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Introduction

The Annual Report for 2020 is provided to the community of Balmain Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Balmain Public School
1 Eaton Street
BALMAIN, 2041
www.balmain-p.schools.nsw.edu.au
balmain-p.school@det.nsw.edu.au
9818 1177

Message from the principal

'Patience and perseverance have a magical effect before which difficulties disappear and obstacles vanish' - John
Quincy Adams

Who would have thought that, at the start of the 2020 school year, our little school on the peninsula would be affected by
the world around us? Who would have thought that our school of 383 students would be reduced to less than 30 on any
given day?

Who would have thought that the advice from the NSW Department of Education would be to encourage learning from
home, unless absolutely necessary?

Out of adversity and the snap announcement that schools would commence remote learning, our teachers immediately
adjusted and adapted, by setting up and utilising Google Classroom, to ensure that learning would continue,
uninterrupted, for each and every student.

Out of adversity, our connection with the community has further strengthened. Without hesitation, we saw our school
community come together to support the teachers, staff and school; we, in turn, tried to pay that generosity forward,
supporting our local community, too.

Out of adversity, our students have developed such a variety of skills: resilience, patience, perseverance, independence,
determination, problem-solving, time management, grit and, of course, using the Google Classroom platform.

Out of adversity, our students have learnt to get along with siblings, spend more quality family time at home, as well as to
learn new skills such as cooking, gardening and learning new instruments.

Students have, and always will, remain at the forefront of our priorities, as education is our core business. Our students
have been continued to be supported by their teachers and staff, despite the challenges we have faced.

We continue in partnership to deliver a quality education to each and every student at Balmain Public School - that all our
students make a strong start in life and education - that all students are engaged and challenged and continue to learn -
that all young people have a strong foundation in literacy and numeracy, as well as deep content knowledge - that all
students are confident in their ability to learn, adapt and be responsible citizens - that all our students will be well-
prepared for the future that lies ahead.

As restrictions have eased, we've all learnt to adapt and improvise with the 'new normal' of life. Hopefully, one day, in the
not too distant future, life at Balmain Public School will be as we have always known it!

What a year we have navigated ourselves through! What a unique moment in time!

Maria Lambos - Principal
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Message from the school community

When I put my hand up to lead the P&C last year, I had no idea what that would be like, let alone any hints about the
year that was 2020 - which is probably for the best!

What I had was ideas and a desire to get more involved. I was motivated after the terrible bushfires in 2019, something
our family watched in alarm as my parents in law's property was at risk. My children who understand what climate
change is and have been to many rallies to call for action, started asking more questions during that time and when I did
some research about how best to talk to children about the issue; the key message was to empower and educate them.

So, at the first P&C meeting in Feb 2019 (my first ever P&C meeting!) I asked the then Committee if they'd support a plan
to help Balmain become a more sustainable school. They agreed and with the help of 10 other parents we developed the
Committee's first Climate and Sustainability Action Plan.

We got in touch with other schools and looked at what else was available and came up with a plan that's ambitious but
achievable.

When we joined the school six years ago, we were drawn to Balmain's sense of community - we can't walk down the
road without bumping into friends. We were also drawn to the slightly offbeat, vibrant soul of the school.

It's that sense of community and culture that I really wanted to focus on when I became President in March 2020. What
were the values that this particular school community thinks are important and how do we work with Maria and teachers
to make sure they are a lived experience for the whole school community? And how do we engage more with parents so
that they know what's going on and find it easier to get involved?

All worthwhile and important aspirations and then the pandemic hit and uncertainty became a way of life. All our events
were cancelled, P&C meetings were in limbo, everyone felt the worry about the new virus and what it could mean for our
health, and there was the stress of lockdown and home-schooling.

What made it easier was the way our school quickly responded. It felt like classes were online in a day and we were so
impressed with the level of work and programming and the patience our teachers displayed as they help navigate the
kids through the new process.

The comment thread for our then year five son's classroom was hilarious and only reiterated how hard-working and
wonderful our teachers are. As a parent, it was also fun to get an insight into what my children were learning and how
they approach things (especially the kindergartener).

