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Introduction

The Annual Report for 2020 is provided to the community of The Childrens Hospital School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Childrens Hospital School
Hawkesbury Rd & Hainsworth St
Westmead, 2145
www.childhosp-s.schools.nsw.edu.au
childhosp-s.school@det.nsw.edu.au
9845 2813

Message from the principal

The Hospital School at Westmead is a Department of Education Public School and is the largest Hospital School in
NSW. Co-located in Westmead Children's Hospital, we provide educational support to patients (and siblings by
arrangement) in one of our Primary or High School classrooms. We also offer teaching by the bedside for patients who
are unable to attend the classroom. We take pride in our excellence to provide high quality, personalised learning while
supporting the wellbeing needs of our students.

The Hospital School at Westmead nurtures the growth of the whole child. This encompasses educational and academic
growth while also prioritising and supporting the wellbeing needs of our students.

Our passionate teaching and learning team strive daily to ensure our students feel a sense of connection and continuity
with their schooling, seeking to challenge and inspire our students as lifelong learners.

All of our teachers are tertiary qualified and meet the Australian Professional Standards for Teachers. Qualified and
experienced School Learning and Support Officers (SLSOs) provide additional assistance to implement Personalised
Learning and Support Plans in each of our classroom settings.

Our teaching and learning team engages in ongoing professional development and collaborative collegial discussions to
provide the highest-quality teaching and learning opportunities for our students.

Critical reflection and feedback drive our practice. The Hospital School firmly supports the understanding that high quality
education requires the collaboration of the school, the student, the family and caregivers, the medical teams and the
broader community.

Take some time to explore The Children's Hospital at Westmead website, https://childhosp-s.schools.nsw.gov.au/ - but
please be mindful this is only a glimpse of what we offer. You can also follow us on our facebook page at
https://www.facebook.com/TheHospitalSchoolWestmead Feel free to contact the school at any time for more information.

Mercedes Wilkinson

Principal

The Children's Hospital School at Westmead
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School vision

The Hospital School engages students in their learning where they are at, in terms of their physical location, their ability
to learn and the implications for education and wellbeing due to their medical and health care needs.

School context

The Hospital School at The Childrens Hospital at Westmead is the largest hospital school in NSW.

As a centre of expertise, it provides proactive and future focused education to support at risk students in the
development of their motivation and resilience. This specialist support focusses on the students becoming critical and
creative thinkers are self-aware, known, valued and cared for, through access to high quality, targeted personalised
learning.

This unique school accommodates patients from throughout NSW, other states and overseas. A daily enrolment of over
100 Transitioning to Kindergarten to Year 12 students with each student's period of enrolment varying from as little as
five days to a longer stay according to their period of hospitalisation. Our students come from both government and non-
government schools and attend in either one of our four classrooms or taught at the bedside by our ward teachers.

Our Principal leads the highly qualified, accredited and experienced teaching staff, who are trained in early childhood,
primary or secondary teaching with expertise in Special Education, Emotional Disturbance, Early Years Learning
Framework, Brain Based Education, 4C (Communication, Critical Reflection, Collaboration and Creativity) Pedagogy. A
School Learning Support Officer providing additional individual assistance to implement Personalised Learning and
Support Plans as well as facilitating students' growth towards independence as they transition back to their census
school supports each class.

The staff work in partnership with students, families, medical staff, allied health professionals, government and non-
government agencies and census schools to provide continuity of educational services to students who are hospitalised
with chronic and serious illnesses.

The school has demonstrated aspects of excelling in the domains of Learning, Teaching and Leading based on the
Department of Education's school excellence process. Staff lead and share with other schools in quality professional
learning to build teacher and leader capacity in future focused pedagogy.

Many of our students are taught at the bedside, unable to come into a
class because of medical need.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Excelling

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Excelling

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

Summary of Learning , Teaching and Leading Domains against the School Excellence Framework.

Learning Domain

In the Learning Domain we are on average moving between "Sustaining and Growing" and "Excelling". The school has
implemented evidence based change to whole school practices, resulting in measurable improvements in wellbeing and
engagement to support learning. Positive, respectful relationships are evident and widespread among students and staff
and promote student wellbeing to ensure optimum conditions for student learning across the whole school. Planning for
learning is informed by sound holistic information about each student's wellbeing and learning needs in consultation with
parents/carers.

