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Introduction

The Annual Report for 2020 is provided to the community of Maroubra Junction Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Maroubra Junction Public School
Storey St
Maroubra, 2035
www.maroubrajn-p.schools.nsw.edu.au
maroubrajn-p.school@det.nsw.edu.au
9349 8333

Message from the principal

Wow, what a year!

In so many ways, this has felt like the longest year ever, yet the end of the year also seems like it has come around really
quickly.

We started the year with our usual vigour, after a summer full of destruction due to the bushfires and with rumblings of
the corona virus lingering in the air, from a distance, as it seemed to be isolated to overseas. But seven weeks into Term
1, we were hit with the news that we would need to close the school and prepare for learning from home, other than for
students with parents who were deemed to be essential workers. This is when the seriousness of this virus hit home.

No toilet paper on the supermarket shelves and no students in our playground or classrooms. What was going on?

Thank you to our school community who supported us as we prepared for unprecedented times in our careers and
general lives. With little guidance at first, mainly because our modern world had never faced something like this before,
our teachers and non-teaching staff pushed through our fears for our own lives and that of our families and friends, whilst
maintaining education and support for our students and their families too.

Thankfully, as the year progressed, a level of what we knew returned to our work and our homes. How lucky were we?
Especially so when we think about our colleagues and fellow Australians in Victoria, for example, or in countries like Italy
or the UK or the US who are still fighting the pandemic which continues to sweep through their countries. Suddenly, a
small sacrifice such as not having parents on school grounds or adaptations to our Semester 1 reports seemed doable if
it meant that we stayed healthy as a community and minimised the loss of lives in our country. The year has had its
challenges but those challenges pale into insignificance when we consider what could have been.

I am grateful that our students have shown a high level of resilience this year. And I am eternally grateful that we have a
staff full of people who pulled together when it mattered most.

We made time to celebrate the effort, achievement and progress of our students during a very unique year. I am proud of
us as a school.
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School vision

At Maroubra Junction Public School we are all learners. We empower future focussed lifelong learners in a collaborative
community. At our school, learning is visible. This means that all members of our learning community have a shared
understanding of the visible learning ethos - ‘when teachers see learning through the eyes of their students and students
see themselves as their own teachers’ (Hattie).

We are all active participants who embrace challenge through being collaborative, reflective, curious, creative, self-
aware, connected and resilient as we navigate through the MJPS learning process.

At Maroubra Junction Public School, ‘every face has a place, every voice is valued and everyone has something to
contribute’ (KidsMatter). In an inclusive, supportive and respectful environment, we nurture a sense of belonging and
positive relationships among students, teachers, parents and the wider community.

School context

Maroubra Junction Public School is a wonderful melting pot of diversity and cultures where all community members have
a sense of belonging. 60% of our students are from a non-English speaking background and we have two community
language programs, Greek and Chinese. Maroubra Junction Public School provides an innovative and challenging
learning environment which develops the whole child: a self-regulated, capable, confident, resilient and independent
learner. Students are engaged, parents are supportive and expectations are high to do and be the best each member of
the community can be.  There is a very high level of community participation at Maroubra Junction Public School.

We have an active school council and P&C, a strong focus on student leadership, a very supportive community and
highly dedicated staff.

Maroubra Junction Public School has an enrolment of 640 students organised into 26 classes, 13 K-2 and 13 Years 3-6.
Learning in our classrooms is stimulating and relevant, ensuring excellent outcomes. The school community supports
outstanding literacy and numeracy programs which focus on 21st Century pedagogy as well as a vibrant extra curricula
Creative and Performing Arts program that includes band, choir and dance and a comprehensive sports program.

The school has three core values; Respect Safety & Learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Personalised Learning

Purpose

To foster a culture of life-long learning and high expectations for all in an environment where Visible Learning is
evident,challenging goals are established, monitored and critically reflected upon. Learners will use the MJPS Learning
Process to drive their differentiated learning pathways to success. Learning is evidence-based and data systematically
monitored to inform our practice. To promote collaboration, the established shared language for learning and feedback
are used as effective tools to achieve a year’s growth for a year’s learning.

Improvement Measures

Learners clearly articulate their learning pathways.

Learners demonstrate a year’s growth in literacy and numeracy in data.

