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Introduction

The Annual Report for 2020 is provided to the community of Kamay Botany Bay Environmental Education Centre as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kamay Botany Bay Environmental Education Centre
Botany Bay National Park
Kurnell, 2231
www.botanybay-e.schools.nsw.edu.au
botanybay-e.school@det.nsw.edu.au
9668 2070
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School vision

Kamay Botany Bay EEC: Providing students, teachers and their communities with rich, meaningful experiences in and
around the natural, built, historic and cultural environment to enhance their understanding of, and influence on our land,
water, wildlife and society.

EZEC: Leading environmental education to empower learners for a sustainable future

School context

Context

Kamay Botany Bay Environmental Education Centre (BBEEC) is a Department of Education school located at Kurnell in
Kamay Botany Bay National Park.

Our programs aim to inspire young people to experience and connect with the natural world and encourage the
development of positive behavioural changes towards its protection.

Our school achieves this through the provision of high quality field work and environmental and sustainability education
programs for school students K-12 at excursion locations in and around the Kurnell/Cronulla area or at sites near/within
schools.

The capacity of our teachers and those within our local schools as leaders in environmental education are developed
through the provision of high quality professional learning programs.

Our school is built on a culture of collaboration with the following partners: Environmental and Zoo Education Centres
(EZEC), National Parks and Wildlife Service, members of the local Aboriginal community, local AECG and local schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Assessment, Student performance measures, Reporting were marked as Not Applicable.
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Strategic Direction 1

Empower Learners

Purpose

To develop students environmental knowledge, skills, values and attitudes in creating environmentally literate citizens.
This is accomplished through providing engaging and stimulating learning environments that empower learners to think
and communicate creatively, collaboratively and critically to achieve positive environmental impact.

Major SEFV2 links

Learning - Curriculum, Assessment, Reporting

Teaching - Effective classroom Practice, Data Skills and Use, Professional Standards, Learning and Development

Leading - Educational Leadership, School Resources

Improvement Measures

All learning programs are engaging, meet syllabus requirements and support the classroom learning activities using
enquiry based learning

Increase the numbers of students engaged in environment and sustainability learning and leadership programs

Progress towards achieving improvement measures

Process 1: Curriculum Support

Provide learning programs that are engaging, meet syllabus requirements and support the classroom
learning activities.

Environmental and Sustainability Support

Provide engaging environmental/sustainability learning and leadership support programs for local
schools.

Evaluation Funds Expended
(Resources)

No excursions were held from March 2020 due to Covid  and NSW Public
Health Order restrictions and the inability for Kamay BBEEC to financially
carry the extra costs involved to run groups of 18 students with 2 teachers.

The EEC launched the virtual lesson First Contacts on 11 August. Over 5000
students from 82 schools attended.

Additional virtual lessons were delivered to support rural and remote school
communities including:
 • NAIDOC Week. 1200 students from 26 schools attended
 • Bush Christmas at Kamay. 2500 students from 51 schools attended.
Kamay EEC staff developed a google site to support on line teaching and
learning for Stage 2 First Contacts. The Google site was viewed by 1937
teachers . There were 7058 page views. This site will be heavily promoted in
2021 to support the teaching and learning of Stage 2 First Contacts.

Evidence of impact of learning in relation to the above activities has improved
the quality of teaching and learning programs that support students in history,
geography and science. This impact is evidenced through the evaluations
and repeat bookings over the years.

The wide range of online material including virtual lessons and google sites
supported students and teachers during Learning from Home and when the
students returned to school but could not come on an excursion. The data

casual and temp teacher days

time allocated

$10,000 for professional film making
resources
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Progress towards achieving improvement measures

above and the feedback from the resources indicates that these material
were invaluable during 2020. The resources will continue to be promoted and
refined to support student learning in the future.
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Strategic Direction 2

Develop Teacher Capacity

Purpose

To develop the capacity of Centre staff in addition to those within our networks as learners, teachers and leaders in
environmental and sustainability education. This will be achieved through participation in, and the provision of, explicit
professional learning that improves teaching practice, resulting in the development of environmental citizens.

Major SEFV2 links

Learning - Wellbeing, Curriculum, Assessment

Teaching - Effective Classroom Practice, Data Skills and Use, Professional Standards, Learning and Development

Leading-Educational Leadership, School Resources, Management Practices and Processes

Improvement Measures

Increase the number of teachers that are registered in Professional Learning support programs.

100% of BBEEC staff feel supported in their professional development and career aspirations and successfully reach
goals identified in PDP's.

Progress towards achieving improvement measures

Process 1: Professional Learning Support

Support teachers in schools with TPL opportunities that are curriculum-driven and enrich teaching and
learning in the classroom.

