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Introduction

The Annual Report for 2020 is provided to the community of Penrith Valley Learning Centre as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Penrith Valley Learning Centre
Werrington Road
Werrington, 2747
www.penrithvlc-s.schools.nsw.edu.au
Penrithvlc-s.school@det.nsw.edu.au
9623 7532
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Message from the principal

At Penrith Valley School student attainment and growth is a holistic process targeted to develop every young person in
terms of social growth, emotional wellbeing, academic potential and behavioural skill sets. Coming to a new setting
allows our students to lower their defences and avail themselves of the camaraderie and consistency on site. Students
are very clear when the say "there is no shame in not knowing something here". They have discovered that being open
to learning is what is of value. We provide a level playing field; books, uniform, technology and meals daily to equip
students with the elements to build success. All students have a laptop or Chromebook to ensure digital equity.

2020 has proved to be a challenging year worldwide but our students and community can only be congratulated on their
resilience. We shifted to online learning; supported our families with digital technology, data and lessons on Zoom and
Teams in what seemed like the blink of an eye. It was marvellous to see our students smiling faces on the screen every
day and engage with our families observing Covid safe guidelines. "When faced with adversity, a smile is our best
weapon because it helps us stay hopeful," and smile we all did with our computer help desk in the school car park.

'Everyday is a new day' is a constant in our onsite vernacular, not only a nice homily but it is designed to position our
students to be future focussed. We embrace our community with honest and open communication. Goals are defined
and communicated, individual strengths are highlighted and creative problem solving as a result of collaboration held in
high regard. When our students can tell another the consequence that a choice will bring, or ask another student 'have
you considered this' we as a staff know that our message is clear and transparent. When students say there is no point
in asking 'him', 'her', 'them', 'they all say the same thing' we know our collaboration is effective. This clarity has
established a positive school culture where care and consideration for all seeking to achieve their personal best is
paramount.

Our students are brave. Jorden's Story provided a clear insight from a student perspective of how Penrith Valley School
can bring change and what our community does to change lives. The importance of his story was not whether he was
successful at transition but that he had the courage to try and then make considered and effective choices to obtain the
best outcome both personally and academically for his future.

Extending our curriculum offerings in 2020 has been exciting. Even with the challenges of Covid all Year 10 students
offered an EVET place successfully completed their Certificate I in Hospitality. Year 11 students successfully completed
the year in Automotive and Sports Coaching. At PVS three staff completed their training in Certificate III in Live
Production, VET Entertainment, Certificate II Kitchen Operations and Sports Coaching enabling these subjects to be
delivered as VET (Tafe) onsite at Penrith Valley in 2021.

Our relationship with the School for Excellence in Agriculture and STEM has brought wonderful community opportunities
with Earthcare and Agri based business in the Hawkesbury Valley. This partnership has also supported our application to
be a selected school for 2020 in The Archibull and the Kreative Koala. In participating in the 'hackathons' to explore their
design briefs students demonstrated a collegiality and respect for the views of others that gave a unique insight into their
capacity for higher order thinking. For our students being the 2020 Grand Champion in the Archibull competition
highlights their ability to achieve against a broad range of other school teams.

2020 certainly brought its challenges but our community answered.

Jacqui Dahl (Relieving Principal)
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Team building at Lutanda.

Wear it Purple Day.

Buduway games.
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School vision

At Penrith Valley School we offer a supportive, engaging and broad program that provides students with opportunities to
develop the social, emotional and academic skills to become valued members of their communities.

We seek to assist students to employ the power of positive choice, become job-ready and develop independent living
skills. We strive to endow our students with the confidence and motivation to embrace learning, pursue their individual
goals and engage productively with their community at the completion of our program.

School context

Penrith Valley School (PVS) is an alternative educational setting that caters for students from Year 4 to Year 12 who
have experienced difficulties in mainstream schools. There are seven students in each of our seven classes at PVS. In
late 2020 a temporary class became our eighth class.

Students at Penrith Valley School present with significant Behaviour Disorders and Emotional Disturbances which have
resulted in their exclusion from mainstream schools. In many cases, these anti-social behaviours have led to extended
absences from school, this has left substantial gaps in their education and undermined their self-esteem. In some
instances students have limited support at home and significant barriers to post-school success.

