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Introduction

The Annual Report for 2020 is provided to the community of St Helens Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

St Helens Park Public School
Kellerman Drive
St Helens Park, 2560
www.sthelenspk-p.schools.nsw.edu.au
sthelenspk-p.school@det.nsw.edu.au
4621 1201
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School vision

St Helens Park Public School is committed to providing quality education in a nurturing, innovative learning environment
so that all students can become active, confident participants within our ever-changing, challenging world.

School context

St Helens Park Public School is situated in the South Western Sydney local government area of Campbelltown. Our
enrolment is currently 407 students and though recently declining, a new housing development will ensure numbers
continue to increase in coming years. . The student body is diverse with 17% students from Language Backgrounds
Other than English. Our student body is stable with 62% of students starting and finishing their primary schooling at our
school. There has been an increase in enrolment of ATSI students with 46 students identifying Aboriginality.

Staffing entitlement in 2020 was 27 teaching staff and 11 non-teaching staff.  Our executive staff is stable with the
majority being here for more than 5 years. 20% of our staff identified as Early Career Teachers in their first 5 years of the
profession.  Instructional Leader positions, established through school funds, will be targeted towards Literacy and
Numeracy initiatives.

Active involvement and participation of parents and caregivers continues to be a positive feature of our school. An
innovative approach to curriculum delivery based on quality teaching has been a positive feature in recent years.

Technology continues to be a focus throughout the school, with the school replacing old and outdated computers and
interactive whiteboards. Through the eT4L program the school is bolstering its stock of iPads and Laptops.

Our students have consistently been engaged in relevant, engaging and rigorous quality learning programs. Our school
continues to offer an inclusive education and is a school that is focused on educating the whole child.

We continue to pursue excellence in the academic, sporting and creative fields. We provide many opportunities beyond
the classroom programs in sport, public speaking, school camps, excursions, incursions and dance.

Our P&C provided great support to students and the school resources.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Excelling

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Future-Focused Learning

Purpose

Successful learners are creative and productive users of technology who think deeply and logically to solve problems.
The physical environment of the school is flexible, promotes collaboration and is responsive to the changing needs of
learners. Teachers facilitate meaningful staff and student-led inquiry that promotes discussion and develops critical and
creative thinking.

(including STEAM - Science/Technology/Engineering/Arts/Mathematics)

Improvement Measures

Staff and students demonstrate engagement in a shared Growth Mindset metalanguage.

Future-focused Teaching methods are being embedded into classroom teacher programs such as STEAM, leading to
increased demonstration of creativity.

Students and staff demonstrate an increased ability to take risks, solve problems and reflect on their learning.

Increased numbers of parents engaging in and supprting school initiatives.

Progress towards achieving improvement measures

Process 1: Implement a whole school integrated approach to applying future-focused pedagogies.

Evaluation Funds Expended
(Resources)

The Instructional Leadership model was very successful within the context of
teachers being upskilled in Future-Focused Learning and technology
integration and in building the confidence to integrate these technologies into
the everyday learning experiences within the classrooms. Within the confines
and constraints of COVID-19, teachers did their very best to implement
STEAM programs within class and across the Stages.

The use of Loose Parts and Story Workshop have been enthusiastically and
successfully implemented across K-6. The school's Inquiry Studio has
become a central point for students having a learning space where students
can feel free to be creative and imaginative when writing. The Instructional
Leadership model being implemented across the school has been highly
successful with a clear and definite pedagogical shift within the school when
it comes to Inquiry Based Learning and Writing. Again, within the confines
and constraints of COVID-19, teachers did their very best to implement Story
Workshop and Loose Parts programs within class and across the Stages.

Robotics Systems

Interactive Touch Panels

iPads - eT4L allocation of 23 units

Loose Parts Resources

Process 2: Draw on research to develop and implement quality professional learning in Creative and Practical Arts,
Science and Technology teaching practices using a growth mindset philosophy.

Evaluation Funds Expended
(Resources)

Due to the constrictions of COVID-19, the school's Biannual Art Show was
held as an Art Tour of the classrooms by the students in lieu of the traditional
Gallery Format in the hall as seen in previous years.

Opportunities for the students', school Choirs and Dance groups to practice
and perform dance and musical performances were very limited due to the
restrictions imposed during the COVID-19 pandemic.

