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Introduction

The Annual Report for 2020 is provided to the community of Picnic Point Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Picnic Point Public School
Prince & Thomas Sts
Picnic Point, 2213
www.picnicpt-p.schools.nsw.edu.au
picnicpt-p.school@det.nsw.edu.au
9773 7817

Message from the principal

Dear Picnic Point Public School Community,

I would like to take this opportunity to thank all of our learning community for the opportunity to begin my leadership
journey at this great school. I also want to acknowledge and build upon the work of the previous Principal, Mr Ben Walsh,
who brought four years of wonderful leadership to the school. Whilst this year has been a challenging year, as we
negotiated the COVID-19 pandemic, it has also provided opportunites that we may not have previously sought out. Who
would have thought that we would have been learning from home for an extended period? I want to congratulate every
member of our school community for the way that we all pulled together, supported one another and flexibly pivoted at
each new development to negotiate the challenges and complete the year successfully. I look forward to working with
you all over the coming years to achieve even greater things and maintain and celebrate the many successes at Picnic
Point PS.

To our students,

I am in awe of the way that you have made exceptional growth this year through your dedication and diligence, despite
the adversities. I have loved visiting you in the classroom and seeing the way that you have been able to articulate 'what
you are learning' and 'why you are learning it', as well as 'where you are heading next' in your learning journey. I love the
way that you understand that learning involves getting into the Learning Pit, making mistakes, being gritty, curious and
brave. The way that you display optimism, zest and motivation at the opportunity to learn, is admirable. The way that you
collaborate with each other, being mindful and reflective in your learning as you understand and use the learning process
to improve your learning. I am particularly proud of the recent developments that you have made in improving your
writing and look forward to reading more of your entertaining, persuasive and informative texts.

To our parents and P&C,

Thank you for your generous, respectful and supportive approach and the strong partnership with our school which
fosters bringing out the best for our students. I know that much of 2020 saw your unprecedented absence from the
school grounds. I deeply thank you for accommodating the many and rapidily changes rules, which meant that you were
unable to spectate and be present for your children's school events. Thankfully, your excellent support meant that many
events were able to proceed and provided oportunities for our students to shine and excel. As a Principal, having the
support of the parent community is so imprtant and I would like to express my gratitude for your support. I look forward to
building stronger relationships with all of our parents, as we navigate back to our new 'normal', and welcome you back on
site. I especially want to thank the parents working in our P&C, as your support of school initiatives, running of the
canteen, uniform shop, school banking and the many fundraising efforts are a fabulous support for all students and
teachers at our school. Thank you to our P&C Presidents, Mr Tim Hickey (former) and Mr Steve Hancock (current), who I
have the privilege to work alongside.

To our staff,
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Thank you to the wonderful, dedicated and collaborative staff at Picnic Point PS. I could not ask for a greater team to
lead and work with; from the front office staff, the SLSO's and the School Counsellor to all of the classroom and support
teachers and executive staff, as well as our G.A, Mr Don Dwarte - you all contribute to creating this exceptional place to
work in and I am so grateful for the excellent opportunities that you provide for our students to enable them to achieve
their best everyday at Picnic Point PS. I can't thank you all enough for all of the extra time and energy you put in,
especially during the pandemic and often with minimal notice, in order to accommodate the necessary changes to
transition to online learning (almost overnight). I am in awe at how you welcomed me and worked diligently with me in a
time of unprecedented challenge and change. I particularly acknowledge my executive team for their excellent leadership
during the pandemic. I look forward to continuing the learning journey with you all in the coming years.

To the wider community,

Thank you to the support of our wider community. We are so fortunate to have been able to make many connections
beyond the school gate to support the learning of our students at Picnic Point PS. Thank you to our neighbouring schools
and those in the Bankstown Network, under the direction of our Director Educational Leadership, Jan Green, whose
excellent leadership has enhanced collaboration and the pursuit of excellence. Our connection to many local businesses,
such as Bunnings, and our local Members of Parliament, who have enabled us to complete grounds maintenance,
improvement and enhance the learning environment for our students. We look forward to fostering further community
involvement for the betterment of all in the future.

Thank you and kind regards,

Karen Sellick

Message from the students

This year, Picnic Point Public School students all continued on their learning journey - but very early in the year we were
surprised to be dealt with a global pandemic challenge, that no one foresaw. The students traversed the rugged terrain of
the Learning Pit, combating the added challenges of 'learning from home', having no parents on site, reduced activities
particularly in the areas of Creative Arts and Sport, and no parent spectators or audience, as well as a greater hygiene
demand, no Stage 3 camp, no excursions, no access to the school bubblers and at times - no canteen! Despite these
challenges our students were able to emerge as capable, improved learners. We have negotiated the learning process
and along the way continued to use and develop the Learner Qualities, always enhancing our skills in these areas.

