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Introduction

The Annual Report for 2020 is provided to the community of Beaumont Hills Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Beaumont Hills Public School
The Parkway
Beaumont Hills, 2155
www.beaumonthi-p.schools.nsw.edu.au
beaumonthi-p.school@det.nsw.edu.au
8824 6470

Message from the principal

2020 brought challenges and opportunities for everyone at Beaumont Hills Public School. 'A year like no other' became
the catch phrase as staff met the challenge of providing learning at home for students. It was a very steep learning curve
for teachers as online learning platforms were established and we began to communicate with students and parents
'virtually'. The achievements of staff, students and their families ensured that the continuation of teaching programs was
not interrupted. The uncertainty of the year continued with no organised sport, dance, singing and other creative arts
performances allowed. This challenge gave us the opportunity to ensure that our students' learning and wellbeing was
the focus of 2020, with classrooms dedicated each child's learning journey.

I thank the parents of our school for respecting and supporting us with the challenges and different restrictions and
changes that were made regarding COVID-19, allowing all children and staff at Beaumont Hills Public School to remain
safe and healthy.

2020 was the last year of our school's 3-year plan Successful learners, Dynamic teaching and Instructional leadership. In
this report aspects of the school's progress measures are mapped against the School Excellence Framework. During the
latter part of the year a deep reflection of the school was conducted through a situational analysis. From this the new
school plan 2021- 2024 was developed and will be implemented in 2021.

I commend and thank our students, dedicated teaching, support and administrative staff, families and the wider
community for their commitment, support and care of the school throughout 2020.

Lyn Welsh

Message from the students

2020 has been a challenging year for everyone due to lockdowns and COVID restrictions, but our SRC has done a
spectacular job representing your class. They have promoted kindness in numerous ways. Firstly, SRC members
decorated the school hall with posters with each student's pledge to be kind to others, symbolised by a colourful array of
hands. The Jeans for Genes fundraiser was a huge success. In total we raised $600 for kids in need that are suffering
birth defects or genetic diseases. SRC members deserve a well-deserved applause for all their hard work, producing
videos and organising the kindness challenge. Our senior SRC members and school leaders worked tirelessly setting up
charts to ensure points were accurately tallied. Congratulations to all students for your support and participation.

Being a part of the SRC has been a fulfilling experience. We have enjoyed being a part of this important initiative and
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helping to make our school a better place.

 On behalf of the school leaders we would like to thank the school for the opportunities we have all been given this year
in our leadership role. Beaumont Hills Public School has provided us with a wonderful foundation for us to build our
dreams on.
We would also like to thank the students from BHPS for your support and friendship over our time at Beaumont Hills.
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School vision

The staff and community of Beaumont Hills Public School are committed to meeting the needs of all students, to enable
them to function effectively in a changing society and to embrace the challenges of life-long learning within a dynamic,
well resourced, safe and nurturing environment. The school community is committed to promoting three ideals integral to
our purpose:

*    Respect: for self, others, belongings and the environment, through promoting positive self-esteem and social
conscience.

*    Responsibility: for oneself and one's learning through being an effective contributing member of society.

*    Resilience: being able to respond, adapt and apply oneself in a challenging environment through a growth mindset
and an awareness of Social and Emotional Learning.

By developing these ideals of respect, responsibility and resilience, our students will aim to be empowered to become
confident, creative individuals who value equity and excellence as active, informed global citizens.

School context

Beaumont Hills Public School's enrollment at the commencement of 2018 was 640 students. Students attending
Beaumont Hills PS originate from many different nationalities. 38% of our total student population is from a Non English
Speaking Background (NESB).

Our challenging and vibrant learning opportunities cater to the individual needs and talents of all of our students. We
welcome parents and community members as valued partners in their child's educational journey. Our school develops
leadership and builds individual character through promoting social responsibility. The school's focus on Social and
Emotional Learning over the last three years has seen the implementation of effective and valued programs such as
Rock and Water, KidsMatter, Friendly School Plus and Peer Leadership Initiatives. Every child has the opportunity to
participate in school decision making while fostering lasting friendships across year groups, including our buddy system,
Student Representative Council and Peer Support Programs.

