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Introduction

The Annual Report for 2020 is provided to the community of Guise Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Guise Public School
Eucalyptus Drive
Macquarie Fields, 2564
www.guise-p.schools.nsw.edu.au
guise-p.school@det.nsw.edu.au
9605 4397
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School vision

At Guise Public School, we develop a culture of high expectations, leading to an aspirational and inclusive whole-school
community. This is achieved through innovative learning environments that develop reflective, life-long learners with high
levels of self-efficacy. Our whole school and wider community works in partnership to cater for students' social, cultural
and wellbeing needs and ensures every student is known, valued and cared for.

School context

Guise Public School caters for 215 students with 28% of students who are Indigenous and 35% who have English as an
Additional Language or Dialect. The school has an Autism support unit consisting of 3 classes.

The school values the culturally diverse background of students and the community and this is celebrated within the
school and community through participation in performance and other cultural events.

The school provides outstanding teaching and learning programs for students within a stimulating and caring
environment. The staff at Guise Public School is committed to a quality teaching and learning model and have high
expectations for all student learning and behaviour.

Guise Public School is part of the Early Action for Success initiative, where a Deputy Principal Instructional Leader
supports quality teaching and learning. Staff provide tiered interventions that focus on improved literacy and numeracy
outcomes for all students Kindergarten to Year 2.

Printed on: 5 March, 2021Page 3 of 23 Guise Public School 4461 (2020)



Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Excelling

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Excelling

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Reflective, Collaborative and Future Focused Teaching and Learning

Purpose

Through collaboration and evidenced based teaching we will develop students who are engaged, inspired and reflective
drivers of their own learning, with high aspirations and self-efficacy.

Improvement Measures

Increase in staff integrating technology at the modification and redefining levels of the SAMR model.

Increase in staff demonstrating capacity of integrating Future Focused Learning through programming and planning.

An increase of staff sharing Future Focused Learning practices within and across schools.

Increased participation and involvement of parents in their child's learning.

Increased levels of engagement in student perception data.

Progress towards achieving improvement measures

Process 1: Future Focused Learning and Environments

The school trials innovative practices in quality learning environments and has processes in place to
evaluate, refine and scale success.

Evaluation Funds Expended
(Resources)

 • Quotes were obtained in Term 1 for a Maker Space and Lego wall
resources for the Exploratorium and this was completed by the end of Term
3.
 • WiFi cabling and upgrades were completed for the whole school, which has
improved access to WiFi and internet.
 • Implementation of a new STEM club, which was run by our Digital leaders
was implemented in Term 1, but unfortunately was unable to continue
through the year due to Covid19.
 • Digital leaders were trained by technology mentor to build areas of
expertise to enable them to teach other students and teachers.  New expert
landyards were produced and each student could earn an expert sticker for
each area of expertise they were able to demonstrate.
 • Purchasing of additional Mini laptops for classrooms.
 • Digital Leaders were trained to assist with STEM Alive initiative. STEM
Alive was implemented in Terms 3 and 4 and involved all classes engaging in
a variety of STEM related activities.
 • Student developed Kids Teach STEM video. All Year 5 and 6 students
completed a survey to show their understanding of STEM related careers
prior to watching the video.
 • Professional Learning for beginning teachers during mentoring support time
in Inquiry Based Learning.
 • Implementation of mentoring for all teachers by a technology mentor to
produce films for the 'Films by Guise' showcase.
 • Technology mentoring in other technology and applications provided for all
class teachers including Minecraft, Chatterpix, Keynote, Apple Classroom
and Pic Collage.
 • The future focussed learning pre and post survey stated 44% of staff felt
confident in implementing technology in the classroom.  In the post survey,
94% of teachers ranked themselves as a 6/10 or higher in their confidence in
implementing technology.

 • $70 000 iPads, mini laptops, new
interactive whiteboard panels
 • $270.80 Maker space resources
 • $15000 AP Technology Mentor
 • $6,953.25 upgrade of WIFI - WAP,
electrical and access points
 • $2000 STEM Alive resources
 • Technology staff survey
 • $4 500 Films by Guise showcase
Class Budgets

Process 2: Collaborative Evidence-Based Teaching

The school uses embedded and explicit systems that facilitate professional dialogue, collaboration and
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Progress towards achieving improvement measures

Process 2: sharing of effective practice to improve teaching and learning.

