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Introduction

The Annual Report for 2020 is provided to the community of Lake Cathie Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lake Cathie Public School
1240 Ocean Drive
LAKE CATHIE, 2445
www.lakecathie-p.schools.nsw.edu.au
lakecathie-p.school@det.nsw.edu.au
6584 8060

Message from the principal

Congratulations to all students for their sustained courage and resilience in what has been a tough year for us all.
Mindset discussions have supported all that we have done in 2020.  From an exciting start to the year with new classes
and new friends, Minister visits to turn soil and get us going, Covid lockdowns and numerous restrictions changing all the
time, buildings rising from the ground and thriving without a playground.  We have weathered the challenges of 2020
together and still with an aim to strive for success.  We have been proud and persistent, showing integrity and respect,
being inclusive and understanding.

We acknowledge the partnership that has grown stronger, regardless of the hurdles this year, between students, parents
and staff, as our last mindset states, Together We Thrive.   Gratitude and character also continue to be part of our
mindsets and at this time of year we need to focus on being thankful for any items or accolades we may receive, whether
they are awards or indeed Christmas presents, but be thankful for what others regularly do for us.   These are ideas and
lessons we really need to share with our children.

We finish each year recognising the learning goals and achievements of our students through student reports,
presentation day assemblies, graduation farewell dinners and fun days.  We have included a few more events this term
as students had many other events cancelled earlier in the year.  Thank you for your support of these events.  We know
the extra expense at this time of year can be hard.  Buses to take our students out of the school for sport, excursions and
fun days have been the largest cost to us this year.

This year at Lake Cathie Public School has been successful for many reasons and in response to a vastly different set of
circumstances.  I propose a huge vote of thanks to our staff, our P&C and our small but vital band of volunteers for
making 2020 work so well in our school.   Professionalism and care is abundant from the office and support staff,
teachers' aides, executive and of course our teachers.  We have welcomed the support from our casual teachers who
have remained flexible and responsive to the needs of our students throughout the year.

Our P&C team, led so capably by our President, has continued to meet virtually, to maintain the strong bond with the
staff and wider community to make a difference in the lives of or students and their families.  Our Canteen and Uniform
Shop volunteers who followed safety guidelines to the letter whilst volunteering for the families of our school with huge
numbers of volunteer hours.   Just a wonderful lesson in volunteerism for our children to witness.  Special mention to our
canteen coordinator for running an outstanding canteen service for our school community.  Ordering, preparing, serving,
cleaning, staffing, online orders working most of the time - she manages it with friendliness and professionalism.  Thank
you!

During our Presentation Day assemblies, we witnessed acknowledgement of commitment, persistence, courage,
creativity, achievement and students who are taking increasing ownership of their learning.  Excellence is relative but
achievable by all and we saw many students receiving awards for huge improvements in focus and using feedback to
further their learning.   Congratulations also to our students receiving major awards including commitment to community,
citizenship, sporting, cultural, leadership, academic excellence, spirit and indeed our 2021 student leadership team.
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School vision

Through school spirit, inclusivity, innovation and opportunity, students collaboratively engage and are inspired to strive
for excellence as life long learners, feeling a sense of belonging and connectedness with their world.

School context

Lake Cathie Public School was a new school built during 2014 ready for its first intake of students in 2015. Significant
planning and consultation engaged large numbers of interested parents and community members. In 2019 there are 310
enrolments that are drawn from Lake Cathie and the north part of Bonny Hills. This drawing area will change in 2020
where the Bonny Hills area will return to the North Haven Public School zone. A strong collegial partnership already
exists between Lake Cathie Public School and North Haven Public School.

In 2019-2020, a large scale capital works program will see the design and construction of seventeen new learning
spaces. This continues the level of change that students, parents and staff are dealing with.

Students are inclusive, tolerant and supportive of each other. Creative arts, sporting and technology programs balance
the strong academic and welfare programs within the school to cater for all students' needs and interests. The school
enjoys a significant reputation within the community where Spirit, Opportunity and Excellence, the school's motto, is
clearly embraced.

