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Introduction

The Annual Report for 2020 is provided to the community of Bates Drive School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Bates Drive School
Bates Drive
Kareela, 2232
www.batesdrive-s.schools.nsw.edu.au
batesdrive-s.school@det.nsw.edu.au
9521 6049

Message from the principal

The year 2020 was an extremely challenging one for all at Bates Drive and our wider community. Covid 19 caused
significant changes in the way we operated not only from a Teaching and Learning aspect. The impact was significant on
all of our multi facet approaches we endeavour to use to gain positive outcomes.

Our wonderful community supported us constantly throughout the year especially in relation to the external therapists
that regularly visit the school been unable to attend due to NSW government regulations around social distancing as well
as them visiting multiple sites often within a single day.

In late March when schools were operating on a "learn from home model" my staff re designed what our school looked
like re Covid 19 and online learning. We went live on March 25th with our comprehensive online website that was literally
built within 4 days and added to daily over the next 3 months. It covered all of the key learning areas as well as many of
our wellbeing and welfare initiatives we run on a daily basis. I have never been prouder of my staff for their diligence and
commitment to the Bates Drive students, parents and carers during these Covid months.

In 2021, we will continue to work together with all of our Bates Drive School staff and valuable partners to aim for each
individual's best interests, personal goals and personal needs to be identified, planned for, practiced, achieved,
maintained and generalised - creating life-long learners.

David Toogood.
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School vision

To provide exceptional learning opportunities for all. Bates Drive School has established a school brand of providing
exceptional learning opportunities for students with special needs.

To ensure we capture these qualities we provide a safe and caring learning environment, fostering mutual respect and
prepare our students to achieve personal success in all areas. We support students in their development and families in
their endeavours to gain the highest quality of educational experiences for their child/children.

To achieve this we will:

*    Promote a commitment to life-long learning through professional learning opportunities for all staff.

*    Provide a quality education for all students through a relevant, challenging curriculum which develops knowledge,
values, skills and attitudes.

*    Cater for the diverse personal learning needs of all students through differentiated programs.

*    Demonstrates genuine and caring concern for children and their welfare in supporting their development.

*    Promote a respect for the rights of others and themselves through values education.

*    Provide quality resources and programs consistent with the changing dynamics of the world especially in this
technological age.

School context

Bates Drive School is a dynamic special school that clearly exemplifies a quality learning environment where students
are respected and given every opportunity to achieve their personal best. Bates Drive School is located in Kareela, a
suburb of the Sutherland Shire and services the learning and welfare needs of up to 70 students between the ages of 5
to 18 years.The school provides an inclusive learning and teaching environment for students who have complex
disabilities and function in the moderate to severe range of intellectual development, often coupled with autism, a
physical disability or challenging behaviours.

The school currently enrols students from the Sutherland Shire and St George region. The dedicated and experienced
staff are committed to providing a safe and caring learning environment that:

*    Builds foundations for lifelong learning.

*    Recognises, values and celebrates differences.

*    Promotes a school that is free from racism, bullying and discrimination.

The school staff consists of 30 personnel comprising of the Principal, school executive, teachers, School Learning
Support Officers, casual teachers, administrative staff and a general assistant. The staff are a very dynamic team who
work collaboratively to ensure that all students receive quality education in a quality environment. The school strongly
supports the values of public education.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Quality Learners

Purpose

Building Student Capacity

To support student learning experiences which result in increased engagement and participation that leads to the
achievement of personalised outcomes.

High quality learning environments are dynamic and differentiated, student centred and foster a sense of belonging
where all students are valued and catered for.

Improvement Measures

Students baseline data from The SENSORY Matters project indicates more time engaged in learning activities.

Decrease in the number of negative classroom and playground incidents.

Occupational Therapy practises and Zones of Regulation are embedded in Personalised Learning Plans.

