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Introduction

The Annual Report for 2020 is provided to the community of Marayong South Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Marayong South Public School
McClean St
Blacktown, 2148
www.marayongs-p.schools.nsw.edu.au
marayongs-p.school@det.nsw.edu.au
9622 4216
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School vision

Our school seeks the greatest possible success for every student. We have high expectations for student achievement.
We collaborate with the whole community to ensure the wellbeing of our children is the focus of our work. Students,
parents, staff and visitors enjoy a safe and welcoming environment at Marayong South Public School. Our classrooms
are positive, productive places where innovative, effective teaching takes place daily for the benefit of all students. Our
staff members are highly professional. Their commitment, care, dedication and passion underpin the warmth, success
and strength of our school.

School context

Marayong South Public School opened in 1962. 2018-2020 will see an anticipated enrolment of approximately 350
students each year. The school has seen many positive changes, all contributing to make it the welcoming and dynamic
school it is today. It is located in the Quakers Hill Schools network and is well supported within the district by its'
community.

The school population reflects the diversity of enrolment feeder area surrounding the school, both in the established
housing areas of Blacktown and the new estates bordering the back of the school. Approximately 59% of our students
come from a non-English speaking background, while approximately 6% are of Aboriginal or Torres Strait Island
background. The school promotes understanding and acceptance which is reflected in the positive way that students
play and learn together. Staff provide a happy and productive environment for the school's diverse student population.

Our school is a PBL (Positive Behaviour for Learning) and Trauma Informed school, with programs such as Peer Support
and Be You to continue to enhance student wellbeing.

Our learning programs support a diverse range of learning needs across the school. Our school delivers strong Learning
Support Programs, as well as opportunities for high achieving students. Our school community, including parents and
carers,  work together for the very best educational and social outcomes for our students.
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Self-assessment and school achievement

This section of the annual report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The Framework is a
statement of what is valued as excellence for NSW public schools, both now and into the future. The Framework
supports public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality
practice across the three domains of Learning, Teaching and Leading.

Each year, we assess our practice against the Framework to inform our school plan and annual report.

Our self-assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework: https://education.nsw.gov.au/teaching-and-
learning/school-excellence-and-accountability

Self-assessment using the School Excellence Framework

Elements 2020 School Assessment

LEARNING: Learning Culture Sustaining and Growing

LEARNING: Wellbeing Sustaining and Growing

LEARNING: Curriculum Sustaining and Growing

LEARNING: Assessment Sustaining and Growing

LEARNING: Reporting Sustaining and Growing

LEARNING: Student performance measures Delivering

TEACHING: Effective classroom practice Sustaining and Growing

TEACHING: Data skills and use Delivering

TEACHING: Professional standards Sustaining and Growing

TEACHING: Learning and development Sustaining and Growing

LEADING: Educational leadership Sustaining and Growing

LEADING: School planning, implementation and
reporting

Sustaining and Growing

LEADING: School resources Sustaining and Growing

LEADING: Management practices and processes Sustaining and Growing
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Strategic Direction 1

Excellence in Teaching and Leadership.

Purpose

To establish, build and maintain leadership practices within the school context and collaborate with local school network
schools and learning communities.

To ensure committed excellence in teaching and leadership supporting collegial, educational partnerships. 

Improvement Measures

School practices reflect staff engagement in effective professional development, closely linked to the Professional
Standards.

Internal data indicates enhancements of teacher practice through the delivery of observable, evidence based
strategies in classrooms.

Progress towards achieving improvement measures

Process 1: Whole School Approach to Developing Professional Practice.

Develop a clear, supportive approach to identifying strengths and gaps, to build capacity and expertise
among staff, as well as help with the achievement of professional goals that are appropriate to the
professional career stage of teachers.

Evaluation Funds Expended
(Resources)

In reviewing the success of goals, we found that professional development
was effectively delivered to staff and the impact upon students was
demonstrated in student results database.

Funding Sources:
 • Professional learning ($23219.00)

Process 2: Enhanced Learning and Development for Teachers.

Provide teachers access to quality professional development and networking opportunities aimed at
enhancing teacher practice through collaboration and school identified expertise.

Evaluation Funds Expended
(Resources)

Most networking opportunities were unavailable throughout 2020 due to
restrictions with socialising because of COVID. Because of this, many
opportunities were not offered. Staff participated in online forums through
Zoom and Teams to assist with continuing professional learning. PL
evaluations, celebrations/evidence packages from curriculum teams were all
reflective and still allowed staff to strive to enhance their professional practice
and school identified expertise..

