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Introduction

The Annual Report for 2020 is provided to the community of Para Meadows School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Para Meadows School
56 Porter St
North Wollongong, 2500
www.parameadow-s.schools.nsw.edu.au
parameadow-s.school@det.nsw.edu.au
4229 1922
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School vision

We are committed to empowering our students to become confident life-long learners striving towards independence in
the 21st Century.

School context

Para Meadows School is situated on nine parkland acres in North Wollongong.

The school caters for the individual needs of students from Kindergarten to Year 12 with an intellectual disability. Our
student population is drawn from Helensburgh to Albion Park.

The school takes pride in providing personalised learning plans for all students who may present with a variety of
disabilities, including moderate to severe intellectual, autism, physical and sensory.

Our highly skilled teachers are trained to deliver quality learning experiences, including adjustments to the curriculum,
which are enhanced by the use of current technology and the support of volunteers across the school. Our team of
experienced School Learning Support Officers support students within our classrooms and across the school learning
environment.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Delivering

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

All students can and will learn.

Purpose

All students have the capacity to learn based on their individual development and ability, and have the right to be
provided with the conditions to learn so that they can be the best that they can be.

At our school, each and every student will receive differentiated instructional approaches to match their learning
styles, be supported with the necessary tools to participate and be provided with high quality programs in all areas.

Improvement Measures

All students identified with a sensory processing disorder will have an individualised sensory profile and appropriate
resources necessary to meet their sensory needs.

Every subject with a new NSW Australian curriculum syllabus has a stage specific scope and sequence available.
Science and HSIE programs are developed for each stage using the NSW Australian curriculum.

Assessment tools for literacy and numeracy are standardised and available across the school. All students will have an
individualised program of study identified throughout the Personalised Learning and Support Planning meetings.

Overall summary of progress

COVID-19 impacted the ability of staff to meet for professional learning and collaborate in face to face groups across
2020. The targeted areas for 2020 were generally delayed as teachers transitioned to remote learning and providing a
differentiated program across home and school learning. Emphasis was placed on the literacy, numeracy and KLA
collaborative programming on the return to face to face teaching.

Progress towards achieving improvement measures

Process 1: The Sensory Project

Identify all students with sensory processing disorders and research appropriate screening tools.

Train staff in the implementation of screening tool and the creation of a sensory profile - ongoing
new staff

Research and purchase of relevant resources.

Resource across the school class packs and create transition movement maps in key areas
around the school

Effective handover of information and tools.

2020- bold

Evaluation Funds Expended
(Resources)

Staffing absences and new staff on class, delaying training and
implementation until Term 1 2021.

Students identified and trialed over this planning phase have had resources
and plans identified and updated for 2021 handover.

All staff that had previously not attended "Traffic Jam in my Brain"  by Gen
Jerob, course enrolled in an online course.

RAM funding Teaching and learning
resources

TPL funds reported against SDD2

Funding Sources:
 •  ($898.00)

Process 2: Curriculum Project
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Progress towards achieving improvement measures

Process 2: Develop scope and sequences school wide for HSIE and identify available resources needed.

Staff collaborate to develop programs, assessments and resources.

Collaborative planning to develop 4 year curriculum K-10 across HSIE; science & technology;
CAPA; PDHPE - ongoing

Delivery of new Stage 6 program to increase independence in life skills and community
engagement.

Maths and Science 2019 priorities.

Evaluation of programs and resources to identify any changes needed.

2020- bold

Evaluation Funds Expended
(Resources)

K-12 KLA scope and sequences finalised and inclusive of collaborative
planning against school expectations of Primary engagement in curriculum.

Primary Year B KLA programs and Stage 4/5 and Stage 6 Semester 1
programs written.

Assessment embedded in all Year B programs.

Student assessments for Year A complete, handed over and filed on server.

Maths clusters up to date.

0.4 Teacher February to December
and 0.6 Teacher August to December

Additional day to day casuals for
programming

Funding Sources:
 •  ($86846.00)

Process 3: The Literacy and Numeracy Assessment Project

 Audit, collate and evaluate existing literacy and numeracy assessment tools.

