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Introduction

The Annual Report for 2020 is provided to the community of Lansvale East Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Lansvale East Public School
Riverside Rd
Cabramatta, 2166
www.lansvalee-p.schools.nsw.edu.au
lansvalee-p.school@det.nsw.edu.au
9728 1278

Printed on: 22 April, 2021Page 2 of 23 Lansvale East Public School 4391 (2020)



Message from the principal

2020 was an unforgettable year for all of us with COVID-19 having an enormous impact on everyone. Despite the
challenges we all faced we all managed to stay connected through social media, virtual meetings, phone calls and
emails.

We spent 2020 developing our skills in using technology and making certain that despite the challenges we remained
connected with the community. All staff upskilled themselves on the different devices and apps that were made available
as we transitioned from face to face teaching and learning to remote teaching and learning online. I am so proud of the
way our staff, students and school community supported all the challenges we faced and turned every opportunity into a
learning experience.

Our students were able to engage in extra curricular activities after school, gymnastics, and dance and whole school art
exhibition. Highlighting the students talents in various areas of education. This provided our students and staff with the
wonderful opportunity of showcasing their talents at the end of year assembly. We hope to continue this into 2021.

We continue to focus on student attendance and the importance of building partnerships between home and school to
assist with student growth. We also continue to value the importance of wellbeing through our Positive Behaviour for
Learning (PBL) and adopting our school mascots throughout our teaching and learning of positive behaviour; Be
Responsible, Be Respectful, and Be Resilient. We continued to build on our PBL structure by implementing the Junior
Principal and Attendance Awards.

Part of 2020 also allowed us to evaluate our 2018-2020 School Plan with all stakeholders; staff, students, parents and
carers through surveys. The results of the survey have assisted in completing the Situational Analysis to support in
developing the 2021-2024 School Improvement Plan.

I am proud of what we achieved in 2020 and am very excited for 2021 and beyond. I thank all the staff, students and the
community for their support and look forward to continuing in developing stronger partnerships for the benefit of our
students.

Sincerely,

Erika Ortega

Principal

Message from the school community

The LEPS P&C had a quiet year in 2020. We reopened the canteen with new volunteers and a new  healthy canteen
menu on the 7 Feb, 2020. On the 10 March we were informed that as of the 11th March due to work in the hall we had to
operate out the back door of the canteen. Unfortunately when the pandemic hit and with social distancing safety
regulation, it was no longer possible for us to operate.  We continued to work through COVID plans while the local area
seemed to keep have clusters e.g. Weatherill Park, Mounties, and the Crossroads clusters which impacted some of our
community.

On the 29 June we were contacted by the school about reopening the canteen which we were working on a schedule but
the canteen had to be refurbished to meet guidelines. The canteen continues to be a work in progress and is under the
supervision of being completed soon. Unfortunately we have lost $2000 worth of stock. In August the school had
announced in the newsletter that they were going to run a virtual support parent group open to all families to have a
check in opportunity during the continued pandemic restrictions of having parents and carers onsite. This also proved
challenging we battled to keep people motivated.

We continue to work with the community and the school in building our partnership to support our children and building
the school.

Kind Regards,

Allison Wilson

Message from the students

The last few weeks has been non-stop with presentation day ceremonies, the Water fun day, 2021 Leadership speeches
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and the Year 6 farewell dinner.

Thank you to all the teachers that organised the water fun day for the students! As you can see, we all had an amazing
time and some students even managed to get some teachers too!

Congratulations to all the winners from the K-2 and 3-6 presentation day assemblies. It is a wonderful achievement to be
recognised for your efforts in class.

Congratulations to Esther Curudali and Max Silva on becoming school captains of Lansvale East Public School for 2021.
We know that you will both be great school captains and support Ms Ortega and all teachers in the New Year.

Lastly, thank you to all the teachers in organising the Year 6 farewell dinner. We all had a magnificent evening and one
that we will never forget.

