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Introduction

The Annual Report for 2020 is provided to the community of Surveyors Creek Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Surveyors Creek Public School
St Andrews Drive
Glenmore Park, 2745
www.surveyorsc-p.schools.nsw.edu.au
surveyorsc-p.school@det.nsw.edu.au
4737 9571
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School vision

At Surveyors Creek Public School there is Dynamic Teaching, Leading and Learning. We are resilient, take responsibility
and have high expectations for all.

School context

Surveyors Creek PS is an inclusive school situated in Glenmore Park within the Penrith Valley. The school was
established in 2002 and numbers have grown to 559 students in 21 mainstream and 4 support classes. An emphasis is
placed on inclusion and our Support Unit is fully integrated in all aspects of the school. We have an experienced and
committed staff providing quality teaching in support of high academic expectations. We enjoy strong community support
and have a very active Parents and Citizen (P&C) Committee which contributes significantly to school life. Our Wellbeing
Action Team (WAT) ensures all students are known, valued and cared for.

Our students are provided with a challenging curriculum emphasising literacy, numeracy and information technology and
participate in a wide range of extra-curricular opportunities such as choir, dance and debating. Our school  is also
recognised for its numerous sporting achievements at a Regional, State and National level, in a variety of sports.
Surveyors Creek Public School is part of the Glenmore Park Learning  Alliance (GPLA).

The Glenmore Park Learning Alliance provides enhanced learning opportunities for all students, and strong transition
programs to high school. Surveyors Creek PS is a Positive Behaviour for Learning (PBL) School. We strongly believe in
implementing strategies that support appropriate student behaviours and create a positive learning environment, which
gives our  students every opportunity for academic success. Our school motto is "From  Each Their Best".
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Working towards Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Dynamic  Teaching

Purpose

Teachers will provide an educationally rich environment that is dynamic and based on high expectations, evidence based
explicit teaching and feedback  with an emphasis on literacy and numeracy.

Improvement Measures

 • All teachers will implement formative assessment strategies, including learning intentions success criteria
(LISC),goal setting and ownership of learning.
 • All teachers will use external and internal data to identify students performing at, or have the potential to, achieve at
a higher level in numeracy based on the working mathematically outcomes and in reading based on English outcomes.
 • All teachers will use the Learning Progressions (Plan 2) to track students in creating texts and quantifying number.
(SEF V2 Teaching Domain-Effect Classroom Practice and Data Skills in Use)

Progress towards achieving improvement measures

Process 1: Assessment Domain: The school uses systematic and reliable formative and summative student
performance measures.

Evaluation Funds Expended
(Resources)

In 2020 the school implemented the following formative and summative
student performance measures:

Best Start Assessment -All Kindergarten

CARS & STARS Years 1 to 6.

Pat Literacy Years 2 to 6, Pat Numeracy Years 2 to 6.

 Literacy Pro Years 3 to 6.

Initial Lit K-2, Mini Lit -Year 1 Reading Tutor Program-Years 2 to 6

Check in Assessment Years 3 and 5.

Learning Progressions in Writing- Creating Texts and Numeracy-Quantifying
Number.

Quick Smart

 Back to Front Maths

We will continue to use these assessment domains in 2021 with the inclusion
of Fountas and Pinnell.

Student personal goals were formulated using data Syllabus Outcomes. This
data was analysed and discussed with stage leaders and teachers.  Due to
COVID 19 the implementation of Smart Goals was inconsistent K-6.

Initial Lit was implemented in Year 2. The program is now in all class  K-2.
Ongoing resource management and program delivery will continue to ensure
effectiveness of the program.

Data was used to inform groupings for Maths Olympiad and Maths Games.
CESE publications were used to inform teachers on what best practices to
implement in the classroom to improve student performance. All staff
participated in the 'What Works Best' Professional Learning. Learning
progressions were used to track students focusing on, Creating Texts and

Staffing 0.2  $22 000 (CARS and
STARS facilitator)

MiniLit and MuliLit $20 000

Literacy Pro $10 000

Professional Learning $7000-
Resources

Professional Learning $2000 (4 days
release)

ACER Assessment

Back to Front Maths $50,000.00

ACER Assessment Resources $2000

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($112000.00)
 • Low level adjustment for disability
($63808.00)
 • Low level adjustment for disability
($98446.00)
 • Socio-economic background
($91351.00)
 • Aboriginal background loading
($7314.00)
 • English language proficiency
($58933.00)
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Progress towards achieving improvement measures

Quantifying Number. The tracking of students will continue in 2021.

