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Introduction

The Annual Report for 2020 is provided to the community of Narellan Vale Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Narellan Vale Public School
Waterworth Drive
Narellan Vale, 2567
www.narellanva-p.schools.nsw.edu.au
narellanva-p.school@det.nsw.edu.au
4647 5291
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Message from the principal

Welcome to 2020 Annual Report for Narellan Vale Public School. 2020 has been a very different year for us all!
However, despite the challenges, learning has remained our highest priority. New skills in accessing learning through
various online platforms was highly successful for all stakeholders. All students and families had the opportunity to
engage in online learning during the 'Learn from Home' period through Seesaw, Google Classroom, Microsoft Teams
and Zoom. Our staff ensured all students had access to the curriculum through the provision of regular home-school
contact and some teachers even made resource drop offs to homes.

This year we participated in the External Validation process and this was an opportunity to reflect and refine our practices
using the School Excellence Framework. It was extremely important for all staff to develop a deeper understanding of the
Statement of Excellence, the themes and elements of each domain and how this aligned. The process also enabled us
as a whole school to set future directions, inform our situational analysis and drive our new school planning for 2021-
2024.

We have had a strong focus on high quality teaching and learning and this year some staff were trained by Newcastle
University in Quality Teaching Rounds (QTR) and this will be further extended next year to include all teachers.

Student voice has continued to be a focus and our active Student Parliament and the students leaders have done a great
job despite not being able to meet as one whole group for two terms. The Positive Behaviour for Learning is embedded
in our school culture. The values of being Safe, Respectful Learners are visible, articulated and lived by all students.

Preparations are well underway for the establishment of our Support Unit comprising three Autism classes. We look
forward to welcoming the new staff and students to our school in 2021.

The Preschool to Kindergarten transition program is strong and this year we engaged all stakeholders using a variety of
platforms and some face to face visits for the students. Our Stage 3 students engaged in a two week transition to High
School program where they experienced a secondary school timetable and some hands on lessons. Next year this
program will be enhanced over a longer period of time and the handover process to Stage 4 will be streamlined and will
also include parents.

We value our strong connections and partnership with our Community of Schools and in particular with Elizabeth
Macarthur High School. This year some of our students were selected to participate in the joint musical, 'High School
Musical' which was filmed and presented at United Cinemas Narellan on the big screen.

Communication with our parents and the opportunity for students to share their learning with their parents has been
supported with our subscription and commitment to all using 'Seesaw' as our preferred platform. We are proud that all
staff, students and the most of our parents/carers engage in  using Seesaw on a regular basis.

We are fortunate to have been once again supported by our hardworking P & C who despite Covid 19 restrictions
conducted the Easter raffle and a donut drive later in the year.

Twenty two of our classrooms have been upgraded with new interactive whiteboards. We are also eagerly awaiting the
cabling upgrade in 2021.

We look forward to an exciting 2021 as we commence our new School Plan.

Michelle Sarjana

Principal

Message from the school community

A year like no other, for all community, staff and students at NVPS. As a P&C Association, this meant changing the way
we conducted meetings so that we could maintain the strong bonds between the school and its community. P&C
meetings are held twice per term and to do this in 2020, amongst the COVID restrictions, we conducted meetings
virtually using Zoom. This practice enabled parents and community members to stay connected and offer feedback on
the ever changing education of their children.

In 2020,  volunteering, fundraising, dropping students at school and relationship building with the wider community was
limited. We, with the assistance of our Community Liaison Officer were able to continue some of the programs
playgroup/storytime through the use of Zoom.

There was limited opportunity for fundraising during the past year, however with supportive parents and school staff and
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enthusiastic P&C executives we managed to complete a few activities.

Our ever faithful Easter raffle went ahead albeit remotely. Mothers/Fathers Day stalls were postponed but we were able
to run a jelly bean competition and a Donut drive later in the year. We learnt to be patient, creative and understanding in
this ever changing environment and in doing so have raised in excess of  $7,000.

Thank you to our corporate sponsors and community that gave generously when we were all  adapting to the hardships
of living in a pandemic.

Our executives of the P&C are a generous and wonderful team to work with. I would like to thank them for their patience,
understanding and intuition throughout the year. For the community members who sat on panels, to our school staff who
supported our ideas, thank you, we are very grateful for the support we receive.

