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Introduction

The Annual Report for 2020 is provided to the community of Kellyville Ridge Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Kellyville Ridge Public School
Cnr Singleton Ave GREENWICH St
Kellyville Ridge, 2155
www.kellyridge-p.schools.nsw.edu.au
kellyridge-p.school@det.nsw.edu.au
8883 0480

Message from the principal

Our year was certainly one we will always remember, not only for the fires, floods and pandemics but also for the time
when we all deeply considered the important things in life. At our school, a sense of collegiality and true collaboration
developed throughout the year as our staff worked in teams to face the many challenges and embrace opportunities.

As the year progressed the teaching staff met the challenge of switching their teaching to an online mode within 48 hours
to make sure every child was accessing learning from home. Whether learning from home or learning at school, the
needs of our students were always at the centre of our decision making. Teachers developed units of learning for
students to complete online, and physical resources to support this learning. They worked in small groups to
cooperatively plan for the grade. Teachers developed their own skills in technology in order to communicate with families
and students and over the year, a sense of team developed. This was a mammoth task that the staff were able to
achieve through their dedication to the students to make sure the continuation of their teaching programs was not
interrupted.

The uncertainty of the year continued with no organised sport, dance, singing, band and other creative arts performances
allowed. This challenge gave us the opportunity to focus on other aspects of the curriculum and wellbeing, and think
creatively about how we could incorporate many of these across the school day and give our community the sense of
being part of what was happening at school, albeit remotely.

Our administration staff supported our work every step of the way and worked tirelessly behind the scenes to help us
manage the school. Communicating with our families regularly and remaining calm, organised, providing vital information
and clear directions was key to this.

Our support staff assisted teachers with resources, helped with putting together learning packs, worked closely with
students and families throughout the year. Our Learning and Support team created such valuable resources for teachers
and families, of which we are extremely grateful.

Our students made us all very proud. Whether from the way they supported one another, showed their resilience as the
year unfolded and the usual activities that punctuate school life were cancelled or adjusted to learning from home, every
step of the way the Kellyville Ridge spirit was evident. We managed to get quite a few events into our calendar.

I thank the parents of our school for respecting and supporting us with the challenges and different restrictions and
changes that were made regarding COVID- 19 so that all children and staff at Kellyville Ridge Public School remained
safe and healthy.

2020 was the last year of our school's 3-year plan Student Learning, Quality Teaching and School & Community
Connections. In this report aspects of the school's progress measures are mapped against the School Excellence
Framework. During the latter part of the year, a deep reflection of the school was conducted through the Situational
Analysis. From this, the new school plan 2021- 2024 was developed and will be implemented from 2021.
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In reflection, the year was made possible due to the commitment and professionalism of the Kellyville Ridge PS team,
and as Principal, I am honoured to lead such an outstanding school. I commend and thank our students, dedicated
teaching, support and administrative staff, families and the wider community for their commitment, support and care of
the school throughout 2020.
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School vision

At Kellyville Ridge Public School, our aim is for students to reach their individual potential academically, physically and
socially.

We provide every student with access to a rich and diverse curriculum which is engaging and challenging. Our school
culture is inclusive and recognises and values the rights of every individual to learn in a safe and supportive environment.

A positive approach to student welfare is a focus and student achievement is regularly recognised and celebrated. We
are committed to:

 • ensuring quality teaching and learning;
 • catering for and respecting the individual;
 • encouraging and recognising individual and group achievements;
 • building relationships within the school community; and
 • enhancing the school image.

The ideal 'Learn, Grow, Succeed'  underpins all action taken.

School context

Kellyville Ridge Public School opened in 2004 and is located in the growth corridor of north western Sydney. KRPS is a
multicultural school with a current enrolment of 780 of which 440 students identify as coming from non-English speaking
backgrounds.

It has an established reputation for excellence and experiences an active and supportive community, with which we
enjoy a strong and productive partnership. We have a large and well-trained staff with a diverse range of experience. All
staff are committed to delivering a broad, well balanced and high quality learning program catering for all students.

There is an outstanding extra-curricular program that includes band, choir, dance, chess, gardening and art. The school
provides multiple sporting opportunities and experiences great success in representative sports and carnivals.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Working towards Delivering

LEARNING: Wellbeing Working towards Delivering

LEARNING: Curriculum Working towards Delivering

LEARNING: Assessment Working towards Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Working towards Delivering

TEACHING: Data skills and use Working towards Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Delivering

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Student Learning

Purpose

Future focused students engage in an innovative curriculum which
promotes high levels of challenge, collaboration and cultivates curiosity.

Improvement Measures

100% of classrooms will have evidence of visible Learning Intentions and Success Criteria that are regularly evaluated
to drive teaching and student learning.

Formative Assessment and feedback is embedded into teaching and learning programs and experiences.

