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Introduction

The Annual Report for 2020 is provided to the community of Carlingford Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Carlingford Public School
Rickard St
Carlingford, 2118
www.carlingfor-p.schools.nsw.edu.au
carlingfor-p.school@det.nsw.edu.au
9871 6983

Message from the principal

2020 highlighted what a wonderful school community we have at Carlingford Public School.

2020 presented us with unforeseen circumstances that our community met head on, demonstrating unity, resilience,
collaboration and perseverance to ensure teaching and learning continued for our students.

I'd like to pay tribute to our teachers, for how quickly they were able to produce online learning for our students. When
they weren't preparing teaching and learning activities, they were available for students, providing them with feedback to
guide their learning.

A huge thank you to our parents and carers for their efforts in playing the dual role of both parent and teacher. As if
parenting wasn't challenging enough, now parents were expected to be their child's 'at home' teacher as well. Thank you
to all of our parents who allowed continuity of learning for our students, despite the fact that they weren't attending
school.

And finally, to our most courageous group - our students. Their ability to make sense of an uncertain, ever changing
world where their everyday normal had been taken away from them. Home was now their classroom and Mum and Dad
their teacher. Despite this, they took to online learning from home with optimism and enthusiasm, continuing to grow and
develop as learners. Thank you students for the bravery and resilience you displayed throughout the year.

Unfortunately, our students have missed out on many activities this year - PSSA, school, Zone, Regional and State
carnivals, Dance groups, choir, excursions etc. Looking back, these sacrifices were a fair price to pay to ensure our
community's health and safety.

The highlight of 2020 was the opening of our $20 million facility upgrade, which saw years 2 - 6 move into our new three
storey building. This has been so well received by both students and staff. Our new facilities have opened up many new
teaching and learning options, that were impossible in our previously occupied demountable classrooms.

They offer a range of options from traditional desks to standing tables, whiteboard surfaces and shared tables,
withdrawal rooms, technology hubs & dedicated areas for creative arts & food science.

These learning spaces not only support teachers in working with the whole class, but they provide opportunities for
students to learn in small groups and independently, work that builds critical lifelong skills of communication,
collaboration and teamwork. Our new facilities have enabled both teachers and students to rethink what teaching and
learning looks like.

I would personally like to acknowledge the wonderful work of our P&C, under the leadership of Rob Kerle, in working
tirelessly in helping provide the best opportunities for our students. We are so fortunate to have such a wonderful P&C
who provide resources to enhance learning opportunities for all our students.
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Message from the school community

The year of 2020 was clearly a year unlike any other, in the memory of our current community at Carlingford Public
School. While our reporting period is the same 12 months, this was a shorter year for the P&C Committee due to the
extraordinary impacts of COVID-19 upon how the school functioned, how our community interacted, and how our
children experienced education.

With our new building completed and space created by the removal of de-mountable classrooms, 2020 was going to be
an exciting year where we could really begin investing in the multiple projects our members believed key to improving our
school.

Sadly, this did not happen but as I will mention later, this is why 2021 is a wonderful year to be a part of the P&C
Community.

The CPS Parents and Citizens Association (P&C) is responsible for:
 • encouraging parent participation in the school curriculum;
 • promote the interests of the school by bringing parents, citizens, students and teachers together;
 • providing essential financial support when needed for facilities, equipment, classroom resources and

playground/sporting equipment; and
 • assisting the teaching staff in the development, implementation, and evaluation of school policy.

The P&C manages the school Canteen and Uniform Shop as well as facilitating the Band and Fundraising sub-
committees. We assist with welcoming families through the Kindergarten Transition Program, contribute to special school
celebrations such as Presentation Day, assist the Principal and his staff on committees as required and take an active
role in building and maintaining a great community for our children to thrive.

The P&C utilises a single, convenient mobile app called QKR! for all online ordering, membership and equipment hire
across all our operations from Canteen, Uniform Shop and Band (as well as membership with the P&C). We continue to
explore ways of making transactions as convenient, efficient, and safe as possible.

Our school Canteen provides students with healthy food choices, in line with the Healthy School Canteen requirements
of the NSW Department of Education as well as providing families with much needed take away lunch options. Initiatives
for continuous improvement in 2020 included the new allergy-friendly "Birthday Buckets" as well as a proposal to trial 5
day per week canteen services: this is now successfully in operation. Our canteen would not be able to sustain its
operations without the assistance of our volunteers.

