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Introduction

The Annual Report for 2020 is provided to the community of Glenmore Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Glenmore Park Public School
33-41 The Lakes Drive
Glenmore Park, 2745
www.glenmorepk-p.schools.nsw.edu.au
glenmorepk-p.school@det.nsw.edu.au
4733 6204
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School vision

Glenmore Park Public School aims to empower all stakeholders to become successful life long learners through effective
communication and collaborative practices that cater for the whole child to adapt in becoming creative and reflective
modern learners.

School context

Glenmore Park Public School was established in 1996 and currently has an enrolment of 660 students, of which 18%
come from a language background other than English and 6% identify as Aboriginal or Torres Strait Islander.  The school
has a highly dedicated and hard working staff comprising of 45 teachers and 13 Support and Administrative Staff.
Glenmore Park Public School has a Support Unit for students with additional needs. There are two Multi Categorical
classes and one Autism class.

The school is strongly supported by the parents/carers and community in general. The school has a Parent Consultative
Group (PCG) with two working parties: Belonging and Fundraising.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Teaching & Learning

Purpose

That highly skilled staff will develop a deeper understanding of the curriculum through collaboration and an inquiry based
approach towards next practice.

To support all students to become creative, collaborative and resourceful critical thinkers through authentic learning
opportunities.

Improvement Measures

All staff are using an inquiry based professional learning model focussed on data informed, evidence based practice to
inform the teaching and learning cycle.

Teachers will have an in-depth understanding of formative assessment strategies that is evidenced in reflective
classroom practice.

All students are showing growth against the learning progressions in both literacy and numeracy.

Progress towards achieving improvement measures

Process 1: The professional learning model of Spirals of Inquiry continues to allow staff to collaboratively plan and
implement evidence based practices into their teaching.

Evaluation Funds Expended
(Resources)

All staff reflect on their teaching practices and make adjustments based on
where their students are in their learning. Collegial discussions and research
into best practice is embedded into everything that we do. Students can
identify where they are in their learning and where to next. Executive work
with their teams to improve practice which involves shoulder-to-shoulder
support and team teaching.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($127979.00)

Process 2: Formative assessment strategies in student self assessment and questioning will be introduced and
embedded into classroom practice complementing existing strategies.

Evaluation Funds Expended
(Resources)

Formative assessment is across the school with consistency in the
professional learning path for each aspect.

Professional learning is lead by stage leaders  and  peer mentors to  ensure
a deep understanding across the school. The community is kept informed as
the students understanding improves.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($127979.00)

Process 3: Uninterrupted morning literacy sessions using all available human resources.

Evaluation Funds Expended
(Resources)

A 2.5 hour uninterrupted literacy block has been integrated into the structure
of the school. Parents and carers have been consulted to enable a common
language and understanding.

LaST have created support programs and groupings that meet the needs of
individual students. Student growth is evident.

Staff have a comprehensive understanding of what an effective literacy
session entails and have implemented this into their teaching and learning
practice with support from their supervisors.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($127979.00)
 • Low level adjustment for disability
($200000.00)
 • Professional learning ($20000.00)
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Strategic Direction 2

Culture & Values

Purpose

To establish a school ethos of respect and inclusivity that nurtures the whole child and values the input of all
stakeholders.

Improvement Measures

There is early identification of at risk students.

Resources are directed according to need in order to support students.

There is an increase in attendance and participation of families and community members at school events as well as
increased participation in the school decision making process.

Students participate in a range of wellbeing programs.

Progress towards achieving improvement measures

Process 1: Students are supported to engage with their learning and experience success within all facets of school
life.

Evaluation Funds Expended
(Resources)

School processes for supporting students through the Learning and Support
Team (such as The Breakfast Club, supervised playground spaces and LST
programs) continued throughout the year to support students' wellbeing and
learning.

The Got It program ran successfully, however, staff development for this
program was postponed due to social distancing regulations.

School Wellbeing Officer - $21,000

Funding Sources:
 • Low level adjustment for disability
($200000.00)

Process 2: Parents, carers and the community are invested in the success and vision of the school.

Evaluation Funds Expended
(Resources)

Due to the COVID-19 Pandemic, many of the community events and
meetings outlined were unable to proceed as initially planned.  Staff were
able to run many of these events and assemblies in-school and created
opportunities to share these with our community via social media.  School
bell times were adjusted to meet with health guidelines and the school
executive played a pivotal role in checking in on the health and wellbeing of
students as they entered the school each day.