Evaluation Funds Expended
(Resources)

 • Staff uploaded and regularly reviewed Performance and Development
Plans and evidence to a Seesaw group throughout the year.
 • Staff continued to upload items daily/weekly to their class Seesaw account
and this increased significantly to support the period of at home learning time
during Covid. This allowed parents to connect to their child through work
samples across Key Learning Areas, presenting at assembly, receiving
awards and other events during the year.
 • Implementation of Techie Arvo once a term for teachers to engage in
professional learning of technology at Guise. The aim was to engage
teachers during an informal session, learning how to use Apps and share
ideas on how to implement these within their teaching practice. Some of
these sessions were held via Zoom.
 • Continuation of Book Club with staff. School Administrative and support
Staff engaged in reading 'Dare to Lead' and teaching staff read 'Teach Like a
Pirate'.
 • Teachers produced a short film inspired by our YCDI Five Keys to Success
presented at a showcase in Term 4, which was filmed and distributed to
families on USB or DVD.
 • Continued partnership with Social Ventures Australia, through Thought
Leadership Gatherings and Alumni Hub Days through Zoom this year.
 • One of our extended staff meetings was used for professional learning for
all staff, to create a Virtual Tour of our school which was distributed to
parents/carers for a virtual Kinder Orientation experience.

 • $2550 Seesaw subscription
 • $450 Book Club book purchases
 • $12000 Social Ventures Australia
membership

Process 3: Reflective Practices

School wide practices are developed to enable all learners to be reflective and strive for continual
improvement.

Evaluation Funds Expended
(Resources)

 • Teachers released for whole day Spiral of Inquiry professional learning
sessions for teams in Week 5 and Week 9 each term, using professional
learning funding. During Term 2 and 3 the Spirals PL was interrupted due to
Covid restrictions and operating guidelines.
 • Data Days have continued one day per term to analyse data, establish
strategies and interventions to assist students requiring extra targeted
support within classrooms.
 • All staff implemented Mathematics and Science Inquiry Units to develop
their confidence and understanding of the Inquiry process and presented
these at a staff development session at the end of the year. This allowed staff
to share ideas and gain inspiration for future lessons.
 • Staff allocated to technology mentoring sessions shared their films created
at the 'Films by Guise' showcase in Term 4.
 • Coaching provided by Schools Plus as part of our project to improve future
focused teaching and learning.

 • $10000 Casual Release days for
professional learning
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Strategic Direction 2

Engaged, Challenged and Successful Learners

Purpose

Through creating engaging, safe and challenging learning environments, students will achieve one year's growth for one
year of learning in literacy and numeracy.

Improvement Measures

Improved attendance.

Increased proportion of Aboriginal students in the top two NAPLAN bands for reading and numeracy.

Increased proportion of students reporting a sense of confidence, self-worth, self-discipline and advocacy at school.

Increased proportion of students in the top two NAPLAN bands for reading and numeracy.

Teachers confidently use data and a broad range of assessment strategies to ensure students make at least one
year's growth for one year of learning in literacy and numeracy.

Progress towards achieving improvement measures

Process 1: Wellbeing

To  develop school wide practices that articulate clear expectations for learning  and behaviour and
foster positive and supportive relationships between students, teachers and the school community.

Evaluation Funds Expended
(Resources)