Signing off for the very last time,

Deniliquin and Phoenix - 2020 School Captains
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School vision

Lansvale East Public School in partnership with the Community will empower every student to develop as a whole,
achieve academic and personal excellence, and become a life-long learner. The school and community strive on
developing active and informed self-directed learners in preparation for an ever-changing, complex and interconnected
digital world. Students will be engaged through meaningful programs which meet the highest education and ethical
standards with a caring, supportive and collaborative learning community that promotes inclusivity, equity, resilience,
critical thinking and creativity.

As a school community, we value the strength of positive partnerships and collaborative learning. We promote challenge
and inquiry through powerful, reflective feedback. Through resilience, grit and determination our school will strive to build
a better future for all.

School context

Lansvale East Public School is a welcoming, inclusive, family-oriented school where student success and working
together are highly valued.

Our school has a strong focus on inclusivity, relationships and providing excellence and equity for all. We pride ourselves
on supporting academic and personal growth and ensuring all students have access to quality learning experiences.

The school currently has 176 students enrolled from Kindergarten to Year 6 within both mainstream and the support unit.
The school consist of regular, multi-age and multi-stage classes.

The school's dynamic and enthusiastic staff strive for continuous improvement through reflective practices and
continuous feedback. Our passion drives a consistent, collaborative approach to ensure high quality learning outcomes
for all students.

The school has a strong link with the Fairfield Community of Schools, which provides opportunities for professional
learning, leadership development, school improvement initiatives including the Instructional Rounds process, Curiosity
and Powerful Learning, Special Education Network (SEN) and transition to high school programs.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability
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Strategic Direction 1

Identity and Growth

Purpose

To foster a school and community wide commitment to high expectation relationships, with consistent recognition of
personal academic and social growth as well as developing a strong sense of identity and understanding of the learning
process.

Improvement Measures

Increase student attendance.

Increase in the proportion of students within the mainstream participating in shared quarterly goal setting focusing on
reflection, progress and growth.

Increase in the proportion of parents of students within the support unit participating in the collaborative consultation
process.

100% of teachers using whole school behaviour tracking processes and system.

Increase in the proportion of tiered 1 and 2 students receiving individualised targeted support in Literacy and
Numeracy (IEP).

Overall summary of progress

Some of the initiatives we embarked on in 2020 through included;

Implementation of whole school approach and embedding Positive Behaviour for Learning (PBL) across the school
inclusive of the Support Unit. Common language of instruction is embedded in the classroom and playground and shared
with parents and carers through; the focus lesson, ClassDojo and the school newsletter. Leading to the development of
LEPS PBL Procedures, initiative of the; School Mascots, Junior Principal Award and attendance awards. Ongoing
professional learning continued each term for staff on data collected and areas to focus on as well as three meetings a
term for the PBL committee.

Students, staff, parents and carers have a positive attitude towards the implementation of the PBL program and the
continued support and feedback provided to all stakeholders has provided better understanding of school expectations.

Professional learning for all staff was on a fortnightly basis divided into four groups and lead by an executive to support
staff in building their knowledge of key documents;

 • What Works Best,
 • Disability Strategy,
 • Inclusive Education,
 • EALD Advice for teachers,
 • SCOUT Overview,
 • ERN Overview,
 • School Excellence Framework,
 • Situational Analysis,
 • Data Collection and Surveys,
 • 2021-2024 School Improvement Plan,
 • External Validation

Student attendance is a continued area to focus on as a whole school, targeting the unexplained and unjustified
absences. With COVID -19 attendance data being collected daily, it has supported all teachers to follow up on
attendance and identifying any patterns that need closer monitoring with the support of the Home School Liaison Officer
(HSLO). Our term three data showed an improvement in attendance with 59.9% of students attending at 90% of the time.

We have approximately 95% of parents and carers from the Support Unit attend PLaSPs, Behaviour Plans and Risk
Assessments participating in the collaborative consultation process.

Progress towards achieving improvement measures
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Progress towards achieving improvement measures

Process 1: Implementation of whole school behaviour system embedding learner qualities, which allow students to
meet challenges, understand their role within the learning process to become successful lifelong
learners.

Evaluation Funds Expended
(Resources)

The Positive Behaviour for Learning Committee is working with the school
community in implementing the PBL framework within the school.  The
School Mascots were embedded in the school signage and the PBL focus.
Ongoing professional learning continues each term for staff on data
collection.