Due to COVID 19 not all teachers embedded CARS and STARS strategy into
their teaching and learning programs.

In 2020 all students began using an assessment portfolio of Hot and Cold
Writing Tasks. This  will follow them through their school years at Surveyors
Creek and will become an evidence based continuum of writing skills.

PAT Reading and Maths testing was completed at the end of Term 3. Data
was collected 2-6  to determine student growth and inform our school
Situational Analysis. These results helped us determine areas of need and
where to in Literacy and Numeracy in our 2021-2024 School Improvement
Plan.

We will continue to  use PAT Maths and PAT Reading in 2021 to determine
the success  of our Literacy and Numeracy programs.

Planning Days only  took place in week 9 of Terms 1 and 4 in 2020 due to
COVID 19. There was a consensus by all staff to continue  'Planning Days' in
2021. These are now scheduled for Week 9 at the end of each term in 2021.

Process 2: Learning Domain: Teaching and learning programs are dynamic, compliant with NESA, are integrated
and include practices to develop students' capacity to become critical and creative thinkers. They show
evidence of provisions based on feedback on teaching practices, consistent  and reliable student
assessment and tracking of student progress achievement.  (SEF V2 Teaching Domain-Effect
Classroom Practice)

Evaluation Funds Expended
(Resources)

Due to COVID teachers had to rethink the delivery of curriculum, especially in
Term 2 where there were no students on site. Lessons were delivered
through an online platform, teachers used ZOOM and Google Classroom to
communicate and connect with students and parents.

This delivery of curriculum has had a positive flow on effect in classrooms.
Teachers are working more collaboratively and lesson content is now
delivered in an engaging manner using a variety forms of technology. Stages
have adopted these strategies and will continue to embed them in 2021.

Teachers continued to implement the 7 Steps to Writing program as part of a
whole school writing program initiative. There continued to be a focus on
students becoming creative and critical thinkers. This built upon the
implementation of the Soft Skills program delivered in 2019. In 2020 as part
of whole school professional learning, and in stage teams, teachers
examined the 'What Works Best in Practice' document as part of the
development of the School Improvement Plan.

'8 Ways of Learning' pedagogy continued to be embedded in teaching and
learning programs to promote engagement of students through varied
activities. Early Stage One participated in professional learning using CESE's
Effective Reading Strategies in the Early Years to enhance understanding of
early learning in reading. This will continue in 2021.

Hot and Cold tasks were developed to track students in the Back to Front
Math's program. Systems were put in place K-6 for teachers to enter data on
a centralised tracking platform. This will continue in 2021.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($112556.00)
 • Literacy and numeracy ($91883.00)

Process 3: Professional Learning: All staff will be immersed in tailored professional learning and conversations
that will be aligned to their PDPs and whole school targets.

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

APs were released off class  to mentor, support & work with staff to:
 •  examine formative and summative data of students.
 •  develop PDPs and  formulate teacher individual goals.
 • target professional learning
These strategies will continue in 2021.

Beginning teacher funds were used to employ a mentor teacher one day per
week.

Funding Sources:
 • Support for beginning teachers
($17000.00)

Process 4: Professional Learning will draw upon evidence based research to further improve performance and
development in Numeracy and Literacy.

Evaluation Funds Expended
(Resources)

In 2020 teachers continued to track students using Learning Progressions,
focusing on Creating Texts and Quantifying number. Hot and Cold task
writing books were introduced K-6 as a tracking tool for both teachers and
students.

A focus in 2020 was on Effective Classroom Practice and High Expectations
through a whole school approach to Professional Learning in Numeracy.
Data sources were analysed and triangulated accurately and supported with
qualitative and quantitative data. There was deep drilling down of data in
2020 at the granular level looking inward, outward and forward. SCOUT data
identified a downward trend in numeracy since 2017. Targeted areas for
improvement have focused on Number since this trend was analysed. Recent
intervention strategies have shown to have minimal impact. Whole school
analysis took place which identified targeted professional learning for
teachers on how to teach maths focusing on a creative and critical thinking
approach. Through research the Back to Front Maths Program is currently
being implemented across the school with expert personnel teaching the
teachers how to implement this pedagogy.

