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Introduction

The Annual Report for 2020 is provided to the community of Verona School as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Verona School
135B Fairfield St
Fairfield East, 2165
www.verona-s.schools.nsw.edu.au
verona-s.school@det.nsw.edu.au
9721 0488

Message from the principal

2020 has been a huge year for Verona School. The year began with my start as the new school principal. In order to best
support the needs of the school community I endevoured to meet with all staff, students and carers to ascertain their
satisfaction with Verona School. Through the collection of data from sources including surveys, interviews, academic
results and internal school measures it was determined that the focus areas for 2020 needed to include enhanced
communication procedures across all stakeholders, strengthened academic programs to support improved learning
outcomes and greater collaboration with our school community.

To address communication concerns a school newsletter and Facebook page was introduced. Verona School developed
systems of communication and collaboration with our students census school to ensure consistency and a smoother
integration process. Parent Teacher interviews were formalised and scheduled twice a year and Personalised Learning
Plan Meetings were convened to ensure all stakeholders supported the goals, growth and development of the students.

The students at Verona School are all capable learners. To ensure their learning needs were being addressed
adequately, a Deputy Principal - Instructional Leader was appointed to the school. Ms Kylie Kehane was successful in
gaining this position and has worked hard to develop strong teaching and learning programs as well as quality
assessments that support student growth and attainment. The instructional leader will be instrumental in driving strategic
directions in the next school planning cycle and will support staff to deliver quality lessons and learning experiences and
ensure that students have the knowledge and skills to reach national minimum standard.

The number of students successfully integrating at their home schools increased by 29% over the course of 2020.
Enhanced collaboration between Verona School and students mainstream schools saw increased understanding of their
additional needs. Verona staff continued to support students on integration days liaising directly with home school
teachers to ensure continuity of curriculum.

COVID-19 affected daily life at Verona School significantly. I am very proud of the way in which our staff mobilised and
initiated online learning. The online learning program was dynamic and personalised. Learning packages were delivered
to families weekly also. Staff maintained wellbeing contact with students and their families and there was no disruption to
school based allied health services including psychology and speech pathology. During the lockdown period Verona
School used the time to upgrade some of the school environment. A parent survey indicated that the school looked run
down and that facilities were lacking. During this time the interior of the classrooms and office were painted, fences
upgraded and fixed, synthetic turf laid and an additional demountable was landed.

The need for additional classes in SSP's became very apparent and Verona nominated themselves to take on three
additional classes to service 21 students with mental health / autism. This significant addition to the school was planned
throughout Semester 2 for implementation in 2021. Verona School took over the land adjacent to the school and began
the process of having it cleared and turf laid. Three new classrooms, an administration block and toilets were landed.
Staffing the new classes meant an additional permanent Assistant Principal and a further two teachers and three SLSO's
would be appointed to the school. This would greatly enhance stability for the school and minimise temporary positions.
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It was a wonderful end to the school year with our celebration of student achievement and our coming together as a
school community for Christmas lunch. 2020 was a turbulent year with adversity faced by so many of our school
community it was heartwarming to see so many people attend our presentation day. The pride the staff and families had
for student achievement was evident and the students were very clearly and obviously proud of their own
accomplishments. Being able to come together and share a meal really epitomised the way the Verona School
community banded together over the course of the year. We look forward to being able to do this more regularly in 2021.

I would like to take this opportunity to publicly thank the staff of Verona School for their hard work, dedication and support
in 2020. We are so privileged to have the amazing teachers that we do. Their care, kindess and compassion is second to
none.

Verona School looks forward to a strong and positive working relationship with all our families as we reflect on our
achievements for 2020 and plan for an even bigger and better 2021!

Ms Carla Scott

Principal

Message from the students

At Verona School our school's motto is Courage to Change. In the past year we have noticed lots of change. What
started this change was the biggest and greatest change of Verona our principal Ms Carla Scott took over being our
principal and made some incredible changes since then we am here to talk about these changes.

