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Introduction

The Annual Report for 2020 is provided to the community of Wangee Park School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Wangee Park School
12 Second Avenue
Campsie, 2194
www.wangeepark-s.schools.nsw.edu.au
wangeepark-s.school@det.nsw.edu.au
9787 1156
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School vision

Every student. Every day. Learning together.

At Wangee Park School, every student is known, valued and cared for.

We are committed to causing learning every day through high expectations of our students through the delivery of
quality teaching of the NSW Syllabus for the Australian Curriculum.

We value collaborative practices by our staff, families and the wider community learning together to inspire all students
in becoming independent, lifelong learners.

School context

Wangee Park School provides Personalised Learning and Support Plans (PLSPs) for 49 students, from Kindergarten to
Year 12, who have a moderate to severe intellectual disability, physical disability or autism.

The school also provides quality health care procedures for specific medical needs of students insuring they access
learning programs within a range of environments.

Strong partnerships with families and the wider community are valued and utilised in order to provide high quality,
engaging learning opportunities for all students.

In addition to a diverse learning population, Wangee Park School caters for students from a diverse cultural background:

75% of families come from a Non English speaking background. 32% come from an Arabic speaking background. A
further 42% make up families from Japan, Greece, New Zealand, Algeria, Serbia, Indonesia, Vietnam and Pakistan.

Printed on: 23 April, 2021Page 3 of 16 Wangee Park School 5568 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Delivering
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Strategic Direction 1

Curriculum

Purpose

Deliver a collaborative approach to quality teaching, curriculum planning and delivery, and assessment that promotes
learning excellence and responsiveness in meeting the needs of all students.

Improvement Measures

Every teacher will cause learning through authentic assessments in every KLA, driven by quality teaching programs,
driven by strong evidence based practices

Every teacher and SLSO will share their teaching and learning programs and assessment strategies within the
Community  of Schools network

Overall summary of progress

- Raised expertise and knowledge in implementing best practice in the area of Literacy

- Delivered consistent Professional Learning on Literacy, strengthened by courses and coaching by Jane Farrall

- Improved collaborative and consistent practice towards assessing academic and behavioural data

- Provided opportunities with all stakeholders to reflect on student data/progression to inform future directions

- Tracked student growth and performance in Literacy

Progress towards achieving improvement measures

Process 1: How will we achieve our practices and products?

'Curriculum'
 • Review and update programming and assessment requirements
 • Review, create and share formative assessment practices
 • Unpack the English and Mathematics Syllabus' through teacher professional learning
 • Deliver new teaching skills through increased collaborative practices
 • Unpack the remaining x 5 KLAs, Life Skills and the new stage 6 syllabus through professional learning
 • Create learning progressions, scope & sequences for all KLAs
 • Implement and share new learnings in programs and practices internally
 • Model, share to other SSP schools best practice in the delivery of the Curriculum for students with a
disability

Evaluation Funds Expended
(Resources)

Teachers increased the quality of differentiated activities programmed within
the area of Literacy & Communication.   This was strengthened by the
consistent delivery of Teacher Professional Learning. The SSP
Supplementary Funding allowed executive/teaching staff weekly collaboration
and modelling of the concepts linked to Jane Farrall's Comprehensive
Literacy course. It also allowed executive staff to focus on behaviour and
engagement in order to facilitate learning.

SSP Supplementary $65000

Speech Therapy $14000

SSP Quality Teaching Support
Allocation $53271

Funding Sources:
 • Literacy and numeracy ($3700.00)
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Strategic Direction 2

Wellbeing

Purpose

Implement a strategic and planned approach to develop whole school wellbeing processes that support the wellbeing of
all students so they can connect, succeed, thrive and learn.