Research and purchase additional assessment tools required, accession and store in the library.

Train staff in the use of chosen literacy and numeracy assessment tools and use for the reporting
process.

Create and trial a numeracy plan for programming that covers key concepts:
number;money;time;measurement and position to support real life learning

2020-bold

Evaluation Funds Expended
(Resources)

School wide maths plan trialed and reviewed for number, will be required  to
be used against targeted maths strands of number;money;time;position and
measurement in 2021.

Individual student assessment document prepared for all students and to be
implemented in 2021.

TPL is required in teacher moderation across identified strands.

Maths boxes resourced

Executive staff release planning 4
casuals

Executive staff release to design
proforma  3 casuals

maths box resources

STEM kits

Funding Sources:
 •  ($9044.00)

Process 4: Student Wellbeing Project

Readjust the Bucky Program for home delivery
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Progress towards achieving improvement measures

Process 4: Improve the delivery of PBL lessons across the school

SoSAFE delivery across the school

Evaluation Funds Expended
(Resources)

PBL videos not started, to be reviewed in 2021

Meetings were deferred until groups could meet in person.

Bucky charts

Wellbeing Jnr toys

Funding Sources:
 •  ($4785.00)

Next Steps

Sensory profile and assessment training term 1 2021, leading to completion of profiles for newly identified students
across the school.

Continuation of the creation of the four year curriculum through collaborative programming opportunities.

Literacy and Numeracy assessment needs identified to create a standardised and moderated tool that is easily
accessible for teachers.

Well-being programs for all members of school community, including redefining current practices to identify best practice.
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Strategic Direction 2

All staff will engage in building their learning and leading capacity.

Purpose

All staff, both teaching and support, have the capacity to engage in quality, meaningful and relevant professional
learning to support the individual learning needs of the students.

All staff, both teaching and support, have the capacity to develop their leadership skills through professional
development and educational practice to positively influence the learning of others.

Improvement Measures

All teachers will use the school standardised documentation K-12 in the planning, implementation and reporting
student learning.

All students are engaging in the latest curriculum content focusing on literacy and numeracy and across all Key
Learning Areas (KLA). Students have access to the mandatory subjects and a differentiated course of study provided
to suit their individual learning styles.

To develop a school based system of standards and career pathway against role descriptors for all School Learning
Support Officers (SLSO) staff.  With a view that these are developed systemically in other similar settings.

Teachers engage in school based and external training to improve professional practice and the delivery of quality
teaching programs to meet all student needs.

All staff attending external TPL to present to whole staff during a staff meeting to increase school wide learning.

All teachers will engage in observations of teaching practice to improve student learning.

Overall summary of progress

In 2020, teaching and support staff positions were in the majority temporary appointments, requiring a predominately
skills based instruction on completing required paperwork to meet the needs of the PLSP and differentiated learning.
Revising previous years milestones and expectations.

Class groupings were managed by location limiting the interactions of teaching staff and students, minimising
opportunities for staff to observe and reflect on others practice.

School wide focus on the completion of Year A and commencement of Year B KLA programming K-12. to engage all
students in a meaningful and differentiated program of study against mandatory subjects K-10 achieved.

Progress towards achieving improvement measures

Process 1: Student Planning and Assessment

Review and update PLSP proformas to ensure consistency across the whole school.

Staff training in school based standardised assessment tools for Literacy, Numeracy and
Communication.

Create individualised student four blocks programming sheets to support and drive online
learning.

Collate a resource pack of quality literacy plans for emergent and conventional readers.

Learn and use the updated literacy and numeracy continuum with tracking sheet to identify
student baseline and annual growth.

Reporting.

Review and alter Semester One reports to include literacy and numeracy focus.
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Progress towards achieving improvement measures

Process 1:
2020-bold

Evaluation Funds Expended
(Resources)

Individual Literacy planning sheets effective for students able to engage in
learning from home, provided parents with links and simplified instructions;
limited effectiveness for more complex learners. Simplified learning packs
made available from the office.