As the 2020 school captains we are proud of the progress that Picnic Point Public School students have made
throughout the year. The school motto is 'Strive to Excel' and this school upholds this motto with the dedication shown
and the many opportunities provided..

2020 Picnic Point Public School Captains - Paris and Nathan
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School vision

Picnic Point Public School's vision is to provide a safe and stimulating environment where children will be exposed to
challenging learning experiences and achieve their potential. The school will equip the child for the demands and
opportunities of the future by delivering a differentiated, effective and rigorous curriculum, where students will develop
positive dispositions towards learning and become articulate, assessment-capable visible learners who see errors as
opportunities to learn and aspire to challenges. This will be delivered by a professional and highly motivated staff, in
partnership with the community and will reflect mutual respect by all stakeholders.

School context

Picnic Point Public School offers an educational environment which focuses on the student being offered extensive and
meaningful learning opportunities. The programs offered at the school are underpinned by Visible Learning practices,
including literacy, numeracy, the arts, sporting opportunities and gifted and talented education to ensure that the
reputation of the school is held in high regard. The school, staff and community is committed to the pursuit of excellence
in all areas, with each student reaching their own personal best. All programs are delivered within a caring and creative
environment, underpinned by strong curriculum and student welfare initiatives.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Sustaining and Growing

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Sustaining and Growing

TEACHING: Professional standards Delivering

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Assessment Capable Learners

Purpose

To drive student progress through the development of students who actively participate in, and direct their own learning
and have the capability to understand their learning goals, assess where they are at in their learning and know their next
steps to make progress.

Improvement Measures

Increase in average annual internal progress measures (Years 2-6)  from baseline.

Increase the proportion of students who demonstrate assessment capability.

Overall summary of progress

Achieved:
Developed visual teaching aids to support better understanding of using Learning Intentions and Success Criteria (LISC)

Developed a common language of learning

Built capacity of teachers in the use of effective feedback

Empowered students to give and receive effective feedback

Teachers are empowered to better assess writing using rubric based on the literacy progressions

Collaboratively developed whole school writing rubric

Better understanding of the writing process to enhance explicit teaching for improved student outcomes

Students actively participated in and direct their own learning goal, identifying where they are at in their learning and
where to next

59% of students have shown at or above the .4 effect size in expected growth in Reading Comprehension PAT data an
uplift of 8% from 2019

51% of students have shown at or above the .4 effect size in expected growth in Mathematics PAT data a slight
downturn of 3% from 2019

Progress towards achieving improvement measures

Process 1: Teacher Clarity Project

To build knowledge, make meaning and apply understanding of the effective use of Learning Intentions
and Success Criteria that are embedded in every lesson. (Teacher Clarity ES 0.75)

Evaluation Funds Expended
(Resources)

Discussed the teacher survey results when compared with the baseline data.

100% of students aware of and using Learning Intentions and Success
Criteria (LISC)..

85% of students using LISC to assess their own learning.

65% of teachers co-constructing LISC with students sometimes.

Time to create the survey and collate
the results.

Process 2: Student Assessment & Feedback Project

Printed on: 23 April, 2021Page 6 of 22 Picnic Point Public School 4342 (2020)



Progress towards achieving improvement measures

Process 2:
To structure deliberate opportunities where educators share assessment information with students and
explicitly teach them how to interpret and use it to self-assess, peer-assess and provide instructional
feedback to self and others. (Self-Evaluation ES 0.75 & Feedback ES 0.70)

Evaluation Funds Expended
(Resources)

Results shared and discussed at a staff meeting.

100% of teachers regularly providing teacher feedback and using peer to
peer feedback.  Very few using student to teacher feedback.

70% of staff planning for self reflection time in lessons.

Survey Monkey at a cost of $350.00.

Time to create the survey and collate
the results.

Process 3: Progressions in Literacy & Numeracy Project

Structured program to build knowledge and understanding of learning progressions through the
implementation of the DoE Literacy & numeracy Learning Progressions so that students know their next
steps in learning. (Mastery Learning ES 0.57)

Evaluation Funds Expended
(Resources)

Students demonstrated increased effect size from 2019 PAT assessment
data with an uplift of 8% in reading and a slight downturn of 3% in
mathematics..

Time spent implementing student
assessment and reviewing student
assessment data. ACER/PAT
subscription $1605.00.