Teaching and learning programs across the school show extensive evidence that they are adjusted to address individual
student needs, ensuring that all students are challenged and all adjustments lead to improved learning. The school works
in close collaboration with medical teams and parents to support learning and a shared understanding of students needs.

Teaching Domain
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In the teaching domain we are moving towards excelling against the elements. we maintain our focus that teaching and
learning should be fun and personalised to engage students where they are at in their learning needs.

Explicit teaching ensures we are providing in depth personalised learning. A whole school approach ensures the most
effective evidence-based teaching methods optimise learning progress for all students, across the full range of abilities.
Teachers employ evidence-based effective teaching strategies. Effective methods are identified, promoted and modelled,
and students' learning improvement is monitored, demonstrating growth. given the turn over in staff, it is important that
professional learning is reviewed to gain a common understanding of the needs of students in our care.

We have a strong focus on feedback, so that students have a voice in their learning and teaching strategies can be
tailored for the needs of students. It is critical that we focus on targeting learning to prevent students from falling behind
whilst they are receiving medical attention. Teachers routinely review learning with each student both in class and on
work submitted, ensuring all students have a clear understanding of how to improve.

Teachers analyse student progress and achievement data for insights into student learning and discusses results with
the whole staff. All teachers contribute to gathering and analysing data. whilst there is a coordinated effort by school staff
to engage the school community to reflect on student progress and achievement data and develop plans and strategies
for improvement, further work between host schools and The Childrens Hospital School at Westmead will be a further
developed in the next planning cycle.

Leading Domain

In the leading Domain we are at excelling against the elements. We have a skilled and well trained staff. Whilst this is
very encouraging, we face challenges in the area of staff mobility, which has impacted in 2020, and the engagement of
executive staff to fill positions that provides breadth to our team. We are fortunate to have a new allocation of funding in
2020 that allowed for the employment of executive staff at The Childrens Hospital at Westmead.

As a school we effectively use research, evidence based strategies and innovative thinking in designing and
implementing our school plan that successfully delivers ongoing, measured improvement in student progress and
achievement. Technology is a constant focus for us and will continue to be into the future.
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Strategic Direction 1

Pedagogical Systems

Purpose

To establish our school as a centre of expertise in providing educational opportunities for today's students to connect,
succeed and thrive in their world.

Improvement Measures

Improved equity in access to educational opportunities and for students P-12

Future focused telepresence resources are utilised by all staff and students to improve student outcomes.

Overall summary of progress

The improved school website and launch of the online platform for enrolment led to over 70% of students enrolling either
on or prior to admission.  This facilitated better access to educational support for all student cohorts.  Increased use of
telepresence technology enabled us to connect students to both their hospital school teachers and also their census
schools.

Progress towards achieving improvement measures

Process 1: Future Focused Technology

Work with partners to embed future focused technology in our teaching and learning practice.

Evaluation Funds Expended
(Resources)

Parents and teachers upskilled on the use of telepresence and online
communication including electronic enrolment to support online learning.
Effective online learning programs continue.

Funding Sources:
 • Professional Learning ($2000.00)

Process 2: Access to Education for all

Overcome barriers to accessing education and social relationships through an evidence based decision-
making framework.

Evaluation Funds Expended
(Resources)

The Innovation Incubator action research project concludes, building the
school's capacity as a centre of expertise in the use of telepresence to
support students who cannot access face to face teaching.

Capacity of hospital staff is built to understand the education system and to
make informed decisions about placements and learning adjustments for
their patients. Patients of medical teams receive expert wraparound support
through the sharing of expertise amongst  hospital and school staff

Funding Sources:
 • Innovation Grant ($77000.00)

Next Steps

The next steps are to embed Instructional Leader strategies in each teaching and learning setting. Through capacity
building of all staff, we will build on the success achieved in the Primary Class over 2020 to deliver high quality
individualised teaching and learning programs for all students and build systems to better support students transition
back to their census schools using technology for communication and connection.
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Providing individualised learning in context, meeting students where
they are at, to ensure continuity of education through authentic

engagement in learning.
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Strategic Direction 2

Pedagogical Evolution

Purpose

To prepare all of our students to be active citizens and connect, succeed and thrive in their world.