Tracking sheets implementation delayed until 2021.

PL was individual and online, limiting opportunities for indepth reflection and
discussion in group situations.

Process 2: Curriculum Implementation

Stage developed curriculum against NSW Education Standards Authority (NESA) outcomes
including identification of literacy and numeracy links.

Ongoing development

Continuums reviewed and updated against Progressions and NESA.

Develop a whole school approach to the collaboration and sharing of scope and sequence
strategies, lesson planning, storage and staff access of curriculum and appropriate KLA
resources.-ongoing

Staff are trained in the implementation of sensory screening tools development of sensory profiles as
per Strategic Direction 1.

Leaders will be informed of current research and practices in Augmentative and Alternative
Communication (AAC) and share this knowledge with staff.

2020-bold

Evaluation Funds Expended
(Resources)

Most teaching staff released to work collaboratively to complete a curriculum
area K-12 for Year A Semester 2 and Year B Semester 1.

Utilisation of Google Drive increased throughout learning from home, which
increased sharing of programs and resources with colleagues.

Most teachers and some SLSO staff completed the Jane Farrall course in
literacy.

Teacher release funded against
curriculum project SDD1

Process 3: SLSO training and development

SLSO identify a three tiered role description inclusive of the complexities of the specialist setting.

Leadership opportunities are encouraged and supported with release time offered to support
individual learning and leading -ongoing

Targeted SLSO training identified and pathways shared through weekly meetings / emails with /
from Deputy.

2020-bold

Evaluation Funds Expended
(Resources)

Positive feedback received for SLSO online training Funding Sources:
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Progress towards achieving improvement measures

Lisa Mills -KWS 80%

Jane Farrall- 4 Blocks 65%

Aboriginal Journey- A Local Perspective 100%

 • Professional learning ($14045.00)

Process 4: Professional Development

Teachers engage with supervisors during PDP process to identify professional learning to support
development and foster growth across the school directions.

Staff apply for TPL utilising the proforma in a timely manner and agree to report back to whole school.

Leaders identify a structured learning plan to support development in literacy and numeracy across all
KLA's.

Supervisor observations incorporated into staff discussions and review of professional practice

Development and implementation of four blocks of numeracy programming.

Identification of online platform for collaboration,planning and resourcing.

School driven focus on standards of professional development.

2020-bold

Evaluation Funds Expended
(Resources)

Need to complete downloads of KWS app on all teacher iPad Pro devices
which can be shared with SLSO staff. Committee members will need access
to engage in KWS poster creation

Professional learning undertaken in
2020

Course Fees and Release coverage

Funding Sources:
 • Professional learning ($18367.00)

Next Steps

A greater emphasis on collaborative practice across the school to include observation, feedback and assessment to
increase student engagement and growth.

Identification of Professional Learning needs of all staff.

Professional Learning in current Well-being, sensory and self regulating practices.
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Strategic Direction 3

Communication is key for all stakeholders.

Purpose

To work across the school community to emphasise the importance of the expectation that every student is given a
voice and that all stakeholders work collaboratively to facilitate that voice.

To create and embed a positive culture within our school community, a culture that supports integration and reverse
integration opportunities.

To promote and support student communication in the wider community.

Improvement Measures

A comprehensive, differentiated and multimodal communication approach used across all settings.

Staff informed, educated and competent in plotting students on the AAC continuum.

Parents, community members and all other stakeholders are fully informed of individualised student communication.

Overall summary of progress

COVID-19 impacted the opportunity to share information and resources with external agencies, to open the school and
have meetings with parents and carers and develop communication strategies for students transitioning to post school
options and within the school.

Staff engaged in online training to improve multi modal communication including KWS; Proloquo2Go and Words for Life
to ensure students were able to communicate in the school setting.

Progress towards achieving improvement measures

Process 1: Post school transition project

Comprehensive preparation of staff and students prior to their attendance at work placements and post
school settings.

