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Introduction

The Annual Report for 2020 is provided to the community of Sanctuary Point Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Sanctuary Point Public School
Idlewild Ave
Sanctuary Point, 2540
www.sancturypt-p.schools.nsw.edu.au
sancturypt-p.school@det.nsw.edu.au
4443 0546

Message from the principal

2020 was a challenging year for everyone in our community.  The COVID-19 epidemic threw us all into a whole new way
of moving around and operating within our community. I am very proud to say that our entire school staff, teachers,
leaders and administration staff worked extremely well together and with our community to ensure, as best we could, the
continuity of learning for all our students. When it was time to get back to school we were able to put in place the correct
measures to keep our students and staff safe. The learning curve for everyone was very steep but we have come out the
other side a little more resilient and capable. Our teachers did an outstanding job of adapting to the learning from home
online platform and our parents were equally as fantastic at navigating this challenging way of learning on an online
platform. We managed to keep communication lines between home and school open despite parents not being allowed
onsite. We were challenged to think outside the box to solve many new problems that were sent our way; including how
to run presentation day assemblies and year 6 farewells while still making parents feel that they weren't missing out on
these important milestones. In these challenges we were very successful.
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School vision

Sanctuary Point Public School will embrace innovation, nurture individual strengths, build self-directed and resilient
students who become confident lifelong learners within a fun and supportive environment.

Using a holistic approach to foster student's positive attitudes we will have created a connected community where each
individual feels valued.

Through the use of technology and Future Skills we aim to empower students to be active global citizens with a deep
awareness of themselves and the world around them.

School context

Sanctuary Point Public School is an innovative school that supports the idea of lifelong learning within a quality teaching
and learning environment. At our school, we are committed to sustaining a positive, nurturing and inclusive culture where
students and staff work together in collaboration with parents and the wider community. Sanctuary Point Public School
remains at the forefront of education and is leading the way in using technology and innovative teaching methods to
improve our student's learning.

Sanctuary Point Public School is located on the shores of St Georges Basin and is part of the Bay and Basin Learning
Community. Our school has approximately 500 students; seven support classes and Aboriginal students comprise 20%
of the student population. The school staff includes a mix of highly experienced, mid-career and beginning teachers.

Our school is set in a low socio-economic community and has attracted significant funding over the past four years to
support students and staff in delivering high quality programs. We are widely recognised for the care we take in
supporting our students' individual social, emotional and academic development.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Excelling

TEACHING: Learning and development Excelling

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Wellbeing

Purpose

By the end of 2020 students and staff of Sanctuary Point Public School will have in place a comprehensive and inclusive
framework to support the physical and nutritional wellbeing of students.

1. Social and emotional.
2. Nutritional.
3. Physical.

Improvement Measures

80% Students are better able to manage social interactions with a positive outcome.

Students are using restorative language when communicating with each other

 • 90% of students K-2 are participating in PMP on a weekly basis.
 •
 100% of Teachers are using physical brain break activities on a daily basis.
 •
90% of students are participating in Premier's Sporting Challenge

 •
By the end of 2020:
 •
75% of students having Crunch and Sip on a daily basis.
 •
A reduction in the amount high sugar/salt content food in lunchboxes.

Overall summary of progress

Over the last 3 years extensive work has been completed across the school in embedding programs and practices to the
everyday activities in the classroom. Thus creating a culture across the school where students feel a good sense of
belonging, are able to make informed choices about healthier options about what they eat and getting enough physical
activity included in their day. Parents have reported that their child/ren will be asking for healthier options to be included
in their lunches at school. Student skill development has seen an improvement across the school and 100% of classes
are including regular 'brain breaks' and physical activity throughout their school day, teachers have commented on the
increased level of concentration students have following these 'brain breaks'. 100% of classes K-2 are involved in weekly
PMP (perceptual motor program) activities throughout the year.

Progress towards achieving improvement measures

Process 1: Initiative 1:

Increase student knowledge of social and emotional learning through education and promote healthy
relationship practices at school.

Evaluation Funds Expended
(Resources)

Q: How are students able to demonstrate a better understanding of social
and emotional practices to promote healthy relationship practices at school?

D: Feedback from teachers and students about social interactions, reflection
data, suspension data.

 • Purchased additional 'Bounce back'
resources
 • well being conference for year 5 and
6, teacher relief day, wellbeing
personal hygiene bags, inflatable
obstacle course.
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Progress towards achieving improvement measures

A: 100% of teachers have reported that students in their classes are
managing their emotions better when faced with difficulties. There has been a
reduction in the number of students who have been suspended and given
reflections for anti social behaviour.

