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Introduction

The Annual Report for 2020 is provided to the community of Newtown Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Newtown Public School
Norfolk St
Newtown, 2042
www.newtown-p.schools.nsw.edu.au
newtown-p.school@det.nsw.edu.au
9557 4862
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School vision

At Newtown Public School we develop confident, creative and resilient students, within an innovative and
collaborative learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are the way they are and imagine
what they could become.

School context

Newtown Public School is a comprehensive primary school for 411 students from Kindergarten to Year 6. The school is
located in the heart of Sydney's Inner West. Our school community is a diverse and vibrant mix of inner city families.

The school provides a comprehensive curriculum with a focus on working closely with the school community, as well as
other local primary and secondary schools as a community of shared practice.

A strong foundation of school improvement in Literacy and Numeracy is balanced with an emphasis on specialist
teaching in the arts and rich future focused, cross-curricular learning.

Through school improvement initiatives in the 2015-2017 planning cycle, Newtown Public School has achieved steady
academic growth as demonstrated in large value added measures in the school's NAPLAN results. Working to achieve
excellence in Literacy and Numeracy, remain key focus areas for our 2018-2020 School Plan.

Emphasis is placed on quality teaching and continuous improvement of learning outcomes for all students. Our school is
committed to providing rich programs to develop skills in critical thinking, problem solving, communication, collaboration
and technology to enable all students to reach their full potential educationally, socially and emotionally.

Our school committed to community partnership as part of the Newtown Network of Schools (Newtown, Darlington,
Camdenville, Newtown North, Tempe Public Schools and Australia Street Infants School), where parents, students and
staff will work together to develop self and others to strive for excellence and to inspire a culture of collaboration and
innovation.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Successful students

Purpose

Future focused curriculum and school wellbeing policies and practices promote high levels of engagement, challenge
and collaboration.

Improvement Measures

Integrated units of work embedding the fundamentals of STEAM (Science, Technology, Engineering, Arts,
Mathematics) and inquiry-based learning, demonstrate increasing complexity in content 2018-2020.

Explicitly programmed opportunities for students to collaborate with each other and with relevant experts to explore
problems that have a basis in the real world, are evident in every stage program.

Responses from students in Tell Them from Me measures indicate continued increase in the following domains:

Social and Emotional domains -Intellectual Engagement; Interest and Motivation; Effort; Skill-Challenge.  

Quality Instruction domain - Effective Learning Time; Relevance; Rigour

All students have a SENTRAL learner profile, documenting elements of learning and wellbeing to support measured
improvement in engagement and achievement in literacy and numeracy (updated end of each semester).

A system for incremental recording indicates that all students are engaged in setting and reviewing personal goals for
literacy, numeracy and social growth, at regular intervals, building on previous attainment.

Overall summary of progress

Programming coding system to evaluate where and how STEAM, robotics, history and geography is embedded in
programs. Technology scope and sequence developed for all stages.

PD/H/PE teaching and learning programs for 2020 are developed and include strong and visible links between the
curriculum and whole school wellbeing initiatives of strengths based learning, growth mindset and student goal setting.
Students know the goals they have achieved in 2020 as highlighted in their Semester 2 student report.
All student leaders have reflected on the progress of their Department and their growth as leaders.

PE Taskforce formed and full evaluation of programming for PDHPE completed.  High quality PD/H/PE teaching and
learning programs modelled and implemented K-6. Review and restructure current physical education and wellbeing
initiatives to embed PD/H/PE syllabus outcomes completed and established for 2021.

Program checklist developed to improve focus on Science, Technology, History and Geography inquiry in line with NESA
requirements as well as Backward Mapping by Design and Design Thinking principles to ensure school focus on higher
order thinking and 4Cs are maintained. Full implementation of Assessment and Programming systems prepared for
2021. Scope and sequences reviewed and redeveloped for 2021-2024.

Connecting students to experts explicitly throughout integrated programs was possible in Term 1 and again in Science
Week. Progress hindered by COVID-19 disruption. Evaluation of online learning and potential for expert connections
completed for 2021.

Data wall established and evaluation of tracking and monitoring systems for Reading and mathematics completed to
inform assessment and programming in Literacy and Numeracy targets for 2021.

Pivot and Tell Them from Me survey results underpin Newtown Public School Strategic Improvement Plan as essential
feedback from all stakeholders.

Progress towards achieving improvement measures

Process 1: Embedding STEAM

All teachers, through a process of professional learning and mentoring, explicitly embed STEAM into
integrated, inquiry-based units of work.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Has programming changes increased the explicit embedding STEAM?