Improvement Measures

Personalised learning and support plans will reflect 4C Pedagogy and the Learning Disposition Wheel.

Isolated students will demonstrate engagement with classroom activities.

Students can identify the application of learning dispositions in solving real work problems.

Overall summary of progress

Learning dispositions as a tool for both teaching and assessment supported teaching and learning staff to individualise
their programs to meet student need.  Using the Mind Brain Body Education Science (MBBEs) strategies across the
school supported both student and staff wellbeing throughout the year.  Through coaching of staff in both 4C and
MBBEs, it was possible to build staff and community capacity to implement 4C and MBBEs in all settings and to support
students in transition back to their census schools.

Progress towards achieving improvement measures

Process 1: Transformative Pedagogy

Providing opportunities for staff to undertake differentiated professional learning in a variety of modes to
build their knowledge and understanding of Brain Based education and 4C pedagogy aligned with the
use of the Learning Disposition Wheel.

Evaluation Funds Expended
(Resources)

Evaluation of PL and impact data. Forward planning for the implementation of
brain based pedagogoical practices in the 2021-2023 school plan

School practices are evaluated and measured for impact. School planning
processes are underpinned and informed by authentic data.

Human Resources _ Pedagogical
Leader and DP Curriculum and
Learning Support

Funding Sources:
 • Socio-economic background
($30286.00)

Process 2: Future Focused Pedagogy

Cisco

Connecting ward and isolated students to classrooms

Missing Schools

Connecting patients to census schools

Futures Learning Unit

Building capacity of teaching and learning staff

Evaluation Funds Expended
(Resources)

Evaluation of PL against High Impact PL Framework and impact data from IL
demonstrated that staff had built their capacity in understanding and applying
the appropriate technology solution to better support students in both their
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Progress towards achieving improvement measures

learning and wellbeing. Students reported better connection to their census
schools through the use of telepresence technology which led to improved
transition outcomes for students, census school staff and families.

Next Steps

All staff, including SLSOs would benefit from a sustained focus of professional learning on three focus areas from What
Works Best - High Expectations, Collaboration and Effective Use of Data.   A sustained focus in these areas will underpin
success in the 2021-2124 Strategic Improvement Plan.

Ensuring all student access high quality teaching and learning.
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Strategic Direction 3

Pedagogical Implementation

Purpose

To meet individual student learning and wellbeing needs in our unique context enabling all students to connect, succeed
and thrive in their world.

Improvement Measures

All students will demonstrate improvement in their learning consistent with their ability to access education in a hospital
school setting, as is appropriate to their medical condition and program of treatment.

Individualised teaching and learning programs in literacy and numeracy address student learning outcomes and
address progression of individual student achievement.

Students demonstrate improved levels of wellbeing and engagement linked with learning dispositions.

Overall summary of progress

Teachers have begun to plan for individualised learning for all students regardless of length of hospitalisation.  Specific
programs have been introduced in the Primary class to support Grammar, Reading and Spelling.  Assessment is being
undertaken to support programming to meet individual needs and ensure consistent teacher judgement of achievement
against standards.

Progress towards achieving improvement measures

Process 1: Assessment - Maximising Learning Outcomes

Ensure that learning is data driven. Assessment is timely, targeted intervention and feedback for all
students reflects 4C learning dispositions and students' access personalised learning and support,
extensions and enrichment to maximise learning outcomes.

Evaluation Funds Expended
(Resources)

The school has a comprehensive set procedural documents, based on the
collection and assessment of authentic school data, to maximise the learning
of all students.

Staffing: DP AP HT

Funding Sources:
 • SSP Supplementary Funding
($459342.00)

Process 2: Learning Dispositions - Developing Students and Teachers

Develop and deliver quality teaching programs aligned with 4C and brain based pedagogy to provide
students with self-regulated learning experiences enabling them to achieve their learning goals.

Evaluation Funds Expended
(Resources)

All teaching and learning staff completed Trauma Informed Practice
professional learning and this opportunity has led to improved personalised
learning plans and staff confidence in using appropriate strategies to improve
student learning growth and wellbeing.

