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Introduction

The Annual Report for 2020 is provided to the community of Leonay Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Leonay Public School
Buring Ave
Emu Plains, 2750
www.leonay-p.schools.nsw.edu.au
leonay-p.school@det.nsw.edu.au
4735 5851

Message from the principal

I am pleased to provide each family with a copy of the 2020 Annual Report which is a snapshot of the school's
achievements in this year. During the past year, the Leonay Public School community has participated in limited
programs due to the COVID-19 pandemic that restricted the completion of many events.

Students have achieved success in not only academic areas but also in some sporting and creative and performing arts
fields. This report serves to highlight some of their achievements, both individually and in small groups. The school
strategic focus areas for this year have been to:

* provide quality literacy, numeracy and technology programs that are underpinned by evidence-based research and
data to meet the diverse needs of all students;

* develop resilient students with social skills to connect, thrive and succeed; and

* provide quality leadership opportunities for staff, develop staff capacity to self-monitor their own professional learning
and build leadership skills in students.

Throughout 2020 the staff have developed and implemented teaching and learning programs in the six key learning
areas that allow for differentiation and challenge as students work towards achieving the appropriate outcomes. These
programs, in line with the Board of Studies syllabus documents, ensure students gain the information and skills required
for their future lifelong learning. Many parts of the year included learning from home programs, with students completing
online work through Google Classroom.

Our focus in 2020 was on writing using modelled, guided and independent lessons with team teaching sessions
occurring across all classrooms. This has been highly successful in developing teacher capacity and will evolve in 2021.
The enhancement of digital devices and technology practices was an important focus for the school community
especially in light of online learning. Wellbeing across the school was also a focus for both staff and students with the
introduction of Smiling Minds. I thank the staff for their tireless efforts throughout 2020.

It is my pleasure to share Leonay Public School's achievements with you as well as to recognise the value of public
education within the community. I would like to thank the members of our community who have supported the school in
so many ways including members of the P&C Association, canteen volunteers and scripture teachers. Your support is
invaluable to our school and significant development for the students. The school completed a number of self-evaluative
practices with staff, students and the community in the development of a Situational Analysis in 2020, which will guide
the development of the new Strategic Improvement Plan in 2021. As a result of rigorous school self-evaluation, this
Annual Report is a balanced and genuine account of the school's achievements and areas for development.

Miss Christine Payne

Principal 2020
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Message from the school community

Well, 2020 was a year like no other!  The year started with grand ambitions to hold a Leonay School Fair to bolster our
fundraising efforts, with aspirations to become a regular feature in coming years.   A new Canteen Collective had formed,
with a number of new volunteers ready to go and a new manager keen to take up the reins.  And like everyone else,
when COVID-19 hit, we had to put the brakes on and adapt like everyone else.  The canteen shut its doors, our Mother's
Day stall was put on hold, disco dates cancelled and our School Fair ideas were set aside for a date at some point in the
future in an unknown post COVID-19 world.

Yet here we are, early 2021 and we can proudly say our community rallied and we still managed to deliver in whatever
way we could, despite COVID-19.  We held our Father's Day stall in the classrooms, and held virtual raffles for Father's
Day AND Christmas that still raised a significant amount of money for the school.  Due to COVID-19 limiting the Year 6
fundraising efforts, we also stepped in and provide a sum of money to help fund their year 6 farewell at the end of the
year.

In addition to this, we took the opportunity to revamp our canteen menu AND hold a competition with the school
community rename it and create designs. The Leonay Cool Kids Caf&eacute; was born and plans are afoot to redecorate
the outside in designs based on what the kids drew in cool, funky, neon colours. 2020 saw more volunteers put their
hand up to help at the school than in previous years and we even brought in regular baked goodies in the canteen, with
plans to continue this into the future with a regular roster of healthy baked treats each term. The final term saw us hold a
number of special menu days, with Chicken Taco Bowls, Fried Rice and Quesadillas such a huge hit the volunteers
barely had enough space to put them together.