Is technology explicitly programmed for students to develop skills?

Has integration of KLAs increased? Which KLAs?

Time for:

- Program audit

-  Professional learning

- Goal setting after evaluation for
2021-2023 school plan

Process 2: School Wellbeing

All staff ensure the application of whole school approaches to wellbeing, specifically: growth mindset,
strengths-based learning and goal setting.

Evaluation Funds Expended
(Resources)

- How do we maintain excellence in wellbeing?

- How meaningfully are goal setting processes being used in classrooms?

- TTFM

Process 3: Student Voice

All students are engaged in leadership opportunities that promote 'student voice' and authentic
opportunities for making a difference in their school and the local community.

Evaluation Funds Expended
(Resources)

When do students feel they are heard and have an opportunity to use their
voice to make a difference to their class, school and community?

PIVOT Survey

TTFM

SAO Communications ($12,000)

Focus groups (teacher relief)

Next Steps

See overall progress for next steps.
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Strategic Direction 2

Quality Teaching

Purpose

Strengthening teacher capacity in using formative assessment to ensure that every student experiences quality teaching
and learning success in literacy and numeracy.

Improvement Measures

NAPLAN data over three years (2017 baseline) indicates a sustained increase in the percentage of students achieving
proficiency (top two bands) in NAPLAN for reading, writing and numeracy.

Teachers report increasing confidence and frequency through Tell Them from Me data in the following domains: Data
Informs Practice; Teaching Strategies; Challenging and Visible Goals; Planned Learning Opportunities; Quality
Feedback; Overcoming Obstacles to Learning

Increased evidence of quality instruction, support for learning, high expectations for learning through in Tell Them from
Me domains: Quality Instruction: Effective Learning Time; Relevance; Rigour & Classroom Context: Positive Teacher-
Student Relations; Positive Learning Climate; Expectations for Success.

Ongoing self-evaluation linked to the NSW Professional Teaching Standards and the Quality Teaching Framework
indicates all teachers are achieving professional goals set to improve practice.

Overall summary of progress

Classroom teachers demonstrated measurable growth in the use of Formative Assessment and as evaluated through
lesson observations and self-evaluation. Teachers continued active participation in a cycle of Professional Learning and
feedback, targeting professional learning goals in their PDP. This was narrowed to focus on explicit teaching in reading
comprehension due to limited opportunities remaining following COVID-19 and its impact on regular school operations.
Rigour was maintained in teacher professional learning by narrowing the focus.

Teachers' programming in mathematics demonstrates increased evidence of explicit instruction and a sharper focus on
differentiation based on use of the data wall.

Ongoing professional learning as teacher learning communities targeting quality assessment for learning with increasing
levels of differentiation in literacy and numeracy programming.

Full program of explicit teaching in reading comprehension conducted by all classroom teachers. Data used consistently
by stage teams and individual teachers to drive differentiation in teaching reading.

All KLA programs written from Term 1 2020 embed CoT routines to explicitly teach higher order thinking and promote
increasing differentiation. All new teachers completed the Thinking to Learn professional learning program.

Progress towards achieving improvement measures

Process 1: Visible Learning + Formative Assessment

Teachers collaborate in Teacher Learning Communities (TLCs) to set and monitor individual
professional goals that target the effective use of formative assessment strategies in literacy and
numeracy.

Evaluation Funds Expended
(Resources)

 • Have all students made a years progress for a years learning in reading
and QuN?
 • Has the CMM/CMA approach been implemented consistently in every
stage?
All reading programs K-6 will show evidence of assessment for learning with
adjustments and accommodations for all students.

Literacy and numeracy
Coaches/Coach time
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Progress towards achieving improvement measures

Process 2: Newtown Network: Cross-School Professional Learning

Participation in the Newtown Network of Schools provides opportunities for professional learning and
collaboration in order to improve Literacy and Numeracy pedagogy across schools.

Evaluation Funds Expended
(Resources)

Did not proceed due to COVID-19 restrictions on staff collaboration

Process 3: Cultures of Thinking

All teachers, through professional learning and action research, embed strategies that contribute to
building a school-wide culture of critical and creative thinking.

Evaluation Funds Expended
(Resources)

All teachers incorporating Cultures of thinking protocols in lessons to build
higher order thinking skills in students

Snapshot observation held over to 2021 due to COVID-19

$6000

Next Steps

Language of Learning document written to reflect current programming and assessment practices in the service of
ensuring increasingly consistent practice across all classrooms and in all programming documents.

