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Introduction

The Annual Report for 2020 is provided to the community of Emerton Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Emerton Public School
Hindemith Ave
Emerton, 2770
www.emerton-p.schools.nsw.edu.au
emerton-p.school@det.nsw.edu.au
9628 6367

Message from the principal

It is with great pleasure that I present the Emerton Public School 2020 Annual School Report. This report gives an
overview of the school and provides parents and the community with information about the school's activities,
achievements and progress throughout 2020.

At Emerton Public School, the learning environment is rich and stimulating and all students are given the opportunity and
encouragement to grow and develop to reach their individual potential academically, physically and socially. The school
is fortunate to have a highly qualified and dedicated team of new and experienced teachers and support personnel. They
are collaboratively committed to providing a rich and diverse school curriculum, which is engaging and challenging to
meet student needs and develop each individual child.

Our goals are focussed on raising the achievement of all students by building on our wellbeing practices, improving our
work in connecting children with the world of information through improved use of technology and by creating flexible
learning opportunities and spaces. We aim for all children to be more than recipients of their education, to become more
visible in the design of what and how they learn. This is significant new learning for us as a staff team and student body
and I am extremely excited at the journey we undertake and the innovations that will inspire learning in our children.

I congratulate our hard working staff and community, who have shown great agility, professional commitment and
willingness to work in this new space and look forward to continuing this work over the coming years.

Nathan Smith

Principal
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School vision

Our vision is to ensure we successfully prepare our students to engage productively in an increasingly complex society.
We will do this by nurturing, guiding and challenging the school community by inspiring a deep passion for learning.

School context

Emerton Public School, a dynamic, friendly school located in Western Sydney, provides a welcoming and supportive
environment for students, staff, parents and the broader community.

The school is committed to meeting the individual needs of every student in nine mainstream classes and two Multi-
Categorical support classes. Approximately twenty one percent of the students are Aboriginal and/or Torres Strait
Islander. Strong cultural ties evident in the community are represented in school programs and practices.

Teachers at Emerton hold high expectations of students in both learning and behaviour, and work in partnership with
parents and the community to set and maintain high standards. These high standards extend across the curriculum and
are grounded in a culture of trust and cooperation in which every child can succeed.

Specialised programs, including a comprehensive STEM program, run alongside and support quality teaching of English,
Mathematics and other Key Learning Areas. Support for individual students is provided through targeted programs,
including English as an Additional Language or Dialect (EAL/D) in addition to support programs for students with learning
difficulties. The school also provides access to speech and occupational therapists.

Emerton Public School has a strong literacy and numeracy focus and is included in the Phase 2 Early Action for Success
initiative and has maintained an Instructional Leader at Deputy Principal level who has led the improvement of teacher
learning with a view to improving student learning outcomes in Literacy and Numeracy for Kindergarten to Year 2.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Delivering

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Delivering

TEACHING: Learning and development Delivering

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Quality Teaching

Purpose

At Emerton Public School we will ensure that all teachers are committed to utilising effective teaching practices driven by
relevant and purposeful data.

Improvement Measures

100% of staff effectively articulate and reflect on their professional learning and its impact on pedagogy in order to
refine and improve their practice. 

Increased percentage of students demonstrating expected growth in literacy and numeracy.

Increased percentage of ATSI students demonstrating expected growth in literacy and numeracy. 

Progress towards achieving improvement measures

Process 1: Teachers clearly understand, develop and apply a full range of assessment strategies to identify student
achievement and progress, and reflect on teaching effectiveness.  