Our school's social media presence became an indispensable way for us to
connect with our community during this time.  Among these crucial initiatives
were:
 • Regular updates from our Principal posted on Facebook
 • Story time videos on Facebook with staff sharing their favourite picture
books
 • Remote learning support through procedural videos
 • Videos of our teachers with messages of support for our students
 • Videos of our students being welcomed back to classroom learning in
Week 5 of Term 2
 • Google Classroom remote learning from all classes K-6
 • Zoom meetings for classes with a focus on student wellbeing
 • Kindergarten orientation was held via a website with videos and information
for new families

Community Engagement Teacher -
$22,000

Process 3: Diversity is celebrated and there is a culture of respect and inclusivity amongst all stakeholders.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Opportunities to support and nurture the diversity of backgrounds at our
school were maintained throughout the year, but adapted to work within
safety restrictions.  Events that would normally have been celebrated with our
community were held as school based celebrations.  Playground spaces
continued to evolve and be reimagined to meet the needs of students based
on feedback from our Student Representative Council and PBL data.

School Funds - $5,000

Printed on: 20 April, 2021Page 7 of 20 Glenmore Park Public School 4591 (2020)



Strategic Direction 3

Student Achievement and Engagement

Purpose

To maintain and grow a school environment that enhances student engagement in learning and fosters a sense of
belonging, that results in active and informed citizens.

To provide every student with the opportunity to achieve, and to recognise and celebrate that achievement.

Improvement Measures

Every student believes they are capable of achieving growth in their learning and can name two people in our school
that believe they can achieve success.

All students are actively setting their own learning and school citizenship goals and are assessing their own
achievement.

Students are actively engaging in the opportunities available to them to contribute to a positive school environment.

Progress towards achieving improvement measures

Process 1: LEARNING ENGAGEMENT:

Setting and assessing learning goals.

Co-constructing Learning Intentions and Success Criteria.

Integrating modern pedagogies and flexible learning spaces.

Participating in learning opportunities that encourage collaboration, communication, critical thinking and
creativity.

Evaluation Funds Expended
(Resources)

All students have opportunity and support to reflect on their own learning and
self-assess to decide on what they want to focus on next, then turn this into a
personal learning goal. This is in place for writing and maths in all classrooms
and many have expanded this to include other learning areas.

Establishing learning intentions and success criteria for learning is firmly
embedded in our programming across reading, writing and mathematics and
is a required component in the checking and signing off of programs. This
provides a foundation for teachers to guide the students through co-
constructing what they think "good" looks like and thus develop success
criteria together.

Modern pedagogies such as Genius Hour and Project Based Learning are
embedded across the school and used to complement explicit teaching as a
way for students to demonstrate their research, communication and
collaboration skills as well as their creativity. Each classroom teacher was
allocated funding to select furniture to assist with transforming classrooms
and creating spaces that could be used for a variety of purposes. All
classrooms now feature areas such as calm corners, reading nooks and
discussion and an outdoor learning area has been constructed with seating
that facilitates discussion and sharing of learning.

School Funds - $20,000

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($127979.00)
 • Professional learning ($20000.00)

Process 2: LEARNING ACHIEVEMENT:

Students believe they can achieve growth.

Students name 2 people who believe in them and their success.
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Progress towards achieving improvement measures

Process 2: Recognising and celebrating learning and citizenship achievements.

Evaluation Funds Expended
(Resources)

A sample of students were surveyed, focusing on identifying their ability to
name two people who believe in them and that they will be successful. 140
students were surveyed. 100% of students were able to confidently identify
one person who believed in them and 92% were able to identify two people
who believed in them.

Within each classroom, teachers are celebrating student learning through a
varied approach of sharing student work samples within the classroom and
through online platforms such as Facebook, Classdojo and Seasaw.
Classrooms have celebratory walls which display student achievement in
learning and citizenship. Within each classroom, all teachers are utilising the
schools approach towards recognising achievement through handing out
target amounts of orange awards (school averaging a 6:1 positive to negative
ratio). 31 students achieved their honour award in 2020 (the schools highest
achievement for citizenship).

Process 3: ENGAGEMENT IN SCHOOL ENVIRONMENT

Students experience a sense of belonging.

All school citizens are setting and assessing citizenship goals.

Students are engaging in opportunities to contribute to a positive and inclusive school environment

Evaluation Funds Expended
(Resources)

The results of our school belonging survey have indicated a very strong
sense of belonging from our students, with 100% of the students surveyed
able to name at least one adult that they feel believes in them and their
success and more than 90% able to nominate a second person.