Transparency was another priority for us and even before the pandemic we tried to introduce video conferencing as an
option for P&C meetings. We found out that there was an old-fashioned rule that didn't allow P&C votes to be tabled
online and so during the pandemic we worked hard behind the scenes (with others) to lobby for that rule to be changed.
During that time the Exec continued to meet to keep things moving and despite the year that was, we achieved a number
of great wins for the school by working with our community on the following things:

 • Winning a $5,500 grant for new solar panels as part of the 2020 Community Building Partnership program;
 • Improved communications and regular updates;
 • Funding new bike racks;
 • Organising free local coffee for teachers during remote learning;
 • Funding in classroom resources worth $15,000, reading aid support worth $15,000, IT/Steam contributions over

and above the IT levy worth $20,000 and readers as well as library and maths resources worth $10,000; and
 • Raising $21,200 during the fantastic Virtual Trivia Night in November; and
 • Hosting wonderful Salvation Army Giving Ceremony.

I want to thank all our fabulous volunteers who helped make 2020 a better year:
 • Jen F, Kate R, Kate B, Emma W, Anne I, Jacqui R, Kate D, Kait G, Mariana B for helping Vic and I draft the

Climate and Sustainability action plan;
 • Jen H, Gemma P and Pasang M for helping to get the Raisely fundraising site updated just before COVID changed

all our plans;
 • Josie, Lyndal and the team who managed to keep our uniform shop going;
 • Tim R, Stas K, Daniel T, Kate L, Kate H, Kati W, Rachel S, Claudia A, and Jen F for helping to pull together a draft

3-year strategic framework for the P&C - I'm looking forward to progressing that work in 2021;
 • Our amazing Virtual Trivia night team, Gabrielle Levette, Kate Dryden, Kate Hurst, Tara Smith, Barnaby Jenkins,

Emma Weir and Gemma Puplett and our major sponsors - Kitchen by Mike and Vintage Cellars - and everyone
else who donated or supported the night; and

 • All our incredible parent volunteers who do so much to help the school every year.

I also want to thank Maria and all the teachers for their care, dedication and support of our children and my fellow
Committee Members - Alvin, Victoria, Cliff and Paul for their hard work, their humour and their genuine enthusiasm for
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helping make Balmain Public School the best place we can imagine for our children. A big thanks also to my endlessly
patient husband Micky and our three boys, Omar, Luca and Sunny.

Shehana Darda-Teixeira - P&C President 2020

Message from the students

Alex: The Wangal people of the Great Eora Nation are the traditional custodians of the land on which we stand. We
acknowledge the history and pay respects to Elders past, present and emerging.

I'd like to thank the teachers for an amazing time here, for without these teachers, we wouldn't be the people that we are
today. I'd also like to thank my classmates for a great year and Mrs Lambos, for encouraging us to keep on persevering
and to keep on going.

Marcella: This year has been a struggling time for us because of the menacing COVID-19. We struggled with online
learning but, together, we got through it. Many of us have had mixed opinions about this year, but as it creeps closer to
2021, we are all getting back into the swing of things.

From Kindergarten to Year Six, we've had the best time we possibly could. The past seven years at the school have
brought joy and happiness, and we are proud to say that we have attended one of the best schools by far. I never would
have thought that I would be standing on the stage, concluding my time at BPS and handing over my badge. I never
even thought I would be given a badge.

Alex: The teachers have been so amazing this year and have guided us along this bumpy road. They have watched us
grow and take on challenging tasks, fail and succeed, make new friends and lose some along the way.

Since my older brother started school, he told me everything about the school. I never believed it was true until I finally
came here. I've had a significant time here, from the cheeky class parties to the serious assemblies. I never imagined I
would be here today, talking in front of the whole school. This year of my life has been the best I've ever had and I hope
that next year's ministry has just as much fun as I've had.

Alex Taubman & Marcella Conaty-Hughes - Prime Ministers
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School vision

Balmain Public School is embracing contemporary education within our future-focused vision. We aim to provide
opportunities for rich, engaging and active learning, through a combination of:

 • integrated curriculum delivery
 • a mix of teacher-directed and student-driven experiences
 • project-based learning
 • explicit teaching
 • critical thinking and problem-solving skills
 • innovative and creative thinking
 • social interactions and relationship building.

