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Introduction

The Annual Report for 2020 is provided to the community of Arncliffe Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Arncliffe Public School
Princes Hwy
Arncliffe, 2205
www.arncliffe-p.schools.nsw.edu.au
arncliffe-p.school@det.nsw.edu.au
9567 5060
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School vision

Arncliffe Public School educates students to become responsible, respectful and resilient learners through an innovative
and challenging curriculum.

School context

Arncliffe Public School is situated south of the Cook's river in the Sydney suburb of Arncliffe. Our school values and
culture underpin our daily work in ensuring a Safe and Respectful environment.  The school provides an aesthetic and
nurturing educational environment in which all students can access quality educational programs within a broad and
varied curriculum. Students are organised into 17 classes from Kindergarten to Year 6 and come from diverse socio-
economic and cultural backgrounds.

Arncliffe Public School has a highly dedicated staff that is committed to ongoing professional learning, ensuring best
practice in curriculum delivery and access to engaging and relevant technologies. Our school consistently celebrates
student achievements in academic, the performing arts, sporting and cultural achievements thereby attracting
widespread recognition of excellence within the school and the wider community.

Promoting student's voice is a priority and students are given opportunities to develop leadership skills through school
based programs such as the Students Representative Council, Peer Support, and in elected leadership positions and
external programs. The result is confident, articulate and responsible students well prepared for High School.

The school is well supported by an active Parents and Citizens Association and School Council who contribute a
significant amount of time and funds to the school on an annual basis, provide feedback on school programs and work
tirelessly to promote a sense of community. In addition parents are involved in classrooms and supporting school based
learning, music and visual arts.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Printed on: 20 April, 2021Page 4 of 21 Arncliffe Public School 7401 (2020)

https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability
https://education.nsw.gov.au/teaching-and-learning/school-excellence-and-accountability


Strategic Direction 1

Dynamic Learning

Purpose

To ensure the learning environment is dynamic and student focussed. Emphasis will be directed towards developing
students  to become creative and critical thinkers. Students will be supported to grow into independent and empowered
learners who have the academic, social and emotional skills to thrive in our learning community.  

Improvement Measures

 • Increase the percentage of students who can regulate their own learning, set goals, monitor and evaluate their
learning and can demonstrate critical and creative thinking.
 • All teachers modelling and sharing Visible Learning strategies.
 • Increase the proportion of students in the top two bands in NAPLAN Literacy.
 • Increase the proportion of students in the top two bands in NAPLAN Numeracy.

Progress towards achieving improvement measures

Process 1: Visible Learning Project
 • Drawing on research to develop and implement high quality learning with a focus on writing, feedback
and mathematics

Evaluation Funds Expended
(Resources)

Evaluation has been competed on the 2018-20 School Plan using the School
Excellence Framework.

In the Learning Domain for Strategic Direction 1 and specifically Visible
Learning the School is Sustaining and Growing. There has been an
increased focus by all teaching staff to scrutinise evidence from a range of
formative and summative assessments to inform their teaching, adapt their
practice to meet the learning needs of students. By using these assessments
teachers are providing relevant feedback for students on their learning. The
School's value added trend is extremely positive and a reflection of the
impact of the Visible Learning Project.

In the Teaching Domain  for Strategic Direction 1 and specifically Visible
Learning the School is Sustaining and Growing. Teachers collaborate across
stages/teams to share curriculum knowledge, data, feedback and other
information about student progress and achievement, to inform the
development of evidence based programs and lessons, which meet the
needs of all students. Teachers routinely use explicit teaching techniques,
including Learning Intentions, Success Criteria, Feedback and Student Goals
to identify student's learning needs and provide a differentiated curriculum to
address these needs. There has been a significant focus on mentoring to
improve teaching via innovation tours, observations, in class lesson delivery,
Bump It Up programs, collegial feedback, professional development and
increase knowledge of intervention programs.

In the Learning Domain for Strategic Direction 1 and specifically Visible
Learning the School is Sustaining and Growing. Staff understand what they
need to do to address the school plan's strategic directions and meet the
school's improvement measures.

See Key Initiatives Table for a
breakdown of funds expended.

Process 2: Science, Technology Engineering Art Mathematics - STEAM project
 • Embed a STEAM focus into the curriculum to optimise and engage students to increase their
engagement in learning by providing differentiated creative learning experiences.