Evidence has shown that the implementation of Back to Front Maths in 2020
has had a positive impact on the achievement of student outcomes and the
changing of teacher beliefs and pedagogy when teaching Maths in the
classroom. This school model of PL has proven to be successful with both
internal and external data validating this.

Funding Sources:
 • Literacy and numeracy ($17000.00)
 • Literacy and numeracy ($15061.00)

Next Steps

It was evident when collecting data that there was a need to ensure that consistent assessment practices were in place
K-6 and that there was a clear line of sight of where students are currently performing and where they need to be in order
for whole school targets to be met. Consistency in Middle Management will be a focus in 2021. Systems and practices
for tracking students will be implemented through professional learning, stage meetings and executive meetings. An
emphasis will be placed on exemplary assessment tasks, both formative and summative, which must have a clear
success criteria and the assessment task must match the outcomes being taught. This will be implemented through the
Executive checking programs for NESA compliance and that there is a clear focus on the variety of assessments to track
students' achievement and to establish a school culture of reflective teacher practice. This will be implemented at a
class, stage, whole and executive level so that there is a shared accountability of the tracking of student achievement.
We need to revisit the research of Dylan Wiliam & Siobhan Leahy and Lyn Sharratt & Michael Fullen along with CESE
'What Works Best' - Effective Feedback and Use of Data to inform practice elements.

Back to Front Maths data collected and analysed in 2020 still indicated the need for a continued greater focus on
conceptual understanding, problem-solving and reasoning for all students. Many NAPLAN questions focus on students
understanding and problem-solving ability. When students struggle with these types of questions, it often indicates that
teachers may be asking far more routine-style questions than non-routine questions. Unfamiliar and challenging
questions require students to connect, adapt and transfer concepts and therefore improve student understanding. In
addition, close attention should be paid to the connections between number concepts and related concepts. This
indicates that there is a need for challenging problem-solving tasks for all students, with particular attention to higher
performing students, in order to maintain and build on current levels of achievement.

The Back To Front Maths pedagogy will enter phase 2 in 2021 with continued ongoing support for teachers.
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When analysis was conducted against the student outcome measures it was evident that expected growth in Reading
needs to be an area for explicit focus in the new school plan. Target areas in Reading have been identified using reading
levels and could be a focus for professional learning and in class support in the Strategic Improvement Plan. Feedback
from teachers showed that they are not confident on how to effectively use and analyse Running Records in the early
stages and how to effectively teach comprehension, vocabulary and identifying information from a text. The validity of
teacher judgement needs to be a focus based on student outcomes analysis. Consistency across the stages and classes
is needed. Some staff report not knowing how to analyse reading behaviours, responses and competencies. Future TPL,
demonstration and team teaching sessions are needed to maintain and grow our gains in reading comprehension. In
2021 Fountas and Pinnell a reading research program will be implemented in Stage 2.

In 2021 four teachers in Stage 2 have been identified and will participate in the University of Newcastle and Department
of Education Quality Teaching Rounds. All staff will have professional learning on what effective quality teaching looks
like in the classroom.
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Strategic Direction 2

Dynamic Leading

Purpose

To provide leadership development and professional learning opportunities which build collective efficacy and autonomy.
Meaningful relationships with all stakeholders will continue to promote excellence in teaching, learning and leadership.

Improvement Measures

 • Increase leadership opportunities for all staff and students.
 • Increase the opportunities for students across the school and GPLA  for 'Student Voice' to be heard, valued and
acted upon.

Progress towards achieving improvement measures

Process 1: Leaders will build capabilities through targeted professional learning programs aligned to the AITSL
standards.

Evaluation Funds Expended
(Resources)

In 2020 a different approach to leadership was implemented based on
analysis of process undertaken with DP, AP and aspiring leaders. In 2020
there will be more of a focus on developing, building and extending the skills
and capabilities of our 'Middle Leaders'. Prior to COVID DP and APs were
involved in completing surveys for the Penrith Network- Middle Leadership A
Local Approach. These meetings were designed to tailor a series of
professional learning opportunities based on identified needs of Middle
Leaders.  Principal and DP participated in Flourish.