Students will demonstrate growth in SWANS (Students With Additional Needs) assessment from a current band or
movement within the band in general capabilities of literacy, language, and personal and social capability.

Progress towards achieving improvement measures

Process 1: Student Wellbeing

Implement a whole school integrated approach to student wellbeing in which students can connect,
succeed and thrive at each stage of their schooling.

Evaluation Funds Expended
(Resources)

The impact of PBL and student wellbeing practices has been carefully
evaluated as part of the planning process for the 2021-2024 school
improvement plan. This evaluation revealed that we are at Tier 1 of the PBL
process with 40% successful implementation. Further implementation had
been planned for 2020 however the Covid 19 pandemic resulted in this being
delayed substantially.

Comparison of wellbeing and student performance data showed that PBL
and Zones of Regulation teaching and learning programs were directed at a
higher level than that at which the majority of students are functioning. A
review of PBL teaching programs was conducted during term 4 and resulted
in the development of a folder of hands-on activities that can be implemented
to explicitly teach each behaviour expectation. These activities cater for the
wide range of student needs and abilities and will be implemented from 2021
as part of the new school plan.

90% classes are implementing the Zones of Regulation on a daily basis and
100% students have a completed 'My Zones' sensory profile. A number of
new staff have joined the school since the introduction of the Zones of
Regulation program so further professional learning will be implemented as
part of the 2021 - 2024 strategic improvement plan to ensure the program is
effective.

PBL release time

Process 2: Empowered learners

Provide high calibre learning experiences that allow for differentiation and meets the needs of students
at different levels of achievement including adjustments to support social and emotional learning.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

The widespread implementation of the adapted literacy program throughout
the school was extensively disrupted by Covid 19. Professional learning
sessions for staff had to be cancelled and as a result the high school classes
were unable to implement the program effectively.

As part of the preparation process for the 2021 - 2024 school plan, the school
undertook intensive analysis of student progress data in literacy. This
analysis identified that that literacy in general, and in particular
communication, need to be a focus of the next school plan. 45% students
were making progress in communication skills over a 12 month period and,
as communication skills are required to effectively access the curriculum, it is
crucial that this result improves. Planning of the initiatives to make progress
in this area is underway and will involve a range of evidence informed
practices. including core words and the Language Acquisition through Motor
Planning communication app.

Project release time

Process 3: Data analysis and feedback.

The SENSORY Matters project.

Research based evidence from academic partner University of Technology Sydney (UTS) leads the
collaborative consultation between the therapist, teacher and parent to enable effective classroom and
home interventions

Evaluation Funds Expended
(Resources)

The use of detailed sensory profiles and a range of sensory strategies have
been successfully embedded in practice across the school as a result of the
Sensory Matters project.

The final research report from the University of Technology Sydney outlined a
range of benefits for students as a result of the Sensory Matters project. The
school is now recognised as a centre of expertise in sensory integration due
to its transdisciplinary model and culture of collaborative practice with OTs.
Greater engagement between home, school and the community has also
seen an improvement in student overall behaviour.

In addition to the final research report, the school collated and analysed data
surrounding the sensory matters project as part of the situational analysis for
the school plan 2021-2024.  One of the draft strategic directions for the
school plan 2021-2024 that was developed as a result of the situational
analysis is 'a planned approach to wellbeing'.

OT strategies and the teaching of sensory regulation will be incorporated into
this structured approach with ongoing OT support.

Schools Plus yearly grant $82000

Process 4: Effectively communicate the value of accurate data.

Collect and communicate data relating to each students individual progress towards their personal
goals, as well as academic, social and emotional progress through Students With Additional Needs
(SWANs) reports.

Evaluation Funds Expended
(Resources)

The assessment schedule was implemented successfully throughout the year
with students being assessed regularly using adapted SWANs assessments,
PLAN2 or school based checklists. Teachers were given baseline data at the
beginning of the year and, throughout semester 2, were encouraged to base
all decisions on assessment data through the instructional leadership
sessions with an experienced mentor.

