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Introduction

The Annual Report for 2020 is provided to the community of Governor Philip King Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Governor Philip King Public School
Allambie Rd
Edensor Park, 2176
www.govphilkin-p.schools.nsw.edu.au
govphilkin-p.school@det.nsw.edu.au
9610 8955
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School vision

At Governor Philip King Public School, every mind is inspired, every person is valued and every potential is fostered. We
are committed to creating a dynamic, supportive and cooperative environment that will ensure our students, staff and
community are moving forward while promoting academic and personal excellence.

School context

Governor Philip King Public School is located in the Cowpasture Network. The school population currently stands at 613
students. The school is 86% non-English speaking background with children from over 40 different cultural identities.
Governor Philip King offers a broad, well-balanced, quality education for all students. Our programs emphasise tolerance
and understanding. The school motto 'Striving for Personal Excellence' encompasses all areas of school life and is
reflected in the wide variety of opportunities our students have access to. Our students have a commitment to high
standards in all areas, including academic, citizenship, student leadership, sports and the arts. Quality teaching
underpins all that we do at Governor Philip King Public School. Our highly experienced, dedicated teachers ensure that
high expectations and quality programs across all Key Learning Areas are at the forefront of what we do every day with
students. Quality teaching, consistent teacher judgement in assessment, syllabus expertise and accountability are
common themes in the school planning cycle. Students are expected to be responsible for their behaviour and active
participants in the learning process. Parents are encouraged to be active partners in their child's education. Special
events during the school year include Open Days for Public Education Day and Education Week, Grandparents' Day,
Multicultural Celebrations and Book Week. Other special programs include Community Languages, School Parliament,
Performing Arts and a Values Education Program.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework and participated in an external
validation. The Framework is a statement of what is valued as excellence for NSW public schools, both now and into the
future. The Framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report. Every five years,
our school undergoes an external validation process.

During the external validation process, an independent panel consisting of a Principal School Leadership and a peer
principal considered our evidence and assessment of our school's progress against the School Excellence Framework.

Our self-assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability/school-excellence

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Excelling

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Excelling

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Excelling

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling

Element: Learning culture

Analysis: Governor Philip King Public School's (GPKPS) method to developing an integrated approach to curriculum
delivery is continuing to build a school culture of high expectations and performance improvement.

There is a strong focus on learning within the school community and all stakeholders have high expectations and are
committed to the continual pursuit of excellence. With all staff involved in the writing of core programs, in the areas of
Mathematics, Personal Development, Health and Physical Education (PDHPE), Grammar and Punctuation, Science and
Technology, English as an Additional Language/Dialect (EAL/D) and Community Languages (CL) there is whole school
commitment to deliver quality, systematic, explicit teaching as a priority. All core programs promote the use of feedback
and assessment to ensure learning progress and achievement for all students.
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Ongoing performance improvement is evident as teachers analyse school-based and external data, as well as engage in
lesson observations to ensure continued development. Effective partnerships in learning are established with the
employment of an open-door policy, regular parent/teacher meetings, student academic reports and parent feedback
forms. ) These partnerships are pivotal for ongoing performance improvements.

A New Arrivals core program was created after the teaching community expressed a need to effectively cater for the
growing number of New Arrival students being enrolled into GPKPS and the regular changes in teaching personnel.

The Intervention Team at GPKPS shares the school's commitment of a strong focus on learning and ongoing
performance improvement throughout the school community. The team provides high quality, personalised instruction
and assessment that is specific to the identified needs of Tier 2 students around the ongoing improvement in student
learning outcomes.

As a staff, we are committed to improving results across the whole school, and to ensure all programs and resources are
easily accessible to staff. Learning and Support works with teachers, to implement specialised support for all identified
students who have a limited knowledge and understanding in any area of the content, and have achieved limited
competence in some of the processes and skills.

As part of students' educational aspirations, extra-curricular activities are provided throughout the year. These have
included public speaking, debating, spelling bees, performing arts, PSSA and Parliament. The promotion of community
links ensures involvement of parents in the classroom, in school events and in curriculum development. ) Community
links have promoted collective responsibility for student learning. There are multiple opportunities for parents to be
involved in school programs that operate online, grade overviews and workshops in curriculum areas.

Effective partnerships between teachers, parents and students support us to plan and communicate goals for increased
achievements in learning and transition points for our students. Transition programs support students at all stages of
schooling - before students start school with pre visits, changing classes and areas of the school, students with special
needs and moving into High School. As a school community, all members are cognisant and practice the clear systems
to maintain school attendance.

Future Directions:

* Increase the variety of parent workshops across a variety of curriculum areas, where core programs have been created
and in response to parent surveys.

* Promote further opportunities for students to participate in a variety of extra-curricular activities.

* Continue to increase involvement of community in building whole school and student performance improvements.

* Streamlining learning intentions so that students learn to take responsibility for their ongoing learning.

Element: Wellbeing

Analysis: GPKPS provides high quality, supportive, planned, explicit and systematic learning activities through our scope
and sequence, core programs and differentiated teaching to support the needs of all students. The PDHPE Professional
Learning Community (PLC) have developed evidence-based programs and assessment processes to identify and
monitor individual student's achievement. Our behaviour expectations are explicitly communicated and taught during the
Safe, Respectful Learners (SRL) units of work. The whole school approach provides clear outlines of student behaviour
expectations and attitudes, enhancing student wellbeing and progress. The reward system is working extremely well and
students are committed to this program. This approach is educating students to take responsibility for their behaviour and
learning. The needs of identified students are explicitly addressed through careful data analysis. Instructional Leaders
(IL's) and the intervention team regularly monitor and review individual student learning needs. Specific learning
programs are developed in order for students to have a sense of success and achievement. The overall wellbeing of all
students is supported by our Learning and Support referral process, which was evaluated and updated in 2019, and
consequent interventions reviewed and changes made. The Learning support team genuinely develops and fosters
positive relationships between staff and students. We ensure all students we support have a staff member they are
comfortable with, who is available to provide advice, assistance and support. This also extends to their family. Through
consultation with class teachers and assessment data, we can identify and focus on students' individual learning needs,
to increase their knowledge and skills, so they can increase their involvement in class learning tasks. Students who have
difficulty with the SRL program receive techniques and encouragement to support them to modify their behaviour, to
allow them to fully participate in their learning. The Student Welfare and Discipline Procedure ensures that behaviours
(both positive and negative) are dealt with in a fair and equitable manner for each individual. The document includes
strategies that teachers can use to support the cognitive, emotional, social, physical and spiritual wellbeing of all
students. Students meet with specialist staff members regularly such as our Occupational Therapist, Speech Therapist,
School Counsellors, Learning and Support teachers (LaST), Interventionists and mentors, who provide measurable
improvements in wellbeing and engagement to support learning.  Our New Arrivals program is organised so that all
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targeted students have regular opportunities to meet with an identified staff member. This ensures students are provided
with the support and assistance needed to settle into school life. Positive, respectful relationships are evident and
widespread amongst our New Arrival students and staff, and promote student wellbeing and learning needs. Planning for
learning is informed by sound holistic information about each student's wellbeing and learning needs through an
interview system. The process has enabled a smoother transition for new students to our school and allowed us to
gather more information about our students, as well as giving the families an opportunity to ask any questions, and
hopefully alleviate as much stress as possible for everyone. Our bilingual School Learning Support Officer (SLSO) is an
integral part of this process. The steps and procedures are all outlined, step by step, so any new staff member can follow
the same consistent procedure. Positive respectful relationships are fostered and evident within the school community as
responses are sorted through student/parent/staff feedback forms, each year. These valuable responses drive future
directions and have a positive impact on the individual student. Sentral data enables a school wide collective
responsibility for student learning. Academic, attendance, behaviour and parent contacts are readily accessible to all
staff.

