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Introduction

The Annual Report for 2020 is provided to the community of Scone Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Scone Public School
Liverpool St
Scone, 2337
www.scone-p.schools.nsw.edu.au
scone-p.school@det.nsw.edu.au
6545 1049

Message from the principal

This year has been one like no other. Last year we managed drought and bush fires and this year we have endured the
COVID-19 pandemic. Despite the trials and tribulations of dealing with COVID-19 restrictions and ever changing
protocols we still have opportunities to celebrate. One of the celebrations of 2020 is how our whole school community
adapted and responded to learning and working from home during the COVID-19 pandemic. Our students showed great
resilience and courage as they accepted this new way of learning with lessons online, daily check ins with teachers and
talking with their friends via zoom, Teams or in the Google classroom. All learning platforms that many of our teachers
were using, were being used for the very first time. The learning curve was very steep for everyone. I applaud the
students who continued to engage in their learning during this time.

I would also like to acknowledge the amazing support our parents and carers gave our students during this time. It was
challenging, we know, but we all believe you all did a wonderful job.

I would like to take some time to acknowledge the work of our teaching and non-teaching staff particularly throughout the
pandemic. When we were told that schools would remain open we were initially all a little confused and concerned, how
far reaching would this corona virus be, would we be safe. Nonetheless our staff went into action like a precision military
team. Everyone preparing lessons to go online and adapting work for take home packs. Everyone was rallying around
and playing their part well- the total embodiment of our school motto Age Bene Partum.

Teachers continued to show their care and concern for their students once we returned to school constantly checking on
attendance and well being of every student to ensure continuity of learning for all.

I am truly appreciative of our staff and all that they do and have done this year.

Next year we have a few staff changes. We farewell Miss Reeves and thank her for her contribution to our school.

We would also like to acknowledge one of our long standing casual teachers, Mrs Amanda Berry. We wish her well in her
retirement.

Next year, Mrs Godde will be taking a year of leave. Mrs Godde is one of the hardest working people I have ever come
across. She really does put students and our school at the centre of everything she does. Whilst she may be facing a
difficult and challenging year next year I know that the whole school community will be sending their best wishes to her.

Our P&C have continued to be active despite the pandemic and the restrictions that have stifled our usual Bloom
Markets and other fundraising efforts. They held the recent Mango fundraiser that was well supported by our local
community.

This year we saw the completion of our back playground. The new play equipment was a joint project with the P&C.
Hopefully, in 2021, we may be able to invite parents in to see this amazing space that is being enjoyed by so many
students on a daily basis.
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Our P&C were also busy at the beginning of Term 4 as they contributed to the establishment of new turf in our front
playground. Our school has never looked better. Thank you to all our P&C members, Rachel in the canteen and her
parent helpers. Judy and Margaret in the uniform shop. We appreciate your help and positivity.

To our Year 6 students, what a year it has been! Our leaders who this time last year were anticipating a year of leading
Anzac parades, horse festival parades and sporting carnivals, it certainly has not been what you expected.

You have all bounced back. You have run virtual assemblies, COVID-19 style mini fetes and have taken every challenge
in your stride. We wish you all the very best as you begin your high school journey next year.

I am certainly happy to sign off on this year and look to 2021 with much hope and anticipation.

Deborah Fisher

Message from the school community

Scone Public School P&C Association

AGM President Report - 2 March 2021

Prepared by Darryn Wicks

Firstly, on behalf of the P&C executive thank you to everyone for attending tonight's AGM.

2020 was a year like no other, lock downs, home learning for both children and parents/carers alike, zoom meetings and
constant hand sanitising! We all learnt quickly how hard teachers work. On behalf of the Scone Public School P&C, we
thank or teachers for their commitment to their students.

With limited opportunities for fundraising, we didn't expect our financial position to be as fantastic as it is. The popularity
of our canteen facility has exceeded our expectations and allowed us to make some considerable donations to both the
school and our wider community. I would like to take this opportunity to acknowledge the hard work of our canteen
manager Rachael Johnson, and her group of volunteers.

Thank you to our uniform shop coordinator Margaret Wicks and her volunteer assistant Judy Jerrick. Your dedication to
providing a service was shown during very tight COVID restrictions. Your organisation and team work has completely
changed the way the uniform shop runs and it does not go unnoticed. Thank you to the staff of the front office for your
cooperation with Margaret and Judy during the lock downs.

