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Introduction

The Annual Report for 2020 is provided to the community of Riverbank Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Riverbank Public School
25 Wentworth Street
THE PONDS, 2769
www.riverbank-p.schools.nsw.edu.au
riverbank-p.school@det.nsw.edu.au
02 9626 7511
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Message from the principal

I would like to thank the entire Riverbank Public School community for your compassion, patience, understanding and
support throughout what has been a very different school year. The COVID-19 crisis has forced education systems
worldwide to find alternatives to face-to-face instruction. As a result, online teaching and learning have been used by
teachers and students on an unprecedented scale. I would like to acknowledge the dedication of our exceptional
teaching and administration staff, for working tirelessly to ensure students were engaged and supported through our
online learning platforms.

Riverbank Public School has continued to create a challenging learning environment that encourages high expectations,
along with the fostering of students' self-esteem. This path is developing each student to acquire the knowledge, skills
and core values necessary to achieve personal success and to enrich our community. Riverbank students are inclusive,
respectful, responsible and build relationships on many levels.

Riverbank's School Plan articulated the school's vision for three years, based around three strategic directions. These
directions have underpinned our planning for this period and have outlined where we want our school and the
educational outcomes of our students to be at the end of 2020. Our School Plan identified the school's priorities and has
driven a culture of continuous improvement. It has allowed us to move forward with a collaborative, considered and
consistent approach to nurturing success for our students, staff and the school community.

Our priorities included an increased focus on teacher professional learning and collaboration to improve student
outcomes; the implementation of new administration and finance systems; strengthening partnerships with neighbouring
schools and our community through the P&C Association; and an increased presence on social media.

We have continued to build a collaborative vision with staff, students and parents, by making the time and space for
having the right conversations with each other. Circle Time has been an integral part of how we have built inclusive and
authentic connections based on trust and how we have collectively embraced both celebrations and challenges. We
have continued the development of differentiated programs to meet the needs of all students in line with the Department
of Education's Wellbeing Framework. Our Restorative Practice philosophy provides a common language and practice to
build respectful relationships and foster effective communication amongst students, staff, parents and the wider
community, so that all students are known valued and cared for.

Our school's motto, 'Learning to Live, Living to Learn' has reinforced a broad and enriching curriculum, which not only
focuses on strong literacy and numeracy programs, but also on the social and emotional wellbeing of our students, whilst
respecting a culturally diverse community.

Mrs Jeanie Brown

Principal
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School vision

Riverbank Public School, as a partnership of students, staff, parents and the wider community, provides an inclusive
environment built on Restorative Practice conducive to learning and high levels of achievement. Our Restorative Practice
Framework provides a common language and practice to build respectful relationships. This strong social and emotional
foundation, combined with a clear and explicit Quality Teaching Framework and rich curriculum content, creates a
powerful environment for engaged and effective learning. Our vision is underpinned by the School Excellence
Framework's three domains of Learning, Teaching and Leading. Riverbank Public School plays a vital role in promoting
the intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of our students. At
Riverbank Public School, all students have the opportunity to attain knowledge, skills, values and attitudes, enabling
them to be reflective life-long learners.

We achieve this by:

*    Building a respectful learning culture

*    Building responsible individuals with a focus on developing resilience and a love of learning

*    Building strong relationships with students, staff, parents and the wider community

School context

Riverbank Public School opened in Term 1, 2015 and is located in the suburb of The Ponds in the north-west of Sydney.
The school shares a site with The Ponds High School and is part of an innovative approach to teaching and learning.
The school has an emphasis on outstanding teaching and learning programs supported by ongoing professional learning
of staff. Our school is a member of The Ponds Learning Community. Focus is placed on the development of quality
literacy and numeracy programs and the use of technology to support and engage students. Our rapidly growing student
population is 1820, 84% of whom have a language background other than English. The school has three Multi
Categorical support classes and encourages a holistic and inclusive approach, supported by strong student wellbeing
programs. Our Restorative Practice Framework provides a common language and practice to build respectful
relationships, and foster effective communication with students, staff, parents and the wider community. Collaborative
planning and decision-making, together with distributed leadership practices, are features of the school. The school has
strong partnerships with the P&C, parents and local community. A diverse mix of dedicated and talented staff, whose
student centred approach, supports the school's direction and embrace the individual learner to achieve their best.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Collective Teacher Efficacy

Purpose

Riverbank Public School incorporates a professional learning culture that is driven by collaboration, explicit
developmental frameworks and self-reflection, to drive ongoing school wide improvement in teaching practices. The
definition of collective efficacy (Hattie, 2015) is 'collaborative conversation based on evidence'. Quality teaching and
learning programs meet the needs of all learners and the capacity of all staff will be developed to lead, share expertise
and inspire others. All staff participate in meaningful professional learning that guides best practice, supports school
directions and meets departmental requirements.

Improvement Measures

All staff prepare and follow a Performance and Development Plan (PDP) which has clear links to the school's Strategic
Plan.