School context

Positioned in the heart of the Balmain Peninsula, Balmain Public School is a dynamic and innovative inner-city school,
known locally as the 'school in the park'. Gladstone Park is our school's 'backyard' and is an extension of our teaching
and learning spaces.

The school has reached capacity with 15 classes, including two Opportunity Classes (OC).

Approximately 2% of students identify as Aboriginal or of Torres Strait Islander descent, whilst 30% of students come
from an English as an Additional Language/Dialect (EAL/D) background.

The school is staffed by dedicated, enthusiastic and supportive teachers, who deliver highly effective, quality teaching
and learning programs, underpinned by the school's targets and vision.

There is an increasing emphasis on developing the creative arts curriculum, parallel to the academic curriculum. In order
to meet the needs of our 21st Century learners, Balmain Public School is ensuring all teaching/learning programs are
implementing creativity, critical thinking, collaborative learning environments and building on effective communication
skills.

The school values effective partnerships with parents and a highly-involved community, committed to providing
opportunities for all students to develop to their full potential.

Balmain Public School is an active member of CoLAS (Community of Leichhardt Area Schools), meeting once a term to
coordinate shared professional learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Delivering Quality Education

Purpose

Improving student outcomes by supporting teachers to use data and evidence to create high-quality, differentiated, and
visible literacy and numeracy programs.

All young people have a strong foundation in literacy and numeracy, deep content knowledge and confidence in their
ability, in line with the NSW Department of Education's Strategic Plan for 2018-2020.

Improvement Measures

Consistent growth in student achievement in literacy as measured against the syllabus and Learning Progressions,
whilst using consistent teacher judgement.

Consistent growth in student achievement in numeracy as measured against the syllabus and Learning Progressions,
whilst using consistent teacher judgement.

Quality teaching and assessment practices evident in all classrooms, ensuring all students receive appropriate support
according to their point of need in literacy and numeracy.

Increased proportion of students achieving the top 2 bands in NAPLAN.

Achieve excellence in NAPLAN Value-Add.

Progress towards achieving improvement measures

Process 1: Implement a whole-school approach to improve student literacy outcomes, with a specific focus on
reading comprehension strategies and writing skills.

Evaluation Funds Expended
(Resources)

*Delayed due to COVID-19 and NAPLAN being cancelled.
 • Introduction of MiniLit, an evidence-based, explicit and effective early
literacy intervention program for teaching reading skills to students in Stage
One
 • Continuation of CARS & STARS to identify gaps in learning
 • Continuation of Progressive Achievement Testing (PAT) to determine
objective benchmark and identify gaps in learning
 • Reading Eggs Online membership purchased for all students K-2, to
support reading, via Google Classroom, during remote learning
 • School Magazine purchased for all students Years 3-6, to support reading
via Google Classroom, during remote learning
 • SoundWaves, a phonemic approach to a whole-school program, adopted
K-6, along with initial supporting PL
 • Seven Steps to Writing Success Online K-6 membership purchased, for
inclusion in literature programs

 • MiniLit - PL Workshop x 2 & Kit -
$3,945
 • CARS & STARS Comprehension -
$2,443.95
 • PAT - $798
 • Reading Eggs K-2 - $4,830.21
 • Decodable readers - $5,000 (P&C-
funded)
 • School Magazine - $2,290
 • Soundwaves - $7,298.35
 • Seven Steps Online - $1,990

Process 2: Implement a whole-school approach to improve student numeracy outcomes, with a specific focus on
basic computation skills and mathematical problem-solving.