The introduction of a 'Reflection Space' was introduced to support behaviour
and support student needs. PBL Coach also provided the committee with the
TFI results from earlier on in the term which shows Lansvale East Public
School making good progress in most areas. The committee will meet early
next term to review the areas that need more attention.

Whole school behaviour management tracking procedure was developed and
sustained each term for review of data with all staff and develop next steps.
Information from the data collected supported LST meetings and applications
for additional support through the Assistant Principal Learning and Support,
School Services Directorate.

Professional learning for all staff at
staff development day from the PBL
Committee.

PBL committee allocated two days to
develop signage.

An artist was contacted for the
development of the school mascots.

Funding Sources:
 •  ($1300.00)

Process 2: Targeted interventions and individualised assistance to support students with additional learning needs
and/or disabilities. Implementation of Personalised Learning and Support Plans (PLaSPs), Personalised
Learning Pathways (PLP), Out of Home Care Plans (OoHC), Behaviour Support Plan (BSP), Health
Care Plans  (HCP) and risk assessments.

Evaluation Funds Expended
(Resources)

Students requiring additional support have IEPS that are discussed and
adapted as needed in mentoring time. Aboriginal students have PLPs that
have been developed in consultation with the class teacher, Aboriginal
teacher and parents/carers.

All stakeholders have access to and knowledge of existing PLaSPs, IEPs,
BSPs, PLPs and awareness of those students still requiring them.

LaST tracking sheets developed to closely monitor students falling below
grade level were found to be beneficial in supporting students in need and
supporting the classroom teacher.

Professional development scheduled for 2021 staff development days with
the school counsellor and executive team targeting the development of
PLaSPs, ILPs, BSPs, and PLP.

Hired interventionist to work with
Instructional Leader during Term 1 & 2
in building resources and to develop
programs to meet student needs.

Teachers developed visuals and
vocabulary card with pictures to assist
content being taught. Purchase of
magnetic letters, books, whiteboards,
maths equipment and creating sight
word flash cards.

SENA testing completed and
Benchmarking Kit used to collate data.

Three days were allocated for review
meetings to replace teachers on class.

Funding Sources:
 •  ($33500.00)

Process 3: Professional learning related to the implementation of school priority areas, including wellbeing, targeted
interventions and supporting successful readers.

Evaluation Funds Expended
(Resources)

Multlit was valued by students and teachers and seen as a need to continue
for 2021.

Minilit to be introduced in 2021.

SLSO for Multlit.

Purchase of Speaker and yoga mats
(x30).
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Progress towards achieving improvement measures

Instructional Rounds was supported by all staff as a method to develop
professional practice and improve student outcomes.

Yoga and the Smiling Minds supported students and staff with wellbeing.

Strategic Tailored Support postponed for 2021 due to staff changes.

Instructional Rounds and three release
teachers.

Instructional Rounds and release hired
for two SLSOs.

Minilit training for classroom teacher in
Support Unit.

Funding Sources:
 •  ($25000.00)

Next Steps

In 2021 we commence our new 2021-2024 School Improvement Plan.

Attendance will continue to be refined on procedures and increase regular meetings with the HSLO, teachers, parents
and carers.

Regular ongoing activities and opportunities for both students and staff will continue to be implemented in 2021 to
support wellbeing. The school will engage outside agencies to support.

Instructional Rounds will continue to be an area of focus within our school with the aim to spread practice and support
scaling systemic improvements of teaching and learning.

Vocabulary building will be embedded and led by the EALD team to improve student Literacy and Numeracy outcomes.
This will also include Minilit and Multilit to support the reading targets.

Professional development scheduled for 2021 staff development days with the school counsellor and executive team
targeting the development of PLaSPs, ILPs, BSPs, and PLP.

PBL to continue as we move onto Tier 2.
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Strategic Direction 2

High performing teaching practice

Purpose

To ensure a professional culture where staff are reflective, consistent, collaborative and continually develop expertise to
enhance classroom practice and classroom learning opportunities in line with relevant policies and legislation.