100% of students will engage with technology as a tool to achieve syllabus outcomes.

Student achievement demonstrated through external and school - based  performance data

Progress towards achieving improvement measures

Process 1: Student centred goals in Literacy and Numeracy

Students are involved in setting, recording and monitoring their own goals in Numeracy and Literacy.

Formative Assessment & Feedback

Teachers use a range of formative assessment as well as feedback strategies to challenge students,
and improve student learning in the areas of Literacy and Numeracy.

Computational Thinking

Students develop their skills in computational thinking by collaboratively engaging with a range of
technologies that support their learning and demonstrate their understanding of concepts taught across
Key Learning Areas.

Evaluation Funds Expended
(Resources)

During 2020 many planned activities needed to be modified due to COVID-19
pandemic restrictions. Online learning packages were created for all grades
K-6 and were provided in a variety of formats, including pen and paper
copies, to ensure that all students could access the teaching and learning
programs on offer during the period of time when students were learning from
home. Online delivery of lessons, changes the way in which teachers
incorporated goal setting. Professional Learning activities needed to be
modified for much of the year, but we still managed to fulfill most of our
planned activities via online formats or in very small groups. Professional
learning in integrating Formative and Summative assessment into teaching
practice in all classrooms, confirming that students learn what is taught
continues to be a focus.  The school analyses selected data sets. eg.
NAPLAN, check-in assessments, phonics check-in, SENA, progression data
and uses assessments as a tool to support learning across the school.

Literacy and Numeracy ($28 185)

Next Steps

Our 2021 -2024 school plan will be led by the following vision statement: Our vision is to empower learners to be
confident, passionate and resilient individuals who aspire to succeed in a rapidly changing society, enabling them to
make the world a better place for all. Staff and students strive for continual growth and attainment.

To build strong foundations for academic success, professional learning will focus on increasing data literacy,
establishing consistent assessment approaches and sustainable and authentic evaluative practices that inform
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differentiated teaching and learning programs responsive to student learning needs.

Structures will be put in place to identify students who need intervention and students not showing growth will be referred
to the Learning and Support Team for intensive individual intervention. Our focus is to improve student growth and
attainment in reading and numeracy through the analysis of student progress and the development of high impact
differentiated learning. Departmental and CESE staff will be utilised to build understanding on how to do this successfully
and the executive staff with the instructional leader will lead much of this in the school.
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Strategic Direction 2

Quality Teaching

Purpose

To develop and build the capacity of teachers to deliver explicit quality educational programs that are based on research-
supported and future focused practices which promote high engagement and differentiation.

Improvement Measures

K-6 scope and sequences across all key learning areas created to ensure current NSW syllabuses are implemented
effectively.

100% of staff will engage in targeted professional learning in literacy and numeracy progressions, learning intentions,
differentiation, PLAN2 and future focused practices.

100% of PDP's link to school priorities and demonstrate self-reflection for improved teaching and learning practices.

100% of teaching programs are NESA compliant.

80% of students can articulate their literacy and numeracy goals.

Progress towards achieving improvement measures

Process 1: Staff will use the literacy and numeracy progressions to identify student learning goals and monitor
literacy and numeracy progress.

The development of K-6 Scope and sequences in all key learning areas to ensure sequential continuity
of student learning across the school.

Timetabled support of all career stages through instructional leadership, team teaching and mentoring to
build self-reflective teaching practices.

Evaluation Funds Expended
(Resources)

Students in Years K-6 were monitored each term. Teachers collated data
twice per term and then the  Learning Support Team (LST) and Executive
met for a Data Checkpoint each term. The LST met to analyse the data and
make decisions about L&ST intervention with students not making growth.
Decisions were also made for interventions to support the High Potential
Students so that they made growth as well. Data was collected as a whole
school so that teachers could see the results and act on these as soon as
possible. K-6 scope and sequences for all Key Learning Areas are
progressively being updated to reflect mandated NSW syllabus documents.
A K-6 draft Whole School Assessment Schedule has been developed to
guide the collection and analysis of data that is used to individualise and
differentiate teaching and learning programs and inform whole school
decision making.

Teachers and Executive supported
this program and were given specific
targeted Professional Learning to
support our students using explicit
teaching. Data Collections twice a
term and also Data Checkpoint each
term. Professional learning for all
teachers.