Evaluation Funds Expended
(Resources)

*Delayed due to COVID-19 and NAPLAN being cancelled.
 • Students are assessed in an ongoing manner in the area of mathematics,
in line with PAT
 • Delivered Teacher Professional Learning in the area of online learning
through Matific K-2

 • PAT - $798
 • Matific K-2 online program -
$2,138.40
 • MathSpace 3-6 online program -
$2,390

Process 3: Develop and implement a model of instructional leadership to enable consistent data collection, student
tracking and identification of students' learning needs in literacy and numeracy.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • Staff have access to consistent collection of data in the areas of: reading,
comprehension, spelling and mathematics
 • SLSO trained by teacher-librarian to assist with an additional MiniLit group

 • Specialist reading support teacher -
1 x day/week for 3 terms - $15,000
(P&C-funded)
 • Semester 2 - Teacher-librarian
allocated daily MiniLit (reading)
sessions to support Stage 1 students

Next Steps

 • Purchase of PreLit resources for Kindergarten
 • Purchase of MacqLit resources - explicit and systematic reading intervention program for small groups of older

students
 • Learning & Support Teacher to be trained in administering MacqLit
 • All staff to be trained in the use of the Learning Progressions and PLAN 2, and be using them to assess student

achievement and progress in Literacy and numeracy. We will look to 2021 to upskill staff and implement these
tools.

 • Update Scope & Sequences to include Learning Progressions
 • Time allocated for Literacy and Numeracy committees to meet, analyse and evaluate student data, to inform

whole-school next steps
 • Staff who attended Sprints workshop, to lead and present whole-school TPL to upskill staff
 • All teams to develop stage goals that align with the targeted areas of growth identified by the Numeracy committee
 • Whole-school TPL on how to use the DoE's diagnostic numeracy tool, Interview for Student Reasoning (IfSR) for

Number and place value (NP)
 • Involvement in the DoE's Check-In Assessment for students in Years 4 and 6, to supplement existing school

practices, to identify how students are performing in literacy and numeracy, as well as to help teachers tailor their
teaching more specifically to student needs.
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Strategic Direction 2

Growing into the Future

Purpose

Developing and supporting well-rounded global citizens, who will use 21st Century capabilities to interact and learn in a
future-focused environment.

Every student in our school is known, valued and cared for, in line with the NSW Department of Education's Strategic
Plan for 2018-2020.

Improvement Measures

Student achievement and wellbeing will be recorded and tracked on a school-wide system, ensuring that all students
are catered for at their individual point of need.

Reduction in the number of negative behaviour incidents.

Increase in student engagement.

Progress towards achieving improvement measures

Process 1: The school embraces an ethos of shared understanding, responsibility for, and a positive influence
on, school-wide student wellbeing.

Evaluation Funds Expended
(Resources)

 • A Wellbeing team was assigned to organise a Wellbeing Week for each
term of the year for staff and students to raise awareness for emotional and
social wellbeing
 • To ensure that every student is known, valued, and cared for, as per the
DoE's Strategic Direction, a wellbeing tree was created in the school's foyer,
featuring each students' individual leaf, consisting of a polaroid photo and a
hand-crafted Indigenous bookmark, to facilitate a connection to Country and
self
 • Whole-school approach to RUOK? Day, through student and staff
involvement
 • Purchase of RUOK? wristbands for all students and staff, as well as t-shirts
for all staff
 • Evaluating Years 3-6 students' self-perception of their social and emotional
wellbeing

 • PAT - Social and Emotional
Wellbeing - $399
 • Bookmarks - $4,000
 • Polaroid film - $400
 • Grow Your Mind online access for
teachers and TPL - $2,995
 • RUOK? merchandise - $822.60

Process 2: Establish and implement a school-based Positive Behaviour for Learning (PB4L) program across the
school.

Evaluation Funds Expended
(Resources)

 • PB4L leaders participated in a Tier 1 Universal Prevention - School-wide
Systems course to re-establish our current PB4L framework
 • A PB4L team was established to support the implementation process of
PB4L at the school
 • A whole-school scope and sequence in the area of PB4L was created
 • Lessons were developed for each K-6 learning space throughout the
school, as well as additional shared areas
 • Whole-school re-evaluation of expectations, aligned with the language of
positive education, to further support consistency among staff
 • Positive Pete weekly reward to recognise positive behaviour, in line with
the Balmain Way

 • DoE PL - nil cost
 • Casual relief - 2 staff members x 2
days - $2,360
 • Positive Pete prize - $100 per term