There were so many changes thanks to our new principal Ms Scott the first change that was introduced was our dress
code. Miss Scott wanted to make us feel like a real school by applying uniforms to represent us. Navy blue and honey
yellow 3 button collared shirt and same colour for hoodie with our school logo on our chest closest to our hearts and for
the year 12 a cotton zip up jacket. That's not where the changes end. Miss Scott thought our school was a little bit small
and a bit suffocating so miss Scott opened up an abandoned area that was fenced off right next to our and build more
class rooms during the Christmas holidays with extra class rooms Verona were able to accept new student we were all
so excited to meet. We have met so many interesting new people thanks to Ms Scott.

Ms Scott brought a little more security to our school making it a safer place by adding an electrical entrance that can only
be open by staff to avoid unwanted guest and self-exit from our students Verona is safe place.

There was also an office remodel like a glass wall to protect our beloved office ladies (Jamel, Soula and Michelle) and it
was redecorated to have a better appeal on the eye.

Thanks to the additional classes, an extra administration office and more restrooms Verona isn't as small making the
environment more breathable and less claustrophobic.

Our new principal Ms Scott is determined to stick to our motto courage to change she's always willing to accept different
students with different behaviours. She is always seen walking around the school, and your always able to approach her
while in the playground or office. She is constantly improving this this school.

Ms Scott has heaps of students with issues and trauma and no matter the number of students who enrol and attend to
our school Ms Scott is there for every single one and is ready to take recommendations to make their school life better
she takes pride in each and every one.

During 2020 there was a lot of problems there was racial protests (black lives matter) natural pandemics (bushfires) but
for educational purposes Covid 19 was the biggest struggle for our staff and students not only did our bond of friendship
make us miss our teachers and peers but it put a hold on our education and social life luckily Ms Scott gave us access to
remote learning. Remote learning was a bit difficult at first according to the students of Verona it was difficult to
concentrate with everything going on at home, there was technical difficulties and students preferred to learn at school
because home time was more relaxing and at home they lacked motivation with all the things they can do instead.

We asked some of our Verona school students how they feel about distance education. They prefer distance ed as it is
ready to go & well organised, there's no limit of work if you want to continue you can move to another subject/topic.
Some have a little trouble with the N-determinations with our seniors. Distance education allows our seniors to work at
their own time and timetable and you can take your work with you if you have access to the website so you can work
anywhere which helps motivate students to do more work.
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In Verona our school our school gymnasium is well equipped and safe with lots of variety. Ms Yana and Mr Chebib have
students in there for lessons, at recess and lunch for fitness and for a variety of programs.

Verona teachers are really helpful when it comes to one of our students confused our teachers and staff in Verona are
not only trained to assist in quite difficult behaviours with our students but they are also approachable when it comes to
questions that deal with academics, social, emotional or mental subjects because their trained to give appropriate advice.

In Verona our school has the opportunity to have a good result on our resume by given the chance to participate and
claim a barista course to give our students a little start in future. Students are trained by running coffee regularly. And the
cooking classes is run really well. Students learn independence as a life skill when it comes to cooking we cook on our
own supervised from a safe distance to show a sense of responsibility.

Our student who attend to Verona often get accepted in TAFE VET which is another career advising program so one of
our SLSO asked their experiences with this big transition this is the results we got. I get 3-4hours of practical work which
I enjoy, it really helped me get to learn life skills relating to the career I want, it has a lot of facilities e.g. canteen and
library and they are great with additional support.

There is lots of fun activities in Verona high school lets talk about how the students spend their academic and social time
at Verona.

At break time I socialise by walking around with other students' and in class I work independently and ask for help when
needed. The boys plays sports, people sit and make conversations, there is a Dungeon and Dragons Club and board
games in the hub.

At Verona School staff helps students with additional needs and are very supportive.

2020 was a really good year at Verona School. Thanks for listening to our report

By Ben, Braiden, Connor, Panay, Jasmine
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School vision

At Verona School, we facilitate a culture of learning, which encourages and embraces the holistic development of our
students.

School context

Verona School caters for students in Years Five to Twelve who are experiencing difficulty in managing their behavioural
and emotional wellbeing in a mainstream school. Our 2017 FOEI is 191, which is in the top 2% of public schools in NSW.
This  demonstrates the significant welfare requirements of our school community, which we actively support in a multi-
faceted approach. We provide a holistic educational setting where we provide our students with the learning
opportunities to succeed.

The school's student welfare, curriculum, teaching and learning and community participation programs, recognise and
proactively address this disadvantage.