Our school Executive and community want our children to wear a uniform. Our Uniform Shop manager and volunteers
contribute many hours of hard work to make a quality uniform available to our families. A major achievement in 2020 was
adaptability at short notice, to ensure that we were able to support the Uniform Shops traditional involvement in
Kindergarten orientation which was made possible at short notice thanks to last minute COVID-19 restrictions being
lifted. Any opportunity to engage with our new school parents must be taken, and I'm pleased to say we took advantage
of this for a great outcome.

In 2020, both Canteen and Uniform Shop managers rapidly adapted to the fluctuating health restrictions and
requirements to ensure safe and compliant operations. When permitted they coordinated the efforts of our wonderful
group of volunteers to support them, and when it was not, they supported each other by giving more of their time to
ensure consistent service to our community. Thank you both for your efforts, this will not be forgotten.

We partner with Key Music Australia to run our Training and Performance Band rehearsals and offer before and after
school private or group music lessons to our year's 3 to 6 students. The ability of the bands to train and celebrate
together in 2020 was severely curtailed, but it is important to focus on the positive stories which came out this year.

Downtime was utilised by our volunteer band committee to upgrade our marketing and operational documents to put the
best possible foot forward in 2021, and as soon as restrictions eased, we celebrated the achievements of our children via
reward & recognition, as well as moving performances to online recordings so that parents could still experience their
children's learning. We are extremely pleased to see that 2021 has already seen a considerable growth in band
numbers, a testament to much of this hard work in 2020.

Our fundraising activities support the growing financial needs of our school as well as contributing to the social network
of the school community. Activities that bring the community together for fun are invaluable. Sadly, COVID-19 restrictions
made it impossible to run our traditional events onsite in 2020 so our efforts focussed on supporting key events and
projects as much as possible despite these challenges. Subsequently we contributed to a wide range of projects, events
and investments, including:

 • Band equipment upgrades and expansions to ensure COVID-safe operation
 • International Teachers Day and other days of recognition
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 • Grounds beautification and upgrades
 • Enhanced sponsorship of Year 6 farewells and camps to help brighten a very challenging final year

Of particular note was a major contribution towards playground upgrades which will continue throughout 2021.

We are also pleased and honoured to note a consistent increase in P&C membership throughout 2020 despite the
challenges faced. We look forward to welcoming even more members in 2021; the more we grow, the more we can
collectively achieve for our School Community.

In 2021 the P&C will continue to support the school's need for resources as well as contribute to major projects being
undertaken in our school to provide more outdoor learning spaces, upgrading our existing 3-6 playground and installation
of new sports courts.

All P&C activities are focused on enriching the education experience of our children and building a strong community.
We are fortunate at Carlingford Public School to have families that are excited to be involved with the P&C and great
staff who always welcome our contributions. We look forward to a productive 2021.

Rob Kerle,

President

Carlingford Public School P&C Association

Message from the students

The students at Carlingford Public School are represented by our Student Leadership Team, consisting of the Student
Representative Council (SRC) and the Prefects. In 2020 the SRC was supported by Mr Oram (3/4O) and Miss Cheung
(2C), and the Prefects were supported by Miss Pires (5/6P).

The SRC's mission is to raise money and awareness for various charities in our community, as well as organise fun
events for the school.

The SRC and Prefects had a challenging 2020. Despite initially meeting on a weekly basis, Government restrictions
meant that Stage 2 and Stage 3 had to meet on alternate weeks. As a result, Year 2 were unable to attend the majority
of meetings in the latter half of the year.

At SRC meetings, students spent time brainstorming ideas and discussing ways to support the community. Students also
designed posters and wrote updates for the School Newsletter. Upon the resumption of face-to-face learning, each SRC
organised a video with his/ her respective class, discussing their learning experiences
(https://drive.google.com/file/d/1o2OXQY1U7aknLoZc4acby5_7rEJh1tSN/view?usp=sharing)

In term 3, the SRC ran a competition to name one of the new playground spaces that opened with the new building. After
a school-wide name search, classes had the chance to vote for one of six names. The winning name was 'Buddy Lane,'
it was closely followed by 'Pigeon Pathway.'

To conclude term 3, Fun Friday, a school-wide event was organised, to help students (and teachers) celebrate a full term
of in-person learning. On the day students were encouraged to wear colourful hats and socks.