So while 2020 was a terrible year for so many due to COVID-19, we managed to keep our community engaged and
deliver another shade sail to go over our outdoor exercise equipment as well as planted a commemorative tree near our
cricket nets, albeit for very sad reasons.  We all learned a lot about the value of community in 2020, and while we spent
most of it socially distant, I feel it truly brought more of us together and I look forward to this next year as Vice President
and watching our community blossom even more.  The P&C would like to thank the school community for their support
and dedication to our school in 2020 and look forward to everything that 2021 will bring!

Stephanie Cook

Leonay Public School P&C Vice President and Acting P&C President

Acknowledgement of Country
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School vision

Leonay Public School students will be provided with the opportunity and support from the school community to:

*develop the love of learning;

*strive for academic achievement;

*be creative, critical and innovative;

*develop positive relationships;

*be self-regulating, resilient and resourceful;

*develop skills to collaborate and solve problems;

*feel safe and

*make informed decisions.

An inclusive, supportive school culture will enable all members of the school community to share expertise and work
together to provide a quality learning environment for all students.

Leonay students will become confident, creative, active and informed citizens. They will have the capacity to
communicate effectively and respectfully and have the values to be responsible, resilient and empathic citizens in our
society.

School context

Leonay Public School is situated in the lower Blue Mountains area. The school is part of a close knit community, which
fosters strong parent relationships, all working together to achieve excellence. A safe, supportive learning and social
environment promoting collaboration, open communication, respect and team work is fostered. The Leonay school
community is passionate about academic, artistic, sporting and social excellence. Students are provided with quality
learning programs through a variety of hands-on activities and interesting excursions. Good teaching practices and
support allow students to achieve their potential, leading to the development of well-rounded individuals. The seamless
integration of technology allows students to experience modern and progressive subjects. Through these subjects,
students have the opportunity to explore new concepts and develop a sense of belonging. Ongoing recognition and
celebration of achievements are part of the school culture. The school's core values: to be Safe, Respectful, Learners
are promoted through an active Positive Behaviour for Learning Program. Leonay Public School has an inclusive culture
that promotes collaboration between all members of the school community. Leonay Public School are developing
connections with local primary and high schools as part of the Nepean Learning Community.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Delivering

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Delivering

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching Practices

Purpose

To provide quality literacy, numeracy and technology programs that are underpinned by evidence-based research and
data to meet the diverse needs of all students.

Improvement Measures

As a result of quality teaching practices, 70% students demonstrate greater than or equal to expected growth in writing
and numeracy NAPLAN results.

90% students achieve stage appropriate indicators from the school developed ICT scope and sequence, to
demonstrate that they are competent users of technology from their technology lessons.

All teaching programs and practices demonstrate differentiation in response to student data gathered from
assessments, that are based on current research in best practice.

Progress towards achieving improvement measures

Process 1: Draw on research to develop and implement high quality professional learning in literacy to inform
teaching practices.

Evaluation Funds Expended
(Resources)

The English scope and sequence has continued to be refined through our
current professional learning focus on reading comprehension. The scope
and sequence provides detailed markers for teachers at each stage to focus
on whilst planning and programming for teaching and learning across the
English curriculum.

There has been a focus on professional learning for staff around reading and
comprehension. All staff are in the process of completing Effective Reading
Phonics professional learning and implementing strategies into their
classroom practice. The Learning Pit has been trialled in a couple of
classrooms and re-prioritized to the next cycle of the school Strategic
Improvement Plan to allow the reading and comprehension strategies from
this professional learning to be embedded in teacher programs. Critical and
Creating Thinking continues to be linked in across a range of key learning
areas in teaching and learning activities.

Soundwaves is now active and the core learning process for the teaching of
spelling across all classrooms from Years 1 to 6.

Throughout the year, the stage 3 literacy groups provided opportunities for a
wide range of differentiation to occur for students in reading and viewing. This
model allowed for point of need teaching to occur in the first semester. The
second semester saw the groups adjusted to Year 5 and Year 6 groups, with
two teaching staff per group, allowing for targeted skill and knowledge
development of the Year 6 students in preparation for high school.

All students were assessed throughout the year on their rate of reading and
comprehension of the texts read. Students in K to 6 were assessed using
Fountas and Pinnell. These results were placed in the student tracing folders
to be passed on for the following year.