Our dedicated teachers and quality programs provide challenging learning experiences that promote high achievement.
Our inspiring programs in the classroom and in performing arts, sport and leadership offer a balanced experience in all
Key Learning Areas (KLAs). Through the provision of a variety of extra-curricular activities including debating, sports,
creative arts, technology, public speaking, STEAM and chess your child will reach their full potential in all that they
pursue. Our teaching and learning links between local pre-schools and high schools provide additional learning and
social experiences for our students. We provide excellent transition programs into Kindergarten and programs that link
Year 6 and the high school. Our school prides itself on being a part of the wider Community of Schools.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Delivering

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Successful Learners

Purpose

Improve student outcomes, increase engagement and promote the holistic development of every student. Reflective,
evidence-based practices encompassing high expectations that meet the needs of individual learners and reflect
community priorities will be implemented.

Improvement Measures

Increase the proportion of students acknowledging the school's responsive educational and holistic programs as
identified in the Tell Them From Me Student Survey.

Improved quality of assessment maps that allows progress and achievement data and a range of other contextual
information to be gathered.

The school value-added reports shows less negative gap between the state and school averages and a greater
positive gap.

Overall summary of progress

The learning and support programs across the school are providing increased targeted interventions. Parents are given
greater opportunity to engage in personalised learning and support plans. Student learning and engagement is being
purposefully mapped through whole school data collection. Summative assessment has a more rigorous approach with
data beginning to be collected for school wide analysis, thus driving dynamic teaching and learning programs. Without
NAPLAN results, the check in assessment data has been cautiously utilised to assess school performance.

Progress towards achieving improvement measures

Process 1: Improving Teaching and Learning programs to reflect responsive, innovative activities for students that
improve student outcomes.

Evaluation Funds Expended
(Resources)

Instructional leadership in mathematics has seen students reporting that this
is the biggest area of improvement for them. Student reflections state that
they understand mathematics better. Pre and post testing of students give
teachers good feedback on teaching strategies and student need.

$87507 - teacher mentor -
mathematics

20000 -Professional learning for stage
teams

Process 2: Identify, gather and evaluate data sets from meaningful sources to ensure value-added for students and
teachers.

Evaluation Funds Expended
(Resources)

Teachers regularly engaged in data talks to evaluate teaching programs and
student learning. Next steps in student learning were identified and acted
upon as a result of data analysis. School spreadsheets for common data
have been created.

Funding Sources:
 • Professional learning ($80000.00)

Process 3: Students will value self-reflection and evaluate their achievement and growth in order to have ownership
over their learning.

Evaluation Funds Expended
(Resources)

Teachers consistently report discussing learning goals with students (WWB
2020 reflections). Students demonstrate acknowledgement of learning goals
through the use of learning intentions and success criteria across the school.
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Next Steps

Teachers will continue to build data literacy skills so as to ensure that student achievement is maximised. The school will
further develop an integrated approach to quality teaching, curriculum planning and delivery using assessment to
promote learning excellence and responsiveness in meeting the needs of all students. We will further build on the school
culture to remain firmly focused on learning, building educational aspiration and engagement.

Printed on: 23 April, 2021Page 7 of 22 Beaumont Hills Public School 4630 (2020)



Strategic Direction 2

Dynamic Teaching

Purpose

Teachers at Beaumont Hills Public School will collaboratively develop a whole school approach to teaching and learning.
Through having school-based policies that reflect the Australian Professional Standards for Teachers (the standards)
and departmental goals, teachers will evaluate their teaching practices and respond appropriately to ensure high impact
on student outcomes.

Improvement Measures

Teacher self-assessment against the standards will show an increased proportion of Highly Accomplished or Lead
elements being successfully met.