In an effort to expand our community impact, the SRC worked with representatives from Parramatta City Council to
design and paint a Street Library to complement the council's new playground at Edwin Ross Reserve (located between
Barellan Ave and Keeler St). This project allowed our leaders a unique opportunity to put their artistic skills on display. A
Street Library is a small box that allows local residents to share and trade books they no longer read. To use this library,
residents select a book from within the box and replace it with a book from their own homes. It's a great way to
encourage people to discover new books and share old ones. The Street Library was officially installed in December of
2020. A big thank you to all the parents and children who donated books.

In the lead up to Christmas, The SRC organised for the school to take part in the annual Toys 'n' Tucker initiative. Toys
'n' Tucker is a food and toy drive run by Anglicare that provides disadvantaged families from all backgrounds with food
hampers and gifts. Our generous school community donated 377 kilograms of food, 130 toys and 56 drinks. These
donations helped contribute to what ended up being over 6500 hampers. The hampers went to families throughout
Sydney, the Illawarra and Northern Inland, families who, without the community's help, would have gone without.

Overall, the SRC and Prefects had a successful year in representing the school and wider-community. We look forward
to continuing our work with a new team of students in 2021.
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Our 2020 Leadership Team:

SRC: Talia Babti (2C), Eseta Fotu-Mokotisi (2K), Rachel Song (2L), Mikaela Butcher (2P), Jolin Wirianata (2S), Damien
Zhang (3F), Calliope Dunk (3H), Chiara Sultana (3M), Inga Rose (3P), Jaden Jang (4A), Benjamin Butcher (4B), Clarisse
Tjang (3/4O), Kanishka Goyal (4P), Selena Washington (5N), Samantha Sia (5P), Spogmay Saqib (5R), Leo Lee (5Y),
Nathan Chinwah (6B), Anica Kang (6M), Lora Lim (6NB), Nitya Chanda (6P)

Coordinators: Mr Oram and Miss Cheung

Prefects: Tyler Boyd, Sabrina Sultana, Amy Watson, Zayan Choorapulakkal, Krittiq Sathiaseelan, Tara Scott, Ali
Babasafari, Yannis Ho

Coordinator: Miss Pires
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School vision

Equity and Excellence' for all students

Our school will provide a safe, respectful and supportive environment where every student will reach their potential
through active and engaged learning. Our students will become lifelong learners who are able to apply their knowledge,
skills and understanding, to solve problems and respond appropriately in new and unfamiliar situations.

School context

Carlingford Public School is a school with more than 130 years of history and tradition in providing quality education to
the children from the Carlingford and surrounding districts of North Western Sydney.

Carlingford is a caring, community school that provides outstanding personal development and self-esteem programs,
comprehensive student welfare policies and holds high expectations of all students. The core business of the school is to
ensure that learning outcomes are maximized for all students, achieved in a stimulating safe and happy environment.

Our school currently has 785 students distributed across 31 classes. Students come from a diverse population with 89%
from a non - English speaking background. Between these students, 50 language speaking backgrounds are
represented, the five highest being Mandarin, Cantonese, Korean, Sinhalese and Urdu.

School enrolment numbers are expected to increase in the next few years as there are a large number of medium
density housing projects being constructed in close proximity to the school.

In 2019 the State Government funded $20 million facility upgrade was completed, delivering a three storey building
comprising of a hall, twenty classrooms and shared learning spaces. Teaching and Learning commenced in our new
facility in Term 1, 2020. At the commencement of 2020, the Administration building was refurbished and was completed
by the end of Term 1.

Carlingford Public School has a highly dedicated staff that consistently focuses on providing quality educational
programs. Excellence is promoted across all areas of the curriculum and emphasis is placed on providing a broad range
of learning opportunities to meet the needs of all students.

The school is a member of the Cumberland Community Connections (CCC) Learning Community and participates in
professional learning activities, designed to enhance teacher and leadership capacity and strengthen student outcomes.

We enjoy a very supportive community, with parents being actively involved in their children's education and the schools'
planning process. Our P&C provides strong support to the students and staff.

The school is committed to continuous improvement in teaching and learning.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Engaging, Personalised Learning

Purpose

Teachers will effectively implement quality teaching practices to deliver a challenging, differentiated and engaging
curriculum for all students.

Improvement Measures

All students demonstrating expected growth in literacy and numeracy against the learning progressions.