School wide student progress data was collated into a spreadsheet. The data
showed the following:

Teacher release time (school funded)
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Progress towards achieving improvement measures

45% students made progress in communication from 2019 - 2020.

48% students made progress in literacy from 2019 - 2020.

69% students made progress in numeracy from 2019 - 2020.

75% students have a PLP goal in the area of living skills.

52% students have PLP goal in the area of engagement in learning.

The most common levels of the fine and gross motor checklists are 2b for
both. This shows majority of students are learning to pick up objects using a
pincer grasp and to walk fluently around the environment.

Analysis of this data shows that communication in particular is an area of
need and as such will be a major focus within the school plan for 2021-2024.

The data also revealed that a more specific structure for assessment of
students' progress towards their PLP goals is required to ensure that
students are making measurable progress each year.

The structures for summative assessment in a range of areas is now
embedded practice across the school and further work will be undertaken in
the next school planning cycle towards consistent formative assessment
methods.

Process 5: Measures to help staff evaluate their effectiveness.

Student data collected using Picture Exchange Communication System (PECS) data forms to document
student progression and assist in future development of individual PLP's.

Evaluation Funds Expended
(Resources)

This process was stopped due to competing priorities.
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Strategic Direction 2

Dynamic Leaders

Purpose

Building Staff Capacity

To provide a high standard of education through the combination of curriculum resources, ICT and assistive technologies
, teaching and learning programs that inspires every student and teacher to excel and reach their full potential.

Teachers will demonstrate curriculum innovation, quality teaching and leadership capabilities that inspire learning.

Improvement Measures

An increase in the number of teachers participating in leadership opportunities.

100% of staff involved in on going professional learning and reflection, using the Australian Professional Standards for
Teachers as reference.

Teaching Staff PDP'S develop goals that incorporate leadership objectives.

Progress towards achieving improvement measures

Process 1: Building Leadership Capacity

Provision of leadership opportunities for individuals and groups to build capacity and share expertise in
areas relevant to the schools Strategic Directions.

Evaluation Funds Expended
(Resources)

The provision of supplementary funding to SSP schools in 2020 enabled us
to implement an instructional leadership program aimed at enhancing the
quality teaching practice across the school as well the leadership capabilities
of staff. This program made positive gains in staff collaboration and many
aspects of the Educational Leadership element of the School Excellence
Framework.

Due to the Covid 19 pandemic the program was only able to be implemented
during second semester and therefore requires further implementation to
reach its full impact. As a result, this program will be continued as part of the
strategic improvement plan for 2021-2024.

2 teacher positions for instructional
leadership release time

1 SLSO to support classes to
implement improved trategies

SSP Suplementary Funding: $290,041

Process 2: Leadership Mentoring

The leadership team are allocated aspiring leaders to individually mentor and provide ongoing
professional learning on leadership and whole school planning.

Evaluation Funds Expended
(Resources)

This process has been integrated into the Building Leadership Capacity
process.

Process 3: Curriculum implementation

Quality Teaching-collegial support

PDP's for non teaching staff: teachers will be the non teaching staff's mentors driving meaningful
conversations.

Evaluation Funds Expended
(Resources)

Printed on: 23 April, 2021Page 8 of 18 Bates Drive School 5647 (2020)



Progress towards achieving improvement measures

As with may of the processes throughout 2020, our progress in this area was
heavily impacted by the Covid 19 pandemic. While many of the planned
activities had to be put on hold due to social distancing requirements, staff
became adept at online collaboration and using digital tools to engage
students in learning. During learning from home staff collaboratively
developed a website hosting learning activities across all aspects of the
curriculum that were relevant for the wide range of needs and ability levels of
our student population.

The development of programs and resources through Google drive continued
throughout the year and enabled staff to collaboratively develop quality
curriculum and materials despite social distancing requirements. The impact
of the online programs was enhanced consistency across class programs
and effective differentiation for the needs of all students.