Improvement Measures

Increase the proportion of students in the top two bands of NAPLAN across all areas of literacy.

Increase the proportion of students in the top two bands of NAPLAN across all areas of numeracy.

Increase the proportion of students achieving expected growth in school based data in Phonics and phonemic
awareness in K-2.

100% classroom teachers, knowing their students in order to consistently recognise the personal academic and social
growth that can be achieved over a year.

100% of teaching staff accessing teacher professional learning, and implementing identified pedagogical knowledge to
enhance classroom practice and improve student learning outcomes.

100% of teachers are accountable for their teaching and learning programs, which includes complying with NESA time
allocations as well as school scope and sequences, implementing and evaluating identified assessment and adhering
to collaborative consultation processes.

Progress towards achieving improvement measures

Process 1: Implementation of consistent whole school data collection and analysis processes to drive teacher
professional learning, whole school learning agendas and the setting of school and class targets.

Evaluation Funds Expended
(Resources)

Data needs to be collected regularly and systems and processes need to be
clearly articulated on what data is collected, how it is collected and how to
analyse in supporting the where to next with students in their learning.

Professional Learning to continue on how to complete running records, SENA
for new staff. Teachers to work collaboratively in supporting one another, in
teams or through mentor.

Continued professional learning on how to analyse data to be a priority area.

Continue planning days within teams to support the analysis of data of
students within stages.

Mentoring will continue for all teachers.

Professional Learning for LEED.

Executive Mentoring day.

Funding Sources:
 •  ($60000.00)

Process 2: Implementation of K-6 scope and sequences in all key learning areas. Undertaking of the collaborative
planning process to determine the most appropriate curriculum options and adjustments for students
with special education needs are made in line with school scope and sequences.

Evaluation Funds Expended
(Resources)

Mainstream and Support Unit reviewed Scope and Sequence.

Professional learning was provided around collaborative planning model to
support students with additional learning needs.

Review Scope and Sequence around syllabus documents and effective
planning aligned with DoE and NESA requirements.

Professional Learning.

Scope and Sequence planning days.

Funding Sources:
 • Socio-economic background
($18000.00)
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Progress towards achieving improvement measures

Process 3: Weekly mentoring meetings with school leadership team with a strong focus on the teaching and
learning cycle,  effective feedback and questioning, reflection, data analysis  and target/goal setting.

Evaluation Funds Expended
(Resources)

Beginning teachers and experienced teachers felt supported in class with
mentor providing shoulder to shoulder support.

All staff engaged in developing programs to meet student needs.

Staff found personal PL sessions supportive in meeting their PDP goals.

Beginning Teacher.

QTSS.

Funding Sources:
 • Support for beginning teachers
($2100.00)
 • Quality Teaching, Successful
Students (QTSS) ($43754.00)

Next Steps

Teachers valued having one t one mentoring and Instructional Leadership model in classes to support with the shoulder
to shoulder delivery of lessons and further improve teaching delivery to improve student outcomes.

Scope and Sequence for PDHPE to be reviewed, developed and updated for 2021.

All Scope and Sequences to be reviewed at the end of 2021.

Data gathering and analysis will be looked into more closely for teachers to be able to use the data effectively to check
and understand where their students are in their learning and to plan what to do next.

LEED project to continue as part of the three years plan of the project.
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Strategic Direction 3

Strong instructional leadership

Purpose

To create a school community that demonstrates collaborative leadership, shared responsibility within a culture of
organisational improvement with strong evaluative practices, accountability and transparent decision making reflective of
the needs of our school and community.

Improvement Measures

100% of teachers participating in the Lesson study processes as well as Instructional Rounds.

100% teachers following school attendance procedures in line with NSW Department of Education attendance policy.

Increase the proportion of parents and community members attending P&C meetings.

Increase the proportion of  staff leading key learning areas and initiatives

Increase in executive understanding and development of a strategic financial management team for the benefit of long-
term financial planning.

Progress towards achieving improvement measures

Process 1: Implement processes to increase leadership capacity amongst all staff through consistently engaging in
shared cycles of reflection, planning, implementation and evaluation.