The P&C are dreaming of bigger things for the coming years as we adjust to providing opportunities in a pandemic safe
manner. We will continue to work with the school staff and community to provide the best education we can for our
children whilst developing the link between our school and the wider community.

Sharyn Brooks

P&C President 2020

Message from the students

In 2020 I had the privilege of being a member of the student leadership team at Narellan Vale Public School. One
of my first experiences was leading our school students in the Australia Day march in Camden. The student
leadership team helped run assemblies as well as raise the school flags every day. As part of the student
parliament, I was head of the Environmental portfolio, which is a cause close to my heart. In school parliament,
as well as every area of school life, the student leadership team focused on inclusiveness and encouraged
everyone to have a voice. We also attended the Leadership Conference in Homebush, where we built on our
leadership skills and made new friends.

The COVID 19 pandemic influenced how we could connect with the school community. We had to be more
innovative and flexible, which led us to holding school assemblies on ZOOM. It was an interesting experience
being able to run these assemblies and it was great to see all the students smiling faces as well.

One of the highlights for me was helping at the Kindergarten orientation day. I loved meeting all the new Kindy
students and making them feel at ease and excited about our wonderful school. Another special moment for me
was being acknowledged for my leadership skills when I received the Leadership award at our Presentation
Assembly. This is something that I will truly cherish forever!

On a personal level, I feel the leadership opportunity helped me become more confident with public speaking. I
especially loved helping younger students find a solution to any problems they had, as well as standing up for
peers and issues I believe in. Our student leadership team worked well together and we all became great friends.
My aim was to lead with bravery and kindness and I believe I achieved this with the help of the amazing staff and
students at Narellan Vale Public School.

Best wishes for 2021!

Ella Presti
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School vision

At Narellan Vale Public School our vision is for every student to be known, heard and valued. There is a collective
responsibility to support and prepare future ready learners.

School context

Narellan Vale Public School is located in the Macarthur region of South Western Sydney and has an average enrolment
of 810 students with a percentage of students identifying with a non-English speaking background of 19.9%.
Approximately 24% of students have been identified with a level of disability requiring an adjustment to their learning.
There is an increasing number of Aboriginal and Torres Strait Islander students comprising of 36 students.

The school motto of 'Together We Learn and Grow' is central to all endeavours and promotes a commitment to continual
improvement . The whole school community support the wellbeing of all students. Initiatives and structures promoting
high quality and innovative educational practice support the academic, social, physical and emotional needs of all
students.

The school is highly regarded in the areas of sporting and creative arts programs. Students engage in a variety of extra
curricular opportunities including dance, choir, signing choir, debating, public speaking, gardening and building
club,Tournament of Minds, orienteering, university competitions, Toastmasters, sporting clinics and competitive sporting
events. A strong and active student voice is led by an active Student Parliament and feedback led to an increased
provision of opportunities.

Strong links have been forged with the Community of Schools. This has resulted in the facilitation of stronger transition
programs ; pre-school to Kindergarten and Years 6 to 7 to ensure seamless transitions. A joint professional learning
initiative is centred around inquiry learning and a concept based model for planning and teaching with a focus on science
and stem.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Delivering

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing

Narellan Vale Public School participated in the External Validation process in line with the School Excellence Policy. The
School Evaluation team led the collection,collation and analysis of the evidence and impact against the School
Excellence Framework. Areas of strength were identified and future areas of development formed the basis of our
Situational Analysis which was used to inform our New School Plan 2021-2024.
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Strategic Direction 1

Commit: High Quality and Innovative Educational Practice

Purpose

A commitment to continuous improvement to ensure that learning is personalised and differentiated for every student
through high quality teaching and learning. Professional learning will drive innovation, teacher's deep knowledge of
curriculum and assessment practices with an emphasis on using data to inform practice and improve learning outcomes.

Improvement Measures

Curriculum and Innovative Learning

Higher proportion of teachers using evidence-based practice as indicated by a positive increase in student learning
outcomes

Continual Improvement through best practice in pedagogy and Professional Learning

Teachers are more self-reflective and Performance Development Plan goals are closely aligned to School plan.
(Differentiation, deep curriculum knowledge, innovation and assessment for learning).

School's Value added trends demonstrate a positive increase.