Thank you to Rachael and Matthew Baker, and Mr Ron Wakem for their kind donations to us this year.

A special thank you to Andrew Dick for his hard work in organising the revamp of the front grass area. Your financial and
labour contributions are very much appreciated.

Despite a difficult year we managed the following -
 • Installation of new playground equipment
 • $5000 contribution to refurbishment of front grass
 • Donation of $1000 to Scone High School for their enriched outdoor learning area
 • Donation of $1000 to Scone PS for Presentation Day
 • Donation of $250 to the Scone Neighbourhood Breakfast Van
 • Donation of over $1700 to SPS Library for book subscriptions
 • Commencement of the Scone P&C Assoc. Yr 5 Music Scholarship. Our first recipient was awarded this at the

Presentation Day
 • Coordinating a successful and perhaps annual mango fundraiser
 • Participation in interview panels for two staff positions

Finally, I would like to officially thank our school executive and our 2020 P&C executive and general committee as
without your time, efforts and dedication none of this would have been possible. May 2021 be onward and upward.
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School vision

High expectations have been established at Scone Public School and this is reflected in the school's Statement of
Purpose, "Success for all, through partnerships and shared values."

The definition of success in terms of learners at Scone Public School has been defined as risk taking, creative learners
who persist in their learning by listening with understanding, thinking critically and independently and by collaborating
with their peers.

To this end the school's moral purpose is to ensure that we provides essential skills and quality opportunities for our
students in order that they enter society as informed and active citizens.  We do this through a shared commitment to
continual improvement, and high quality teaching and leadership.

Our school community shares this commitment to the development of young people who will be informed and active
citizens.  They value the opportunities and skills that Scone Public School provides.

School context

Our school has a proud history of educating generations of Upper Hunter residents and a long tradition of academic
excellence.

Our students enjoy success in all areas of the Creative and Performing Arts where they are tutored by experienced and
talented teachers. An enrichment class provides challenging and stimulating learning experiences for our gifted students
and the school offers extensive programs and specialised teachers to support students with additional needs.

Our school fosters critical-thinking and allows students to develop strategies and skills that will enable them to adapt in a
world that is forever changing. They are encouraged to face the future with confidence. This is nurtured and developed
by the highly qualified and committed teaching and non-teaching staff who work together to provide a happy and
supportive environment.

A feature of the school's profile is the importance that is placed on strong partnerships between home, the school and
the wider community. The school's shared values cement this partnership. We have outstanding welfare and leadership
programs that promote a culture of belonging. We recognise and develop the 'whole child' and believe in providing
opportunities for every student to succeed.

New playground equipment. A joint project with the P&amp;C
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Learning Culture

Purpose

At Scone Public School we aspire to provide equitable opportunities for students to pursue their potential as lifelong
learners.

Students will exhibit the characteristics of assessment capable learners who thrive in today's world. 

Improvement Measures

 • Students demonstrate a 4% growth in literacy and numeracy as measured by pre and post testing in internal and
external assessments.
 • Increased student engagement as evidenced by Tell Them From Me data, attendance data, walkthrough data,
lesson observation data and other relevant data sources.
 • Improvement in Technology being a driver of student learning as evidenced in Tell Them From Me survey data and
class teaching and learning programs.

Progress towards achieving improvement measures

Process 1: Visible Learning

Professional learning and support systems established to bring about sustainable improvement in
school, classroom and student performance.

Evaluation Funds Expended
(Resources)

All staff have completed professional learning and/or been kept updated with
new research data regarding impact on student assessment capability.  New
staff are informed about the research background of Visible Learning, and the
ways in which to embed research-driven practices into our school systems.
All program documents are required to show Learning Intentions and
Success Criteria, and all classrooms display school-developed Learning
Disposition posters for in-class referral.
 •
Students demonstrate growth with an effect size of 0.4 in literacy and
numeracy as measured by pre and post testing in internal and external
assessments - in 2019 and 2020, the teaching and learning practices in the
school have resulted in an effect size above 0.4
 •
Increased student engagement as evidenced by Tell Them From Me data,
attendance data, walkthrough data, lesson observation data and other
relevant data sources - data collected shows strong evidence of increase
student engagement in the learning and assessment process, based on the
School Capability Assessment report, Tell Them From Me Survey results,
and attendance data.