Future Directions:

* Evaluating the Learning and Support team delivery process and timetables to ensure best practice in 2021.

* Continuing new role - Interventionists - to work with middle students.

* Employment of an Enrichment Teacher to target Gifted and Talented (G&T) and high performance students.

* Continued implementation of our Values program, integrated into PDHPE programs.

* Implement GPKPS policies that impact on student engagement and welfare.

* Continue to offer extra-curricular activities to promote all areas of development.

* Continuing to collect information/data in regards to our Safe, Respectful Learner Program and modify as needed.

Element: Curriculum

Staff at GPKPS have created scope and sequence documents, as well as core programs and resources in the areas of
Grammar and Punctuation, Mathematics, Science and Technology, PDHPE, EAL/D and CL. With the inclusion of
Learning Intentions and Success Criteria (LISC), high expectations for student learning is supported. Teachers have
made learning visible and attainable to students at all levels of learning, and supported the needs of students by
differentiating core programs. This ensures that students are engaged and have access to syllabus outcomes and
content, and that quality teaching and learning programs are delivered to all students. PLC meetings ensure that
teaching and learning programs are regularly evaluated and modified based on feedback from staff, students and
community. Our integrated approach to curriculum planning and delivery, and developing extensive school-based
assessments, is promoting learning excellence across the school.

The Assessment Guidelines provide an evidence-based framework for quality assessment K-6. Through the
implementation of the LISC Guidelines, students develop their own knowledge and understanding of what they are
learning and how they will be assessed. Students use this information to set learning goals that encourages continuous
improvement. The scope and sequence documents provide staff with timelines of expected assessment, so that the
timing of assessment is consistent across the school and it ensures that continuous assessment is taking place. The
Assessment Guidelines provide staff with measurable improvements to evaluate student learning over time and
implement changes in teaching practices.

Learning alliances have been formed with local schools and School Services in order to provide learning opportunities for
all students, which also includes outsourced curriculum advisors and the expertise of local high schools to adjust
programs for students who have been identified as gifted and talented. Staff at GPKPS regularly share their expertise,
through partnerships with other school leaders, on our successful curriculum implementation by providing lesson
observations and regular meetings on processes.

LaST provide individualised support to students, staff and parents through ongoing plans that are created in response to
consultation with all stake holders and quality teaching and learning programs. These individual adjustments support
learning and the development of knowledge and skills.

EAL/D staff develop individual programs following the English Syllabus, English as a Second Language (ESL) Scales
and EAL/D Learning Progressions. All staff use a daybook format, so any changes to programs are noted, and all
lessons are registered. All programs are evaluated regularly. This is an ongoing process for the benefit of our students.
All EAL/D staff meet to discuss their program with the EAL/D supervisor once a term, as per school policy.

Staff at GPKPS have worked with Literacy Consultant, Joanne Dooner, in the area of Literacy. Professional Learning
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(PL) sessions have focused on grammar and punctuation, and subsequent upskilling of staff in this area. Because of this,
students have demonstrated improvement in confidence and skills through their writing which is evident in assessments
completed in unaided writing books. With all staff involved in the Get Reading Right (GRR) program, there is a whole
school commitment to deliver quality, systematic, explicit teaching of reading and writing as a priority. With a core
reading and writing program, teachers are able to make adjustments with their delivery of lessons to meet individual
needs.

The triangulation of quality teaching, curriculum planning and delivery, and assessment is evident in our comprehensive
supervision document which endorses learning excellence and ensures staff are meeting the needs of all students
through program adjustments.

Future Directions:
 • Collecting measurable data to demonstrate growth in our core programs.
 • Continue to increase teacher capacity through professional learning, following our guidelines for delivery.
 • Begin to develop core program for Creative Arts.
 • Continuing to ensure core programs are accessible for all staff, in both paper and digital format.
 • Ongoing evaluation and adjustments of core programs based on syllabus outcomes for effectiveness and

engagement and attainable outcomes for all students.
 • Utilisation of School Services in the area of Numeracy.

Element: Assessment

Staff at GPKPS employ a school-wide consistent approach for assessment which is embedded in all core programs.
PLC's have created assessment tasks that are developmentally appropriate, valuable and relevant. Assessment data
collected is used to inform and differentiate practice, monitor student learning and provide them with valuable feedback,
as well as enable teachers to reflect on the effectiveness of their teaching.

Teachers routinely use evidence of learning, including a vast range of formative and summative assessments to
differentiate their program and adapt their teaching practices. Formative assessment is integrated into teaching practice
in every classroom through observations, Morning Routines and the employment of the Exit Pass strategy. Students are
provided with immediate feedback, thus making learning visible and teachers adapt their practice to meet the learning
needs of students. Summative data is used to monitor, track and report on student performance/growth in all curriculum
areas. School based assessments across the curriculum is giving us trends in student achievement, together with our
analysis of Best Start, Learning Progressions and National Assessment Program - Literacy and Numeracy (NAPLAN)
data.