Assessment and Reporting

Increase the proportion of students in the top 2 NAPLAN bands in reading and numeracy. (Bump it Up targets)

Overall summary of progress

All endeavours have been focused on a commitment to continuous improvement in all areas. Professional learning and
targeted support from Department of Education's Quality Teaching Advisors, School funded Leaders of Learning and
expert Literacy advisors have strengthened all staff's knowledge, skills and understanding of curriculum, assessment and
reporting. Robust professional conversations have led to  the inclusion of using data to inform personalised and
differentiated practice to address learning needs.

School based assessment practices have been refined and the use of the DoE's Check In Assessments in addition to
PAT assessments have assisted in  the development of student responsive teaching and learning programs .Due to
COVID 19 NAPLAN assessments were not administered.

Progress towards achieving improvement measures

Process 1: Assessment and Reporting

Deepen the understanding and analysis of NAPLAN/PLAN/Learning Progressions/PAT data and school-
based assessments to identify needs of students.

Leaders of Learning in literacy and numeracy provide targeted support in classrooms to enhance quality
teaching practices and assessment.

Evaluation Funds Expended
(Resources)

Leaders of Learning English and Mathematics provided targeted support in
the teaching , assessing and reporting of literacy and numeracy.Student
progress was routinely monitored during SPIRALS sessions and Amber
students were identified and tracked throughout the year.All students
completed writing samples,  each term and teachers used these samples
during moderation sessions using Consistent Teacher Judgement.

School based assessment processes were strengthened in 2020. Staff
engaged in the  regular use of Learning Progressions and syllabus
documents. All teachers developed an understanding of using PLAN 2 and

Additional Classroom teacher funded -
$110,000
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Progress towards achieving improvement measures

PAT Assessments.

There was a significant increase in the number of  students and parents
using a variety of platforms to access learning, assessment and as a
communication platform. Seesaw's popularity has increased further and
feedback from stakeholders have reported this as a preferred platform.

Process 2: Curriculum and Innovative Learning

Develop teaching and learning programs that reflect the K-6 Scope and Sequences based on the NSW
syllabus for the Australian Curriculum and an inquiry learning framework.

Engagement of external expertise through a whole school commitment to improving practice.

All students including gifted and talented, Aboriginal (In accordance with the Premiers Priorities),
students with disabilities and students for whom English as a Second Language receive targeted
support through proactive, differentiated instruction and personalised learning.

Evaluation Funds Expended
(Resources)

All Scope and Sequence documents completed and teachers using these to
plan, program and assess.

Stage teams have developed collaborative Inquiry Learning Units based on
advice from Literacy Experts and the use of Quality Texts. External experts
engaged staff through TPL sessions based on Quality Teaching and
improving practice.

Kindergarten and Stage 1 teachers completed  Professional Learning in L3
training .Narellan Vale Public School has a total of nine trained teachers on
staff.

 All students including gifted and talented, Aboriginal ,students with
disabilities and students for whom English as a Additional Language/Dialect
received targeted support through proactive, differentiated instruction and
personalised learning.

Equity funds were expended to address and support individualised learning.

External Quality Teaching  expertise
sourced. $16,000

Spirals timetable/planning days
covered  $20,000

LAST Teacher (1.3)

 Equity EAL/D - 3 days per week

2 days per week - Aboriginal
background loading (Equity)

Ongoing technology lounge and ICT
mentoring support for staff

Process 3: Continual Improvement through best practice in pedagogy and Professional Learning

Spirals of inquiry hubs are implemented to ensure student centred dialogue and quality professional
practice.

Embed a culture of innovation and collaborative learning to sustain a commitment to learning snapshots,
lesson studies and action research focused on professional learning targets.

Evaluation Funds Expended
(Resources)

Spirals of inquiry sessions implemented to ensure student centred dialogue
and quality professional practice. Teams met on a three weekly cycle
wherever possible.

All teachers engaged in professional learning to identify 'Amber' students and
used PLAN 2 to  monitor and track,demonstrating  expected  growth.

A culture of innovation and collaborative learning was sustained. Learning
snapshots, lesson studies and action research continued across 2020. This
information supported findings throughout the External Validation Process

Kindergarten L3 training - $12,000 (4
teachers)

$10,000 Quality Texts

Next Steps
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 • Continue with the Leaders of Learning structure focusing on strengthening teachers understanding of using data to
inform practice including school based assessments, PLAN2, Check in Assessments, PAT, NAPLAN data and
other assessments developed by the Department of Education.

