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Introduction

The Annual Report for 2020 is provided to the community of Robert Townson Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Robert Townson Public School
Shuttleworth Ave
Raby, 2566
www.roberttown-p.schools.nsw.edu.au
roberttown-p.school@det.nsw.edu.au
9824 7411

Message from the principal

At Robert Townson Public School, we aim to nurture, guide, inspire and challenge students to develop a love of learning,
while building the necessary skills to prepare them for the future. Our priority, to develop happy, confident and successful
children has stood us in good stead in 2020 as we navigated the pandemic. The Learner Qualities that we encourage in
our students have enabled them to be thinkers, communicators, inquirers and risk takers, who are knowledgeable,
balanced, reflective, open minded and caring during these challenging times.

This year started much like any other, but then along came the COVID 19 pandemic which created the largest disruption
to education in our history. As the lockdowns interrupted conventional schooling nationwide, our staff were able to
maintain learning continuity. Teachers were quick to 'pivot' and adopt new modes of online delivery as well as preparing
numerous work packs for our students. Students adapted to the new platforms, quickly developing technology skills
along with the necessary critical thinking skills. With family support students made the most of the alternate learning
experience as they climbed the incredibly steep learning curve they were faced with.

School reopened in May, albeit with the new COVID 'normal' restrictions in place. The unprecedented changes have in
many ways brought our community closer together. Everyone has been very civic minded and helpful as we managed
the necessary restrictions. Our students have certainly done well when it comes to developing resilience.

Highlights this year include the K-6 Virtual Art Show, a first, which provided every student with the opportunity to
showcase their visual arts skills. Many other activities had to be put on hold but we are hoping to reintroduce them next
year. Luckily, in Term 4, we were able to go ahead with camps for Years 4 and 6 as well as a number of excursions and
the Year 6 Farewell. Our students are now all familiar with the Zoom platform for assemblies and the workings of Google
Classroom.

I would like to extend my thanks to the students for their commitment to learning and the respectful way they have
maintained the high standards expected of them. The staff at Robert Townson PS are sensational. They are dedicated
and committed to providing the best for students in all areas of school life. This year we farewelled Julie Lillis, Michelle
Carr, Judy Carter and Lyn Thirlwell and we thank them for their caring and dedicated service. I would like to thank the
P&C, the uniform shop and parents for the unwavering support they have provided to the school. Special thank you to
our amazing administration team, our General Assistant, our School Learning Support Officers, the canteen team and
especially the cleaning team, who went above and beyond to ensure the safety of all in the pandemic.

Linda Green

Principal
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School vision

Successful learners, bright futures

Robert Townson Public School aspires to be a world class school developing successful learners who are prepared for
bright futures.

The school is a learning community where we respect, nurture and value everyone. We have high expectations of
ourselves and others.

Students are at the heart of our pursuit of excellence.

* All are known, valued and cared for.

* Strategic, consultative future focused leadership.

* Professional, inspiring and knowledgeable staff.

* Informed, involved and positive parents and community.

We endeavour to develop successful lifelong learners who are confident and creative, active and informed citizens.

Teachers will provide opportunities for students to build meaning and refine understanding through connecting locally
and globally.

We belong to a school community that embraces reflective lifelong learning, positive relationships and high expectations.
We aim to be reflective, open minded, resilient, passionate and respectful as we focus on the development of the whole
child and value student voice.

School context

Robert Townson Public School, located in Raby, has a student population of 518. The school is committed to the pursuit
of excellence in all areas of school life providing exceptional educational opportunities for each and every child.

At Robert Townson Public School we will nurture, guide, inspire and challenge students to develop a love of learning,
while building the necessary skills to prepare them for the future. Our priority is to develop happy, confident and
successful students. We aim to open up new possibilities by encouraging students to be thinkers, communicators,
inquirers and risk takers, who are knowledgeable, balanced, reflective, open minded and caring.

Our focus on literacy and numeracy provides students with strong foundation knowledge, skills and capacities for future
success. Technology underpins teaching across all curriculum areas. The K-12 Campus initiative with Robert Townson
High School continues to thrive with the schools being involved in numerous collaborative programs.