Funding Sources:
 • Professional Learning ($5000.00)

Next Steps

Professional discussions and collaboration have been strengthened through the introduction of an Instructional Leader
(IL) to the school in Semester 2 of 2020. Creating this position, has had a positive impact on quality teaching.   The IL
has worked extensively in one classroom and there is evidence of effective classroom practice as a result.   The school
would benefit from maximising on this success and scaling up into the other classrooms. Clarifying and explicitly
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documenting the role and responsibility of the IL along with regular evaluation of the impact on student learning is
necessary as part of the initiative design.

Ensuring students continue with their learning despite medical needs is
vital.
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Key Initiatives Resources (annual) Impact achieved this year

Quality Teaching, Successful
Students (QTSS)

Human resources -
Pedagogy Leader

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($53 271.00)

The opportunity to have a pedagogy leader
who is available to work with staff both in the
classroom and on the wards, through targeted
whole school professional learning, small
group and individual modelling of practice,
has successfully built an understanding
sufficient for all staff to implement future
focussed pedagogical approaches to better
meet student need.

Socio-economic background Human Resources
Instructional Leader
(Teacher)

Funding Sources:
 • Socio-economic
background ($30 286.00)

The  opportunity to have a pedagogical leader
who can focus on building teacher capacity
has led to increased student engagement and
attainment through improved personalised
teaching and learning programs.  Classroom
environments have been enhanced by the
use of goal setting and data walls to engage
student and their families in the learning
process.

SSP Supplement SSP Supplementary
Funding

Funding Sources:
 • SSP Supplementary
Funding ($459 342.00)

At The Hospital School, the SSP
supplementary funding has made astounding
impact to the way that we can support the
students who transition through and attend
our school.  With the current staffing
methodology we do not have any executive
staffing allocation beyond the position of
Principal, but a team of 11 teachers.  We
have through the funding been able to fund
an AP,  HT all year and DP for Terms 2-4.
With a distribution of leadership and capacity
to have an executive team approach to
implementing wrap around educational
support for these vulnerable student who are
often lost to school engagement, much
additional support and engagement has been
achieved.  We have been able to
 • Provide staff with instructional leadership in
each of the classroom and ward settings to
increase the impact of classroom teaching
and personalised learning programs.
 • Undertaken increased data capture to direct
professional learning to improve classroom
practice.
 • Increase opportunity for bespoke in time
PL/coaching and mentoring, for staff at all
levels, building capacity as required to meet
the ever changing cohort of students.
 • Increased the capacity of staff who are able
to participate in the wrap around planning and
support for patients and school/education
considerations are now addressed by a
qualified educator in consultation with the
allied health professionals and medical
teams.
 • Allocation of additional time for teachers to
collaborate and share evidence based
practices.
 • Increased availability and in time support
for staff, reducing the stress related to the
administrative burdens delivered through
constant communication with medical teams
and census schools in support of students
with High School Assessment schedules and
HSC demands.
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SSP Supplement SSP Supplementary
Funding

Funding Sources:
 • SSP Supplementary
Funding ($459 342.00)

 • Facilitated authentic opportunities for staff
at all levels to meaningfully engage in the
PDP process to deliver on increased
collective efficacy across the school.
The increased focus on in time, support and
collegiality across and within all stakeholders
has delivered improved inter agency
communication and understanding, which
translates to more students getting back to
school and reducing the impact of their illness
on their life outcomes.
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Student information

All students K-12 who attend The Children's Hospital at Westmead may enrol at our school. The enrolment levels for
students attending The Children's Hospital Westmead varies considerably throughout the year as students are admitted
to hospital when required and thus they are able to access The Children's Hospital School. All students have medical
needs requiring hospitalisation. Medical conditions vary from chronic long term health care needs to short term episodic
admission. school accommodates in excess of 850 different students annually. Students attending The Children's
Hospital School at Westmead remain enrolled at their census school throughout their stay. The shared enrolment ceases
on discharge unless they are a long term returning patient.