Due to COVID-19 restrictions in place,  NAPLAN for years 3 and 5 was not
implemented in 2020. Based on school internal data-

Year 3 students-77% achieved at or above grade expectations in writing
based on end of year school reports

Additional Support in literacy groups
funded through Equity funds
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Progress towards achieving improvement measures

Year 5 students- 75% achieved at or above grade expectations in writing
based on end of year school reports

Process 2: Draw on research to develop and implement high quality professional learning in numeracy to inform
teaching practices.

Evaluation Funds Expended
(Resources)

Maths groups have continued throughout the year for years 1 to 6 applying
teaching and learning activities at the student's point of need. Additional
support staff were employed using Equity funding and utilised to increase the
number of groups in each of the stages. From Term 2, Kindergarten
implemented a games based play approach to maths groups on a
Wednesday. These games focused on what they had learnt over the previous
week.

A focus on understanding and applying mathematical principles to complete
word problems was an ongoing focus across the school. Newman's Error
Analysis was the approach where teachers completed professional learning.
More work will continue in this area in 2021.

On the final staff development day, all teaching staff collaborated to
determine what essential elements are to be included in maths lessons as of
2021. Teachers determined that all lessons will start with basic number facts
or an operations warm up. Revision, problem of the day and core teaching,
outlined through learning intentions and success criteria and aligned to our
school mathematics scope and sequence, will be the body of the lesson.
Lessons will end with a reflection on the learning linked to the learning
intention and success criteria.

All teaching programs provided for differentiation in the area of mathematics.
The collection of assessment data through a consistent and wider range of
internal school sources, Progressive Achievement Tests (PAT) and Schedule
for Early Number Assessment (SENA) assessments, have provided all
teachers with evidence to make informed and comparable judgements about
student learning. The data provided clear areas where students had achieved
at their expected level and where their next steps in their learning are. This
was clearly communicated to all parents in the Semester 2 school reports.

Due to COVID-19 restrictions in place,  NAPLAN for years 3 and 5 was not
implemented in 2020. Based on school internal data-

Year 3 students- 78% achieved at or above grade expectations in numeracy
based on end of year school reports

Year 5 students- 79% achieved at or above grade expectations in numeracy
based on end of year school reports

Based on Check In Assessments completed by year 3 and 5 students, year 3
students were 9.7% above state average and year 5 students were 1.9%
below state average in numeracy.

Additional Support in numeracy
groups funded through Equity funds

Process 3: Draw on research to develop and implement high quality professional learning in digital technologies to
inform teaching practices.

Evaluation Funds Expended
(Resources)

The technology scope and sequence was released to all staff in the middle of
the year to provide consistency of teaching and learning expectations of
students at their stage of learning. The document outlined appropriate skills
and knowledge for students to be working towards as they become familiar
technology users.

An allocation of technology support (1
hour per week) was included in the
school timetables.
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Progress towards achieving improvement measures

93% students from Kindergarten to year 6 achieved at or above grade
expectations in technology based on end of year school reports.

The purchase of new laptops for classroom teachers was made in Term 4.
Previous classroom laptops will be distributed in 2021 as student laptops.

Current technology resources range from 40 robotic devices, 43 iPads, 49
Chromebooks and 50 HP laptops.
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Strategic Direction 2

Quality Learning Environments

Purpose

To develop resilient students with social skills to connect, thrive and succeed.

Improvement Measures

100% teaching/learning programs include explicit teaching of social skills with a focus on resilience.

30% parent/carer input into workshops and surveys focussed on the development of student wellbeing.

Levels of satisfaction regarding student engagement reflected in Tell Them From Me survey responses increase from
68% to 78%.

Progress towards achieving improvement measures

Process 1: Implement a highly-effective peer support program that aims to develop students' resilience and social
skills.

Evaluation Funds Expended
(Resources)

While Peer Support was significantly disrupted by COVID-19, the programs
offered showed measurable improvement on previous years. The introduction
of take-home activities and weekly parent communication was a significant
step forward as it involved parents in the social and emotional learning with
their child. All teaching and learning programs had links to the peer support
program in them and a focus on social skills. The year 6 Peer Support
Leadership Award was presented during a virtual assembly for Presentation
Day. The school chaplain was an active part of this program, supporting
teachers to develop social and emotional learning skills with their students.