Improvement Measures

Every teacher and SLSO will demonstrate evidence of student learning through the implementation of PBL
procedures

Every student's individualised communication system will be accessible and used to cause learning within two KLAs

Every teacher has increased their expertise in the implementation of technologies, demonstrated through student
assessment within English and Mathematics

Overall summary of progress

- Established a school wide communication accessible environment

- Purchased iPads, Prololquo2Go and LAMP Words for Life communication applications and PODD books for every
classroom to access

- Developed whole school communication programs and resources, including the "Focus Phrase of the Fortnight" and
"Wangee Park School Tuck Shop" programs, in addition to planning for the integration of AAC into all teaching and
learning programs, lessons and Units of Work

- Introduced Communication Personalised Learning and Support Plans for every student, revised Wangee Park School
report template to include reporting on progress of communication goals and presented weekly communication assembly
awards

- Established a Communication Professional Learning Committee (PLC) to upskill all staff in evidence based professional
learning

- Organised and facilitated professional learning on Augmentative and Alternative Communication for our staff and our
wider school community delivered by a Queensland school leading in the delivery of AAC. Invited a presenter from
Liberator Australia to deliver professional learning for all staff in high tech AAC devices

- Employed a Speech Therapist to work weekly in upskilling staff in the area of AAC and support students in using AAC
in the classroom

- Revised Wangee Park School's Communication Assessment Tool to track student communication and support the
creation of appropriate PLSP goals

- Collaborated with families, external speech therapists and NDIS planners to support student access to AAC and
develop holistic communication goals

* Developed PBL posters for all areas of the school

* Increased Parent Involvement in PBL-created home visuals and parent brochure, organised a parent meeting with PBL
Coach Mentor for parents

* School presented about PBL on Parent Engagement at TeachMeet

* Developed PBL Scope and Sequence and lesson plans

Progress towards achieving improvement measures

Process 1: How will we achieve our practices and products?
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Progress towards achieving improvement measures

Process 1: 'Positive Behaviour for Learning'
 • Re-evaluate Tier 1 PBL processes
 • Develop consistent collection and use of data to monitor and evaluate student progress
 • Develop a whole school reward system
 • Train new staff with external training on PBL
 • Up skill whole staff on Tier 2 and 3 PBL processes
 • Review LST procedures
 • Increase communication with families on PBL through LST

Evaluation Funds Expended
(Resources)

Staff feedback demonstrated an increase in confidence and overall
understanding of the concepts of PBL. Staff identified results linked to
increased engagement for our students within the classroom and and the
playground using PBL strategies. Staff have also identified the need to
continue these practices consistently each year to attain the results achieved
within 2020.

SSP Supplementary Funding $130000

Speech Therapist $14000

Funding Sources:
 • Professional learning ($7000.00)

Process 2: 'Communication'
 • Review current communication systems of all students through teacher professional learning and
increased staff sharing and collaboration
 • Explore current evidence based systems that will be implemented to strengthen communication in
every classroom
 • Ensure individualised communication systems are accessible for every student

Evaluation Funds Expended
(Resources)

Staff and parent surveys identified a significant increase in the general use of
AAC devices and the confidence to use these systems to support student
engagement. However further focus will be aimed at towards how robust
each system is and the quality of the activities used to engage in each
system for our students.

Funding Sources:
 •  ($0.00)

Process 3: 'Technology'
 • Review current technology practices within the school
 • Research and purchase new technologies that engage students with the curriculum
 • Up skill staff on the implementation of new technologies

Evaluation Funds Expended
(Resources)

See 'Communication' results.
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Strategic Direction 3

Community Engagement

Purpose

Staff, families and community partners collaborate to deliver a culture of high expectation and opportunity for all students,
forming resilient, independent lifelong learners.  

Improvement Measures

Every student has participated in a differentiated whole school Sports Program every year, supported by formative
and summative assessment

Every student have accessed the community four times per year, and has engaged in learning through the KLAs

Every teaching and learning program demonstrates clear, embedded practices of Aboriginal Education, and has
caused learning within 2 KLAs for all students

The outdoor learning area is built and accessible for every student of Wangee Park School to engage in Aboriginal
Education

Overall summary of progress

Sourced an external Sports Company to deliver weekly PDHPE Lessons successfully during term 4. COVID-19
significantly lowered Community Access and participation in programs externally.