I: There is a continuing need for ongoing support for students in strategies for
dealing with social and emotional practices and staff identified to lead
different initiatives.  The wellbeing conference for year 5 and 6 will continue.

 • craft resources for 'R U OK' day tree
decoration.

Process 2: Initiative 2:

Increase student nutrition knowledge through education and promote healthy practices at school.

Evaluation Funds Expended
(Resources)

Q: How did participation in activities increase student awareness of the
benefits of a diet with lots of fruit and vegetables for a healthy lifestyle.

D: Increased number of students bringing fruit and vegetables for crunch and
sip each day

A: Teachers reported that students were discussing fruit and vegetables they
like after the 'Masterchef' activity and enthusiasm to try new/different types of
fruit and vegetables after seeing them grown in the garden. There was a 20%
increase in the number of students consistently bringing fruit and vegetables
each day.

I: This simple and fun activity created a lot of interest and enthusiasm for
students. Inspiring them to taste previously untasted healthy fruit and
vegetables.

 • Purchase $1200 of fruit and
vegetables.

Process 3: Initiative 3:

Increase student knowledge of benefits of physical activity through education and promote healthy
practices at school.

Evaluation Funds Expended
(Resources)

Q- How are teacher's seeing brain breaks and PMP impacting positively on
students mindset and physical health?

D- Student reactions and comments about participating in brain breaks
and/or PMP, number of students actively participating each day in brain
breaks and PMP.

A- Teachers have indicated that students level of enthusiasm and
participation in daily brain breaks and PMP has increased throughout the
year. There is a 98% participation rate across all classes in the school.
Students comments about enjoyment and improvement in their ability to
complete activities is occurring in all classes.

I- Brain breaks and PMP activities have positively impacted all students who
have participated throughout the year. It is expected that teachers will
continue with these activities.

 • purchase of new equipment for
PMP. $2000

Next Steps

Our new 2021-24 school plan is about acknowledging the success and growth we have achieved in wellbeing across our
school for students and teachers. Now we are ready to keep moving forward and lifting the bar for our expectations for
our students. Our new strategic direction will be focused on 'high expectations' we have for social, emotional and
educational excellence for all students. It is our belief that all students will be inspired to be the best they can be and
strive to reach our high expectations.
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Strategic Direction 2

Quality Teaching Literacy and Numeracy

Purpose

To improve the performance measures of all students in literacy and numeracy through the provision of dynamic, high
quality teaching and learning programs, which are evidence-based and future focussed.

Improvement Measures

80% of students are at or above grade expectations in literacy and numeracy.

Increased use of evidence-informed pedagogy by all teachers to improve learning outcomes in literacy and numeracy.

All teachers are routinely using evidence of learning, through a range of formative assessments which are driven by
syllabus outcomes and The National Literacy and Numeracy Learning Progressions.

Overall summary of progress

Through the delivery of an extensive and thoroughly researched based suite of professional development learning
opportunities delivered to the entire teaching staff at Sanctuary Point Public School, the educational delivery in every
classroom has improved over the last 3 years. Student assessment drives the teaching and learning in each 5 week
cycle of programming, teachers work collaboratively in developing formative and summative assessments as well as
effective high quality programs that are consistent across grades. Students are well supported by teachers who deliver
dynamic teaching and learning sequences, this has resulted in good growth for all students in Literacy and Numeracy, as
they are tracked on the Literacy and Numeracy progressions.

Progress towards achieving improvement measures

Process 1: Assessment and Feedback

Teachers routinely use evidence of learning, including a range of formative assessments to inform their
teaching, adapt their practice and meet the learning needs of students.

Evaluation Funds Expended
(Resources)

PAT/YARC

Q. How well has the PAT/YARC assessment been delivered across years 1-
6?

D. All classes participated successfully in the weeks 1-4. Detailed instructions
were given to all executive and filtered to all teaching staff.

A. The assessment clearly states student abilities, see the gaps, where to
next and overall student outcomes.

I. LaSTs have been upskilled with how to deliver the test and how to create a
report to utilise the results for planning.

 Re-administer the test in term 4, across years 1-6.

Students in year 2 to do test 1 in term 1, and again test 1 in term 4 for growth.

COACHING/MENTORING

Q. Are staff using their learning to implement formative assessment
techniques into their teaching practice?

D. Regular attendance (attendance register is kept up to date). Exit ticket
from each session, photos. Completion of in between tasks. Pre survey,

 • 'PAT' testing across the school $
1,900
 • 'YARC' testing for identified students
$600
 • minilit SLSO $32,000
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Progress towards achieving improvement measures

reflections

A.  All teachers registered on MyPL and have signed on for each session and
have engaged in all tasks in and between sessions.