 • Inspire Team leaders designed lessons on growth mindset with a team of
teachers, which were taught to classes K-6 in Week 3, 6 and 9 of Term One.
Unfortunately, Inspire lessons could not be taught for the remainder of 2020
due to Covid operating guidelines.
 • Students entered designs for our Inspire Kid competition. Chosen designs
were used by a graphic artist to create the Inspire Kid to be launched in 2021.
 • YCDI nominations and awards were given in Week 9 each term, based on
the five keys to success.
 • Links to Learning program for all Year 6 students weekly in Semester Two
with Youth Advisors from MTC Australia.
 • The Tell Them From Me survey was completed again in 2020 and it
showed that 71% of our students in Years 4-6 had a positive sense of
belonging.
 • Roster communicated to staff of responsibility for staff wellbeing week for
each term.
 • Organised and ran a day to promote 'National Day of Action Against
Bullying' at school, in conjunction with Harmony Day in Term 1.
 • Happy News cards sent home to parents in Week 7 each term to recognise
positive behaviour and learning in every class.
 • Continuation of Attendance Officer role, who has worked closely with the
HSLO to monitor student attendance. The Attendance Officer has also liaised
with classroom teachers to improve attendance outcomes.
 • Every five weeks, awards and incentives were distributed regularly to
children with positive attendance. Certificates for 100% attendance were
handed out twice a term. At the conclusion of each term, students with 100%
attendance were eligible for a prize. Five students received 100% attendance
awards at our annual Presentation Day and an attendance reward activity
was held for those students with an overall attendance of 95% or over each
term. Sixty Five students had a yearly attendance rate over 95%.

 • $4 907 Sentral subscription
 • $3 000 YCDI Awards / Happy News
Cards
 • MTC Australia Youth Advisors
 • $10 000 Inspire Team - Inspire Kid
graphic design, costumes and launch
 • $300 Attendance reward day
resources/food

Process 2: Literacy and Numeracy

Differentiated instruction and personalised learning  is provided to students through ongoing, close
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Progress towards achieving improvement measures

Process 2: monitoring of individual  progress against literacy and numeracy progressions.

Evaluation Funds Expended
(Resources)

 • EAfS suite of learning offered to K-2 teachers, including professional
learning on Phonological Awareness.
 • Best Start 2 (ALAN) implementation.
 • Identify students for MiniLit, Macqlit and MultiLit and training of these
programs to newly identified staff.  SLSO and teachers supported struggling
readers through the MiniLit, MultiLit and MacqLit programs focusing upon
word attack strategies and sight word recognition.
 • An Instructional Leader Deputy Principal continued at Guise working with
the K-2 teachers and support teachers to implement best practice and early
intervention into the classroom, funded out of the Early Action for Success
program. An additional two days per week was funded out of socio-economic
background equity funding for the DP IL to be increased to a full time position
to support 3-6 as well.
 • Literacy resources purchased to implement programs with students.
 • Learning Boosts meetings were conducted twice per term to identify
targeted students K-6 for 5-weekly literacy and numeracy targeted
intervention support sessions. Learning Boosts occurred at least three times
a week for 30 minutes each session.
 • Whole school phonics/spelling Scope and Sequence developed K-6.
 • Speech Therapist employed to screen K-2 students and then work weekly
throughout Term 3 and 4 to conduct speech therapy lessons.

 • Best Start
 • PLAN 2 data
 •  $2 000 Minilit, Macqlit and Multilit
resources
 • $ 2 875 Pre-lit, Minilit, Macqlit and
Multilit training for staff
 • $5 725 Literacy and Numeracy
resources
 • $20 000 Speech Therapist

Process 3: Assessment and  Reporting

Consistent school-wide practices for assessment and reporting are used to monitor, plan and report on
student learning across the curriculum.

Evaluation Funds Expended
(Resources)

 • A whole school numeracy assessment schedule was to be implemented in
2020, but due to Covid we have not completed this. It will be developed in
2021.

Printed on: 5 March, 2021Page 9 of 23 Guise Public School 4461 (2020)



Strategic Direction 3

Connected Learning Community

Purpose

The whole school and wider community will engage in a range of partnerships that help build the school as a cohesive
educational community with high aspirations.

Improvement Measures

An increase in community engagement and conversations about student learning.

Increase in staff actively engaged in a variety of professional networks.

Increased number of authentic partnerships with external agencies, organisations and services.

Improved transition processes.

Progress towards achieving improvement measures

Process 1: Community Engagement

Extending the capacity of community members to become partners in promoting and celebrating rich
student learning and achievement.

