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Introduction

The Annual Report for 2020 is provided to the community of Lomandra School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lomandra School
Beverley Rd
Campbelltown, 2560
www.lomandra-s.schools.nsw.edu.au
lomandra-s.school@det.nsw.edu.au
4627 2096
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School vision

Lomandra School aims to prepare students for life within and beyond school by engaging them in relevant, challenging
learning experiences that extend their practical and academic skills, strengthen their resilience and emotional intelligence
and promote social responsibility.

Lomandra School aims to remain flexible and responsive to change and open to creative solutions that best meet the
learning needs of our students.

Lomandra School aims to facilitate learners who are both autonomous and connected and who see learning as a life-
long pursuit.

The school's vision is reflected in its motto: Challenges and Choices.

School context

Lomandra School, situated in Campbelltown supports students, Years 5 -12, with severe challenging behaviours and
mental health conditions. There are 8 designated BD classes and 4 designated ED classes. Each class consists of 7
students and is supported by a teacher and school learning support officer.

Students are referred to Lomandra School via the Ultimo Group ED/BD Placement Panel which convenes each term to
consider applications. Students are placed in this setting, with the support of parents/carers, on the basis of their learning
needs. Teaching and learning programs are highly individualised, with a balanced focus on academic, behavioural and
social/emotional skills. Lomandra School operates within an integration model and the overall focus for teaching and
learning is preparing students for transition to home schools, further education, employment and community life.

Consisting of 82 students, Lomandra School is the largest Department of Education behaviour school.

Lomandra manages the Sherwood Program which consists of two classes for students-in-care, and is a collaboration
between DoE and FaCS. The program supports 12 students, Years 5-12, who live in a safe and secure closed facility in
Bradbury, the neighbouring suburb.

Lomandra School has management of the Campbelltown Supported Return to School Program. It consists of a head
teacher and school learning support officer and implements teaching strategies to support students, Years 4-12, who are
referred to the program while they are on long suspension.

Lomandra School also professionally supports the Assistant Principal Learning and Support team, Support Teacher
Transitions team and an OOHC teacher all of whom are based onsite at Lomandra and the Lithgow Street Campus,
Lomandra School.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Supporting and Enhancing Wellbeing

Purpose

Why do we need this particular strategic direction and why is it important?

Our purpose is to further develop the existing school culture, which provides opportunities for students to develop
emotionally and academically and which allows staff and students to work in a safe and supportive environment.

Improvement Measures

 • At least 50% students achieving growth across the five domains of emotional literacy.
 • Student attendance comparison between mainstream school and Lomandra School collated.

Progress towards achieving improvement measures

Process 1: Wellbeing,  Social and Emotional Attributes Progam

Students participate in mindfulness programs and complete surveys that reflect their current need.

Students complete pre and post surveys that evaluate and inform school mindfulness programs and
individual needs.

Staff to build their knowledge and capacity to deliver programs in mindfulness and mental health
programs.

Evaluation Funds Expended
(Resources)

Lomandra school have been able to reflect and meet the annual milestone for
2020 in providing the continuity of learning for all our students.

Evidence of this is indicated within the Situational Analysis and the What
Works Best Tool Kit. All staff worked collaboratively and collegially through
this process to determine future directions.

Process 2: Community Hub

School community to establish a local community hub to receive and distribute goods.

Evaluation Funds Expended
(Resources)

We continue to grow professional networks within the Lomandra Community
Project to enable equity and access to well being resources for all of our
students and extended school stakeholders.

Process 3: Consolidation of the school as a Trauma Informed Teaching and Learning Environment.

Evaluation Funds Expended
(Resources)

Currently, we are moving towards embedding these practices across all of
our school campuses.
Staff will continue their training in Trauma Informed Care, and will continue
that support to our regional network of schools.
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Strategic Direction 2

Quality Teaching and Learning Environments

Purpose

Why do we need this particular strategic direction and why is it important?

To develop staff in becoming highly skilled, responsive and collegial educators who facilitate learning that is differentiated
and aimed at improving individual academic and social outcomes for all students. This is achieved by providing a
respectful, safe, healthy learning environment where wellbeing, effort and achievement are celebrated.

Improvement Measures

 • At least 50% of students demonstrating expected growth in literacy and numeracy per semester across Department
of Education literacy and numeracy progressions relevant to expected timeframes.
 • Leadership opportunities undertaken by staff.