Professional and highly qualified educational leaders and teachers are dedicated to providing learning opportunities that
are challenging and inspiring using teaching strategies that are evidence-based in a caring and supportive environment.
A comprehensive program of professional development ensures our staff are at the forefront of innovative teaching. Our
knowledgeable, experienced and creative teachers recognise that all children learn in different ways and ensure
programs cater for individual intellectual, creative, social, emotional and physical wellbeing.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Excelling

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

LEARNING - Inspired learning and innovative teaching

Purpose

Students will have exceptional opportunities to be actively engaged in rich, future focused learning experiences designed
to meet their diverse needs.

Highly qualified, professional teachers with high expectations are at the forefront of innovative practice resulting in a
dynamic learning environment.

The school facilitates quality teaching and leadership through focused professional learning. This will lead to a school
culture where every staff member is engaged in ongoing relevant and evidence-based learning and teaching, individually
and collectively.

Improvement Measures

Data

Increased proportion of students, including Aboriginal and Torres Strait Islander students, in the top two NAPLAN
Bands for reading, writing and numeracy.

Increased percentage of students achieving expected growth.

Teacher Professional Learning

Staff engage in differentiated professional learning addressing Australian Professional Standards for Teachers and
meeting the requirements of the Performance and Development Framework.

Evidence-Based Programs

Increased use of evidence-based programs and strategies where literacy and numeracy skills are clearly described,
explicitly taught and meaningfully assessed in order to identify, target and address the needs of diverse learners.

Progress towards achieving improvement measures

Process 1: Teacher Professional Learning:

Provide and engage in high quality professional learning that meets the needs of staff and students.

Evaluation Funds Expended
(Resources)

 • Instructional Leaders and Stage Leaders collaborated with all stage teams,
resulting in strengthened literacy and numeracy programs.
 • Spirals of Inquiry and teacher collaboration resulted in innovative teaching
being embedded in classroom practice.
 • Literacy outcomes improved through specific professional learning related
to phonological awareness, phonics, vocabulary, fluency and comprehension.
 • Numeracy outcomes improved through specific professional learning
related to additive strategies.
 • Professional learning aligned with school targets and Literacy and
Numeracy Learning Progressions.
 • All staff have reviewed the achievement of goals, linked to the Australian
Professional Standards for Teachers, established in PDPs with supervisors.
 • Teachers maintained and finalised accreditation at proficient where
required.
 • Beginning teachers supported through coaching and mentoring.

Funding Sources:
 • Professional learning ($50000.00)
 • Quality Teaching, Successful
Students (QTSS) ($40000.00)
 •  ($0.00)

Process 2: Evidence-Based Programs:

Share best practice in programming, assessment and quality classroom practices.

Use data analysis to implement a literacy, numeracy and ICT strategy to identify targeted intervention
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Progress towards achieving improvement measures

Process 2: for students.

Evaluation Funds Expended
(Resources)

 • Teachers used data and evidence to inform and differentiate the teaching
and learning programs.
 • MiniLi, MultiLit and MacqLit successfully implemented.
 • Spirals of Inquiry based on reading and writing strategies embedded in
teaching and learning programs.
 • Student reflection and writing achievement recorded in the Author's
Journey folder.
 • Inquiry and reflection used in classroom investigations.
 • Kindergarten intensive reading program resulted in improved reading
outcomes.
 • Instructional leader supported teachers to deliver effective guided reading
programs.
 • Collaborative practices embedded across KLA's.

$120 000

Process 3: Data:

Strengthen school wide systems to collect and analyse data to drive differentiated teaching and
learning.

Evaluation Funds Expended
(Resources)

 • Assessment and Data Collection Calendar in use.
 • Reading benchmark data completed and showing growth.
 • Instructional leaders monitored data collection, analysed data and
supported staff to use data effectively.
 • Teachers worked individually and collaboratively to critically analyse
literacy and numeracy data.
 • Data informed teaching programs and practices are evident K-6.
 • Formative assessment practices evident in class programs, observations
and professional dialogue.
 • Report data harvested from Sentral.
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Strategic Direction 2

WELLBEING - Everyone is known, valued and cared for

Purpose

Students have a sense of belonging and develop positive, connected relationships with the support of caring, informed
teachers. Students and teachers exhibit resilience and a growth mindset, enabling a flexible risk-taking approach to
learning.