Professional Learning ($45 764.00)

Literacy and numeracy ($65 630.00)

Next Steps

To improve the consistency and quality of teaching practices in our plan 2021 -2024, we will focus on key research-
based practices and sequentially build upon teacher knowledge. Using data analysed from the What Works Best surveys
and focus groups, it is evident to improve collective teacher efficacy and quality teaching practice, embedded whole
school systems need to be reviewed to include high impact professional learning, timely and effective observations and
structures to support collaborative practices and consistent teacher judgements. All teachers K-6 will use Literacy and
Numeracy progressions to track student progress at least twice a term. All programs Years K-6 reflect the Scope and
Sequences and include references to the Literacy and Numeracy progressions. Learning programs will be differentiated
to enable all students to access the curriculum at their level, assessment and feedback is timely and purposeful for
improvement. Students with additional needs will be catered for and supported through programs provided to meet their
specific needs. Increased number of students demonstrating expected growth in the top 2 NAPLAN bands. Teacher
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understanding of Numeracy Progressions and Numeracy Building Leadership strategies will be evident. Teachers use
student data to inform their teaching to use explicit teaching strategies, evidenced by reflective practice. PDPs will reflect
and show evidence of improvement in practice and professional knowledge and understanding.
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Strategic Direction 3

School & Community Connections

Purpose

To create effective partnerships which contribute positively to increase community involvement and engagement in
student learning.

Improvement Measures

School community reports high levels of engagement in the school and student learning, as measured by school
attendance and feedback data and TTFM survey results.

Increasing numbers of community members accessing school information via the school app, twitter, website and
Facebook page.

Increasing numbers of wider community connections, broadening authentic learning opportunities for students.

Progress towards achieving improvement measures

Process 1: Create three way conferences where students lead learning growth conversations, confidently
articulating and reflecting upon their learning goals and achievement using work samples and evidence
at end of Semester 1.

Engage in a range of reciprocal partnerships with the wider community and global audience to use real-
world contexts, and resources, broadening authentic learning opportunities.

Provide a range of adult learning opportunities and experiences increasing parents' engagement,
strategies, and knowledge of how to support the learning of their child.

Evaluation Funds Expended
(Resources)

Covid-19 provided a unique opportunity where the home-school partnerships
had to strengthen to support student learning. During this period of time,
nearly 100% of families engaged in online learning. We also found with our
parent-teacher interviews that by being online many more parents were able
to attend the meeting to discuss their child's learning. Students were able to
be present but did not engage in the 3-way interview process that we had
planned for.  The downside of Covid-19 meant that as a school we were not
able to hold our planned information sessions relating to learning for parents
to attend. It also meant that our engagement activities with the wider
community were also halted. This has had a negative impact on our ability to
connect with parents and carers.

Professional Learning online sessions
technology resourcing ($12 000)

Next Steps

Analysis of the school Tell Them from Me and wellbeing surveys indicate that student sense of belonging and parent
engagement were ongoing areas of focus. From this, a focus on positive relationships and the implementation of school-
wide systems that support student and staff wellbeing where consistent expectations of behaviour embedded throughout
the school, is essential for the improvement in our 2021-2024 plan. Our work with individual students will be responsive
and closely monitored. Individual and targeted support will be provided where personal growth is not evident. A whole-
school approach is necessary to strengthen parental communication and involvement in school, coupled with the wider
school community and cultural groups (AECG) increasing the authentic learning connections for students are paramount
for the success of all students.

Continue to implement initiatives that promote positive relationships, wellbeing and connectedness. Future directions will
include maintaining a universal system for behaviour management in all school settings. Whole school attendance
initiatives modelled on a tiered framework of support and intervention and tailored to the school community. Increase
student voice through the SRC allowing students to collectively contribute to the systems and process that are aimed at
improving their learning and wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading ($5 642.00)

Funding was used to support students who
were identified as being of Aboriginal or
Torres Strait Islander background.
Personalised Learning and Support Plans
were written, delivered and monitored. These
plans increased students' learning
opportunities and acknowledged their culture.
A Student Learning and Support Teacher was
employed to work with some of our students
in their area of targeted growth development.

English language proficiency English language
proficiency ($348 865.00)

Two English as an Additional Language or
Dialect (EAL/D) teachers were employed five
days a week and a part-time teacher 4 days
per week. The teachers worked to support
staff in developing targeted resources and
program adjustments and assisted identified
students enabling them to progress to higher
levels of English proficiency. Learning
programs included small group withdrawal
with explicit teaching, in-class support and
team teaching in class. Additional information
was added to the class report that clearly
showed and shared progress with parents.
Technology resources to support the program
were purchased as well as literature to
support and engage learners. Funds were
also spent on Student Learning and Support
Officers that supported EAL/D students in the
classroom.

Low level adjustment for disability Low-level adjustment for
disability ($168 244.00)

Integration funding support
($39 754.00)

The school has an allocation of 4.5 days per
week Learning and Support Teacher (LaST).
The LaST provided literacy support for
students from K-6 with additional literacy and
learning needs. This was delivered through
intensive small group withdrawal sessions,
one on one support sessions and in-class
team teaching and consultation of strategies
to implement in the classroom for particular
students with learning needs. Early
intervention was a priority and targeted
programs were designed and implemented
collaboratively with the classroom teacher.
Individual Learning Plans were collaboratively
developed for identified students as part of
the Nationally Consistent Collection of Data
(NCCD) for school students with disabilities.
Four experienced school Learning Support
teachers (SLSO's) provided support to
individually funded students and targeted
students in academic, social and behavioural
areas.