EAL/D students are assessed following the EAL/D progressions. This follows departmental policy for assessing EAL/D
students. EAL/D staff use a variety of initial assessment resources for New Arrival students to identify how much English
each individual student has. GPKPS has accessed an online resource, as well as using another resource in collaboration
with another school.

Teachers provide academic feedback, both formally and informally (academic reports, conferencing, discussion,
feedback) to parents and students, and this informs further teaching and thus, enhances student learning outcomes. The
LISC of every lesson is presented in detail to allow teachers to inform students of the expectations and provide explicit
and valuable feedback.

Summative and formative assessment information is used to enter data against the learning progressions in PLAN2 by
K-2 teachers. From an Early Action for Success (EAfS) perspective, this assessment data is crucial for the identification
of individual students who require Tier 2 intervention and specific instruction in Literacy and/or Numeracy.

Future Directions:
 • Continue to evaluate and modify assessment processes K-6.
 • Continue to use assessment data to inform and differentiate teaching practices.
 • Implement and evaluate a new school report for 2021 with all staff and the community.
 • Utilise Interventionists to target 'Amber' (mid-range students) and Enrichment Teachers to target high performance

and G&T students.
 • Combine all EAL/D resources to provide a newly updated initial assessment resource for GPKPS.

Element: Reporting

Providing opportunity for planned and strategic whole school analysis of student assessment is embedded in our current
stage and whole school meetings. All teachers use internal assessment data to track and discuss student performance
using a data wall based on Literacy and Numeracy. Our whole school Writing Assessment, Reading Assessment
(Benchmarking or Lexiles), Mathematics Assessments, as well as, Best Start, PLAN 2 and NAPLAN data is used to
measure student growth and achievement.

Staff report on student learning and school performance by collecting consistent school-wide assessment data. Twice
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per year, parents/carers are provided with a comprehensive and personalised academic report with information about
their child's progress towards meeting stage outcomes, areas that require further development, as well as their child's
effort and general behaviour at school. Student academic expectations are listed at the beginning of the report and
comparative data is evident in the ranges achieved across the grade.

Teachers provide academic feedback, both formally and informally to parents and students, and this informs further
teaching and thus, enhances student learning outcomes. Staff at GPKPS engage with families regularly about positive
and negative incidents that occur at school. Future targets and successes are discussed and followed up. A variety of
communication channels are utilised to achieve this. The LISC of every lesson is presented in detail to allow teachers to
inform students of the expectations and provide explicit and valuable feedback.

Our parent-teacher-student interviews show that we continue to strengthen effective partnerships with parents by
informing them of their child's progress. Together we decide on improvement aims and plan for future learning.

Future Directions:
 • Implement and evaluate a new school report for 2021 with all staff and the community.
 • Continue to evaluate and modify recording processes K-6.
 • Streamline communication with community on student academic progress, as well as positive and negative

incidents using a variety of communication channels.

Element: Student Performance Measures

Essential to the development of quality teaching and learning programs across the school, is the use of internal student
assessment and achievement data. Internal data is tracked and student individual growth is the focal point of this
process. Teachers track student progress, at the beginning, during and at the end of a lesson. All students achieving
below grade expectations work on an individual or small group program with either an Interventionist or a Learning and
Support teacher.

Staff at GPKPS have created data walls in their classrooms to visually represent student progress. Students use these
walls to track and monitor their progress towards achieving learning outcomes. Whole school data walls are used by all
staff and they allow the IL's and their team to monitor change that occurs each term. They are highly visible in the EAfS
room, and serve as the focus for five-weekly meetings with the intervention team, and classroom teachers.

Future Directions:
 • Continue to train new teachers around assessment and the use of data to inform practice.
 • Continue LaST, intervention and enrichment programs to assist teachers and target students.
 • Provide ontheground support and professional development to existing teachers and school leaders around

assessment and the use of data.

Element: Effective classroom practice

Staff at GPKPS are committed to employing a flexible repertoire of evidence-based teaching strategies. Given the
extensive whole-school approach to PL on cognitive science, visible learning and the participation in the Getting
Evidence Moving in Schools (GEMS) project, staff understand and implement the most effective teaching strategies
needed to ensure continuous improvement for all students. K-6 classes are using core programs created by our staff, to
ensure that all classes are being taught from tailored high quality programs that are aligned to the syllabus and our
school scope and sequence, with students engaged in explicit, productive learning, building on previous skills already
taught. We currently have a whole school focus on grammar and punctuation, Mathematics, Science and Technology,
PDHPE, CL and morning routines, which are linked to our Professional Development Plans (PDP's). Lessons that have
been created for core programs have been developed collaboratively within a PLC. The lessons are explicit, engaging
and have been developed systematically to eliminate cognitive overload. The incorporation of LISC ensures that students
are provided with explicit, specific and timely formative feedback. Student errors are addressed immediately to ensure
mastery is achieved.

According to the Tell Them From Me Student survey data, GPKPS has achieved higher than the NSW Government
Norm in the areas of lesson delivery. 87% of students indicated that classroom instruction is well-organised, with a clear
purpose, as learning intentions are evident and they are provided with immediate feedback to help them learn.

The New Arrivals Core program was developed specifically for our New Arrival students. EAL/D staff work within the
teacher's program when team teaching. However, with a recent influx of Refugee students, there was a need to develop
a New Arrivals Program to effectively cater for these students being withdrawn from class. The EAL/D program also has
regular changes in teaching personnel and this core program will ensure consistency in program delivery across the
school. The core program has incorporated the ESL Scales with the English syllabus, research on Cognitive Load theory
and Rosenshine's principles.

The IL's have collaborated with stage teams to share curriculum knowledge, data, and best practice to improve student
progress and achievement. Providing demonstration lessons, team teaching and lesson observations ensures evidence-
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based teaching strategies are being followed. Explicit, specific and timely feedback related to defined success criteria
forms an integral part of each lesson. This feedback supports improved student learning.

All support is planned in consultation with the class teacher and student. A cooperatively devised strategy (Personalised
Learning and Support Planning [PLaSP] - written in consultation with the class teacher and LaST) of the student's
progressive needs is used to develop a targeted plan that utilises the class program and the core programs. Support is
provided in a variety of ways and grouping, based on consultation with the class teacher and as is appropriate, to the
needs of the student, and to optimise their success in their targeted goals. Some of these are: team teaching; withdrawal;
small groups; clusters; different timings based on needs with a reasonable rate of success. Even within a session,
multiple practices can occur. LaST are assigned to grades, as their primary focus, but able to work with others when
advantageous. Effective methods used are related to the student's needs, the class program and evidence-based
teaching methods. Feedback is provided to students each session and to class teachers each term, or more regularly
when necessary.

