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Introduction

The Annual Report for 2020 is provided to the community of Mian School as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Mian School
Bultje Street
DUBBO, 2830
www.mian-s.schools.nsw.edu.au
mian-s.school@det.nsw.edu.au
6884 8491

Message from the principal

2020 was a year that presented many challenges. The staff and students , in particular, adapted to the changes that
COVID 19 presented. All staff worked extremely hard to develop individual at home learning kits for every student. The
learning kits were delivered to homes weekly and work completed collected. Wellbeing packs were included with each
learning kit and surprises for the students and their families.

Returning to face to face teaching and learning presented it's own challenges for both students and staff. Student
attendance became a priority and transport organisation became a focus.

Slowly a COVID normal returned and transition for our year 9 and year 6 into year 7 was underway. Successful transition
is the goal for all students.

During term 3 and 4, we were able to resume our Outdoor Learning Program to a certain degree and students enjoyed
learning activities at the river and in the bush once again.

We are all looking forward to a much more settled 2021, which is the start of a new planning cycle for the school with a
new Strategic Improvement Plan.

Our strategic directions will be Student Growth and  Attainment, and Whole School Wellbeing.

Susan Tink
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School vision

Mian School seeks to work with parents/carers and the community to provide a flexible, supportive environment in which
students develop the capacity to become productive, respectful and responsible members of the community.

We strive to have our parents/carers, teachers and community members actively involved in our students’ learning.

Through its curriculum, Mian school tailors programs to address individual student learning needs.

School context

Mian School is located in Bultje Street Dubbo near the centre of the city. Students attending Mian School have had
difficulties in achieving success in a mainstream setting and are generally disengaged from their education.

Mian School caters for 28 students. Classes are made up of students from years 5 to 9. Students access Mian School
from primary and secondary schools in Dubbo, Narromine and Wellington. Mian School has a population of 84%
Aboriginal students. The majority of students come from low socio economic backgrounds. 89% of students present with
a diagnosed disability. Of the 89%, 75% have a primary disability of mental health and 25% of students present with a
diagnosed intellectual disability.

The Family Occupation and Education Index (FOEI) value  is 230 with the NSW average 100. Mian School's FOEI value
is amongst the highest 5 per cent of FOEI values (ie most disadvantaged) across NSW government schools.

The majority of students, evidenced through school based assessments, are at least two years behind their cohort in
literacy and numeracy.

Each student at Mian School has a negotiated Personalised Learning Pathway document. Students are provided with
adjustments to cater for their individual learning needs.

Consultation with Parents / Carers and students is a high priority at Mian School.  Students are actively encouraged to
participate in their own education through involvement with programs provided by community groups and outside
agencies.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Behaviour and Social Learning

Purpose

To develop and build mutual and meaningful relationships within the school and wider community to engage in the
implementation of teaching and learning to assist students in becoming successful learners.

Improvement Measures

All students set explicit learning and behaviour goals with their teacher which is evident throughout their individual
education plans and carer communication.

All students have one working document to support their learning and behavioural needs relevant to each individual
student.

Effective, supportive and regular communications with base schools and key stakeholders who share students with
Mian are established.

Overall summary of progress

COVID 19 impacted all our plans during 2019. Our main focus was re-engaging students as they returned to fulltime face
to face lessons. All individual planning needed to be revisited with each student to get back on track with their individual
goals. Some students returned their at home learning kits that were tailored to individual needs and delivered to homes.

Progress towards achieving improvement measures

Process 1: Social learning and wellbeing:

Gather data to inform collective decisions about student learning.

Evaluation Funds Expended
(Resources)

Ongoing support meetings with Safeguarding Kids Together and Tailored
local Support to support the whole school approach in improvement in the
areas of behaviour,  social learning and wellbeing during term 1. Impact of
Staff forums and action list developed with the Safeguarding Kids Together
team. This support was impacted by COVID 19 and will continue in 2021.

Implementation of Berry Street Education Model - Morning Circle, student self
check for attendance and  brain breaks resulted in a more structured start to
each day, with students more focused on their learning. Learning time lost
data demonstrated this improvement across the school.

Improvement and  progress data and growth data statements were
completed, however COVID 19 impacted student progress because of the
length of time students were learning from home.

Successful transition programs and a transition plan for every student was
the goal for 2020. Even though the transition plans were developed, the
timeframe for transition was delayed. Targeted students did attend transition
sessions at their base schools with a support person from Mian school.