PVS has been working successfully with Aboriginal students since the school was established in 2007. Generally the
number of students who identify as Aboriginal is between 15% and 25%. Every student at PVS has a Personalised
Learning Plan which is developed in consultation with the student, their parents or carers, staff from PVS, our school
counsellor and, where possible, staff from the student's home school. These plans set out how each member of the team
can assist the student to achieve their goals. The plans are reviewed bi-annually.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Independent Students

Purpose

To provide a diverse and engaging program that enables students to develop independence across a range of areas
including; possessing functional living skills, being job ready, being able to pursue further education, and developing the
social competencies and confidence to participate in their communities.

Improvement Measures

All students meet or exceed 80% of their PLP goals related to literacy and numeracy.

20% improvement for students transitioning into work and further education for 2019.

80% of targeted students demonstrate improved wellbeing through improved attendance, punctuality, and compliance
with school rules.

Progress towards achieving improvement measures

Process 1: Embed consistency in teaching practices to deliver quality teaching and learning practices across the
school to improve student outcomes in literacy and numeracy and develop the functional skills they
need to be life-long learners.

Evaluation Funds Expended
(Resources)

Intensive hot housing and streamlined classes continue to facilitate literacy
and numeracy growth.  Rather than seeing sustained improvement across
classes 4-7 we have seen a division emerge between classes 5 and 6.  Class
6 and 7 at this point in time are effectively interchangeable recording age
appropriate scores. Class 4 has achieved greater value add directly related to
the teacher of both areas working from a primary model.  In semester 2
classes 4 & 5 reverted to fundamentals of mathematics rather than Stage 4/5
Mathematics syllabus.  Constancy and consistency seeking to embed skills
based development has been sought.
 • Stage 3 class - Unstreamed but more reflective of stage 2 outcomes.
 • 100% High school classes streamed.  Six core classes based on literacy /
numeracy testing.
 • with the return to school after online learning all students demonstrated a
drop in scoring, recovered by terms end.
 • 92% of students increased their literacy testing results.
 • 8% regressed as a direct result of sporadic attendance patterns.
Students' results have shown up to 3 years improvement in reading, however
no significant gain has been identified in numeracy.  FLOW has made
significant inroads in student ability to read.

Macquarie Pathways testing has continued to be embraced by our students
with 100% engagement. Like playing golf where you are only playing to
improve your score they have become passionate with respect to improving
their own personal best.  Students request additional testing in selected
areas and have demonstrated improvement. This ability to be acknowledged
for improvement achieved is self affirming.  For our students seeking TAFE
readiness the achievement of a top score of 3 in all 5 areas is a tremendous
incentive to work hard.

Burts Benchmarking $1500.00 relief

LLNR testing $5000.00 relief

Mathletics & Spellodrome Program
$2,300.00

Literacy Program Novels $3000.00

RFF for BURT / LLNR $10,000.00

FLOW - reading for fluency
$64,000.00

Process 2: Provide opportunities for students to develop independence across a range of areas including;
possessing functional living skills, being job ready, pursuing further education, and developing social
competencies and confidence to participate in their communities.

Evaluation Funds Expended
(Resources)

Strong attendance patterns continue in 2020.  Our school attendance Sentral facilitated smoother
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Progress towards achieving improvement measures

percentage for 2020 is 64.5%.  This figure is undermined by phantoms
placed on our roll who do not attend school.  In comparison 14.6% of our
students achieves an attendance rate greater than or equal to 90%. In
comparison the attendance rate of Year 11 students reflects the value they
place on being given the opportunity to continue their students at PVS.  Our
three students demonstrated attendance rates of 94.5%, greater than 90%
and 87.7% respectively.

The employment of our Aboriginal Education Officer and Student Support
officer in semester 2 and the continued work of our Music Therapist and
M.A.T.E trainer enable students to engage with a raft of options for wellbeing.
These continue to enhance attendance.  Building self reliance has seen 89%
of students undertake self referral for M.A.T.E training and 69% for music
therapy.  The scavenger hunt in Term 4 organised via M.A.T.E demonstrated
amazing teamwork, student mentoring and team leadership to complete the
clues and win a range of great prizes.

Our AEO has worked with music therapy to construct a range of Aboriginal
instruments, engaging students previously too shy to self refer or attend
music therapy with a friend.  Students have moved toward seeking to write
songs about their experiences and feelings giving insight into their world
view.

There has been a significant increase in demand for and uptake for food
provided on site, a clear reflection of families impacted by covid
unemployment or reduced work hours.  In addition students have quietly
sought family food hampers to supplement and support their families. We
greatly appreciate the support we receive from Foodbank.