Students showcased their musical capabilities in a modified format at the
annual Carols By Glowstick. Class performances were videoed and streamed
to the community via the school's Facebook page.

$2000 for cost of art equipment and
products to assist with learning in this
area and the production of the Art
Tour.
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Progress towards achieving improvement measures

Process 3: Provide more opportunities and structures for teachers to collaborate, observe professional practice and
to implement Future-Focused Learning.

Evaluation Funds Expended
(Resources)

The school's Instructional Leader showcased, via Staff Development Day
sessions, new technologies available to staff for use in developing the
students' technological capabilities. The staff participated in highly engaging
sessions that provided opportunities to use and become familiar with these
technologies. Staff also explored the various Syllabi in relation to
implementing the ICT and Technology capabilities when planning learning
experiences for the students. The Instructional Leadership initiative where
Instructional leaders work within the classroom setting with the teachers, has
seen a significant pedagogical shift in how teachers are implementing digital
technologies and STEAM pedagogies into classroom planning and practices.

Funding Sources:
 • Professional learning ($550.00)

Process 4: Actively engage in development and teaching of problem-based learning opportunites within classroom
programs, including STEAM education, Visible Learning and Future-Focused Learning spaces.

Evaluation Funds Expended
(Resources)

The Instructional Leader's opportunities to work with individual teachers and
students to engage with emerging technologies to provide future-focused
learning experiences and foster the upskilling of teachers in programming to
include digital technologies, STEAM and Future-Focused Learning in their
teaching programs was impacted by the constraints and restrictions brought
about by COVID-19.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($42714.00)

Process 5: Provide challenging and meaningful opportunities for students to draw on creative and critical thinking
skills across the curriculum.

Evaluation Funds Expended
(Resources)

Stages implemented tailored STEAM programs within each week's learning .
Teachers were responsible for planning activities addressing the various
elements of STEAM (i.e Science, Technology, Engineering, Arts, Maths).
Stage 3 engaged in a Community of Schools Project Based Learning
Program with Blairmount PS and Elderslie PS. Library programming was
highly reflective of both Inquiry-based Learning and Project Based Learning
and inclusive of elements of STEAM.

Process 6: Draw on current research to provide physical learning environments that are flexible, promote
collaboration and meet the changing needs of learners.

Evaluation Funds Expended
(Resources)

Continued development of the Inquiry Studio through targeted purchasing of
Loose Parts along with purchasing of Walking Curriculum and Inquiry-based
Learning literature to foster a greater diversity in the range of activities and
learning opportunities being presented to teachers for professional
development and students with regards their creative and inquisitive learning.

Continued development of the Techno Hub through targeted resourcing of
STEAM and Future-Focused Learning related resources to further develop
the range of activities and learning opportunities being presented to teachers
for professional development and students with regards their future-focused
learning. Coding and Robotics Teaching kits were purchased, allowing
teachers to effectively plan and deliver targeted learning experiences
allowing students to further develop their coding and programming skills.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

Teaching and Learning as a Priority

Promote Quality Teaching and Leadership practices that are central to supporting and developing a collaborative,
pedagogically fluent staff who utilise evidence based inquiry practices to improve Literacy and Numeracy confidence and
outcomes for all students.

Improvement Measures

Increased delivery of high quality professional learning and mentoring/coaching by the Leadership team that is
differentiated and instructional for each staff member.

Increased demonstration of quality data collection and best teaching practices that will lead to high value-added
performance.

Increased proportion of students achieving expected growth in Numeracy (Number).

Increased proportion of students achieving expected growth in Literacy (Writing).

Progress towards achieving improvement measures

Process 1: Leadership
 • Mentoring to support inquiry-based practices in teaching
 • Executive to complete Principal Credentials
 • Leaders to facilitate quality observations and provide constructive feedback for staff
 • Aspiring leadership development

Evaluation Funds Expended
(Resources)

Teachers were supported to develop best practice when applying inquiry
learning based practice in classrooms through the use of the Inquiry Studio
and Project Based Learning.

This program was delayed due to a fire at the school.

Engagement of DPILs.

Resources for inquiry studio.

Release from Face to Face for staff.

Purchase of Play Learning resources.

Professional Learning for staff -
Walker Learning.