Quality Teaching, Successful
Students (QTSS)

Quality Teaching,
Successful Students
(QTSS) ($144 496.00)

The school allocation was used to provide
release one Deputy Principal to be off-class
and additional release for four Assistant
Principals to work as instructional leaders
across the school. They assisted teachers by
team teaching, data analysis, mentoring,
collaboratively programming, class
observations and reflective practices.

Socio-economic background Socio-economic
background ($25 372.00)

This funding was used to support families
experiencing financial hardship. Assistance
was provided to fund excursions, books,
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Socio-economic background Socio-economic
background ($25 372.00)

specialist programs, and stationery, School
Learning and Support (SLSO) teachers
providing literacy support. This enhanced the
students' educational experiences.

Support for beginning teachers Beginning Teacher ($57
924.00)

This funding provided the opportunity for four
early-career teachers to be provided access
to high-quality support. The funding facilitated
the release of two highly experienced
mentors, our teachers met on a regular basis.
Professional learning and reflection covered
areas such as reporting, behaviour
management, engagement of students and
COVID 19 teacher wellbeing support. In
addition, our early-career teachers were
released to work with their mentor, observe
classroom practice, work on accreditation and
complete assessment and reporting activities.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 442 440 419 401

Girls 398 381 383 379

Student attendance profile

School

Year 2017 2018 2019 2020

K 94.1 94.8 94.1 83

1 94.2 94.3 93.6 91.9

2 93.9 93.8 94.5 89

3 95 94.1 93.5 90.7

4 94.1 94.8 93.6 88.6

5 94.5 93.7 94 87.9

6 95 93.9 93.1 91.4

All Years 94.4 94.2 93.8 89.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 28.97

Literacy and Numeracy Intervention 0.6

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 2.8

School Counsellor 1

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers

Printed on: 23 April, 2021Page 16 of 23 Kellyville Ridge Public School 4639 (2020)



and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,657,459

Revenue 6,801,711

Appropriation 6,372,498

Sale of Goods and Services 107,724

Grants and contributions 267,605

Investment income 4,510

Other revenue 49,374

Expenses -6,443,810

Employee related -5,540,081

Operating expenses -903,728

Surplus / deficit for the year 357,901

Closing Balance 2,015,360

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 18 of 23 Kellyville Ridge Public School 4639 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 69,938

Equity Total 547,123

Equity - Aboriginal 5,642

Equity - Socio-economic 25,372

Equity - Language 348,865

Equity - Disability 167,244

Base Total 5,128,468

Base - Per Capita 192,884

Base - Location 0

Base - Other 4,935,584

Other Total 458,415

Grand Total 6,203,944

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Kellyville Ridge Public School is committed to building a strong relationship between students, staff, parents and the
wider community. The school has put in place practices and processes to continually inform and engage the community
about student learning and education programs. Parents are regularly informed via our fortnightly school newsletter,
school website and school app. The school actively seeks and prides itself on being responsive to feedback from parents
during P&C meetings as well as through our regular Tell Them from Me Surveys.

Key findings include:

Students
 • 88% of students have friends at school they can trust and who encourage them to make positive choices
 • 88% of students try hard to succeed in their learning
 • Students feel teachers are responsive to their needs and encourage independence with a democratic approach

(8.5/10)
 • Students feel teachers set clear goals for learning, establish expectations, check for understanding and provide

feedback (8.0/10)

Parents
 • My child is encouraged to do his or her best (6.9/10)
 • My child is clear about the rules for school behaviour (8.1/10)
 • My child feels safe at school (7.7/10)
 • Written information from the school is in clear plain language (7.1/10)

Teachers
 • Work with school leaders to create a safe and orderly school environment (7.2/10)
 • Work with parents to help solve problems interfering with their child's progress (7.7/10)
 • Set high expectations for student learning (9.1/10)
 • Set clear expectations for student behaviour (9.4/10)
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

In 2020, KRPS had six students who identified as Aboriginal and/or Torres Strait Islander. Our school promotes respect
for the culture of the Aboriginal people in the following ways:

Acknowledging the traditional custodians of the land in all assemblies with an Acknowledgement of Country plaque
displayed in the school hall;

Ensuring that Personal Learning Plans aimed at improving educational outcomes for all Aboriginal students were
completed and implemented;

Targeted and monitored the literacy and numeracy development of Aboriginal and Torres Strait Islander students through
regular analysis of assessment data;

The development of educational programs effectively incorporating Aboriginal culture. Students K-6 continued to learn
about aspects of Aboriginal history and culture through mandated History and Geography units; and

Celebration of NAIDOC Week.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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