An evaluation of the data gathering processes and evidence for growth
factors have resulted in changes of the data gathering tools to be
implemented in 2021. Some of the tools used in 2020 focus on identifying
gaps more than give evidence of improvement. Other assessment tools will
be implemented in 2021 to provide data focusing on measuring improvement
in literacy and numeracy to provide classroom teachers with extra data to use
when developing Individual Education Plans for each student.

Data Skills and Use PL - $20 PL funds

MAPA Refresher Training - All staff

MAAD PL - Managing Angry
Adolescents Differently - All staff -
$4800  PL funds

Incident Training - IMEX

Funding Sources:
 • Aboriginal background loading
($16453.25)
 • SSP funding ($36770.75)
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Progress towards achieving improvement measures

Process 2: Learning:

Planning for learning is informed by sound holistic information about each student's wellbeing and
learning needs in consultation with students, parents and carers and outside agencies.

Evaluation Funds Expended
(Resources)

The Review and Reappraisal process has been updated and refined to
ensure that all stakeholders can have input into decision making. Classroom
teachers have been upskilled in the processes and the importance of the
review and reappraisal meetings to address the needs of students.

Barriers identified included the willingness of some parents / carers to attend
meetings at the school to participate in this process. These barriers were able
to be addressed through flexible approaches. Some parents and carers were
happy with home visits by staff to participate in the process, or initial phone
calls to discuss the information needed with the classroom teacher and
executive and then attend the school for a shorter meeting to sign off on
documentation.

A total review of the current Wellbeing Plan has been delayed until term 1,
2021 due to time restraints - re engaging students after COVID and
attendance. Focus on student engagement and attendance has been a
priority this year.

Term 2  resulted in no progress towards our milestones due to COVID 19 and
students learning from home. Individual learning kits were developed for each
student with consolidation activities for literacy and numeracy with games
based activities and sight word recognition. Reading activities were
developed for each individual student to consolidate skills already learnt.
Hands on science experiment kits were developed with all needed
equipment. Each student received a timetable for learning with morning and
afternoon learning sessions. Teachers were rostered to attend on site to
develop learning kits. All staff who were working from home completed on
line professional learning sessions.

Staff were able to upskill their use of technology with Microsoft teams, zoom
skype and video calls. We will continue to use this technology across the
school and for meetings with base schools and outside agencies where
possible.

Most students returned some of the at home learning kit work and feedback
suggested that most students understood what was required of them during
the learning at home phase.

Teachers maintained contact with students and their families through regular
phone contact.

Managing Angry Adolescents
Differently (MAAD )  Professional
learning Funds $4800

Musical Instruments and music
program $3220

Rhythm to Recovery Training $546.91

Funding Sources:
 • Socio-economic background
($3220.00)
 • Professional learning ($546.91)
 • Professional learning ($4800.00)

Process 3: Leading:

The leadership team establishes a professional learning community which is focussed on continuous
improvement of teaching and learning.

Evaluation Funds Expended
(Resources)

An Action Plan has been developed for implementation of Berry Street
Education Model across the school. Leadership team leading short revision
sessions to keep knowledge current.

Review of school policies resulting in up to date routines, systems and
processes in place and all staff using consistent messages and language.

Improvements in Learning Time Lost data reflected the quality teaching in all

MAPA Refresher Training - All staff
$4800  PL funds

MAAD PL - Managing Angry
Adolescents Differently - All staff -

Incident Training - IMEX
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Progress towards achieving improvement measures

classrooms. Attendance was a contributing factor to the delay in some goals
across the school. Re engaging students after their return to school from
learning at home took much longer than anticipated.

Staff were able to complete Professional Learning throughout the year which
focused on continuous improvement and further developing skills and
knowledge to address the complex learning needs of all Mian students.

Professional Learning included Managing Actual or Potential Aggression
refresher training, (MAPA), and Managing Angry Adolescents Differently
(MAAD) training.

Funding Sources:
 • Professional learning ($4800.00)

Next Steps

Planning is already underway for 2021. In reviewing all evidence and data, the focus areas and strategic directions for
the next planning cycle have been set. Implementing elements of the Berry Street Education Model, further professional
learning for staff in Behaviour Management and continuation of work with the Safeguarding Kids Together Team will be a
focus for improvement.
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Strategic Direction 2

Professional Practice

Purpose

To establish a culture of high expectations, quality teaching and teamwork across Mian School, measured with student
growth data and survey data involving all stakeholders.

Improvement Measures

100% of staff have performance and development plans that identify at least 2 goals that improve practice.

Assessment is planned and undertaken regularly and consistently in all classes and data is systematically collected
and analysed to drive improvement with a focus on literacy, numeracy and social learning.