Staff Professional Learning

BBEEC staff engage in PL that targets their PDP goals and the school goal of deepening their
curriculum knowledge

Evaluation Funds Expended
(Resources)

Professional Learning was moved into a maintenance phase in 2020. Kamay
BBEEC were supported to continue their PL using online courses.

Due to COVID-19 all professional Learning was cancelled during 2020

Funding Sources:
 • Professional learning ($1000.00)
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Strategic Direction 3

Strengthen Partnerships

Purpose

To extend and strengthen partnerships with our networks and communities through effective communication and a
culture of collaboration.The impact of these relationships drives the provision of authentic, relevant and unique
experiences, which enable students to be confident and creative environmental citizens.

Major SEFV2 links

Learning - Curriculum, Assessment, Reporting

Teaching - Effective Classroom Practice, Data Skills and Use, Professional Standards, Learning and Development

Leading-Educational Leadership, School Resources

Improvement Measures

All BBEEC staff are supported and have increased collaborative practices within the EZEC Community of Schools

Increase the number of collaborative projects, the extent of engagement and feedback from stakeholders developed in
partnership with local community organisations

Progress towards achieving improvement measures

Process 1: EZEC Collaboration Project

Work collaboratively with EZEC to develop innovative programs, curriculum support and student
leadership

Local Community Engagement

Develop or strengthen partnerships with organizations e.g. AECG, Councils, and Citizen Science
organisations

Community of Schools Programs

Develop new and deepen existing partnerships with local communities of schools

Evaluation Funds Expended
(Resources)

Although the AECG was unable to hold meetings, Kamay EEC has continued
to build and strengthen relationships with members of the Sutherland AECG.

Due to the COVID situation an opportunity arose to work with knowledge
holder and Dharawal Elder, Uncle Shayne Williams. We planned to create a
series of professionally made film clips related to Dharawal culture and the
arrival of the Endeavour in 1770 from a Dharawal perspective.

Using funds from 6300, a professional film maker was engaged to film and
produce the films.

The following films have been made with a professional film maker and Uncle
Shayne Williams, NSW AECG
 • Cook's arrival at Kamay: a Dharawal perspective
 • Dharawal Whale Dreaming story
 • Dharawal bush resources part 1
 • Dharawal bush resources part 2
 • Dharawal bush resources part 3
 • Dharawal ocean resources
In addition Kamay EEC staff developed a comprehensive suite of learning
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Progress towards achieving improvement measures

resources  to support First Contacts. First Contacts Google site.

These resources have been access by a large number of teachers and
students across NSW. The resources support the Stage 2 First Contact and
the cross curriculum priority of Aboriginal and Torres Strait Islander histories
and culture. Students are encouraged to investigate the Aboriginal/ Torres
Strait Islander links in the area where their school is located. The films have
documented and captured knowledge and skills from an Aboriginal
Elder/knowledge holder which allows students to develop a unique
understanding of the culture.

Kamay EEC was awarded a grant form the Premiers office to support a
partnership with the Aboriginal community to create a possum cloak. Due to
COVID restriction this has not been possible.  This project will rollover to
2021.

A  RAP (Reconciliation Action Process) for the EEC was developed and
published in consultation with the Aboriginal community and staff. The RAP is
a positive step for Kamay BBEEC being located on a very significant site. It
will be further developed by the EEC staff.
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Student information

Kamay Botany Bay EEC does not have a school population. Schools bring students for excursions and field trips on a
daily basis.

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

School Administration and Support Staff 1.03

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 150,858

Revenue 327,960

Appropriation 295,328

Grants and contributions 32,054

Investment income 577

Expenses -346,528

Employee related -321,036

Operating expenses -25,492

Surplus / deficit for the year -18,568

Closing Balance 132,290

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 0

Equity - Aboriginal 0

Equity - Socio-economic 0

Equity - Language 0

Equity - Disability 0

Base Total 287,225

Base - Per Capita 7,215

Base - Location 0

Base - Other 280,009

Other Total 8,104

Grand Total 295,328

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Primary teacher feedback:
 • Gave students opportunities to participate in activities they wouldn't normally do in a school setting.
 • It was very hands on and engaging. The children were active and participating from start to finish
 • The experience of the students going to Botany Bay and hearing the story and standing in the place where Cook

stood was fantastic.
 • The indigenous aspect was very worthwhile and a very valuable part of the day.Made them very aware of what we

had been learning-Respect for Aboriginal people and their knowledge as well as responsibility towards the
environment

 • The role play gave students an opportunity to better understand the first meeting between Captain Cook and
Indigenous Australians. Students came home with a lot of additional knowledge which has then made them more
enthusiastic to learn, making connections between what we are learning in class and what we learnt on the
excursion.