Communication with all stakeholders and post school options. To assist students in their transition.
Transition teacher fully informed to liase effectively between school, parents and service providers.

Liase with external disability support providers to arrange school visits to see the AAC used
across all settings.

All student Communication Passports completed and handed to relevant outside agencies.

Parent/carers/stakeholder involvement in all aspects.

2020-bold

Evaluation Funds Expended
(Resources)

Communication Passports completed for year 12.

All stage 6 teachers compiled information pack for the transition teacher for
use in transition meetings.

Inability to liaise with external agencies due to COVID-19 restrictions.

Process 2: AAC Continuum

Research into stages of communication development.
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Progress towards achieving improvement measures

Process 2:
Research existing communication/AAC continuums.

Research AAC assessment tools and assessments of stages of communication development.

Establish a communication committee.

Review and align school Communication policy with the continuum.

Regular in service staff development- Data base and record keeping of individual student AAC.

Establish record keeping system for teacher handover at the end of each year.

Stages of AAC communication development understood and communicated to all staff. Regularly
monitored process.

New board endorsed sign language curriculum document to be implemented across the school
and also used as mandatory LOTE hours.

Continual updating of Communication Wall in the library to ensure school wide knowledge and
understanding of how all students communicate.

Completion of AAC specific continuum of skills.

2020-bold

Evaluation Funds Expended
(Resources)

Purchase of some switch accessible resources. Need to source more as
many were from a US site.

Replacement of two eye gaze systems.

Purchase of 10 iPads and cases.

AAC continuum completed and progressions for eye gaze, switch use and
PECS.

Topic based KWS posters discussed in the Communication Committee
meetings but not yet compiled. Some training in the KWS APP REQUIRED.

Purchase of switch accessible toys
Funding Sources:
 •  ($2500.00)
 •  ($26130.00)

Process 3: Staff and parent education and professional development

Developing skills in preparation of visuals and social stories to support students in the community.

Leading staff to attend the biennial conference of the International Society for Augmentative and
Alternative Communication (ISAAC).

Regular sharing of current knowledge with staff and parents.

Communication EXPO.

Focus on whole staff development and training in KWS

Employment of additional SLSO support for students using their AAC devices in the classrooms
and community.

Continued commitment to parent communication meetings twice a term.

2020-bold

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Purchase of 30 KWS booklets @ $30 each

Purchase of 25 KWS @ $15 each

Purchase of 2 KWSA General Memberships for communication committee
members@ $25 each

Two SLSO staff working as 1 FTE are timetabled to work with students 1-1 in
their classroom using their AAC- including Proloquo2Go, Proloquo4Text, eye
gaze, LAMP, KWS increased student engagement in class activities and
individual communication attempts.

19 Staff enrolled in online AUSLAN training-KWS.

Due to COVID-19 restrictions parents were not allowed onsite for meetings to
engage in communication workshops.

Funding Sources:
 •  ($68861.00)

Next Steps

Embedding the AAC continuum into school wide practice, and the multi modal communication between students and
staff.

Ensuring that every student has an effective and individual practical and manageable system of communication.

Building community relationships to share skills and knowledge of AAC, to improve inclusion beyond school in the
greater community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO  assigned to work
across the school
supporting Aboriginal and
Torres Strait Islander
peoples.

Funding Sources:
 • Aboriginal background
loading ($10 862.00)

Students received additional support in
working towards PLSP communication goals
and PLP Deadly goal.

English language proficiency SLSO

Funding Sources:
 •  ($10 792.00)

Additional SLSO assigned to support senior
students with challenging behaviours.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($21 164.00)

Provided opportunities for teachers to be
released to work with supervisor on PDP or to
work collaboratively with colleagues.

Socio-economic background Funding Sources:
 •  ($55 622.00)

Additional SLSO assigned to support students
with challenging behaviours

Support for beginning teachers Teacher given additional RFF and supervisor
support Term 1 2020.