I. Teachers have implemented formative assessment techniques into their
teaching practice. Resources have been shared K-6 in a shared drive.

MINILIT

Q. Is Minilit being effectively delivered to students?

D. Minilit is being implemented to targeted students. Pre/Post-test conducted.
Based on the pre and post tests targeted students are being determined.

A. 12 students are accessing the program delivered by 3 SLSOs, 5 days a
week. All parents have been informed of their child's participation in the
program.

I. Students are receiving targeted intervention support for their literacy skills.

BEST START

Q. Was Best Start implemented in the most effective way?

D. Best Start, Feedback from ES1 teachers

A.  ES1 staff indicated that they would prefer to begin the year with student
data rather lose the first few weeks of teaching time.

I.  Consider implementation late 2020 for Kindergarten 2021.

Process 2: Professional Learning, Coaching and Mentoring

Instructional Leaders and Curriculum Mentors will engage in high quality, ongoing professional learning
opportunities in literacy and numeracy (EAfS). Instructional Leaders and Curriculum Mentors will utilise
their expertise to deliver high quality, relevant professional learning. All teachers will have appropriate
individualised professional learning each week with a focus on literacy and numeracy. This support will
facilitate professional dialogue, collaboration, class observation, the modelling of effective practice and
the provision of specific and timely feedback.

Evaluation Funds Expended
(Resources)

Coaching

Q: What feedback did we get from coaching this year?

D: 36 teaching staff enrolled in the professional learning and completed an
end of year survey. Data indicates that 68% of teachers loved it 10/10, 22%
indicated 9/10 and 10% indicated 7/10.

A.  Staff reflected on their learning and evidence-based practices covered in
coaching was evident in classrooms. Covid impacted on some of the face to
face to face delivery of coaching however the learning was presented in an
online format.

I.  Professional learning will continue in 2021 and build upon content covered
to enhance and extend professional learning for all teachers.

 • Use of QTSS money allocation
($101,837) to purchase additional
teachers to relieve classroom teachers
for additional professional
development with the Instructional
leaders.
 • teacher relief for teacher training in
phonics screener, $5,000
Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($101837.00)

Process 3: Quality Teaching

High quality, evidence based professional learning is delivered in literacy and numeracy to improve
teaching practices these could include; What Works Best, L3, TEN, BNL. All students will have specific
literacy and numeracy goals, developed as part of their Personal Learning Plan.
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Progress towards achieving improvement measures

Evaluation Funds Expended
(Resources)

Q. How have the SLSOs supported literacy programs in the early years?

D. Each SLSO supported a Kindergarten class during each morning and
afternoon session. SLSOs implemented targeted support programs during
the middle session of each day.

A.  Teacher feedback indicated that the additional support and positively
impacted on student learning outcomes. SLSO programs were interrupted
due to Covid. During this time SLSOs supported online learning home packs
and students of essential workers.I. Continuation of this support for the early
years learning in K-2 for 2021, establishing a solid foundation of learning in
the early years of schooling will only support students throughout K-6.

 • minilit SLSO $32,000
 • 3 x full time SLSO's $187,00

Next Steps

Due to the success of the in school coaching/mentoring program delivered by the Instructional Leader, this activity will be
included as part of the 2021-24 school plan, to ensure the teachers at Sanctuary Point Public School have access to the
most current and up to date pedagogies in education.
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Strategic Direction 3

Positive School Culture

Purpose

The school collaborates with the local community to achieve improved student learning outcomes. Customer satisfaction
is increased through improved administrative systems and processes as well as the provision of high quality service
delivery.

Improvement Measures

By the end of 2020:

1. 80% of community members are satisfied with the school's communication and service delivery.

2. Staff and students will develop an increased awareness of local Aboriginal culture, practices and language
embedded across all KLAs.

3. Extended partnerships with parents/community will lead to an improved understanding and capacity to motivate and
support student learning.

Overall summary of progress

The school collaborates with the local community to achieve improved student learning outcomes. Customer satisfaction
is increased through improved administrative systems and processes as well as the provision of high quality service
delivery.

Throughout the last 3 years there have been a significant amount of work done to put in place improved administrative
management systems and processes to ensure a more effective line of communication between home and school
occurs. While there is still more work to be done to improve the customer service experience for parent interactions at
the front office of the school, this has been included as part of our ongoing school plan for 2021-2024.