All staff are registered with NESA and are maintaining or working towards accreditation, including those working
towards higher levels of accreditation.

All staff using collaborative programming, sharing their expertise.

Increase in staff accessing professional learning and leading school-based professional learning.

All staff to participate in mentoring and collaborative teaching opportunities.

Progress towards achieving improvement measures

Process 1: Develop an open and supportive collegial environment that promotes quality professional dialogue and
sharing of knowledge and resources.

Evaluation Funds Expended
(Resources)

During 2020, all teachers are collaboratively planning and programming using
Microsoft Teams. This online resource was instrumental during COVID-19 in
making sure teachers made a smooth transition to online learning.

School leaders create a strong culture in which collaborative planning,
reflection and peer coaching is embedded in everyday school life, so that
teachers are supported, and support one another, to continuously develop
their skills and knowledge. Co-teaching agreements were established to
allow for a supportive and collegial environment. Professional learning
sessions were timetabled for authentic opportunities to share successful and
innovative evidence-informed practices.

Funding Sources:
 • Collaborative Professional Learning
($32000.00)

Process 2: Identified professional learning needs drive the provision of Teacher Professional Learning (TPL) at
RPS.

Evaluation Funds Expended
(Resources)

Through the Quality Teaching, Successful Students (QTSS) initiative,
Assistant Principals are provided with release time to engage in
conversations with teachers based on the Performance and Development
Framework. Goals are linked to the Teaching Standards and the school's
Strategic Directions. The whole school goal for 2020 was linked to
Riverbank's professional learning around Visible Learning. During 2020,
professional learning was often restricted to online platforms where teachers
focused on the school's strategic directions and personal goals in other key
learning areas. Staff complete a mid-year self-assessment where revision of
the goals may be necessary depending on their needs. A formal review is
undertaken in Term 4. All teachers are registered with NESA and are
provided with the opportunity to seek accreditation at higher levels.

Funding Sources:
 • Assistant Principals released one
day per week to support their teachers
($244254.00)
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Progress towards achieving improvement measures

Process 3: Provide high quality specific learning opportunities that will drive and achieve milestones aligned with
RPS strategic directions.

Evaluation Funds Expended
(Resources)

During 2020, staff were able to access various online courses through MyPL
and use these opportunities as registered and teacher identified hours. There
were a range of new professional learning courses aimed at supporting
online learning and using technology to assist teachers in delivering home
learning. The school continued its professional learning with Corwin around
Visible Learning delivering to all staff via Zoom across the year.

Funding Sources:
 • Professional Learning ($38000.00)
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Strategic Direction 2

Quality Teaching and Learning

Purpose

Riverbank Public School will deliver explicit, quality educational practices focused on high engagement and
differentiation. Teachers have a deep knowledge and pedagogical understanding of teaching and learning that informs
best practice. Staff deliver challenging, meaningful and innovative learning experiences that develop literacy and
numeracy. Programs ensure all students are critical and creative learners, collaborative designers and communicative
thinkers who become self-guided learners.

Improvement Measures

Quality programming will be evident based on the school's scope and sequence documents that are aligned with
student's needs and Departmental requirements.

All staff are demonstrating quality, differentiated literacy and numeracy teaching practice.

35% of students achieve in the top 2 bands for NAPLAN reading, writing and numeracy.

Collection and analysis of data is evidenced through explicit processes and procedures and is reflected in teachers'
programming.

Performance and Development Plans reflect implementation of evidence based research in teaching and learning
programs, using the school context.

Progress towards achieving improvement measures

Process 1: Develop and employ high quality literacy and numeracy programs to improve student academic growth.

Evaluation Funds Expended
(Resources)

At Riverbank Public School, we work towards all teachers understanding and
explicitly teaching literacy and numeracy to students at all levels of
achievement, with success that can be measured by improved student
progress and achievement data. 2020 saw a focus on making sure all literacy
and numeracy programs aligned to current syllabus. All staff members at
Riverbank received a hard copy of the English and Mathematics syllabus.

Corwin continued to deliver professional learning to staff around Visible
Learning. The focus of this professional learning was making clear learning
intentions  and differentiating success criteria by using SOLO (Structure of
Observed Learning Outcomes) verbs.

Staff engaged in school level professional learning using the 'What Works
Best' themes with a focus on explicit teaching and high expectations for all
students.

Riverbank Public School utilised the National Literacy and Numeracy
Learning Progressions to track and monitor student growth and identify
individual student trajectories.

Funding Sources:
 • Corwin-Visible Learning.
($32000.00)
 •  ($0.00)

Process 2: Establishment of protocols relating to consistent teacher judgement.