Process 3: Enhanced and Diversified School Leadership.

Develop the leadership team to facilitate whole school improvement, build a strong pipeline of leaders
and support all staff to  continuously monitor, and collaboratively improve, school performance.

Evaluation Funds Expended
(Resources)

The Leadership team commenced participation in the LEED project,
focussing on High Expectations and Collaboration. The leadership team have
also assisted with the data analysis and evaluations from team leaders,
focussing on the whole school data base and external data opportunities.

Next Steps
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In our 4 year plan commencing in 2021, we will continue to have a whole school focus on Excellence in Teaching and
Leadership. Our Early Career Program will continue to support our early career teachers through mentoring, coaching
and the modelling of lessons. We will continue to engage in quality professional development, collegial collaboration, and
networking opportunities.
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Strategic Direction 2

Engaged, successful learners.

Purpose

To enhance collaborative teaching practices through professional development in order to successfully engage students.

To develop assessment practices that inform whole school programming, teaching and planning practices to improve
student outcomes.    

Improvement Measures

SCOUT data shows improvement in school performance (NAPLAN: Value added growth, Increased percentage in Top
2 Bands).

SCOUT data shows improvements in student performance (NAPLAN: Above Expected Growth), which is reflected in
school student performance databases.

Progress towards achieving improvement measures

Process 1: Developing Future Focused, Visible Learning.

Engage students in a range of opportunities and programs to help them understand learning criteria and
expectations, set learning goals and engage in future focussed, Inquiry Based learning practices.

Evaluation Funds Expended
(Resources)

Students have engaged in teaching and learning activities, focussing on
Learning Intentions and Success Criteria, to assist with setting personal
student learning goals and high expectations. SEL data, academic data and
teacher reflections have assisted with the collection of valuable information
around best learning practice and the impact of this on student results.

Funding Sources:
 • Quality Teaching, Successful
Students (QTSS) ($62896.00)

Process 2: Demonstrated Commitment to Learning Progress for Every Student.

Engage teachers in professional development and coaching to improve their use, and understanding of,
data to inform differentiation of learning programs in order to make effective adjustments for students
with a range of abilities.

Evaluation Funds Expended
(Resources)

Data was analysed regularly and discussions were had among staff to
determine future progressions around student learning outcomes and goals.
Teachers reflected on their teaching practice using the What Works Best
document as a guide and maintained their professional learning to assist with
continued data analysis and collaboration time within teams.

Process 3: Strong Literacy and Numeracy Skills.

Engage teachers in collaborative learning programs with a strong focus on Literacy and Numeracy
curriculum delivery, drawing on current research and best practice, to ensure all staff are proficient and
successful in improving student outcomes in these learning areas.

Evaluation Funds Expended
(Resources)

Staff have successfully analysed whole school data through the database to
guide their teaching and learning programs. Supervisors have collected
evidence through teacher feedback, observations, and have aligned it with
the What Works Best in Practice document to assist with tracking student
outcomes and growth.

Funding Sources:
 • English language proficiency
($180191.00)
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Next Steps

Moving into 2021, we will be commencing the start of our new, 4 year Strategic Improvement Plan where we will be
focussing on Student growth and Attainment. We will develop and refine evidence based practice through data collection
and analysis, and continue to deliver quality Literacy and Numeracy programs including TEN, Number of the Day, Super
6 Comprehension and Soundwaves.
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Strategic Direction 3

Collaborative Community Partnerships.

Purpose

To support the entire school community to develop high expectations of learning and facilitate achievement for all
students.

To provide opportunities for parents and families to enhance their value of, and engagement with, the education of their
children. 

Improvement Measures

Student attendance is comparable to SSG and State attendance data.

Internal evidence and data indicates improved engagement by families.

Progress towards achieving improvement measures

Process 1: Engaging Students in School Life.

Offer a range of opportunities for students to build a strong home to school connection and to engage in
school life in the broader sense by pursuing their interests whilst enhancing self esteem, resilience and
leadership capabilities.

Evaluation Funds Expended
(Resources)

Many opportunities were not achievable due to COVID and restrictions were
put in place so no external activities could be attended including PSSA and
our Leadership Training. Peer Support was also cancelled due to restrictions
with mixing students from different grades.