Teachers have been able to expand their knowledge and understanding of Aboriginal cultures and histories through their
involvement in professional learning. This has enabled our teachers to effectively embed the Aboriginal and Torres Strait
Islander perspectives seamlessly into their teaching and learning programs.

Due to the disruption of COVID-19 throughout 2020 we were unable to extend our partnerships with the local community
and parents, but this will be included as a part of our 2021-24 school plan.

Progress towards achieving improvement measures

Process 1: Service Delivery and Community Satisfaction

The school leadership team evaluates current administrative systems and processes in order to review
their effectiveness and make changes as required.

The school has a physical environment that optimises efficiency and provides a welcoming and
supportive setting for students, staff, parents and the community.

Evaluation Funds Expended
(Resources)

Q: How have the upgrades around the school impacted the school
community?

D: Completion of Projects, comments and feedback from students, teachers
and parents

A: Majority of projects were completed, the sensory room is still in the
process of completion. Teacher and student feedback about playground
upgrades have been extremely positive. Year 6 were able to implement
transition to high school activities utilising the upgraded playground area,

- Engage and collaborate with P&C to
help plan areas

- Budget $5000 tentative allocation.

-playground upgrades $150,000. P &
C contribution of $22,000

- installation of new bubblers $
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Progress towards achieving improvement measures

there has been an 90% increase in the number of students utilising the K-2
playground.

I: Further improvements in the school environment will continue to be
investigated by the strategic direction team.

Process 2: Aboriginal Education

An Aboriginal mentor and AEO will guide staff in creating a range of cultural and professional learning
resources/ activities designed to enhance knowledge and confidence in the inclusiveness of Aboriginal
culture and language.

Evaluation Funds Expended
(Resources)

Q- How have our Aboriginal students and non-Aboriginal students improved
their understanding of Aboriginal and Torres Strait Islander histories and
cultures and have we lifted the educational outcomes for our Aboriginal
students.

D- PAT testing for targeted students, students knowledge of Aboriginal
culture and histories.

A- Targeted Aboriginal students showed above expected growth in the target
areas. All students involved in the cultural program were positively impacted,
they enjoyed their involvement in the sessions and are demonstrating their
cultural knowledge and understanding across other key learning areas.

I- Having a targeted Learning and Support teacher working with our
Aboriginal students has achieved outstanding results and the need for this
position will be continued into 2021. The djiriba waagura program will also
continue to extend on students culture knowledge in term 2 and 3 of 2021.

 • employment of 1 teacher x 3
days/week $80,000
 • djiriba waagura $30,000
 • resources to complete garden
$20,000

Process 3: Effective Parent/Community Partnerships

The school leadership team establishes a professional learning community to  promote the ongoing
educational development of community members in order to support student learning.

Evaluation Funds Expended
(Resources)

Q: To what extent has customer service improved.

D: Feedback from parents regarding communication.

A: Parents still reporting dissatisfaction with interactions with front office staff.

I: This is an area that will need further support for improvement, more training
to be included in the 2021-24 plan.

 • Business manager to work closely
with the School Administration
Manager

Next Steps

Our new 2021-24 strategic direction will be focused on the concept of 'Belonging' and all that is included in creating a
positive sense of belonging for all staff, students, parents and the wider community. There is still a major focus on the
schools connection with the community throughout the new school plan. Ensuring we are inclusive of all community
members. We will endeavor to continue to make improvements in the school's physical environment where possible and
practical.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • employment of a teacher
3 days a week for the whole
school year. $86, 000
 • Aboriginal Cultural Group
$30,000
 • Aboriginal Education
Officer $77, 000

Q- How have our Aboriginal students and
non-Aboriginal students improved their
understanding of Aboriginal and Torres Strait
Islander histories and cultures and have we
lifted the educational outcomes for our
Aboriginal students.

D- PAT testing for targeted students, students
knowledge of Aboriginal culture and histories.

A- Targeted Aboriginal students showed
above expected growth in the target areas. All
students involved in the cultural program were
positively impacted, they enjoyed their
involvement in the sessions and are
demonstrating their cultural knowledge and
understanding across other key learning
areas.

I- Having a targeted Learning and Support
teacher working with our Aboriginal students
has achieved outstanding results and the
need for this position will be continued into
2021. The djiriba waagura program will also
continue to extend on students culture
knowledge in term 2 and 3 of 2021.