Evaluation Funds Expended
(Resources)

 • Whole school implementation of the Waddington Spelling Assessment.
Teachers continue to use the analysis to program based on student results.
 • Teachers 3-6 continue to use the Diagnostic Mathematics Assessments as
a tool to determine student strengths and weaknesses. This information was
used by teachers to target the learning to meet individual needs.
 • Teachers met weekly with the Instructional Leader to discuss teaching
programs and pre and post assessment tasks. Teachers worked with the IL
to create areas of focus to target their teaching to meet the needs of their
students in both Literacy and Numeracy.
 • Stage one teachers completed professional learning in phonics. Year 1
teachers were part of the Phonics Screener (ALAN) trial. Year 1 teachers
used this as a diagnostic tool to program spelling.
 • Early stage one teachers and support teachers participated in a Learning
Pathway: DR Noella Mackenzie called Weaving Connection for writing.
Teachers introduced Draw, Talk, Write and Share and Interactive Writing.

 • Deputy Principal Instructional leader
$167,336

Process 2: Ensure implementation of effective teaching methods through quality, differentiated professional
learning, informed by the contextual knowledge of the whole school community and current research.

Evaluation Funds Expended
(Resources)

 • The Instructional Leader supported teachers K-6 to develop effective
teaching and learning programs. The IL ran demonstration lessons in
phonemic awareness, writing and reading to support differentiated
professional learning for teachers.  The IL also supported teachers in the
classrooms by using a team teaching model.
 • Assistant Principals completed program monitoring ensuring teaching
programs contained effective teaching methods consistent with professional
learning. Learning intentions, success criteria, pre and post assessments all
became parts of the teaching program.
 • Teachers attended a range of professional learning based on their needs,
linked to their individual PDP's. This supported staff to achieve their goals
within their PDP's.
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Strategic Direction 2

Quality Learning

Purpose

Through the provision of a quality learning environment the whole school community demonstrates aspirational
expectations of learning progress and achievement for all students and is committed to the pursuit of excellence. 

Improvement Measures

Students are continuously challenged through the high expectations of the whole school community.

There is school wide responsibility for collaborative learning processes which is shared by parents, teachers and
students.

Progress towards achieving improvement measures

Process 1: Create learning environments across the school that foster collaborative learning processes and
promotes critical thinking, creativity and communication. 

Evaluation Funds Expended
(Resources)

 • An addition to the 'Stem Shed' was established as an outdoor learning
environment. This space was transformed into a creative teaching area to
enable students and teachers to learn in a flexible learning area. A variety of
seating was purchased, shade cloths to enable the area to be used all year
round, whiteboards and blackboards and other learning equipment.
 • During the 'Flexible Learning' stages of the year, staff had extensive
professional learning in Seesaw, Google Classroom, Zoom and Microsoft
Teams to deliver quality teaching and learning to students at home. Students
were provided with devices and internet if needed. Online learning programs
were purchased to help deliver quality curriculum such as Wushka and
Mathletics.
 • An additional hour of RFF was allocated to classroom teachers which
enabled staff to collaborate with their team to design quality teaching and
learning programs, participate in consistent teacher judgement sessions,
peer coaching and classroom observations. All staff used GSuite to share
collaborative teaching programs, school wide management processes and
share resources.

 • STEM breakout area $35,000
 • Mathletics, Wushka subscription
$6,000
 • 2 days per week classroom teacher

Process 2: Create a whole school culture of high expectations that challenges students to succeed and thrive at
each stage of their learning. 

Evaluation Funds Expended
(Resources)

 • Staff attended a variety of professional learning opportunities across the
year which aligned with their PDP'S. These included Inspired Mathematics
Teaching by Anita Chin, Situational Analysis preparation with Ann Caro,
compulsory department training sessions, Additive Strategies, CESE LEED
project, Emotional Regulation strategies and unpacking Digital Technology
syllabus.
 • Personalised Learning Pathways were established for our Aboriginal and
Torres Strait Islander students. This process created a sequence of learning
to support students in literacy and numeracy. PLP's were customised to meet
the students needs and these goals were established in conjunction with
parents.
 • Individual Education Plans were customised to meet the needs of students.
These working documents are created by teachers in collaboration with
students, parents/carers and outside agencies. These plans outlined specific
goals for future attainment and ensured students with learning difficulties
have access to the curriculum which is suited to their particular needs.