Future Directions:
 • Create Creative Arts scope and sequence and core program and assessments.
 • Continue to evaluate core programs from teachers implementing the new scope and sequences, in Mathematics,

Grammar and Punctuation, Science and Technology, PDHPE and CL.
 • Continue with the restructure of support - LaST, Interventionist and Enrichment Teachers - who work with students

within a five-week period of targeted support.
 • On-going and systematic approach for all students K-6 with a focus on developing all student's understanding of

learning intentions.

Element: Data Skills and Use

Teachers collect, analyse and use student assessment data to understand the learning needs and progress of students,
and to inform future school directions. This data drives targeted student improvement in Literacy and Numeracy by all
teachers across the school. School assessment tools such as benchmarking, Lexile levels, writing assessments and pre
and post Mathematics assessments, are used to help monitor student learning progress and to identify learning needs.
Teachers effectively implement the assessment strategies embedded into core programs K-6 in Mathematics, Grammar
and Punctuation, Science and Technology, PDHPE and CL. This is used to monitor student achievements and progress,
and to inform future teaching programs. Leaders use this data school-wide to reflect on teaching effectiveness and
inform future school directions.

All class teachers are allocated 45 minutes a week to specifically collect and analyse assessment data: Comprehension
and fluency data, through Benchmarking and the analysis of Literacy Pro data; Mathletics data supports our school-
based assessments and observations, to identify student achievements and progress. An analysis of student
performance data is reported to parents with a written report, via a checklist and a comment section, twice a year. There
is also a scheduled interview once a year with parents and additional progress calls throughout the year.

Under EaFS, teacher development in using student assessment data to evaluate student understanding has been a focal
point in building teacher capacity in Literacy and Numeracy knowledge. IL's work with colleagues to use data from
internal and external student assessment. All teachers, K-6, track student progress on a whole school data wall in the
areas of Reading and Mathematics. The use of data walls promote consistent and comparable judgement of student
learning, monitor student learning progress and identify skill gaps for improvement, and areas for extension.

Teachers at GPKPS analyse student progress and achievement data for insights into student learning and discuss
results within their team. Data is shared with the IL's for further analysis. Careful consideration is given to select Tier 2
students, which involves regular teacher intervention and ongoing assessment.

Primarily, the LaST and class teachers share data from Outcomes, Learning Progressions, NAPLAN, information from
parents and other staff, and outside agencies to identify students requiring support. Students who previously received or
will be receiving an E in their written student report, stating that they have a limited knowledge and understanding in any
area of the content, and have achieved limited competence in some of the processes and skills receive support. The
class teacher and student identified in this criteria, works with a LaST to provide targeted support and ongoing
assessment.

Merit, SRL and Citizenship awards and incidents are recorded on Sentral for individual students. A PBIS consultant
collects this updated data each year to see trends. The SRL team collects positive and negative data to observe trends.
Current data for 2019 shows an increase in teacher data collection of positive and negative incidents. There has been a
reduction in negative incident reports and maintenance of positive incidents across the school. We have fewer students
on detention - with several repeat offenders, who now have behaviour plans in place. Each of these students is matched
to a staff mentor, who has regular daily or bi-weekly check-ins with their student. The school leadership team regularly
uses this data to inform decisions.

Future Directions:
 • Implement and evaluate the effectiveness of the school report with staff and parents.
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 • To ensure optimal utilisation of data collection by all relevant staff, regular data review meetings will be held every
five weeks.

 • Evaluate the effectiveness and purpose of our K-6 data walls.
 • Collect information from classroom teachers to monitor the reasons minis are being distributed (eg. behaviour,

effort, manners and safety).

Element: Professional Standards

GPKPS staff attainment of professional learning goals and teaching requirements are part of the school's performance
and development processes, supporting our whole school professional development. The leadership team recognised
that staff required additional time to complete the requirements of school plan and accreditation. In response to that, staff
at GPKPS receive an additional hour of PL time per week. Staff use the Australian Professional Teaching Standards to
recognise specific areas for development which are identified in their PDP's. The first goal in all PDP's is a whole school
focus, the second is stage based and the final goal is teacher identified. Guidelines were established so that all staff
were accountable by keeping a weekly record of their activities during the allocated one hour each week. These logs are
viewed and discussed by supervisors each term.

IL's support teachers in the classroom to ensure they are proficient in their teaching of Literacy and Numeracy skills.
Opportunities for PL builds teachers' understanding of effective strategies in teaching Literacy and Numeracy which
ensures that individual students' needs are met.

Staff commitment to, and enthusiasm for, all professional development sessions has improved staff pedagogy. All PL
follows an evidence-based structure, which includes standards, learning intentions, success criteria and technological
applications.

Grade teams allow teachers to understand and implement professional standards and curriculum requirements. All staff
represent their grade, while working in teams to develop core programs in the areas of Science and Technology,
Mathematics, Grammar and Punctuation, PDHPE and CL. A smaller group allows everyone to actively participate and
target specifically relevant areas, and needs.

The school has a culture of supporting teachers developing leadership skills, with their active participation as a member
of the executive team. We continue to impact beyond our school with many schools visiting our site engaging with many
of our high-quality programs, reinforcing the Learning Culture of our school and our professional standards and
expectations.

Future Directions:
 • PL for staff on the use of Rocket books to easily transfer their written information to computer files and NESA site,

from trainings and meetings.
 • Target individuals who have experienced interest in leadership as part of their PDP's.
 • Teachers and executive begin applying for higher duties.
 • Continue to meet on a regular basis as a grade to discuss issues and concerns and stay informed about what is

happening at an executive level.

Element: Learning and development

Analysis: All staff participate in PL targeted to school priorities and their goals identified in their individual PDP's. Our
school has effective PL for induction, beginning and early career teachers, teaching quality, leadership preparation and
leadership development, through our extended executive team and our targeted mentoring of aspiring executive.

Teachers engage in weekly PL sessions that are aligned to the school plan. Staff at GPKPS have also been given an
additional hour per week to engage in PL targeted to their individual needs. These are logged, viewed and discussed
with supervisors each term. Staff have worked collaboratively to improve teaching and learning in all classes by
producing, analysing and amending core programs and resources to support the successful implementation of those
programs. (Evidence Set 3.9) Improvement measures are evident with regular classroom observations through our
comprehensive supervision document. The process involves feedback on performance, in order to improve professional
knowledge and practice.