100% of teachers communicating Learning Intentions and Success Criteria of lessons to students.

Classroom programs indicating that 100% of teachers are employing systematic assessment practices and using the
data to initiate student growth.

Progress towards achieving improvement measures

Process 1: Implement a whole school approach to student assessment and goal setting underpinned by use of
reflective feedback.

Evaluation Funds Expended
(Resources)

Whole school student goal setting was implemented. Teachers and students
developed learning goals based on formative data from learning experiences.
Goals were used as part of three way conferences with parents, teachers and
students. Student learning goals have been reported on using semester
reports.

Whole school PL aimed at building teacher capacity to use the foundations of
visible learning in the classroom was implemented. Teachers participated in
online training aimed at effectively utilising  feedback with students, using
learning intentions and evidence based teaching strategies to improve
student performance.

Teaching and Learning programs across the school have embedded
formative assessment strategies. Assessment of, for and as learning can be
identified in programs across all grades. Grade and stage teams have been
using online platforms to evaluate programs and use formative data to
implement teaching programs based on what students need to improve.

Learning Intentions and Success Criteria (LISC) are now evident in all
programs across the school. Teachers program explicit lessons using the
LISC to ensure explicit teaching and learning reflects what students need to
learn to improve.

Systematic processes for collection of English and Mathematics Assessment
data have been implemented. Reading levels, EAL/D progressions,  and PAT
test data are recorded and used to inform teaching and learning programs.

Operational Funding English KLA
$25,607

Operational Funding Mathematics KLA
$2,592

Funding Sources:
 • Professional learning ($40000.00)

Process 2: Utilise Learning Progressions and Bump it Up Walls to implement high quality differentiated teaching
and learning practices.

Evaluation Funds Expended
(Resources)

Kindergarten and Year 1 teachers tracked student performance against
selected learning progressions in Literacy and Numeracy.  These teachers
underwent professional learning in how to use the progressions. Data was
used to inform teachers of student performance and track student progress
from one year to the next.

Funding Sources:
 • Professional learning ($5000.00)
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Progress towards achieving improvement measures

All teaching and learning programs across the school are now using program
evaluations to critically evaluate and adjust programs to meet student needs.
Evidence of differentiation is seen in programs and evaluations.

Next Steps

Kindergarten, Year 1 and Year 2 staff will track student growth against the Literacy and Numeracy progressions in 2021.
This will build on the observational data collected in Kindergarten for the Year 1 cohort and in Year 1 for the Year 2
cohort. The same sub elements will continue to be tracked.

All teaching staff will engage in a second year of professional learning with Corwin Visible Learning to develop
systematic formative assessment practices across all stages in English and Mathematics. Strong school wide
assessment and feedback systems and processes will support the use of formative assessment to guide teaching and
learning programs, and to improve student growth.
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Strategic Direction 2

Future Focused Learning

Purpose

Students will engage in purposeful, real-word projects, that foster critical and creative inquiry capabilities within flexible
learning spaces.

Improvement Measures

100% of teachers have evidence of critical and creative thinking initiatives in their programs.

100% of teachers have flexible learning spaces established in their classrooms that embed evidence based
pedagogies.

Progress towards achieving improvement measures

Process 1: Students will engage in purposeful, real world learning across key learning areas, utilising critical
and creative thinking skills.

Evaluation Funds Expended
(Resources)

As a result of COVID, the time for developing units of work with a focus on
Project Based Learning wasn't available. These will be developed in the
coming plan.

Process 2: Staff draw on research to develop and implement high quality professional learning in future focused
pedagogies.

Evaluation Funds Expended
(Resources)

Some of this implementation was interrupted by the period of working from
home during COVID. This milestone will continue to develop and implement
the strategies within the 2021-2024 school plan.

Funding Sources:
 • Professional learning ($5000.00)

Process 3: Staff utilise digital technologies and physical resources including furniture to develop and enhance
flexible learning spaces.  

Evaluation Funds Expended
(Resources)

The new spaces have allowed for classes to run groups across cohorts for
numerous Literacy and Numeracy lessons. The space has catered for
support staff to work with students in collaboration with classroom teachers.

Next Steps

In order to support Contemporary Teaching Practices at Carlingford Public School, in 2021:

- Staff will engage in professional learning to enhance understanding of effective inquiry based learning, fostering critical
and creative thinking skills and the authentic integration of technology.