Low level adjustment for disability  • 1 x Fulltime SLSO's
Funding Sources:
 • Low level adjustment for
disability ($88 000.00)

Q: Has the support given in classrooms
assisted the students in achieving their
expected learning goals.D: student data
collected by the teachers, reading levels and
PLAN2 data plotted on the continuum's.A: All
classes that received SLSO support for
students K-2 have had 85% of students reach
expected benchmark outcomes for their grade
level.I: The impact of having support in the
early years have positively impacted the
learning in these classes supported by SLSO
assistance. This will be continued in 2021.

Quality Teaching, Successful
Students (QTSS)

 • employment of teacher
Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($101 837.00)

Q: How has the additional release time for
professional development impacted teacher
practice?D: Teacher surveys A:Teachers
have reported significant improvement in their
understanding and ability to include their
training into classroom practice. Teachers
have felt well supported in trialing and
implementing training and this has had a
positive impact on the teachers and students
learning experience in the classroom.I: The
additional release time for teachers has been
an extremely productive way to deliver high
quality professional learning to all teachers
across the school and this model of delivery
will continue in 2021.

Socio-economic background  • Employment fulltime
Deputy Principal
 • Employment of family
support worker
 • Employment of additional
SASS to school operations
 • Employment of SLSO to
support students
Funding Sources:

Q: How have the employment of additional
staff impacted on wellbeing of students
across the school.

D: Student growth in classes supported by
SLSO, feedback from students and parents
after interactions with DP and FSW regarding
support and the 'tell them from me survey'
results.
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Socio-economic background  • Socio-economic
background ($434 684.00) A: 85% of Students across K-2 have reached

benchmark in reading. 95% of students K-2
have established positive learning behaviours
in the classroom. There has been a marked
depreciation in suspension and reflection
data. Students surveys indicate 93% of
students have expectations of success and
81% of students experience high wellbeing
and high expectations at school.

I: These specialised roles created to support
students across the school have worked to
create a welcoming and supportive culture
where students can feel safe and come to
school each day ready to learn.

Support for beginning teachers  • Additional release time
for beginning teachers
 • Instructional Leader to
deliver professional
learning.
Funding Sources:
 • Support for beginning
teachers ($30 000.00)

Q: How have beginning teachers benefited
from being involved in weekly 1 hour
coaching sessions with an Instructional
Leader?

D: feedback from beginning teachers.

A: Beginning teachers have indicated they
have seen improvements in their teaching
practice. Instructional Leaders have done
observations on lessons taught and facilitated
professional dialogue/discussions with
teachers and indicate that the beginning
teachers have demonstrated high
understanding of concepts included in
lessons taught.

I: Beginning teachers will continue to receive
this specialised support to ensure they have
the best start possible to their teaching career
and feel well supported in their new career.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 256 253 229 247

Girls 233 230 234 218

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.6 91.6 92.9 82.2

1 92.4 93.2 91.6 81.1

2 93.5 91.7 91.4 77.4

3 93.9 93.6 91.1 81

4 93.8 92.9 91.8 76.9

5 91.9 94.6 90.9 80.2

6 93.9 90.6 91.2 76.5

All Years 93.3 92.5 91.5 79.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.78

Literacy and Numeracy Intervention 0.63

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support Staff 11.78

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 578,234

Revenue 6,867,332

Appropriation 6,760,671

Sale of Goods and Services 2,842

Grants and contributions 102,877

Investment income 296

Other revenue 645

Expenses -6,977,262

Employee related -6,306,112

Operating expenses -671,150

Surplus / deficit for the year -109,930

Closing Balance 468,304

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 143,347

Equity Total 1,179,407

Equity - Aboriginal 222,634

Equity - Socio-economic 669,323

Equity - Language 1,932

Equity - Disability 285,518

Base Total 4,523,115

Base - Per Capita 120,454

Base - Location 6,036

Base - Other 4,396,626

Other Total 753,098

Grand Total 6,598,968

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

As a member of staff at Sanctuary Point I was proud to be part of a team who was able to rise above the challenges of
2020. Through an amazing staff culture we managed to meet the needs of all our students through the adversities of
fires, floods and the pandemic. We are now in an even stronger position as we head into 2021 and am looking forward to
the year ahead.

Mr Mitch Butel Classroom teacher Sanctuary Point Public School

As a parent/Carer, I have found that the school's approach to the COVID-19 pandemic was handled very professionally.
The school communicated with families as soon as the information was updated. The school's approach to home
schooling was put in place quickly and professionally.

The communication from teachers was ongoing through lock down and the school work was easy to follow after the initial
set up.

On the return to school, the families worked well with the school and return to school instructions regarding safety
measures. The teachers worked well with all students with the measures that were put into place, they also assisted with
the kindergarten students with transitioning back into the school environments.

Natalie Richardson  P & C President
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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