The Social and Emotional Wellbeing (SEW) Progressive Achievement Test
(PAT) assessment showed a significant decline in students' self-perception
across all year groups from June to December. This indicates that COVID-19
had a significant impact on them. This assessment will be completed again in
March 2021 in order to compare baseline data (collected in June 2020) and
make decisions on where to next. Tell Them From Me data for year 4,5 and 6
students also reflected a decline in sense of belonging across the year. Other
results indicated that students maintained positive relationships with their
peers with an overall mean of 79% being achieved. Interest and motivation
saw a small decline from 68% in semester 1 to 65% at the end of the year.
Developing student resilience will continue to be a focus in 2021.

Peer Support resources including
classroom texts and ongoing
resourcing of activities $850

School Chaplain

Process 2: Embed enhanced wellbeing practices throughout the school through the implementation of a social skills
program with focus areas on pertinent issues.

Evaluation Funds Expended
(Resources)

Throughout the year, staff focused on developing 'Family Partnerships'. All
staff completed a series of modules using the Be You platform and, following
on from that, a parent survey was initiated to ascertain views and opinions
about how well the school creates positive partnerships with home. Ease of
communication, particularly positive communication, was an area identified.
During the COVID-19 lockdown period, we initiated the whole-school use of
Class Dojo as a communication tool. Throughout the year, we refined our
policies and procedures relating to the use of Class Dojo and the plan is to
continue this through in 2021.

Also initiated was the 'All About My Child' form. The aim was to open
communication between home and school early in the year so that parents

Professional Learning staff sessions
on Smiling Minds and Be You
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Progress towards achieving improvement measures

and teachers could work together on assisting students to work towards their
goals. This was well received by both parents and teachers with 77% of
forms being returned.

Another finding of the survey was that attitudes towards homework didn't
align with school policies and practices. This led to a whole-school homework
review through surveys and consultation. 67% of the parent community
responded to the survey. The policy was developed by all stakeholders,
communicated through P and C meetings and the school newsletter and
implemented across K-6.

Smiling Minds has been well received and is ready to be fully implemented as
part of a broader Social and Emotional Learning program in 2021. The
PDH/PE scope and sequence was followed and taught throughout the year
and will be updated in 2021 to add the Smiling Minds elements.

A learning community of Blaxland, Leonay and Lapstone has been
established to commence Visible Learning professional development
together in 2021. This will allow for collaboration across the network and the
enhancement of teaching practice.

Process 3: Implementation and ongoing evaluation of peer interest groups, based upon student choice, to enhance
social skills and further develop a sense of connectedness.

Evaluation Funds Expended
(Resources)

While many interest-based opportunities were planned, we were heavily
restricted in what we were able to offer due to COVID-19 restrictions in place
throughout the year, particularly those pertaining to the mixing of student
cohorts.

However, 'Techsperts' was able to run throughout the year with great
success. We were able to book the 3D printer STEMShare kits for two terms
which were available K-6 and were more heavily utilised than in previous
years due to heavy teacher support.

In addition, we were able to offer interest-based learning groups during class
time with one notable example being the speaking and listening groups for
Stage 3. Additional sporting activities were offered during lunch times and led
by teachers (Wacky Wednesdays) to build a more positive and connected
playground environment.

The Environmental Managers were able to be continue their roles throughout
the school with a whole-school waste audit being conducted in Term 3. From
this, students developed a blueprint for reducing the environmental impact
which involved purchasing waste-sorting bins and establishing composting as
a school practice. We are still awaiting approval from the Sustainable
Schools Grant school division to move ahead with the purchasing of compost
bins. This will be something that will be followed through in 2021.

Sustainable Schools Grant ($10 500)
used for:

- teacher release for Waste Audit and
film

- purchase of waste-sorting bins

- purchase of garden shed and student
gardening equipment.
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Strategic Direction 3

Quality Leadership and Teamwork

Purpose

To provide quality leadership opportunities for staff, develop staff capacity to self-monitor their own professional
learning and build leadership skills in students.    

Improvement Measures

All staff are accredited at their level and maintaining professional learning logs through MyPL registration.

60% students across the school fulfil leadership roles aligned with their capabilities.