Despite Covid-19 PVS still met many of our excursions to develop student
independence.  Term 1 students enjoyed Crossfit, Earthcare, water activities,
YMCA and School of Rock musical theatre.  Within safety parametres
students both our overnight camp and bushwalk were cancelled.  Term 4
students enjoyed three incursions; mufti day, Wear it Purple and Presentation
Day.  Six excursions; bowling, two fishing trips, canoeing, tree tops and Tru
Ninja provided social opportunities.

communication within the school
community.  $5000.00 per annum.

Breakfast Program $6000.00

Wellbeing lunches/Recess $8000.00

Friday Lunch $4000.00

Wellbeing excursions- suspended due
to COVID

Fruit $2000.00

Trained Professional Fitness position.
$16,000.00

Music Therapist $8000.00

Process 3: Empower students to take responsibility for their actions and make positive choices for their future by
implementing best practice educational opportunities to improve student wellbeing.

Evaluation Funds Expended
(Resources)

While Covid had a major impact of our capacity to engage with our
community programs some aspects and programs were able to be brought
onsite enhancing continued student participation.
 • 100% of students completed Year 10,
 • 30% of leavers in year 10 continued education at other setting.
 • 60% Stage 5 retention of students for HSC at PVS.
 • 100% enrolment in VET & EVET for stage 6.
 • 100% completion rate of stage 5 EVET.
While return to a students mainstream school remains a high priority on
enrolment it often becomes a point of great self reflection. The growth in the
students self confidence allows them to become reflective and make
informed choices about their education and valuing the social and academic
support they receive at PVS.  Some optioning transition choose to withdraw
and stay at PVS full time while others, challenged in the transition process,
demonstrate great resilience to achieve their goal.  One student in 2020
worked on their transition for five schools terms and another four school
terms until they had achieved successful reintegration.
 • 15% of students sought transition to mainstream.
 • 50% of these successfully moved back to mainstream school
Work Experience continues to provide students with authentic experience in
requested industries. Each student must complete one day per week for a
minimum of ten weeks.  We are seeing students requesting to stay a further

BUDUWAY- delivered by AEO
inhouse employed from semester 2,
2020.  School funded position.

Izzy and Monk- TED NOFFS
Foundation.

Naidoc Day

Continued construction of Indigenous
garden
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Progress towards achieving improvement measures

ten weeks to obtain greater understanding of the industry.
 • 58% of those eligible participated.
 • 20% sustained their position for the required time impacted by Covid-19
Our community provides extensive support for our Work Experience program.

1.  Hospitality;
 • Outback Steakhouse, Penrith
 • Lonestar Restaurant, Penrith
2. Retail;
 • Bunnings, Minchinbury
 • City Country Pet Supplies
 • Target, St Marys
 • Coles, Penrith
 • Metal Traders, St Marys
3. Automotive;
 • Nicks Auto Repairs, St Marys
 • Busways, Penrith
 • Wholesale Suspension, Penrith
 • Greater Western Mechanical Repairs, St Marys

Celebrating success.
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Strategic Direction 2

Inspiring Staff

Purpose

For all staff to actively pursue career development articulated in their Professional Development Plan, in line with
National Teaching Standards and the priorities outlined in the School Plan. For staff to develop the skills to support the
academic, behavioural, emotional and social needs of our students grounded in Trauma Informed Practice.

Improvement Measures

All teachers progress successfully through the four stages of accreditation in line with national teaching standards and
SASS staff complete their PDPs.

All teachers develop the knowledge and confidence to incorporate cross curricular priorities and general capabilities
into their programs and teaching practice.

Teachers provided with the opportunities that support  and develop leadership skills through collaboration, self-
reflection and participation in cohesive school teams.

Progress towards achieving improvement measures

Process 1: Staff are supported to progress successfully through the four stages of the accreditation process in line
with national teaching standards, with additional support for early career teachers and leadership
opportunities for experienced practitioners.

Evaluation Funds Expended
(Resources)

All staff continue at proficient accreditation. Two members of staff undertook
maintenance in 2020 and provided invaluable professional learning for the
rest of the teaching team. Executive staff completed the Leadership
Credential and received mentoring from the Principal School Leadership.
PVS had no beginning teachers in 2020.