Evaluation Funds Expended
(Resources)

Due to COVID the Public Relations position was not able to successfully
have the impact that was originally planned. As a result most of the
communication was through the phone, email or ClassDojo accounts for
classrooms. This also prohibited the workshops planned. Virtual workshops
were created but a limit of one to two parents participating.

Instructional Leadership Wellbeing position was well received in supporting
staff and families throughout the pandemic. A heavy focus on staff wellbeing
was created in addition to supporting our students through yoga classes and
supporting families with regular calls where needed.

Implemented Instructional Leader -
Wellbeing two days a week.

Implemented Assistant Principal
Public Relations three days a week.

Funding Sources:
 •  ($70000.00)

Process 2: Develop leaders’ organisational capabilities and sustainability through improved knowledge of
compliance practices, effective school evaluation and planning procedures and leading & managing the
school.

Evaluation Funds Expended
(Resources)

Staff felt that creating opportunities for them to lead in areas normally left for
executive gave them better understanding of whole school planning
procedures and school management.

Staffing

Funding Sources:
 •  ($15900.00)

Process 3: Community Engagement Coordinator and P&C Staff contact to actively engages with parents and
community to promote positive partnerships and provide consistent, ongoing communication.

Evaluation Funds Expended
(Resources)

Translated Newsletters into home language for community was well received.

Due to pandemic the parents and community were not permitted onsite. This
restricted the continuation of establishing our links face to face. All parent and
carer excursions were cancelled.

Staffing

Funding Sources:
 •  ($10000.00)
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Progress towards achieving improvement measures

Increase in phone calls made with families to support throughout the
pandemic was successful in establishing links and supporting families with
high needs. Teachers and SLSOs often delivered the homework packs for
families without transport to collect from school.

Proposal for a Community Market being looked into further in 2021 by Asset
Management.

Surveys to parents and carers was not successful with notes sent home via
email, or social media. Face to face surveys were completed at the school
gates by staff with an iPad.

Playgroup to be established once pandemic restrictions cease for 2021.

Before and After school care will be managed by AMU for 2021. A total of 22
families interested and in need of the facility.

Next Steps

Look further into the Before and After school care for families in high need with both parents working.

Establish playgroup.

Continue a high focus on establishing strong partnerships with families through ongoing collaboration and support of
student learning and improvement.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 •  ($4 841.00)

100% of families participated in personalised
learning pathways meetings with classroom
teacher and LST coordinator.

English language proficiency Staffing
Funding Sources:
 •  ($168 151.00)

Additional staff for NAP program.

Development of resources and support for
students in the classrooms increased.

105 students receiving EALS support, the
timetables are according to needs base.

Low level adjustment for disability Funding Sources:
 •  ($90 304.00)

Funds utilised to employ additional staff and
school learning and support officers.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 •  ($43 754.00)

Executive release days provide opportunities
for staff to be mentored and coached.
Instructional Leadership embedded into
executive practice.

Socio-economic background Funding Sources:
 •  ($329 439.00)

Staffing employed one day a week to release
executive teacher on class for their mentoring
and coaching.

Employment of a Speech Pathologist once a
week to support students with high language
needs.

Additional SLSO for the mainstream classes
working in the K-2 area and supporting
delivery of language programs from the
Speech Pathologist.

Funding also supported innovation with a
focus on technology and wellbeing; Reading
Eggs, Mathletics and Instructional Leader
Wellbeing.

Support for beginning teachers Funding Sources:
 •  ($46 520.00)

100% of beginning teachers had additional
time off class allocated. This included
participation in school induction program.
100% of teachers provided with opportunities
to engage with a mentor to support them in
the areas of teaching and learning.