Each stage appreciated being able to use allocated stage planning time, to
reflect on whole school practices and plan for the future. This will continue in
2021 with one day per term implemented.

Due to COVID face to face professional learning and meetings were severely
disrupted in 2020, however to maintain momentum with Back to Front Maths
Professional Learning was delivered via Zoom to all staff.

Funding Sources:
 • Professional learning ($37986.00)

Process 2: Develop leaders who have a strong knowledge of compliance practices and the Australian Professional
Standards (APS). (SEF V2 Teaching and Learning Domain)

Evaluation Funds Expended
(Resources)

Professional Development Plans (PDPs) were written and submitted to
Assistant Principals, as supervisors, and the School Principal via the school
server.

Stage leaders noticed a shift to improve high expectations as measured and
discussed, via the high expectations check list, with classroom teachers.

The standard and quality of reporting and comments, which accurately reflect
student achievement was improved.

Staff completed half year reflections on PDPs.

Following some professional training, the One Note and Google Classroom
online resource was embraced by many staff  to digitally present their class
teaching and learning program.

In Term 4 all staff attended our 'SIP Conference' at Twin Creeks to work on
strategies for our 2021-2024 School Improvement Plan.

School Support Allocation $29597.00
Funding Sources:
 • Professional learning ($37986.00)
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Progress towards achieving improvement measures

Process 3: Build the leadership capacity of students.

Evaluation Funds Expended
(Resources)

School leaders were established, including Prefects, House Captains, SRC
and Monitors. These students have actively taken on leadership roles and
responsibility, with successful outcomes, including an increase in their
confidence, knowledge and skills. Due to COVID this was limited through out
the year.

School leaders presented and discussed issues with staff at Monday Muster
to convey a Student Voice. The school leaders showed the capacity to lead
assemblies and other logistical roles including flag raising, duty bag allocation
to staff and daily announcements. This happened in Terms 1 and 4.

Process 4:

Evaluation Funds Expended
(Resources)

Our annual Stage-Based Meet the Teacher Evening was held in early Term 1
where the majority of parents attended with overwhelming positive feedback.
COVID interrupted achievement measures as planned in this strategic
direction.

Next Steps

After completing the school Situational Analysis in Term 4 2020 leadership was not deemed a priority in 2021 but will
become integrated throughout the 3 strategic directions identified in the 2021-2024 School Improvement Plan.

Processes which will continue are listed below:
 • Focus on strengthening middle leaders at a school and Penrith Network level.
 • Student Voice will continue through school newsletter and Monday Muster.
 • School Leaders will continue to participate in events as outlined in 2019 ASR and post COVID.
 • Assistant Principal participating in the Primary Principals Association Middle Leadership Imperative.
 • Middle Leaders will participate in a variety of professional learning opportunities throughout the Penrith Network of

Schools and aligned to the implementation of the School Improvement Plan.
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Strategic Direction 3

Dynamic Learning and Wellbeing

Purpose

Our students will learn in an educationally rich, dynamic and diverse environment based on high expectations of student
engagement and performance. Wellbeing is pivotal to their success and each student will be known and valued.
Teaching and learning programs will be challenging and founded on best practice to enable students to become
cooperative, autonomous and self directed learners.

Improvement Measures

 •  Increase percentage of students in the top 2 NAPLAN bands collectively Year 3 and Year 5 in reading and
numeracy to 40.9% (Numeracy) and 48.8% Literacy by lifting 20 students (Year 3  and 5 ) collectively in
Numeracy and 20 students (Year 3 and 5) collectively in Literacy by 2021 . (DoE Strategic Plan) (SEF-V2
Learning Domain-Learning Culture)
 • 63.2% in Numeracy and 70.2% in Literacy of students achieving greater than or equal to expected growth in
NAPLAN Year 5.
 • Students grow a minimum of 12 months in PAT-Reading Comprehension and PAT-Maths assessment in each 12
month period. (DoE Strategic Plan) (Learning Domain-Student Performance Measures)
 • 80% of students involved in QuickSmart to successfully complete the program in the 30 week time frame, equating
to 24 students.