  The uploaded evidence set demonstrates that the research-identified best
practices to make learning visible to students, are now embedded into
teaching and learning practices across the school. The impact of these
practices is shown in the growth in effect size and improvements in relevant
Tell Them From Me data sets, and as such the objectives in this area of
Strategic Direction 1 have been met.

PAT online suite of tests- $2190.

Impact Coach- $10400.

Process 2: Integrating Technology

Collaborative professional learning across a community of schools to build teacher capacity to integrate
technology for STEM based teaching and learning programs.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

STEM workshops with Scone High School staff (Science/Physics) for Year 4
students.

All classes participated in STEM days.  Class teachers used a marking rubric
to track student observations throughout the workshops.  STEM coordinator
participated in a number of online professional development courses.

Laptops purchased to support online learning.  Online learning platforms
purchased to support differentiation and student learning programs.

Survey results indicated that the STEM workshops were a great way to give
the appropriate time to allow students to work collaboratively with students
across their grade with guidance, scaffolding and time for the design, create,
test and explain process.

Teacher surveys following the STEM days indicated it was highly valued for
use of time to cover the design and production skill outcomes in the Science
syllabus.  67% indicated that they have gained insight into teaching Design
and Production, with 33% uncertain with some aspect and will guide and
inform future professional learning.

STEM days- casual for STEM
coordinator to run the STEM
workshops - $4000

Laptops - $79146

TSO - $5365

STEM Professional Learning - $595

STEM workshops - $2000

STEM Collaboration
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Strategic Direction 2

Flourishing Culture

Purpose

At Scone Public School, there is a strategic and planned approach to develop whole-school wellbeing processes that
support the wellbeing of all students and staff so they can connect, succeed, thrive and learn.

Improvement Measures

Positive Behaviour for Learning

3% Increase in student engagement and wellbeing drivers in the Tell Them From Me (TTFM) Student survey data.

Positive Behaviour for Learning

4% increase in School-wide Evaluation Tool (Positive Behaviour for Learning) data.

Visible Wellbeing

School evaluation against the SEF validates a growth from Delivering to Sustaining and Growing in the areas of
Learning domain element of wellbeing and learning culture.

Progress towards achieving improvement measures

Process 1: Visible Wellbeing

Improvement of student performance through a systematic approach combining wellbeing and learning
based on research and best practice.

Evaluation Funds Expended
(Resources)

Visible Wellbeing has helped create a flourishing environment at Scone
Public School. All our staff have undertaken professional development in
Professor Lee Waters Visible Wellbeing program and as a result our school
implements evidence based practices that support wellbeing and
engagement at school.

Wellbeing Teacher engaged through the Chaplain program supports students
through social and emotional learning programs such as Drumbeat, Seasons
for Growth, Worry Warriors as well as individual check in sessions.

The 'Tell The From me Survey' data supports the impact of creating and
fostering a wellbeing culture in our school.  Positive teacher-student relations
increased from 8.5 to 8.7 and there was also an increase for positive learning
climate sitting from 6.7 in 2018 to 7 in 2020. These results are also above the
NSW Government School Norms. As part of the 'Tell Them From Me Survey'
students were asked to identify and explain their character strengths.  All 119
students were able to identify their character strengths with approximately 60
of them going into more detail about them.  Through the survey both teachers
and parents indicated the importance of this language and teachers
explained in detail the growth they have seen in the students using the
programs we have in our school.

Introducing the language of wellbeing has resulted in more positive
behaviour, better relationships for students and staff, a more positive school
environment and overall better outcomes for our students.

Wellbeing Teacher - $21000
(Chaplain)

Wellbeing Week activities/resources -
$500

Professional Learning (PESA
Conference) - $3000

Process 2: Positive Behaviour for Learning

Implement explicit, small group learning experiences that teach the expected positive behaviours to
promote learning; and staff regularly, and consistently, reinforce the defined expectations and positive
behaviour strategies.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Overall, PBL has been a success at Scone Public School in 2020.  Our SET
result in Term 3 was 96%. This result is a 1% decrease from the previous 12
months as the structure of the walk-through questionnaire had changed and it
also included the classroom aspect. The result was still extremely high and
this allowed us to move into Tier 2 Intervention, which will become a focus for
the next school plan. The 'Tell Them From Me' survey results indicate a
positive change within the school.  Students with positive behaviour at school
increased back up to 86% after the expected PBL introductory dip. There has
been a huge change with students who are victims of bullying dropping 8%
over the last 3 years.  The positive teacher-student relations  increased from
8.5 to 8.7 and there was also an increase for positive learning climate sitting
from 6.7 in 2018 to 7 in 2020. These results are also above the NSW
Government School Norms.

