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Introduction

The Annual Report for 2020 is provided to the community of Nuwarra Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Nuwarra Public School
McKay Ave
Moorebank, 2170
www.nuwarra-p.schools.nsw.edu.au
nuwarra-p.school@det.nsw.edu.au
9601 2864

Message from the principal

It is with great pride that I present the Nuwarra Public School Annual Report for 2020.

This Report reflects 12 months of hard work, dedication and commitment from the whole school community to improve
student learning during what was definitely the most challenging year locally and globally.

The report has been written to provide key information and reflections on the performance of Nuwarra to parents, the
school and wider community. This report identifies the school's 2020 strengths and recommendations for the 2021
school year. The Report, when read in conjunction with information available through the 'My Schools' website and
school newsletters, will provide a more holistic overview of the school's operations and performance throughout the 2020
school year.

This report concludes the 2018-2020 school planning cycle in preparation for the new 2021-2024 Strategic Improvement
Plan (SIP) which will once again focus on transformational practices to ensure every student at the school is known,
valued and cared for within a learning environment that has high expectations with a focus on wellbeing and belonging.

Message from the school community

To our amazing Nuwarra Community,

2020 was a year like no other with the COVID pandemic which literally shook the entire world to its core. People across
the globe felt the impact hard. They lost jobs, they lost loved ones, they lost their confidence. While all these challenges
were real and also very close to home for many, our community at Nuwarra faced all of this united as ever.

While parents pulled their hair out during homeschooling, teachers worked overtime to keep our kids' education at top
levels, and the children just tried to work it all out, what truly transpired was a community who built a mutual respect for
each other. Together we really upheld the values of Nuwarra to Be Safe, Show Respect and Always Try.

As a P&C we too faced many challenges. Our normal way of functioning both in our fundraising, canteen & general
operations was put to the test.

Keeping ourselves financially viable, all while navigating social distancing rules in our fundraising and implementing an
abundance of new safe work practice protocols in the canteen, definitely kept us on our feet. Yet we rose above it all and
came out the other end stronger than ever. This could not have been done without the cooperation, understanding and
team work of our amazing canteen staff Oli, Kathy & Peta, and all of our P&C members.

While the challenges were real, it allowed us to reflect and make changes that would enable the P&C to become
sustainable long term. We set up processes, procedures, re-evaluated the work and made decisions which would ease
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the burden on the administrative work of our volunteer members by employing a contractor Admin role.

While we didn't have a physically active presence in the school, a footprint was still made. Our fundraising was limited to
the Easter Raffle, Father's day, Cookie Dough, Melamine Picture Products & Gingerbread House. All this enabled us to
still donate:

 • $5,000 to the outdoor gym
 • $1,700 to the Year 6 graduation including graduation signing bears

We also showcased the amazing 10 years of fundraising activities of the P&C via our Thermometer Board, and had the
kids involved in naming our Canteen.

Thank you to all the community for their continued support in all the activities of the P&C which enables us to keep giving
to the school by providing resources which bring the children's growth and holistic wellbeing at the forefront of the
schools vision.

The P&C looks forward to a strong 2021.

Evi Giameos

P&C President - 2020
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School vision

Nuwarra Public School provides a differentiated and innovative environment where the school and community work in
partnership to achieve quality learning experiences within a culture of high expectations and inclusivity.

This will be achieved through targeted, quality professional learning to build teacher capacity, promote successful
community engagement opportunities and enhance authentic collegial partnerships.

School context

Nuwarra is a level 3 public school in Moorebank with over 450  students. Included in this number are 17 mainstream and
8 Support Classes.

The core values of Nuwarra Public School are an acceptance of difference and a movement from tolerance to
understanding. This is accomplished within a safe, nurturing environment emphasising the importance of respect,
cooperation and the recognition of every student's right to equitable access of the curriculum. We provide opportunities
for all students to reach their full potential academically, socially, physically and emotionally.

Nuwarra is an active member of the Moorebank Community of Schools. Our school has a diverse population comprised
of students from many cultural and socio-economic backgrounds.

Our school supports PBL (Positive Behaviour for Learning) taking a pro-active approach to behaviour by explicitly
teaching behavioural expectations in all school settings.

Nuwarra Public School offers a balanced approach to school life. We value participation while striving for excellence. As
life-long learners, staff and students actively embrace the integration of technology across the curriculum.