Students will have the opportunity to be self-directed learners who are knowledgeable, principled, open minded, caring,
balanced, reflective, risk takers, thinkers and communicators.

Student Voice is a vital element of student engagement. The school will provide opportunities for individual and collective
perspectives and actions to influence all areas of learning.

Improvement Measures

Belonging

Increased proportion of students and teachers reporting a sense of belonging and positive relationships, as measured
by the Tell Them From Me survey and the Four Key Questions for Learners from the Spirals of Inquiry process.

Support

Students, parents and teachers experience greater levels of support resulting in increased levels of motivation,
involvement and effort as measured by the Tell Them From Me survey.

Student Voice

Increased authentic involvement in student-led decision-making and problem solving.

Progress towards achieving improvement measures

Process 1: Belonging:

Provide inclusive and challenging activities in the learning timetable, including sport and performance
groups, that promote a sense of belonging and develop the whole child.

Ensure an emotionally safe environment through programs that develop social and emotional skills,
proactive anti-bullying and resilience.

Create a collegially developed age-appropriate growth mindset school program ensuring positive
change.

Evaluation Funds Expended
(Resources)

 • Attendance monitored regularly by Deputy Principal and Home School
Liaison Officer.
 • The proportion of students reporting a sense of belonging remained
constant at 80% for both 2019 and 2020.
 • Playground initiatives supported positive interaction.
 • Performing arts groups included vocal ensemble and drumming group as
well as the school training and concert bands.
 • The K-6 Art Show provided every student with the opportunity to develop a
number of artworks for display at school and virtually for families.

Process 2: Support:

Establish consistent implementation of a comprehensive and inclusive framework Learning Support
Team (L&ST) and Positive Behaviour for Learning (PBL) to support the cognitive, emotional, social and
physical wellbeing of students.

Evaluation Funds Expended
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Progress towards achieving improvement measures

Evaluation (Resources)

 • Learning and Support database established.
 • Learning and Support resource allocation constantly prioritised to support
the complex needs of students.
 • Learning and Support team completed the Access Request process.
 • Morning Reading Program successfully established.
 • Forty Year 1 students successfully completed MiniLit and MultiLit
programs.
 • MacqLit recommended for continuation in 2021.
 • VISA reward events recognised students who consistently upheld the
school values.

Process 3: Student Voice:

Enable students to negotiate goals, articulate their progress and understand they have the potential to
make a difference.

Increased student voice in school communication.

Provide opportunities for students to engage in school planning and decision making processes.

Students develop leadership knowledge and skills through participation in various student leadership
programs.

Young Leaders Day

Peer Mediation

Evaluation Funds Expended
(Resources)

 • Student Parliament attended Young Leaders Day.
 • Student Parliament led K-6 Zoom assemblies.
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Strategic Direction 3

CONNECTING - Effective, quality connections

Purpose

The school will successfully build collaborative partnerships that provide students with opportunities to make a difference
and demonstrate their passion to become contributing local, national and global citizens.

Educational leaders, together with the whole school community, will build and support a collaborative learning
environment. They will actively promote effective communication channels and develop and nurture the unique talents of
every student.

Students and teachers will be able to engage with the latest technology, harnessing creativity and working collaboratively
to ensure that they are well prepared for the ever-changing world.

Students, parents and the community are advocates for the quality education and pastoral care provided by the school.

Improvement Measures

Communication & Community

Clear and consistent school-wide approach to communication. Strong connections between school and community.

Students effectively transition between the various levels of schooling.

Leadership

The leadership team builds the collective capacity of the staff and the community.

Technology

More proficient use of technology by staff and students.

Progress towards achieving improvement measures

Process 1: Communication & Community:

Develop effective professional communication through a variety of channels.

Students, staff and parents participate in school and community events that reinforce our shared values
and citizenship.

Effective transition programs connect students with the wider community.