Process 3: Expand upon Balmain Public School's Keeping it REAL (Relevant, Engaging, Active Learning) initiative,
incorporating investigative learning practices (play-based and project-based learning, investigations,
SOLE (Self-Organised Learning Environments) and STEM).
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

 • All staff were upskilled in ProjectNEST via whole-school PL
 • Stage teams and specialist teachers worked together to forward-plan
cross-curricular tasks/projects

 • 4 x casual relief days for
ProjectNEST planning - $2,360
 • ProjectNEST class resources -
$1,200

Next Steps

 • Grow Your Mind - Staff Wellbeing and Implementation workshop
 • To align our school vision with our PB4L and Grow Your Mind approach, we will move from the current 'You Can

Do It! award, to a more comprehensive, character strength-based award
 • Staff to implement teaching and learning of wellbeing literacy using the Grow Your Mind program
 • To ensure a seamless transition from investigations in Kindergarten to ProjectNEST in Years 3-6, we have

established NESTigations in Stage 1
 • Upskill new staff in ProjectNEST

Printed on: 22 April, 2021Page 10 of 20 Balmain Public School 7404 (2020)



Strategic Direction 3

Leading the Way

Purpose

Ensuring continual growth and development of every student, staff member and leader, by providing authentic leadership
and mentoring opportunities, as well as encouraging the sharing of knowledge, skills and expertise.

Every student, every teacher, every leader will improve every year, in line with the NSW Department of Education's
Strategic Plan for 2018-2020.

Improvement Measures

Increased proportion of students developing and demonstrating leadership skills in an authentic context.

Increased proportion of teachers taking on areas of responsibility and professional learning within the school.

Demonstrated evidence of professional growth against the Australian Teaching Standards.

Progress towards achieving improvement measures

Process 1: Build the capacity of all students by providing authentic leadership opportunities through the school's
'Buddy-Up' program.

Evaluation Funds Expended
(Resources)

Delayed due to COVID-19.

Process 2: Create shared responsibility for leadership and professional development within the school, with
teachers regularly sharing their expertise on areas for improvement and development within the school.

Evaluation Funds Expended
(Resources)

 • Stage Coordinator roles established to build leadership capacity and
support executive staff

 • Timetabling to allow for staff
members' leadership pursuits

Next Steps

 • Create an additional, school-funded Assistant Principal position, to ensure each stage has specific, targeted
support

 • Build leadership capacity in staff through the continuation of Stage Coordinator roles
 • Provide opportunities for staff to lead and present Professional Development, based on their expertise and after

Teacher Professional Learning (TPL) attendance
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($3 190.00)

All Aboriginal students:
 • supported with Personalised Learning
Pathways (PLPs)
 • appreciated and personally interpreted
meaning of new school Aboriginal mural,
representing Balmain Public School's
Connection to Country and self

English language proficiency Funding Sources:
 • English language
proficiency ($35 160.00)

EAL/D students received weekly in-class and
withdrawal support, in order to work towards
and achieve independence in the classroom,
to ensure access to the curriculum

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($69 308.00)

0.4 FTE Learning and Support teacher, with
0.2 FTE supplementation from Equity, to
ensure 3 school days of support per week

SLSO support to assist in increasing
strategies to cope with changes from regular
routines, as well as to support students during
remote learning period

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($69 240.00)

100% of teachers observed, and were
observed, in their classroom environment;
feedback discussions took place

Teachers were mentored, both in their
teaching practice, as well as areas of
leadership, within the school

Executive staff organised PL to support key
initiatives

External Validation process - preparation for,
as well as panel meeting

Socio-economic background Funding Sources:
 • Socio-economic
background ($3 306.00)

Families that required assistance sensitively
and confidentially received support and
access to necessary resources and school
uniforms

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($62 193.00)

Four beginning teachers were supported
throughout the year. They were given
opportunities to engage in discussions with
their mentor, received additional RFF and
attended relevant professional learning
according to their self-identified areas of
need.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 185 182 190 204