Increased number of participants in Professional Learning Communities(PLCs) as practitioner-researchers, with the
findings of each iteration shared with all staff to improve change

Progress towards achieving improvement measures

Process 1: MJPS Learning Process + Learning Pathways are developed and implemented

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines. Having said that, we forged ahead and
completed all planned activities according to the action plans. The biggest
impact has been on the confidence of teachers to implement the learning
process more consistently and confidently.

 • Instructional Leader
 • HoverCam Solo Document cameras
 • Release from face-to-face for
professional learning, and use of
school development days
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($43600.00)
 • Professional learning ($9750.00)

Process 2: Know Thy Impact (data) a consistent approach to data collection and analysis across the school

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines. With data use and skills our weakest area in
our self-assessment against the School Excellence Framework, we recognise
the need for ongoing development of a consistent approach to data collection
and analysis across the school.

 • Release from face-to-face for
professional learning, and use of
school development days
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($2000.00)

Process 3: Formative Assessment practices embedded in the curriculum across the school

Evaluation Funds Expended
(Resources)

Collaborative planning time each week is embedded into our whole school
timetable. Assessment is used flexibly and responsively as an integral part of
daily classroom instruction. Formative assessment is practised expertly by
teachers.

None required other than collaborative
planning time per grade or stage as
part of the whole school weekly
timetable.

Process 4: Professional Learning Communities - Staff, at all career stages will work and research collaboratively
to set explicit learning goals and identify appropriate support systems and resources to develop their
own practice
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Teachers engaged in professional discussion and collaboration to improve
teaching and learning in their classes, year groups, stages or for particular
student groups. The leadership team established professional learning
communities which focused on continuous improvement of teaching and
learning. We acknowledge the need to extend this to include negotiated
observations of classroom teaching practice, with feedback, to improve
professional knowledge and practice.

Weekly timetable for professional
learning communities to meet on a
regular basis.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($65630.00)
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Strategic Direction 2

Innovative Learning

Purpose

MJPS is a community of learners and explorers who think critically and creatively to design and manage projects, solve
problems and make effective decisions using a variety of digital tools and resources. We foster a student-centered
environment where risk taking is encouraged and learners develop greater resilience to celebrate success and learn from
mistakes. Open-ended problems engage learners and challenge them to shift their thinking beyond the classroom.

Improvement Measures

Greater engagement in learning

All Teachers identify improved understanding of Discovery Learning and its implementation and show evidence of this
and the General Capabilities through their practice.

Increase of teachers using flexible learning spaces.

An increase of teachers implementingE-learning practices.

Progress towards achieving improvement measures

Process 1:  •
Provision of meaningful professional development in Discovery Learning and integration of technology

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines. A lot of the planned activities were not
completed due to this. Teachers usual collaboration across
grades/stages/teams continued with an emphasis on sharing curriculum
knowledge, data, feedback and other information about student progress and
achievement, to inform the development of evidence-based programs and
lessons, which meet the needs of all students.

Subscription to Inquisitive

Collaborative planning meetings

3D printers, filament and iPads

Funding Sources:
 • Professional learning ($9445.00)
 •  ($500.00)

Process 2:  •
Students are identifying and solving their own open-ended problems by incorporating the key principles
of Discovery Learning.

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines.

None

Process 3:  •
Development of a whole school approach of Discovery Learning

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines. Moving forward, we acknowledge:
 •  the need for all lessons being systematically planned as part of a coherent
program that has been collaboratively designed
 • that a whole school approach ensures the most effective evidence-based
teaching methods, optimising learning progress for all students, across the

See Process 1
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Progress towards achieving improvement measures

full range of abilities
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Strategic Direction 3

Connected Learning

Purpose

At Maroubra Junction PS ‘Every face has a place, every voice is valued and everyone has something to contribute’,
(Kidsmatter). Learners will broaden their connections to foster positive and respectful relationships, building individual
and collective wellbeing.

Improvement Measures

Established framework to increase local, national and global connections.

Whole school approaches to building personal and social capability; including; health, empathy and resilience.
Citizenship and community engagement contribute to the growth of individual and collective wellbeing.