Community views are sought and utilised to inform school improvement.

Evaluation Funds Expended
(Resources)

 • Learning and Support programs monitored.
 • Programs evaluated and recommendations made.
 • Successful transition programs for special needs students.
 • Successful Whole School Assembly, Year 6 Graduation, Year 6 Farewell
and Celebration of Learning communicated using virtual platforms.
 • School evaluation process complete; staff collaboration, recommendations
for 2021, school report underway and School Excellence Framework Self-
assessment Survey (SEF S-aS) complete.

Process 2: Leadership:

Provide opportunities and structures for teachers to collaborate, observe professional practice and align
their professional learning planning.

Devise and implement a range of staff and student feedback models to increase guidance and improve
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Progress towards achieving improvement measures

Process 2: student outcomes, incorporating self and peer evaluation of performance.

Implementation of school ICT scope and sequence.

Evaluation Funds Expended
(Resources)

 • All Stage teams participated in the Spiral of Inquiry process.
 • Programs monitored to ensure learning is data driven and in line with
school directions and the Spiral of Inquiry process.
 • SEF Self-assessment Survey (SEF S-aS) revisited in leadership and stage
teams and evaluated for yearly progression.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($50000.00)

Process 3: Technology:

Develop teacher confidence in technology through the provision of teacher professional learning in ICT
supported by the QTSS program.

Evaluation Funds Expended
(Resources)

 • Semester two student reports complete and data harvested.
 • Major ICT upgrade.
 • Streamlined communication and collaboration systems operational and
effective.
 • High community engagement with digital communication.
 • Staff and students upskilled and using technology to enhance teaching and
learning.
 • ICT Scope and Sequence developed.
 • ICT Senior Support Officer employed three days per week.
 • ICT Support Contractor employed one day per week.

$150 000
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($35 257.00)

 • Personal Learning Pathways completed by
class teachers with parent collaboration and
evaluation of goals.
 • Funding allocation used for a literacy-based
program for all Aboriginal and Torres Strait
Islander students utilising culturally
appropriate resources.
 • Students K-6 engaged in a limited number
of activities due to COVID restrictions.
 • Yarning Circle and native garden officially
opened.
 • Junior AECG fully established and projects
completed.
 • All students K-6 engage with Aboriginal and
Torres Strait Islander Histories and Culture
units/lessons.

English language proficiency Funding Sources:
 • English language
proficiency ($203 894.00)

 • Phase Data analysed and student
outcomes plotted against EAL/D Learning
Progression, ESL Scales and English
Syllabus.
 • EAL/D progressions are utilised to support
an effective EAL/D program K-6 to ensure
students are identified and grouped according
to needs.
 • Flexible timetable which changes according
to individual needs.
 • EAL/D students are taught through an
interactive hands-on pedagogy that extends
their understanding and proficiency in the use
of words in the English language.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($223 791.00)

 • Students' individual learning needs are
catered for by Learning and Support teachers
and School Learning and Support Officers.
 • Funding prioritised to meet the academic,
social and emotional needs of identified
students.
 • PLASP's are created, updated and
reviewed each term to track student progress.
 • Small group programs evaluated by
analysing class and group data to determine
the learning goals and outcomes achieved.
 • Playground behaviour data analysed and
supervision is matched accordingly.
 • Student social and academic outcomes
monitored, resulting in the development of
personalised programs.

Quality Teaching, Successful
Students (QTSS)

Staffing resource FTE
0.911

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($90 000.00)

 • Staff supported by Instructional Leaders
and Stage Leaders to deliver high quality
teaching and learning programs that are data
driven and evidence-based.
 • Formative and summative school data is
effectively collected and analysed in terms of
student need and School Targets.
 • Spirals of Inquiry and collaborative planning
continued in stage teams facilitated by
Instructional Leaders resulting in improved
literacy and numeracy programs K-6.
 • Increased focus on effective modelled,
guided and independent teaching practice
resulted in more explicit teaching and
improved learning outcomes for students.
 • School based achievement data analysed
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Quality Teaching, Successful
Students (QTSS)

Staffing resource FTE
0.911

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($90 000.00)

to inform targeted support programs, resource
allocation and professional learning
requirements.
 • Check-in data for Year 3 and Year 5
reflected the need to focus on inferential
comprehension and vocabulary.