Professional dialogue, collaboration and moderation of assessment tasks is embedded in regular Executive, Grade and
Stage meetings. This drives ongoing school-wide improvement in teaching practices, as well as student results. Whole
School PL meetings were held to ensure that teachers had a common understanding of the purpose of summative
assessment data and how this should be used to validate formative assessment practices. Staff were informed of
research and best practice on implementing assessments and providing students feedback through LISC.

The IL's identify teacher PL needs and provide high quality PL and in-class support. They ensure teachers gain expertise
and knowledge in differentiating instruction to improve student Literacy and Numeracy outcomes in the early years of
schooling. This is done through lesson demonstrations, team teaching, lesson observations, effective feedback, coaching
and professional learning.
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Our parent community has participated in regular high-quality professional workshops to explain their role in our focus
areas. Attendance has increased significantly with the introduction of translators.

All class teachers work together with support staff to improve teaching and learning and assist students to reach their
potential. Stage teams collaborate to select indicators to add to our written student report and create/evaluate
assessment tasks. Across the year, staff work cooperatively in a variety of groupings: whole school, stage, grade, PLC,
leadership and interest groups. These groupings meet through regular sessions: weekly grade/stage meetings, weekly
professional development sessions and grade planning days held each term. We use experienced staff and outside
sources to lead the staff in improving teaching and learning. All students are engaged in high quality, explicit activities
across the school. This process has highlighted, and ensured, that all grades K-6 cover expected content in line within
syllabus expectations and requirements.

Future Directions:
 • Continue to develop professional capacity through individualised, relevant professional learning.
 • Continue to form PLC's to research new ideas or update current plans.
 • Continue to increase teacher capacity to implement and differentiate core programs in the areas of Mathematics,

Grammar and Punctuation, PDHPE and Science and Technology.

Continue to respond to parent requests and our students learning needs, by providing our parent community with the
opportunity to improve their children's academic skills and develop their own understandings.

Element: Educational Leadership

Analysis: The leadership team have established various PLC's aligned to the school plan with a focus on continuous
improvement of teaching and learning. They have ensured the successful implementation of syllabus documents by
working collaboratively with teachers to produce core programs. A high performance culture has been established within
the school due to the implementation of the Program Supervision document. School leaders work collaboratively with
staff to proactively improve their performance. The supervision document ensures that high quality teaching is taking
place in every classroom, as it identifies areas of strength and weakness. Parent workshops have featured interpreters to
ensure community members have the opportunity to engage in a range of school-related activities.

Experienced staff have been utilised, as well as staff with particular expertise, to lead PL and initiatives K-6. All staff are
required to lead or support a leader in presenting their initiative to staff, through professional development. Our focus is
on skill development, succession planning, distributed leadership, and organisational best practice.

GPKPS seeks feedback from the community in a variety of formats. Surveys are sent out in Term 4 to parents, students
and staff, and they are asked various questions based on learning, teaching and leading. In Term 3, 2020, GPKPS
participated in the 'Bounce Forward' project. Surveys were completed by Directors, Principals, Executive, Class
Teachers and families. They were translated into various languages to ensure full participation of our community. The
data will be analysed to understand the key driving factors on leadership, communication, culture and system level. All
staff have increased their availability to the school community by escalating the frequency and their methods of
communication.

The IL's form part of the leadership team which ensures programs in Literacy and Numeracy follow the guidelines
suggested in the syllabus and meet NESA and Department of Education requirements. Coaching and mentoring is
focused on evidence-based teaching and ongoing improvement, so that every student makes measurable learning
progress.

GPKPS is committed to the development of leadership for both staff and students. Our students are provided with
several diverse opportunities to take an active role in leading our school, with an emphasis on our School Parliament.

All staff are provided with prospects for leadership and leadership skill development. The building of teacher capacity
through evidencebased research continues, and strong, authentic partnerships will continue to be developed with the
wider community. Leadership opportunities are provided for aspiring executives, this includes leading and supervising
stages, teams, PLC's and school events. All staff lead or contribute to the leadership of initiatives across the school.

The school leadership team identified the need for significant adjustments in Learning and Support for an increasing
number of students to improve their achievements in learning. This resulted in creating two teams to provide support
across the school. The Learning and Support team, consisting of two Assistant Principals, three teachers and four
SLSO's and The Interventionists, led by our two EAfS Deputy Principals with a team of six teachers and three SLSO's.
While there is whole school communication of key features of Learning and Support, information is discussed and shared
with all stakeholders.

Future Directions:
 • Leadership goals identified through PDP's
 • Identify leadership potential across staff and provide meaningful, relevant opportunities.
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 • Continue to develop professional capacity through individualised, relevant professional learning.
 • Continue to provide guidance for the formation of PLC's to research new ideas or update current plans.

Element: School planning, implementation and reporting

At GPKPS, every mind is inspired, every person is valued and every potential is fostered. We are committed to creating a
dynamic, supportive and cooperative environment that will ensure our students, staff and community are moving forward
while promoting academic and personal excellence. Our school vision is guiding the core of every strategic plan and
decision made.

The basis of the current School Plan has been underpinned by research and evidence-based strategies to ensure
measured improvements in student learning outcomes. All staff contribute to, lead and implement all facets of the School
Plan ensuring strategic directions, school vision and continuous improvement are central to all that we do. Staff
collaboration is a key feature of all planning cycles and initiatives. Where possible and appropriate, community feedback
and participation are valued and important parts of the school planning process. We have developed numerous PLC's to
research new ideas or update current plans. These are formed and led by interested staff, with their plans presented to
and enacted by all staff, to become part of our school culture. Effective communication across all teams is a key element.
Development of grade and school core programs has been undertaken in Mathematics, Science and Technology,
PDHPE, Grammar and Punctuation, CL and EAL/D. (Evidence Set 3, 4 & 5)

There has been a strong movement towards data analysis to reflect on, amend and enhance school programs. The
Assessment Scope and Sequence ensures GPKPS consistently monitors student data across the curriculum and plans
priorities accordingly. (Evidence Set 1) The School Report provides the community with information about school
performance. It gives parents and other members of the community a clear sense of how students in the school are
progressing, within the grade expectations. (Evidence Set 3.15)

GPKPS produces and publishes an annual report to the community on its school context, findings from self-assessment,
implementation and impact of the School Plan, expenditure of funds, management of resources, student and staff
information, policy requirements, and contains data that measures the impact of the School Plan on student learning
outcomes. (Evidence Set 8)

The school based SRL program is having a significant impact evidenced with an increase in students moving through the
award system and a reduction in detention numbers. Students have been offered a wider variety of extracurricular
activities throughout 2019 and 2020 (where possible).