Evaluation Funds Expended
(Resources)

The processes in place which support teachers' consistent, evidence-based
judgement and moderations include opportunities at a grade, stage and
whole school level. These processes include; professional learning,
moderation tasks, consistent-teacher judgement sessions and work sample
analysis. Assessments are developed and used regularly across the year
level and stages to help promote consistent and comparable judgement of

No Funds Required
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Progress towards achieving improvement measures

student learning, monitoring student progress and identifying skill gaps for
improvement and areas for extension. During 2020, executive staff analysed
and shared with teachers triangulation of data between internal and external
sources to identify inconsistencies. Instructional leaders successfully started
the process of creating a Riverbank writing sample continuum matched to the
learning progressions to improve consistency between stages. Riverbank
Public School has Consistent Teacher Judgement guides which are
developed alongside each teaching and learning program K-6. These
Consistent Teacher Judgement guides provide the framework in which
teachers can consistently assess student learning. Accurate conclusions
about student learning are reliant on rigorously-constructed assessment
tasks, teacher collaboration and the use of marking rubrics.

Process 3: Engage students with innovative and future focused pedagogies to enhance learning activities using
evidence based teaching and learning practices.

Evaluation Funds Expended
(Resources)

Stage 3 moved into the new co-teaching spaces of 3 teachers and 90
students per hub at the start of 2020. Stage 2 moved into the original build to
allow the opportunity to start co-teaching opportunities that saw the opening
of doors between two classrooms for 60 students to join together with two
teachers for one key learning area each week. The original library was
repurposed and opened as The Maria Locke Innovation and Inquiry Hub to
provide the opportunity for K-2 classes to co-teach in an innovative learning
environment. These initiatives were all part of transition strategy developed
last year between Riverbank senior executive and the School Learning
Environments and Change (SLEC) team.

Reflections sessions were organised between Riverbank teachers and the
architects of the new building to give feedback of what worked well in terms
on innovation and what areas could be improved, thus allowing future
schools undergoing upgrades to receive improved buildings. Riverbank staff
also shared their innovative practices with other schools through virtual tours
and sharing sessions.

The COVID-19 pandemic demonstrated Riverbank's innovative approach to
learning where all students from Kindergarten through to Year 6 were able to
access online learning as soon as schools entered the home learning period.

No Funds Required

Printed on: 22 April, 2021Page 9 of 27 Riverbank Public School 4653 (2020)



Strategic Direction 3

Restorative Relationships

Purpose

Riverbank Public School is a place where wellbeing and engagement are recognised as key contributors to building
respectful and positive relationships across the school community through our Restorative Practice Framework. Staff
understand the needs of each student to ensure they are valued, safe, engaged, supported and challenged. Our school
philosophy is strongly built on working together. Partnerships are fostered through cooperation and innovation to create
an environment where all contributions are valued and respected.

Improvement Measures

Community survey results indicate that parents are satisfied with communication practices at school and they support
and understand current school initiatives.

Student survey results indicate that students feel known, valued and cared for at school.

Understanding of current school and departmental policies, programs and processes identify, address, monitor and
communicate student learning and welfare needs.

Partnerships with community organisations are established to provide access to experiences and support for the
benefit of students.

Increased parent contribution to, and satisfaction with, home school communication in a variety of feedback
opportunities.

Progress towards achieving improvement measures

Process 1: Transitions are strengthened through collaboration with staff, the wider community and interagency
support. Riverbank Public School will continue to form partnerships to support transitions to
kindergarten, other schools and high school.

Evaluation Funds Expended
(Resources)

The school has continued to consolidate strong collaborative ties between
parents, students and the community that supports and assists continuity of
learning for all students at all major transition points (transition to
Kindergarten, transition from Year 6 to Year 7, integration into mainstream
classes and transition into support unit classes). Information sharing between
families, early childhood services and the school has enabled successful
transitions to the students' first year of schooling. The relationship with The
Ponds High School and other local schools in the area continued to flourish,
with exchanging of ideas during the home learning period being one
example. The Ponds High School and Riverbank continue to share data of
Year 5 and Year 7 students to better inform curriculum implementation,
programs and evidence-based practices.

No Funds Required

Process 2: Teachers to participate in ongoing induction programs through professional learning and mentoring
programs to reinforce Riverbank Public School's Restorative Philosophy.

Evaluation Funds Expended
(Resources)

A high-quality induction session was provided to new teachers to Riverbank.
This session focused on our school values, links to the Quality Teaching
framework, managing behaviour, restorative questions and games for circle
time. Circle time continues to play an important part in teachers' everyday
timetables. These sessions occur at least once a week and all contributions
are valued. Circle time demonstration lessons were provided by expert
teachers to allow early career and new teachers to Riverbank to gain a better
understanding of the Restorative Practice Framework.

No Funds Required
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Progress towards achieving improvement measures

Process 3: The school and community work together to develop strategies to use in the home to build on students'
strengths and develop parents' understanding of curriculum programs, and their capacity to become
partners in their child's learning.