Socio-economic background Funding Sources:
 • Socio-economic
background ($247 629.00)

 • Additional learning and support teaching
time increased the number of students who
were able to access the support program.
 • A reading tutor coordinated and taught
intervention reading programs.
 • MiniLit program continued with Stage 1
students.
 • MacqLit program established for Stage 2
and 3 students.
 • MultiLit program continued to support
individual students.
 • Established before school reading support
program.
 • Students in Kindergarten and Year 1
benefited from the Speech and Language
program.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($36 942.00)

 • Beginning Teacher Funding accessed to
support professional learning requirements.
 • Beginning teachers were supported by
Instructional Leaders and Stage Leaders to
develop quality teaching programs and
routines, behaviour management strategies
and monitoring student progress.
 • Performance and Development Plans
completed with reflection on achievement of
teaching standards and progress toward
accreditation.
 • Beginning teachers and a mentor engaged
with the St Andrews Teachers Beginning
Teacher Network.
 • Accreditation underway and completed as
required.

Targeted student support for
refugees and new arrivals

No refugees or new arrivals attended in 2020.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 292 263 281 274

Girls 249 265 283 286

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.2 93.5 91.2 93.6

1 92 92.8 90.8 91.2

2 92.6 92.1 92.6 92.4

3 93.5 92.5 92.1 92.9

4 91.8 92.9 91.2 93.5

5 93.2 92.4 92 92.9

6 93.2 92.7 92 92.1

All Years 92.8 92.7 91.7 92.7

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 20.82

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1.4

School Counsellor 1

School Administration and Support Staff 4.06

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
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and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,271,479

Revenue 5,551,771

Appropriation 5,395,447

Sale of Goods and Services 59,520

Grants and contributions 94,389

Investment income 1,914

Other revenue 500

Expenses -5,888,298

Employee related -5,135,971

Operating expenses -752,327

Surplus / deficit for the year -336,527

Closing Balance 934,952

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 230,841

Equity Total 710,501

Equity - Aboriginal 35,257

Equity - Socio-economic 247,629

Equity - Language 203,824

Equity - Disability 223,791

Base Total 3,962,174

Base - Per Capita 135,644

Base - Location 0

Base - Other 3,826,530

Other Total 387,082

Grand Total 5,290,598

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year, schools are required to seek the opinions of parents, students and teachers about the school. Students,
teachers and parents were asked to respond to the Tell Them from Me survey. Their responses are presented below.

Satisfaction among students, teachers and parents remains high. Parents indicated that they felt welcome when they
visited the school, could easily speak with their child's teachers or the principal and written communication from the
school was in clear, plain language. Parents of students with additional needs received regular contact and support from
the school and the classroom teacher. The school staff took an active role in making sure all students were included in
school activities and their child felt safe going to and from school. School staff had high expectations of students to
succeed and encouraged them to do their best work.

Teachers indicated that they worked collaboratively, discussing strategies that increase student engagement, sharing the
learning goals of their students and discussing assessment strategies that will be effective. The learning culture is good
with teachers monitoring the progress of individual students, setting high expectations and working effectively with
behavioural problems as they arise. Teachers indicated that assessments helped them to understand where students
were having difficulty and that data informed lesson planning enabled them to set challenging goals. They indicated that
there was strength in their teaching strategies with clear expectations of learning intent, students receiving feedback that
would help to achieve their learning goals and they had regular discussions about student learning.

Areas of strength identified in the student survey included:

91% of students valued school outcomes and 85% reported that they tried hard to succeed in their learning.

87% found that classroom instruction was well-organised, instruction was relevant with a clear purpose and immediate
and appropriate feedback that helped them learn. They felt that teachers were responsive to their needs and encouraged
independence with a democratic approach.

85% of students reported that they always display positive behaviour.

82% of students reported having positive relationships with friends they could trust and who encourage them to make
positive choices.

Future directions include providing an engaging and challenging learning environment whilst effectively integrating
technology.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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