Increased understanding, recognition and appreciation of the cross-curriculum priority -Aboriginal and  Torres Strait
Islander histories and cultures

Progress towards achieving improvement measures

Process 1:  •
Community wellbeing

Implementation of programs, which build personal and social capabilities

Develop a community communication strategy

Evaluation Funds Expended
(Resources)

It was difficult to gather momentum in 2020 due to the impact of corona virus
and our operating guidelines. As a result, not all planned activities were
completed. Having said that, we continued to focus on a whole school
approach to building personal and social capability, including health, empathy
and resilience. What better year to do build those. We used the unfortunate
situation with a global pandemic to build on community engagement,
conducting unplanned activities to contribute to our community's wellbeing.

Teacher texts, card sets and posters

Funding Sources:
 •  ($790.40)

Process 2:  •
National Connection
 •
Build learner capacity on 8-ways of learning

Evaluation Funds Expended
(Resources)

This process was one that we could continue to implement despite the impact
of corona virus on our operational guidelines. The whole school community
demonstrates aspirational expectations of learning progress and
achievement for all students, and is committed to the pursuit of excellence for
all students. Planning for learning is informed by sound holistic information
about each student's wellbeing and learning needs in consultation with
parents/carers. The school achieves excellent value-added results in
NAPLAN for all students who identify as Aboriginal..

Plaques and display boards

art supplies

professional learning

Funding Sources:
 • Aboriginal background loading
($2064.00)
 • Professional learning ($3000.00)
 •  ($4236.00)

Process 3:  •
Global Connections
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Progress towards achieving improvement measures

Process 3: Develop a framework to increase local and Intercultural understanding and global connections

Evaluation Funds Expended
(Resources)

This process is no longer relevant as it was deleted from our school plan in
2018.

Not applicable
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading In addition to equity
loadings for Aboriginal
background, professional
learning funds were partly
dedicated to developing
teachers' and non-teachers'
cultural knowledge and
values

Funding Sources:
 • Aboriginal background
loading ($2 064.00)
 • Professional learning ($3
000.00)

One student who identifies as Aboriginal
completed the 2020 Check-in Assessment,
introduced in lieu of NAPLAN which was
cancelled due to the corona virus pandemic.
This student performed above the average for
the school, state and statistically-similar
schools group in both numeracy and reading.
Internal data shows that each of our students
who identify as Aboriginal and/or Torres Strait
Islander graded between basic and
outstanding for all key learning areas with
effort levels from them deemed to be
satisfactory to outstanding. All students
usually or consistently displayed positive
attitudes toward learning, inclusive of social
development and commitment to learning.
The majority of students had satisfactory to
excellent rates of attendance at school. Each
student developed a personalised learning
pathway in consultation with their teachers
and families.

English language proficiency Funding Sources:
 • English language
proficiency ($120 826.00)

In the 2020 Check-in Assessment (in lieu of
NAPLAN):
 • In reading, our EAL/D students in Year 3
who are deemed Emerging or Developing
scored below the average scores for the
school, state and statistically similar schools
group.
 • In reading, our EAL/D students in Year 3
who are deemed Consolidating scored above
the average scores for the school and state,
and below the average score for the
statistically similar schools group.
 • In numeracy, our EAL/D students in Year 3
who are deemed Emerging or Developing
scored below the average scores for the
school, state and statistically similar schools
group.
 • In numeracy, our EAL/D students in Year 3
who are deemed Consolidating scored above
the average scores for the school and state,
and below the average score for the
statistically similar schools group.
 • In reading, our EAL/D students in Year 5
who are deemed Developing (there are no
students deemed Emerging in Year 5) scored
below the average scores for the school, state
and statistically similar schools group.
 • In reading, our EAL/D students in Year 5
who are deemed Consolidating scored above
the average scores for the school, equal to
the average score for the state and below the
average score for the statistically similar
schools group.
 • In numeracy, our EAL/D students in Year 5
who are deemed Developing scored below
the average scores fir the school, state and
statistically similar schools group.
 • In numeracy, our EAL/D students in Year 5
who are deemed Consolidating scored above
the average scores for the school and state,
and just below the average score for
statistically similar schools group.
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Low level adjustment for disability In addition to our teacher
entitlement for equity
loading in Low Level
Adjustment for Disability,
we utilised integration
funding support.