Funding Sources:
 • Socio-economic background
($82067.00)

Process 2: Engaging Parents in School Life.

Offer a range of opportunities for parents to engage with the school, (within the grounds and online), in
order to develop the school as a safe place where parents are involved in their children's education.

Evaluation Funds Expended
(Resources)

We increased our communication fields on Facebook, SkoolBag and the
school Website due to COVID restrictions keeping our parents out of the
school. We have over 75% of families in our community now actively
interacting on Facebook and SkoolBag. Due to COVID, we had many
students online learning through Seesaw and Microsoft 365 which also
allowed our families involvement in their children's learning.

Process 3: Enhancing Effective, Streamlined Communication.

Develop streamlined, flexible processes to support efficient, responsive reporting and communication
systems that allow all school community members a range of opportunities to inform and influence
school directions.

Evaluation Funds Expended
(Resources)

Due to COVID, many of our intervention programs that run for our family
members and community could not happen. We felt the effects of no
playgroup especially with Kindergarten 2021 students when visiting for
interviews. Staff organised videos to share with our new families to give them
some insight into our school and provide them with familiar places that they
may see when they arrive for school.
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Next Steps

Moving into our 4 year Strategic Improvement Plan in 2021, we will be focussing on Student Engagement and Wellbeing,
with a focus on improved Attendance, and strengthening the implementation and delivery of our Social-Emotional
Learning Program Second Step. We will reintroduce the Rock and Water program with students K-6 to assist with social
skills development and body awareness. Students will continue to complete Forge surveys and the Tell Them From Me
survey annually to provide data to assist with our progress measures and further implementation of programs and
support. Playgroup will return in 2021 for our community members and families to help with School Readiness and the
importance of Social/Emotional Skills.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Funding Sources:
 • Aboriginal background
loading ($14 267.00)

Case studies of PLPs with student, families
and teachers review indicate that PLP goals
have been met and exceeded, with plans for
Aboriginal Education in place for 2021.

English language proficiency Funding Sources:
 • English language
proficiency ($180 191.00)

Literacy review of data and programs
indicates consistent improvement in student
results and success of intervention programs
run by SLSOs and Learning Support
teachers. English programs and strategies
revised for 2021.

Low level adjustment for disability Funding Sources:
 • Low level adjustment for
disability ($188 146.00)

Case studies of LS students involved in
various interventions with Database and
SCOUT analysis completed indicates
Learning Support intervention and
professional learning for teachers has been
effective. Analysis results will be used for
2021 to continue to support all students.

Quality Teaching, Successful
Students (QTSS)

Funding Sources:
 • Quality Teaching,
Successful Students
(QTSS) ($62 896.00)

Students and teachers have benefited from
coaching in Literacy, Numeracy and Social
and Emotional Learning as evidenced by
student database analysis in targeted areas
and surveys from staff.

Socio-economic background Funding Sources:
 • Socio-economic
background ($82 067.00)

Case studies of low SES students via
database and evidence from teachers
indicate improvement in engagement and
student outcomes.

Support for beginning teachers Funding Sources:
 • Support for beginning
teachers ($28 260.00)

Early Career Teacher feedback indicates
support for beginning teachers has been
consistent and high quality.

Targeted student support for
refugees and new arrivals

Funding Sources:
 • Targeted support for
refugees and new arrivals
($1 730.00)

Student was well supported with SLSO and
EAL/D programs, and showed improvement
in the data.
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Student information

Student enrolment profile

Enrolments

Students 2017 2018 2019 2020

Boys 175 183 185 188

Girls 162 165 156 153

Student attendance profile

School

Year 2017 2018 2019 2020

K 93.9 91.8 93.4 87.7

1 89.9 91.9 91.4 88.8

2 93.9 93.3 92.9 88.8

3 93.5 93.1 90.6 87.6

4 93 92.3 92.9 87.1

5 93.6 94 94 87.5

6 93.5 92.5 93.5 89.8

All Years 92.9 92.7 92.5 88.1

State DoE

Year 2017 2018 2019 2020

K 94.4 93.8 93.1 92.4

1 93.8 93.4 92.7 91.7

2 94 93.5 93 92

3 94.1 93.6 93 92.1

4 93.9 93.4 92.9 92

5 93.8 93.2 92.8 92

6 93.3 92.5 92.1 91.8

All Years 93.9 93.4 92.8 92

NSW student attendance data in 2020 is not comparable to previous years due to the effects of the COVID-19 pandemic.
The NSW Government encouraged students to learn from home, where possible, for a seven week period from 24 March
to 22 May. During this period, schools monitored engagement with learning to determine whether students were marked
present. This changed the attendance measure. There was also some evidence of varied marking practices as schools
adjusted to the learning from home period, with some schools recording higher attendance rates while others recording
markedly lower rates.