One day a week Instructional Leader
for Writing at a cost of $21,320.00

Next Steps

Future directions:
Continue to develop whole school scope and sequence for literacy

Develop user friendly rubric to support writing

Develop a better understanding of the learning progressions and use it to support consistent teacher judgment

Develop feedback resources for teachers
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Strategic Direction 2

Educators as Evaluators

Purpose

Through the development of an evaluative mindframe and practices, educators will seek to apply a full range of
assessment strategies to enhance their skills in collecting, sharing and analysing data, using it as evidence to inform
practice and monitor and maximise student learning.

Improvement Measures

Increase the proportion of students achieving higher than expected growth in Literacy.

Increase the proportion of students achieving higher than expected growth in Numeracy.

All educators and leaders will demonstrate data literacy skills to evaluate and monitor their impact on student learning
and inform future directions.

Overall summary of progress

Achieved:
Whole school is consistently following the developed scope and sequence

Staff began a new approach to mathematics programming with consistency across grades

Increased teacher capacity in understanding using formative assessment practices

Implementation of a whole school writing challenge promoting professional dialogue and consistent teacher judgment for
writing

Teacher's are developing a better understanding of the numeracy progressions

Progress towards achieving improvement measures

Process 1: Literacy Assessment Project

Build knowledge, make meaning and apply understanding of a full range of assessment strategies in
literacy (including assessment as, of and for learning) to inform practice and evaluate impact.
Development of K-6 scope & sequence in literacy with assessment practices embedded.

Evaluation Funds Expended
(Resources)

Staff report that they have been using the resources to assist their teaching
of literacy. There has been a shift in the pedagogical understanding of staff in
how best to teach writing, as demonstrated through changes to programming
and the use of the writing cycle visuals.

59% of students have shown at or above the .4 effect size in expected growth
in Reading Comprehension PAT data, which is an uplift of 8% from PAT-R,
2019 data.

Check In reading assessment -  65 x Year 3 students completed the
assessment and the average school score was 5.7% above the State
average. 65 x Year 5 students completed the assessment and the average
school score was 10.5% above the State average.

'Key Links' and 'Connectors' and
'Interconnectors' texts were purchased
at a cost of $8000.00 and used to
enhance reading comprehension skills
and  reinforce reciprocity of reading
and writing skills. A top up of K-2
readers, particularly in the early levels
were purchased at a cost of $5000.00

Process 2: Numeracy Assessment Project

Build knowledge, make meaning and apply understanding of a full range of assessment strategies in
numeracy (including assessment as, of and for learning) to inform practice and evaluate impact.
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Progress towards achieving improvement measures

Process 2: Development of K-6 scope & sequence in numeracy with assessment practices embedded.

Evaluation Funds Expended
(Resources)

Staff have begun to program for mathematics in the accordance with the
professional learning delivered by the mathematics team. All staff are
consistently using the scope and sequence and adjustments have been
made to accommodate any necessary changes.

51% of students have shown at or above the .4 effect size in expected growth
in Mathematics PAT data a slight downturn of 3% from PAT-M, 2019 data.

Check In numeracy assessment -  65 x Year 3 students completed the
assessment and the average school score was 8.4% above the State
average. 65 x Year 5 students completed the assessment and the average
school score was 12.2% above the State average.

Time in staff meetings, grade team
planning sessions. Purchased
'Mathletics' license for whole school at
a cost of $6000.00

Anita Chin was used to run
Mathematics PL at a cost of $7500.00

Process 3: Enquiry Cycle Project

Structured program to build evaluative knowledge and skills through the implementation of a specific
enquiry model so that educators can evaluate aspects of their practice using data and evidence.

Evaluation Funds Expended
(Resources)

The project did not proceed at this time. No additional resources were
acquired.

Next Steps

Future directions:
Continued whole school approach to NESA compliant programming in units of work in mathematics

Continued professional learning to support mathematics programming

Development of a K-6 scope and sequences in literacy with assessment practices embedded

Staff will improve data and literacy skills to monitor impact and inform future directions

Staff use a specific inquiry model to evaluate their practice using data as their evidence

Consistent school wide approach to the collection and storage of assessment data to plan and inform student progress
and to inform future learning in literacy and numeracy

Continued focus on vocabulary as identified through internal and external data.
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Strategic Direction 3

Shared Language of Learning

Purpose

To maximise the impact on student learning through sharing student progress information and the language of learning
with parents to enable parents to; understand the nature of learning in PPPS classrooms; learn how to help their children
at home and actively engage in dialogue with their children and teachers.

Improvement Measures

Increase in the proportion of parents feeling better informed about their children’s progress and achievement at school.