Evaluation Funds Expended
(Resources)

 • Family Partnership Meetings and goal setting held with teachers, parents
and students K-6 in Term 1 and 3. Meetings were offered at either home, at
school or over the phone in Term One and by phone only in Term Three.
72% of families attended Family Partnership Meetings in Term One of 2020
and 78% engaged in phone meetings in Term Three. During these meetings
individual goals for literacy, numeracy and a personal goal was established
for each student.
 • Multicultural Day was held in Week 10 of Term 3 with all teachers choosing
a country for students to complete an activity. The activities were shared over
a Google Drive folder for all class teachers to access to complete with their
own classes.
 • Unfortunately, many community events such as Mother's Day and Father's
Day were unable to be held due to Covid restrictions and operating
guidelines.
 • Education Week, Book Week, Grandparents Day and Harmony
Day/National Day of Action Against Bullying were recognised through in-
school events and were shared with the school community through online
platforms such as Seesaw and Facebook.
 • In lieu of our Annual Community Planning Dinner, the 2020 Data Booklet
was distributed to all community members. This was followed up with a
community survey via phone call, to provide feedback which will inform future
school planning.

 • $4 000 Casual release days for
Family Partnership Meetings
 • $550 Multicultural Day

Process 2: Partners in Education

Develop authentic and effective partnerships with other schools, external agencies, organisations and
services, to support students and families

Evaluation Funds Expended
(Resources)

 • 8 student leaders attended the GRIP Student Leadership Conference at
Quaycentre at Homebush this year, to develop their leadership skills.
 • The Primary Inclusive Education Support Network Session was held in
Term One of this year. The network supports teachers from special education
settings across Glenfield and other networks to collaborate and showcase

 • $12 000 Social Ventures Australia
partnership membership
 • Community services and agencies
 • $200 Grip Leadership Conference
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Progress towards achieving improvement measures

quality practice within the field of special education. From Term 3, the PIE
Network was shared through the Yammer platform.
 • Two Executive team members participated in the Social Ventures Australia
Thought Leadership Gatherings with leaders from schools in Victoria, South
Australia and New South Wales. This year these conferences were held via
Zoom sessions.
 • The Beginning Teacher Network meetings were held throughout 2020. This
network supports beginning teachers from primary and high school settings
across Glenfield and other networks to collaborate and learn about quality
practices. In Term One the session was held on site at Guise PS and in
Terms 3 and 4 it was held via Zoom sessions.
 • Youth Advisors from MTC Australia worked with all Year 6 students through
the Links to Learning program, which occurred weekly at school in Semester
Two.
 • During Term 2, two Western Sydney University students developed a
research based resource to be used by classroom teachers to support the
development of fine motor skills.

Process 3: Transitions

The school engages in strong collaborations between parents, students and the community that inform
and support continuity of learning for all students at transition points.

Evaluation Funds Expended
(Resources)

 • Our extended transition Pre-Kinder program began in Term 3 two half days
per week for students enrolled for Kindergarten in 2021. There were
approximately 15 regular attendees each week. Collaboration and outreach
by school counsellor and teachers to families, preschools and local services
and agencies, gathered information to plan for children's individual needs and
ensured a successful transition to school. All attendees in the Pre-Kinder
program have enrolled into Kindergarten for 2021.
 • Due to Covid restrictions and operating guidelines, Kindergarten
Orientation for 2021 could not be facilitated for parents/carers in our regular
format, therefore, staff developed a Virtual Tour of Guise Public School. The
QR Code link to the Virtual Tour was printed on a postcard which was
distributed to all parents of students starting Kindergarten in 2021. This
postcard will also be given to all new enrolling families to our school.
 • Five students from the Support Unit successfully transitioned into high
school support classes. One student successfully transitioned into their local
mainstream setting.
 • A transition program was implemented to assist the transition of new
students into the Support Unit in 2021. In addition, a social story was
developed for those students unable to attend a transition program.
 • High school transition with James Meehan High School for Year 6 students
was conducted via several Zoom sessions.