Professional staff work collaboratively to implement and sustain a quality learning environment rich with high
expectations and nurturing support for all students. Targeted ongoing professional learning is linked to the School Plan,
building capacity in staff to provide high quality learning experiences.

Highly involved parents are integral in the school's success with a large P&C adding to the spirit linking the school with
its community. The P&C contributes to whole school planning, provides financial support and creates opportunities for
students, parents and the community to take part in social activities that build strong and meaningful relationships and
positive school spirit.

The school will continue to grow within the rapidly developing area of Lake Cathie with several new housing
developments. This will be part of the continuing challenge for staff, to help the school and its families, grow with the
community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Learning Connect

Purpose

In order to become life longer learners, staff enhance their capacity to implement effective teaching practice using
evidence-based strategies that are differentiated, responsive, reflective and engaging. Students are inspired to strive for
excellence and use a growth mindset to connect with their learning.

Improvement Measures

Increase students achieving at state proficiency in NAPLAN Year 3 Writing from 72% to 85% and Year 5 Writing  from
23% to 50%.

Increase in students achieving Proficient standard in NAPLAN Year 3 Numeracy from 22% to 50% and Year 5
Numeracy from 41% to 60%.

Progress towards achieving improvement measures

Process 1: Researched Informed Pedagogy

School protocols, practices and professional learning enables teachers to investigate, understand and
implement evidenced based teaching practices to provide explicit, differentiated learning in literacy and
numeracy working towards growth in student learning outcomes.

Collaborative practices allow teachers the opportunity to reflect on their teaching practice and refine
their practice based on collegial feedback and personal reflection aligned to evidence based best
practice.

Evaluation Funds Expended
(Resources)

* All teaching and learning programs include evidenced-based teaching
practice, in line with the 'What Works Best' professional learning and
reflection sessions. 50% of the 2020 has been completed by staff already
and the remaining will be delivered in 2021.

* Most teaching and learning programs are dynamic and show evidence of
differentiation. They are informed by feedback of teaching practices. As a
result, the school will develop higher layers of consistency around teacher
judgements of student assessment as well as the triangulation of students
achievement across school-based and external datasets. The school is
working towards further developing reliable student assessment and ways of
continuous tracking of student progress and achievement.

* Further collaborative analysis of student learning samples to reflect explicit
learning intentions and success criteria, with quality feedback, will remain a
focus foe the new school plan. There is already increasing evidence of this
across the school now but further development is desired.

* Students show performance and growth in learning. This has been
identified through stage-based assessment records and external assessment
practices (NAPLAN, PAT, Check In assessments, Best Start). A review and
further development of whole-school assessment practices will be
undertaken in the next school pan to maximise consistency, identify trends,
and place students in the 'driving seat' of their learning pathways.

Funding Sources:
 • Professional learning ($20000.00)

Process 2: Using Effective Assessment and Data Analyses to improve Literacy and Numeracy

Teachers increase knowledge and implementation of syllabus, including embedding learning
progressions.

Teachers increase knowledge and skills in order to implement a consistent approach to gathering,
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Progress towards achieving improvement measures

Process 2: analysing and interpreting student data from external and internal sources.

Evaluation Funds Expended
(Resources)

 • Minutes from stage meetings and surveys from professional learning and
the use of data for reporting to parents all demonstrate that there has been a
significant improvement of staff awareness, collaboration and consistency for
both reporting to parent processes and goal setting student learning (where
to next..).
 • In the next school plan, the school is looking towards developing and
improving practices to identify trends in learning and measure the success of
various practices and programs. These practices need to morph into a co-
sharing model where teachers in the same stage will shared the responsibility
of student learning.
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Strategic Direction 2

Wellbeing & Welfare Connect

Purpose

To build a caring school community that supports and promotes a growth mindset where students and staff are engaged
in their learning and challenged to become successful citizens who are resilient, caring and inclusive of others.