While Covid had a significant impact on teachers' ability to access
professional learning as preferred face to face. This inability to access
identified professional activities did impact on staff achieving all of the
identified goals on their PDP. All staff undertook professional development
where possible in line with the goals set out in their PDP and in line with
school plan priorities.

Continuing with staffs' aspirations to deliver access and acquire VET
qualifications another staff member successfully gained entry to the Kitchen
Operations training program. Her successful completion has enabled our
curriculum to be increased with VET certification for 2021 by 33%.

Course costs for professional learning
and casual relief where available
$30,000

Process 2: Build staff capacity to support the holistic development of students and community members by
effectively understanding and utilising the Wellbeing Framework, Trauma Informed Practice and
behaviour management strategies.

Evaluation Funds Expended
(Resources)

A range of leadership opportunities continue to be available for staff seeking
leadership development.  Executive meetings continue to provide leadership
professional learning for Executive and relieving executive. To support the
Disability Strategy Implementation Team PVS was provided with the
wonderful opportunity for one of our students to tell the story of their journey
to our school and his reflections on the experience. We are so proud of our
students.

An EOI resulted in the successful in successful applicants for 1 x AP 1 x HT.
At the conclusion of 2020 another EOI has resulted in four staff stepping into

Additional AP funded position for
2019.  $33,000.00

Relieving capacity timetabled.

Individually led teams. PL allocated
time.
 • PDHPE
 • AIME
 • Kitchen GARDEN
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Progress towards achieving improvement measures

executive roles to extend the support to our community for 2021. In addition,
staff who have indicated a desire or demonstrated capacity for leadership
have the opportunity to relieve as executive in timetabled periods.

A team's approach to course delivery has enabled a broad range of staff to
lead in an area of expertise. Teams include;
 • PDHPE
 • AIME
 • Kitchen GARDEN
 • Catering
 • NESA accreditation
Due to COVID, staff accessed all PL that was accessible and viable for their
goals online. Due to COVID, staff maintained whatever PL that was
accessible and viable for their goals. The whole school undertook Dyslexia
and Reading Difficulties training to enhance our capacity to support our
students.

As a staff we were honoured to trial the final two Developmental Trauma
Modules for the Department of Education.

 • Catering
 • NESA accreditation

Process 3: Through additional and ongoing training and team mentoring, Build teacher capacity to deliver a cross
curricular scope and sequence for Aboriginal Education that is embedded in all teaching and learning
programs across the school.

Evaluation Funds Expended
(Resources)

As our Aboriginal and Torres Strait student population has continued to grow
we have sought to be authentic and culturally appropriate in all things. We
were successful in hiring our former AIME leader to be a full time Aboriginal
Education Officer for Penrith Valley. Students were thrilled not only at his
return but that he would be at school every day for them.

With the conclusion of 8 Ways training by mid-2021 PVS looks forward to
have authentic links to culture reflected in all school programs.

Our team will continue to explore ways we can enhance educational
opportunities and experiences to bring our First Nations People authentically
into our school life.

Staff have worked as a team to expand their understanding of the experience
of our First Nations People through professional learning Aboriginal Histories
and Cultures and 8 Ways Aboriginal Pedagogy.

The executive team have undertaken Turning Policy into Action to ensure we
authentically incorporate Aboriginal culture into our daily life at PVS.

Online Learning:

Turning Policy into Action - The
Aboriginal Education Policy.
19/12/2020 Executive Team.

Onsite Learning:

Aboriginal Histories and Cultures

8 Ways Aboriginal Pedagogy -
2020/2021 for completion.

Naidoc Grant $2000

AEO wages - SSP Grant

Learning about onions!
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Strategic Direction 3

Strong Community Connections

Purpose

To establish and foster trusting, professional relationships with a range of community organisations that can provide
assistance to our students and their families in areas including; mental health, employment and community engagement,
thereby removing barriers to their continuing educational success.

Improvement Measures

Increase parent and community participation in school events including; assemblies, community days, market days,
celebrations and information sessions.

Increase professional partnerships between PVS and local organisations by 20% based on 2018 figures

Increase the participation of PVS in culturally significant events for Aboriginal students by 20% on 2018 figures.

Progress towards achieving improvement measures

Process 1: Utilise the school as a shared cultural hub to bring together staff, students and community members for
a variety of purposes that benefit the school community and local area.