 • $21 300 Teacher and School
Learning Support Officer funded for
Pre-Kinder program
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal Education
Officer $76 277
 • Koori Club resources
$219.84
 • Koori room chairs $980
 • School NAIDOC art
supplies $430.86
 • Acknowledgment stone
$600
 • NAIDOC wrist bands
$162.50
 • NAIDOC lunch $150
 • PLP design - artist $100
 • Display cabinet $1685
 • Tables for Koori room
$2000

 • Personalised Learning Pathways (PLPs)
written for all ATSI students. Teachers
released to write in collaboration with AEO,
parents and children during Family
Partnership Meetings.
 • Aboriginal Education Officer attended
Family Partnership Meetings to help set goals
for students.
 • Targeted support for Aboriginal students in
classes for literacy and numeracy.
 • Additional resources purchased for Koori
Club, which operates weekly at recess.
 • Aboriginal Language program
communicated to staff with the Aboriginal
word of the week displayed and taught in
each class K-6.
 • The AEO conducted Cultural Perspectives
lessons in all K-6 classes in Weeks 3, 6 and 9
each term.
 • Tharawal conducted hearing tests on
Aboriginal students at school.
 • Campbelltown Opportunity Hub worked with
Stage 3 Aboriginal students.
 • Sorry Day and Reconciliation Week
activities completed in Term 2.
 • Commenced Learning Boosts program for
identified Aboriginal students to improve
literacy and numeracy skills.
 • The Aboriginal Education Team planned
lessons to foster students' and teachers'
understanding about the 2020 NAIDOC
theme 'Always Was, Always Will Be'.
Students created 'Deadly Door' displays,
artworks and weaved bracelets.
 • We were selected to participate in the
Campbelltown Art Gallery Project run by the
Campbelltown Arts Centre. In Term Four,
students and teachers worked with First
Nations artists Merindah Funnell, Ethan Bell
and Jye Uren with support from Elders Aunty
Kay Bussell, Aunty Susan Murphy and Aunty
Christine Carriage. Each student received a
pack of art materials and a printed booklet
with three creative workshops in dance,
poetry and visual arts that was undertaken as
part of regular studies at school or home, and
facilitated by classroom teachers. Each
program is written by a First Nations artist,
drawing inspiration from conversations with
local elders and integrating other key learning
areas and cross curriculum outcomes.

English language proficiency  • 0.395 EAL/D support in
timetable all year $42 147.
 • Multicultural Day $550

 • Ongoing professional learning for staff
member to coordinate EAL/D. Learning and
Support Team (L&ST) coordinated support
timetable in classes for targeted EAL/D
students.
 • Targeted students receiving EAL/D support
in classes.
 • Teachers organised activities for a chosen
country for Multicultural Day in Week 10 of
Term 3.

Low level adjustment for disability  • SLSO classroom support
$47 089

 • Students with additional learning and
support needs are supported in classrooms
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Low level adjustment for disability  • Integration Funding by Interventionist Teachers and School
Learning Support Officers.
 • Multilit timetables support for targeted
students from School Learning Support
Officers (SLSOs).
 • SLSO support in classrooms for targeted
students with additional learning and support
needs.
 • SLSO support for students with Integration
Funding.

Quality Teaching, Successful
Students (QTSS)

 • QTSS FTE 0.384  • Teacher employed to support teachers with
authentic integration of technology in
teaching/learning programs, through
developing a film for the Guise Film Festival,
utilising various iPad applications and
technologies.
 • 100% of classroom teachers sharing IBL
projects in Mathematics and Science at Staff
Development Days.
 • Assistant Principal used to support teachers
through mentoring support sessions and
modelling lessons in classrooms.

Socio-economic background  • $66 934 (Deputy
Principal Instructional
Leader 0.4 top up)
 • $5 469 (Attendance
Officer 0.05)
 • $26 550 (SAO Office and
Library 2 days)
 • $15 530 (SLSO - Multilit
and Minilit)
 • $2 500 (Student
Assistance funding)
 • $7 000 (IT Support)
 • $1 000 (Breakfast Club)
 • $7 727 (Skoolbag,
Seesaw, School Interviews
and Sentral)
 • $70 000 (Technology
new resources and Wi-Fi
upgrades)
 • $12 000 (SVA
Membership)
 • $25 297 (Pre-Kinder
Teacher and SLSO)
 • $14 048 (Technology
Mentor) + $2000 (casual
relief days)
 • $61 600 School
Improvement Projects
 • $ 3000 Exploratorium
upgrade