Differentiated teaching and learning programs reflect expected student progression in knowledge, understanding and
skills measured through adjusted assessment practices.

Overall summary of progress

COVID 19 impacted progress and improvement.  Completion of the What Works Best Toolkit identified strengths in staff
capacity as well as areas to focus on for further improvement.

The planning and development of Assessment Practices across the school has resulted in using assessment tools for
literacy and numeracy that produce authentic data evidence that informs teaching and learning  for all students on an
individual basis.

Progress towards achieving improvement measures

Process 1: Staff are connected to a collaborative learning team where supervision and feedback is provided and
line management is explicit.

Evaluation Funds Expended
(Resources)

Staff supervision demonstrated that all teaching staff have planned and
developed learning programs and identified tools for assessing student
progress. Baseline data collected in literacy and numeracy for students and
gaps in learning identified for each student.

The What Works Best Toolkit was completed in collaboration with all staff.
The toolkit identified ongoing areas of improvement including assessment
practices and the area of student wellbeing needs to be strengthened. Data
from self evaluations will inform the strategic directions for next planning
cycle.

During the Learning at home period, Staff were able to upskill their use of
technology with Microsoft teams, zoom skype and video calls. We will
continue to use this technology across the school and for meetings with base
schools and outside agencies where possible.

Staff supervision and survey feedback data evidence demonstrated that staff
feel supported at Mian school and feel confident in sharing their opinions and
ideas. They feel supported in achieving their professional development goals.
All teachers have planned and developed teaching and learning programs
that address the learning needs of individual students.

Process 2: Implementation of a whole school approach to assessment practices.

Evaluation Funds Expended
(Resources)

Assessment practices continue to be a focus at Mian school. Assessment Targeting Maths Textbooks - $1479
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Progress towards achieving improvement measures

tools that give authentic data that can be used to gather baseline data in
literacy and numeracy and then used to gather follow up data to measure
student improvement and growth have been sourced and will be included in
the 2021 Assessment practices. Assessment tools that provide next step
learning pathways to address student gaps will be used to plan teaching and
learning programs in 2021. A literacy withdrawal program where targeted
students will receive one to one support will be resourced and timetabled in
2021.

A new Mian School Assessment Policy will be developed for 2021 to include
new processes and practices including designated assessment weeks for
baseline and follow up data and the literacy withdrawal program guidelines. A
focus for 2021 will be the assessment of learning in other key learning areas,
learning intentions linked to criteria for success and working on best practice
with the Curriculum Advisor.

Other Professional Learning needs for teaching staff identified this year are
the Literacy and Numeracy Progressions and how best to use them in the
unique setting of Mian school.

Behaviour checklists were reviewed and modified resulting in a more concise
record of behaviour outcomes achieved for each student inked to their
individual student goals. Collaborative practices were strengthened by
timetabling teacher / student conference time each week to map progress
and review strategies to achieve goals.

Inquisitive program subscription $470

Maqlit resources

Literacy Resources $163

Funding Sources:
 • Socio-economic background
($2112.00)

Process 3: Embed relevant self-evaluation and self- reflection tools to identify professional learning needs that will
lead to improvement in professional practice for all staff.

Evaluation Funds Expended
(Resources)

Whole staff reflection survey tool developed by leadership team for the
analysis of improvement and growth in relation to embedded programs,
strategies, structures and routines developed and implemented from the
Berry Street Model and the Specialist Support Team (Sydney) advice. The
data and positive feedback from staff in relation to calmer morning routines
(morning circle), learning intentions informing students, brain breaks
engaging for students and then refocus on learning demonstrated that the
planned and developed systems were having a positive impact across the
school.

he Leadership team responded to the identified need for all staff to further
develop their skills and knowledge in responding to student's behaviour in a
proactive way. All staff at Mian School attended and completed Managing
Angry Adolescents Differently (MAAD) Professional Learning. This one day
workshop further developed staff knowledge about anger management, self
regulation and strategies to assist students.