 • Anita Chin professional learning
program $6,000
 • Casual relief - $2,000

Printed on: 23 April, 2021Page 6 of 17 Emerton Public School 4422 (2020)



Strategic Direction 3

Quality Relationships

Purpose

To enhance community participation in school leadership, well being and family partnership projects and support
student's development of strong identities as learners.

Improvement Measures

Increase in parent attendance and engagement at school functions and events.

Positive and respectful relationships are evident across the whole school community and promote student well being to
ensure optimum conditions for learning.

Progress towards achieving improvement measures

Process 1: Implement a whole school approach to support and engage parents in programs and decision making
processes within the school.  

Evaluation Funds Expended
(Resources)

 • There were limited opportunities for the community to be involved in school
events due to COVID regulations imposed on schools. Major celebrations
such as Education Week, assemblies and Presentation Day were held at
school and live streamed for the community. Tafe programs were delivered
for parents through the local youth centre which ensured a Covid Safe
environment.
 • A major school event was the 50th Anniversary Celebrations which also
went online. Parents were included in the week with historical photos being
updated to Facebook, community members were able to purchase special
shirts and each family received a 50th Anniversary magazine.
 • Parents engaged in school consultation through school based online
surveys as well as Tell Them From Me surveys. The results from these
surveys highlighted strengths to be built on and areas of improvement for the
school.

Process 2: Implement a whole school integrated approach to student well being in which students can connect,
succeed and thrive.

Evaluation Funds Expended
(Resources)

 • New attendance initiatives were implemented across K-6 to improve
attendance rates at school. These initiatives included merit cards each week,
draws for prizes such as lego and canteen vouchers. Due to Flexible
Learning it was difficult to get a true indication of attendance in Terms 1 and
2.
 • During Flexible Learning the CLO continued to supply families with
nutritious food hampers. The food hampers provided families with support
during this difficult time.
 • The school purchased new play equipment for the 'Breakout' area. This
area provided students with a quiet area to play at recess and lunch. The
students are supported in this area by SLSO's who help them to play games,
complete art and craft activities and model positive social behaviours.
 • To support student well-being, we were involved in a school Colour Run.
This event promoted healthiness, happiness and individuality resulting in
improved student well-being and engagement in school. The school raised
money throuhg the Colour Run to have a mural painted which reflected our
community.

 • Attendance initiatives $4,000
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency Total equity loading -
English language
proficiency
 • $60,716
New arrivals program
 • $21,138

 • Our allocated EAL/D teacher worked 2 days
per week with students during literacy
sessions. Targeted students were withdrawn
from class for small group interventionist
support.
 • Additional funding under the New Arrivals
prorgram was provided throughout 2020 to
provide initial intensive English tuition for
newly arrived students learning English as an
additional language and who were at
Beginning or Emerging levels of English
language proficiency. The program provided
additional teacher support to enable students
to develop their English language skills and
participate successfully in learning.

Low level adjustment for disability Total equity loading - low
level adjustment for
disability
 • $225,842

 • SLSO's supported students to access a
differentiated curriculum. Targeted students
received literacy and numeracy intervention
from SLSO's daily.
 • An SLSO was employed to implement
behaviour support programs, where
necessary, under the guidance of the
Learning and Support Teacher and Assistant
Principal
 • Resources were purchased to assist
students to regulate their behaviours where
needed.
 • Employment of a learning and support
teacher to work with individual students and in
a case management role within the classroom
to build teacher capacity to meet the needs of
all learners

Quality Teaching, Successful
Students (QTSS)

QTSS staffing allocation
 • $46,379

 • All staff completed the Performance
Development process, including lesson
observations, team planning and feedback.
 • Allowance for the provision of collegial
feedback amongst teaching staff to improve
practice based on the professional standards.
 • Strengthened quality teaching practices
through lesson observations, modelling,
feedback, co-planning, co-reflection,
mentoring and the use of student data as
evidence of improvement.