Tier 2 PL -  $1000

PBL Coach -  off class $10400.

Circus Challenge PBL Rewards Day
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Strategic Direction 3

Reflective Culture

Purpose

At Scone Public School quality curriculum implementation ensures data informed teaching and learning programs that
identify interventions and modify teaching practices to drive school improvement.

Strategies implemented reflect research on best practice and include ongoing monitoring of success.

Improvement Measures

Evidence Informed Pedagogy

Document analysis of teaching programs show clear evidence of differentiation in literacy and numeracy.

Walkthroughs indicate 80% of observed  focus groups follow the standard guidelines for best practice.

Curriculum

All teaching and learning programs meet the NESA requirements as evidenced by supervision program checklists.

Teachers have a clear knowledge and understanding of curriculum, based on pre and post survey data following
professional learning and collaborative workshops.

Progress towards achieving improvement measures

Process 1: Evidence Informed Pedagogy

Students' performance is improved through targeted approaches.
 • Early identification of the level of attainment in literacy and numeracy of each individual child from
Kindergarten to Year 6
 • Differentiating teaching practice that focuses on the needs of the individual student
 • Using targeted interventions in literacy and/or numeracy according to need
 • Ongoing monitoring of student progress against curriculum standards and the literacy and numeracy
learning progressions

Evaluation Funds Expended
(Resources)

Teachers monitored student progress and recorded on Progressions in PLAN
2.  Focus groups monitored student progress.  Progressions updated for
Focus groups as well as for whole class. Conversations with Instructional
Leader and Interventionist to ensure continued development.

Regular review of Focus groups have identified what is working and what
needs to change.  This has allowed for clearer communication of
expectations and consistency in Focus Group delivery.

All classes are using the Focus Group model to deliver differentiated learning
in Reading and Numeracy evidence is observed in Teaching and Learning
programs as well as tracked on PLAN 2.

LaST - $109384

Interventionist - $241611.

Process 2: Curriculum

The school's curriculum provision and evidence-based teaching practices provide a high expectations
framework, within which all students effectively develop their knowledge, understanding and skills.

Evaluation Funds Expended
(Resources)

Review of English scope and sequence through collaborative workshops.
Draft was reviewed at Stage meetings.  This will inform the review of the
Student Report.
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Progress towards achieving improvement measures

Band program was sporadic due to COVID-19 restrictions throughout the
year.  P&C have supported a music scholarship for one Year 4 student.  This
will bring the number of scholarships to three that are presented following this
program.

Online professional development in Reading and Writing was well received
by teachers.

As a result of our application/submission, the school has been successful in
gaining an entry to the Primary Mathematics Specialist Teacher Initiative
(PMSTI).  This is part of the DoE Maths Strategy.

Literacy Intervention
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($61 196.00)

 • Employment of two Aboriginal Education
Officers supported students and families
especially during COVID-19 learning from
home. Post COVID-19 lockdown they
ensured attendance of Aboriginal students
returned to pre-COVID rates.

English language proficiency Funding Sources:
 • English language
proficiency ($7 311.00)

 • Students with language backgrounds other
than English have been supported by a
designated teacher.  This includes
development of individualised learning plans
and 1:1 teaching to build the English
proficiency of targeted students.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($197 105.00)

 • Wellbeing teacher employed three days per
week to support the social and emotional
learning needs of identified and referred
students.
 • Four full-time SLSOs employed to support
the learning needs of students with identified
needs and those on an individualised learning
plan.
 • Interventionist teachers employed to
support Class Teachers to implement Focus
Groups for targeted students.
 • Technology resources purchased to
support online learning.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($77 991.00)

 • Review of QT Rounds and PLC Groups
inform changes for the 2021 Strategic
Improvement Plan.
 • All teaching staff participate in Quality
Teaching Rounds and work collaboratively in
Professional Learning Communities to build
sustained school improvement.