While external professional learning opportunities were not available due to
Covid 19 restrictions, staff successfully engaged in continuous improvement
by participating in online opportunities and working to develop their
technology skills. All staff completed their professional development plan
cycle and while the goals achieved may have been different than those
planned at the beginning of the year, progress was still made towards
increasing their professional capacity.

Additional staff development day at
the beginning of Term 2.

Release time for teachers as part of
regular allocation.
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Strategic Direction 3

Tranformational  Links

Purpose

Building Community Capacity

To build stronger relationships as an educational community with purposeful and engaging projects and programs which
cater for the complex learning needs of students in partnership with community members.

Improvement Measures

Professional learning sessions are shared and made accessible to an increased number of schools of students with
multifarious needs.

Occupational Therapists/Staff/Parents are skilled in assessing individual students sensory needs in the Bates Drive
School environment.

Progress towards achieving improvement measures

Process 1: Understanding of the existing physical opportunities and constraints.

Conduct environmental inventories of classrooms and outdoor areas for resourcing implications.
Research and purchase  necessary equipment and resources. Ongoing.

Evaluation Funds Expended
(Resources)

A number of improvements to the physical environment of the school were
completed throughout the year.  The main bathroom block renovation was
completed for the start of second semester. This renovation resulted in a
purpose built facility that meets the needs of our student population and
enables the successful implementation of living skills and personal care
learning programs, resulting in increased independence for students.

At the same time as the bathroom renovation, a teachers lounge was created
in an area near the sandpit that was no longer used with students. This area
has provided staff with a quiet space in which to complete programming
requirements, participate in professional learning, collaborate with others and
engage in instructional leadership. The impact of this renovation has been
increased teacher productivity and an improvement in staff wellbeing.

During semester two the garden are was renovated to provide an additional
sensory space that could be utilised by a wider range of students. This
sustainable sensory garden area provides an effective learning space for
classes to access for a range of programs, including science, cooking, play
skills and aboriginal education. The increased sensory spaces, such as the
sand area, has resulted in a greater number of students actively participating
in appropriate activities during break times.

Department of Education infrastructure
grant $380000

Local Schools Community Fund grant
$20000

Process 2: Complementary Practice.

In consultation with Occupational Therapists/Staff/Parents  identify structural changes required within
the school and devise integrated programs with specific observable learning objectives.

Develop therapy Programs for targeted classes

Evaluation Funds Expended
(Resources)

This process was stopped due to competing priorities

Process 3: Building a strong sense of community.
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Progress towards achieving improvement measures

Process 3: To build communities of schools with both local schools and other schools for a specific purpose.

Evaluation Funds Expended
(Resources)

This process had to be put on hold throughout 2020 as a result of the Covid
19 pandemic. Covid restrictions prevented students from participating in any
integration programs with other schools throughout the year.

The situational analysis process undertaken in the second semester revealed
that both community access and integration programs were a high priority for
our students and families. Increasing their skills in communicating and
interacting appropriately in community settings improves our students
opportunities for success post school and has therefore been included as
part of the strategic improvement plan for 2021-2024.

None as all activities put on hold due
to the covid-19 pandemic
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency - Extra release time for
teachers to create literacy
and communication
resources

- Purchase of extra
stationery materials, in
addition to general
stationery expenses, to
create a range of literacy
and communication
resources to be used in
conjunction with class
programs

- Extra SLSO time to
support student
engagement

Funding Sources:
 • English language
proficiency ($7 288.00)

Staff successfully created a range of visual
communication supports and early literacy
activities that were hosted on a school
developed website for students to access
during the period of learning at home as a
result of the covid pandemic. These
resources were differentiated for varying
ability levels and assisted students to
comprehend the new routines in place as well
as effectively communicate with their families
/ carers.