Targeted student support for
refugees and new arrivals

Funding Sources:
 •  ($2 123.00)

School structures have been coordinated to
support all students in having equal access to
schooling. New Arrivals Program developed
and delivered and updated where needed.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 73 88 87 79

Girls 83 85 91 72

Student attendance profile

School

Year 2017 2018 2019 2020

K 87.6 93.6 85.2 87.7

1 91.2 84.6 88.8 84.5

2 87.6 91.8 89.3 86.2

3 93 91.3 88 92.2

4 89.1 94.6 88.8 89.2

5 90.2 92 88.3 86

6 94.7 88.7 89.2 82.8

All Years 90.2 91.1 88.1 87

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.47

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.4

Teacher ESL 1.2

School Counsellor 2

School Administration and Support Staff 7.01

Other Positions 0.6

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 306,615

Revenue 3,673,864

Appropriation 3,631,634

Sale of Goods and Services 6,166

Grants and contributions 35,053

Investment income 811

Other revenue 200

Expenses -3,809,464

Employee related -3,278,247

Operating expenses -531,217

Surplus / deficit for the year -135,600

Closing Balance 171,015

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 18 of 23 Lansvale East Public School 4391 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 2,123

Equity Total 592,736

Equity - Aboriginal 4,841

Equity - Socio-economic 329,439

Equity - Language 168,151

Equity - Disability 90,304

Base Total 2,215,024

Base - Per Capita 50,256

Base - Location 0

Base - Other 2,164,768

Other Total 528,444

Grand Total 3,338,327

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 22 April, 2021Page 19 of 23 Lansvale East Public School 4391 (2020)



School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

Parent and carer surveys were completed through notes sent home and face to face at the school gate with an iPad. We
had a total of 69 parent responses from 250 parents in the school.

40 (58%) of parents and carers feel that the school is making sure that all students achieve success in their learning and
showing improvements. 23 (33.4%0 state that our school is achieving this very well. 6 (8.7%) felt that our school is
achieving this in some way.

For the question on "Our School involves parents/ carers in how students learn"; 33 (47.8%) feel our school is achieving
this and showing improvement. 21 (30.4%) of parents feel we are doing this very well. 15 (31.7%) of parents and carers
feel our school is achieving this in some way.

For the question on  "Our school manages the behaviour of students in a positive and effective way"; 30 (43.55) of
parents and carers feel that our school is achieving this very well. 28 940.6%) of our parents feel that our school is
achieving this and showing improvement.

For the question on "Our school regularly ask for feedback from parents and carers"; 35 (50.7%) stated that our school is
achieving this and showing improvement. 25 (36.2%) stated that our school is achieving this very well. 9 (13%) feel that
our school is achieving this in some way.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

The English as an Additional Language/Dialect speaking population is 90% of students. The community language taught
in 2020 was Vietnamese. All K-6 students were engaged in 1 hour a week of learning Vietnamese. Newsletters were
translated in Arabic and Vietnamese for our families.

2020 was the start of our New Arrival Program (NAP) targeting students with little or no English and provided them with
intensive English language skills. The 2 EAL/D teachers worked closely with classroom teachers to support the language
development of students in K-2 and 3-6 with language needs.

There is evidence in all teaching and learning programs of differentiation learning to reflect the language learning needs
of EAL/D students.

2020 was a very difficult year, especially with our learning from home due to COVID. Nevertheless, we were still able to
acknowledge many important multicultural celebrations in our school community. Important cultural days such as Lunar
New Year, Harmony Day and Easter were celebrated throughout the year.

Our students and families celebrated Lunar New Year with activities in the classroom, a song in Vietnamese and a
dragon dance, and a wonderful feast with share plates.

Harmony Day was celebrated by students and teachers, unfortunately without our parents being onsite. However,
teachers and students wore the colour orange or their national costume and participated in quality learning activities
representing the ongoing theme of Harmony Day which is 'everyone belongs'. We celebrated the various cultures
through having a multicultural day with all students participating in class activities such as cooking, arts and crafts and
read books from different cultures.
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Other School Programs (optional)

Extra Curricular Activities

This year, students at Lansvale East Public School will be offered the opportunity to participate in extra-curricular
activities. These activities will be run by Teachers and School Learning Support Officers. Activities will take place on
Thursday 3PM-4PM. We offered Junior & Senior Sports, Art and Soccer.

During extra-curricular activities, we encourage our students to keep active through physical activity and sports has many
different benefits. In art we allow our students to express themselves emotionally, psychologically and provides us the
chance to show our creativity.

Students art work on display.
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