The school provides proactive social learning strategies, to assist students in successfully returning to their home school
or the wider community, through replicating the expectations and activities of mainstream school and communities in a
smaller classroom setting. To compliment this approach and enhance student engagement, we provide opportunities for
students to be involved in:

* Individualised transition and behaviour programs

* Curriculum and reward based excursions

* External school transition support and case management

* Access to TAFE Pathways including T-Vet and school based TAFE programs including Fitness (Certificate 3) and
Horticulture (Certificate  2)

* Partnerships with Oz Harvest and Foodbank and Aboriginal education initiatives

* Police Youth Liaison Officer  interaction and support

* Sports activities at Cabramatta PCYC, Food Technology and Visual Arts programs

* Speech Pathology and Music Therapy

* Social Skills Programs: links with external agencies
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Delivering

LEARNING: Curriculum Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Literacy and Numeracy

Purpose

To ensure that each student has a personalised learning plan that develops their key literacy and numeracy skills,
through student centred learning that is evidence based, engaging and relevant.

Improvement Measures

Increase the proportion of students actively engaged in literacy

Increase the proportion of students actively engaged in numeracy

Increase the percentage of students demonstrating growth in literacy

Increase the percentage of students demonstratinggrowth in numeracy

Overall summary of progress

Students at Verona School engage in daily literacy and numeracy lessons. Quicksmart and Multi Lit programs are in
place to assist students with additional learning needs in this area. Baseline testing is undertaken at the beginning of
each school year and targets set in the students PLP for growth and development.

Progress towards achieving improvement measures

Process 1: All students to be baseline tested in Terms 1 and 3 of every school year. Students entering the Verona
School program in Terms 2 and 4 will be tested at enrolment

Evaluation Funds Expended
(Resources)

Students are baseline tested using Quicksmart for literacy and numeracy.
This gives Verona School an indication of what individual learning needs are.
To ensure this data is used accurately by teachers greater professional
development for all staff is required especially in relation to the literacy
progressions. Teachers need to be aware of where their students sit on the
progression and how to effectively teach the individual to ensure growth and
development. Professional learning for literacy, the progressions and data
analysis will be incorporated into the 2021 focus areas.

SLSO Support

Process 2: All students to have bi-annual case conference meetings, initiated by school executive and managed by
the classroom teacher

Evaluation Funds Expended
(Resources)

COVID 19 altered the way in which case conferences were initially
conducted. The move to online learning meant that the first round of case
conferences were conducted over Microsoft teams. Teachers were
developed in their understanding of how to write effective PLP's that inform
practice and could be utilised across settings (home schools).

Teacher

DP IL

Process 3: All students to have literacy and numeracy lessons as part of their daily timetable; led by the
programming team, with starters developed by the speech pathologist and linked to data from diagnostic
testing

Evaluation Funds Expended
(Resources)

The realisation that limited assessment has taken place other than a
diagnostic upon enrollment that is rarely utilsed when programming has led to
a focus on assessment supported by the CESE 'What works best" study for

Instructional Leader
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Progress towards achieving improvement measures

2021.

Literacy will be embedded across the curriculum with strategic focuses being
rolled out over five week learning periods. The IL and Speech Pathologist will
support teachers in the resourcing of these strategies.

Next Steps

Literacy and numeracy lessons are timetabled daily. To support growth, in 2021 teachers will participate in intensive
professional learning to develop understanding of the literacy progressions. With support, teachers will be able to plot
students against the progressions and identify target areas. The IL and Speech Pathologist will assist the development of
resources and implementation and delivery of lessons.
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Strategic Direction 2

Curriculum

Purpose

To create a robust, flexible curriculum that is highly engaging, utilises emerging technologies, is collaboratively
developed and differentiated to meet our students individualised needs.

Improvement Measures

All teaching and learning programs to increase student attendance and participation as measured by reduced self-exits

Increase the percentage of students attempting and completing formative assessment tasks

Increase the percentage of students attempting and completing summative assessment tasks

Overall summary of progress

A Deputy Principal Instructional Leader was appointed to support the development of a rigorous curriculum that would
support a variety of student learning needs. In order to ensure the implementation of curriculum the DP IL has worked
intensively with the teaching staff through a weekly professional learning program as well as through in class support to
ensure students were regularly assessed and data collected.