Evaluation Funds Expended
(Resources)

All planned activities for 2020 were suspended on the onset of COVID-19
Restrictions. During COVID-19 restrictions, food hampers were delivered to
students and their families to help support them during the crisis. Parents
were in regular contact with staff and the school via telephone and email
correspondence. We maintained regular contact with parents to ensure
student wellbeing. Delivery of food hampers to families facilitated a positive
opportunity to see our students.

Naidoc Day was held and celebrated onsite and facilitated by our AEO,
Buduway team and staff. Students celebrated with a variety of lessons that
explored and celebrated Aboriginal heritage, food, activities and culture.

Restrictions were lifted to facilitate the delivery of our end of year
presentation day. This celebration was limited to staff and students of Penrith
Valley and selected DOE special guests. Live music and a socially distanced
meal were celebrated outdoors in line with DET COVID-19 restrictions.

Anzac Day $600.00

(War Memorial Memorabilia /
Stationary / visuals)

Naidoc Day $700.00  (Chris Tobin)
and AIME

Xmas Presentation $2400.00

Process 2: Build professional partnerships that link our school community with a variety of professional groups and
services offering support, inspiration and belonging.

Evaluation Funds Expended
(Resources)

Our blessings continued with our Fusion Chaplain successfully obtaining the
full time Student Support Officer Role. Students enjoyed his support with
bricklaying specialists to construct the new PVS pizza oven supported by
bricklayer Simon Mulligan through the YES program, Tafe NSW.

Unfortunately, many of our community partnerships were affected by the
pandemic. Our work placement partnerships were put on hold, but resumed
in term 4 as restrictions were eased.

A professional and academic partnership that blossomed throughout the
pandemic was with Picture you in Agriculture. Our participation in the
Archibull and Kreative Koala program engaged student participants.
Students and staff were able to focus on a wider community project which
celebrate the dedication and application our students have to their learning.
 • Students Years 5-8 bicycle project.  Rebuilding, repair and maintenance.

LIFE $2000.00

Connecting Sounds $8000.00

Sporting Schools Swimming $1500.00

Cricket Australia $500.00

Wheelchair Roadshow $500.00

Nepean Therapy Dogs- NIL

YES program Tafe NSW
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Progress towards achieving improvement measures

 • Built a pizza oven
 • Students Years 8-10 worked on the car on site to learn general car
maintenance.  They additional provided staff with a written appraisal and
presentation of car maintenance and repairs required on personal vehicles.
Our Strong relationships with our community partners Nepean Therapy Dogs
and sporting groups and associations were suspended due to COVID-19.

Process 3: Empower students and staff to celebrate local Indigenous knowledge and culture through the
implementation of an authentic and visible whole school program that embeds Indigenous perspectives
and involves all community members.

Evaluation Funds Expended
(Resources)

Our school now has Buduway as our group who meet weekly to explore
matters of culture and histories, personal questions of origin and to work
together to be proud of their connection to country.

A successful Naidoc grant enabled the purchase of cultural implements for
students to experience and explore and consider their creation and use.

Covid again impacted our planned visits by community members and elders
but during term 4 Shannon from Izzy and Monk was again available to join
Buduway.

Naidoc day was celebrated in school with games, food and Emu egg
painting.  We do hope that in 2021 all our community can again join us for
Anzac Day, Naidoc day, Ngala day and our Christmas presentation to
celebrate our school community.

BUDUWAY:  $5000 Grant.

Aboriginal Literature: $5000

Izzy & Monk - Ted Noffs Foundation
$2000.00 (relief staffing)

Naidoc Day

Continued construction Indigenous
garden
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education Officer
- Full time. School funded.

Izzy and Monk

To support our growing population of
Aboriginal students PVS funded an Aboriginal
Education Officer position. The position
commenced in semester 2, 2021. This has
enabled the foundation for our Aboriginal
students with Buduway, our indigenous team.
Student engagement has been excellent.

With the purchase of cultural artifacts through
a funding grant many or our staff and student
have for the very first time had the opportunity
to not only learn more but actually touch
culturally significant artefacts.

Low level adjustment for disability A range of testing materials
supported by significant
staff training: - BURT, PAT,
SENA, Fluency, LLNRobot

Embraced by all students seeking to beat
their own best scores.

Quality Teaching, Successful
Students (QTSS)

Scope and Sequence

Four year cycle of
programs.

Para educational staff for
auditing.

Continued construction and
enhancement of the
Indigenous Garden.