Nuwarra Public School - Excellence. Innovation. Opportunity.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Excelling

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Excelling

LEADING: Management practices and processes Excelling
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Strategic Direction 1

Students are resilient, engaged and successful learners.

Purpose

To build the capacity of all students so they are equipped with the skills, knowledge, understanding and desire to be
active, reflective and intrinsically motivated learners who seek to achieve their personal best with a growth mindset.

Students are actively connected to their learning through meaningful, engaging and rewarding personalised learning
experiences.

To develop each student's ability to engage, monitor and confidently articulate their personal learning and social goals.

Improvement Measures

 • Increase the proportion of students achieving the top two NAPLAN bands in Reading.
 • Increase the proportion of students achieving the top two NAPLAN bands in numeracy.
 • Improved levels of student wellbeing and engagement.
 • Increased student participation in school-based enrichment activities.
 • Increased level of student engagement in History and Geography lessons and an improved understanding of
learning outcomes.
 • Increased opportunity for students to participate in STEM lessons and activities.

Progress towards achieving improvement measures

Process 1: Deliver quality student centred and self regulated learning experiences which enable students to
understand how they learn and to set and achieve their personal learning/social goals; and how they
give and receive effective feedback through their use of a growth mindset.

Evaluation Funds Expended
(Resources)

All students participated in learning goal setting. These were reviewed each
term. All students within support classes or with Integration Funding Support
also participated in annual reviews.

Nil

Process 2: Ensure learning is data driven and based on formative assessment practices and learning
continuums/progressions. Intervention is early, timely and targeted to ensure student support and
feedback reflects best practice.

Evaluation Funds Expended
(Resources)

Staff presented their Spirals of Inquiry journey at the end of the year with
outstanding professional learning impact and improved student learning
outcomes.

Strategic support team

Quality Teaching Successful Students
staffing allocation to provide
implementation and collaboration time
each fortnight for staff.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($97789.00)

Process 3: Students are exposed to experiences that enrich or extend their understanding dependent on their
personalised learning and social needs.

Evaluation Funds Expended
(Resources)

This was made more difficult due to the covid-19 pandemic. Learning
conferences with parents were coordinated utilising Zoom technology.

General teaching resources

Funding Sources:
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Progress towards achieving improvement measures

This was made more difficult due to the covid-19 pandemic. Learning
conferences with parents were coordinated utilising Zoom technology.

 • English language proficiency
($43734.00)

Process 4: Implement a whole school integrated approach to student wellbeing through the embedded use of
'Positive Behaviour for Learning' and the 'You Can Do It' programs that encourage students to connect,
succeed, thrive and learn.

Evaluation Funds Expended
(Resources)

This program did not meet the needs of our school as it was structured to be
gradually introduced starting in Kindergarten. Nuwarra needed a whole
school program to support our positive behaviour for learning implementation.

You Can Do It program

Funding Sources:
 • Low level adjustment for disability
($5000.00)

Process 5: Staff development in History and Geography syllabus including enquiry and skills based learning.

Use of interactive resources and online learning modules in History and Geography to support
classroom teaching and learning programs and increase student interest and engagement.

Evaluation Funds Expended
(Resources)

Staff survey to ensure the program is effective and having the impact for
learning.

Inquisitive purchase to support
implementation

Funding Sources:
 • Socio-economic background
($2000.00)

Process 6: Students participate in activities that develop understanding and skills in coding and STEM.

Evaluation Funds Expended
(Resources)

All students in years 3-6 are engaged in computer coding. Selected students
are then selected from the Stage 3 cohort to participate in enrichment
activities. Two students received awards for their exemplary coding skills
(judged against other schools).

External company (SCOPEiT) to
provide learning in the area of
computer coding.

Funding Sources:
 • Socio-economic background
($15000.00)
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Strategic Direction 2

Staff are innovative and collaborative professionals, committed to improving and evaluating student learning.

Purpose

To build the capacity of all staff and a professional learning culture, so they are equipped with the skills, knowledge,
understanding and desire to be active, reflective and intrinsically motivated learners who seek to achieve their personal
best.

Staff nurture professional relationships with students which are safe, respectful and supportive, and which help students
to reach their full potential.

To develop each staff member's ability to engage, monitor and confidently articulate their personal learning and social
goals through a genuine PDP process.

To provide opportunities for staff to attain a deeper knowledge of current research regarding the support of students
experiencing difficulties and student enrichment.