- Staff will continue to engage in collaborative reflection around use of resources in teaching and learning spaces,
including furniture, ICT and human resources.

- The development of a co-teaching network within the school.
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Strategic Direction 3

Whole School Wellbeing

Purpose

All stakeholders will uphold consistent expectations that develop students resilience, self-esteem and aspirational
growth.

Improvement Measures

All stakeholders have had an opportunity to evaluate school practices, procedures and priorities that support student
wellbeing.

All students are active participants in school wide initiatives that increase resilience and self-esteem and, promote
aspirational growth.

100% of staff have consistent expectations, follow procedures and consequences of the updated school wellbeing
policy.

Progress towards achieving improvement measures

Process 1: Develop a culture of high expectations through clear expectations that drive school based wellbeing
initiatives and develop a framework that increases accountability.

Evaluation Funds Expended
(Resources)

Consistency in the playground

Due to COVID-19, planned termly analysis of student behaviour data through
the use of teacher and executive managed playground slips was done in
Term 1, 3 and 4. It was noted that when students returned to school on site,
there was an increase in challenging student behaviour in the playground.
Deep analysis of the data showed a need to re-teach playground
expectations to our students and respond to challenging playground
behaviours by making changes to our playground expectations.

These changes included an explicit map of the Oval and division of
playground space for Stage 2 and 3 as well as the drawing in of more
handball courts to allow for more larger groups of students to play together.
In addition, we clarified the use of playground equipment in different areas,
particularly new playground spaces like on the Lower Grass and the K-2 oval.
This was communicated via Sentral and taught explicitly across K-6 to staff
through professional learning and students through streamlined lessons. This
proved effective in promoting consistency across the school.

Playground Bags

In line with new COVID-19 guidelines, we moved from a shared playground
bag system to individualised playground bags. This ensured that all teachers
were equipped for their duties and were well resourced to promote positive
behaviour using our free and frequents (Class Carlos and Carlos) as well as
address challenging behaviours by using the flowchart and playground
management slips to communicate consequences to students.

Playground bag distribution included all staff members who support students
on the playground. Professional Learning for our SLSOs led by the Wellbeing
Executive member in partnership with our Speech Therapist ensured greater
consistency with all adults on the playground.

Flowchart

Regular review of the teacher managed and executive managed flow chart
with the PBL team as well as the decision to move PBL into classrooms saw

 • Termly PBL data analysis - $2000
 • PBL Prizes - $800
 • Casual for PBL training for
Executive member - $1000
 • Playground bags - $650
 • Lines drawn on the playground -
$100

Printed on: 23 April, 2021Page 11 of 25 Carlingford Public School 7302 (2020)



Progress towards achieving improvement measures

some adjustments made to the flowchart to include use of digital technologies
and inclusion of anti-bullying policy within the framework.

Staff Wellbeing

Moving from learning at home to being back at school, saw an increased
workload for our staff. To encourage staff wellbeing and in respone to Covid-
safety guidelines, we changed our before school morning duties to
accommodate for fewer duties for teachers.

Next Steps

2021 will see the implementation of

-Explicit teaching of strategies to support social skills and resilience through the development of a school wide program.

-Shared responsibility and understanding of student behaviour systems and learning goals between home and school.

Printed on: 23 April, 2021Page 12 of 25 Carlingford Public School 7302 (2020)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2,756 2020 saw the continuation of an Aboriginal
Education committee to support the delivery
of Aboriginal Education across all year levels.
The committee was responsible for organising
a whole school incursion to recognise
NAIDOC week. All Aboriginal and Torres
Strait Islander students were supported with
the development and implementation of
Personalised Learning Pathways.

English language proficiency $531,390 The majority of
these funds were used to
employ 4 full time EAL/D
teachers.

The EAL/D team have supported staff and
students in transitioning to the new building
as part of a cooperative teaching model. The
EAL/D team worked with teachers across all
year levels to support the development of
collaborative programming and teaching.

Parent information videos were developed to
support the introduction of EAL/D phases on
reports, alongside professional development
for staff.

The EAL/D team also developed programs to
recognise and celebrate cultural days and
groups across our school.

Low level adjustment for disability $103,677 Funding was used to employ a Learning and
Support Teacher (LAST) three days per
week. The LAST worked with students across
the school requiring additional support in
literacy and numeracy. SLSO were also
employed to support students with additional
needs in literacy and numeracy.

