6 86.6 88.2

12 90.1 89 88.6 90.4

All Years 89.6 88.4 88 89.6

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Post school destinations

Proportion of students moving into post-
school education, training or employment

Year 10 % Year 11 % Year 12 %

Seeking Employment 0 0 0

Employment 10 12 55

TAFE entry 0 0 2

University Entry 0 0 37

Other 5 5 6

Unknown 0 0 0

Note - Employment includes those taking a trade apprenticeship which would include part-time study at TAFE (Year 10 -
9%, Year 11 - 6% and Year 12 - 30%).

Year 12 students undertaking vocational or trade training

40.45% of Year 12 students at Farrer Memorial Agricultural High School undertook vocational education and training in
2020.

Year 12 students attaining HSC or equivalent vocational education qualification

98.8% of all Year 12 students at Farrer Memorial Agricultural High School expected to complete Year 12 in 2020
received a Higher School Certificate or equivalent vocational education and training qualification.

CAPA Performance
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 35.2

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 12.88

Other Positions 1

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Year 10 Commerce Market Day
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,325,067

Revenue 16,213,792

Appropriation 11,442,129

Sale of Goods and Services 3,705,666

Grants and contributions 667,417

Investment income 4,060

Other revenue 394,521

Expenses -16,572,810

Employee related -10,994,767

Operating expenses -5,578,043

Surplus / deficit for the year -359,018

Closing Balance 966,049

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

2020 financials were significantly impacted by Covid19 reducing revenue for the Hostel & Canteen. With reduced
revenue a number of improvement projects were deferred. Airport Accommodation costs were reimbursed by
Department of Education which was of great assistance to the school.

The Farm had a much improved result due to reduced feed costs and better sales as we emerged from the drought.

New TAS Block Facilities
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 11,009

Equity Total 311,716

Equity - Aboriginal 77,730

Equity - Socio-economic 92,008

Equity - Language 6,147

Equity - Disability 135,832

Base Total 7,100,946

Base - Per Capita 142,619

Base - Location 7,346

Base - Other 6,950,981

Other Total 2,472,802

Grand Total 9,896,474

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

White Suffolk Ram Sale
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Speech Day 2020 - First in Subject in Year 7
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School performance - HSC

The performance of students in the HSC is reported in bands ranging from Band 1 (lowest) to Band 6 (highest).

The information in this report must be consistent with privacy and personal information policies. Where there are fewer
than 10 students in a course or subject, summary statistics or graphical representation of student performance is not
available.

Printed on: 26 April, 2021Page 22 of 26 Farrer Memorial Agricultural High School 8111 (2020)



Subject School 2020 SSSG State School Average
2018-2020

Agriculture 72.1 68.9 69.7 73.5

Biology 61.2 69.4 70.8 62.4

Business Studies 72.0 66.9 68.6 66.6

Chemistry 63.1 68.8 74.8 63.4

English Advanced 78.3 78.3 80.8 71.4

English Standard 65.2 67.4 68.1 63.5

Industrial Technology 74.1 69.7 67.5 73.6

Investigating Science 61.6 70.6 69.0 63.3

Legal Studies 66.3 70.0 72.1 65.6

Mathematics Advanced 69.4 71.8 77.7 69.4

Mathematics Standard 2 59.1 64.5 64.9 60.7

Personal Development, Health and
Physical Education

69.9 69.2 69.9 67.4

Primary Industries Examination 74.6 70.6 72.3 75.8

Farrer's HSC performance was a significant improvement over recent years. It was extremely heartening to achieve
numerous elite results across the school.. 22.68% of our students received top Band 5 or 6 results, the school's best
performance since 2015. Liam Rodgers topped the State in Industrial Technology Timber & Furniture Products with a
100% mark in the HSC. Joshua Guest achieved an ATAR score of 97.4, which included outstanding Band 6 results in
Mathematics Extension 1 and Extension 2. Fourteen Farrer students qualified for the list of Distinguished Achievers in
the HSC, with several Farrer students rewarded with ATARs in the 90s. A range of subjects achieved an outstanding set
of results, including Economics, Modern History, Legals Studies, Advanced English and Physics, indicating much
improved student value-adding and engagement. Band 6 results were achieved across key learning areas (please note
that several of these subjects aren't indicated on the published list due to smaller student enrolments). These results are
the product of conscientious application, support, enrichment and collaboration. The school is determined to create a
learning culture where every Farrer student is able to perform at their highest level in the HSC.

Distinguished Achievers (Band 6 results)

Agriculture : Quinn, Nicholas & Swain, Jack

Primary Industries Examination : Barnes, Hugo & McDouall, Joshua

Business Studies : Hoath, Ned

Legal Studies : Rodgers, Liam

Industrial Technology - Metal : Golland, Benjamin, Colwell, Nick & Quinn, Nicholas

Mathematics Extension 1 : Guest, Joshua & Simpfendorfer, Frederick

Mathematics Extension 2 : Guest, Joshua

Mathematics Advanced : Haling, Thomas

Mathematics Standard 2 : Quinn, Nicholas

Music 1 : Morris, Blake

Personal Development, Health and Physical Education : Haling, Thomas & Hoath, Ned

IT - Multimedia : Farrenden, Connor & Froud, Bradley
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Software Design and Development : Froud, Bradley & Morris, Blake

Liam Rodgers HSC Major Project - Timber and Furniture Products -
100% achievement

Printed on: 26 April, 2021Page 24 of 26 Farrer Memorial Agricultural High School 8111 (2020)



Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and staff about the school. The School Council
meets twice per term and has representatives from teaching and non-teaching staff, the Parents, Teachers & Friends,
the Old Boys Association and the school executive. Council oversees the running of the school and debates policy
changes. Each member is responsible for tabling the concerns of an individual or group they are representing, and
canvasing opinions before voting on new or amended policies.

The Parents, Teachers & Friends meets twice and term and parents may join online through Google Meet, particularly
useful during the COVID-19 shutdown. At these meetings there is a presentation by a member of the executive regarding
educational programs in the school, a report by the Principal and a chance for input into new policies and directions.

The Student Representative Council is elected by the student body and meets during Roll Call. Students table issues
and concerns, as well as suggestions for improved amenities throughout the school.

World's Greatest Shave Fundraiser March 2020
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Swimming Carnival February 2020
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