Progress towards achieving improvement measures

Process 1: Professional Development

Professional learning provided for staff in specific trauma-informed practices, behaviour management
and the use of data to inform teaching and learning practices.

Evaluation Funds Expended
(Resources)

In additional to supporting our Literacy and Numeracy Programs, all teaching
staff have been trained in  MiniLit and MacqLit. We will be embedding this
program in 2021.

QuickSmart training of staff has continued. We are working towards
embedding this program across all sites for 2021.

Process 2: Leadership

Leadership aspirations will be identified through the PDP's and sourced, as well as continuing to provide
professional supervision to support teaching and leadership achievements

Evaluation Funds Expended
(Resources)

Staff continue to support their leadership journey through secondment in
other positions.

In 2020 we had 4 executive staff members move into higher duties, whilst our
teaching and learning staff were provided opportunities to improve their
leadership capacities in additional roles across the school.
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Strategic Direction 3

Establishing skills for Lifelong Learning

Purpose

Why do we need this particular strategic direction and why is it important?

To ensure students are provided with skills and opportunities to become valued and active contributing members of our
school community and society.

Improvement Measures

 • Increase the proportion of opportunities for work placements for students from years 9-12.
 • Increase student completion of work based skills for successful transitions to both mainstream schools, non-ATAR
school certificates and the general work place.
 • Increased engagement in learning for the students with severe anxiety and depression.

Progress towards achieving improvement measures

Process 1: Digital Portfolio Program
 • Create and evaluate the essential skills checklist, tailored to meet the needs of students with
behavioural and emotional challenges, whilst documenting this through on an e portfolio database.

Evaluation Funds Expended
(Resources)

This activity was not completed due to staffing turnover. nil

Process 2: Specialised Tutorial Program
 • School will collaborate with mainstream high schools to identify and support students at risk with
severe anxiety and depression, who are not engaging with education.

Evaluation Funds Expended
(Resources)

This Piloted Program was completed in 2018. As a result we have our Team
11 Program established at the Lithgow Street Campus.

Funding Sources:
 •  ($0.00)
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Key Initiatives Resources (annual) Impact achieved this year

Socio-economic background Lomandra Community
Pantry:  4x Lomandra Staff,
in addition to 5 Volunteers

                                            
Food/goods pantry items
purchased to support
students and families at
significant risk (especially
during the COVID-19
Pandemic)

Funding Sources:
 • Socio-economic
background ($100 000.00)

Whole school community was highly
supported during food insecurity as a result of
the COVID-19 pandemic. Well being of school
community was positive as indicated by the
community pantry feedback, continued use
and surveys.

Daily delivery of goods from one of our partners, that
goes to our greater school communities to support

their whole school initiatives.

Printed on: 2 June, 2021Page 8 of 18 Lomandra School 5753 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 43 47 52 53

Girls 19 18 21 23

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Lomandra acknowledges the improvement in student attendance. Prior to enrolling at Lomandra, many students had
patterns of truancy, school avoidance and refusal, multiple suspensions and partial attendance. The oversight of
attendance has been given to the Assistant Principals who work closely with families, students and the Home School
Liaison Officer to support student wellbeing and improved attendance.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 8