Polices will be written for KLAs to support consistency of teaching and learning across the school.

All teachers frequently participate in professional learning conversations based on data to analyse and evaluate the
impact of their teaching of literacy and numeracy.

Overall summary of progress

Teacher self assessment against the teaching standards is demonstrating clear growth. Mathematics has been a focus
with instructional leadership occurring across the school. Students and teachers report increased confidence in
mathematics through Tell Them From Me survey results. Data talks were scheduled twice a term where teachers
analysed student data in order to identify specific student learning needs. Data literacy skills have increased across the
school.

Progress towards achieving improvement measures

Process 1: Teachers reflect on their own effectiveness through the analysis of school wide data.

Evaluation Funds Expended
(Resources)

Teachers participated in regular data talks. Data literacy skills have been
increased. Data collection is more consistent across K-6.

Process 2: Cohesive whole school approaches to implement effective evidence based methods to optimise learning
for all students.

Evaluation Funds Expended
(Resources)

Teaching of reading K-2 has consistency of practice. Mathematics
professional learning and introduction of consistency in teaching strategies
delayed due to professional learning opportunities cancelled because of
COVID-19.

Process 3: Build teacher capacity to ensure every student experiences high quality teaching.

Evaluation Funds Expended
(Resources)

Stage based professional learning on using student data to inform teaching
occurred regularly. Teachers report being more confident in data skills and
use.

Next Steps

Evidence based teaching strategies will continue to be implemented. Student data will be used regularly to identify
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student gaps in achievement and progress, inform teaching effectiveness and further inform school directions.
Professional learning will be evaluated in terms of impact on student learning outcomes. Collaborative practices will
include lesson observations and quality feedback.
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Strategic Direction 3

Instructional Leadership

Purpose

The leadership team at Beaumont Hills Public School will become instructional leaders with a focus on setting clear
goals, managing curriculum, monitoring lesson plans, allocating resources and evaluating teachers regularly to promote
student learning and growth. The team will lead staff members to meet on a regular basis to discuss best practice and
ultimately help students learn more effectively. The key focus will be on strong communication skills, knowledge of
curriculum, effective assessment and pedagogical practices and strategies.

Improvement Measures

All executive involved in professional dialogue around research based teaching and learning practices have a
consistent approach to embedding innovative and creative leadership.

Whole school systematic approach to reviewing data and learning.

Increase the percentage of community engagement in the life of the school e.g. P&C meetings, parents forums,
workshops, fundraising.

Increased staff participation in professional dialogue to ensure effective changes to teaching practice.

Overall summary of progress

COVID-19 meant that parent participation in school events was impossible. Staff were limited to online professional
learning so the planned mathematics intensive focus has been delayed. Teaching practice had notable development with
all teachers increasing technologies skills in teaching and learning practice, a bi-product of learning at home during Term
1 and 2. Following students returning to school teachers actively engaged in student assessment data to identify gaps in
learning and develop learning sprints to remedy these.

Progress towards achieving improvement measures

Process 1: Embed a culture of continuous improvement through evidence based, innovative and creative
leadership so that every child makes measurable learning progress.

Evaluation Funds Expended
(Resources)

ES1 and S1 teachers completed intensive professional learning and
instructional leadership on the explicit teaching of reading. Student reading
levels K-2 are at similar or above levels of similar schools.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($111572.00)
 • Professional learning ($36390.00)

Process 2: Embed a culture of review, responsibility and shared accountability to achieve high standards for all
through engaging in ongoing professional dialogue about data sets.

Evaluation Funds Expended
(Resources)

Regular data talks demonstrated student growth in numeracy. Teachers
gained improved data literacy skills enabling more targeted interventions for
students based on need.

Process 3: Executive team collaborates effectively with the school community to promote an excellent education
system in which all young people can thrive.