 • Formative assessment is integrated into daily teaching practice and used expertly by all teachers. Students will
have a clear understanding of how to improve through the provision of explicit, specific and timely formative
feedback related to defined Learning Intentions and Success Criteria (LISC).

 • A whole school approach for collecting and analysing data based on the TPL from CESE LEED Project Learning.
 • Continuous monitoring and review of whole school scope and sequences in teaching and learning programs.
 • Collaborative planning sessions based on the Quality Teaching Framework and model.
 • Continue to use Equity funds to support individualised learning programs. Review and monitor student impact.
 • Continue Learning Snapshots focusing on additional elements such as PBL, Quality Teaching, student reflection.
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Strategic Direction 2

Excel: Leadership Excellence

Purpose

To provide leadership development opportunities to build an accountable evidence-based school culture. High quality
leaders and teacher leaders will be supported to know their students well and how they learn through strong and
effective instructional practice.

Student leadership opportunities will empower an active student voice and develop a responsibility as active contributors
to their own learning, school and the global community.

Improvement Measures

Ownership of Learning

Achievement of professional goals with specific areas identified for further development.

Students more able to articulate and collaborate in the development of personalised learning goals.

Increased number of aspirational staff seeking relieving opportunities and achieving promotion through merit selection
and relieving roles.

Data Informing  Practice

100% of teachers analyse, interpret and synthesise data to inform planning and modify teaching practice in Spirals of
Inquiry follow up sessions.

Student Voice at the Core

The engagement and contributions of students through active decision making and the opportunity to voice their
opinions.

Data indicates an increase in student leadership opportunities and feedback

Overall summary of progress

All stakeholders developed a deeper understanding of the School Excellence Framework through the SEF-SAS and
External Validation process. This enabled staff to adopt an evaluative thinking mindset and to review evidence in terms
of student impact. The 'Learn from Home' phase enabled teachers to establish stronger connections to their students and
allowed them to engage in rich learning conversations based around student learning goals, interests and achievements.
All staff took part in collecting, entering, analysing and interpreting student data using PLAN2. This data was used to
inform student learning goals and refine teaching and learning programs that were student responsive and evidence
driven.
Student voice has always been at the forefront at Narellan Vale PS. The school vision was revised by all stakeholders
and amended to reflect the school's achievements and the changes occurring within our school community. Student
voice and leadership opportunities will be extended into the new school planning cycle.

Progress towards achieving improvement measures

Process 1: Ownership of Learning

Staff adopt an evaluative practice approach to ensure students are achieving learning goals.

Teachers and leaders promote self improvement through professional networks,  readings, research,
intra and inter school visits.

Evaluation Funds Expended
(Resources)

All students developed learning goals in literacy and numeracy. Student
learning goals were shared through online learning platforms (due to COVID)

Seesaw - $11,000 (Annual
Subscription)
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Progress towards achieving improvement measures

such as Seesaw. Identified amber students learning progress was regularly
monitored and discussed during Spirals sessions.

Opportunities were provided to aspiring leaders which resulted in the
completion of Higher level Accreditation and the attainment of substantive
positions. All proficient teachers were provided with additional support in
accessing and utilising the MyPL platform.

A whole school approach to unpacking the Australian Professional Teaching
Standards and developing a common understanding of each standard and
the Narellan Vale PS expectations around these.

Continued PDP process for all staff and annual reflections were completed.

Supervision mentoring time

Process 2: Data Informing Practice

School leaders strengthen the process for the collection and synthesis of data on student learning. This
will be achieved through impactful conversations using a coaching framework.

Every teacher uses data and evidence to inform and differentiate the teaching and learning by tracking
and monitoring student progress.

Evaluation Funds Expended
(Resources)

All teachers have trialled utlising PLAN2 to monitor and track amber students.
Teachers were provided with professional learning on how to implement the
PLAN2 platform. This resulted in teachers creating PLAN2 student groups for
tracking purposes.
School leaders have begun the three year TPL LEED Project. The aim is to
strengthen and build the capacity of using data to drive whole school
improvement.

Data analysis times scheduled
throughout the year. Analysis resulted
presented to all stakeholders.