Evaluation Funds Expended
(Resources)

Due to COVID-19 restrictions, Riverbank was unable to host a number of pre-
planned sessions. However, Riverbank Public School hosted two sessions
during the year - one on Educational Support (teaching students who have
English as an Additional Language/Dialect) and one in conjunction with
Interrelate. Interrelate delivered two programs to students and their parents
on relationships, personal safety, puberty and the birth process. Parents were
also given access to many resources throughout the home learning period to
support their children, in particular how to support reading at home.

No Funds Required

Process 4: Continue to engage in, review and improve communication including maximising the school's electronic
publications and website to inform and collaborate with the community and to celebrate achievements.

Evaluation Funds Expended
(Resources)

Parents stated through many surveys that communication was one of the
strengths of the school. Communication avenues included the School Enews
app, the school website, regular Facebook posts and Twitter tweets. Parents
participated in the annual Tell Them From Me (TTFM) survey where the
school was able to respond to feedback and modify practices. Students also
participated in the TTFM surveys.

No Funds Required
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $4 118.00 Students have Personalised Learning
Pathways and are making progress that is
measured against the syllabus, the Literacy
and Numeracy Progressions, internal
assessments and NAPLAN.

English language proficiency $65 630.00 Funding was used to develop and deliver
professional learning opportunities for all staff,
enhancing their understanding and
implementation of EAL/D learning strategies
and the EAL/D progressions.

Teachers were mentored by specialist EAL/D
staff in the development of teaching and
learning programs and specialised techniques
to differentiate instruction.

Whole school EAL/D data and resources
were audited and updated to ensure current
practices align with Department of Education
and school based policies.

Low level adjustment for disability $102 713.00 All students requiring adjustments and
accommodations were catered for within the
school context by a School Learning Support
Officer (SLSO)

Quality Teaching, Successful
Students (QTSS)

$244 254.00 Quality Teaching, Successful Students
funding allowed our leadership team to
collaborate with teachers and utilise
mentoring, feedback and reflective practice to
enhance professional practice. Teachers
were supported in using evidence-based
strategies to improve the quality of classroom
teaching and learning.

Funding was used to release executive staff,
who worked as instructional leaders in the
classroom.

Additional executive release was used to
support staff when implementing key
initiatives and TPL.

Socio-economic background $27 879.00 SLSOs were engaged to support identified
students, implementing Individual Education
Plans and supporting identified students.

Identified students participated in a social
skills program with executive staff and our
school counsellor.

Funds were allocated to increase the school's
learning and support teacher allocation

Support for beginning teachers $172,310 All beginning teachers receive additional
funding in the first two years of their career,
allowing for additional release time.

Beginning teachers were supported to work
towards personal goals identified in their
Performance and Development Plans (PDP).
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 478 627 730 890

Girls 386 520 659 850

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.2 95.1 94.2 92.3

1 94.5 94.5 93.4 90.8

2 93.4 94.8 91.7 92.9

3 94.8 94.6 93.7 92.2

4 95 94.2 94.3 92.4

5 94.1 95.3 93.2 93

6 92.9 92.9 93.8 91.9

All Years 94.2 94.6 93.5 92.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 4

Assistant Principal(s) 7

Classroom Teacher(s) 66.7

Literacy and Numeracy Intervention 1

Learning and Support Teacher(s) 1

Teacher Librarian 2.2

Teacher ESL 5.6

School Counsellor 1

School Administration and Support Staff 11.62

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

All staff at Riverbank Public School actively participated in a number of professional learning activities designed to build
their capability to achieve our key priorities as set out in our School Management Plan.

Professional learning in 2020 continued to establish a collaborative vision for our school. Staff have been involved in
strategically planned professional learning programs that has built the capability of early career teachers, current
teachers and aspiring and current school leaders.

In 2020, staff engaged with the following professional learning opportunities:
 • All staff continued training in Restorative Practices and Circle Time;
 • All staff completed the Developing Visible Learners professional learning;
 • Executive staff completed the Evidence into Leadership Action professional learning with Corwin;
 • All Kindergarten teachers were trained in the implementation of Best Start Kindergarten Assessment;
 • All staff continued training in the implementation of the Literacy and Numeracy Progressions and ALAN;
 • Three staff engaged in MAPA training;
 • EAL/D teachers attended professional learning on teaching students from a refugee background;
 • Five staff participated in Effective Reading: Phonological Awareness;
 • SLSOs engaged with online professional learning with Sue Larkey;
 • Stage 2 and 3 executive attended professional learning around advanced strategies for teaching problem solving

in Mathematics;
 • Six staff participated in PAT professional learning;
 • Maintenance of compliance training, such as Anaphylaxis and Asthma training, CPR and e-Emergency Care

courses, as well as Child Protection;
 • Seesaw;
 • Google classroom.