Evaluation Funds Expended
(Resources)

Printed on: 20 April, 2021Page 5 of 21 Arncliffe Public School 7401 (2020)



Progress towards achieving improvement measures

Evaluation has been competed on the 2018-20 School Plan using the School
Excellence Framework.

In the Learning Domain for Strategic Direction 1 and specifically the
Science, Technology, Engineering, Art and Mathematics - S.T.E.A.M. project
the School is Sustaining and Growing.  The school's curriculum provision and
evidence based teaching practices provided a high expectations framework,
within which all student effectively develop their knowledge, understanding
and skills.

School based evidence confirms that 100% of all teachers have incorporated
S.T.E.A.M into their Teaching and Learning program. Student engagement in
these learning tasks is high.

In the Teaching Domain for Strategic Direction 1 and specifically the
Science, Technology, Engineering, Art and Mathematics - S.T.E.A.M. project
the School is Sustaining and Growing. The school identifies expertise within
its staff and draws on this to further develop its professional learning
community. During the 2018 -20 school plan the S.T.E.A.M Team have
significantly increased teachers confidence in delivering S.T.E.A.M integrated
into the Key Learning Areas, through the delivery of professional learning
workshops, purchasing of physical resources, compilation of teaching
resources K-6, S.T.E.A.M fun days, working with High School colleagues who
provided professional development through the delivery of in class robotics
programs for Stage 3, engaging Young Engineers, to deliver in class
programs for Stages 2 and 3 and using the Department if Educations Stem
Share kits for Virtual Reality and Lego programs.

In the Leading Domain for Strategic Direction 1 and specifically the Science,
Technology, Engineering, Art and Mathematics - S.T.E.A.M. project the
School is Sustaining and Growing. Strategic financial management is used to
gain efficiencies and to maximise resources available to implement the
school plan

Stem Share - Virtual Reality and Lego
Kits

Equipment to update S.T.E.A.M
Design and Make kits

Funding Sources:
 • Support for beginning teachers
($6000.00)

Next Steps

Visible Learning practices and strategies are embedded pedagogical habits by all teaching staff K-6  and will continued
to be developed and refined.

S.T.E.A.M programs, activities and events are embedded in the whole school curriculum in many Key Learning Areas.
The school will continue to build and expand our resources and competencies to ensure students have access to
S.T.E.A.M in the daily learning.
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Strategic Direction 2

Quality Teaching

Purpose

To create a learning environment that is underpinned by high expectations and quality teaching practices that delivers a
contemporary curriculum that is accessible to all learners, reflecting the diverse needs of our students.

Improvement Measures

 • All teachers employing quality teaching and evidence-based teaching strategies.

 • Increased number of  teachers team-teaching and using flexible classroom practices including Google Classroom
and the G Suite.

 • Increased opportunities for purposeful and sustained interschool Community of Practice focussed on continuous
improvement of teaching and learning
 • Improved student results at transition points (Year 5-Year 7).

 • Increased evidence of students collaborating to problem solve using creative and critical thinking strategies.

Progress towards achieving improvement measures

Process 1: Future Focussed Teaching and Learning Project:
 • Future-focused learning project is designed to prepare students with skills and capabilities to thrive in
our changing world. Teachers are flexible with their teaching strategies and learning environments.

Evaluation Funds Expended
(Resources)

Evaluation has been completed on the 2018-20 School Plan using the School
Excellence Framework.

In the Learning Domain for Strategic Direction 2 and specifically the Future
Focused Teaching and Learning Project the School is Sustaining and
Growing. The school's curriculum provision and evidence-based teaching
practices provide a high expectations framework, within which all students
effectively develop their knowledge, understanding and skills.

In the Teaching Domain for Strategic Direction 2 and specifically the Future
Focused Teaching and Learning Project the School is Sustaining and
Growing. Teachers engage in professional discussion and collaborate to
improve teaching and learning in their classes, year, groups and stages. This
includes negotiated observations of classroom practice, with feedback, to
improve professional knowledge and practice.