Process 3: Student Voice at the Core

Students are provided with leadership development and opportunities at every stage of their schooling.
A strong and active student voice is evident.

Evaluation Funds Expended
(Resources)

Due to COVID guidelines Early Years Transition programs were limited and
will resume in 2021.. An adjusted middle years transition occurred later
throughout the year. The program run for two weeks and provided students
with opportunities similar to Secondary schools. The program was highly
successful as evidence in stakeholder feedback and will be extended in
2021.

Students took ownership of their home learning experiences and documented
these on the Seesaw platform.

Student parliament continued throughout the year. Students led fundraising
opportunities and proposed works for the school playground.

Student leadership opportunities were provided such as the GRIP Leadership
Day and leading special events and assemblies. School leaders assisted in
the revised COVID procedures and assisted community members in
attending school events such as leading virtual assemblies and transition
programs.

Reflective journals

TPL to model journals to staff
(consistency)

PAT data

Journals

Team and student meetings

Next Steps

 • All students are monitored and tracked using PLAN2 for literacy and numeracy.
 • Consistent professional learning conversations to discuss students progress and achievement using data sources.
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 • Further TPL sessions on using PAT, SCOUT, Check In and NAPLAN data to analyse and support students future
directions in learning.

 • Student reflection of their learning goals is embedded in daily lessons particularly in literacy and numeracy.
 • Student parliament portfolios are lead and supervised by a teacher volunteer.
 • Continue to provide opportunities for student leadership across all curriculum areas.
 • Continue to support students achieving in elite levels of extra curricula activities.
 • Continue with grade supervision model.
 • Embed the new school vision
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Strategic Direction 3

Connect: Connecting and Engaging

Purpose

A school-wide collective responsibility for successful and future focused learning with a commitment  to global
citizenship. High levels of engagement will be promoted through collaboration, communication, critical and creative
thinking underpinned by the Learner Qualities.

Improvement Measures

Wellbeing for All

Improved wellbeing for all stakeholders as indicated from positive feedback

Technology Skillsets

100% of learning environments by 2020 will reflect future focused pedagogies embedding the 4Cs and an increase in
ratio of devices to students.

Engaged, Empowered Community Partnerships

An increase in the percentage of parents engaging through attendance at events and social media platforms.

Leading and supporting quality community projects through the development of positive partnerships including global
citizenship.

Overall summary of progress

Through the use of technology the school was able to establish strong partnerships with all key stakeholders during
2020. Whole school events continued under COVID guidelines and families participated throughout online platforms. The
wellbeing of all staff and students was at the forefront of all decisions and plans. The school reviewed current
technological access and upgraded classrooms and devices to support the use of online learning. the SENTRAL platform
is being fully utilised by all teaching and non teaching staff. An increase of communication is now seen within the school.
Community partnerships are vital to the Narellan Vale PS community and were impacted significantly by the COVID 19
restrictions. A continued focus will be on connecting and engaging all stakeholders in the next planning cycle.

Progress towards achieving improvement measures

Process 1: Wellbeing for All

Establish wellbeing practices and programs; prioritising safety, mindfulness, resilience, emotional
intelligence and growth mindset education.

Evaluation Funds Expended
(Resources)

Whole staff participated in a wellbeing session led by Dr Adam Fraser
(FLOURISH) program. The program outlined the importance of being well,
prioritising and strategies and exercises with dealing with stress. An
introduction session was held, however, further sessions were unable to be
facilitated due to COVID guidelines.

Wellbeing data continued to be gathered and analysed. The People Matter
Survey indicated an improvement in staff satisfaction and wellbeing. The Tell
them From Me survey indiciated a future direction of enhancing students
sense of belonging'.

The school engaged with external service provider MiniFit to lead wellbeing
and physical education activity days. Students took part in the active games
and sports program, designed wellbeing diaries and explored healthy eating
options. Students tried a variety of fruits and vegetable recipes.

Minifit sessions ($10 per child)- school
funded additional costs

Teacher/Student check-ins

Wellness professional learning
session
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Progress towards achieving improvement measures

Informal teacher/ student mentor programs commenced. The success of this
initiative will be formalised to include all students and staff in 2021.