Increase the proportion of parents supporting learning at home through the use of PPPS shared language of learning.

Overall summary of progress

Achieved:
Writing Process Posters embedded with language of learner qualities

SurveyMoney survey of parents showed -

There was an uplift of 15% of parents that could name the 8 PPPS Learner Qualities

There was an uplift of 8% of parents knowing the 3 steps in the PPPS Learning Process

There was a uplift of 5% of parents who felt well informed regarding the use of LISC in the classroom

Tell Them From Me Parent Survey 2019 showed -
1. 67% of parents often or always were using the PPPS Shared Language of Learning in conversations at home
2. 80% of parents had noticed improvements in their child's disposition and approach towards learning as a result of

the PPPS Learner Qualities , Learning Pit, Feedback and/or LISC
3. Enhanced communication about learning and progress across the school community reflected in written, verbal

and multi-modal communication.
4. Enhanced understanding and application of the PPPS language of learning when talking about learning with

parents at home reflected in measures of student voice.

Progress towards achieving improvement measures

Process 1: Shared language of Learning Project - Part 1

(Part 1 - Build Knowledge & Make Meaning) Communicating Learner Qualities, Learning Pit, Learning
Process, LISC, Feedback, Assessment & Subject Content

Evaluation Funds Expended
(Resources)

Tell Them From Me (TTFM) and internal surveys and anecdotal
conversations indicate that a majority of students, staff and parents are using
the learner qualities and that these are embedded in their daily
conversations.

Classroom visuals,  Learner Quality
dolls, school newsletter, facebook and
website reinforcing the shared
language of learning.

Process 2: Shared language of Learning Project - Part 2

(Part 2 - Apply Understanding at Home and School) - Developing strategies and  creating opportunities
for parents to apply the language of learning in conversations at home and school (Parent-teacher
interviews, reporting, Sentral's Parent Portal, learning at home.)

Evaluation Funds Expended
(Resources)
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Progress towards achieving improvement measures

Enhanced understanding and application of the PPPS language of learning
when talking about learning with students, parents and staff. Students
reference the language of learning in their everyday talk.

Parent focus group was temporarily suspended due to COVID-19.

Fortnightly newsletters, facebook and
website  information reinforcing the
use of the language of learning and
the learner qualities.

Survey Monkey $350.00 used to
create internal surveys to collect data
from parents, students and staff..

Sentral (Parent Portal) annual cost of
$8000.00

Next Steps

Future directions:
Explicit teaching of learner qualities and CARES rules across the whole school

More videos and student statements shared in newsletter about the learner qualities to continue to build student
ownership
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $300.00 teaching resources

$1800.00 Staffing to
support PLP's

All Aboriginal students achieved their PLP
goals and assessment data reflected
achievement in line with each student's
expected growth level.

English language proficiency $44,792.00 in  teacher
salaries

All students achieved their IEP goals. 8
students completed the intensive reading
intervention support program with average
gains of 12 reading levels, bringing them in
line with their cohort.

Low level adjustment for disability $24,736.00 used for staffing
and some towards the
purchase of expendible
items/equipment to support
the social skills project.

100% of IEP/PLP goals were achieved by the
end of the year.

TTFM student data indicated an increase of
0.2% of effective learning time in the
classroom and 0.3 % increase in advocacy at
school, with both in line with the State
average.

Quality Teaching, Successful
Students (QTSS)

$72, 850.00 spent on
staffing.

Student work samples, including 3 whole
school writing tasks (one at the start and end
of the year and one after the returning from
'learning from home') marked and analysed
with the whole staff, demonstrated an
improvement in student's writng development
as mapped against the writing rubric based
on the literacy progressions. Class programs
reflected the change in pedagogy.

Socio-economic background $14,983.00 on staffing and
reading resources.

100% of students achieving IEP goals by the
end of the year.

Support for beginning teachers $1,970.00 used in 2020 for
PL and a conference. The
remaining funds were
transferred to the teachers
current school for use in
2021.

The early career teacher was supported in
her development. She moved away in 2021
and sought employment at a school closer to
her new home.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 208 211 209 208

Girls 191 203 200 186

Student attendance profile

School

Year 2017 2018 2019 2020

K 96.8 96.8 93.1 94.1

1 95.7 95 93.5 93.7

2 96.3 95.5 94.2 95.4

3 96.8 96.4 93.2 95.7

4 97.1 95.5 94 94.5

5 96.8 95.7 94.1 96.5

6 96.5 95.2 93.5 96

All Years 96.6 95.6 93.7 95.2

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.