 • Deputy Principal Instructional Leader top up
of time for two days per week to make a
fulltime position, to support and determine the
individualised professional learning needs of
3-6 staff to differentiate instruction and
strategically plan appropriate interventions in
literacy and numeracy.
 • An Attendance Officer appointed to work
alongside the HSLO to address the need to
improve student attendance across the
school.
 • An additional two School Administrative
Officer (SAO) days were funded to support a
full time SAO position in the office and also a
one day per week SAO position in the library.
 • School Learning Support Officers have
implemented the Making Up Lost Time in
Literacy (MultiLit), Minilit and MacqLit
programs for identified students who have
additional learning and support needs.
 • Student Assistance funding was provided to
families who requested support for payment
of various school activities, uniforms and
events.
 • An IT support position was funded for
fortnightly half day visits to support IT
maintenance, upgrades and technical
support.
 • The Breakfast Club continued this year,
with staff providing a nutritious breakfast daily
for our students.
 • Implementation of successful
communication strategies such as Skoolbag,
Seesaw, Sentral and School Interviews, to
deliver information and strengthen parental
engagement.
 • Technology facilities and resources have
been updated with a Wi-Fi upgrade, additional
iPads and other technology.
 • Participation in the Bright Spots Schools
Connection with Social Ventures Australia, to
engage in capacity development of leadership
teams in Victoria, South Australia and
Sydney.
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Socio-economic background  • $66 934 (Deputy
Principal Instructional
Leader 0.4 top up)
 • $5 469 (Attendance
Officer 0.05)
 • $26 550 (SAO Office and
Library 2 days)
 • $15 530 (SLSO - Multilit
and Minilit)
 • $2 500 (Student
Assistance funding)
 • $7 000 (IT Support)
 • $1 000 (Breakfast Club)
 • $7 727 (Skoolbag,
Seesaw, School Interviews
and Sentral)
 • $70 000 (Technology
new resources and Wi-Fi
upgrades)
 • $12 000 (SVA
Membership)
 • $25 297 (Pre-Kinder
Teacher and SLSO)
 • $14 048 (Technology
Mentor) + $2000 (casual
relief days)
 • $61 600 School
Improvement Projects
 • $ 3000 Exploratorium
upgrade

 • An extended Pre-Kinder Transition Program
was offered from Term 3 - 4 in 2020. A Pre-
Kinder teacher and School Learning Support
Officer were employed for two three hour
sessions per week, for approximately 20
students who will start Kindergarten in 2021.
 • Professional learning and support time for
all teachers K-6 to work with a technology
mentor to implement integration of technology
authentically into teaching and learning
programs, through developing a film for the
Guise Film Festival.
 • School improvement projects this year have
included the installation of metal doors to
office area and various classrooms, COLA
playground markings, front gardens, Art Club
refurbishment and a Mural on C and D
Blocks.
 • Exploratorium upgrade with Maker Space
and Lego Wall.

Support for beginning teachers  • $ 14 481 Beginning
Teacher Funding

 • One temporary teacher received their
Beginning Teacher Funding as two hours per
week release time for the beginning teacher
and one hour a week for an expert teaching
colleague to provide mentoring support. The
mentor assisted the teacher to refine and
develop their teaching practice through
classroom demonstrations/ modelling, co-
planning, co-teaching, observation, and
feedback and reflection.

Early Action for Success  • $100 401 (Instructional
Leader Deputy Principal
0.6)

 • One Instructional Leader Deputy Principal
employed 3 days per week in our school to
support K-2 staff in ongoing professional
learning in tiered literacy and numeracy
interventions to support differentiated
instruction and personalised learning.
 • Three EAfS Data Days were held with our
Instructional Leader for all staff K-6 to analyse
literacy and numeracy samples and the
implementation of strategies/ interventions to
tailor targeted support.
 • Evidence has been used to plan teaching
and learning lessons to move students along
the Literacy and Numeracy Learning
Progressions.
 • Professional learning for all teachers in
literacy areas such as phonics and phonemic
awareness .
 • Student progress is tracked on a 5-weekly
cycle as part of the EAfS program.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 98 102 110 116