Improvement Measures

 • Improved comparison data in the Tell Them From Me student and staff surveys.
 • Increased use of evidence informed pedagogy by all teachers.
 • Increase in teachers seeking higher accreditation.

Overall summary of progress

There is school-wide, collective responsibility for student learning and success, which is shared by parents and students.

Progress towards achieving improvement measures

Process 1: Access current research to develop and implement high quality professional learning in Literacy and
Numeracy teaching practices.

Utilise the expertise of current school-based and local practitioners to build the capacity  of staff and
nurture professional relationships in the areas of 'Targeted Early Numeracy', 'Taking Off With
Numeracy', L2, L3 and Literacy/Numeracy enrichment; and wellbeing through the 'You Can Do It' and
'Alert' programs.

Evaluation Funds Expended
(Resources)

The You Can Do It program was not effective for our context at it did not suit
our needs. Nuwarra utilised the Spirals of Inquiry framework alongside
curriculum advisors to provide exceptional professional learning.

You Can Do It program purchased

Staff professional learning in reading
and numeracy.

Funding Sources:
 • English language proficiency
($5000.00)

Process 2: Develop and implement collaborative practices that focus on staff and student wellbeing and genuine
goal setting.

Evaluation Funds Expended
(Resources)

All Aboriginal students/parents participated in authentic PLPs and student
goal setting.

Nil

Funding Sources:
 • Aboriginal background loading
($2000.00)
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Next Steps

1. Attendance at the annual belonging day held at East Hills Public School.
2. Personalised Learning Pathways conference implementation.
3. Community design and installation of Nuwarra yarning circle.
4. Implementation of the "8 ways of learning" into quality teaching practice.
5. Use quality teaching and assessment practices and resources that are culturally inclusive.
6. Provide all students with opportunities to develop deeper understandings of Aboriginal histories, cultures and

languages through: Aboriginal studies, Aboriginal languages and Aboriginal cross-curriculum content in schools.
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Strategic Direction 3

Community participation is valued and embedded through practices that promote connectedness.

Purpose

To create an environment that accepts and encourages the community to be active participants within the school. Deep
connections will be formed to enrich and expand the lives of learners.

To inspire students to be effective leaders and realise that positive change is possible through the actions of individuals.
Students will be nurtured to become resourceful, empathetic and resilient lifelong learners both within and beyond the
classroom.

Parents and the broader school community actively participate in the school and in helping students to develop positive
connections.

Improvement Measures

 • Increased community participation in CLO and staff led workshops.
 • Increased levels of community participation in 'touching base' decision-making sessions each year.
 • Increased student participation in school-based leadership programs.

Overall summary of progress

1. Practices implemented that support a culture of high expectations and community engagement, resulting in
sustained and measureable whole school improvement.

2. Community focus groups and questionnaires- Community Voice.

Progress towards achieving improvement measures

Process 1: Develop and implement collaborative practices to ensure community voice is valued  through the
employment and effective use of the Community Liaison Officer (CLO) position.

Evaluation Funds Expended
(Resources)

This was made more difficult due to the pandemic as students learnt remotely
for a lenghty time period and community members were not permitted onto
the school site due to restrictions.

Nil

Funding Sources:
 • Socio-economic background
($15000.00)

Process 2: Strengthen community decision making, by establishing regular 'touching base' meetings each term
before P&C meetings to collaborate on current and future school directions aligned to the Wellbeing
Framework for Schools and the Pioneer Project (Schools as Community Hubs) milestones.

Evaluation Funds Expended
(Resources)

Touching base became difficult to continue with the pandemic in 2020. Webcam, Interactive panel

Funding Sources:
 • Professional learning ($1000.00)

Process 3: Implement an aspiring leader program  that supports community involvement with deeper connections
to enrich and expand the lives of all learners.

Evaluation Funds Expended
(Resources)

This commenced as face to face sessions but due to the pandemic and most
of the staff working off site changed to Zoom sessions.

Webcam, Interactive panel
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Progress towards achieving improvement measures

This commenced as face to face sessions but due to the pandemic and most
of the staff working off site changed to Zoom sessions.

Funding Sources:
 • Professional learning ($1000.00)

Next Steps

1. One to one parent meetings focusing on how their child/ren learn and what they aspire to.
2. Student voice surveys regarding belonging, positive respectful relationships and wellbeing.
3. Teachers create a bank of videoed lessons to support parents with homework. These will be posted on Class Dojo.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Visual Arts Equipment

Funding Sources:
 • Aboriginal background
loading ($11 000.00)

All students participated in the activity
sessions as well as the 50 metre long
Aboriginal mural.