Once school returned to on site learning
additional SLSO time was funded to support
student engagement in communication and
literacy programs. This time was flexibly
divided between classes to provide students
with increased levels of individual assistance
to participate in communication and / or
literacy tasks.

Low level adjustment for disability We do not receive this
funding.

Nil

Socio-economic background - Funding / subsidising
programs such as Sports
Ready and community
access

- Additional SLSO time to
support students to engage
in class and school
programs

- Purchasing school
uniforms where appropriate

Funding Sources:
 • Socio-economic
background ($12 383.00)

Students from low socio-economic
background were provided with funding
subsidies where required in order to
participate in class and school based
programs such as cooking, Sports Ready,
Rhythm Village and community access. This
maximised student participation in all aspects
of the curriculum and enabled equitable
access to exceptional learning opportunities.

Additional SLSO time was utilised to support
students to engage successfully in learning
programs at school. Increased individual
assistance resulted in improved time on task
for students, particularly upon the return to on
site learning at the end of first semester.

School uniform is one of the many factors in
enabling students to feel a sense of
connection, belonging and wellbeing at
school. Students were provided with
subsidised or school purchased uniforms
where necessary to improve their wellbeing.
Equitable access to uniform and materials is
provided each year to ensure all students
have the opportunity to be successful at
school.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 53 56 49 46

Girls 15 14 14 16

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Year 12 students attaining HSC or equivalent vocational education qualification

The four year 12 students in the class of 2020 graduated with a Life skills HSC.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 9.21

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support Staff 13.82

Other Positions 1.08

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 678,431

Revenue 3,764,061

Appropriation 3,654,412

Sale of Goods and Services 4,335

Grants and contributions 104,171

Investment income 1,144

Expenses -3,726,043

Employee related -3,406,880

Operating expenses -319,163

Surplus / deficit for the year 38,019

Closing Balance 716,450

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 19,029

Equity - Aboriginal 0

Equity - Socio-economic 10,236

Equity - Language 8,793

Equity - Disability 0

Base Total 2,976,031

Base - Per Capita 35,397

Base - Location 0

Base - Other 2,940,634

Other Total 513,071

Grand Total 3,508,131

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

The school leadership team undertook a thorough situational analysis this year to gain an understanding of how we are
currently performing and identify areas for improvement in future years. A key step in this process was consultation with
our community. Once the results from all available data sources had been collated, a focus group was invited to give
their analysis of the results and insight into areas for improvement.

The focus group involved a number of families representing a broad range of needs and experiences across the school,
including kindergarten, primary, high school, year 12, and complex high support needs. The feedback received from this
focus group showed that families feel confident that we are providing a learning environment that is secure and nurturing
while enabling students to access a wide range of experiences appropriate to their needs. The focus group identified that
progress in communication skills and access to community learning programs are priorities for further. This contributed to
the development of the following strategic directions for the 2021 - 2024 Strategic Improvement Plan:

1 - Student growth and attainment in communication

2 - A planned approach to wellbeing

3 - Educational leadership to drive effective teaching practice

Throughout 2020 two members of staff participated in pilot program implemented by the Department of Education in
conjunction with the University of NSW. The program was titled 'Capturing perspectives on school wellbeing from
students with intellectual disability and/ or autism in NSW schools. Listening to the voice of students with high support
needs.' The staff involved adapted an accessible survey and arts based methods to gain input from students on their
experiences at school. The accessible survey was implemented with 43% of the student population as it was restricted to
those students with the cognitive and communication skills to be able to engage with the materials.

Results of the survey were quite positive with 92% respondents indicating that they are happy at school, they have
friends at school and are able to follow the PBL rules and values.

The arts based methods implemented, including both photovoice and bodymapping, catered to a wider range of student
needs and abilities. The results gathered from these methods indicated that students particularly enjoy participating in
the gross motor and sensory programs across the school, including swimming, sport and using the swings for sensory
regulation.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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