Improvement Measures

Improvement in identified aspects of the 'Tell Them From Me' survey:

-Increased percentage of students in Y4-6 that interested and motivated in their learning.

- Increased percentage of students Y4-6 feeling challenged and confident in their learning.

The explicit teaching of a growth mindset and social and emotional wellbeing are incorporated into teaching and
learning programs.

There is an improvement in student attendance records with increased levels of student attendance.

Progress towards achieving improvement measures

Process 1: Curriculum

Students participate in regular, growth mindset programs as evidenced by increased consistent
language and behaviour about the characteristics of learning across the whole school.

Evaluation Funds Expended
(Resources)

 • Successful creation of the 'Mindsets for Learning' posters, now visible in all
learning settings. The school is working with a graphic designer to finalise
these posters. Successful implementation of stage-based units of work that
explicitly teach each Mindsets and each 'I can' statement. The Mindsets
language is successfully used in the playground, classrooms,
awards/certificates and reports. The program compliments the Five Fair
Rules.
 • Parents have made comment via the TTFM survey and through meetings
that the language of the Mindsets is being used by their children at home.
 • Where to next... to transfer all current understanding of the Mindsets into
the new innovative learning environment and align with co-teaching/ space
considerations. Further evaluation from students, saff and parents will guide
the new school plan in further evaluation of the effectiveness of the Mindsets
for Learning program.

Funding Sources:
 • Professional learning ($2500.00)

Process 2: Policy and Assessment

The school's policies, practices and processes are further developed through visible learning
opportunities. Staff and students are differentiating learning focusing on confidence, resilience and
inclusivity that will promote a growth mindset and increase engagement in learning.

Evaluation Funds Expended
(Resources)

 • Effective site-wide organisation of wellbeing, welfare and learning support
utilising all staff members. SLSOs and the LS teacher have significantly
increased alignment leading to greater achievement of outcomes for
students.
 • SLSO capacity has been built through the PDP process, greater
collaboration and has highlighted the continued need for links between
wellbeing and welfare to continue building connections and engagement
(confidence, resilience). An expectation of SLSO to participate in school-wide
professional learning, not only in line with the Mindsets but also with CESE
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Progress towards achieving improvement measures

'What Works Best', has increased the effectiveness of SLSO support for
students.
 • Professional Learning focused on adjustments and differentiation was led
by APLS has assisted teachers to understand and plan accordingly for
students with the full range of abilities and needs.
 • The update of the referral process clarified staff understandings and
enabled the LS Teacher, school leaders and the school counsellor to
effectively manage referrals and be efficient in this process.
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Strategic Direction 3

Future Connect

Purpose

In order to be successful in their future world our students will use a growth mindset to develop essential learning skills
as well as being active, problem solvers who have an awareness of self as part of the broader world.

Learning must be visible, personalised and authentic, empowering students to communicate, collaborate, think critically
and creatively whilst diving deeply into their learning. 

Improvement Measures

All teaching and learning programs reflect the implementation of a range of future focused teaching strategies.

Teachers and students effectively use technology to enhance learning and learning opportunities.

Progress towards achieving improvement measures

Process 1: Empowering Learners

Regular collaboration involves teachers implementing contemporary pedagogy using a repertoire of
strategies to empower and engage learners.

Teaching practice reflects professional learning that is evidence-based to improve learning and to
encourage innovative collaboration.

Technology is used to facilitate effective communication and collaboration.

Evaluation Funds Expended
(Resources)

Collaborative Teaching and Learning: There has been a significant increase
in stages of teachers working collaboratively within digital environments (MS
Teams, Google) to build collaborative stage-based programs, communicate
efficiently, and ensure a consistent approach to teaching, learning and
assessment. Stage meetings and collaborative planning sessions are
increasingly being used as time for teachers to evaluate and build
collaborative programs and strategies and make adjustments for future
learning. Despite COVID-19 restrictions, the school continued to look for
opportunities for authentic learning and there have been several exhibitions
of learning throughout 2020.