MAAD is a full day's workshop created by Ken Nathan and Carol Musgrave to
equip  teachers,  working with angry adolescents with skills to understand
their anger and manage them proactively. The MAAD workshop focuses on -
 • Understanding the drivers of adolescent anger including brain
development, attachment disruption and experiences of neglect and abuse.
 • Developing skills to engage at risk adolescents effectively and manage
challenging behaviours.
        MAAD workshop content addresses-
 • Theoretical base for working with angry adolescents
 • Understanding the adolescent brain
 • Profiles of violent teens
 • Features of violent adolescents
 • Creative engagement
 • De-escalation skills
 • Skills to teach adolescents
 • Self care

Professional Learning

MAAD Training

CPI refresher Training

Feeling Fantastic Training

Funding Sources:
 • Professional learning ($5280.00)
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Progress towards achieving improvement measures

 • Resources
Data including, Learning Time Lost data, Suspension Data, EBS data and
Growth data sets and statements demonstrated that there were significant
improvements in serious incidents and reported behaviour incidents across
the school.

Next Steps

Professional Practice will continue to be a focus area for development and capacity building for all staff. Ongoing
development of professional practice will be focused on in the new Strategic Improvement plan with the strategic
Direction of Student Growth and Attainment.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Source and purchase
resources for Culture
Program, tools, personal
protective equipment,
lacquer and beeswax, DVD
- Emu Runner  $7300

Salaries - Additional
Student Learning Support
Officer - Literacy,
Numeracy, Social skills and
Culture Programs - $17498

Salaries - Additional
Teacher Time - Literacy,
Numeracy, Cooking, Music
programs - $8534

Teacher Salaries $1008.49

SASS Salaries $13862.72

Consumables - $29.64

Student Welfare - $108.12

Blackfit - $ 175

Fuel for car / bus - $92.40

NAIDOC resources  $90

Teaching and learning
resources $3987.78

Funding Sources:
 • Aboriginal background
loading ($49 150.00)

The school based culture program is a
positive success for all students. The
activities are engaging and also achieving
educational, wellbeing and social skills
outcomes. Students are also learning about
safety in a workshop, the importance of
Personal Protective Equipment and
guidelines to keep everyone safe. Students
have learned about the importance of river
environments, types of litter at community
venues and guidelines for preserving fish in
our river systems. Lessons focused on
Aboriginal culture and history.

Student are learning about Men's business
and Sistaspeak activities have provided girl's
with a social circle to develop knowledge
about their culture.

 Additional staff has resulted in one to one
support in the classrooms for students with
identified gaps in learning which has resulted
in improvements in the outcomes achieved in
literacy, numeracy and social skills. Teachers
have been able to have collaborative planning
sessions resulting in differentiated programs
delivered across the school.

The Blackfit Fitness program has resulted in
improvements in student engagement and
attendance. The development of team skills
and peer relationships have improved
evidenced by participation levels and reduced
number of behaviour incidents.

Joe Gordon fro Bila Muuji Aboriginal
Corporation Health Service has been
delivering a program for all students
discussing  health and wellbeing issues,
belonging in a community and knowing
yourself.

Socio-economic background Breakfast Club and school
Food Program - $ 480.95

Student Learning Support
Officers - Salaries $ 22038

Fuel for bus and Car -
Attendance policy - $
714.93

Student Learning Support
Officers - $26325.78

Teaching and Learning
Resources - $472.68

Food Programs - $1139.64

Fuel for school bus / car -
$1084.10

BBQ for Outdoor Learning
Programs - $512

Literacy withdrawal program for targeted
students has demonstrated increased
engagement for students within classrooms
and progress and improvement is monitored
and feedback given to classroom teachers.

Breakfast Club and School food Program
ensures that students have a healthy start to
each day and further develop hygiene, food
preparation and social skills etiquette. Staff
use breakfast club and recess to further
develop relationships with students on a daily
basis. Student wellbeing is monitored during
food breaks as well on a daily basis.

The school car and bus are used to pick up
students each morning. This assists with
attendance plans and student safety to get to
school and home each day.

Extra SLSO support in the classrooms was
needed for the return to face to face teaching
and learning to support students with their
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Socio-economic background
Funding Sources:
 • Socio-economic
background ($52 785.08)

Individual Education Plans and student
engagement after so long out of the
classrooms. Students were able to access
one to one support to aid in establishing a
reengagement with a classroom learning
culture.

The healthy food program has resulted in
most students accessing hot food throughout
the day especially during the winter months.
Social skills have improved across the school
with an improvement in using manners,
assisting staff in preparation and hygiene
practices and peer interactions using
appropriate language.

Literacy resources were purchased for the
use in the literacy withdrawal program for
students that need extensive support in
learning to read.

The BBQ purchased for the outdoor learning
program has provided opportunity for
students to develop skills in hygiene,
planning, costing and cooking.

The outdoor learning program has resulted in
improvements in student engagement,
participation and knowledge of Culture.