On average 71 students attend The Hospital School at Westmead every day but for 130 days of the year there are over
100 students. Enrolment is greatly affected by therapeutic program calendars and bed numbers. The Childrens Hospital
School caters for students who are inpatients and ,under arrangements based on educational need and well being,
outpatients and siblings.

We currently have 160 students regularly readmitted into The Hospital School. This is explained as daily students taught
versus the number of ongoing case management students who do not go back to their census school between hospital
admissions.

Our student cohort is made up of students with chronic illness, acute mental health and the siblings of these patients.
Student may attend school daily for up to three sessions, a full school day.

Students are taught in 16 wards and clinics and four classrooms across the two hospitals on the Westmead Health
Campus. Students enrolled at The Childrens Hospital School Westmead may receive their educational programs within
the allocated classrooms or on the ward that they are being accommodated.

Currently 9.3% of students identify as being Aboriginal or Torres Strait islanders decent. This fluctuates substantially
throughout the year as students enter and leave hospital.

Census school enrolment: 70% of students attend public education schools, 16% catholic schools and 14% independent
schools.

17% of the students at the school are siblings of patients.

On average our enrolments are- 61% of students are female 38% of students and male and 1% of students identify as
other. 47% of students are Primary 53% of students are High School

Categories for students with disabilities is as follows (Primary Disability)- 71% Physical, 20% Social Emotional, 7%
Cognitive and 2% Sensory.

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

When a student is enrolled and in attendance at The Hospital School, their daily school attendance is recorded and
shared with their census school.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Continuity of learning programs is a key focus of personalised planning.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 10.03

Teacher Librarian 0.2

School Counsellor 0.2

School Administration and Support Staff 6.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

The Hospital School at Westmead invests deeply into the quality of the teaching profession. We have a strong focus on
the pedagogy of teaching to inform how learning is delivered and how to balance the needs of students with critical
health care needs with the demands of education. all professional learning is focus on improving the quality of our
teachers to better deliver high quality personalised learning for all students.

Teacher professional learning helps teachers gain insight into their craft. It encourages the development of new ways of
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thinking about content and new approaches to teaching.

At The Hospital School at Westmead our teaching and learning strategies meet the needs of students facing 21st
Century learning challenges. This means supporting students in learning capabilities known as the 4Cs: Creativity,
Critical Reflection, Communication and Collaboration.

The 4C capabilities are supported by The Learning Disposition Wheel. There are nine learning dispositions that are
organised into three broader themes of intrapersonal, interpersonal and cognition. The learning dispositions are used to
support learning by identifying strengths and challenges that can be explicitly developed.

4C Pedagogy aims to build learners that are self-aware and have agency by using pedagogical practices and strategies
that encourage embodied, experiential learning. This means offering learning opportunities that empower the learner
where they are at. All teachers receive professional learning in the 4C's mode of delivery.

The Hospital School at Westmead uses specialist knowledge to develop and apply neuroscience to education. We have
been looking at evidence-based research, from neurological findings, to develop learning strategies to promote learning
in alignment with the way the brain is naturally designed to learn.

When thinking about the brain, we have to understand that the brain grows from the bottom to the top. As the brain is
naturally geared to survival, we as educators have to understand that to move our students from the brainstem to the
cortex, we have to look at the effects of the environment. We need to understand that the human brain is moulded by the
environment and the interactions we encounter in these environments.

With the support of a specialised teacher and brain-based teaching strategies, classroom spaces have been developed
mindfully to create an optimal learning environment for our students.

Trauma-informed care is a framework that recognises and responds to the signs and symptoms of trauma in children. By
understanding the impact that traumatic stress can have on the brain, our teachers are equipped with the strategies to
support all students to connect, learn and experience success.