Future Directions:
 • Increase community engagement and participation in school planning.
 • PLC's work to increase teacher capacity to implement and differentiate core programs in the areas of Mathematics,

Grammar and Punctuation, PDHPE and Science and Technology.
 • Improve data analysis by all staff.
 • Continue to offer a wide range of extracurricular activities K-6.
 • Continue to promote PLC's across the school.

Element: School resources

Analysis: Strategic planning and resource management has been vital to the successful implementation of the School
Plan. The establishment of a school data wall accurately reflects student's achievement and progress. Staff have been
provided with additional assessment time each week to ensure the accuracy and reliability of assessment information, as
well as reflecting on student growth, progress and achievement.

The employment of an independent literacy consultant through the GRR program has seen significant improvement in
classroom pedagogy, explicit teaching and student results. Purchasing days for staff to collaboratively develop, refine
and review school scope and sequence documents, as well as the creation of core units of work, has improved teacher
knowledge, understanding and implementation of new syllabus documents. The use of all staff in delivering professional
development sessions across the school has engaged teachers and developed leadership opportunities for all staff.

With the increased technological demands and a thirst for innovative learning spaces, the school has invested
substantially in developing a quality learning environment supported by excellent infrastructure. We have invested
heavily in ICT to support our students who may not necessarily have the means to access cutting edge resources, but
have the skills and desire to succeed in this area of learning. GPKPS has invested funds to support the Digital
Technologies component of the Science and Technology Syllabus. Staff have embedded the use of technology across
all curriculum areas and feel confident to teach coding as they have received TPL on the integration of this type of
technology. Finances have been used to employ casual staff, so that staff in PLC's can work collaboratively on core
programs. Resources have been purchased and produced in order to successfully implement the school plan.

The development of new resources has been designed to engage EAL/D students in more Speaking and Listening
activities. Our new Bluetooth bilingual resource encourages students to be interactive and we have a multitude of visual
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resources that encourage talking in the classroom. The extra resources allow teachers to provide highly engaging
lessons designed to encourage speaking and listening in a non-threatening environment. Our newly arrived students are
enjoying these activities which are fun, visually pleasing and help with English language acquisition.

The purchase and creation of resources by the intervention team has been designed to engage students in attaining
concept development in Literacy and Numeracy. These highly engaging resources allow students to work both
individually, and in small groups. Additionally, teachers have been provided with resource packs that assist with
formative and summative assessment, as well as concept development in Literacy and Numeracy.

2019 and 2020 saw the increased use of social media to streamline communications in partnership with our community.
Display boards, school website, Skoolbag, Facebook, Twitter, YouTube, signage and the schools electronic sign have
been a valuable tool and resource to share successful projects and initiatives, and inform the community of student
success and involvement across the school.

The School Leadership team allocated additional funds to employ human resources and a plan to successfully utilise
these resources, to meet the needs of students, in the area of Learning and Support. With an ever-increasing amount of
information on recognised students being recorded onto Sentral, all teachers have access to, and can share current
information on identified students. PL opportunities have been financed to enable LaST and SLSO's to learn about
current methods in teaching and learning for students with specific needs, enabling staff to use informed judgement and
explicit approaches, when interacting with identified students.

Future Directions:
 • Full implementation of financial proforma for all resources acquisition.
 • To ensure optimal utilisation of staff, regular review meetings will be held every five weeks with all support

programs.
 • Increase the range of translated text in all our modes of communication to provide easier access to the full range of

our school community.

Element: Management practices and processes

Management systems have been established to ensure processes implemented across the school are maintained and
contribute to the on-going effectiveness of the school plan and improvement of learning outcomes for all students.
Administrative practices support all areas of school operation, including financial management, as well as human and
physical resources. Scope and sequence documents have provided quality, effective implementation of syllabus
documents, while core programs have ensured effective, explicit delivery of all content. Report expectations, outlines and
requirements are made available to staff during each reporting semester. School policies and procedures are reviewed
and updated as required, and implemented across the school with PL and support for staff. Management systems ensure
our community are well informed resulting in increased parental involvement and the development of community links.

The leadership team analyses responses of school community satisfaction and publishes its findings in the annual report.
Based on the surveys that were returned by parents, an average of 96% agreed or mostly agreed that GPKPS provides
a safe, learning environment for all students with the employment of competent teachers who cater for their child's
academic, social and emotional needs, by providing students with a range of innovative programs. 94% agreed or mostly
agreed that the school's leadership team provide effective communication about the school to the community, as well as
providing a supportive environment for staff and students.

GPKPS has strong administrative practices and systems in place to ensure staff have additional assessment time. Staff
are given an extra 40 minutes per week to administer and analyse assessment data. This data is used to provide
feedback to all stakeholders, differentiate programs and inform future directions.

Future Directions:

 • Continue to increase our use of Sentral - as an online resource we can use 24/7 to access an ever increasing
amount of student data.

 • Continue to seek opportunities for community involvement.
 • Continue to develop community links.
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Strategic Direction 1

Successful Curriculum Implementation

Purpose

To create high quality teaching and learning programs, through collaboration, that ensure quality teaching and learning
and high engagement for all students.  Learners achieve their social, emotional and academic potential through
supportive quality educational delivery, and through consistent, high standard and shared professional practices.

Improvement Measures

 • Clear sequence of learning that correlates to the curriculum and learning progressions.
 • Increased teacher confidence and skill in implementing the curriculum.
 • Improved student results identified in PLAN 2 and NAPLAN data.

Progress towards achieving improvement measures

Process 1: Develop teacher knowledge of syllabus/content - through advice/research/experts.

Update/review/create scope and sequence.

Gather current programs/research K-6.

Evaluation Funds Expended
(Resources)

All school Scope and sequences and programs have been completed. Staff
are all informed and are ready to implement in 2021

Process 2: Research new ideas/strategies/resources.