During the 2018 - 2020 school plan there has been a sustained focus on
collaborative teaching with team teaching embedded in Stages 1 and 2.
Flexible learning environments have been established across the school and
term cooperative planning for all teaching staff with a focus on student data,
has increased teacher capacity across the school. During 2020 teachers
were required to deliver their learning programs online, so extensive
professional collaboration and mentoring facilitated the increased
engagement with Google Classroom and See Saw.

In the Learning Domain for Strategic Direction 2 and specifically the Future
Focused Teaching and Learning Project the School is Sustaining and
Growing. Physical learning spaces are used flexibly to meet the broad range
of student learning needs and interests. Technology is used to enhance
learning and service delivery. Strategic financial management is used to gain
efficiencies and to maximise resources available to implement the school
plan.

See Key Initiatives Table for a
breakdown of funds expended.

Process 2: Aspiring Leaders Project:
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Progress towards achieving improvement measures

Process 2:  • Aspiring Leaders build their leadership capacity using the Australian Teaching Standards as well as
developing an action plan to lead a school project within the Strategic Directions.

Evaluation Funds Expended
(Resources)

Evaluation has been competed on the 2018-20 School Plan using the School
Excellence Framework.

In the Teaching Domain for Strategic Direction 2 and specifically the
Aspiring Teachers Project, the school is Sustaining and Growing. The school
monitors the accreditation status of all staff and encourages the pursuit of
higher levels of accreditation. All teachers use professional standards and
PDP's to identify and monitor specific areas for development or continual
improvement.

Three Beginning Teachers achieved Proficient Teacher status in 2020.

A team of Beginning Teachers developed a Virtual Reality and Lego program
and delivered lessons to Stage 2 and 3 classes over a six week period. Staff
feedback confirmed this program was rich and impacting for the students and
for their own professional development.

Funding Sources:
 • Support for beginning teachers
($10000.00)

Process 3: Community of Practice Project:
 • Teaching staff demonstrates and shares their expertise within their school and across BCoS, leading
to ongoing students improvement (Bayside Community of School, Visible Learning)

Evaluation Funds Expended
(Resources)

Due to COVID 19 all activities for the Community of Practice Project were
suspended or moved to the following year.

NIL

Next Steps

Future Focused strategies are embedded across the school. Stages 1 and 2 have established Team-Teaching
classrooms. All classrooms have flexible furniture arrangements. Cooperative Stage Planning, assessment, reflection
and debriefing habits are consistent across the school. Expanding the use of the G Suite and See Saw will be
components of the 2021-24 School Plan.

Arncliffe PS continues to be a member of the Bayside Community of Schools. This highly effective group attracts high
quality professional learning opportunities for teaching and SASS staff. Term 3 2021, will be a zoom conference with
Jenni Donohoo and Steve Francis.

Printed on: 20 April, 2021Page 8 of 21 Arncliffe Public School 7401 (2020)



Strategic Direction 3

Connected Community

Purpose

To increase community participation in wellbeing and family partnership projects so our students grow into responsible,
respectful learners who have the lifelong skills and attitudes to thrive, succeed and connect in the wider community .

Improvement Measures

 • Increased attendance and feedback from parents at P&C meetings, School Council forums, workshops and
community events as evidenced in attendance numbers and survey Reponses. 

 • Increase parent knowledge and access to Community Health Services as a result of attending the inaugural Mental
Health Expo and the "Tuning into Kids" program.

 • Improved student wellbeing and management of social and emotional wellbeing through increased access to school
based programs.

Progress towards achieving improvement measures

Process 1: KidsMatter - Social and Emotional Project

Social and Emotional programs for students include Art Therapy for students in Stages 1 and 2 and
Peaceful Kids  for students in Stages 2 and 3 designed to build confidence and resilience.

Evaluation Funds Expended
(Resources)

Evaluation has been competed on the 2018-20 School Plan using the School
Excellence Framework.

In the Learning Domain for Strategic Direction 3 and specifically the
KidsMatter - Social and Emotional Project the School is Excelling. The school
has implemented evidence based change to whole school practices resulting
in measurable improvements in wellbeing and engagement to support
learning. 100% of teachers run mindfulness activities in their classes on a
daily/weekly basis. The peaceful Kids program operates in Stages 1, 2 and 3
and upskills students in managing their anxieties by implementing a number
of strategies. Between 15-20 children access the program annually. The
Peaceful Parents program operated via zoom in 2020 and 5 parents attended
the program to support their children, themselves and by working
complimentary to the school.