Assessing and Teaching Reading at NPS policy and procedures complete in Semester 1 2021.

Instructional Coaches refine leadership and data analysis practices to support teachers in driving improved practice in all
classrooms. Progress is measurable and evaluated in ongoing cycles of targetted support.

Data wall utilised and data analysis conducted consistently by leaders to inform coaching sprints for all classroom
teachers.
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Strategic Direction 3

Educational Leadership

Purpose

The principal and school leadership team model Instructional Leadership and capacity building in a culture of high
expectations, focused on staff learning and community partnerships that optimise the learning progress of every student.

Improvement Measures

Evaluations of 'Learning Sprints' shows identified students are making measurable progress in targeted skills in
Literacy and Numeracy using PLAN/PLAN2 cluster markers.

NAPLAN, PLAN/2 and PAT data indicates an upward shift in performance trend data for all students as evidence of
Bump It Up approach. Baseline data for Year 3 students is comparable to statistically similar schools.

Ongoing evaluation of teacher professional learning (Teacher Professional Learning) and the achievement of PDP
goals indicates teachers identify a strong connection between their learning and improvement in classroom practice,
specifically, in the use of formative assessment.

Annual analysis of tell Them from Me data to triangulate important measures including; Partners in Learning for
parents; Drivers of Student Outcomes for students and; School and Classroom context for teachers.

Lesson observations and supervision indicate that every teacher demonstrates regular and ongoing use of the
principles of Visible Learning in each lesson through: Learning Intentions, Success Criteria & relevance; regular and
timely feedback and; by modeling themselves as learners.

Overall summary of progress

Observations and feedback from teachers evidences greater consistency in the use of visible learning and formative
assessment strategies for all teachers.
All stage leaders achieved increased consistency and quality in curriculum planning in literacy and numeracy .

School leaders became increasingly proficient in using data to make informed decisions for K-6 programming that
includes ongoing evaluation that increasingly draws on student feedback.

Instructional coaches led teacher improved practice through consistently applied sprints that draw on classroom data to
identify target areas for teacher development.

Assistant Principals worked to ensures assessment schedules aligned with teaching and learning programs for all KLAs.

Data wall created as a focal point for tracking and monitoring student progress and achievement.

Assistant Principals released as Literacy and Numeracy coaches operating in all classrooms K-6 worked to refine
leadership practices aimed at building teacher capacity in the explicit teaching in literacy and numeracy and the use of
assessment for learning to increase program differentiation that targets the learning needs of all students.

Progress towards achieving improvement measures

Process 1: Instructional Leadership

Instructional Leaders implement systems, practices and processes that ensure the consistent
implementation of visible learning and formative assessment strategies in all classrooms.

Evaluation Funds Expended
(Resources)

 • Instructional coaching identified as an effective strategy for improving
teaching and targeting teaching to meet individual learning needs through
effective programming. Assessment data increasingly used to make
programming and teaching decisions.
 • Situational Analysis conducted for purposes of refining the role of L&N
Coaches for 2021-2024 Strategic Plan

Evaluation and data planning time -
school leadership team (equivalent 1
day release $20,000)

Coaching time - classroom teacher
cover for Assistant Principals as
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Progress towards achieving improvement measures

 • Instructional coaching identified as an effective strategy for improving
teaching and targeting teaching to meet individual learning needs through
effective programming. Assessment data increasingly used to make
programming and teaching decisions.
 • Situational Analysis conducted for purposes of refining the role of L&N
Coaches for 2021-2024 Strategic Plan

coaches (equivalent 2 days/AP/week
$120,000)

Process 2: Curriculum Cohesion

A distributed leadership model drives school improvement practices and processes, ensuring
sustainable and actionable systems are in place for curriculum programming and delivery, formative and
summative assessment, and effective reporting to parents.

Evaluation Funds Expended
(Resources)

 • Data walls are in place and all student have made progress
 • Systems designed and implemented by leaders to engage all staff the use
of data for planning and monitoring of individual students
 • Survey of teaching staff indicates a higher level of understanding of data
literacy and its use for individualised learning
 • Student reading data indicate positive upward trend in internal and external
assessment data

Release teacher 1 day/week
(equivalent $20,000)

Process 3: Bump It Up: Learning Sprints

All teachers use a 'Bump It Up' approach to increase targeted teaching in Literacy and Numeracy
through a systematic implementation of 'learning sprints' each term.