Progress towards achieving improvement measures

Process 1: All staff to have professional learning on how to develop a program in line with the new model

Evaluation Funds Expended
(Resources)

The instructional leader has led professional learning around the structure of
programs, the embedding of the literacy progressions and the development
of school wide assessment procedures.

Process 2: Planning team to develop a feedback process using google docs. Staff to be professionally trained in
utilising this resource

Evaluation Funds Expended
(Resources)

The use of google docs was explored and abandoned after the personnel
driving the process left the school. A move to a more detailed four year scope
and sequence supported by curriculum 'experts' to program for their subject
area and then professionally develop other teachers in the effective delivery
of their lessons was decided upon collaboratively by all staff.

Assistant Principal

Process 3: Formative and summative assessment practices to be embedded throughout the programs with
professional learning for all staff to be managed by the programming team

Evaluation Funds Expended
(Resources)

The use of assessment in English demonstrated that not all teachers saw the
value in assessment and subsequent data collection. Students also needed
to be taught how to approach different forms of assessment and translate this
learning to their mainstream settings when integrating. A focus on formative
and summative assessment through whole school professional learning
sessions is required to ensure they are embedded in all programs and that
data is used to inform practice.

DP IL

Next Steps
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The appointment of the Deputy Principal Instructional leader ensured that Strategic Direction - Curriculum was a focal
point of school planning. Limited understanding of the school plan by staff (staff turnover) required intensive promotion of
our strategies for student growth and development. With the support of the Deputy Principal Instructional Leader,
teachers developed a four year scope and sequence and ensured that units programmed in one subject area
complimented the unit being taught in other key learning areas. Teachers also implemented a range of formative and
summative assessment strategies into units. Assessment results informed reports as well as future planning. In 2021
assessment and use of data will be the professional learning focus areas for Term 1 and 2 to ensure the continuation of
momentum.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading All teachers All Aboriginal students, their families and
other key stakeholders collaboratively
developed goal based personalised learning
plans. Cultural goals to support deeper
understanding and create a sense of
belonging were areas identified that needed
to be included.

Quality Teaching, Successful
Students (QTSS)

Nil Nil

Socio-economic background 1.0  teacher

1.0 SLSO

The additional teacher employed is utilised
across all classes as a RFF teacher. This
allows teachers time away from face to face
teaching to observe others, plan
collaboratively with the DP Instructional
Leader and participate in team teaching
opportunities. The additional SLSO allows for
intensive literacy and numeracy support
through withdrawal from class and
participation in Quicksmart literacy and
numeracy programs.

Printed on: 27 April, 2021Page 11 of 20 Verona School 5583 (2020)



Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 34 31 29 34

Girls 4 5 6 5

In 2020 Verona School had capacity for 42 students and for the majority of the year we were at capacity. The imbalance
between female and male students is typical of our historical enrollment. In 2021 Verona School will increase to a
capacity of 63 students.

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Student attendance was marked at 69%. This is a fairly typical representation of attendance figures despite the
complications of COVID-19. In 2020, Verona School was allocated a new Home School Liaison Officer. A positive
relationship was built with the HSLO who has supported Verona to develop an Attendance Action Plan. This is a
proactive plan to support positive attendance and preventative strategies to ensure regular attendance of those students
at risk. Part of the attendance action plan is the development of individual attendance targets for all students.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Post school destinations

One student completed Year 12 in 2020. This student was not undertaking an ATAR pathway but rather, had TAFE units
in Aviation: Remote Pilot Course incorporated into his pattern of study. This student successfully obtained a HSC and is
supported by WISE employment (supporting people with disabilities) to continue his learning at TAFE. The student is
also engaged in part time warehousing work.

Stage 6 students undertake their HSC through Sydney Distance Education. A Verona School teacher and SLSO support
students to complete their online learning and assessment. It is Verona's responsibility to ensure consistent
communication between home and both education settings and to ensure students and their families are aware of the
requirements of chosen subjects in Stage 6.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 4.54

Teacher Librarian 0.2

School Administration and Support Staff 8.02

Other Positions 0.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

Staffing was stable throughout 2020 however the majority of teachers were sitting in temporary positions. The
establishment of the three additional MH/AU classes in 2021 and the subsequent appointment of new staff will shift the
balance from temporary to permanent again increasing staff stability. One permanent teacher who has been on leave for
the past three years relinquished his position at the end of 2020. One AP who has been on leave for the year was
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successful in gaining a three year Behaviour Specialist position and one permanent class teacher was successful in
gaining a one year EOI as an Assistant Principal at another setting.