Head Teacher(s) 1

Classroom Teacher(s) 7.21

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 13.82

Other Positions 3.53

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,288,262

Revenue 5,179,106

Appropriation 4,952,604

Sale of Goods and Services 2,470

Grants and contributions 220,016

Investment income 1,262

Other revenue 2,754

Expenses -4,906,877

Employee related -4,184,652

Operating expenses -722,225

Surplus / deficit for the year 272,230

Closing Balance 1,560,491

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 215,450

Equity - Aboriginal 34,398

Equity - Socio-economic 181,052

Equity - Language 0

Equity - Disability 0

Base Total 3,226,872

Base - Per Capita 35,397

Base - Location 324

Base - Other 3,191,151

Other Total 1,298,954

Grand Total 4,741,277

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Parent/Carer contribution

My daughter was accepted by Lomandra when she was having a lot of difficulties at her mainstream school with constant
suspensions. She had no self esteem and was agitated and frustrated constantly.She has come a long way since then.
She loves going to Lomandra, it is rare her to miss a day of school and her behaviour has completely turned around. She
is a vibrant happy teenager.The support of the teaching staff & the support of the SSLO's has been amazing.Everyone
goes out of their way to make the students feel heard, valued and important.When my daughter is having a bad day, the
lower class numbers allow the teachers to see this and they accommodate to her needs. My daughter finds art calming
so she may go spend some time in the art room until she is grounded.The teachers don't give up easily, they do their
best to bring the children back to a calm state.The communication between parent and teacher is great and allows for me
to be able to then discuss issues she's had at school, and also to let the teachers know of possible issues she may be
having.Lomandra interacts with the Mainstream school and works to implement strategies to help her get through the
day.My daughter has resisted the transition back to mainstream and Lomandra have always been the ones that do the
negotiations with the school to work out a plan that was manageable. As a parent this is a huge help as it is very
overwhelming at times.Lomandra also have great off-site learning. I had the privilege of seeing my daughter surfing,
something that never interested her before & something that she never thought she'd be able to do. To see her, and
other students smiling, laughing and filled with pride when they succeeded was amazing.The communication with the
school is fantastic. Every time I am at the school, or call them, or see a staff member out in public they always take the
time to tell me how great my daughter is going and asking if there is anything else they can do to help. Lomandra is truly
a caring, great school.We have had some major life events happen, and the support we received from the school was
lovely and supportive.The school alone is great, but they also have a community store that helps also. I have been to the
store and left in tears of gratitude from their generosity numerous times. Thank you,
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Staff members attended the local Campbelltown AECG meetings to develop and establish relationships with community
Elders and to continue to build upon their repertoire of skills used to engage Aboriginal students in their learning. Our
Identified Aboriginal Learning Support Officer attended the NSW AECG Annual General Meeting. The Sista Speak
Program was introduced and was designed to assist girls in developing positive relationships and to take pride in their
Aboriginal identity. During NAIDOC Week, a local Aboriginal Elder attended the school and discussed cultural
experiences. Students had the opportunity to ask questions and shared their stories.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

In 2020, our trained DoE Anti-Racism Contact Officer maintained resources and staff and students were aware of the
clear expectations and implications of behaviour related to race, and cultural and/or sexual discrimination. 4 additional
staff members were trained as DoE Anti-Racism Contact Officers, ensuring the sustainability and support being provided
to staff and students in our setting.

The ongoing relationship with the Police Liaison Officers and Campbelltown PCYC helped facilitate changes necessary
for students to be informed about making the right choice in language and social behavioural expectations. Four staff
from Lomandra School updated their skillset and completed the ARCO training, and are all embedding whole school
cultural practices in maintaining consistent expectations, outlined by our departments policy.

We celebrated Harmony Day and Multicultural Day as a whole school and students and families were invited to share
their cultural background and traditions. On the day, each class presented a food and clothing display of a particular
world culture that they were learning about in the classroom.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Assistant Principal Learning and Support

In 2020, the four Assistant Principals Learning and Support based at Lomandra School have provided timely assistance
to students with additional learning and support needs, their teachers, support staff and schools.The Assistant Principals
Learning and Support assist 77 schools in the St Andrews, Macarthur, Camden and Wollondilly Principal Networks. One
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Assistant Principal Learning and Support is allocated to each Principal Network.Through a collaborative and consultative
approach, the team provided professional specialist advice and assistance to 55 schools in 2020, and responded to 262
requests from schools for targeted support, including professional learning, in a range of settings including; primary and
high school mainstream, support classes and schools for specific purposes (SSPs). The team liaised with all relevant
stakeholders, including non-school based departmental staff to enable students to access the curriculum and participate
on the same basis as peers without disability. Ongoing mentoring and timely professional consultative advice was
provided both in person and remotely at point of need. In addition, the APLaS team facilitated professional learning to
build the capacity of Learning and Support teachers and coordinators through three network meetings delivered
throughout the year.The Assistant Principals Learning and Support have facilitated and delivered customised evidence-
based professional learning for schools, including; Trauma Informed Practice, Disability Standards for Education, Setting
Your Class up for Success, Phonological Processing and Wellbeing Practices. Additionally, the team delivered, Online
Training Australia courses (both whole school and open cohorts), including; Understanding Autism Spectrum Disorder,
Understanding Personalised Learning and Support, Dyslexia and Other Significant Reading Difficulties and Positive
Partnership workshops.

Support Teachers Transition (STT)

As STTs we work in eleven highs schools and four schools for specific purposes across the Campbelltown and
Macarthur areas and are active members on numerous committees. In total we see over 800 students with disabilities
from Years 7-12 and our aim is to make sure all students and stakeholders are aware of us and the role we can play in
assisting them navigate their future.