Evaluation Funds Expended
(Resources)

Review of communication with parents about student learning goals and
achievements identified need for improvement in this area. To be a focus of
2020-2024 strategic improvement plan.
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Next Steps

The next school plan will be the result of rigorous analysis of current student learning, teaching practice, current research
and community satisfaction and perception. There will be a rigorous focus on measurable student improvement and
attainment. School systems, structures and processes will underpin ongoing school improvement and professional
effectiveness of all school members.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($2 026.00)

Personalised Learning Pathways developed
to support student learning and wellbeing.

English language proficiency EALD teacher provides
intensive withdrawal
support for new arrivals and
in class support in areas of
targeted need for students
in emerging and developing
stage.

Funding Sources:
 • English language
proficiency ($131 261.00)

EALD teacher and Learning and Support
Teacher tracked student progress across
English language continuum and learning
progressions.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($87 507.00)

Complex learning needs identified,
intervention programs implemented, student
data tracked. Extensive transition program in
place to support all students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($111 572.00)

PDP goals achieved, evidenced through PDP
annual reflections and evidence collection.

Socio-economic background Funding Sources:
 • Socio-economic
background ($22 550.00)

Students supported with equity of access to
all teaching and learning programs. SLSO
support provided in classrooms.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($57 924.00)

Beginning teachers mentored in classroom
management, teaching practice, assessment
and reporting. All suitable for accreditation at
proficient level.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($22 930.00)

Targeted support for new arrivals and refugee
students received. English language
proficiency increased moving these students
along the English language progressions.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 318 349 332 324

Girls 304 312 288 292

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.7 96.1 93.5 95.4

1 95.5 95.6 94 93.8

2 95.6 95.1 93.1 95.4

3 95.5 94.8 93.9 95.4

4 95.4 95.1 94.2 96.1

5 95.4 94.6 93.7 96.2

6 94.2 93.4 93.5 95.2

All Years 95.5 94.9 93.7 95.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.11

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher ESL 1.2

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 707,369

Revenue 5,400,802

Appropriation 5,192,420

Sale of Goods and Services 20,205

Grants and contributions 186,103

Investment income 1,674

Other revenue 400

Expenses -5,729,859

Employee related -5,021,665

Operating expenses -708,194

Surplus / deficit for the year -329,057

Closing Balance 378,312

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 69,208

Equity Total 337,371

Equity - Aboriginal 2,026

Equity - Socio-economic 22,550

Equity - Language 168,041

Equity - Disability 144,754

Base Total 4,268,154

Base - Per Capita 149,113

Base - Location 0

Base - Other 4,119,041

Other Total 373,005

Grand Total 5,047,738

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent satisfaction

A small number of parents (42) completed the Partners in Learning, Tell Them From Me survey. Significantly more
parents participated in the school based survey (114 responses). Therefore this year we are reporting on the results of
the latter survey.

Key findings include:

Overall parents believe that their child has a strong sense of wellbeing as evidenced by
 • 95.6% indicated within the moderate to high range that their child is known, valued and cared for
 • 92.2% believe their child enjoys going to school within the moderate - high range
 • 92.1% believe the school supports their child's wellbeing
 • Only 53.5% of parents have a high awareness of wellbeing programs offered at the school
 • 13.1% of parents have a low awareness of wellbeing programs offered at the school
 • 93.9% of parents believe their child has a good rapport with their classroom teacher
 • 98.2% of parents believe their child has a good rapport with their peers

 • 65.8% of parents believe their child is adequately challenged in their learning
 • 90.4% of parents indicated their child is moderately - highly motivated to learn
 • 30.7% of parents are not aware of their child's learning goals
 • 76.3% of parents have a moderate to high awareness of the use of learning intentions and success criteria in their

child's lessons

 • 41.2% of parents are not satisfied with the level of communication from the school about their child's learning
 • 100% of parents believe it is important to support the continuation of their child's learning at home
 • 71% believe they can confidently support the continuation of their child's learning at home

Student satisfaction

Students in Years 4-6 completed the Tell Them From Me student survey to provide insight into student engagement,
wellbeing and effective teaching practices at our school. Key findings include:

* 81% of students feel accepted and valued by their peers and by others at school. This is identical to the NSW
Government norm.