Each semester, staff are actively engaged in leadership opportunities to share knowledge and expertise within the
whole school community.

Progress towards achieving improvement measures

Process 1: Establish a system to allow staff to take ownership of their professional learning experiences and
demonstrate accountability by regularly recording these on MyPL.

Evaluation Funds Expended
(Resources)

2020 was a difficult year to conduct consistent, collaborative professional
learning due to COVID-19 restrictions. Throughout this school plan it was the
goal for every teacher to take ownership of their professional learning.
However, we moved away from this and began doing more professional
learning as a whole staff still utilising the MyPL platform. This led to greater
consistency K-6 and a more collaborative approach. In saying this, teachers
are still responsible for evaluating their professional learning hours to build up
hours towards accreditation as well as determining where to next with their
learning journey. All staff have the NESA site on their portal page so that they
have constant reminder and an easier link to follow for evaluation.

The Assistant Principal triangulated the data from different online platforms
(PAT, NAPLAN and grade data from ESR) in both semester 1 and 2. PAT
data allowed us to see how the students performed and we discussed any
anomalies with this (there were a few as this was the first time for some
students doing an online test). Most student results were what we expected.
A detailed question analysis was then completed to see where we were not
achieving. This was in the area of reading larger texts, skimming and
scanning and making everyday inferences. This information was entered into
the relevant parts of the English scope and sequence too. Years 3 and 5
Check In Assessment scores were analysed and grade information was
standardised so that they could be comparative. It demonstrated that were
we not giving out high and outstanding grades as frequently as NAPLAN
was. A question analysis was completed as well and it showed that we need
to work more with the imaginative and informative text purposes when it
comes to comprehension. The specific areas were input into the English
scope and sequence. 2021 will see the systematic and explicit teaching of
comprehension strategies in all K-6 classrooms.

Strategic Direction 3 team conducted information sessions about predicting
and visualising during the staff development days at the end of the term. Staff
used the English Syllabus and the literacy progressions to map demonstrable
skills that students in need in each stage and this information was put into the
Leonay Public School English scope and sequence. Staff were also
presented with professional readings, innovative teaching strategies and
resources that could be used to aid explicit teaching of these comprehension
strategies. These resources were uploaded in digital form to the Leonay
Reading Centre, where it is accessible for all Leonay Public School staff. This
session was the last in a year long goal to support teachers in the systematic

Check In Assessment data (years 3
and 5), PAT and reporting data

Staff meeting allocated in the Library
in T4 week 10

Predicting and visualising resources
uploaded onto the Leonay Reading
Centre
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Progress towards achieving improvement measures

and explicit teaching of the Super 6 comprehension strategies as well as
complete the Leonay Public School English scope and sequence for
implementation in 2021.

Process 2: Establish a process for staff sharing of expertise on a regular basis.

Evaluation Funds Expended
(Resources)

At Leonay Public School, we value and know that collaborative practice is
paramount. Part of this practice is the sharing of expertise in the successful
delivery of the curriculum to the students. As part of our regular practice, we
hold WOW (Watching Others Work), where teachers go into other
classrooms around Leonay PS to observe expert teachers teaching a range
of subjects. In 2019, we accomplished this with a focus on the delivery of
literacy (Spelling/phonics, comprehension, writing, guided reading) as well as
the teaching of technology. To further develop this practice in 2020, we had
planned to go out and observe other teachers in schools in our local learning
community, however, due to COVID-19 restrictions this was not able to be
completed.

Two beginning teachers were part of the Nepean Learning Community
beginning teachers' group who completed two sharing sessions prior to
COVID-19 restrictions being implemented.

As part of our sharing quality teaching and resources, we included a
Excellent resource section at the bottom of the 'Leonay Lowdown' for
teachers. Teachers were asked to include websites, resources and YouTube
clips that were useful in the planning, delivery of curriculum or activities for a
variety of activities. This was a successful addition to the 'Leonay Lowdown'
that teachers used in the effective planning of programs.

Due to COVID-19, end of term sharing sessions changed from being a whole
school meeting to stage team sharing sessions. This was a time for stage
teams to collaborate about teaching practice especially around the delivery of
reading, comprehension and writing. This will be further developed in 2021 as
restrictions are eased.