Management of non-attendance

Attendance at school has a big impact on longer term outcomes for children and young people. When a child is not at
school they miss important opportunities to learn, build friendships and develop their skills through play. Regular
attendance at school is a shared responsibility between schools and parents. By working together we can have a positive
effect on supporting our children and young people to regularly attend school.
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Our teachers promote and monitor regular attendance at school and all our schools have effective measures in place to
record attendance and follow up student absences promptly. They are guided by the School Attendance policy which
details the management of non-attendance.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.76

Literacy and Numeracy Intervention 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

Teacher ESL 1.2

School Administration and Support Staff 2.92

*Full Time Equivalent

Aboriginal and Torres Strait Islander workforce composition

The Department actively supports the recruitment and retention of Aboriginal and/or Torres Strait Islander employees
through the use of identified positions, and scholarship opportunities to become a teacher and by providing a culturally
safe workplace. As of 2020, 3.7% of the Department's overall workforce identify as Aboriginal and/or Torres Strait
Islander People.

Workforce ATSI

Staff type Benchmark1 2020 Aboriginal and/or Torres Strait Islander representation2

School Support 3.30% 6.30%

Teachers 3.30% 2.80%

Note 1 - The NSW Public Sector Aboriginal Employment Strategy 2014-17 introduced an aspirational target of 1.8% by 2021 for each of the sector's
salary bands. If the aspirational target of 1.8% is achieved in salary bands not currently at or above 1.8%, the cumulative representation of Aboriginal
employees in the sector is expected to reach 3.3%.

Note 2 - Representation of diversity groups are calculated as the estimated number of staff in each group divided by the total number of staff. These
statistics have been weighted to estimate the representation of diversity groups in the workforce, where diversity survey response rates were less than
100 per cent. The total number of staff is based on a headcount of permanent and temporary employees.

Teacher qualifications

All casual, temporary and permanent teachers in NSW public schools must hold a NSW Department of Education
approval to teach. Teachers with approval to teach must be accredited with the NSW Education Standards Authority, and
hold a recognised teaching degree. All NSW teachers must hold a valid NSW Working With Children Check clearance.

Professional learning and teacher accreditation

Professional learning is core to enabling staff to improve their practice. Professional learning includes five student-free
School Development Days and induction programs for staff new to our school and/or system. These days are used to
improve the capacity of teaching and non-teaching staff in line with school and Departmental priorities.

In 2020, an additional School Development Day was included at the start of Term 2 to assist school leaders, teachers
and support staff to focus on the wellbeing of students and continuity of education, such as online and remote learning.
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Financial information

Financial summary

The information provided in the financial summary includes reporting from 1 January 2020 to 31 December 2020. The
Principal is responsible for the financial management of the school and ensuring all school funds are managed in line
with Department policy requirements.

2020 Actual ($)

Opening Balance 211,640

Revenue 3,352,322

Appropriation 3,255,968

Grants and contributions 95,173

Investment income 680

Other revenue 500

Expenses -3,466,085

Employee related -2,895,626

Operating expenses -570,459

Surplus / deficit for the year -113,763

Closing Balance 97,877

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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Financial summary - Equity loadings

The equity loading data is the main component of the 'Appropriation' line item of the financial summary above.

2020 Approved SBA ($)

Targeted Total 36,147

Equity Total 464,670

Equity - Aboriginal 14,267

Equity - Socio-economic 82,067

Equity - Language 180,191

Equity - Disability 188,146

Base Total 2,523,947

Base - Per Capita 82,012

Base - Location 0

Base - Other 2,441,935

Other Total 175,770

Grand Total 3,200,534

Figures presented in this report may be subject to rounding so may not reconcile exactly with the bottom line totals,
which are calculated without any rounding.
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School performance - NAPLAN

In the National Assessment Program, the results across the Years 3, 5, 7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The achievement scale represents increasing levels of skills and
understandings demonstrated in these assessments.