Our school now has Buduway as our group
who meet weekly to explore matters of culture
and histories, personal questions of origin and
to work together to be proud of their
connection to country.

A successful Naidoc grant enabled the
purchase of cultural implements for students
to experience and explore and consider their
creation and use.

Covid again impacted our planned visits by
community members and elders but during
term 4 Shannon from Izzy and Monk was
again available to join Buduway.

Naidoc day was celebrated in school with
games, food and Emu egg painting.  We do
hope that in 2021 all our community can
again join us for Anzac Day, Naidoc day,
Ngala day and our Christmas presentation to
celebrate our school community.

Socio-economic background Stephanie Alexander
Kitchen Garden Specialist
$38,000.00

GA school funded 0.2
$21,000.00

M.A.T.E $32,000.00

Connected Sounds
$20,000.00

Students have actively engaged with the
additional opportunities provided.  All
programs are strongly supported with
withdrawal, intensive coaching, regular
evaluation and dedicated periods.

Support for beginning teachers PVS had no beginning teachers in 2020.
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A light show in Live Entertainment.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 36 36 40 37

Girls 3 6 3 4

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Gaining bricklaying experience.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 7.42

Teacher Librarian 0.17

School Administration and Support Staff 9.42

Other Positions 0.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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The Breakfast Crew.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 435,202

Revenue 2,871,432

Appropriation 2,887,465

Sale of Goods and Services 1,234

Grants and contributions -17,472

Investment income 205

Expenses -2,890,639

Employee related -2,422,774

Operating expenses -467,866

Surplus / deficit for the year -19,208

Closing Balance 415,995

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

VET Cafe nearing completion.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 128,982

Equity - Aboriginal 21,934

Equity - Socio-economic 107,048

Equity - Language 0

Equity - Disability 0

Base Total 2,131,468

Base - Per Capita 22,526

Base - Location 324

Base - Other 2,108,619

Other Total 490,940

Grand Total 2,751,391

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Live Production in action.
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Parent/caregiver, student, teacher satisfaction

At PVS our students feel heard:

"I've never been to any other school so it's hard to say what I would miss. However, I would miss the staff as they really
do care."

"Penrith Valley School is a safe space, where you can learn respected by everyone. Safe environment, good school. I
don't want to leave: disappointed that I have to leave at the end of year 12. It's hard at first not knowing anyone. Keep
your head down and focus on work and you will fit right in."

"I like music and sport and the Principal is alright. Best Principal I've had so far. I like there is more variety and more
freedom."

"It's alright, no it's good. The teachers at Penrith valley school are cool. They are fun teachers outgoing and I like that the
school is small community all the staff care."

"At Penrith valley school I really like music, sport and the opportunities we have for life experiences. Work experience.
Staff a brilliant always looking out the kids, no one is neglected. They help every day, trying to get the best out of us.
Really patient.I really would miss Jake."

"I really like the community at Penrith valley school. The staff at Penrith valley school are very supportive with the things I
like to do. I am going to miss the staff who care and support me. What advice would I give to a new student? Sometimes
things don't go the way you want them to and you need to commutate with staff. It's the key here at Penrith Valley."

"Teachers at Penrith valley school are really helpful. They are always prepared to help the students. They understand
that every student is different, that everyone needs different help. They are willing to help no matter what. I will miss the
communication with teachers and students. I think any new student needs to give the school a chance."

Our staff team:

"No mountain is too high at PVS. 2020 has definitely been a year for overcoming challenges. From Online learning
during a pandemic to completing a 2 year Vocational training course in 3 months! .... so that we can deliver VET subjects
to our students in 2021, I have never felt as supported to achieve professional learning goals than when working at
Penrith Valley School."

"I have been the General Assistant at PVS since 2019, I have been involved in a range of projects such as constructing a
new enclosure for the ducks and being involved in the refurbishment of the cottage. Not only have I undertaken specific
professional learning for my role, Chainsaw (Trim Felled Trees) and Poisons Management, I have also been included in
all school professional learning attending trauma and PART training. I live just over 2 hours away from the School and I
regularly hear "wow that's a long drive how do you do it?" The answer is relatively simple in that I really enjoy my job. All
of the staff are friendly, most of the students have now stopped breaking things as they have realised I can fix them,
however every now and then one of them will do something different which keeps my mind working. I have had the
pleasure of mentoring a Year 12 student for his work experience in site maintenance. I enjoy sharing my knowledge with
him. Now he can look at a job and work out how to fix a problem is a pleasure to see."