Teacher Accreditation

In 2020, 6 teachers were successful at gaining proficient accreditation.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,281,499

Revenue 14,215,112

Appropriation 13,595,005

Sale of Goods and Services 74,294

Grants and contributions 542,257

Investment income 3,281

Other revenue 275

Expenses -13,852,490

Employee related -12,402,078

Operating expenses -1,450,413

Surplus / deficit for the year 362,621

Closing Balance 1,644,121

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 216,273

Equity Total 922,274

Equity - Aboriginal 4,118

Equity - Socio-economic 27,879

Equity - Language 678,181

Equity - Disability 212,097

Base Total 10,867,627

Base - Per Capita 338,404

Base - Location 0

Base - Other 10,529,223

Other Total 926,310

Grand Total 12,932,485

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Students participated in a Check-In Assessment - a new literacy and numeracy assessment package to further
complement the suite of short assessments available to assist schools in identifying what students can do and to inform
further teaching and learning.

Reading

Students were assessed in three areas of learning - Comprehension, Processes and Vocabulary.

Year 3

Overall, Year 3 answered 68.5% of the questions correctly. This compares to 64.9% of Statistically Similar School
Groups (SSSG) and 58.6% of the state.

Comprehension - 73.8% of answers were correct, with SSSG performing at 69.9% and the state 63.1%.

Processes - 70.9% of answers were correct, with SSSG performing at 67.4% and the state 61.3%

Vocabulary - 55.9% of answers were correct, with SSSG performing at 52.6% and the state 46.8%.

74.8% of students achieved within the top two bands for Reading. This compares to 66.1% for SSSG and 51.4% for the
state.

Year 5

Overall, Year 5 answered 67.6% of the questions correctly. This compares to 68.5% of SSSG and 60.7% of the state.

Comprehension - 66.7% of answers were correct, with SSSG performing at 67.5% and the state 60.1%.

Processes - 75% of answers were correct, with SSSG performing at 74.8% and the state 66.8%.

Vocabulary - 60.6% of answers were correct, with SSSG performing at 63.2% and the state 54.6%.

52% of students achieved within the top two bands for Reading. This compares to 54.4% for SSSG and 36.6% for the
state.

Overall, Riverbank achieved higher average scaled scores compared to the rest of the state.

Numeracy

Students were assessed in three areas of learning - Number sense and algebra, measurement and geometry and
statistics and probability.

Year 3

Overall, Year 3 answered 72.3% of the questions correctly. This compares to 70% of SSSG and 62.8% of the state.
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Number sense and algebra - 77.7% of answers were correct, with SSSG performing at 74.5% and the state 67.7%.

Measurement and geometry - 61.2% of answers were correct, with SSSG performing at 60.8% and the state 52.5%.

Statistics and Probability - 81.8% of answers were correct, with SSSG performing at 77.4% and the state 72.1%.

71.5% of students achieved within the top two bands for Numeracy. This compares to 68.4% for SSSG and 51.8% for
the state.

Year 5

Overall, Year 5 answered 70% of the questions correctly. This compares to 71.6% of SSSG and 60% of the state.

Number sense and algebra - 70.6% of answers were correct, with SSSG performing at 72.3% and the state 59.8%.

Measurement and geometry - 67.6% of answers were correct, with SSSG performing at 69.1% and the state 58.3%.

Statistics and Probability - 76.3% of answers were correct, with SSSG performing at 78.3% and the state 67.7%.

49.6% of students achieved within the top two bands for Numeracy. This compares to 52.2% for SSSG and 30.1% for
the state.

Overall, Riverbank achieved higher average scaled scores compared to the rest of the state.

Printed on: 22 April, 2021Page 20 of 27 Riverbank Public School 4653 (2020)



Parent/caregiver, student, teacher satisfaction

Parents

Two comprehensive surveys were conducted this year. Below is a summary of the Tell Them From Me Survey, a
comprehensive questionnaire covering several aspects of parents' perceptions of their children's experiences at home
and school. There were 328 respondents. A ten-point scale was used with 0 indicating strong disagreement and 10
indicating strong agreement.

8.0 - I am well informed about school activities;

8.0 - Written information from the school is in clear, plain language;

8.4 - My child is clear about the rules for school behaviour;

8.2 - My child feels safe at school;

8.3 - My child feels safe going to and from school;

91% of parents believed their opinion was sought on school planning;

92% thought emails were either very useful or somewhat useful when receiving communication about news from the
school;

91% strongly agreed or agreed that the physical environment was welcoming;

With students spending a large period of time learning from home, a few questions were devoted to this aspect;

87% of parents believed there was enough school support during the home learning period;

87% of parents believed there were enough resources offered by the school during this period.

The second survey was a hard copy survey distributed in second semester.

95% believed their child was known, valued and cared for;

90% believed their child was engaged and challenged to learn;

93% thought that teachers and school executive have high expectations for their child to succeed;

94% thought that teachers were approachable when discussing wellbeing issues;

94% believed that teachers helped students develop positive relationships;

95% thought that the school communicates all necessary information in a timely manner.

The three top things that the community felt Riverbank did well in was: Communication with Parents, Safe Environment
and Teaching. The three things that the school could improve in was: Regular one-to-one correspondence between
teachers and parents, Playground, Easier access to parent-teacher communication.

Students

646 students responded to the Tell Them From Me Survey.