Funding Sources:
 • Low level adjustment for
disability ($158 632.00)

Our Tell Them From Me survey data shows:
 • We scored 6.4 our of 10 from our parents in
being an inclusive school. The NSW
government school norm was 6.7. This took
into account factors such as teachers helping
students who need extra support, teachers
trying to understand the learning needs of
students with special needs and school staff
creating opportunities for students who are
learning at a slower pace.
 • 70% of our parents with children who
required special assistance reported that we
were able to access it for their child when
needed.
 • 49% of our parents agree and 14% strongly
agree that the school provides enough
resources to help students with disability or
special needs.
 • 55% of our parents agree and 19% strongly
agree that the school helps students with
disability or special needs to feel welcome.
 • We scored 8.6 out of 10 from our teachers
in being an inclusive school. The NSW
government school norm was 8.2. This took
into account factors such as being regularly
available to help students with special
learning needs, using individual education
plans to set goals for students with special
learning needs and making sure that students
with special learning needs receive
meaningful feedback on their work.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($112 119.00)

Please see evaluation notes in School Plan -
strategic directions.

Socio-economic background Funding Sources:
 • Socio-economic
background ($15 317.00)

NAPLAN data is not available as this
assessment program was cancelled due to
COVID-19. The data gathered via the Check-
In assessments which were used in lieu of
NAPLAN do not provide a breakdown of
achievement for students in each socio-
economic quadrant.

Data collected via the Tell Them From Me
surveys shows that:
 • 66% of our students feel accepted and
valued by their peers and by others at their
school. The NSW government school norm
was 81%.
 • 73% of our students are interested and
motivated in their learning. The NSW
government school norm was 78%.
 • We scored 7.8 out of 10 from students who
report that they feel they have someone at
school who advocates for them. The NSW
government school norm was 7.7.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($5 716.00)

Our beginning teacher reports feeling well-
supported during her second year of teaching,
with her confidence and capacity building as a
result. She has been able to begin compile
evidence for her mandatory teacher
accreditation with NESA, strengthen her
relationships with colleagues, parents and
students, and participate in whole school
roles and responsibilities.
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Funding Sources:
 • Targeted support for
refugees and new arrivals
($3 794.00)

The student who was supported via this
program has developed a strong sense of
belonging to our school community, is able to
socialise with peers in English and is
accessing curriculum at a satisfactory level for
the stage of learning.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 326 325 324 293

Girls 330 310 295 279

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.6 94.9 95.4 94.7

1 93.5 95 94.2 93.5

2 96.2 94.9 94.6 93.2

3 95.6 93.1 94.1 94.4

4 95.3 95.6 95 92.7

5 93.8 95.8 94.9 95.1

6 94.6 93.2 92.3 95.2

All Years 95 94.6 94.4 94.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.08

Literacy and Numeracy Intervention 0.53

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

Teacher ESL 0.8

School Administration and Support Staff 4.06

Other Positions 2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Our focus areas included:
 • Personalised learning
 • Knowing thy impact on student learning
 • Discovery learning
 • e-learning
 • Innovative learning spaces and pedagogies
 • Community wellbeing
 • National connections
 • Collaborative planning
 • Systems and management
 • Managing actual and potential aggression
 • Child protection
 • Code of conduct
 • Science and technology
 • Personal development, health and physical education
 • Positive behaviours for learning
 • Sensory processing
 • Evidence-based practice in reading for school improvement (action research project)

Due to COVID-19, our staff completed online professional learning modules that met their individual goals outlined in
their performance and development plans.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 987,055

Revenue 5,541,390

Appropriation 5,231,869

Sale of Goods and Services 15,069

Grants and contributions 289,710

Investment income 3,590

Other revenue 1,151

Expenses -5,731,654

Employee related -5,297,647

Operating expenses -434,007

Surplus / deficit for the year -190,264

Closing Balance 796,791

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 165,204

Equity Total 296,839

Equity - Aboriginal 2,064

Equity - Socio-economic 15,317

Equity - Language 120,826

Equity - Disability 158,632

Base Total 4,110,819

Base - Per Capita 148,872

Base - Location 0

Base - Other 3,961,946

Other Total 495,725

Grand Total 5,068,586

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year, schools are required to seek feedback from our parents/carers, students and teachers about the school. Their
responses are presented below.