In 2020, one teacher achieved accreditation at Proficient level and one teacher began the process.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,055,887

Revenue 2,222,413

Appropriation 2,217,881

Grants and contributions 3,752

Investment income 780

Expenses -2,310,633

Employee related -1,805,836

Operating expenses -504,797

Surplus / deficit for the year -88,220

Closing Balance 967,667

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The Verona School community voiced concern over the school environment. The school looked rundown and lacked
facilities for students. During the COVID 19 lockdown Verona School underwent major renovations and future upgrades
were planned and budgeted for. All classrooms and office spaces were repainted and new carpet laid. Safety screen
were erected in the front office and new furniture purchased for throughout the school. Major IT upgrades also took place
allowing for increased online learning capabilities, strengthened security systems and potential for additional classrooms.
Synthetic turf was also laid to manage the mud run off experienced across the playground.

Plans for a new basketball court, sensory playground equipment and an outdoor gym were developed and budgeted for.
Completion of these projects will take place in 2021.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 96,006

Equity - Aboriginal 9,405

Equity - Socio-economic 86,601

Equity - Language 0

Equity - Disability 0

Base Total 1,711,982

Base - Per Capita 19,308

Base - Location 0

Base - Other 1,692,675

Other Total 307,462

Grand Total 2,115,450

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Parent satisfaction surveys were undertaken in early 2021. Areas of concern were identified and discussed with the
principal. The major areas of concern were regarding; student learning, the school environment and communication. A
number of initiatives were implemented immediately to demonstrated the value Verona School place on parent voice
these initiatives included;  appointment of the Deputy Principal Instructional Leader to drive curriculum across the school,
enhanced reporting procedures and collaborative PLP processes to ensure parents are aware of what their students are
learning, school environment upgrades and the introduction of a school newsletter, Facebook page and parent teacher
meetings.  Long term planning inline with the new school planning cycle will account for continued improvement in
identified areas.

Staff also undertook a satisfaction survey at the beginning of the school year. Staff identified a need for a p;planned
approach to well-being including team building, improved resource and facility and prompt management of issues.

Students indicated that they felt known, valued and cared for. Relationships with school staff were generally positive and
a major contributing factor for attending school everyday. They expressed dislike for the way learning happened at the
school and wanted more engaging lessons that challenged them. They felt that lessons were often repeated and that
curriculum didn't align with what they were learning on integration days at their mainstream schools. Students also
expressed much dislike about the uniform brought in by the new principal.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Our Aboriginal student population has continued to grow over the past three years. Enhancement of our implementation
of Aboriginal Education policy is required and needs to be remodeled to reflect the changing cohort. In 2020 we have
consulted with our community and will incorporate cultural goals into our PLP's. Aboriginal perspectives will continue to
be integrated across the entire school curriculum and celebration and connection to culture will be embedded and
ongoing.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Our ARCO is responsible for the development of anti racism well-being lessons delivered across the school. Such
lessons have been particularly topical this year in response to the unrest as a result of the black lives matter protests.
Staff, students and parents are aware of the process for accessing the ARCO and feel confident in their abilityto prevent
and manage issues.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

In 2020 Verona School was appointed a Student Support Officer. We welcomed Felicity Zahra to our team. Her
background in social work, NDIS, youth unemployment and youth homelessness will be an invaluable support to our
school community. The SSO's role is unique to individual schools. At Verona the SSO will support families with NDIS
plans, pursue vocational education opportunities for students, pursue work experience and employment opportunities for
students and support students with functional living needs including the development of CV's, application for bank
accounts, TFN's, personal hygiene and interpersonal skills. The SSO will also advocate for student and parent voice in
school governance through the development of a student leadership council and parent committee. The SSO has a hub
that is open at recess and lunch for all students and can be accessed through referral at all other times.
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