All students participate in regular weekly PBL lessons focusing on respectful
and responsible behaviour and receive recognition and encouragement
through the school award system and at weekly assemblies. Every student
also attended an anti-bullying performance workshop.

Many classes set personal citizenship goals with the children reflecting on
things they can do to make our school environment and more positive and
enjoyable place for all students and our SRC focuses on this goal as well,
with initiatives such as a buddy bench and fundraising mufti days.

School Funds - $5,000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($35 932.00)

ATSI community maintained their
engagement with school events (as best as
could be done given COVID). Achievement
and attendance data was monitored regularly
and ensured that support strategies were
implemented for students that needed it. A
relationship has begun with a local Aboriginal
elder and plan to have her work more closely
with the school next year.

English language proficiency Funding Sources:
 • English language
proficiency ($35 892.00)
 • School Funds ($15
000.00)

We spent the flexible funding by employing an
EALD teacher. The teacher worked 2 days a
week to intensively support our English
language learners.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($225 868.00)

All students who were identified as having
additional learning needs were discussed at
learning support team meetings and
accessed programs such as the playground
play program, sight word program, OT groups
and/or school learning support officer time. In
Semester 2, support was reimagined and we
created intensive intervention groups to try to
catch students up and scale back the affects
of COVID. The interventions were successful
and the staff have requested that they
continue into 2021.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($127 979.00)

The funds were used to provide the
supervisors time to collaboratively work with
their teams and team teach. The focus was
mathematics as well as assisting teachers
with establishing effective morning sessions
in line with our new whole school timetable.

Socio-economic background Funding Sources:
 • Socio-economic
background ($155 103.00)

These funds were used in conjunction with
the QTSS funds to ensure that all supervisors
had the ability to collaboratively work with and
team teach with their team members. The
initial focus was on establishing an effective
morning session in line with our new whole
school timetable. The semester 2 focus was
Mathematics. Every student is tracked in
literacy and numeracy. The data is analysed
by the  supervisors and teachers to ensure
that all students are 'on track' and that any
issues with achievement are identified. These
identified students then had support programs
implemented to ensure ongoing achievement.
All teachers were released for an additional
two hours every 3 weeks to participate in
Spirals of Inquiry - our main source of
formalised professional learning.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($70 000.00)

Teachers were supported and successfully
taught their classes. We have retained each
of the teachers (temporary) for next year.
Accreditation documentation has
commenced, to be completed next year.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 333 319 319 319

Girls 339 340 354 341

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.6 93 94.1 95.4

1 93.8 93.3 91.1 93.2

2 92.8 95 93.6 92.7

3 93.8 92.7 93.3 91.5

4 93.3 94.3 92.1 89.6

5 93.1 93.9 92.7 92.3

6 93.1 91.5 91.2 93.7

All Years 93.4 93.5 92.6 92.5

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 27.78

Literacy and Numeracy Intervention 0.4

Learning and Support Teacher(s) 1.3

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support Staff 7.26

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 444,263

Revenue 6,626,888

Appropriation 6,525,350

Sale of Goods and Services 6,899

Grants and contributions 92,810

Investment income 1,829

Expenses -6,625,093

Employee related -6,246,639

Operating expenses -378,454

Surplus / deficit for the year 1,795

Closing Balance 446,058

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 20 April, 2021Page 14 of 20 Glenmore Park Public School 4591 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 143,569

Equity Total 452,794

Equity - Aboriginal 35,932

Equity - Socio-economic 155,103

Equity - Language 35,892

Equity - Disability 225,868

Base Total 5,160,975

Base - Per Capita 165,996

Base - Location 0

Base - Other 4,994,979

Other Total 411,121

Grand Total 6,168,459

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 20 April, 2021Page 15 of 20 Glenmore Park Public School 4591 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Tell Them From Me

Glenmore Park PS has not completed the Tell Them From Me survey since 2018. As expected, the 2020 results were
markedly different due to school's operating in a different manner to any other year due to COVID-19. The majority of
students where staying at home and working online, those who were unable to access technology were able to collect
work booklets at the front of the school. Students whose parents were essential workers attended school. The average
attendance during this time was close to 50 students each day.

Student feedback: Most areas surveyed showed a downward trend, with the most significant one being a 10% decrease
of students participating in Extracurricular activities. There was a 19% drop in student's sense of belonging. These
results were expected due to the COVID restrictions and students learning from home. One area that did not go down
was positive relationships which increased by 2%.