Successful schools foster strong communication with parents and carers, encourage their involvement in their child's
schoolwork and enlist parents and carers to volunteer at school and participate in school governance. We sought
feedback from our parents and carers about how well we were doing those things, as well as how they felt the school
supports learning and positive behaviour, and promotes a safe and inclusive environment. We had 156 respondents. We
achieved a score (out of ten) of:

 • 6.4 (compared to 7.4 for the NSW norm) for parents feeling welcome
 • 5.4 (compared to 6.6 for the NSW norm) for parents feeling informed
 • 6.5 (compared to 6.3 for the NSW norm) for parents supporting learning at home
 • 6.4 (compared to 7.3 for the NSW norm) for parents feeling like the school supports learning
 • 7.0 (compared to 7.7 for the NSW norm) for parents feeling like the school support positive behaviour
 • 7.2 (compared to 7.4 for the NSW norm) for parents feeling as though the school supports safety at school
 • 6.4 (compared to 6.7 for the NSW norm) for parents feeling as though we have an inclusive school

In regards to the feedback from our students, we had 220 respondents. The results are as follows:
 • 71% of our students participate in school sports, compared to 83% of students across the state
 • 50% of our students participate in extracurricular activities, compared to 55% of students across the state
 • 66% of our students feel accepted and valued by their peers and by others at the school, compared to 81% of

students across the state
 • 87% of our students have friends at school that they trust and who encourage them to make positive choices,

compared to 85% of students across the state
 • 93% of our students believe that schooling is useful in their everyday life and will have a strong bearing on their

future, compared to 96% of students across the state
 • 47% of our students do homework with a positive attitude and in a timely manner, compared to the state norm of

63%
 • 91% of our students self-identify as displaying positive behaviour at school, compared to the state norm of 83%
 • 73% of our students are interested and motivated in their learning, compared to the state norm of 78%
 • 89% of our students self-identify as trying hard to succeed in their learning, compared to the state norm of 88%
 • 45% of our students feel appropriately challenged in their English and mathematics lessons and feel confident of

their skills in these key learning areas, compared to the state norm of 53%
 • 28% of our students are subjected to moderate to severe physical, social or verbal bullying or are bullied over the

internet, compared to the state norm of 36%

We achieved a score (out of ten) of:
 • 8.1 for effective learning time, compared to the state norm of 8.2
 • 7.6 for relevant classroom instruction, compared to the state norm of 7.9
 • 7.8 for advocacy at school, compared to the state norm of 7.7
 • 8.3 for positive teacher-student relations, compared to the state norm of 8.4
 • 6.7 for positive learning climate, compared to the state norm of 7.2
 • 8.3 for expectations for success, compared to the state norm of 8.7
 • 7.4 for 'teachers set clear goals, goals for learning, establish expectations, check for understanding and provide

feedback'; there is no state norm data available at this stage

In regards to learning from home for a period of time in 2020 due to COVID-19, our students told us the following:
 • 47% agree and 24% strongly agree that student learning opportunities were of a high quality
 • 40% agree and 38% strongly agree that resources were of a high quality
 • 40% agree and 17% strongly agree that they received high quality feedback
 • 31% agree and 19% strongly agree that they felt connected
 • 50% agree and 27% strongly agree that there were clear instructions for learning

The teacher survey focused on the eight most important drivers of student learning and the dimensions of classroom
and school practices. We had 23 respondents. We achieved a score (out of ten) of:

 • 6.7 for leadership*, compared to the state norm of 7.1
 • 8.0 for collaboration, compared to the state norm of 7.8
 • 8.5 for learning culture, compared to the state norm of 8.0
 • 8.5 for data informing practice, compared to the state norm of 7.8
 • 8.4 for teaching strategies, compared to the state norm of 7.9
 • 7.5 for technology*, compared to the state norm of 6.7
 • 8.6 for being an inclusive school, compared to the state norm of 8.2
 • 7.3 for parent involvement, compared to the state norm of 6.8
 • 8.0 for challenging and visible learning goals for students, compared to the state norm of 7.5
 • 8.3 for planning learning opportunities which involve an intentional transfer of skills and knowledge, compared to

the state norm of 7.6
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 • 7.2 for quality feedback that guides students' effort and attention*, compared to the state norm of 7.3
 • 8.2 for support for students to overcome obstacles to achieving their learning goals, compared to the state norm of

7.7

From the feedback indicated by *, we recognise the need for collegial observations of teaching and provision of feedback
about teaching practices, especially from the leaders of the school, and students being able to use technology to track
their progress towards their goals.

For all surveys, it is worth noting that the state norms have not changed from 2019 to 2020 despite a high expectation
that they would especially in areas that were moderately to strongly impacted by COVID-19, for example students being
able to participate in sport at school. Enquiries have been made with coordinators of this project.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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