In 2020, we continued to provide ongoing support through the Individual Transition Plan (ITP) process for students, with
a disability, throughout their secondary school years to help them achieve their goals, whether personal or academic.
These goals include going to TAFE, University, employment or daily living programs post school.

The NDIS continues to make life interesting for all of us, especially families negotiating it for the first time. We endeavour
to help families through this challenging time.

Many students participated in programs unique to the Campbelltown area due to Jen's drive to not only increase
students' work readiness but their social interaction, problem solving and team work. These programs include the Girls
and Guys Getting Out There program that focuses on work readiness as in job interviews, resume writing, and finding a
job, the EXCEL program that provides opportunities for students to gain work experience in a supported environment
some students gaining employment through their work experience and the Teen Challenge program for disengaged
students. These programs will continue in 2021.

Vocational Education Program

Lomandra School's School to Work Program (Transition to Work) takes a holistic approach by addressing the goals,
needs and interests of our students. Students are offered opportunities that enhance their success in the workforce
and/or further studies through a variety of offsite and onsite workshops, external programs and work placements. Their
successes are added to their hard copy work portfolio and eportfolio, and can be accessed when seeking employment.

Students' journeys began with a career aptitude test, the results of which offered students an array of vocation choices
based on their interests and the level of studies they were willing to undertake. This resulted in students setting personal
and professional goals and, with the guidance of staff, devising pathways to reach those goals. This led to several
students enrolling into and completing certificate I and II TAFE courses.

The next step was for students to create resumes and cover letters. These were updated throughout the year as
students gained more skills and certificates. Students gained confidence in job applications by learning how to read job
advertisements, addressing job criteria, adapting their resumes and writing relevant cover letters. This was further
enriched when they attended a 6-week job readiness course at Nova Employment. They partook in Dress for Work and
Dress for Success, where stylists fitted them with interview clothes. Students practised the skill of job interviews and
participated in mock interviews, in their interview clothes, where they were given written feedback by volunteer
interviewers from an external organisation.

Students attended white card, working at heights, working in confined spaces, first aid and barista training. Travel
training was essential, ensuring students would be able to successfully travel to work placements and job interviews.
Several students had the chance of completing more than one work placement due to our new Ready, Set, Goal
program. By securing ongoing collaboration with nine employers, students were able to explore different careers. This
resulted in students being offered apprenticeships and paid work as well as significant on-the-job training.

In keeping with the holistic approach, students acquired real-life adult competences by learning about household
budgeting, renting properties, buying investment properties, applying for loans, income tax, superannuation and sharing
bills. They attended numerous externally run workshops to assist in all areas of their lives.

The School to Work program in 2020 has seen students become highly motivated and increasingly confident about
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achieving all their goals.

Sherwood House

The Sherwood Program is a unique collaboration between the Department of Education and the Department of Family
and Community Services. It supports high-risk, high-needs Out of Home Care students. Lomandra School's onsite
classrooms provide the teaching and learning components for these students, who live within a secured facility with 24/7
care.

In 2020, the Sherwood classrooms catered for 12 students between Year 5 and Year 9. All students in onsite classrooms
engaged in an integrated teaching and learning program that covered the key learning areas of Mathematics, English,
Science, Visual Arts, PD/H/PE, Food Technology and HSIE. Lomandra School ensured that assistance was provided to
every child to ensure equitable access to, and participation in, education on the same basis as all other students to
achieve meaningful educational outcomes.

Lomandra School's educational services staff worked in collaboration with Out of Home Care staff to build the capacity of
all stakeholders to support children and young people in out of home care and to improve their educational and social
outcomes. Education plans were developed for all students and were updated and reviewed each semester or when
there were changed circumstances impacting on the student's ability to participate in learning. With an emphasis on
Future Focused Learning, our students will be prepared for life as global citizens in a complex and dynamic world. We
build positive partnerships with all stakeholders to ensure all students become successful learners and confident and
creative individuals who are valued and respected by their community.

Integration

Integration at Lomandra School during 2020 resulted in much success. Many students increased the number of days
they successfully spent at their home schools, and seven students from Stages 3, 4 and 6 achieved full time integration
at their home schools. Lomandra School's integration program supports students attending their home school. This gives
staff the opportunity to liaise with executives, classroom teachers and learning support staff, and to provide feedback and
share strategies that help with the students' individual learning needs in their mainstream schools. Lomandra students
continue to work on their integration, successfully gaining more time and being involved in home school activities like
sports carnivals and cross country. Lomandra works closely with both primary and secondary schools to provide practical
support in the classroom and to help provide solutions for students so they can move forward and progress in their
transition back to mainstream education.