Progress towards achieving improvement measures

Process 1: PDHPE
 • Consult with the Sports Coordinator (Lucas Gardens) to guide Sports Program
 • Make appropriate adjustments to create a whole school Sports Program (PDHPE) K-12
 • Resource the program with new equipment
 • Enhance Sports Program with support of community participation on site
 • Identify off site sporting opportunities that students will participate in

Evaluation Funds Expended
(Resources)

The Sports Program begun in Term 4. Further differentiation including
equipment needs to be ordered in 2021 to strengthen the program's
accessibility for our students.

Coach onsite delivering PDHPE $1200

Process 2: How will we achieve our practices and products?

Community Partnerships & Programs
 • Consult with Harcourt PS and plan incursions for both sites
 • Create individualised goals for every WPS student in accessing the community on a term by term
basis linked to a KLA
 • Form new partnerships in order to access the wider community for every student
 • Increase family input into driving fundraising initiatives towards an outdoor learning area
 • Initiate WPS sponsorship and maximise hiring school space opportunities to raise funds towards the
outdoor learning area and staff professional learning

Evaluation Funds Expended
(Resources)

COVID-19 significantly affected the ability for students to take part in external
programs.

Process 3: Aboriginal Education
 • Build cultural understanding through PL sessions with the staff, delivered by Aboriginal Education &
Wellbeing Advisors
 • Engage in PL and implement 8 Ways Program
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Progress towards achieving improvement measures

Process 3:  • Attain PL on the 'calendar events' within the Aboriginal culture that we celebrate within the DoE
 • Make contact with and attend the local AECG meetings
 • Build an outdoor learning area for our students and the wider community to engage in Aboriginal
Education

Evaluation Funds Expended
(Resources)

These processes were achieved between 2018-2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($742.00)

The funding was used to purchase resources
that supported 8 classes with an Aboriginal
Themed Unit of Work linked to Literacy &
Creative Arts .

English language proficiency Funding Sources:
 • English language
proficiency ($791.00)

This resource supported students accessing
the Sports Program delivered in term 4, with
again a strong focus on Communication,
receptive skills and explicit instructions.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($17 501.00)

This resource allowed all teachers to team
teach, share resources and observe best
practice in the areas of Communication and
Literacy.

Socio-economic background Funding Sources:
 • Socio-economic
background ($18 821.00)

We purchased multiple applications for Prolo
and Lamp that supported onsite devices used
within every classroom to support students
accessing the curriculum.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($0.00)

NIL
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 29 31 31 30

Girls 20 17 17 16

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 5.83

Teacher Librarian 0.2

School Administration and Support Staff 10.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 449,646

Revenue 2,756,422

Appropriation 2,738,628

Sale of Goods and Services 4,358

Grants and contributions 12,905

Investment income 532

Expenses -2,586,058

Employee related -2,436,971

Operating expenses -149,088

Surplus / deficit for the year 170,364

Closing Balance 620,010

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 0

Equity Total 20,353

Equity - Aboriginal 742

Equity - Socio-economic 18,821

Equity - Language 791

Equity - Disability 0

Base Total 2,173,410

Base - Per Capita 25,744

Base - Location 0

Base - Other 2,147,667

Other Total 337,930

Grand Total 2,531,693

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Parent/caregiver, student, teacher satisfaction

Multiple Surveys were conducted within our community.

A summary of the surveys are below. This information had been used to shape and drive certain aspects of the new
School Improvement Plan 2021-2024.

PARENT SURVEYS

- 100% of parents agreed that they had witnessed improvement within the school over the past 3 years

- Most common theme of improvement noted by parents was in the area of Communication (AAC Systems) for their
children

- 100% of parents agreed that general communication between home and school had increased (through Seesaw,
Schoolbag Ap)

- Areas of improvement included community access opportunities and an increase in education on healthy living
programs for our students

TEACHER SURVEYS

- 100% of staff felt they improved their confidence and skills in the use of AAC in comparison to the beginning of the
School Planning cycle

- 100% staff valued the use and support of the speech therapist and executive staff supporting teaching and learning in
the classroom

- Teachers identified the need for improvement in the area of decisions being made will all stakeholders present towards
which AAC device is to be used for each individual student

- Teachers also identified the need to consolidate skills taught through Literacy and Communication throughout 2020
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 23 April, 2021Page 16 of 16 Wangee Park School 5568 (2020)