Teacher moved to another school remaining
funds transferred.

SSP Supplementary funding 5 additional SLSO staff to
support student learning
and engagement

Funding Sources:
 • SSP Supplementary
($453 368.00)

The additional support staff across the school
in the second half of the year provided greater
student engagement and minimised
disruptions from behavioural issues, toileting
and personal care related tasks.

Money ($56613) rolled forward to support an
additional teacher and SLSO class positions
above establishment.

SSP Quality Teacher Support Due to staff shortages, COVID -19  there was
no opportunity to increase the executive to
support student learning and engagement.

Money carried forward to allocate additional
classroom teacher to reduce student class
numbers K-10.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 78 82 77 82

Girls 30 29 29 28

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

Three students completed studies at Year 11 with one student working towards SLES, the other two community based
supported work.

Eleven students completed Year 12 with three students working towards SLES; four students are centre based and three
students home based.

Year 12 students attaining HSC or equivalent vocational education qualification

Three students leaving in Year 11 achieved a ROSA Life Skills.

Eleven students achieved a HSC Life Skills.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 15.71

Teacher Librarian 0.6

School Counsellor 1

School Administration and Support Staff 20.96

Other Positions 1.28

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

KWS Scope booklets (whole School) and Lisa Mills Online (SLSO)-25 Licences
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Jane Farrall- Comprehensive Literacy- Online all staff.

Auslan-Online 25 licences.

Traffic Jam in My Brain - Gen Jerob Online 30 Licences.

Connecting to Country 1 AP.

African drumming all staff.

CPR and anaphylaxis all staff.

Cultural Training all staff.

Early Start Denver Model for Educators- 5 staff.

First aid 2 staff.

Writing moderation teachers meetings.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 690,046

Revenue 5,728,946

Appropriation 5,698,223

Sale of Goods and Services 4,291

Grants and contributions 25,338

Investment income 1,094

Expenses -5,583,293

Employee related -4,907,303

Operating expenses -675,991

Surplus / deficit for the year 145,653

Closing Balance 835,699

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The school through SSP supplementary funding ($509981) was able to employ 6 additional SLSOs from the beginning of
the year and two teachers from term 3 across the school to provide greater support in the classrooms to assist with
programming, self care, behaviour and communication. In doing so, staff absences were covered internally and a marked
under-spend in sick and FACS leave occurred.

The period of learning from home reduced costs in heating, electricity, pool maintenance, grounds and building repairs
and student resources.

A new bike shed ($33000) was purchased to house more two and three wheeler bikes.

The school spent monies from the Gift fund and school and community funds ($225000) to begin the process of building
a large Sensory Gym adjacent to the cement pad.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 856

Equity Total 92,848

Equity - Aboriginal 11,224

Equity - Socio-economic 70,832

Equity - Language 10,792

Equity - Disability 0

Base Total 4,696,683

Base - Per Capita 54,705

Base - Location 647

Base - Other 4,641,331

Other Total 801,837

Grand Total 5,592,224

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Aboriginal Equity funds were utilised to employ an SLSO to work 1 and a 1/2 days per week to assist Aboriginal and
Torres Strait Islander students with communication goals and achieving their Deadly goals.

All other equity funding was utilised to provide an additional SLSO to support senior students with challenging behaviours
engage in learning and transitions to post school options.
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Parent/caregiver, student, teacher satisfaction

Feedback from community 31 respondents from 109 families.

74% of respondents recorded communication as the most important to learn; then 13% social skills.

48% of respondents recorded individualised learning as the main school focus; and 32% communication.

93% feel there is enough opportunities to come and visit student classes.

58% would like more opportunities for parent gatherings and sharing sessions.

45% would like a new sensory gym and 30% believe upgraded facilities could improve the school environment.

86% believe that student learning would be improved in complex classes with additional staffing.

Community satisfaction and engagement

2020

93% of the parent body are happy with the school and have engaged with the class staff for all communication; 7% of the
parent body have sought to communicate with the executive concerns within the school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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