88% of students felt they have friends at school they can trust and who encourage them to make positive choices (NSW
Government norm was 85%;

92% believed they have positive behaviour at school and behave appropriately (NSW Government norm was 83%);

91% thought they were interested and motivated in their learning (NSW Government norm was 78%);

91% believed they try hard to succeed in their learning (NSW Government norm was 88%).

89% strongly agreed or agreed that they felt proud of their school;
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88% strongly agreed or agreed that they try hard to improve;

94% valued schooling outcomes;

On a scale of 1-10:

8.4 - students felt teachers were responsive to their needs and encouraged independence with a democratic approach;

8.8 - students believed that teachers emphasised academic skills and held high expectations for all students to succeed;

8.9 - students thought that important concepts are taught well.

Teachers

79 teachers responded to the Tell Them From Me Survey.

On a scale of 1-10:

8.9 - teachers work with school leaders to create a safe and orderly school environment;

8.9 - teachers share their lesson plans and other materials;

8.4 - teachers discuss assessment strategies with other teachers;

8.5 - teachers set high expectations for student learning;

8.6 - teachers use assessments to help them understand where students are having difficulty;

8.5 - teachers use results from formal assessments to inform my lesson planning;

8.5 - students use feedback on their work that brings them closer to achieving their goals;

9.1 - teachers establish clear expectations for classroom behaviour.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Sports

In 2020, sport programs were heavily impacted by COVID-19. We managed to complete two rounds of PSSA in Term 1,
our school swimming carnival and Ridges sport trials for cricket, soccer, rugby league, netball, basketball, softball and
touch football. Riverbank students who were picked in Sydney West teams were unable to compete at carnivals due to
COVID-19. School Sport programs were able to proceed with modified fundamental movements skills and activities as
per health guidelines.

Future Directions

In 2021, we will continue:
 • PSSA sports for the summer months: cricket, tee ball, league tag, softball and AFL;
 • PSSA for the winter months: netball, soccer, newcombe ball and rugby league;
 • participation in the Paul Kelly Cup (AFL gala day for Years 5-6 boys and girls);
 • participation in the PSSA knockout for cricket, soccer and netball;
 • participation in the 'Have-a-Go' basketball days; and
 • Swim School for Years 2-3 students.

Creative and Performing Arts

2020 saw further growth and development in the creative and performing arts at Riverbank Public School. Our extra-
curricular performance groups totaling 23 in 2019, grew to a total of 28 in 2020.

Due to the Covid-19 pandemic, CAPA groups were unable to perform at public events, however, they did perform to a
virtual audience.
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Music

In 2020, Riverbank continued to offer private music tuition in guitar and keyboard, with an overwhelming response from
students, who enjoyed attending their small group lesson each week.

Choir

Due to the Covid-19 pandemic, choirs where unable to commence in 2020.

Dance/Drama

Riverbank continued to make growth from 10 dance groups and 3 drama groups in 2019, to 13 dance groups and 3
drama groups in 2020.

2020 saw the introduction of a 3-6 Dance Troupe, made up of elite dancers from Riverbank.

Students of all ages across our school, enthusiastically auditioned and attended weekly rehearsals in the lead up to a
virtual CAPA night performance.

Visual Arts

The visual arts programs continued to flourish in 2020. Significant growth from 3 art clubs in 2019, to 7 art clubs across
years K-6 in 2020. This gave students the opportunity to express their creativity through a variety of visual arts projects.
Key pieces were featured in various editions of our school newsletter and on the virtual CAPA night performance.

All Riverbank, students selected one piece of artwork they had completed in class for display on our school fence. The
community were invited to 'A Walking Art Gallery' to view all the wonderful artworks on display, complying with Covid-19
restrictions.

Future Directions

In 2021, Riverbank Public School aims to continue developing its creating and performing arts program by;
 • offering a variety of dance, choir, drama and visual arts groups;
 • providing students with a range of opportunities to audition and perform outside of school including; Synergy

Dance Festival, Ridges Festival of Performing Arts, The Hills Performing Arts Festival and NSW Schools
Spectacular;

 • building its music tuition programs for keyboard and guitar; and
 • establishing a school band

Achievements in Student Leadership

Our student leadership team is made up of two school captains, two vice captains, eight prefects, eight house captains,
eight house vice captains and twelve library monitors. In 2020, our school parliament continued to run in two sessions.
Stage 2 is run as State Parliament and Stage 3 is Federal Parliament. The Federal Parliament was given a budget from
the Principal to work with throughout the year and designated half of the funds to be given to State Parliament. The
school leaders ran the parliaments throughout 2020 and took great pride in their portfolios. Like everything in 2020,
activities had to adapt to meet COVID-19 guidelines and this included School Parliaments that ran online using Zoom
from Term 2 onwards with great success. The school leaders take on the roles of Prime Minister in Federal Parliament
and Premier in State Parliament, Ministers of Sport, Environment, Events, Transport, Education, Arts and Technology.
There is a Treasurer, Speaker, Sergeant of Arms and a Leader of the Opposition. During Parliament, all students in
Years 3-6 have the opportunity to address the parliament and move a motion, outlining new initiatives for the school to
undertake. The students then vote on the motion. If passed, the item is brought to the attention of the minister in charge
of that area. They then take action on the issue, under the guidance of the Principal and school staff. During 2020, our
parliament has provided a forum for all students to have a 'voice' regarding how the school operates.