Review existing/identify changes/ ensure valid with: syllabus; scope & sequence; learning progressions;
current pedagogy. Remove tasks not in syllabus.

Evaluation Funds Expended
(Resources)

We have plans to continue our work on Mathematics in 2021, as it has been
recognised that our results need to improve.
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Strategic Direction 2

Assessment of Learning

Purpose

To ensure assessment guides and supports targeted teaching and learning; provides regular feedback to students about
how they can improve their learning and clarifies future teaching and learning needs.

Improvement Measures

 • Assessment tasks are built into the scope and sequence of all updated curriculum.
 • Students are informed of success criteria.
 • Reliable data is collected, that supports targeted teaching and learning.

Progress towards achieving improvement measures

Process 1: Identify appropriate assessment processes - use research base of full range of options to identify
relevant strategies that provide valid data.

Evaluation Funds Expended
(Resources)

Our Assessment strategies in the above areas are built into our reports to
parents and used as data for various initiatives throughout the school.

Process 2: Clearly identify learning intentions and success criteria.

Create core programs.

Evaluation Funds Expended
(Resources)

All teachers are regularly using learning intentions and success criteria in
their lessons. Students are made aware within each unit of work and can
increasingly verbalise them.
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Strategic Direction 3

Leading Learning

Purpose

To provide quality teacher leadership in every classroom. To build teacher capacity and leadership through effective
professional learning and collaborative practice to improve student outcomes.

Improvement Measures

 • Teachers develop mastery of updated curriculum, assessment and teaching and learning strategies.
 • All staff involved in the creation and presentation of updated curriculum areas.

Progress towards achieving improvement measures

Process 1: Prepare and present quality professional development to develop an understanding of the content and
up-skill teachers in implementation strategies.

Evaluation Funds Expended
(Resources)

Teachers provided with an array of professional learning opportunities,
school based and external providers throughout 2020.

Process 2: Staff trial content - collect evidence that measures the impact on student learning.

Staff give feedback and evaluation.

Modify and final review of content/resources. Publish.

Evaluation Funds Expended
(Resources)

Through weekly Grade /Stage meetings there is the opportunity to discuss
lessons and programs and make adjustments when necessary.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability In 2020 this key initiative saw students
working towards achieving targeted goals.
The ability to supplement teaching and
learning programs by working in class or with
groups of students to attain specific learning
outcomes. Along with the building of  close
working relationship with the K-2 teachers
and LaST has given  teachers additional
assistance to ensure students have support to
ensure they can progress with their learning.

Quality Teaching, Successful
Students (QTSS)

All teachers are building their capacity,  their
understanding and growth to successfully
teach reading, writing and grammar and
punctuation, using the GRR program,
focusing on explicit teaching.  The staff wish
to continue to embed this practice in the
delivery of quality learning programs.

Providing time for teachers to work together
to evaluate and modify programs to match
Syllabus requirements. This has allowed them
to successfully consult with all relevant parties
when evaluating, modifying and creating core
programs.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 305 303 311 310

Girls 286 284 302 309

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.6 95.1 93.3 89.7

1 96.1 94.2 93.9 90

2 95.4 94.4 93 90.9

3 96.1 95.4 92.9 91

4 96.4 95.8 94 90.6

5 96.1 94.2 94.6 91.9

6 96.7 95 93.6 91.4

All Years 96.2 94.9 93.6 90.8

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Printed on: 29 April, 2021Page 19 of 29 Governor Philip King Public School 4567 (2020)

https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 23.1

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 1.2

Teacher ESL 4

School Counsellor 1

School Administration and Support Staff 4.06

Other Positions 4.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.
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In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 1,086,674

Revenue 7,315,706

Appropriation 7,171,642

Sale of Goods and Services 69,051

Grants and contributions 71,432

Investment income 3,381

Other revenue 200

Expenses -7,623,164

Employee related -6,661,631

Operating expenses -961,532

Surplus / deficit for the year -307,458

Closing Balance 779,216

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 85,283

Equity Total 1,294,999

Equity - Aboriginal 1,365

Equity - Socio-economic 603,355

Equity - Language 484,583

Equity - Disability 205,695

Base Total 4,284,929

Base - Per Capita 147,429

Base - Location 0

Base - Other 4,137,500

Other Total 1,237,454

Grand Total 6,902,665

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.

Printed on: 29 April, 2021Page 24 of 29 Governor Philip King Public School 4567 (2020)

http://myschool.edu.au/


Parent/caregiver, student, teacher satisfaction

In 2020 GPKPS surveyed the parents/caregivers, students and teachers using the Tell them From Me Survery tool. In
the majority areas the school was above state norms. 95% of the parents / caregivers either agree or strongly agree that
they would recommend GPKPS.

The following is a summary of those survey results.

Perspective Parents / Caregivers

The 'Partners in Learning' Parent Survey is based on a comprehensive questionnaire covering several aspects of
parents' perceptions of their children's experiences at home and school.

Parents Feel Welcome - Parents / Caregivers were asked the following

I feel welcome when I visit the school.I can easily speak with my child's teachers.I am well informed about school
activities.Teachers listen to concerns I have.I can easily speak with the school principal.Written information from the
school is in clear, plain language.Parent activities are scheduled at times when I can attend.The school's administrative
staff are helpful when I have a question or problem.

School Mean 7.5

State Norm 7.4

Parents are Informed - Parents / Caregivers were asked the following

Reports on my child's progress are written in terms I understand.If there were concerns with my child's behaviour at
school, the teachers would inform me immediately. I am informed about my child's behaviour at school, whether positive
or negative.The teachers would inform me if my child were not making adequate progress in school subjects.I am well
informed about my child's progress in school subjects.I am informed about opportunities concerning my child's future.I
am informed about my child's social and emotional development.

School Mean 7.1

State Norm 6.6

Parents Support Learning at Home - Parents / Caregivers were asked the following

Discuss how well your child is doing in his or her classes. Talk about how important schoolwork is.Ask about any
challenges your child might have at school. Encourage your child to do well at school.

Praise your child for doing well at school.Talk with your child about feelings towards other children at school. Take an
interest in your child's school assignments.

School Mean 7.6

State Norm 6.3

School Supports Learning - Parents / Caregivers were asked the following

Teachers have high expectations for my child to succeed. Teachers show an interest in my child's learning.My child is
encouraged to do his or her best work. Teachers take account of my child's needs, abilities, and interests. Teachers
expect homework to be done on time. Teachers expect my child to work hard.