 • The EEC teachers were excellent and very professional.
 • The students were very engaged in the hands-on activities and gained a better understanding of the topic.T
 • he timeline was helpful and we have referred to this back in class.
 • The re-enactment was powerful and we have also referred to this in class.Hands on lesson delivery was perfect.
 • Many of our students have never experienced a bush walk or explored the natural features of their environment.

Secondary teacher feedback:
 • Through explicit teaching and demonstration students were able to understand processes
 • Students now have a better understanding of measuring abiotic and biotic components of an ecosystem and it is

great to actually see organisms in their habitat, instead of just talking about that in a classroom.
 • Great hands on fieldwork - great experience
 • Gave students a hands-on and practical understanding of coastal processes and human change and

management.

Feedback from Aboriginal community and educators:
 • Kamay EEC is an extremely important source of innovation and pedagogical knowledge.
 • Strong leadership provided by the principal at Kamay BBEEC allows for very professional and expert interactions

in many branches of EZEC operation with a focus on history and Aboriginal Education
 • The online Aboriginal and Torres Strait Islander units provide a benchmark of such high standards that we at

Riverina EEC use them as a reference point
 • Our students have been on excursions to the park and participated in online learning trials and accessed online

resources.
 • I worked with Jan to collaboratively develop professional learning for staff re Aboriginal Education, including NSW

AECG and our Aboriginal Engagement and Support team....relating to syllabus, support and embedding authentic
Aboriginal education into learning programs

 • The EEC plays a pivotal role in the Sutherland Shire in fostering and promoting relationships and collaboration
particularly in relation to Aboriginal Education

 • Brings a statewide perspective and influence Uncle Shayne's videos and shared resources on the Kamay BBEEC
website are invaluable

 • Great opportunity for collaborative development of important cultural resources for schools and public education.
 • Successful completion of cultural filming online learning resources with Uncle Shayne
 • Learning from Home resources were amazing.
 • Great support to students.Outdoor learning, natural environment, specialised, educators, links to geography and

history, both waterway and bushland experiences, Aboriginal artifacts support student learning
 • Educational resources for teachers and students to share culture and understand connections
 • I think Jan Rasborsek does an amazing job consulting with local Aboriginal community to ensure all resources are

authentic. She fully understands the significance of Aboriginal Education and truth telling. She is very respectful in
the way she works with community. She is an asset to and am proud to work with her.

 • Endeavour - Eight Days in Kamay resources marking 250 years since the arrival of the Endeavour is such a rich
source of information to support student learning.

 • Kamay BBEEC provided a huge amount of input. Not only are we able to work together to provide valuable
learning for our students around Aboriginal education and local culture but Kamay BBEEC has provided a
balanced perspective in history both local and Australian.I think you are doing a great job and can't wait until we
are able to implement our plans and have students at the park again

 • Network support, shared ideas, shared resources, collaborative practice, opportunity
 • Aboriginal cultural awareness PL support. Our school has utilised Kamay BBEEC google site as an example to

scaffold our own resources
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Feedback on First Contacts virtual lessons:

Using drama, evoked empathy towards Aboriginal people and demonstrated the first contact.

The EEC teacher demonstrated how to draw the flowers, which enabled students to learn how to do a simple botanic
drawing and complete the task successfully.

Consolidated understanding of content delivered in Term 3.

Hands on experiences enabled students to be active in the learning process.

Supports Creative Art program.It helped them visualise the landing point of Captain Cook and the role play enhanced
understanding of the first meeting with the Indigenous people.

The brainstorming around artefacts was great to have the kids think deeply about purpose and application.

Students were able to feel included and interact with the online teachers. They were able to think about the initial
communications/contact of the English with the First Australians and consider the two perspectives.

The content links well to the HSIE content.

The lesson was well planned and delivered.

The technology worked well and the lesson was highly successful.During the drama, ask each group to stand up and
explain to them why they have an important role to play.

This will engage all students.

None, I took part 3 times today and each time the teachers were professional and the material was fantastic.I just wanted
to let you know that the Zoom incursion was really well organised and engaging for students, both technically and the
activities sent out for students.

Thank you for sharing your lessons in this format, hopefully in the future we will be able to visit the centre again but until
them the Zoom incursion is a wonderful alternative.It connected the learning we were doing to another Aboriginal
Community. It was fun and engaging way to learn about First Contacts.

Google site to support Stage 2 First Contacts
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Virtual lessons delivered via Dart connections and Zoom to rural and remote communities
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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