Where to next..
 • Morph the PDP and Collegial Conversations process into stage
collaborative planning / stage meeting times to provide an authentic basis for
ongoing learning, evaluation and goal setting with staff.
 • Review the way SLSOs, RFF teachers and the Teacher Librarian
collaborate with stage groups, looking for innovative ways to use the new
learning spaces effectively and efficiently.
 • Refine pedagogical practices as teachers and students move into the new
innovative learning environments and ensure there are evaluative practices
and processes embedded in the new school plan that rigorously evaluate and
assess effectiveness. Plan for coaching and mentoring opportunities to
further support staff practice and develop contemporary pedagogy that aligns
with innovative spaces.

Technology: Sentral features are being used more extensively as a single-
point platform for all school communication and organisation. Due to the
effect of COVID-19 Nation-wide adjustments, staff and student capacity to
use technology for learning has significantly increased and being used widely
across the school on many levels.
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Progress towards achieving improvement measures

Where to next...
 • Identify features within Sentral that could be implemented (rosters,
timetables, mark book). Continue to improve the way information and data
are recorded by staff in relation to student learning, welfare and wellbeing.
 • Continue to engage with local STEM opportunities such as robotics,
expanding this program to Stage 2 students. Continue to book STEM-share
kits for ongoing opportunities to use technology for learning.

Process 2: Engaging Learning Environments

A creative approach is taken to optimise learning within the physical environments of the school.

Staff engage in contemporary pedagogy to empower learners within future learning spaces.

Evaluation Funds Expended
(Resources)

Professional Learning throughout 2020 has enabled staff to engage in video
'fly throughs' of the new learning environments. Staff have visited the spaces
in persons and engaged in conversations about the designs, through the lens
of OECD design elements for innovative learning environments. Staff have
engaged in research to establish the 'why' behind these spaces the designs
and are beginning to create an understanding of 'how' teaching and learning
will take place. These hypothetical conversations are forming the basis for
teaching and leaning to commence 2021. The new school plan will require an
evaluative process to continually and procedurally analyse the use of spaces
and the impact on learning (furniture, co-planning, co-teaching, agreements,
behaviour management, care and organisation).
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Instructional Leader
position - approx $3000.00
to lead needs based
analysis and program
monitoring.  Professional
learning all has Aboriginal
perspectives and a focus
on raising the achievement
of outcomes for Aboriginal
students.

Aboriginal education initiatives during 2020
have included the continuation of the ATSIIG
(Aboriginal and Torres Strait Islander Initiative
Group). During the year and in relation to
staffing changes, the group changed
membership and will be reviewed and
redirected in operation during 2021.
Consultation with the AECG will be a major
part of this redirection.

All Aboriginal students have personalised
learning plans called Deadly Dreams which
are developed through consultation with
students, parents and staff.

Equity funding is used to build the capacity of
staff to develop programs that bridge the gap
between Aboriginal and non-Aboriginal
students in relation to educational outcomes.
An SLSO meets with Aboriginal students
each fortnight to collaboratively plan learning
goals and to work through learning tasks, set
by teachers, to meet these goals.

Significant celebrations have included
NAIDOC Week and Reconciliation Week.
Aboriginal students also participated in a
great cultural event with all of the Aboriginal
students from the Camden Haven schools.
Feedback through surveys of students
indicated that this was a huge highlight and
they felt a great sense of belonging to
country.

Equity funding in 2020 was partly used to
fund the Instructional Leader to assess
Aboriginal student learning needs and to plan
effective programs, support to enrichment, in
catering to the needs of our Aboriginal
students.  This will become part of the LST
portfolio and will address practices in SD 1, 2
and 3 in our 2021-2024 plan.  Leadership
pathways for our Aboriginal students will be a
focus as well as the transition process high
school with the Sister Connections and
Clontarf playing a big role in this process as
part of the Community of Schools combined
strategic direction 3.