Our School Captains and Vice-Captains attended the Combined Networks Leadership Camp in Term 1. This camp
provides the opportunity for leaders to develop their leadership skills from teachers and high school student leaders. Our
students learned how to run school events and also had the opportunity to engage in many team building activities.

School Captains, Vice-Captains and School Prefects attended the National Young Leaders Day conference that is held
annually at International Convention Centre. The National Young Leaders Day consisted of keynote talks, multimedia
presentations and interactive learning. Guest speakers and performers included John Coutis (inspirational speaker and
mentor), Erin Molan (Weekend news sports presenter), Jade Slater (Product Manager- Cotton On Foundation), Bianca
Chatfield (Australian netballer and TV presenter), Rove McManus (Triple Gold Logie winner and children's author) and
Solli Raphael (Youngest ever Australian poetry slam champion).

Printed on: 22 April, 2021Page 24 of 27 Riverbank Public School 4653 (2020)



Unfortunately due to COVID-19 restrictions, Kevin Connoly's Youth Leadership assembly was cancelled in 2020.

Achievements in Technology

Riverbank Public School continues to ensure all students have access to technology that enhances learning in an
innovative, purposeful and creative way.

Riverbank continues to invest in technology that heightens student collaboration, engagement and learning. Readily
available technology facilitates the active use of interactive educational tools and provides dynamic learning experiences
that directly benefit students. In 2020, Riverbank completed the Year 3 and 5 Check-In Assessments online as there was
no NAPLAN due to COVID-19. This gave staff an extra opportunity to monitor student progress in 2020.

Bring Your Own Device (BYOD) was also successfully maintained in Stage 3, making technology an integral part of
teaching and learning within the classroom. It was the first time where Year 5 BYOD was compulsory with 98% of
students bringing their own device to school making it a huge success. Riverbank invested in additional iPads during
2020 to maintain the ratio of iPads of 10 per K-4 class. The K-4 STEAM RFF program began for K-4 students to develop
their design thinking skills by engaging in solving real-life problems.

Technology clubs continued in 2020 with Minecraft for Education, 3D Printing, Coding and STEAM. As a result of the
high interest in these clubs, a group of Stage 3 students were selected to participate in the 'Game Changers' design
challenge. Students submitted their design solution based on the challenge problem relating to finding creative methods
of connecting the local community through the use of technology. This involved creating a short video proposal
displaying the group's ideas in an engaging and creative way. Their idea involved the use of virtual reality technology to
allow a person to share significant objects and places of cultural value with their friends, family and local community. The
group were successful in a gaining entry to the state semi-finals for the competition. At the semi-finals, the students were
able to work with design-thinking industry experts and professionals where they were able to further develop and refine
their design solution. The students thoroughly enjoyed the workshop and received positive feedback on their design.

Future directions:

In 2021, Riverbank aims to:
 • continue the BYOD program in Stage 3 with it becoming compulsory for Year 5 and Year 6 students;
 • build teacher capacity in the integration of technology across the curriculum, by increasing members on the

technology committee and the frequency of meetings;
 • offer a greater number of ICT clubs;
 • participate in a range of technology competitions that are available;
 • develop teacher skills in using iPads for education by taking teachers on Apple evening field trips;
 • continue to develop teacher and student skills and understanding of using 3D printers;
 • Have a 1:2 ratio of devices per students K-4 (iPads K-2, iPads and laptops 3-4); and
 • 100% of students in Stage 3 participating in BYOD.

Achievements in Library

Riverbank Public School Library continued to support students in building a strong culture, and a life long love of reading.
In 2020, library lessons continued to form half of the release from face to face (RFF) of the school's operation with
students K-4. Lessons complemented and extended the teaching and learning programs being implemented in
classrooms and incorporated national and international celebrations and events. Like all other areas in the school, the
Library's regular operations were severely impacted by the COVID-19 pandemic. Restrictions on visitors and gatherings
made author visits a challenge. Despite these difficulties, there have been numerous highlights throughout the year.
Riverbank's Library remains an essential part of the the learning process, culture and environment, supporting the
development of student literacy and critical thinking skills.

The Library moved locations at the end of 2019/start of 2020 to enable the creation of the Maria Locke Innovation and
Inquiry Hub. The Library moved to a smaller location downstairs which impacted the duration of Library lessons. Lessons
changed from 1 hour in the Library space, to 30 minutes in the Library space for borrowing, then 30 minutes in the
classroom for the Library lesson. Students adapted very well to this change but unfortunately this meant the Library could
no longer be open at recess or lunch due to it being in constant use by classes.