Teacher feedback: The survey indicated a 0.7% decrease in parent involvement and a decrease of 0.4% in the areas of
learning culture, planned learning opportunities, quality feedback and overcoming obstacles.

Parent/Carer results: The survey showed an increase of 0.4% where the parents/carers considered us an inclusive
school. 2020 was a very different year due to COVID 19 and the survey results are very difficult to analyse due to the
restrictions placed on families and schools.

School Generated Survey

Parent/Carers Survey

A survey conducted across the community, encapsulated the thoughts and opinions of our staff, students and families.
The first question asked stakeholders to select the aspects of school that they felt were important.  The second question
provided the same list and asked stakeholders to select the aspects that they felt Glenmore Park Public School did well.
Parents scored a safe and encouraging environment highly (95%), along with students feeling known, valued and cared
for (89%) and clear open lines of communication between home and school (84%).  Parents indicated that they felt
Glenmore Park Public School did well at providing an environment where students are recognised for their achievements
(68%), feel known, valued and cared for (67%), and have many opportunities for physical activity (56%).

Teacher Survey

In the same survey, 97% of staff expressed that it is important for students to feel known, valued and cared for, and that
this is an area of strength in our school.  Other areas that scored highly included providing a safe and encouraging
environment (97%) and that students feel safe to be themselves (89%).  Staff believed that there are many opportunities
for physical activity at our school (84%) and that we provide a safe and encouraging environment (81%).  Conversely,
staff expressed that providing extension opportunities for students is an area for growth (15%) along with students
knowing that the expectations of their school and parents are aligned (31%).

Student survey

A focus group of Year 6 students was presented with the same aspects of schooling as those used in the Parent/Carer
survey above and asked to indicate which aspects they felt were important and which aspects they feel GPPS does well
in. Students rated the following aspects as most important - the corresponding percentage of students who felt GPPS
does well in this area is listed as the second figure for each aspect:

 • Students feel known, valued and cared for: 83% feel it is important / 100% feel GPPS performs well in this aspect
 • Safe and encouraging environment: 83% / 100%
 • Interventions for students who require additional support: 100% / 100%
 • Timely feedback is provided to students: 100% / 83%
 • A rigorous approach to the teaching of literacy and numeracy: 92% / 100%
 • Extracurricular activities: 100% / 83%
 • Activities and learning are culturally inclusive: 100% / 92%
 • Opportunities to develop communication, collaboration, creativity and critical thinking: 83% / 100%
 • Opportunities for improvement were identified from this student survey as follows:
 • Opportunities for parents to learn more about how to support their child at home: 58% feel it is important / 0% felt it

is done well at GPPS
 • Extension opportunities for students who are working above grade requirements; 42% / 8%
 • Students know that the expectations of their parents and school are aligned (e.g. behaviour, completion of work,

high expectations): 92% / 50%

The results of the student survey also revealed discrepancies between the way students view their schooling at GPPS
and the way their parents/carers view it. For example, while 100% of the focus group of students report feeling known,
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valued and cared for and 100% report feeling the school provides a safe and encouraging environment, only 67% of
parent/carers rated the school as performing well in the first aspect and only 61% in the second aspect. These
discrepancies suggest that the school has an opportunity to improve on the sharing of information with parents about the
programs and initiatives that are in place and to improve in the use of student voice to share this information.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Positive Behaviour for Learning (PBL) is a
whole school program that actively promotes positive behaviour. It enables
students to develop a clear understanding of required expectations, become
responsible for their own behaviour and work together to create a positive,
productive and harmonious learning community. PBL is a data driven program.
From the data, we identify specific inappropriate behaviours which need to be
addressed and become the basis for programs we implement throughout the school
in PBL. Each fortnight, the school will have a mandatory area of focus that
involves explicit teaching and support of positive behaviours. Teachers and
students will participate in lessons that involve discussion, role-play and
reflection.

The PBL school values are as follows:

Show Respect

Take Responsibility

Aim for Excellence

Remember Cooperation

Strive for Success
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The values are embedded in the school
rules.

The PBL team has identified trends within
the school's welfare data and worked closely with executives and staff to
ensure that positive reinforcement awards are on track. The team would inform
executive staff of the trends, they would then go back to their stage teams and
discuss the data and identify areas of concern to target.

The data was used to oversee the success
transition to new bell times which saw an overall reduction to negative
incidents in the playground when compared with previous years.

The PBL team oversaw the implementation mandatory
lessons in teaching programs based around the PBL Star Values.

Due to COVID restrictions a number of PBL
projects were placed on hold and will be picked up again in 2021.
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