The My School website provides detailed information and data for national literacy and numeracy testing. Go to
myschool.edu.au to access the school data.

2020 NAPLAN

As agreed by the Education Council, the National Assessment Program (or NAPLAN) did not proceed in 2020 due to the
COVID-19 pandemic. This was to assist school leaders, teachers and support staff to focus on the wellbeing of students
and continuity of education, such as online and remote learning.

The Education Council also agreed to defer the full transition to NAPLAN Online from 2021 to 2022 and the continuation
of current NAPLAN governance arrangements through 2021.
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Parent/caregiver, student, teacher satisfaction

2020 was a year that no one could have imagined. The pandemic was, within itself, a global challenge, but within the
education system, schools, staff, students and community members were thrown into turmoil and unknown territory when
school's were closed and teachers taught remotely for the first time in history. We remained open, but with limited staff
on site and only available for those students whose parents were essential workers. Some days, 30 students were on
site. Other days, 12-15 students came in for their learning. We had a maximum of 8 staff allowed on the school grounds
at once due to tight social distancing measures in place. With these challenges came many other hurdles for our school
community. Lack of technology within homes. Minimal internet access. Multiple children in each family resulting in
difficulty getting the work completed. For many students and their families, these challenges were raw and the realisation
of the pandemic became huge. Over time, we were able to lend out technology to families to use, which did assist some
with working from home. What an amazing Term it was! With all the challenges that were thrown at us, our staff, students
and school community banded together and got through the tough times by supporting and appreciating one another a
little more.

Due to COVID, the many wonderful events and experiences we would normally offer and provide were very much
restricted. Our Playgroup was closed after the first week. Community events were cancelled, and assemblies also
became a thing of the past. But we managed to still hold a Farewell for our Year 6 students, and we were still able to
have a parent from each family attend at the end of the year for their final walk out. We managed to run Kindergarten
2021 orientation and interviews in a COVID-safe manner which allowed us to get to know our students and their families
coming in for the new year.

COVID did not impact our students enjoyment in coming to school every day, seeing their friends, teachers, and
participating to the best of their ability in learning, both in the classroom and on the playground. Our teachers continued
to deliver, each and every day, quality education and learning to each and every one of our students. We catered to the
needs of all students by differentiating and teaching individualised learning programs to ensure every student felt
successful and challenged.

Our school website, SkoolBag App, and Facebook page assisted many families throughout the year with keeping up to
date with online learning lessons, onsite restrictions, recording of absences and the general sharing of student
achievements due to the community not being able to come in to the school grounds. It allowed our parents and friends
the ability to stay in touch even when it was from a distance. We also created a school YouTube page where we could
share our teachers reading aloud, instructing comprehension strategies explicitly, and teaching TENs skills online.
Technology definitely did drive our teaching throughout 2020!

Marayong South continues to be a great place to work and learn and provides a safe, welcoming environment for our
staff, students, parent and community members. We remain hopeful that we can reopen our doors and see our families
and community members back onsite, sharing student's delights and achievements throughout the coming year.
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Policy requirements

Aboriginal Education Policy

The responsibility for enacting the Aboriginal Education Policy rests with all Departmental staff. The policy should
underpin and inform planning, teaching practice and approaches to educational leadership in all educational settings.

Evidence of effective implementation of the policy included:
 • Establishing, building and strengthening relationships with the Local Aboriginal Education Consultative Group,

Aboriginal people and communities.
 • Providing, in partnership with Aboriginal people and communities, education which promotes quality teaching, is

engaging, and is culturally appropriate and relevant.
 • Aboriginal and Torres Strait Islander students will match or better the outcomes of the broader student population.
 • Implementation of Personalised Learning Pathways for all Aboriginal students in a school culture of high

expectations.

Anti-Racism Policy

All teachers are responsible for supporting students to develop an understanding of racism and discrimination and the
impact these may have on individuals and the broader community. Principals are responsible for examining school
practices and procedures to ensure they are consistent with the policy. All schools have an Anti-Racism Contact Officer
who is trained to respond to concerns in relation to racism.

Multicultural Education Policy

Teachers address the specific learning and wellbeing needs of students from culturally diverse backgrounds through
their teaching and learning programs. Principals are responsible for ensuring that school policies, programs and
practices respond to the cultural, linguistic and religious diversity of the school community, and provide opportunities that
enable all students to achieve equitable education and social outcomes.
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