Borrowing, usually a key component of Library time was lessened in 2020 due to two key factors. COVID-19 caused the
closing of the Library for several weeks and procedures for quarantining books impacted access to borrowing. Stage 3
students did not have access to the Library space due to a change in their RFF program and the change to the Library
space. A 'Pop-Up" Library system was introduced for Stage 3 so they could still access books. The Pop Up Library
visited 3 Hubs a fortnight and students were encouraged to reserve books and they would then be delivered to them. A
total of 32816 loans were issued in 2020, 11,000 less than 2019. Students enjoyed the opportunity to request particular
titles and writing book reviews on Oliver was very successful with 330 book reviews entered. Junior Fiction continued to
be the most popular collection, followed by Non-Fiction and the hugely popular Graphic Novel collection. This collection
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increased in 2020 to a total of 80 titles and it is consistently the most requested and reserved collection in the Library for
students 3-6.

The Library supported online learning by continuing to provide weekly lessons for students through Seesaw and Google
Classroom. We also created a Library website to continue to support reading culture and access to books. We had lots of
excellent feedback from the students and community for our online learning lessons, particularly our story-time videos
with many reaching over 1000 views. National Simultaneous Story Time and Bedtime Stories also became virtual, with
Executive and Library staff filming stories for students to enjoy.

The Premier's Reading Challenge for 2020 was completed by all students in Early Stage 1 and Stage 1. It is optional for
Stages 2 and 3, however, it was embedded into the Library Program and we had a total of 1246 students complete the
challenge, a huge increase of 332 students. We proudly presented five platinum certificates and 181 gold certificates this
year, gold certificates increasing by 81.

This year, Children's Book Week was underpinned by the theme, "Curious Creatures, Wild Minds". Library programs K-4
focused on the shortlisted books and a small range from the Notables list, across three categories. Riverbank hosted one
author visit, with the talented Jacqueline Harvey, captivating the students with her stories and experiences as an author.
Jacqueline was on site, presenting to one class per stage, whilst zooming into to all other classes simultaneously. It was
a highly successful event.

The Library hosted two successful Book Fairs. The first Fair held in March by Carnival Books took place just before
COVID-19 restrictions were implemented. Our second Book Fair held in October was online only. Despite the students
unable to pay in cash, it was our most successful fair to date with the school earning $4500 in rewards from Scholastic to
spend on new books.

A total of 2504 new copies added to Library collection in 2020, totaling almost $17,000 in value. An additional $46,000
was spent on Guided Readers, Novel Sets and Teacher Resource materials. The Library also provides a subscription to
Storybox Library used by teacher's across the school.

Future Directions

In 2021, Riverbank Public will:
 • increase quantities of Graphic Novels;
 • provide more Language other than English books in the following languages; Fijian, Macedonian, French, Russian,

Odia and Kannada;
 • purchase a custom made circulation desk;
 • re-subscribe to World Books;
 • develop Artwork/Design to the Library facade;
 • build custom shelving and cupboards in office/storerooms;
 • trial CBCA book week drama performance for K-2;
 • Book Tristan Bancks, Deborah Abela and Gregg Dreise for author visits.

Wellbeing at Riverbank Public School

Restorative Practices form the relational basis for Quality Teaching and Learning at Riverbank Public School. Our
Restorative Practice framework, because of its explicit nature, offers a common language and practice capable of
fostering healthy relationships. Student achievement is enhanced through Restorative values being embedded as a way
of being and learning together. Our approach fosters individual responsibility and helps develop empathy. Inappropriate
behaviour or choices and mistakes can be viewed as an opportunity for insight, learning and development in both the
academic and social domains. The explicit framework is inextricably linked to the Quality Teaching Framework and
includes the following sets of questions to be asked by children, teachers and parents.

When Things Go Wrong
 • What happened?
 • What were you thinking of at the time?
 • What have you thought about since?
 • Who has been affected by what you have done? In what way?
 • What do you think you may do to make things right?

When Someone Has Been Hurt
 • What did you think when you realised what happened?
 • What impact has this incident had on you and others?
 • What has been the hardest thing for you?
 • What do think needs to happen to make things right?

The process is empowering as it takes people from the past to the present and gives them hope for the future. It
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empowers the student to make things right and heal any harm that has been done. A restorative classroom setting
is one that values dialogue through an inclusive approach where everyone expects to be heard. Through this
participatory process, students develop the capacity to learn that emotions are an important and legitimate
expression of healthy dialogue. This process helps students to deal with conflict, tensions and difference in
respectful ways that engender trust and foster healthy relationships.

Across the school, the values expressed in our Help Increase the Peace Keys; 'Expecting the best', 'Caring for
others', 'Respect yourself', 'Think before reacting' and 'Working together for a non-violent way', offer a whole
school approach to building relationships through communication, cooperation, trust building and conflict
resolution.
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