School Mean 8.0

State Norm 7.3

School Supports Positive Behaviour - Parents / Caregivers were asked the following

Teachers expect my child to pay attention in class. Teachers maintain control of their classes.My child is clear about the
rules for school behaviour. Teachers devote their time to extra-curricular activities.

School Mean 8.0
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State Norm 7.7

Schools Supports Child's Behaviour - Parents / Caregivers were asked the following

Behaviour issues are dealt with in a timely manner. My child feels safe at school.My child feels safe going to and from
school.The school helps prevent bullying.

School Mean 8.0

State Norm 7.4

Students Perspective

Social Emotional Outcome

Students with a high rate of participation in sports with an instructor at school, other than in a physical education class.
School 95% State 83%

Percentage of students with a high rate of participation in art, drama, or music groups; extracurricular school activities; or
a school committee. School 45%. State 55%

Students feel accepted and valued by their peers and by others at their school. School 81%. State 80%

Students believe that schooling is useful in their everyday life and will have a strong bearing on their future. School 97%
State 96%

Students do homework for their classes with a positive attitude and in a timely manner. School 67% State 63%

Students that do not get in trouble at school for disruptive or inappropriate behaviour. School 90% State 83%

Students are interested and motivated in their learning. School 85% State 78%

Students try hard to succeed in their learning. School 95% State 88%

Drivers of Student Outcomes

Important concepts are taught well, class time is used efficiently, and homework and evaluations support class
objectives.

School Mean 8.1

State 8.2

Students find classroom instruction relevant to their everyday lives.

School Mean 8.1

State Norm 7.9

Students feel they have someone at school who consistently provides encouragement and can be turned to for advice.

School Mean 8.3

State Norm 7.6

Students feel teachers are responsive to their needs and encourage independence with a democratic approach.

School Mean 8.8

State Norm 8.3

Students understand there are clear rules and expectations for classroom behaviour.

School Mean 7.3

State Norm 7.1
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School staff emphasise academic skills and hold high expectations for all students to succeed.

School Mean 9.1

 State Norm 8.6

Teachers Perspective

The Focus on Learning Survey is a self-evaluation tool for teachers and schools which is based on two complementary
research paradigms.One is 'effective schools' research which has identified the most important correlates of student
outcomes. The questions in the survey are grouped to assess eight of the most important Drivers of Student Learning.
The research on classroom and school effectiveness has consistently shown these factors to be strong correlates of
student achievement.

Leadership - Teachers were asked the following

School leaders have helped me establish challenging and visible learning goals for students. School leaders have helped
me create new learning opportunities for students.School leaders have provided me with useful feedback about my
teaching.School leaders have helped me improve my teaching. School leaders have provided guidance for monitoring
student progress.I work with school leaders to create a safe and orderly school environment. School leaders have taken
time to observe my teaching.School leaders have supported me during stressful times.

School Mean 7.7

State Norm 7.1

Collaboration - Teachers were asked the following

I work with other teachers in developing cross-curricular or common learning opportunities. Teachers have given me
helpful feedback about my teaching.I talk with other teachers about strategies that increase student engagement.Other
teachers have shared their learning goals for students with me. Teachers in our school share their lesson plans and
other materials with me. I discuss my assessment strategies with other teachers.I discuss learning problems of particular
students with other teachers.I discuss my learning goals with other teachers.

School Mean 8.2

State Norm 7.8

Learning Culture - Teachers were asked the following

I give students written feedback on their work.I talk with students about the barriers to learning.In most of my classes I
discuss the learning goals for the lesson. Students become fully engaged in class activities.I monitor the progress of
individual students.I am effective in working with students who have behavioural problems. I set high expectations for
student learning.Students find class lessons relevant to their own experiences.

School Mean 8.4

State Norm 8.0

Data Informs Practice - Teachers were asked the following

My assessments help me understand where students are having difficulty. I use formal assessment tasks to help
students set challenging goals. I regularly use data from formal assessment tasks to decide whether a concept should be
taught another way. I use formal assessment tasks to discuss with students where common mistakes are made. When
students' formal assessment tasks or daily classroom tasks fail to meet expectations I give them an opportunity to
improve. I provide examples of work that would receive an "A", a "B", or a "C" (or their equivalent). I use results from
formal assessment tasks to inform my lesson planning. I give students feedback on how to improve their performance on
formal assessment tasks.

School Mean 8.3

State Norm 7.8

Teaching Strategies - Teachers were asked the following I help students set challenging learning goals.When I present
a new concept I try to link it to previously mastered skills and knowledge. Students receive written feedback on their work
at least once every week.I can easily identify unproductive learning strategies.My students are very clear about what they
are expected to learn.I use two or more teaching strategies in most class periods.Students receive feedback on
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their work that brings them closer to achieving their goals. I discuss with students ways of seeking help that will increase
learning.

School Mean 8.3

State Norm 7.9

Technology - Teachers were asked the following

Students have opportunities to use computers or other interactive technology for describing relationships among ideas or
concepts. I use computers or other interactive technology to give students immediate feedback on their learning.
Students use computers or other interactive technology to track progress towards their goals.I help students set goals for
learning new technological skills.Students have opportunities to use computers or other interactive technology to
analyse, organise, and present subject matter. I help students use computers or other interactive technology to
undertake research.I help students to overcome personal barriers to using interactive technology.I work with students to
identify a challenging learning goal relevant to the use of interactive technology.

School Mean 7.2

State Norm 6.7

Inclusive School - Teachers were asked the following  I am regularly available to help students with special learning
needs.I strive to understand the learning needs of students with special learning needs.I establish clear expectations for
classroom behaviour.I help low-performing students plan their assignments.I make sure that students with special
learning needs receive meaningful feedback on their work. I make an effort to include students with special learning
needs in class activities.I use individual education plans to set goals for students with special learning needs.I create
opportunities for success for students who are learning at a slower pace.

School Mean 8.4

State Norm 8.2

Parent Involvement - Teachers were asked the following

I work with parents to help solve problems interfering with their child's progress. I share students' learning goals with their
parents.I use strategies to engage parents in their child's learning.I ask parents to review and comment on students'
work. I am in regular contact with the parents of students with special learning needs.Parents understand the
expectations for students in my class.I make an effort to involve parents and other community members in creating
learning opportunities. Parents are regularly informed about their child's progress.

School Mean 7.1

State Norm 6.8
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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