Quality Teaching, Successful
Students (QTSS)

$140,449 QTSS funding was used to release six
Assistant Principal's off class for allocated
sessions across the week throughout the
year. Assistant Principals used this release
from face to face teaching to mentor and
support teams of teachers, plan and deliver
professional learning, and manage stage and
whole school based responsibilities including
Strategic Directions.

Socio-economic background $22,665 Funds were used to provide time for teachers
to collaboratively plan and implement
Personalised Learning Plans for targeted
students. Funds were also used to assist
families requiring financial assistance for
educational expense including uniforms and
school activities.

Support for beginning teachers $47,818 Beginning Teachers Support Funding is
provided to schools to support the early
career teacher's induction and professional
development guided by the Australian
Professional Standards for Teachers.

Systematic timetabled mentoring structures
and collaborative practices support beginning
teachers within the school. Early career
teachers also had access to additional
professional learning that focused on
curriculum development and supporting
students with additional needs. An in-school
network was established to support pre-
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Support for beginning teachers $47,818 service teachers whilst on practicum
placements through regular mentoring and
coaching sessions with a range of teaching
staff.

Targeted student support for
refugees and new arrivals

$2,043 Refugee Student
Support

$118,427 New Arrivals
Funding

All staff in 2020 implemented skills and
knowledge learnt form their participation in
the Teaching English Language Learners
(TELL) professional development course in
2019. The school also facilitated student,
parent, teacher interpreter conferences to
discuss student learning goals.

EAL/D teaching staff created targeted
programs to support newly arrived students to
begin to develop their mastery of the English
language through a focus on Basic
Interpersonal Communication Skills.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 344 366 401 412

Girls 301 351 383 384

Student attendance profile

School

Year 2017 2018 2019 2020

K 96 94.4 94.1 93.7

1 94.7 95 93.3 91

2 95.8 94.1 93.6 92.6

3 95.8 95.4 94.5 93.4

4 96.7 95.7 93.7 92.3

5 96.1 93.6 95.5 92.2

6 96.2 94.7 94.1 92.2

All Years 95.9 94.7 94.1 92.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Printed on: 23 April, 2021Page 16 of 25 Carlingford Public School 7302 (2020)

https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 29.97

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher ESL 4.6

School Counsellor 1

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,247,238

Revenue 7,263,672

Appropriation 6,797,891

Sale of Goods and Services 5,490

Grants and contributions 447,505

Investment income 2,453

Other revenue 10,334

Expenses -7,572,955

Employee related -6,322,497

Operating expenses -1,250,458

Surplus / deficit for the year -309,283

Closing Balance 937,956

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 88,252

Equity Total 682,365

Equity - Aboriginal 2,756

Equity - Socio-economic 22,665

Equity - Language 553,267

Equity - Disability 103,677

Base Total 5,351,168

Base - Per Capita 188,555

Base - Location 0

Base - Other 5,162,613

Other Total 433,401

Grand Total 6,555,186

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

'TELL THEM FROM ME' STUDENT SATISFACTION SURVEY

Students in Years 4 - 6 (272 in total) participated in the Department of Education supported 'Tell them from Me' survey
which measures 20 indicators of school and classroom effectiveness based on the most recent research.

For 'social - emotional' outcomes, Carlingford students rated our school highly in all measures of; a high sense of
belonging, positive relationships, valuing school outcomes, positive behaviour, being interested and motivated and
striving to succeed in their learning.

Similarly when measuring 'drivers of student learning outcomes' (effective learning time, relevance of lessons, positive
student / teacher relations, positive learning climate, expectations for success), our students once again rated our school
highly in all areas.

Social - Emotional Outcomes

- Students with a positive sense of belonging (accepted & valued by peers & others) - 78% of students with 'high sense
of belonging'.

- Students with positive relationships - 86% have friends at school they can trust & who encourage them to make positive
choices.

- 93% of students 'valued school outcomes'. - Students believe school is useful in their everyday lives and will have a
strong bearing on their future.

- 92% of students 'always displayed positive behaviour'. - Students do not get into trouble for inappropriate behavior.

- 77% of students were 'interested and motivated in their learning'. - Students try hard to succeed in their learning.

- 89% of students' always tried hard to succeed'.