Printed on: 23 April, 2021Page 14 of 22 Picnic Point Public School 4342 (2020)

https://education.nsw.gov.au/policy-library/policies/school-attendance-policy?refid=285839


Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 13.9

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

Teacher ESL 0.8

School Administration and Support Staff 2.87

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 605,664

Revenue 3,473,587

Appropriation 3,196,650

Sale of Goods and Services 32,445

Grants and contributions 243,348

Investment income 1,143

Expenses -3,379,991

Employee related -2,859,394

Operating expenses -520,598

Surplus / deficit for the year 93,595

Closing Balance 699,259

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.

Printed on: 23 April, 2021Page 17 of 22 Picnic Point Public School 4342 (2020)



Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 119,757

Equity Total 228,800

Equity - Aboriginal 2,089

Equity - Socio-economic 14,983

Equity - Language 132,299

Equity - Disability 79,428

Base Total 2,668,752

Base - Per Capita 98,366

Base - Location 0

Base - Other 2,570,386

Other Total 188,661

Grand Total 3,205,969

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

In 2020, our school participated in the Tell Them From Me (TTFM) surveys again to provide school staff and leaders with
insight into parent engagement, student engagement, staff engagement, wellbeing and effective teaching practices at our
school, from the perspective of students, staff and parents.

In the parent survey, we had 83 respondents which is almost double the 2019 response and represents approximately
35% of our families (an increase on the 20% response in 2019). The survey was compiled between September and
October 2020. It was evident from the results that the parents at Picnic Point Public School rate our school in line with or
above the NSW CESE ratings in all categories; school supports positive behaviour, safety at school, inclusive school,
parents feel welcome, parents are informed, parents support learning at home, and school supports learning. Such a
positive response may be attributed to our 'Shared Language of Learning' project in the school plan which involves
regular communication about our learning culture. In the additional questions addressing the experiences of 'learning
from home', more than 65% of parents strongly agreed or agreed that the school provided the necessary support,
contact, information and resources to accommodate student's 'learning from home' and indicated that their children were
engaged or highly engaged with their learning.

193 student's completed the TTFM survey in September 2020, from grades 4 to 6. The number of students at Picnic
Point Public School who indicate having a positive sense of belonging has shown stability over the past 3 years, but sits
slightly below the NSW Govt norm. 91% of students believe that schooling is useful in their everyday life and have
friends at school that they can trust, which is in line with the NSW Govt norm. 94% of students have indicated that they
consistently display positive behaviour at school which is above the NSW Govt norm. 44% of students in the school had
scores that placed them in the desirable quadrant with high skills and high challenge, however, the NSW Govt norm for
this category is 53%. Almost 80% of students indicated that they feel proud of their school. Improvements are a credit to
the whole school community and the overall positive and supportive learning culture at Picnic Point Public School. In the
additional questions addressing the experiences of 'learning from home', more than 70% of students strongly agreed or
agreed that the school provided the necessary learning support, resources and instructions, but only about 50% said
they felt connected to their learning and feedback given when 'learning from home'.

In school developed teacher survey, 100% of staff believe that they provide extension activities in their lessons and
create opportunities for students to reflect on their work, providing actionable next steps to help students improve. They
also believe that their classroom management is effective and they have proactive strategies in place to build
relationships with their students and ensure that the classroom learning environment is positive and supportive. 95% of
teachers believe that they clearly communicate expectations for learning, achievement and behaviour with their students
and set clear learning intentions and use explicit strategies for their students. They regularly collect a variety of formal
and informal student data to monitor student progress and change and adapt teaching practices. 90% of staff believe that
they provide all students with an appropriate level of challenge in their learning, that their students understand the
success criteria for learning tasks and that they provide detailed feedback to students to help them understand it's
purpose to improve their work. They break up and sequence learning tasks in order of complexity. They also regularly
collect and use student learning data throughout the learning process and they model healthy coping strategies and
explicitly teach positive behaviours that promote resilience and self-regulation. 80% of staff believe that they work with
students to identify challenging goals relevant to their learning and they link previously taught skills and knowledge and
check that students understand before progressing. 75% of teachers believe that they don't provide enough opportunities
for students to give feedback on their teaching and they encourage parents and carers to hold high expectations for their
children. 65% of teachers believe that they provide examples of work to show what success looks like at different levels
of achievement and had never collaborated in a network with other teachers outside our school.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.

Other School Programs (optional)

Due to the COVID-19 pandemic, all extra-curricular activities were either cancelled or operated in a very limited capacity.
As such, we are looking forward to the future and the resumption of the many extra-curricular activities which are usually
offered at Picnic Point Public School to support all students development in the academic, social emotional, creative and
sporting areas of the curriculum.
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