Process 2: Technology Skillsets

Improving connections through the use of technology

Evaluation Funds Expended
(Resources)

There has been an increase of staff confidence using the SENTRAL platform
on a daily basis. Data is now recorded and accessed by all. Behaviour
summaries have been used to support students with their behaviour needs
and referred to local health organisations. Family communication records are
now documented by all teaching staff. Attendance reports are referenced
through the platform. Staff meeting minutes are recorded and stored.
Individual educational plans and Personalised Learning Pathways are now
securely stored on the platform to support the continuity of learning goals
across each year. This has resulted in an increase of communication
information being delivered across the whole school and supporting the
wellbeing needs of students in attendance and behvaiour.

New staff and beginning teachers have been supported through the school's
Tech Lounge. There has been an increase of teachers utilising technology
platforms during to the 'Learn from Home' period. Staff confidence in
developing and creating Seesaw activities has improved significantly and the
schools Seesaw Library Journal is increasing in resources weekly. The
Digital Devices/BYOD has been updated and shared with all stakeholders.
The school ensured that all students had access to a device during the 'Learn
from Home' period. This resulted in all students continuing their learning
journey through this period.  An increase of tenchological devices, systems
and hardware was purchased.

SENTRAL $18 000

Interactive Whiteboards $110 000

Process 3: Engaged, Empowered Community Partnerships

Continue to evolve and improve transition practices at key points of schooling with a focus on a Middle
School program and Pre-School to Kindergarten.

Evaluation Funds Expended
(Resources)

Due to COVID guidelines many of the planned community events were
unable to proceed as Face to Face events. Education week, Three Way
Conferences, Easter Hat Parade, Whole School Assembles, Community of
Schools musical and the Early Years Transition Information session were all
held through a virtual platform which resulted in all community members
having access to special events held at the school. The Community Liaison
Officer (CLO) held virtual story time sessions with local early learning
centres.

The school's CLO contacted new families to ensure that they were supported
and that their transition was smooth. Community hampers were distributed to
families in need. P&C meetings still continued through a virtual platform.

Community Liaison Officer $38 000

Next Steps

As restrictions continue to ease our future directions will be focussed on:
 • Building an inclusive learning community with all stakeholders
 • Strengthening middle years transition
 • Continuing  with Early Years transition programs and work with the local council to increase connections with the

Family Day Care sector
 • Upgrade current cabling and infrastructure to enable all access to technological services
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 • Extending SENTRAL options such as positive behaviour data, PBL data, reporting and assessment data storage.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency 0.6 EAL/D allocation

Timetable of support
(Individual, small group
support)

The EAL/D staffing allocation for the year is
0.6. This allowed the EAL/D teacher to offer
both in class EAL/D support or small
withdrawal group sessions and ensured that
all students were provided with opportunities
to develop all three areas of language
competence throughout the school
curriculum. The EAL/D teacher provided
support to families who required support with
written and verbal communication. The EAL/D
teacher supported teams in developing units
of learning, adjusted assessments and
knowledge of the EAL/D progressions.

Low level adjustment for disability 1.3 Learning and Support
Teacher Allocation $142
199

SLSO employment ($82
869 Flexible and $92 480
IFS)

Time for targeted support
groups as indicated by
timetables.

The school has developed a strong Learning
and Support structure to cater for the needs
of all students including behavioural,
emotional, academic, physical and social.
There was a consistent effort to ensure the
wellbeing of all students was catered for
during 2020. The learning needs of students
was at the core of all decisions especially
during the "Learn from Home' period. Regular
communication with families is strongly
embedded at Narellan Vale PS and these
connections are helpful to establish the
appropriate services required for each
student.

The learning support team provided
assistance in the identification, adjustments,
interventions and support requirements for
students with additional needs. Internal and
external agency meetings were conducted
when appropriate and student placement of
individualised learning settings was reviewed
and applied for.

Professional learning to all staff based around
'Trauma and it's impact on the brain' was
provided. Staff developed a deeper
knowledge and understanding of catering for
students with a trauma background and
identifying the zones of regulation. Staff's
confidence in creating  individualised learning
plans has increased and their willingness to
try new strategies is evident across the
school. All learning plans are developed in
consultation with parents/carers.

The school employed five regular School
Learning and Support Officers (SLSO's) to
support students in the classroom, on the
playground, home learning and through
transitions. The Minilit program is a targeted
literacy intervention that is coordinated and
executed by SLSO's.