"I only had the opportunity of working at PVS for a short amount of time. However I can most assuredly say that my time
there was full of learning and laughter with staff and students alike. I was hesitant at returning to a mainstream behaviour
setting but the leadership team and staff were knowledgeable and insightful; caring and compassionate. These qualities
were further reiterated and visible when managing students experiencing various levels of behaviours. The programs
which students access outside of the regular curriculum are fantastic and provide students with relevant skills to be
successful in the future whilst enjoying the day to day programs too. The diversity of skills among staff is clearly
advantageous to providing these programs too. I feel truly blessed to have had my time at PVS and look forward to
maintaining the relationships that have been established."

"From the very first day of working at Penrith Valley Learning Centre, I was welcomed by all staff and executives and
made to feel an important and valued team member. I am so appreciative of all of the support I receive on a daily basis
at this school and the encouragement I am given to incorporate my creative ideas into the learning environment. In
addition to this, all staff are provided with opportunities to improve their teaching practices and knowledge through
continual training and professional development. For example, I am currently enrolled in the 8 Ways of Aboriginal
Pedagogy course which will allow me to confidently embed Aboriginal learning processes and perspectives into my
everyday lessons."

"I am an SLSO and have to say I thoroughly enjoy the position. I am part of the Flow reading program where I have four
students that I read with 4 times a week and it is very satisfying when you look back a few months and see the
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improvements they have made. I have also been involved in the breakfast program and have helped out in the Food
Technology classes. Being an SLSO at PVS means you have to be flexible and able to fill in anywhere as and when you
are needed. My colleagues are all very approachable and willing to share their knowledge, we have regular staff
development every Thursday some of the courses I have participated in are: The Lift Project, Mental wellbeing and
resilience, Dyslexia and Reading difficulties, PART Training and 8 Ways of Aboriginal pedagogy."

" I have been working at Penrith Valley Learning Centre since 2016. Prior to this I was working as a casual at various
schools in the Western Sydney area. I had no experience teaching children in a behavioural or assisted educational
setting and was reticent about teaching there for any length of time. This changed as I realised the positive impact the
school has on the students who attend it. It creates an environment of security and safety for many of them. It re-
engages them with community and education. It allows them to make choices and move forward in their lives and in their
future goals. It allows them to have a voice. This is what I love about this school. My personal life has mirrored some of
the issues these students face, and I am thankful that I can work in an environment that allows me to grow, learn and
teach with such positive effects. The care and support that is shown amongst staff members for each other and the
students is a true testament to the integrity and focus of the school. "

"Penrith Valley School is a very unique place that offers such amazing opportunity for our students. The team here at
PVS ensure we provide daily meals, excellent education opportunities and community engagement operations that
ensure our kids have the very best chance at transitioning into the world after school. The culture and energy created by
the staff make it a pleasure to work in and together we are making a great difference"

Our families value:

"I thank all school staff members for doing a great job getting all kids up & running for online learning."

"Online Learning loved it and very pleased with it."

"Great school thank you everyone. Please stay safe we need you."

"Staff, support from staff. Opportunities that our son has at the school."

"Communcition, staff on how caring they are, supporting the students and families."

"One on one time. Communication is great."

"How teachers and students and staff get on together.."

"Communication and Check Sheets"

"I want my son to be at school and get more confidence and for his behavior to get better. To be able to get a job that he
wants to do. I like that the school is small and like the one on one. support."

"My child was bullied at mainstream and had no friends. We hope they can get a job and go on with life. Now they have
made friends and have the support from all the staff. The school could do nothing else they have done more than enough
."

"For my child to improve herself. To go as far as she can with her education. I really like how happy and helpful all the
staff are. Can't think of anything that would make the school better, its all good how it is."

"For him to learn age appropriate conversion, find his identity and be part of the community. The school is very helpful
and does a great job.
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Construction of our Pizza Oven.

Hard at work in English.
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Class 1 immersed in the Certificate III Live Entertainment learning space.

Trees Adventure, Yarramundi.

Printed on: 23 April, 2021Page 24 of 28 Penrith Valley Learning Centre 5761 (2020)



Stephanie Alexander Kitchen Garden Program.

Crossfit.
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Earthcare.

AIME.
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The Breakfast Crew.

Kreative Koala 2020
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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