Girls 161 186 189 179

Student attendance profile

School

Year 2017 2018 2019 2020

K 97 97.1 95.8 96.5

1 96.3 96.4 95.4 96.6

2 95.3 97.2 94.1 96.3

3 97 95 94.6 95.6

4 96.7 96.6 94.1 94.5

5 96.3 95.7 94.9 95.5

6 94.9 92.9 94.7 95.7

All Years 96.2 95.7 94.8 95.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.86

Literacy and Numeracy Intervention 0.32

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 738,546

Revenue 3,374,187

Appropriation 3,153,589

Grants and contributions 218,359

Investment income 2,039

Other revenue 200

Expenses -3,731,031

Employee related -3,086,937

Operating expenses -644,094

Surplus / deficit for the year -356,844

Closing Balance 381,702

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 126,234

Equity Total 110,963

Equity - Aboriginal 3,190

Equity - Socio-economic 3,306

Equity - Language 35,160

Equity - Disability 69,308

Base Total 2,655,189

Base - Per Capita 91,151

Base - Location 0

Base - Other 2,564,038

Other Total 170,532

Grand Total 3,062,918

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me Survey - Parent/Caregiver Perspective

Parents/Caregivers feel:
 • their child is safe at school - 8.1 mean
 • they are welcome when they visit the school - 7.4 mean
 • they can easily speak with their child's teachers - 7.5 mean
 • teachers listen to concerns they have - 7.4 mean
 • written information from the school is in clear, plain language - 7.5 mean
 • teachers expect their child to pay attention in class - 8.1 mean
 • their child is clear about the rules for school behaviour - 8.1 mean
 • teachers show an interest in their child's learning - 7.6 mean

Tell Them From Me Survey - Student Perspective

(Note: only Years 4-6 participate in survey)

Students:
 • feel accepted and valued by their peers and by others at their school - 74%
 • have friends at school they can trust and who encourage them to make positive choices - 85%
 • believe that schooling is useful in their everyday life and will have a strong bearing on their future - 91%
 • are interested and motivated in their learning - 75%
 • try hard to succeed in their learning - 88%
 • important concepts are taught well, class time is used efficiently, and homework and evaluations support class

objectives - 8.1 mean
 • find classroom instruction relevant to their everyday lives - 7.6 mean
 • feel they have someone at school who consistently provides encouragement and can be turned to for advice - 7.7

mean
 • feel teachers are responsive to their needs and encourage independence with a democratic approach - 8.1 mean
 • school staff emphasise academic skills and hold high expectations for all students to succeed - 8.6 mean

Tell Them From Me Survey - 'Focus on Learning' Survey - Teacher Perspective

Teachers:
 • set high expectations for student learning - 10.0 mean
 • discuss the learning goals for the lesson In most of their classes - 8.5 mean
 • monitor the progress of individual students - 9.2 mean
 • talk with other teachers about strategies that increase student engagement - 9.2 mean
 • work with school leaders to create a safe and orderly school environment - 9.2 mean
 • give students an opportunity to improve when their formal assessment tasks or daily classroom tasks fail to meet

expectations - 8.9 mean
 • use results from formal assessment tasks to inform my lesson planning - 8.5 mean
 • feel students are very clear about what they are expected to learn - 9.0 mean
 • give feedback on students' work that brings them closer to achieving their goals - 8.2 mean
 • help students use computers or other interactive technology to undertake research - 7.0 mean
 • establish clear expectations for classroom behaviour - 9.8 mean
 • create opportunities for success for students who are learning at a slower pace - 8.6 mean
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal and Torres Strait Islander perspectives are incorporated into our teaching and learning programs across the
school. To commence our weekly whole-school assembly with the community, student ministers give an
Acknowledgement of Country, showing respect for the traditional custodians of our land. Our classes display and
commence the day with an Acknowledgement of Country. All Aboriginal students have a Personalised Learning Pathway
(PLP), developed in collaboration with parents/carers, classroom teacher and Learning & Support Teacher, ensuring that
all Aboriginal students access the curriculum appropriately and engage in classroom programs successfully.

The Deadly Kids Awards celebrate and acknowledge the achievements of Aboriginal and Torres Strait Islander students
in public schools across NSW. Alesha S-D was acknowledged for her deadly efforts and achievements in school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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