The school identified in 2020 the increasing
need for student placement in Specialised
Educations Programs. After extensive
consultation with all stakeholders the
establishment of three Autism classes was
approved through the Department of
Education. The establishment process
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Low level adjustment for disability 1.3 Learning and Support
Teacher Allocation $142
199

SLSO employment ($82
869 Flexible and $92 480
IFS)

Time for targeted support
groups as indicated by
timetables.

commenced in Term 4.

Quality Teaching, Successful
Students (QTSS)

QTSS Release $147 012

Time for each session

An expert literacy coach was employed to
work alongside staff in implementing Quality
Teaching strategies wihtin the classrooms.
The analysis of external data was conducted
and findings were discussed and analysed
with the leadership team. Teachers were
provided with Spirals collaboration time to
analyse student data and to plan student
responsive teaching and learning programs.

Socio-economic background Employment of additional
teacher and SLSO $225
071

Time to release teams

Time and rosters for target
group support

The Leaders of Learning provided support to
teachers with quality literacy and numeracy
strategies. They led Spirals collaboration
sessions to unpoack student data and
monitored and tracked amber identified
students across the school. They provided
professional learning sessions on Number
Talks, Phonemic Awareness, Phonics
Screeners, Syllabus knowledge, assessment
and PLAN 2. The leaders formed partnerships
with the Quality Teaching Advisors and
strengthen all staff knowledge of current
evidence based research. .

Additional teachers were employed to support
students with identified needs through small
group and individual tuition.

Support for beginning teachers $10 000 Beginning teacher
(2nd year)

School funded resources to
provide additional one to
one mentoring sessions.

Teachers in their beginning years of teaching
were provided with mentoring sessions with
the Literacy expert. Teachers had one to one
sessions to develop their understanding of the
teaching and learning cycle and quality
teaching strategies. Topics included:
differentiation, classroom management,
planning and programming, assessment and
reporting.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 420 417 395 364

Girls 427 422 408 397

Student attendance profile

School

Year 2017 2018 2019 2020

K 95.1 94.8 93.5 92.3

1 94.8 94.4 93.9 93

2 93.6 94.1 93.6 92.3

3 94.4 93.3 94.1 93.1

4 93.9 93.4 92.1 93.9

5 93.4 93.1 93 90

6 92.6 93.1 91.7 92.4

All Years 93.9 93.7 93 92.4

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

The school regularly monitors attendance through the generation of reports available in the SENTRAL electronic
attendance system. Classroom teachers closely monitor student attendance patterns and communicate with parents and
care givers about any concerns of unjustified leave on a regular basis. The Home School Liaison Officers visits the
school every fortnight to audit class rolls and supports school executive monitoring attendance for students at or under
85%.

Management of non-attendance
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Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 27.85

Literacy and Numeracy Intervention 0.74

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.2

Teacher ESL 0.6

School Counsellor 1

School Administration and Support Staff 4.67

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers

Printed on: 20 April, 2021Page 20 of 28 Narellan Vale Public School 4621 (2020)



and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.

SDD overview 2020
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,010,623

Revenue 6,573,225

Appropriation 6,330,057

Sale of Goods and Services 45,590

Grants and contributions 194,635

Investment income 2,944

Expenses -6,393,287

Employee related -5,857,670

Operating expenses -535,617

Surplus / deficit for the year 179,939

Closing Balance 1,190,562

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

$150,000 is to fund an upgrade to the infrastructure and upgrade to cabling of the whole school site.

Some initiatives were unable to proceed due to COVID and will be carried forward and expended.

Printed on: 20 April, 2021Page 22 of 28 Narellan Vale Public School 4621 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 92,480

Equity Total 597,216

Equity - Aboriginal 26,723

Equity - Socio-economic 225,071

Equity - Language 120,353

Equity - Disability 225,068

Base Total 5,065,866

Base - Per Capita 193,125

Base - Location 0

Base - Other 4,872,742

Other Total 467,387

Grand Total 6,222,949

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me survey results in 2020 indicated that students had a strong sense of advocacy at school, positive
relationships with teachers and believed their school had a positive learning culture. All these drivers of improved student
outcomes scored above the NSW government norms. This was consistent with the goals of the 'Wellbeing for All'
initiative in the school plan - Strategic Direction 3 'Connecting and Engaging'.