Positive, respectful relationships are evident and widespread among the
students and staff and promote student wellbeing to ensure optimum
conditions for student learning across the whole school. Feedback from the
Tell Them From Me student surveys confirm this. During 2018 -2020 there
have been no school suspensions.

See Key Initiatives Table for a
breakdown of funds expended.

Funding Sources:
 • Professional learning ($1000.00)

Process 2: Tune into Kids project

The GOT IT Team project has been modified to a parent program "Tune Into Kids" designed to build
parenting confidence and regulation strategies.

Evaluation Funds Expended
(Resources)

Program abandoned in 2018 by the GOT IT Team.

Next Steps

The KidsMatter project has been highly successful and impacting for staff, students and parents. Peaceful Kids is an
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embedded program across the school, with four staff members undertaking training in 2021. There will be a continued
focus on the Social and Emotional Wellbeing of the Arncliffe PS school community.

In 2020 staff participated in three twilight sessions delivered by Daniela Felecki, with a focus on Teacher wellbeing and a
toolkit of resources and strategies..

The PBL team undertook a full review of the current school program and resources and an action plan was developed for
improvements for the 2021-24 school plan cycle.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($2 089.00)

Flexible Funding: $2,089

Flexible funding was used to engage Uncle
Bruce, SLSO to deliver lessons K-6 on
Aboriginal culture, music, history and art. An
acknowledgement of Country was
commissioned and installed.

All Aboriginal students have a Personalised
Learning Pathway Plan (PLP) and are making
progress across Literacy and Numeracy.

Cultural significance is included in all PLP's in
consultation with agencies and community.

One student was nominated and received
recognition at the Deadly Kids award for
school attendance and academic success.

English language proficiency Staffing FTE: 02.0 -
$218,768

Flexible Staffing: $44,943

TOTAL FUNDING:
$147,218

Funding Sources:
 • English language
proficiency ($263 711.00)

An Extensive and highly effective EAL/D and
NAP program operates across the school K-6.

Additional funding was used to increase time
allocation for the New Arrivals Program as
there continues to be a steady increase
enrolment in this area.

Flexible funding was also used to deliver
Literacy and Numeracy program across the
school

Low level adjustment for disability Staffing FTE: 0.9 -  $98,446

Flexible Staffing: $46,930

TOTAL FUNDING:
$145,376

Funding Sources:
 • Low level adjustment for
disability ($145 376.00)

An SLSO was engaged for 2020 to offer
additional and targeted support K-6 four days
per week.

Students identified by the Learning and
Support Team (LaST) had an Individualised
Learning Plan (ILP) generated in collaboration
with the LaST, class teacher and parents.
Targeted interventions were implemented to
ensure equitable access to the school
curriculum.

Flexible funding was used to convert the FTE
0.9 into 1.0 for the year.

Quality Teaching, Successful
Students (QTSS)

QTSS Release

Staffing: 0.673

TOTAL Funds: $73,615

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($73 615.00)

QTSS funds were used to provide one day
additional release from face to face teaching
for 3 Assistant Principals.

In first Semester much of the release time
was devoted to preparing for Online Learning,
upskilling teachers in the application of the G
Suite and preparing online teaching and
learning resources for students.

Second semester the Assistant Principals
were able to use the time for Instructional
Leadership within their Stages and across the
school. This included collaborative teaching
and planning, modelled lessons, in class
observations and feedback, coaching and
mentoring. More time was required for the
management of whole school programs to
accommodate the impact of the COVID
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Quality Teaching, Successful
Students (QTSS)

QTSS Release

Staffing: 0.673

TOTAL Funds: $73,615

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($73 615.00)

Pandemic and Social Distancing
requirements for whole school events.

Socio-economic background Staffing FTE: NIL

Flexible Staffing: $57,768

TOTAL FUNDING: $57,768

Funding Sources:
 • Socio-economic
background ($57 769.00)

Three "Bump It Up" programs operated 3
days per week for Literacy and Numeracy K-6
using Visible Learning strategies with clear
Learning Intentions and Success Criteria
explicitly taught with powerful results.