Progress towards achieving improvement measures

Process 1: Expert teachers to provide ongoing support and mentoring of teachers on writing, creative and critical
thinking strategies, and a problem based approach to teaching mathematics.(SEF V2- Learning
Domain-Learning Culture)

Continue and strengthen  systems and protocols in place for teachers to collect and analyse data on
student learning to differentiate practice.  (SEF V2 Teaching Domain-Data sills in Use)

Evaluation Funds Expended
(Resources)

Due to COVID it was decided that the school  would focus on the
implementation and professional learning of Back to Front Maths.  We sought
the expertise of personnel which included an expert teacher from Surveyors
to lead and facilitate the the program. Processes were implemented and put
in place for the collection of data and the tracking of students through Hot
and Cold Tasks.

Funding Sources:
 • Low level adjustment for disability
($98446.00)
 • Support for beginning teachers
($6000.00)

Process 2: Establish quality learning environment which supports critical and creative thinkers (soft skills) and
problem solving strategies in numeracy.

Evaluation Funds Expended
(Resources)

In 2020 the identified expert Maths teacher led the implementation of the
Back to Front Maths program. This was done through team teaching,
modelling explicit lessons and supporting teachers in programming to ensure
a consistent delivery K-6.

Funding Sources:
 • Low level adjustment for disability
($98446.00)

Process 3: Provide school-wide-systems  for teachers through the Wellbeing Action Team (WAT) to support the
ongoing identification of students that require differentiation and accommodations to meet students'
diverse learning needs.(SEF V2- Learning  Domain-Wellbeing)

Evaluation Funds Expended
(Resources)

In 2020 the Wellbeing Action Team (WAT) met weekly in Terms 1 and 4  to
discuss students who have been identified as requiring additional support.
Staff present at the WAT meetings include the Principal, Deputy Principal,
School Psychologist, Learning and Support Teacher, EALD teacher and a

Funding Sources:
 • English language proficiency
($58933.00)
 • Low level adjustment for disability

Printed on: 23 April, 2021Page 11 of 22 Surveyors Creek Public School 4631 (2020)



Progress towards achieving improvement measures

representative from each stage. The referral process begins with classroom
teachers discussing any concerns with their Supervisor and the students'
parents. When a referral is necessary to the WAT team, parents are informed
and teachers will provide documentation prior to the meeting.

Data collected from our Intervention programs is used to track student
progress and make informed decisions to support teachers with
accommodations and adjustments for individual students. All programs are
monitored and tracked using formative assessments. Student attendance
was monitored  through our Well Being Action Team (WAT) to implement the
Attendance Policy.

Our school has previously used our WAT Policy, Procedures and Proformas
document which includes the Referral Process, checklists and a Teacher
Support Tree. This system has been a lengthy process for teachers and there
were concerns not all students requiring additional support were being
brought to the attention of the Wellbeing Action Team. A new system is
currently being trialled from Sentral, which is a one page summary. This still
requires teachers to collect data from observations and assessments and to
note what strategies have been previously implemented. Teachers will then
present this to their Supervisor and colleagues at Stage meetings where they
will discuss a variety of strategies to try. This process takes four weeks and if
there is little or no improvement for the student a referral is submitted for the
WAT meeting.

The data collected from the 2020 intervention programs has shown student
growth in the number of levels they have moved up. Transference of skills
taught in small group or individual lessons has been evident in the classroom
with positive teacher feedback saying strategies taught in intervention
lessons are being used to complete classwork. Student confidence has
grown and more participation in whole class lessons has been observed.
Data collected from our Intervention programs is used to track student
progress and make informed decisions to support teachers with
accommodations and adjustments for individual students. All programs are
monitored and tracked using formative assessments.

There are approximately 20% of students across the school who have been
identified as requiring additional support. All students from our NCCD for
2020 have been referred and/or discussed at our WAT meetings. The
students who require Learning and Support assistance work with a tailored
group of teachers and SLSO's three to four times a week. Additional support
is provided in Literacy, Numeracy or Social Skill development. These
students are identified by their teachers using PAT results, PLAN data, Stage
based assessments and observations. Assessments are formative and
reviewed weekly with the Learning and Support Teacher. After utilising the
Learning and Support Student Profiling - Informal Advice proforma, our
Wellbeing Action team successfully completed access requests for students
to receive either integration funding or a support unit class placement. Having
the knowledge of this Informal Advice form will assist our team when applying
for future funding and class placements.