Process 2: Quality Teaching
 • Implementation of the NSW English and Mathematics curriculum documents, Literacy and Numeracy
Progressions
 • Targeted and contextualised inquiry-based professional learning undertaken by all staff
 • Consistent collection of relevant data for effective assessment of student learning
 • Purposeful and intended feedback for students delivered in a timely manner
 • Professional Standards for Teachers introduced and utilised to support teaching practices

Evaluation Funds Expended
(Resources)

Staff participated in professional learning through spirals of inquiry.

All staff engaged in professional learning with a focus on developing best
practice in literacy and numeracy and inquiry learning informed by What
Works Best documents.

Beginning teachers were supported with weekly mentoring and support and
reported that this program was beneficial to their own development.

Release from Face to Face for staff.

PAT Assessment program.

Engagement of DPILs.
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Progress towards achieving improvement measures

Staff developed processes for the ongoing collection, analysis  and use of
data to inform future planning and programming.
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Strategic Direction 3

Effective Communication and Community Connections

Purpose

To create an internal and external school community that embraces the value, importance and impact of
genuine engagement and connection.

Improvement Measures

 • The school provides quality educational opportunities for parents that link school and home life and supports student
needs.

Increased number of parents and community members satisfied with school performance.

Increased numbers of community members volunteering at School Events.

Progress towards achieving improvement measures

Process 1: Collaborative & Connected Communities

Staff present workshops to educate parents around current practices in STEAM, NAPLAN, Literacy and
Numeracy, and social media awareness.

Community value school activities.

Community  access and value the support structures and wellbeing services available to them to
support their child's individual emotional and academic needs.

Evaluation Funds Expended
(Resources)

Kindergarten Orientation sessions were adjusted to adhere to COVID-19
restrictions.

Parent Forums were cancelled due to COVID-19 restrictions. Parents were
able to provide feedback on school programs through Tell Them From Me
and online surveys.

Carols by Glowstick cancelled due to COVID-19 restrictions. All classes gave
a Christmas themed performance and this was shared on social media for
the school community to enjoy.

The Mini Fete was cancelled due to COVID-19 restrictions.

Teacher preparation time.

Meeting time for forum. Student
leadership team preparation.

Stage and lighting.

Process 2: Pioneer Project

Through the Fair Education project, schools across a variety of networks will share resources,
knowledge, network links and ideas to set up Community hubs.  Smithfield Public School will support
training our Engagement/Liaison Office and sharing knowledge of network links.

Evaluation Funds Expended
(Resources)

Program suspended due to COVID-19 restrictions. Release from class for relevant
personnel.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Funding Sources:
 • English language
proficiency ($15 707.00)

St Helens Park Public School has a student
population from a Language Background
Other Than English (LBOTE) of 17%  with 25
languages being represented.   Student
individual learning needs were supported with
in class support and small group withdrawal.

Low level adjustment for disability FTE 1.2

Funding Sources:
 • Low level adjustment for
disability ($200 025.00)

Targeted
students were supported in the classroom by
Learning and Support staff and Student
Learning Support Officers (SLSOs).
Individualised Learning, Behaviour Support
and Health Care Plans were implemented for
all students requiring adjustments.  The
SLSOs assisted teachers and students in the
delivery of appropriate programs to address
individual students with low level disabilities.
Students requiring additional support were
identified using school data provided by
classroom teachers and the Learning and
Support Team, and supported at key
transitional points. During the Covid lockdown
Learning and Support Teachers provided
online learning programs for identified
students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($85 429.00)

Mentoring and support was provided by
Instructional Leaders to foster an educational
environment that supported the
implementation of Quality Teaching skills and
strategies that drove improvement in
educational outcomes. School Executive was
effectively timetabled to be released from
class each week to support staff via lesson
observations, program supervision,
Professional Development Plan creation and
modelling of best teaching practice. This had
a significant positive effect on the
improvement of quality classroom teaching
practices.

Socio-economic background CLO employed

Funding Sources:
 • Socio-economic
background ($209 687.00)

Due to COVID, homeschooling and the
restrictions placed around schools, a number
of planned and programmed initiatives were
unable to take place. The Community Liaison
Officer continued to work with families
through social media. All school events were
posted on the school FaceBook page and
school information shared via SeeSaw and
Skoolbag.