Socio-economic background Total equity loading - socio
economic background
 • $561,510

 • Socio-economic funding continued to
facilitate the employment of a range of
support staff and teaching staff, which
enhanced and improved learning outcomes
achieved by students. Roles included a
specialist Science teacher, Speech and
Occupational Therapists, an additional
executive (AP) with a focus on student
welfare, additional classroom teachers, a
Community Liaison Ofiicer and additional staff
in a Learning and Support role to support
students K-6.
 • Additional and carried over funds were
utilised in the provision of resources and
facitlities to promote outstanding learning
environments.

Aboriginal background loading Total equity loading -
Aboriginal background

 • Aboriginal background loading funds were
utilised to employ a full time Aborginal

Printed on: 23 April, 2021Page 8 of 17 Emerton Public School 4422 (2020)



Aboriginal background loading  • $66,793 Eductaion Officer at the school. This provided
the school the opportunity to make stronger
connections with the Aboriginal community,
provide one-to-one in class support for all
Aboriginal students, link up with local ATSI
health and wellbeing intitatives and programs
and worked with staff assisting ATSI families
and students with educational outcomes.

Early Action for Success Early Action for Success -
staffing allocation
 • $167,336

 • The DP Instructional Leader (1.0) provided
guidance and support to K-3 teachers through
lesson demonstrations, observations,
planning for learning and in class coaching.
 • K-3 teachers engaged in data
conversations with the Instructional Leader
each term to monitor individual student and
class progress agains Early Action for
Success targets and make informed choices
of teaching strategies to support flexible
groupings and targeted teaching.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 139 126 124 126

Girls 113 106 100 107

Student attendance profile

School

Year 2017 2018 2019 2020

K 89.7 89.9 90.7 81.7

1 89.5 88.8 86.1 87.5

2 87 86 88.8 86.4

3 87.4 89 88.1 86

4 90.9 89.9 90.5 87.5

5 93.2 91.9 86.1 87.2

6 89.7 93.1 93.4 87.2

All Years 89.4 89.7 89.1 86.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 10.67

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.5

Teacher Librarian 0.6

School Administration and Support Staff 4.42

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 615,154

Revenue 3,770,898

Appropriation 3,733,297

Sale of Goods and Services 19,565

Grants and contributions 17,462

Investment income 574

Expenses -3,843,536

Employee related -3,456,515

Operating expenses -387,021

Surplus / deficit for the year -72,638

Closing Balance 542,517

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 103,246

Equity Total 914,861

Equity - Aboriginal 66,793

Equity - Socio-economic 561,510

Equity - Language 60,716

Equity - Disability 225,842

Base Total 2,196,006

Base - Per Capita 56,769

Base - Location 0

Base - Other 2,139,237

Other Total 430,046

Grand Total 3,644,159

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Throughout 2020 Emerton Public School sought the opinions of parents, students and staff via a range of surveys
including the Tell Them From Me surveys. A summary of responses is provided:

 • Over 80% of parents felt that the school is easy to access and establish contact with.
 • 81% of parents feel that the school is well maintained.
 • Approximately 70% of parents indicated that the school has a physical environment that is welcoming for the

community and it's students.
 • 72% of parents would recommend Emerton Public School to other parents.
 • 83% of parents indicated that while participating in learning from home during COVID-19 their children had access

to appropriate resources.
 • While 63% of students feel that they know where to seek help if they are feeling bullied, 37% are unsure.
 • The majority of students (over 70%) feel that the facilities at Emerton Public School are clean and well

looked after.
 • A large proportion of staff feel that they have been provided with appropriate guidance in monitoring student

progress and that school leaders create a safe and orderly school environment.
 • It is evident that staff regularly discuss strategies aimed at increasing student engagement set high expectations

for thier students.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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