Girls 72 75 89 99

Student attendance profile

School

Year 2017 2018 2019 2020

K 88.1 91.8 87.1 87.5

1 89.2 90 90 88

2 92.9 92.6 88.2 87.9

3 94.1 89.6 89.6 90.4

4 91.7 92.2 92.3 92

5 93 91.1 92 87.1

6 89.4 89 90.2 84.3

All Years 90.9 91 89.8 88.3

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.37

Literacy and Numeracy Intervention 0.21

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.4

School Administration and Support Staff 6.02

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 367,306

Revenue 3,276,133

Appropriation 3,205,779

Sale of Goods and Services 34,014

Grants and contributions 36,022

Investment income 319

Expenses -3,474,562

Employee related -2,832,189

Operating expenses -642,373

Surplus / deficit for the year -198,429

Closing Balance 168,877

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 47,483

Equity Total 703,799

Equity - Aboriginal 85,877

Equity - Socio-economic 430,241

Equity - Language 42,147

Equity - Disability 145,535

Base Total 2,078,025

Base - Per Capita 52,204

Base - Location 0

Base - Other 2,025,821

Other Total 221,375

Grand Total 3,050,682

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Each year schools are required to seek the opinions of parents, students and teachers about the school. In 2020 our
students and staff participated in the Tell Them From Me feedback survey. The student survey measures factors that are
known to affect academic achievement and other student outcomes. The 'Focus on Learning' Survey is a self-evaluation
tool for teachers and schools on Drivers of Student Learning and Dimensions of Classroom and School Practices.
Responses are presented below:

Students
 • 71% of students in this school had a high sense of belonging;
 • 93% of students in this school valued School Outcomes;
 • 75% of students in this school were interested and motivated in their learning;
 • 86% of students in this school tried hard to succeed in their learning; and
 • 50% of students agreed or strongly agreed that when they finish high school, they expect to go to University.

Teachers
 • 100% of teachers agree or strongly agree that school leaders in my school are leading improvement and change;

and
 • 100% of teachers agree or strongly agree that school leaders clearly communicate their strategic vision and values

for our school.

This year the Tell Them From Me 'Partners in Learning' Parent Survey was unable to be effectively conducted due to the
Covid19 pandemic and school operating guidelines. In place of this, we sent home a 2020 Data Booklet and surveyed
our parents through a satisfaction/suggestions survey through a phone interview. Responses are represented below:

Parents

1. How can we improve Aboriginal Education and programs at Guise Public School?

Happy with current programs; Equality is all that matters; Happy with programs; A lot of improvement regarding
Aboriginal Education. Very impressed with all school initiatives; No, I think you do a wonderful job; My son absolutely
loves Ab Ed lessons. He has made strong connections between things that are shared in these lessons and his own
interests; Include a whole day Aboriginal appreciation day.

2. Select three things that make Guise Public School great?

See survey graph image below

3. Tell us one thing that could make a great school even better?

More performances in school; Happy with all that is offered; Happy with current situation; I can not think of anything that
you could do better. Nothing stands out. The greeting for staff and all staff at the school is amazing and I commend them
for the work they do with the students. The Aboriginal education is outstanding; I don't have anything I would want to
improve; You guys are one of the best schools - hard to make it better; We're doing great already; More community
sports; More play equipment for the students like climbing jungles.

4. What hopes do you have for your child's life beyond primary school?

Achieve a higher education; Success and happiness; Success throughout high school; To achieve their goals with a
positive mindset; Confidence; Continue to learn in school and beyond every day; Steady job, own home and family one
day; Great education and job prospects; To be happy in her environment and confidence in her abilities; Success at high
school; To have confidence in his abilities and be able to accomplish his goals in life.

5. What could Guise Public School do to help you to be more engaged in the school community?

Happy with what what is happening; I think you do enough. Especially with current times. We are always updated with
what is going on and can share in our child/s learning; I feel like we are always involved. Assemblies (even through
COVID), and always events happening where we are involved. We always feel welcome at Guise; Nothing really. I like
how Seesaw helps us to see everything straight away. Just with the current situation with COVID, it is very hard to speak
to people in the office when needed; Nothing at the moment - perhaps when Covid ends, more community events;
Continue communication in person as per pre-COVID.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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