Evaluation Funds Expended
(Resources)

 • Sprints conducted in Term 3 and 4 once students returned to school based
classes.
 • Reading data focused on. Data indicates positive trends in student
performance and progress

Quality Teaching, Successful Students
funds

Next Steps

Scope and continua for all KLAs are constructed by Stage leaders in Semester 1. They incorporate rich assessment to
inform future programming and are followed consistently for Term 1-4 programming in 2021.Assessment and
Programming School wide processes are documented to ensure NESA compliant programming for all KLAs and
increased consistency in teaching K-6. Policy and Procedures are published by Executive Team and are followed by all
teachers in all stages to ensure greater continuity of learning and progression for students K-6.

Continued focus from school leaders of refining assessment practices to ensure depth of learning and quality data to
inform programming that differentiates learning for all learners in all KLAs. Linking assessment data to student goals
specifically in Reading, mathematics and writing an ongoing focus for 2021.

Ongoing refinement of instructional coaching role to ensure target skills for teachers link to whole school targets and
improved practice that leads to measurable improvement in student outcomes. Sprint focuses all coaching work on
consistent and persistent driving of improved teaching and increased student engagement through data driven
differentiation and quality programming.

Teacher leaders identified and growth supported as leaders in curriculum and practice.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $6698 Flexible funding and
an additional $X used to
employ School Learning
Support Officer

All students achieved the goals set out in their
PLP and were supported through the COVID-
19 schooling situation

English language proficiency $24,277 employ additional
teacher 1 day / week

Students made significant progress in reading
in line with their non-EaLD peers

Low level adjustment for disability $109,281 used to employ
Learning and Support
Teacher 5 days / week

Students identified with support needs
identified and supported in small group and
classroom based interventions. All students
made measurable progress

Quality Teaching, Successful
Students (QTSS)

Flexible funds used to
release Assistant Principals
for Instructional Coaching
roles

All classroom teachers were provided with
coaching to improve their practice specifically
explicit teaching and adjusted programming.
Student data demonstrated improvements in
outcomes across K-6

Socio-economic background $6230 funds used to
support students for school
cost and support for
learning from home due to
COVID-19

Funds effectively expended to ensure no
student missed out on school resources and
opportunities

Support for beginning teachers $ used to release Beginning
Teachers from class

Beginning Teachers were successful
achieving the goals set in their Performance
and Development Plans
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 188 205 212 197

Girls 204 202 205 204

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.6 95.5 95.7 94.4

1 95 96.8 94.9 93.5

2 95.8 95.5 95.1 94.7

3 94.7 94.4 95 95.4

4 95.3 95.6 94.7 93.4

5 95 94.1 94.9 93.8

6 95.4 94.1 94.2 92.2

All Years 95.4 94.9 94.9 93.9

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.91

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 414,330

Revenue 3,683,088

Appropriation 3,457,864

Sale of Goods and Services 41,623

Grants and contributions 181,795

Investment income 1,606

Other revenue 200

Expenses -3,717,006

Employee related -3,377,913

Operating expenses -339,093

Surplus / deficit for the year -33,918

Closing Balance 380,412

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 255,107

Equity Total 146,487

Equity - Aboriginal 6,698

Equity - Socio-economic 6,230

Equity - Language 24,277

Equity - Disability 109,281

Base Total 2,666,360

Base - Per Capita 100,290

Base - Location 0

Base - Other 2,566,070

Other Total 185,197

Grand Total 3,253,152

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Community Consultation

130 members of the school community (33%) participated in a survey for parent consultation run by the School's P&C
Association. The survey results were collected, collated, analysed and presented to the school executive staff and
outlined the following:

 • The survey demonstrated a high level of satisfaction with the school, the teachers and the principal from the
community. The overwhelming sentiment is that the school is well run, doing a great job and has created an
important balance between academic focus, student wellbeing, emotional resilience and strengths-based learning.

 • The respondents are keen to engage more with teachers and the school and do as much as they can to support
their child. They want more direction and support on what to do at home and they would like to understand more
about what happens in the classroom so they can build on it, understand their child's strengths and challenges
more deeply and work with the teacher on their individual needs. Parents want to help - but are not sure how.

 • The arts, science and social skills were all noted as being very important but the main message was "back to
basics" and a focus on literacy and numeracy is supported.

 • Answering the question 'What focus area would you like to school to focus on in strategic improvement?' 51%
responded said literacy and numeracy, 13% said focusing on students individual needs, 12% said supporting
parents to support their children's learning at home.

 • In response to the question 'How can parents help at home?' 34% said helping with learning at home, 34% said
volunteering at school, 18% said reading with their children and 14% said knowing their children's learning goals.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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