Low level adjustment for disability Additional provision of
SLSO days to support
students, including
transition support to
kindergarten and to high
school.

Instructional Leader and
Learning and Support
Teacher oversight of SLSO
provision.

Additional SLSO support was provided to
classes where IFS funding didn't support the
students with lower support needs.  Additional
support was provided in the playground to
target senior students with social and
emotional support requirements.  Specific
social and sporting activities enabled students
to more effectively maintain positive
relationships with peers.  Negative
playground behaviour and incidents continue
to reduce as a result.

Quality Teaching, Successful
Students (QTSS)

FTE allocation used to
support executive staff to
drive quality teaching and
learning as well as the

Collaborative practice is evident across the
school.  Significant development of learning
and wellbeing based "Mindsets for Learning"
framework has enabled staff to provide
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Quality Teaching, Successful
Students (QTSS)

implementation of strategic
directions.

significant quality teaching and learning
based on an agreed values-based growth
mindset for students and staff.  This
significant program flows into in 2021 where
continued implementation will see the school
deep dive into the Mindsets for Learning to
further increase the learning and wellbeing
outcomes for students.

Socio-economic background Equity loading amount for
Socio-Economic
background used in its
entirety.

Socio-economic funding has been used in a
variety of ways including; teacher relief to
develop teaching and learning programs to
support students from varying socio economic
backgrounds, support families with financial
assistance to access academic and sporting
excursions, cultural activities and school
uniforms where needed.  Executive staff -
"Instructional Leader" release to supervise
classroom programs to ensure an equity of
opportunity for all students to access the
curriculum and have their wellbeing needs
catered for.

Support for beginning teachers 6 months of Beginning
Teacher funding - Semester
1

Time spent in collaborative planning sessions,
observations, mentoring and the collection
and analysis of evidence relating to student
learning data has significantly developed the
effectiveness of these three beginning
teachers.  All three have been accredited at
Proficient Career Stage.  These new teachers
will continue to be supported as they practice
their craft and develop even stronger skills
and understandings.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 100 130 140 157

Girls 123 157 167 166

Student attendance profile

School

Year 2017 2018 2019 2020

K 95 93.3 96.1 93.6

1 94.4 90.4 92.8 93.3

2 93.1 94 93.7 90.3

3 94.8 90.1 93.8 92.3

4 94.4 93.5 89.6 93.7

5 94.6 93.2 93.1 91.8

6 92 92.7 93.8 93.1

All Years 94.2 92.3 93.2 92.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Printed on: 27 April, 2021Page 14 of 21 Lake Cathie Public School 4654 (2020)



Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.55

Literacy and Numeracy Intervention 0.2

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support Staff 2.97

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 231,137

Revenue 3,248,880

Appropriation 3,025,701

Sale of Goods and Services 56,390

Grants and contributions 166,067

Investment income 622

Other revenue 100

Expenses -3,212,221

Employee related -2,887,923

Operating expenses -324,298

Surplus / deficit for the year 36,659

Closing Balance 267,796

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 27 April, 2021Page 17 of 21 Lake Cathie Public School 4654 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 285,841

Equity Total 187,385

Equity - Aboriginal 21,238

Equity - Socio-economic 56,617

Equity - Language 4,991

Equity - Disability 104,540

Base Total 2,374,751

Base - Per Capita 73,835

Base - Location 8,364

Base - Other 2,292,552

Other Total 145,368

Grand Total 2,993,345

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

TTFM Surveys in the areas of Advocacy, Sense of Belonging and High Expectations shows an increase into the
desirable quadrants and still sits above the State and SSSG schools. There is a 2% decrease in the lower left quadrant,
with a shift in more students having increased advocacy/belonging.

The survey data shows that our students have high expectations about being successful but need assistance to develop
a deeper sense of belonging and advocacy. Results are above the State levels and close in most cases to similar
schools. A future focus should be on developing strategies across the school to support students to feel more connected
with each other, community and staff.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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