English language proficiency Decodable Readers

Funding Sources:
 • English language
proficiency ($43 734.00)

All resources were purchased tp support
quality teaching and learning within the
classroom.

Low level adjustment for disability Staffing

Funding Sources:
 • Low level adjustment for
disability ($65 323.00)

Improved student learning outcomes and
engagement.

Quality Teaching, Successful
Students (QTSS)

External providers

TRIO

Strategic support services

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($97 789.00)

All staff received professional development in
the area of reading and vocabulary
development. They also participated in
fortnightly "Spirals of Inquiry", supported by
curriculum advisors. Staff presented their
achievements at the end of year professional
learning session.

Socio-economic background SCOPEiT

School Learning and
Support Officers

Funding Sources:
 • Low level adjustment for
disability ($186 046.00)

This once again was a huge success with all
students in years 3-6 participating each week
for a full term. A Stage 3 enrichment group
was again added to support High Potential
and Gifted.

Support for beginning teachers QTSS time allocated each
fortnight for the whole stage
to meet (1/2 day per stage
per fortnight).

Funding Sources:
 • Support for beginning
teachers ($39 690.00)

Efficient induction for beginning teachers and
successful accreditation achieved at proficient
level.

Each beginning teacher worked with a staff
mentor.

Targeted student support for
refugees and new arrivals

$1,416

Funding Sources:
 • Targeted support for
refugees and new arrivals
($1 416.00)

All refugee students supported within the
classrooms.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 208 222 241 255

Girls 188 206 197 213

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.6 93.7 91 91.3

1 92.4 90.7 91.2 87.7

2 90.3 91.8 89.9 92.7

3 92.2 91.8 90 91.3

4 94.8 92.8 91.7 91.6

5 92.8 93.2 91.9 91.2

6 92.6 91.6 91.8 91.6

All Years 92.6 92.3 91.1 91.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.
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Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.

Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.08

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 1.2

School Counsellor 2

School Administration and Support Staff 11.28

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.
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Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 723,131

Revenue 6,097,733

Appropriation 5,990,228

Sale of Goods and Services 4,532

Grants and contributions 101,719

Investment income 1,054

Other revenue 200

Expenses -6,235,944

Employee related -5,343,906

Operating expenses -892,037

Surplus / deficit for the year -138,210

Closing Balance 584,920

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

The closing balance includes $288,000 from the overall staffing allocation. This will be utilised in 2021-2024 to support
teaching and learning by employing additional School Learning and Support Officers, technology and the implementation
of a Nuwarra Attendance Strategy.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 125,839

Equity Total 587,818

Equity - Aboriginal 8,317

Equity - Socio-economic 186,046

Equity - Language 174,995

Equity - Disability 218,461

Base Total 4,543,356

Base - Per Capita 114,855

Base - Location 0

Base - Other 4,428,501

Other Total 524,989

Grand Total 5,782,003

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

The following 2020 Tell Them From Me (TTFM) student survey data was obtained during the covid-19 pandemic:

Positive Behaviour at School has decreased over the two surveys conducted in 2020 from 84% to 80%.

Bullying has increased during 2020 from 35% to 44%.

Teacher/ Student relations has increased in 2020 from 8.4 to 8.7.

Advocacy at school has increased from 7.7 to 8.1 in 2020.

Sense of Belonging has shown a slight increase from 75% to 76% across 2020.

Positive Relationships has increased from 76% to 79% across 2020.

2020 Tell Them From Me (TTFM) teacher survey data:

School Leadership 7.7/10 compared to NSW Govt Norm 7.1

Collaboration 7.9/10 compared to NSW Govt Norm 7.8

Quality Feedback 7.7/10 compared to NSW Govt Norm 7.3

Technology 7.5/10 compared to NSW Govt Norm 6.7

Inclusive School 8.5/10 compared to NSW Govt Norm 8.2

Planned Learning Opportunities 8.0/10 compared to NSW Govt Norm 7.6
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

100% of Aboriginal students participated in authentic Personalised Learning Pathway meetings where goals were set.

All students participated in NAIDOC Day activities, classroom learning opportunities and created a 40m Aboriginal dot
painting inspired mural.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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