In the 2020 People Matter Survey, teachers indicated improved job satisfaction. Results also revealed there was a higher
percentage of positive responses to feedback and performance management questions, compared to operational or
network groups. The survey confirmed teachers felt well supported and were clear about expectations of their role.

The Tell Them From Me parent survey in 2020 indicated increased satisfaction with the school's support for positive
behaviour for learning. Parents also felt more informed through various school communication methods and were
supportive of learning at home, particularly through the COVID Learn from Home period this year.

Tell Them From Me Survey-Students 2020
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People Matter Survey-Teachers 2020

Tell Them From Me Survey-Parents 2020
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Narellan Vale Public School is committed to improving the educational outcomes and wellbeing of all Aboriginal and
Torres Strait Islander students so that they achieve in every aspect of their education and are known, valued and heard.
In consultation with all stakeholders, Personalised Learning Pathways were developed and students worked towards
their individual learning goals throughout the year. Additional support was provided to students by Aboriginal Education
Teacher Support either through individual or small group activities.

In 2020, the Clontarf Mentoring Program began. The partnership included Narellan Vale PS Stage 1 students and
Elizabeth Macarthur High School students. The program was supported through the Clontarf Foundation. The mentoring
program was divided into two parts. The first part focused on supporting literacy skills for Stage 1 Aboriginal students.
The second part of the program focused on developing leadership skills through physical education activities.

Strong partnerships with the Narellan Aboriginal Education Consultative Group (AECG) continued throughout 2020
through virtual meetings. Many proposed activities support by the AECG were affected due to COVID 19 guidelines and
this included the annual Macarthur Aboriginal Kids Day. Successfully one of our Narellan Vale PS teachers was
nominated to be the Secretary of the Narellan AECG for 2021.

All staff participated in the Aboriginal Histories and Cultures professional learning module in Semester 2. The module
was led by the local Aboriginal Education and Wellbeing Advisor. Staff learnt about cultural specific content and
resources to support and increase their knowledge and understanding of Aboriginal histories and cultures. The impact of
the professional learning engaged staff in robust conversations around embedding culturally specific content in teaching
and learning programs. Staff have developed more confidence in sourcing culturally appropriate resources and engaging
in cultural discussions with students.

Due to COVID 19 guidelines and procedures many programs and initiatives were unable to continue in 2020. These
included Yarn Up, Macarthur Aboriginal Kids Day and Belonging Day. We look forward to these events continuing in
2021.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Our elected Anti-Racism Contact Officer attended training early this year and is always available to respond to any
concerns regarding racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Narellan Vale public school serves as a culturally, linguistically and religiously diverse community. The school places a
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strong emphasis on developing intercultural understanding, acceptance and respect. As a school community we continue
to acknowledge the cultural heritage of the families attending our school. The school population is slowly changing and
evolving. There had been an increase of students from Non English Speaking Backgrounds enrolling with no more
predominant culture.

Narellan Vale Public School recognises the value and enormous benefits gained from the diverse cultural backgrounds
of its students. All students at NVPS have access to inclusive teaching programs and practices. These learning
experiences have and will enable students to participate successfully as confident members of the school community.
14% of students enrolled at NVPS come from a Language Background other than English (LBOTE).

In 2020, the NVPS school population consisted of 765 students with 178 children from various LBOTE backgrounds with
over 40 different language backgrounds spoken by families at the school. The needs of students from LBOTE are
addressed through NVPS English as a Second Language or Dialect Program.

Other School Programs (optional)

Student Parliament:

Narellan Vale Public School prides itself on a culture that promotes and encourages a strong and active student voice.
Students are provided with ample leadership opportunities where ownership of learning, student agency and having a
say is evident school wide. The Student Parliament Committee promote student voice across the school and lead whole
school initiatives, as well as, make improvements to the school in response to what their fellow peers suggest. Student
led fundraisers occurred twice a term and money raised was donation to various organisations. The Environmental
Portfolio led a student and parent survey regarding potential improvements to Area D and proposed outdoor learning
spaces. Money was raised for this purpose and an upgrade to Area D's trees and plants is one focus. Furthermore, the
PBL Portfolio used student and teacher voice from survey responses to redesign the ten learner qualities to ensure they
were student friendly, purposeful and eye catching. These posters are displayed in all classrooms and referred to in
learning and during whole school Assemblies.
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