* 21% of students indicate they have experienced bullying either at school or over the internet. This is compared to the
NSW Government norm of 36%.

* 88% of students surveyed display positive behaviour at school compared to the NSW Government norm of 83%.

* Students feel that they have someone at school who consistently provides encouragement and can turn to for advice.
We score 7.8 in this area, compared to NSW Government norm of 7.7.

Surveys and focus groups were conducted for all students in years K-6, in the areas of wellbeing, high expectations (as
visible learning) and student voice. The results of the surveys and focus groups are below.

Years K-2 Student focus group summary

The feedback from the focus groups was that:

Wellbeing

Our school is a happy, safe and caring place to be. There are rules and teachers around to help us in learning how to
follow rules and to learn. We are encouraged to help others, be inclusive and accepting, especially when others need
help.

Visible Learning

Feedback: Students expressed that they value verbal feedback, especially when it is timely and honest (constructive)
about areas to improve on. They agreed it is good to know when they were achieving at, above or developing. Students
liked it when they knew what they had achieved and need to work on next. They have expressed that they would like
more time to reflect on their work to improve it. Some students were aware of their individual goals, set by the teacher or
themselves, however there were inconsistencies across all classes, with some staff implementing students goal setting,
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whilst others were not.

Student Voice

The students expressed their need and desire for space to play safely and felt as Kindy's, at the time, they were
restricted into a small area (4 weeks of the year). They felt like they would like play equipment or more things to do in the
playground during breaks. They like the 2 day / 2 day fair space play, but would like to see Friday as a free play for all
day. Students would like to have a stronger voice in what occurs in the playground regarding time, space, equipment and
use.

Years K-2 Student Survey

Wellbeing
 • 80% - 90% of all students feel happy, safe and belong at school.
 • 5% - 10% do not feel like they belong at school and have no friends.
 • 13% of students are not aware that they are in control of their choices.

Visible Learning
 • 6% of students are not aware of what they are learning in each lesson.
 • 80% of students know when they have done a good job. [verbal / written feedback]
 • 82% of students know how to improve in their learning.

Student Voice
 • Only 58% of all students believe they have a say in what happens at school.
 • 95% of students have a positive experience of education.

Years 3-6 Student focus group summary

The feedback from the focus groups was that:
 • The school values kindness. This is a direct result of the 'Kind is the New Cool' initiative.
 • Students would like the opportunity to act on feedback and set individual learning goals.
 • More accessible, less exclusive groups and activities for all students.

Years 3-6 Student Survey

The feedback from the survey was that:
 • 71.7% of students scored in the top 2 bands of feeling like they belong at school. This is fairly consistent with 2020

TTFM data which rose to 85% from 75% in 2019.
 • 80.7% of students recognise learning intentions and 75.9% understand success criteria, presumably as a result of

the strong push toward Visible Learning over the last 4 years.
 • Just under 70% of students scored in the bottom 3 bands when asked if they had provided their teacher with

feedback.

Teacher satisfaction

The Focus on Learning (Tell Them From Me) teacher survey provides the leadership team with insights into school and
classroom effectiveness from the perspective of teachers. Key findings include:

* Teachers indicated school leaders have provided guidance for monitoring student progress. This scored 7.3 compared
to a NSE Government norm of 7.1.

* Teachers believe the school environment is safe and orderly. This scored 7.7 compared to the NSW Government norm
of 7.1.

* Teachers work collaboratively with each other to develop learning opportunities. This scored 7.8 compared to the NSW
Government norm of 7.8.

* Teachers support each other with strategies to increase student engagement. This scored 8.5 compared to the NSW
Government norm of 7.8.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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