Drivers of Student Outcome

- Classroom concepts are taught well, class time used well. Students rated 'effective classroom learning' as 8.1 / 10.

- Students find classroom instruction relevant to their everyday lives. Students rated 'relevance' as 7.9 / 10.

- Students find the classroom instruction is well-organised, with a clear purpose, and with immediate and appropriate
feedback that helps them to learn. Students rated 'rigour' as 8.1 / 10.

- Students feel they have someone at school who consistently provides encouragement and can be turned to for advice.
Students rated 'advocacy' as 7.6 / 10.

- Students feel they have a positive relationship with their teacher. Students rated 'Positive student /teacher relationship'
as 8.3 / 10.

- School staff emphasise academic skills & hold high expectations for all students to succeed. Students rated 'Teacher's
expectations for success' as 8.5 / 10.

The school had the opportunity to set their own questions linked to the schools strategic directions.

- Students felt that teachers provided clear goals and expectations along with providing feedback that helped them
improve in their learning. (rating 7.6)

- When asked "which of the following things have helped you with your learning", students responded

Learning intentions - 64%

Success criteria - 61%

Praise - 28%

Teacher feedback - 75%
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Peer feedback - 49%

Self evaluating - 46%

Learning goals - 61%

'TELL THEM FROM ME' TEACHER SURVEY

Teachers participated in the Department of Education supported 'Tell them from Me' survey which measures 'Eight
Drivers of Student Learning'.

Drivers of Student Outcome

-Effective leadership across the school, leading to quality teaching and learning. Teachers rated 'Effective Leadership' as
7.6 / 10.

-Staff collaboration and teamwork leading to quality teaching and improved learning outcomes. Teachers rated 'Staff
Collaboration' as 8.3 / 10.

- Positive Learning Culture where teachers strived to provide conditions for all students to achieve learning success.
Teachers rated 'Positive Learning Culture' as 8.0 / 10.

- Data informing practice where student results guide future teaching and learning practice. Teachers rated 'Data
informing practice' as 7.9 / 10.

- Effective teaching strategies, meeting the learning needs of all students. Teachers rated 'Effective teaching strategies
as 8.1 / 10.

- Inclusive schooling where the needs of students with 'special learning needs' are catered for. Teachers rated 'Inclusive
schooling' as 8.2 / 10.

- Parental involvement where students are actively involved in their child's learning. Teachers rated 'Parental
involvement' as 7.1 / 10.

Four Dimensions of Classroom and School Practice

- When teachers were surveyed on four critical elements of classroom and school practice, again results were
overwhelmingly positive.

- Setting challenging and visible student learning goals Teachers rated this dimension as 7.6 / 10.

- Planned Learning Opportunities, where teachers plan and deliver challenging teaching and learning programs for all
students. Teachers rated this dimension as 7.8 / 10.

- Quality feedback, where teachers provide individualised constructive feedback to all students leading to student growth.
Teachers rated this dimension as 7.4 / 10.

- Overcoming obstacles to learning, where teachers tailor individualised learning plans for each child to achieve success.
Teachers rated this dimension as 7.9 / 10.

'TELL THEM FROM ME' PARENT SURVEY - Partners in Learning

Parents participated in the Department of Education supported 'Tell them from Me' survey which measures parent's
perceptions of their children's experiences at school. Responses also indicate opinions on communication between
school and the community, parental involvement and their sense of inclusiveness and belonging in the school
community.

Parent participation data was pleasing with:

- Parents 'feeling welcome in the school' was rated 7.4 / 10.

- Parents 'feel informed' about their child's performance at school' was rated 6.5 / 10.

- Parent participation at school was positive with over 80% of parents having attended a meeting at school.

- Parents supporting learning at home was rated 6.5 / 10
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- Parents felt that the school supports learning was rated at 7.0 / 10

- Parents assessment of our school supporting positive behaviour with clear expectations was rated at 7.4 / 10

- Parents feel well informed about school activities, and were happy with the variety of avenues of communication.

- Parents felt they were well informed of their child's academic progress and areas of need, with a rating of 7.7 / 10.

- Parents felt that the school has high expectations for their children to succeed and support student learning with a
rating of 6.5 / 10.

- Parents felt their children were safe at school 7.7 / 10.

- Parents felt that the school helps prevent bullying 7.0/ 10.

- Parents felt the school was inclusive and supportive of students requiring extra assistance or special needs 6.8 / 10.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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