SSP Supplement Assistant Principal release
from face to face teaching
load - Role changes
$106305.00

Engage Additional SLSO
time - $44537

Funding Sources:
 • SSP Funding ($150
842.00)

Assistant Principal Role -- Transition plans for
all students, designing Discussion Acton
Record formats for all school meetings
including Learning and Support meetings,
transition meetings for all students, Review
and Reappraisal meetings for all students,
Attendance meetings and more. Assisting
with student management and assisting with
the development of Behaviour Support Plans
and Escalation Support Plans for all students.
Transition planning for students and the
development of Access Request Forms for
transitioning students. Teacher Supervision
documentation and assisting teacher's with
accreditation.

Some activities have been delayed due to
COVID 19. Difficulties in being able to find
staff to employ has affected some initiatives.

Student Learning Support Officer Roles -
Development of student learning resources
for classrooms, development of resources for
student learning kits, assistance with
withdrawal literacy program, additional
assistance with school administrative tasks.
Special Programs have included music,
cooking, culture, outdoor learning, numeracy
and literacy withdrawal. Extra support for
students in classrooms with extensive
adjustments. Having extra staff resulted in
freeing up staff to manage the case
management of individual students.

The addition of the SSP Funding will allow for
further support for vulnerable students and
more targeted specific programs to address
the complex case management for each of
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SSP Supplement Assistant Principal release
from face to face teaching
load - Role changes
$106305.00

Engage Additional SLSO
time - $44537

Funding Sources:
 • SSP Funding ($150
842.00)

the students to maximise educational
outcomes by allowing the substantive
Assistant Principal to remain off class and
extending the administrative role within the
school.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 14 18 19 20

Girls 5 5 4 2

Student enrolment numbers fluctuate throughout the year as students transition to new educational settings, return to
their base schools or move out of area.

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 1

Classroom Teacher(s) 3.53

Teacher Librarian 0.17

School Administration and Support Staff 5.61

Other Positions 1.2

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 540,008

Revenue 1,961,303

Appropriation 1,960,262

Grants and contributions 468

Investment income 573

Expenses -1,853,148

Employee related -1,517,820

Operating expenses -335,329

Surplus / deficit for the year 108,155

Closing Balance 648,163

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 167,318

Equity - Aboriginal 85,460

Equity - Socio-economic 81,858

Equity - Language 0

Equity - Disability 0

Base Total 1,269,335

Base - Per Capita 12,872

Base - Location 1,818

Base - Other 1,254,646

Other Total 387,108

Grand Total 1,823,761

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Parent / carer surveys are usually completed during community events held at the school throughout the year. The 2020
surveys were completed either over the phone or when at home learning kits were delivered.

The parent / carer survey data demonstrated:

- All parents / carers were very satisfied with the At home learning kits that were delivered and picked up weekly

-  The at home learning kits contained learning activities that were engaging for students

- Students were mostly able to complete activities without close supervision

-  Parents / carers were very satisfied with how teachers kept in touch with students and parents / carers

- All parents / carers said that their student feels happy and safe at Mian school

- All parents / carers responded that they are happy with the curriculum and extra-curricular programs offered at Mian
school.

Students were surveyed mid year in one to one interviews with staff. The 2020 survey data demonstrated:

- Teachers tell students what they are learning and why

- Teachers discuss ways to improve learning

- Teachers help students to set goals and help students to achieve their goals

- The majority of students responded that they almost always feel safe and happy at school, and

- The majority of students agreed that most of the time they try their best and take pride in their learning

All staff including support staff were surveyed. Survey data demonstrated:

-  Teaching and support staff use a wide range of appropriate strategies to assist students with their learning

- All staff feel that their ideas and opinions matter

- All staff feel that they try to be good role models for students

- Teachers feel confident in trying new strategies to improve teaching and learning in their classrooms

- Professional learning is more effective when the whole staff participate as a team

- All staff feel that they a a valuable member of an effective team, and

- All staff continually upgrade their skills through professional learning,
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Aboriginal Education is a priority focus area at Mian school. Each year, 90% or more students identify as Aboriginal.
Mian school has responded to parent / carer requests that that more Aboriginal programs and culture programs are
embedded into the school curriculum. Each student has timetabled Aboriginal History lessons covering a wide range of
topics.

Aboriginal literacy resources have been embedded into the literacy program at the school. Each student is able to access
one to one support to improve reading skills. Other programs offered at the school include:

Brospeak

Bila Muuji Program with Joe Gordon

Blackfit Fitness Program with Josh Toole, and

The DHUB Bamara Program

In 2021, the Language Nest will be delivering a program each week for all students

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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