Socio-economic background Funding Sources:
 • Socio-economic
background ($277 784.00)

 • Technology Resources purchased to
support teaching and learning programs
including Laptops and trolleys.
 • Implementation of Positive Behaviour for
Learning including Rewards Days and PBL
awards.
 • Resourcing to implement the Quicksmart
Numeracy program.
 • Teaching Salaries - part-time SLSO and
interventionist.

Didgeridoo Group
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 238 238 221 211

Girls 221 208 198 195

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.2 93.5 93.2 94.3

1 94.6 90.7 92.3 94.8

2 94.7 91.6 93.7 94.2

3 94.5 92.5 93 96

4 92.3 91.3 93.9 94.7

5 93.7 91.5 92 93.7

6 92.9 90.7 91.9 92.3

All Years 93.8 91.7 92.8 94.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.77

Literacy and Numeracy Intervention 0.84

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 4.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 521,138

Revenue 4,826,415

Appropriation 4,731,494

Sale of Goods and Services 2,495

Grants and contributions 90,579

Investment income 1,746

Other revenue 100

Expenses -4,721,795

Employee related -4,266,284

Operating expenses -455,511

Surplus / deficit for the year 104,620

Closing Balance 625,758

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 108,402

Equity Total 543,396

Equity - Aboriginal 61,196

Equity - Socio-economic 277,784

Equity - Language 7,311

Equity - Disability 197,105

Base Total 3,126,636

Base - Per Capita 102,012

Base - Location 11,165

Base - Other 3,013,458

Other Total 689,530

Grand Total 4,467,963

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. Their responses
are presented below. Students, teachers and parents at Scone Public School were provided with the opportunity to
participate in the Tell Them From Me surveys in 2020. Feedback was also sought from parents through surveys
throughout the year.

Students from Years 4, 5 and 6 participated in the Tell Them From Me survey throughout 2020. Students on average
reported a high sense of belonging (68%) in the September survey and believe they have Positive Relationships at
school (86%). Students ( 95%) Value Schooling and believe it has a strong bearing on their future.

Students rated highly (8.6) that staff hold high expectations for all students to succeed and emphasize academic skills.
Students reported high advocacy at school (8.1) which was above the NSW Government norm. Students feel teachers
are responsive to their needs and encourage independence with a democratic approach (8.7).

Aboriginal students (77%) reported that they feel good about their culture and (85%) agree that their teachers have a
good understanding of their culture.

The staff had a 95% response rate to the People Matters Survey that indicated increased number of staff satisfied in their
job (88%). Top increases were seen in the following areas:

Senior managers model the values of my organisation (86%). Increased by 21%

I am confident my organisation will act on the results of this survey (69%). Increased by 19%

My organisation inspires me to to do the best in my job (88%) Increased by 17%

I can keep my work stress at an acceptable level (75%). Increased by 16%

I have confidence in the ways my organisation resolves grievances (84%). Increased by 16%

The executive have worked collaboratively to improve in the area of communication and change management which saw
a 4% increase from 2019. The majority of staff (97%) felt that the organisation quickly adapts and responds during major
events that impacts our work (eg the COVID-19 pandemic, bushfires).

Our Parents were surveyed through the SurveyMonkey online platform which was advertised and promoted through the
school newsletter, Skoolbag app and Facebook page. Of the parents who responded to the survey, 100% indicated that
their child was happy at Scone Public School. 83% indicate that their child's interests and talents are nurtured by SPS.
98% indicate that teachers at SPS know and care about their child. 99% indicate that the school is a safe place in which
to learn. 69% indicate behaviour of students is excellent. 93% indicated that the quality of teaching is excellent at Scone
Public School. Areas identified for improvement are the toilets and communication between teachers and parents, many
indicating regular email communication would be welcomed.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Throughout 2020, Stage 3 Aboriginal boys received expert tutoring in the design and making of a didgeridoo as well as
teaching them to play the instrument. They performed at the NAIDOC Day assembly in front of staff and students.

Indigenous students participated in art workshops throughout the year and worked collaboratively with Richie Lawton to
design a Rainbow serpent that greets students and visitors at the Hill Street gate.

The NAIDOC Day celebrations included a special assembly where our Stage 2 and 3 students performed dances taught
to them by mentor Jacob Ellis.  Workshops throughout the day contributed to the revitalization of the Acknowledgment
Garden at the front of the school.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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