Nil

Process 3: Provide leadership opportunities to students and encourage them to initiate new leadership roles.

Evaluation Funds Expended
(Resources)

Throughout 2020, creating leadership roles for students that adhered to
COVID-19 restrictions was difficult. We were able to achieve some success
but not all goals were achieved.

There were many leadership roles given out at the beginning of 2020. In
Stage 3, we had two school captains, 2 vice captains and three house
captains. Every class then had 2 positions allocated for Student
Representative Council and Environmental Managers. Each term, class
teachers also chose two class captains. This did not happen in term 2 as we
were learning from home.

The Book Buddies program began operating in term 1 with 20 year 6
students mentoring 16 stage 1 students in the support room Monday -
Thursday. Year 6 student were trained in each component of the program.
During COVID-19 this program was suspended whilst students were learning
from home. When students were back on site, student groups were not
allowed to mix and this gave other students opportunities to run the Book
Buddies program. A group of 21 year 2 students were selected and trained in
specific lesson components (as they were unable to all components) and the
program was able to continue. This program had great success with stage 1
students really thriving being mentored by their peers. The year 2 mentors
showed impressive respect and confidentiality while assisting their fellow

Resources - badges and vests $220

Teacher time on the timetable to
complete groups and supervise Book
Buddies

Training time for Stage 3 Book
Buddies and Leonay Listeners
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Progress towards achieving improvement measures

students.

Techsperts ran throughout the year for stage 2/3 students. The 20 students
who self nominated, developed their skills with the 3D printer kits. The
techsperts then used their knowledge and skills and went into classrooms to
upskill teachers and students around the school on how to use these
machines successfully in the classroom. Techsperts also used their movie
making skills to create 12 Education Week movies and a whole school
Christmas Concert movie. This program was highly successful even during
COVID-19 as the techsperts and the teacher that helped facilitate were able
to mentor other teachers and students around the school increasing the
amount of technology in classrooms.

2020 saw the introduction of Leonay Listeners. Leonay Listeners are a group
of 26 students in year 5 who nominated themselves to be peer mentors out in
the playground to help students who needed help with social situations,
needed someone to play with and communicated with the teacher when a
student could not. These students were trained and mentored by the School
Chaplin, they received an orange vest so that they could be identified on the
playground easily. This program was successful as it gave students another
avenue to access help on the playground if the teachers was busy with other
students. The program will continue to be run in 2021.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $17221 used to cover
Casuals for Personalised
Learning Pathway
sessions, additional support
for targeted Aboriginal
students in literacy and
numeracy by teacher and
SLSO. Greater emphasis
on developing Aboriginal
culture in the community
through the employment of
Dalmarri.

Aboriginal students and families feel valued
and respected. All students have a greater
understanding of Aboriginal and Torres Strait
Islander culture and were actively part of
developing the story poles for the Bush
Tucker garden.

English language proficiency $5221 used to employ
additional staffing to
support targeted
students in literacy and
numeracy.

Targeted 4 EALD students in years 1 and 2
who received additional support in the areas
of literacy and numeracy. The focus was also
on spoken language activities.

Low level adjustment for disability $27724- Flexible funding-
Low level Adjustment for
Disability funding combined
with other Equity funding
allowed for the employment
of additional support staff in
the area of numeracy.

$54692- LaST- Low level
Adjustment for Disability
funding

$7329-LaST school funds
for additional 0.1 (3hrs)
each week

Targeted students received additional support
in the areas of literacy and numeracy through
small groupings. The school Learning and
Support teacher implemented programs such
as MiniLit and MacLit. Individual Education
Plans were written for specific students.
Ongoing assessment and data was collected.

Quality Teaching, Successful
Students (QTSS)

QTSS-0.447- staffing
allocation-employ additional
staff to team teach in the
area of writing

Literacy and Numeracy
funds- $16736 used to
support this program and
supplement staff for stage 3
literacy groups

All classroom teaching staff have been
observed, detailed feedback given and writing
programs evaluated. These observations
have been a valuable source of data on
teacher performance, teaching programs,
pedagogy and student engagement. A new
program of peer coaching and mentoring will
be undertaken in 2021.