Team-Teaching was undertaken in Stage 3 to
ensure a consistency in the Writing Process.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($0.00)

5 teachers have Beginning Teacher funding.
This was expended in many ways including
additional time for writing school reports,
working on accreditation, peer observation,
professional development, personal projects
and school event organisation. The Beginning
Teacher Team, using the StemShare
resources planned  6 week program using
Virtual Reality, Lego and Robotics. They
delivered their lessons following the "Lesson
Study" model to classes in Stages 1, 2 and 3.

2 teachers completed their Accreditation  at
Proficient Level.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 236 229 231 231

Girls 184 180 179 170

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.5 94.9 92 91.5

1 94.6 94.2 92.7 88.7

2 94.6 94.3 94.3 91.8

3 94.1 94.1 93.3 92.6

4 95.3 94.7 93.4 91

5 95 95.3 91.8 91.2

6 92.5 94 93.9 91.6

All Years 94.5 94.5 93 91.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Head Teacher(s) 1

Classroom Teacher(s) 14.25

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.8

Teacher ESL 2

School Administration and Support Staff 3.12

Other Positions 2.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 582,465

Revenue 4,290,438

Appropriation 4,102,533

Sale of Goods and Services 43,032

Grants and contributions 137,803

Investment income 1,501

Other revenue 5,569

Expenses -4,449,508

Employee related -3,869,726

Operating expenses -579,782

Surplus / deficit for the year -159,070

Closing Balance 423,395

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 88,962

Equity Total 468,945

Equity - Aboriginal 2,089

Equity - Socio-economic 57,769

Equity - Language 263,711

Equity - Disability 145,376

Base Total 2,992,633

Base - Per Capita 98,607

Base - Location 0

Base - Other 2,894,027

Other Total 406,495

Grand Total 3,957,036

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 20 April, 2021Page 18 of 21 Arncliffe Public School 7401 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about their school. Their
responses are presented below.

In 2020, the school sought the opinions of parents, students and teachers about the school using the Tell Them From Me
(TTFM) surveys and a school generated survey. The data was impacted due the COVID 219 pandemic.

The TTFM Parent Survey includes seven separate measures. The scores are converted to a 10 point scale than
averaged. The following areas were surveyed:

1. Parents feel welcome
2. Parents are informed
3. Parents support learning at home
4. Schools supports learning
5. School supports positive behaviour
6. Safety at school
7. Inclusive school

Only 10 parents completed the survey and as a result the data has not been included in this report as it is not a full
reflection of parents support for the school and more a reflection of the impact of Online Learning and the COVID 19
pandemic. The school plans to engage in parent feedback in 2021 using the Tell Them From Me surveys.

The Teacher TTFM survey includes eight separate measures. The scores are converted to a 10 point scale, then
averaged and reported by question and by topic.

1. Leadership
2. Collaboration
3. Learning culture
4. Data informs practice
5. Teaching Strategies
6. Technology
7. Inclusive school
8. Parent Involvement

The teacher feedback matches or is above the State average. The highest scores were in the measures of
Leadership Collaboration, Teaching Strategies and Technology.

Teachers believe that the Leadership across the school is strong and visible (7.8). The collaborative practice across the
school are authentic and well established, supporting staff and students (7.9). High expectations (8.5) and the monitoring
of student progress (8.2) is a feature of the learning culture across the school. Teachers indicated they employ a variety
of teaching strategies (8.3) to enhance student learning and that using visible learning strategies ensures students are
very clear about what they are expected to learn (8.2).  Teachers indicate that assessment help to understand where
students are having difficulty (8.5) which is well above the NSW Govt Norm  of 7.8. Teachers are engaging in the use
and application of interactive technologies and improving their technological skills and expertise (7.1).

Student TTFM feedback in the domains of Social and Emotional Outcomes was equal to or above State average. 78% of
students participate in sport, and 73% have a positive sense of belonging. 89% of students confirmed that they have
positive relationships, with 94% indicating that they value school outcomes and demonstrate positive behaviour at school
(90%). Confirming research findings only 50% of students stated that they have positive homework behaviours. Students
are generally motivated and interested in learning with 75% of students try hard to succeed in their learning.

Students feedback confirms that they find classroom instruction relevant (8.0) and is well organised with immediate
feedback (8.5).
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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