Some of the activities that took place
included:

*Strengthened social media and Seesaw
communication

*Easter Egg delivery and drive by Easter Hat
Parade

* Regular phone contact with parents during
COVID

*Workbooks to assist parents with home
learning when technology was not available
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Socio-economic background CLO employed

Funding Sources:
 • Socio-economic
background ($209 687.00)

to support online learning

*COVID safe Mother's and Father'sDay stalls

Support for beginning teachers Engagement of DPIL to
support beginning teachers

Beginning teacher funding
to support release of
teachers

Funding Sources:
 • Support for beginning
teachers ($33 337.00)

Early Career teachers were supported to
identify personalised development goals and
have worked weekly with the DPIL as a
mentor. Early career teachers were given
opportunities to observe practice in
colleagues' classrooms, and worked side-by
side in their own classrooms on self-identified
goals with their mentor. These teachers were
supported in developing assessment and
feedback practices and in the collection and
analysis of data to support their teaching and
improve learning outcomes for students.

Spirals of Inquiry - inquiry-oriented,
evidence-based approach to learning
and teaching

Priority School Funding
Program - $ 76,569

Funding Sources:
 • Socio-economic
background ($85 429.00)

Spirals of Inquiry occurred fortnightly for all
staff throughout Semester 1 & 2. COVID 19
restrictions impacted this program, however
staff were supported through online sessions
throughout the period of online learning.

Spirals of inquiry focus' in Semester 2 were
as following:

Early Stage 1 - Implementation of play-based
learning and successful tracking and
monitoring of phonics data

Stage 1 - Phonological Awareness and
implementation of a consistent program for
Phonological awareness and phonics
including the collection and analysis of data

Stage 2 & 3 -   Strategic Support Semester 2
-  Numeracy 3 - 6. Including professional
learning for instructional leaders and staff, in-
class support, planning, programming and
differentiation, and consistent collection and
analysis of data to inform teaching. A specific
focus on explicit instruction was informed by
What Works Best research and
documentation.

Support Unit- Implementation of Visible
Learning principles including the identification
of student learner dispositions and how to
embed in practice and implementation of
learning intentions and success criteria.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 243 237 217 220

Girls 229 213 210 191

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.1 93.9 92.8 89.8

1 93.7 93.9 92.3 86.8

2 93.9 92.9 92.6 88.1

3 91.5 91 92.6 86.9

4 93 92.3 91.9 85.4

5 92.3 90.1 92.1 83.4

6 91.6 91.7 88.3 83.3

All Years 92.8 92.2 91.8 86.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 17.15

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support Staff 6.22

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 537,461

Revenue 4,732,911

Appropriation 4,616,928

Sale of Goods and Services 12,285

Grants and contributions 101,607

Investment income 2,090

Expenses -4,798,775

Employee related -4,434,739

Operating expenses -364,036

Surplus / deficit for the year -65,864

Closing Balance 471,597

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 123,434

Equity Total 467,509

Equity - Aboriginal 42,090

Equity - Socio-economic 209,687

Equity - Language 15,707

Equity - Disability 200,025

Base Total 3,499,160

Base - Per Capita 105,798

Base - Location 0

Base - Other 3,393,362

Other Total 359,067

Grand Total 4,449,171

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parents

Parents have indicated that they are confidently and effectively providing support for their children from home. Parents
are being proactively supporting through their use of encouragement and praise of their children.

A high percentage of parents have reported that their children are encouraged to do their very best by their teachers.
Teachers are also catering to the needs of their child(ren) when planning lessons.

Parents are satisfied with the way in which the school communicates relevant information to the school community.

Students

Tell Them From Me data indicated that there was a significant increase in student satisfaction with regards to the level of
positive behaviour occurring within the school. Students also indicated through Tell Them Form Me, a significant
increase in their levels of effort, engagement and interest in what they are learning in class.

Students indicated that their teachers provided relevant learning and used class time contributing to a better learning
environment.

Teacher

Teachers indicate that they successfully work with their colleagues in developing cross-curricular or common learning
opportunities, talk with other teachers about strategies that increase student engagement and discuss learning problems
of particular students with other teachers to ensure high quality learning opportunities for the students.

90% of teachers at the school believe that they are setting high expectations for their student learning each day.

Teachers are very conscious of the need to be more inclusive of parents in allowing them to review and comment on
their child(ren)'s work.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Printed on: 14 May, 2021Page 19 of 19 St Helens Park Public School 4603 (2020)