($98446.00)
 • Socio-economic background
($91351.00)
 • Low level adjustment for disability
($63808.00)

Next Steps

 • Using the .9 LaST we will Continue to apply the same strategies in the implementation of Phase 2 of the Back to
Front Maths pedagogy

 • Employ a teacher .6 (COVID support) as an interventionist, implementing Fountas and Pinnell Reading Program.
An evidence based instructional practice in comprehension.

 • Release an AP off class (using an instructional leader model) to provide support across Stage 1. Focus will be on
vocab, reading and comprehension.

 • EALD support will increase in 2021 to .6 (3 days per week)
 • Three SLSO s will be employed to continue to implement targeted intervention programs. These will include

QuickSmart, Mini Lit and Multi Lit and to support students identified through our WAT team with social, emotional
and academic needs where they do not meet criteria for Integration Funding

 • We will continue to monitor student attendance through our WAT. Teachers will liaise with families to support
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student attendance. The school will liaise with the HSLO. The PBL team will reward students with consistent
attendance throughout the year

 • Teacher 0.4 to focus on creative writing in stages 1 and 2 to an identified group of students.
 • COVID support stage 1 fulltime teaching position focusing on intervention for identified students stage1.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($7 314.00)

All stakeholders were consulted in the
development of PLP's for all Aboriginal
students. Support Teacher Learning
Assistance was employed to assist students
in Quick Smart, Mini Lit and Multi Lit. Due to
COVID NAIDOC Week activities were done in
classes. Resources were purchased to
support initiatives. Students participated in the
2020 NAIDOC WEEK School Initiative run by
KOORI Kids and the  NSW Department of
Education. We had a student receive a
NAIDOC Medal of Excellence.(one of 25
awarded across the state)

.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 312 308 303 296

Girls 244 254 260 256

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.4 94.7 94.1 96.2

1 95.7 94 93.2 94.1

2 93.9 95.3 94.8 96

3 95.7 93 95 96.1

4 95.4 94 94 95

5 94.3 92.2 93.8 95.8

6 94.4 93 94 95.2

All Years 94.9 93.7 94.2 95.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.19

Literacy and Numeracy Intervention 0.84

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 8.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 623,534

Revenue 5,529,232

Appropriation 5,453,114

Grants and contributions 74,635

Investment income 1,382

Other revenue 100

Expenses -5,410,073

Employee related -4,948,104

Operating expenses -461,969

Surplus / deficit for the year 119,159

Closing Balance 742,693

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 17,278

Equity Total 319,852

Equity - Aboriginal 7,314

Equity - Socio-economic 91,351

Equity - Language 58,933

Equity - Disability 162,254

Base Total 4,616,951

Base - Per Capita 141,195

Base - Location 0

Base - Other 4,475,755

Other Total 433,047

Grand Total 5,387,127

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Students

Tell Them From Me Student Survey

Between 2018 and 2020 students have reported an increase in a sense of belonging by 4%. In 2020 the school is 1%
higher than the NSW Government Norm. Our positive behaviour at school and interest and motivation have both shown
a decrease in 2019 but are steadily on the increase but are still below the NSW Government Norm. This could be
attributed to the fact that we have implemented play places over the past 2 years which has seen a decrease in our
overall negative behaviours on the playground. Because of this the need for consistency with PBL has not been a
priority. Moving forward staff will need PL on the implementation of classroom PBL universals across the school.
Advocacy at School is above the NSW Government Norm by 0.6% and Expectations for Success is just slightly below
the NSW Government norm by 0.2%.Data from our Aboriginal students has indicated that 70% have a strong sense of
pride about their culture and 70% feel that teachers understand their culture.

Parents

Them From Me Parent Survey

In 2020 29 parents completed the Tell Them From Me Parent Survey which is 7.2% of our 400 family groups. We are
increasing in the domains overall but still slightly below the NSW Government Norm. It has been noted that there is a
correlation of data between some aspects of the parent and student surveys especially in supporting positive behaviour.
Moving forward systems are now in place to record classroom positive behaviour such as class merit awards by using
Sentral. This will allow data to be recorded and monitored.

Teachers

Tell Them From Me Teacher Survey

Responses from 28 teachers who completed the Teacher Survey in 2020 shows that we are above the NSW
Government Norm in the domains of School Context and Classroom Context. The data shows an increase in all
elements since 2018 except with Parent Involvement which has remained the same. This could be attributed to COVID-
19.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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