Sport

2020 saw some great leaps forward in the involvement of sport to better support our students in their physical wellbeing.
A focus on resilience was used to get the students trying sports that they would otherwise not have attempted. Individual
classes had their own sport lessons that involved fitness and team building. As well as class sport, students were given
the opportunity to choose sport as an elective on Friday afternoons. The sport elective was by far the most popular,
which is a great indication that our students are wanting to get fit and active.

Supported Return to School Program

The Campbelltown Supported Return to School Program (SRSP) is part of the Lithgow Street Campus, Lomandra
School. The SRSP provides a safe learning environment for students who are on long suspension from schools across
the Campbelltown region. Enrolled students are provided with learning and behaviour support that improves their
chances of success on their return to school. The centre operates with a classroom teacher and school learning support
officer, with a maximum intake of seven students. SRSP supports the continuation of learning as well as providing some
reflection time on the behaviours that lead to the suspension.

Principals and executive staff refer students who have been placed on long suspension from Years 4-12 to enrol at the
SRSP while suspended from their school. Students are assessed by the school as being a potential candidate to benefit
from an intervention program to successfully return to school as part of the suspension resolution process. Contact is
made by the parents/carers and an interview is scheduled. The interview provides students an opportunity to discuss the
events that led to the suspension as well as an introduction to the expectations of mutual respect within the Lithgow
Street Campus. Students are given the opportunity to speak about any learning difficulties they may be experiencing and
to talk about subjects they feel they are doing well in. This information gives the teacher an idea of suitable lessons and
levels of learning for each student during their enrolment.

Students attend the centre Monday to Friday between 9.30am-11.30am for the duration of their long suspension and up
to 20 days. During their attendance, students work for one hour on literacy and one hour on mathematics. Students with
urgent assessment tasks may be able to use their time to work on these at the discretion of the SRSP. The online
learning environment is designed to engage students in their continued learning using laptop computers. The content is
developed and delivered by the teacher and SLSO staff members.
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The Return to School Program uses positive learning practices and ensures clear and precise understanding of staff
expectations in regard to learning and behaviour. Those expectations are re-enforced as an ongoing reminder to
students. This strategy is used to create a structured learning environment, and as a result, we see students stay on task
and complete the work that is assigned with minimal distractions. The students who attend the SRSP are reminded and
willing to be safe, respectful leaners as expected by our main campus, Lomandra School.

Lomandra Community Project - Grow Together Program

The Lomandra program initially started ten years ago when the school identified many of their students were
experiencing food insecurity. Each week, Oz Harvest would deliver fresh surplus rescued food to Lomandra School. The
produce was used to provide breakfast and lunches to those children attending school, many of whom would only have
one meal per day. Items would be used to teach basic cooking skills and to encourage fresh and nutritious meals.

As the deliveries grew and the range of stock increased, we found that there was a need to help families outside the
breakfast and lunch program. Families' personal struggles were evident, others found it hard to manage household
expenses and many families were vulnerable. We put forward a new program of hamper boxes for our Lomandra
families. With the generosity of Oz Harvest and local suppliers, we were able to send fresh food home to families in
need.

Other suppliers came on-board, new relationships were developed, and the relationship between parents/carers and the
school was enhanced. It encouraged a sense of community and wellbeing. A place where families could come and seek
help from the staff and executives.

As the years have progressed, so too has the program. The food and wellbeing program is now supported by a number
of charities, schools and local businesses. We have moved to 4/5 Hollylea Road, Leumeah, a separate facility approved
by Campbelltown Council.

Each week the program receives tonnes of surplus food and personal items donated by organisations such as Oz
Harvest, Food Bank, Good360Aus, Corporate Business and local suppliers.

Schools in the area contact Lomandra Community Project when a family is experiencing food insecurity. We then support
that family by way of hampers of food and produce, toiletries and personal needs. The program supports over 20 schools
and provides an average of 300 hampers each week.

In 2020 the program established a community pantry. Community members can access the pantry to purchase staple
items, household necessities and family meals. Over 260 families now access the pantry each week. The program will
continue to focus on engaging with schools and organisations, while continuing to expand with new suppliers and local
businesses and programs within our community .
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