Socio-economic background $24141- Socio-Economic
Background- Equity Funds.
This combined with other
Equity Funding allowed for
the employment of
additional support staff for 2
days.

Targeted students received additional support
predominately in the area of numeracy where
smaller groupings were implemented across
years 1-6. Ongoing assessment and data was
collected to monitor achievement and plan
future teaching and learning.

Support for beginning teachers $4323- beginner teacher
allocation used for the
employment of casuals to
allow classroom
observations and
preparation of accreditation
portfolio

A number of classroom observations across
the school in different key learning areas were
completed by the beginning teacher. As a
result, teaching practices were enhanced and
new strategies implemented.

Final accreditation portfolio was submitted
and approved by the relevant authorities.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 141 144 143 139

Girls 115 124 129 113

Student attendance profile

School

Year 2017 2018 2019 2020

K 96 96.7 96.3 97.3

1 96.4 95.7 95 95.9

2 96.6 96.1 95.1 96.6

3 95.6 95.1 96 95.3

4 93.2 94.8 95.5 96.7

5 95.9 95 94.7 95.6

6 94 94.7 93.8 95.5

All Years 95.4 95.5 95.1 96.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.27

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration and Support Staff 2.52

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 208,192

Revenue 2,345,510

Appropriation 2,282,852

Sale of Goods and Services 5,285

Grants and contributions 56,826

Investment income 546

Expenses -2,295,693

Employee related -2,082,793

Operating expenses -212,900

Surplus / deficit for the year 49,817

Closing Balance 258,009

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 65,776

Equity Total 129,000

Equity - Aboriginal 17,221

Equity - Socio-economic 24,141

Equity - Language 5,221

Equity - Disability 82,416

Base Total 1,946,729

Base - Per Capita 65,417

Base - Location 0

Base - Other 1,881,312

Other Total 95,114

Grand Total 2,236,619

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, the school sought the opinions of parents, students and teachers across a range of areas. Parents, students
and teachers participated in some events throughout the year, many through online and virtual means, working together
to achieve a positive and supportive learning environment. Along with an active P and C association, parents offered
support and assistance where possible but due to COVID-19 restrictions in place for the majority of the year this was
slightly difficult at times. The school participated in NAIDOC week and each class prepared a movie to celebrate
Education Week. A whole school Christmas Concert was filmed and shared with the community. Positive feedback was
communicated to the school.

A significant number of parents attended the Meet the Teacher night in Term 1. Parent Teacher Interviews were held in
Term 2 over the phone. Feedback from parents and teachers regarding these events was extremely positive and
supportive.

Leonay Public School participated in the Tell Them From Me (TTFM) survey about school satisfaction and student
engagement in 2020. Students completed the survey at the beginning and end of the year. Students reported that
positive relationships with friends was highly rated throughout the year along with students valuing their schooling.
Results for positive behaviour at school were at or above state norm for both surveys. Students indicated that at Leonay
PS there were less incidents of bullying at the beginning of the year, however this slightly increased by the end of the
year. Positive teacher-student connections have been formed. 2020 was a difficult year for many students and families
due to COVID-19 restrictions and guidelines in place. Students' sense of belonging decreased slightly throughout the
year.

Parents indicated that they feel welcome and could easily speak to their child's teacher. Reports on their child's progress
are written in terms they understand. A new indicator report style was introduced in Semester 2 after parent consultation
and surveys. Feedback was very positive and will continue in 2021. Parents rated highly that students feel safe at school
but would like the school to do more to prevent bullying. Once again, the school newsletter rated highest as an effective
form of communication with the school email communication coming in second. In 2020 the Leonay Public School
Facebook site was initiated. It has been a extremely positive source of communicating school information and sharing
and celebrating school events.

Teacher results demonstrated high levels of collaboration taking place amongst colleagues and the learning goals for the
lesson being discussed in a large number of classes. Formal assessment data informs teaching practice across a range
of learning areas. Teachers strongly reported using feedback with students and parent contact is regular. The
introduction of Stage newsletters in Term 4 was a positive step forward to increase communication channels.

Leonay Public School will participate in all three aspects of the Tell Them From Me survey again in 2021.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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