In implementing quality professional learning for all staff we support positive and sustainable change to improve the
quality of teaching and learning. Through professional learning comes professional awareness, an improvement in
teaching knowledge and skills, and application of these. Staff engage in professional learning to support the consistent
implementation of the school's plan for wellbeing and support for regulated and engaged behaviour. Professional
learning includes the mandatory requirements of the NSW department of Education as well as the training requirements
of being in situ at The Children's Hospital at Westmead.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 536,110

Revenue 2,591,783

Appropriation 2,591,329

Investment income 353

Other revenue 100

Expenses -2,093,893

Employee related -1,956,799

Operating expenses -137,094

Surplus / deficit for the year 497,889

Closing Balance 1,034,000

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Surplus operating expenses are increased due to some resources not being available during 2020.  They will be
purchased when available in 2021. Surplus staffing funding was accumulated due to COVID 19 where positions became
vacant and could not be filled due to a freeze on onboarding new staff at the Hospital because of access restrictions.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 30,286

Equity - Aboriginal 0

Equity - Socio-economic 30,286

Equity - Language 0

Equity - Disability 0

Base Total 1,771,969

Base - Per Capita 46,696

Base - Location 0

Base - Other 1,725,273

Other Total 688,531

Grand Total 2,490,785

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Students are at the centre of all planning and resourcing.
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Parent/caregiver, student, teacher satisfaction

Our use of formative assessment measures and student interviews reveals that students find their time at The Hospital
School to be productive and engaging. Across the K-12 setting, students report that the school programs target their
specific needs.

Specific 'YES' data supplied by SCHN - Westmead Hall Ward program identified need to review our school programs for
this particular student cohort to ensure we meet student needs in collaboration with the treating team.

Parent communication data showed that parents were using all channels of communication with the school including via
social media. Our parent community reported positive interactions with the school and were complimentary of the
programs delivered by the staff.

Feedback from the wider hospital community is very favourable. Allied health professionals report that the school is an
important partner within their multidisciplinary approach to supporting their patients. The school's support of student's
transitioning back to their census schools is highly valued and frequently requested.

Testimonials to our performance are captured in the following statements -

"The Hospital School sessions are an engaging and creative learning experience for a child who may not be clinically
well for the classroom. It has helped my child understand that she can learn and participate in the educational activities
that her classmates are doing as they to follow the NSW school curriculum. It reassures parents that continuous one on
one guidance from the great teachers will most certainly ease the transition once the child returns to schooling and is
then able to participate in class discussion. The Hospital School accommodates to the child's ability to undertake certain
activities." -Carer of a student taught on the ward

"The Hospital School is a good motivator for physiotherapy. It keeps patients happy because they are leaving their room
and interacting with kids their age outside of a medical setting. It's good for their mental health when staying in hospital
for a prolonged period of time." -Paediatric Physiotherapist at The Children's Hospital Westmead

"The Hospital School sessions are personalised and supportive. The fun, happy teachers helps your child want to go to
school." -Mother of a student taught on the ward and transitioned into the classroom

Our school works closely with parents and community to ensure the wellbeing and engagement of students and to
target their personalised needs.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

The Children's Hospital at Westmead is dedicated to fostering our students' knowledge and understanding of Aboriginal
and Torres Strait Islander people as the first people in Australia. This is demonstrated at every opportunity where the
students show respect by listening to and actively participating to the acknowledgement of country and observing the
Aboriginal flag. Students are able to actively engage in this ritual by discussing the lands, cultures, languages, arts and
histories of the Aboriginal people from the lands from which they live on based on their home schools. We have students
that come from across NSW and whom live on many lands of our Aboriginal elders.

Throughout the year each class also engages in units of work incorporating celebrating aboriginal people and culture.
We welcome aboriginal parents and community members to our school and value their contributions and engagement
with The CHildren's Hospital at Westmead.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The students at The Hospital School at Westmead reflect the global community with over one third having a language
background other than English. At The Hospital School at Westmead we deliver high quality teaching programs to
develop English Language proficiency. Improved English Language proficiency enables English as an Additional
Language or Dialect (EAL/D) students to effectively communicate with peers and teachers plus participate in the
curriculum content to achieve learning outcomes.

The EAL/D program continue to expand with a greater number of students receiving personalised literacy and
communication tuition. Students participated in extra routine social interactions and structured reading activities to
develop English Language proficiency. Resources have also been prepared and distributed to classrooms and the
school library for use withEAL/D learners in consultation with the classroom teacher.

We celebrated Harmony Day as a whole school. Students prepared themes works of art and craft throughout the day
and engaged in some fun and games. Harmony Day is about promoting inclusiveness, respect and a sense of belonging
for everyone.
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Celebrating Harmony Day
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